Catalog Home

Alliant International University
2021-2022 Catalog

Catalog effective August 23, 2021 through August 21, 2022

The Alliant International University catalog details important information and disclosures for prospective and current
students in effect at the time of its publication. The catalog contains information regarding the policies, programs, and
procedures that govern academic and other university matters. Alliant International University reserves the right to change
the policies, procedures and other information contained in this Catalog. Detailed information about changes to the
Catalog may be found in addendum to the Catalog issued from time to time. All applicants and students are responsible
for reviewing, understanding, and adhering to all policies and procedures found in the Catalog, any addendum thereto,
and other applicable institutional documents. Policies, rules, requirements, and regulations will not be waived nor
exceptions granted based on a student's lack of knowledge regarding university policies or procedures. If any other
versions of Catalog policies appear in other websites or documents, the version in the most current Catalog is always the
official and most up-to-date version, and takes precedent over any inconsistent or conflicting version appearing
elsewhere.

As a prospective student, you are encouraged to review this catalog prior to signing an enroliment agreement. You are
also encouraged to review the School Performance Fact Sheet, which must be provided to you prior to signing an
enrolliment agreement.

Applicants and students are hereby informed that not all programs are available at every campus, online, or to residents
of every state, and that course offerings and sequence are subject to change. Military and Veterans students should
review the Military and Veterans Services section for additional information. Law students are encouraged to review the
San Francisco Law School section for additional information as well.

Any questions a student may have regarding this Catalog that have not been satisfactorily answered by the institution may
be directed to the Bureau for Private Postsecondary Education at 1747 N. Market Blvd. Ste 225, Sacramento, CA 95834
or P.O. Box 980818, West Sacramento, CA 95798-0818, www.bppe.ca.gov, (888) 370-7589 or by fax (916) 263-1897
(916) 574-8900 or by fax (916) 263-1897.

Right to Change Requirements

The University reserves the right to make changes at any time to this catalog and the policies and procedures therein as
deemed necessary by the University. Changes may also be necessitated by federal, state, or local law, other regulatory or
licensure requirements, accreditation standards, or public health and safety needs. Changes may include, but are not
limited to curriculum, requirements, programs, course offerings, method or modality of instruction, tuition, fees, policies,
and procedures. Notice is not required for any change to this catalog to take effect; however, any changes made to this
catalog will be published in a Catalog Addendum or distributed to students and relevant parties as deemed appropriate by
the University. Students are required to comply with all policies and procedures outlined in the most up-to-date and
current Academic Catalog.

Users of this publication should contact Alliant International University representatives to learn the current status of
matters covered herein. Alliant International University assumes no responsibility for any damages that may be claimed to
have resulted from such changes.
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Introduction

Alliant International University is a private, public-benefit independent university with six California locations in Fresno,
Irvine, Los Angeles, Sacramento, San Diego, and the San Francisco Bay Area. The university also has a location in
Mexico City. Alliant's undergraduate and graduate students enroll in degree and credential programs in preparation for
careers in business and technology, education, law and the behavioral and social sciences.

Our traditions of internationalism and multiculturalism are foundational to our public service mission. Alliant's faculty are
dedicated to professional education and training, applied scholarship, multicultural competence, and community service.
This professional practice orientation is the basis of academic programs student support as well as other institutional
activities including alliances with large corporations, management consulting activities at the School of Management and
Leadership, and the School of Education's work efforts to help teachers and children in the classroom. Alliant International
University is home to the California School of Professional Psychology, the home to nine APA-accredited clinical
psychology programs that continues its 50-year history of leadership in professional psychology education and training.

Alliant's graduate and undergraduate students provide thousands of hours of community service annually, much of it to
underserved populations, in the communities in which our campuses are located. Our faculty members conduct research
in fields that are relevant and urgent including school violence, hate crimes, and child abuse, and trauma. We are
committed to advancing fields of knowledge through the highest standards of excellence and academic rigor in our
teaching and research.

Alliant International University differentiates itself from other institutions of higher through its:

1.  Excellent academic programs with an orientation toward preparing students for careers as professional
practitioners;

Outstanding faculty experienced in training people for professional practice roles in their respective disciplines;
Commitment to inclusive excellence in program and activities;

Preparing students for to make an impact in their communities; and

A diverse student, faculty and staff with from different cultures and backgrounds.

arwON

Vision and Mission Statement

Our Mission: Alliant International University prepares students for professional careers of service and leadership, and
promotes the discovery and application of knowledge to improve the lives of people in diverse cultures and communities
around the world.

Our Vision: An inclusive world empowered by Alliant alumni.
Alliant is committed to excellence in four areas:
1. Education for Professional Practice

Alliant's educational programs are designed to give students the knowledge, skills and ethical values they need to serve
and lead effectively in a variety of professional settings. Alliant graduates are expected to achieve mastery of a body of



knowledge and be able to apply that knowledge in professional practice in order to achieve desired and beneficial
outcomes.

2. Scholarship

Scholarship in the Alliant context includes the discovery of new knowledge; the discovery of new applications of
knowledge to solve practical problems; the integration of knowledge in new ways; and innovation in teaching knowledge
and professional competencies.

3. Multicultural and International Competence

Alliant is an inclusive institution committed to serving diverse populations around the world by preparing professionals to
work effectively across cultural and national boundaries; by increasing the number of professionals working in
underserved areas; and by understanding and responding to the needs of diverse communities.

4. Community Engagement

Alliant's faculty, students, alumni and staff are dedicated to making a positive difference in the world through professional

education and practice. We measure the success of our university in part by the impact we have, both directly and
indirectly, on the welfare of individuals, families, organizations and communities.

Core Values

Our Institutional values are embodied in the mantra of IMPACT.

I - Inclusion

We are committed to inclusive excellence; we value, include, and engage the rich diversity of the Alliant community.
M - Mentorship

We foster learning, provide guidance, and create enabling environments that contribute to the success of students,
colleagues, and the University.

P - Passion

We bring our enthusiasm, creativity, and authentic selves to work each day.

A - Accountability

We are responsible stewards of University time and resources, work with integrity, and embrace the highest of standards.

C - Communication
We are responsive, transparent, and respectful in our communication.

T - Teamwork
We collaborate across all University domains to develop innovative and multifaceted solutions to student, organizational,
and community needs.

History

Alliant International University was formed from the merger of three legacy institutions: San Francisco Law School
founded in 1909, United States International University (USIU) founded in 1927, and the California School of Professional
Psychology (CSPP) founded in 1969. In 2001, USIU and CSPP merged, forming Alliant with San Francisco Law School
(SFLS) joining in 2010. From 1909 through today, one constant among these institutions has been a legacy of
empowerment and impact. We have kept the tradition of employing noteworthy faculty and graduating students dedicated
to making a difference. Together they have impacted the world in a profound way.

Alliant's history begins in 1909 when the San Francisco Law School first opened its doors in the Bay Area. SFLS was the
first evening law program in the western United States and was among the first law schools to actively recruit women.
SFLS continues to serve students who may not have the opportunity to pursue traditional legal education. Former



California Governor Edmund Pat Brown, former Lieutenant Governor Leo T. McCarthy, and former Undersecretary of the
United States Department of Energy Joseph F. Salgado are graduates of the Law School.

In 1927, Leland Ghent Stanford chartered a private, graduate institution called Balboa Law College, the first law school in
San Diego. Balboa Law College expanded undergraduate and graduate studies in new disciplines, beginning with the
Department of Accounting in 1945 and changed its name to Balboa University. In 1952, Balboa University was renamed
again to California Western University and relocated to Point Loma, west of downtown San Diego.

In 1968, the undergraduate and graduate programs moved to the current location in Scripps Ranch in northeast San
Diego and changed its name to United States International University (USIU). During the 1970s, USIU became a center
for humanistic psychology with a faculty that included Carl Rogers, Abraham Maslow, and Victor Frankl. Igor Ansoff, one
of the founders of the field of strategic management, was also a long-time faculty member.

The California School of Professional Psychology (CSPP) was founded in 1969 by the California Psychological
Association to train doctoral level psychologists who matched the diversity of California residents. CSPP was one of the
first free-standing schools of professional psychology in the nation. At the time, most clinical psychologists were trained in
research universities. CSPP took an innovative approach of classroom learning integrated with application of knowledge
in a variety of field placements, a departure from the prevalent focus on theory and research. Founding President, Dr.
Nicholas Cummings, was later president of the American Psychological Association.

The first CSPP schools began instruction in September 1970, on the Los Angeles and San Francisco campuses. Later
CSPP opened programs in San Diego, Fresno, Sacramento, Irvine, Tokyo, Hong Kong, and Mexico. At the turn of the
millennium, CSPP renamed itself Alliant University when all CSPP campuses merged under one WASC accreditation.

In 2001, USIU and CSPP merged and renamed the institution Alliant International University. In 2010, the San Francisco
Law School merged with Alliant, and because of this new partnership, in 2014, SFLS extended its reach and started a
program at Alliant's San Diego campus.

In 2015, Alliant International University transitioned to a benefit corporation structure that enables the university to attract
capital investments to further enhance program offerings, technology, student services and student outcomes while
retaining a primary commitment to Alliant's social benefit mission of education and professional training. That year also
saw the creation of the Alliant Educational Foundation, an independent, non-profit organization that operates in
coordination the university. The foundation oversees scholarships, donations, grants, contracts, research and other areas
of philanthropic collaboration with the university.

Today, Alliant is comprised of five schools, California School of Professional Psychology, California School of Education,
California School of Management and Leadership, California School of Forensic Studies, and San Francisco Law School,
and has locations in six California cities San Diego, Los Angeles, San Francisco Bay Area, Fresno, Sacramento, and
Irvine, and one international location St. Luke Medical School in Mexico City. Alliant is also proud to offer a variety of
accredited online programs in education, business, and psychology.

Co-Curricular Learning Outcomes

1.  Students will understand, locate, and actively access necessary services and support throughout their programs
that improve their academic success and educational experience.

2. Students will be knowledgeable about the curricular sequence, program requirements, program and
professional exams, and field training requirements that will lead to on-time completion and strong preparation
for professional success.

3. Students will improve professional communication skills and information literacy.

4. Students will engage in opportunities that enhance their ability to apply multicultural and inclusion practices with
others from diverse backgrounds so that all are welcomed, valued, and can thrive academically and
professionally in the Alliant community.

5. Students will engage in professions-based co-curricular activities that support the achievement of academic
program outcomes.

6. Students will be able to identify their career interests and understand employment paths and employer
requirements to prepare to transition to a career after graduation/completion.

Professional Practice Competencies



To achieve its vision as a professional practice university, Alliant has adopted a set of professional practice competencies
(knowledge, skills, and attitudes) that all students should master at levels appropriate to their degree programs. These
competencies must be learned and practiced in the context of Alliant's core values. The competencies were based on
existing core competencies and student learning outcomes in Alliant schools and programs, and on an evaluation of
competencies necessary for professional practice in communities around the world.

The Alliant Professional Practice Competencies are organized as A(lliant) IMPACT:

A - A discipline-specific body of knowledge and research/scholarship

Students master a discipline-specific body of knowledge and gain competency in research/scholarship at levels
appropriate to their degree programs.

I - Insight into the context of practice

Students place issues or problems encountered in their professions in their appropriate and relevant contexts.

M - Multicultural/inter-national competence (I-MERIT)

Students have an awareness of, respect for, and curiosity about multicultural and international similarities and differences;
knowledge of frameworks for exploring the similarities and differences; and skills in applying the frameworks in
interpersonal and professional contexts.

P - Professional literacies

Students achieve language literacy, data literacy, information literacy, and organization/community (systems) literacy at
the appropriate educational/ professional level.

A - Application of knowledge and research/scholarship in new ways

Students possess the reflective abilities skills to connect theories and research/ scholarship to immediate issues in
professional practice and the skills to apply appropriate models, strategies and interventions in new ways.

C - Conduct, judgment, dispositions and ethics
Students demonstrate ethical conduct in all aspects of personal interactions and professional practice.
T - Team-based and multidisciplinary approaches

Students collaborate with other professionals or teams, integrating information and implementing knowledge across
disciplines and domains to develop creative, multi-faceted responses to community needs.

Each program at Alliant aligns these overarching University competencies with its program-specific and discipline-specific
competencies or student learning outcomes appropriate to the program degree level.

Diversity and Inclusion Statement

Inclusive Excellence

Alliant International University welcomes a student body, faculty and staff population, and guests who represent a wide
range of identities and backgrounds; at the core of who we are as an institution is the commitment to ensuring that all feel
valued and respected. Inclusive excellence indicates that all students, faculty, and staff can excel in a safe and inclusive
learning environment where they can develop and thrive without having to compromise important aspects of their identity,
and that diversity and inclusion are proactively embedded throughout the university as a foundation for its success.
Inclusive excellence means that knowledge, mastery, achievement, and success are distributed equitably across all
students and members of the university, and that diversity and inclusion are systematically leveraged to catalyze student
learning, educational excellence, and institutional excellence.

I-MERIT



I-MERIT (International and Multicultural Education, Research, Intervention and Training) was created in 2005 to connect
and advance further the work of Alliant's two legacy institutions in the areas of multicultural and international education.

I-MERIT partners with all sectors of Alliant International University to create a multicultural and globally responsive
university. I-MERIT's four goals are:

1. Campus Climate and Intergroup Relations: Alliant International University develops and sustains a climate of
inclusion where individuals of differing cultural backgrounds, identities, abilities, and life experiences are
welcomed, valued, and supported in their learning and working environments. Alliant creates an environment
where community members feel safe, experience a sense of belonging, and an overall positive satisfaction in
their experience. Community members will also feel they have adequate resources to bravely report bias
incidents. Members of departments will feel comfortable in collaborating and remaining transparent with other
departments and the student population.

2. Access and Retention: Alliant International University will intentionally attract and retain a diverse faculty, staff,
and student body, with reflective and deliberate attention to individual community needs.

3. Institutional Systems & Structure: Alliant International University commits and establishes committed initiatives,
dedicates resources, and intentionally acts to advance diversity, inclusion, and equity at all institutional levels.

4. Education, Scholarship & Research: All students graduate with the ability to apply principles of cultural
competency and inclusive awareness including in developing and implementing interventions aimed at
addressing community inequities. Diversity, equity, and inclusion are more seamlessly integrated throughout
and across curricula. Discussions are led by faculty and TAs capable of effectively facilitating dialogue on
challenging topics and diverse perspectives.

Many Alliant faculty are national or global experts in multicultural and/or international issues in psychology, education,
business and management, and related fields. All Alliant academic programs include attention to developing students'
international and multicultural responsiveness, so that students gain the awareness, knowledge, and skills that will
prepare them to work effectively with diverse populations, including traditionally underserved and marginalized
populations, throughout the world.

University's Self-Evaluation Process (Program Improvements)

Alliant is committed to program improvement through external and internal review. Professional, governmental and other

accrediting organizations engage in cyclical program-based review to ensure organizational- or agency-developed
standards are met.

As part of professional accreditation processes, a program may establish an improvement plan or make changes to
improve program outcomes. More information on changes currently being made to improve the program, if any are
underway, may be available from the Program Director.

University Program Review Process

A University Program Review process ensures programs consistently assessed and revised as needed. The overarching
purpose of Alliant's Program Review process is to ensure that programs take a planned and thoughtful approach to quality
enhancement and improving student learning and student success. The process is designed to promote:

1. Alignment of the program with the School and university mission;
Program self-reflection, planning and change, based on determined strengths, weaknesses and data;

3. Program modifications and enhancements leading to improved student success and programs that respond to
the needs of employers and the profession;

4. Improved assessment practices;

5. Consistent incorporation of key data and performance indicators into Program decision making; and

6. Overall Program quality.

Intensive Reviews

Programs undergo Intensive Review every 6-7 years; these reviews may include specialty accreditation program reviews.

As part of the Intensive Review process, programs submit self-evaluations addressing institutional standards and
guidelines. Program reviewers provide evaluation reports program strengths and areas for improvement. The programs
then address any areas for improvement, working closely with the School Dean.



Changes made in the program curricula to improve the programs appear in a subsequent Alliant catalog.

Locations

Alliant International University has California locations in Fresno, Irvine, Los Angeles, Sacramento, San Diego, and the
San Francisco Bay Area. Alliant has a location in Mexico City and also offers distance learning programs.

Instruction may be provided on-ground, online or in hybrid modalities, and varies by program. For on-ground programs,
instruction is primarily provided at one of the campus locations; however, some instructional activities may take place off
campus at a location appropriate for the particular activity, including, but not limited to, online courses or online portion of
courses, internships, practicums, or field placement activities.

San Diego (includes President's and Provost's Office)
10455 Pomerado Road

San Diego, CA 92131-1799

(858) 271-4300

www.alliant.edu

Alliant's San Diego campus is located in the north-east quadrant of the city in Scripps Ranch suburb, about ten miles east
of the ocean and fifteen miles northeast of downtown. The campus has multiple classroom buildings, one large lecture
hall, the University Student Center, and offsite student housing. The buildings also contain conference rooms, two
computer labs, video conferencing facilities, WiFi across the campus and plenty of places to study alone or in small
groups. In the middle of the campus is the Walter Library, home to the San Diego circulating and reference collection.

Fresno

5130 East Clinton Way
Fresno, CA 93727-2014
(559) 456-2777

www.alliant.edu

Alliant's Fresno Campus is located in California's San Joaquin Valley. The Fresno campus has a variety of classrooms,
which include computer labs, and a teaching computer classroom. Classroom resources include computers with online
access, video equipment, scanners, and statistical and data processing facilities. A library is also located on campus.

Irvine

Jamboree Business Center
2855 Michelle Drive, Suite 300
Irvine, CA 92606

(949) 833-2651

www.alliant.edu

Alliant's Irvine campus is located in Orange County, which lies between Los Angeles and San Diego. The campus has five
classrooms, a conference room, a student lounge, a computer lab, a cross-cultural room and an information resource
center. The Irvine Library houses a collection of books focusing on the subjects of clinical and forensic psychology, family
therapy, education and multiculturalism. It also has computer stations, printing, and study space available for student use.
All classrooms are equipped with smart TVs and WiFi connectivity is available.

Los Angeles

1000 South Fremont Avenue, Unit 5, Bldg 7/8
Alhambra, CA 91803

(626) 284-2777

www.alliant.edu



Alliant's Los Angeles campus is located in Alhambra, in the western San Gabriel region of Los Angeles County. The
campus houses a variety of classrooms, including an integrated computer classroom, a computer laboratory, group study
spaces, one faculty lounge, and a student lounge. All classrooms are equipped for multimedia and web conferencing WiFi
connectivity available throughout the campus. The campus library is located adjacent to the classrooms.

Sacramento

2030 W. El Camino Ave., Suite 200
Sacramento, CA 95833

(916) 565-2955

www.alliant.edu

Alliant's Sacramento campus is located in California's capital. The campus occupies multiple classrooms, space for
student/faculty research, and student service delivery points in addition to the library. Many classrooms are equipped with
projection screens, as well as WiFi connectivity.

San Francisco Bay Area
1475 66th St. Suite 104,
Emeryville, CA 94608
(415) 955-2100
www.alliant.edu

Alliant's San Francisco campus Bay Area campus is located in Emeryville in the East Bay. The campus houses
classrooms, a student lounge area, and a computer lab. The Hurwich Library offers psychology and education collections,
and classrooms are equipped with video equipment WiFi is available on campus.

Mexico City - Alliant St. Luke Medical School
Sierra Mojada #415, Esq. Sierra Candela,
Col. Lomas de Chapultepec, C.P. 11000, México D.F.

Accreditation

Institutional Accreditation

Alliant International University is accredited by the WASC Senior College and University Commission, a regional
accrediting body recognized by the U.S. Department of Education. The Commission can be contacted at:
WASC Senior College and University Commission

1001 Marina Village Parkway, Suite 402, Alameda, CA 94501

Phone: (510) 748-9001

Program-specific Accreditation and Approval

Many Alliant programs are further accredited and/or approved by agencies specific to their professions. These include:
Education and Teaching

The Arizona Teaching Certification programs are approved by the Arizona State Board of Education. The Arizona State
Board of Education can be contacted at:

1700 W. Washington Street Executive Tower, Suite 300, Phoenix, AZ 85007

Phone: (602) 542-5057

The California Commission on Teacher Credentialing approves credential programs offered by Alliant's California School
of Education. The Commission can be contacted at:

1900 Capitol Ave., Sacramento, CA 95814

Phone: (888) 921-2682

Web: www.ctc.ca.gov

Psychology and Mental Health



The California School of Professional Psychology's Clinical Psychology PhD and PsyD programs offered on the Fresno,
Los Angeles, Sacramento, San Diego, and San Francisco campuses are individually accredited by the Commission on
Accreditation of the American Psychological Association (APA).

Questions related to a program's accredited status should be directed to the Commission on Accreditation: Office of
Program Consultation and Accreditation

American Psychological Association

750 1st Street, NE, Washington, DC 20002

Phone: (202) 336-5979 / E-mail: apaaccred@apa.org

Web: www.apa.org/ed/accreditation

The Marital and Family Therapy master's and doctoral programs are accredited by the Commission on Accreditation of
Marriage and Family Therapy Education (COAMFTE), of the American Association for Marriage and Family Therapy. The
Commission can be contacted at:

112 S Alfred Street, Alexandria, VA 22314

Phone: (703) 838-9808 / Email: coamfte@aamft.org

Management and Leadership

Alliant International University's California School of Management and Leadership (CSML) has received accreditation from
the Accreditation Council for Business Schools and Programs (ACBSP) for its PhD in Leadership, Doctorate in Business
Administration (DBA), MBA, MS in Data Analytics, and BS in Business Administration (BSBA) degree programs. ACBSP
accreditation certifies that the teaching and learning processes offered within CSML's programs meet the rigorous
educational standards established by said accrediting body, which is a leading specialized accreditation body for business
education across the country. ACBSP's mission is to promote continuous improvement and recognize teaching excellence
through its recognition of business education programs throughout the world. ACBSP can be contacted at:

11520 West 119" Street, Overland Park, KS 66213

Phone: (913) 339-9356

Law

San Francisco Law School has been accredited continuously since 1937 by the Committee of Bar Examiners of the State
Bar of California. Graduates of the Law School are eligible to practice law in the State of California upon passage of the
California Bar Examination and successfully fulfilling all other licensing requirements. Study at, or graduation from, this
law school may not qualify a student to take the bar examination or be admitted to practice law in jurisdictions other than
California. A student who intends to seek admission to practice law outside of California should contact the admitting
authority in that jurisdiction for information regarding its education and admission requirements. Detailed California Bar
Examination pass results are available at the State Bar of California's Bar Examination "Statistics" page. The State Bar of
California can be reached at:

180 Howard Street, San Francisco, CA 94105

Phone: (415) 538-2000

Partnerships & Affiliations

At Alliant International University, we believe in fostering partnerships that help match the needs of businesses with the
skills, talents, and expertise of our faculty and students.

We specialize in establishing educational alliances that enrich learning, improve existing training, and help organizations
meet their education and consultation goals. Through an Alliant partnership, organizations will benefit from access to a
broad talent base across a variety of disciplines.

Current partners:

®  Altus Schools

®  Alpha Public School

®  American Indian Model Schools

®  Amethod Public Schools

®  Association of Black Psychologists



e  Bay Area Organization Development Network

e  Caliber Schools

e  (California Association of School Psychologists (CASP)
®  Camino Nuevo Charter Academy

e CATESOL

e  Converse International School of Languages

e  Del Mar Union School District

(] Diocese of San Diego, Office for Schools

e  EC English Language Centres, US

e  Education for Change Public Schools

e Elk Grove Unified School District

e EnCORPS STEM Teachers Program

e  English Language Institute, UCSD Extension

®  Fresno Unified School District

e  King-Chavez Neighborhood of Schools

e  Language Studies International

e |earndlife

® Los Angeles Association of School Psychologists (LAASP)
e  Making Waves Academy

e  Oakland Unified School District

®  Orange County Association of School Psychologists (OCASP)
e  Psi Chi National Association

e  Sacramento Valley Psychologists Association

e  San Diego County Association of School Psychologists
e  San Francisco Unified School District

e  Stafford House International

e Telecare SOAR

®  Therapy Travelers

e  Vatel USA
For additional information and contacts, please visit https://www.alliant.edu/admissions/partnerships-and-affiliations.

Consumer Information

Alliant is committed to providing clear and accurate information to all prospective and current students. In pursuit of this
goal, and in compliance with the Higher Education Opportunity Act of 2008, Alliant has created a Consumer Information
webpage, which can be found at https://www.alliant.edu/consumer-information/. The Consumer Information page presents
a variety of policies, procedures, and other important information and disclosures for prospective/current students,
parents, employees, and the public. Please note that due to the evolving nature of federal, state, and institutional
guidelines, the information contained on the Consumer Information page is subject to change.

Bankruptcy Statement

Alliant does not have a pending petition in bankruptcy, is not operating as a debtor in possession, has not filed a petition
within the preceding five years, and has not had a petition in bankruptcy filed against it within the preceding five years that
resulted in reorganization under Chapter 22 of the United States Bankruptcy Code (22 U.S.C. Sec. 1101 et seq.).

Institutional Authority

10



Alliant International University reserves the right to take disciplinary action against any student who violates University
policies and procedures or applicable local, state, or federal laws.

Violations of University Policies and Procedures

Alliant International University has developed policies and procedures to comply with accreditation standards and
applicable regulations. Violations will subject students to disciplinary action and sanctions up to and including dismissal
from the university.

Violations of Law

Violations of federal, state, and local laws are incorporated as offenses under the Student Code of Conduct. When an
offense occurs over which the University has institutional authority, the University conduct process will usually go forward
notwithstanding any criminal charges that may arise from the same incident. Should a student withdraw from the
university when criminal charges are made, it is the typical practice of the University to pursue investigation and resolution
of conduct matters, regardless of whether the student has withdrawn or not.

When criminal charges are pending, the University may be delayed or prevented from conducting its own investigation,
and moving forward with a hearing. In such cases, the University will delay its hearing until it can conduct an internal
investigation or obtain from law enforcement sufficient information upon which to proceed.

Ownership

Arist Education System LLC is a Delaware limited liability company whose duration is perpetual. Arist owns 100% of
Alliant's outstanding common and preferred stock.

Governance and Management

Alliant is governed by a Board of Trustees. The Board delegates day-to-day management responsibility to the President.

The President is supported by a Steering Committee that includes: Provost and Senior Vice President for Academic
Affairs, COO, Chief Financial Officer and Senior VP, Vice President for Marketing, Vice President for Student Affairs,
General Council/Chief Compliance Officer, Senior Director of Systemwide Human Resources and Employee Relations,
Chief Information Officer, Associate Provost for Institutional Research, Associate Provost for Strategic Initiatives and
Partnerships, Faculty Senate Chair and Staff Council Chair.

Alliant is comprised of five Schools: The California School of Professional Psychology, the California School of Education,
the California School of Management and Leadership, the California School of Forensic Studies and the San Francisco
Law School. Each academic division is led by a Dean or other senior administrator who reports to the Provost and Senior
Vice President for Academic Affairs.

Alliant locations are served by a Director of Campus Services (DCS), or other administrative leadership. The DCSs are
charged with providing leadership and guidance for the campus community, coordinating campus activities, and
overseeing student services and basic campus functions.

At each location, the core faculty members are organized into a Faculty Assembly responsible for advisement on
academic policy development and faculty welfare. There is also a system-wide Faculty Senate with representatives from
each location. Faculty are directly involved in all aspects of academic programs including student recruitment, selection,
monitoring, evaluation, curriculum development, faculty recruitment, and performance monitoring.

Policy recommendations often originate from standing and ad hoc committees of faculty, staff and/or student
representatives. Alliant's Staff Council represents the voice of staff in institutional decision making. The Student

Government Association (SGA) represents all students. The Association is a self-governing body involved in developing
an effective student role in institutional life, student welfare, and the quality of education.

Board of Trustees
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Members of the Board of Trustees are:
Joyce Berenstein

William Husson, PhD

William Hynes, PhD

Jeffrey Keith (chair)

Ron Longinotti

James Lyons, PhD

Lawrence Moore, PhD

Natalie Porter, PhD

Andy Vaughn, MSEd

Systemwide Administration

Office of the President

Andy Vaughn, MSEd
President and Chief Executive Officer
San Diego

Afshin Afrookhteh, PhD, JD
General Counsel and Chief Compliance Officer
San Diego

Josh Blazer
Chief Information Officer
San Diego

Melissa Rothmeyer
Interim Director, Systemwide Human Resources and Employee Relations
San Diego

Amber Eckert, MEd
Vice President of Student Affairs
San Diego

Amy Kwiatkowski, MAOM
Chief Operations Officer
San Diego

Mohamed Ahmed, MA
Director, Inclusive Excellence Initiative (I-MERIT)
San Diego

Christoph Winter, MS, ACCA, CBA, CIA

Chief Financial Officer and Senior Vice President
San Diego

Office of the Provost
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Tracy L. Heller, PhD
Provost and Senior Vice President for Academic Affairs
San Diego

Patty Mullen

Associate Provost for Institutional Research and Accreditation Liaison Officer to WASC Senior College and University

Commission
San Francisco Bay Area

Diana M. Concannon, PsyD, PCI
Associate Provost, Strategic Initiatives and Partnerships

Deans

Kristy Pruitt, EdD
Dean - California School of Education (CSOE)
San Diego

Diana Concannon, PsyD
Dean - California School of Forensic Studies (CSFS)

Rachna Kumar, PhD
Dean - California School of Management and Leadership (CSML)
San Diego

David G. Stewart, PhD, ABPP
Dean - California School of Professional Psychology (CSPP)
San Diego

Debra Kawahara, PhD
Associate Dean for Academic Affairs - California School of Professional Psychology (CSPP)
San Diego

Stephanie Wood, PhD
Associate Dean for Training and Administration - California School of Professional Psychology (CSPP)
San Francisco

Timothy Weimer
Dean - San Francisco Law School (SFLS)
San Francisco Bay Area

Student Service Administration

Ashley Carter, MS
Associate Vice President of Student Engagement

Angela Erdman, MBA
Associate Vice President of Student Engagement (Online)
Director, Student Learning Support Services

Richard Gardner
Director, Student Learning Support Services

Michelle Jackson, MBA
Assistant Vice President, Student Affairs

Lionel Remesha, MIBA
Associate Director, International Student Services
San Diego
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Deborah Spindler
University Director, Student Financial Services
San Diego

Michael Sulger
University Director of Student Business Services
San Diego

Paul Welch
University Registrar
San Diego

Scott Zimmer, MLS, JD
University Librarian
San Diego

On-Site Administration

Fresno
Gabriel Prendez
Director, Campus and Student Services

Debra Bekerian, PhD
Program Director, Clinical Psychology PhD Program, CSPP

Ya-Shu Liang, PhD
Program Director, Clinical Psychology PsyD Program, CSPP

David Paul, PhD
Systemwide Program Director, Clinical Counseling, CSPP

Louise Colbert-Mar
Director, Library Services

Irvine
Nicole Camaras, MA
Director, Campus and Student Services

Manijeh Daneshpour, PhD
Systemwide Program Director, Couple and Family Therapy, CSPP

Raji Natrajan-Tyagi, PhD
Branch Director, Couple and Family Therapy, CSPP

Scott Zimmer, MLS, JD
Director, Library Services

Los Angeles
Stephanie Byers-Bell

Regional Director of Campus and Student Services

Molly Burrets, PhD
Program Director, Clinical Psychology PhD Program, CSPP

Cristina Magalhaes, PhD
Program Director, Clinical Psychology PsyD, CSPP

Erin Draper, MLS
Director, Library Services



Sacramento
Kimberly Gardner, MS
Director, Campus and Student Services

Kristen Bahler
Librarian

Eunie Jung, PhD
Program Director, Clinical Psychology PsyD, CSPP

Tatiana Geblova, PhD
Branch Director, Couple and Family Therapy, CSPP

San Diego
Carolyn Allard, PhD

Program Director, Clinical Psychology PhD, CSPP

Dawn Griffin, PhD
Program Director, Undergraduate Psychology, CSPP

Jose Hernandez, MA
Director, Campus and Student Services

Kenneth Kelch, EdD
Systemwide Program Director, Teaching English to Speakers of Other Languages and Language Education, CSOE

Mojgan Khademi, PsyD
Program Director, Clinical Psychology PsyD, CSPP

Cassondra Lochard, PhD
Program Director, Undergraduate General Education

Saba Ozyurt, PhD
Program Director, Undergraduate Business and Management Programs and MBA, CSML

Chris Pilkington, EdD
Program Director, Education Leadership and Management, and Interim Program Director, Teacher Education, CSOE

Huiyu Qian, PhD
Program Director, DBA and PhD in Leadership Programs, CSML

Aaron Wester, PhD
Program Director, MS in Data Analytics Program, CSML

Scott R. Woolley, PhD
Branch Director, Couple and Family Therapy, CSPP

Scott Zimmer, MLS, JD
Director, Library Services

San Francisco
Rudy Torres, MBA
Director of Campus Services

Valata Jenkins-Monroe, PhD
Program Director, Clinical Psychology PsyD, CSPP

Clare Henn-Haase, PsyD
Program Director, Clinical Psychology PhD, CSPP

Dean Jones, MLS
Director, Library Services
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Online

Grant Gordon
Campus Director, Online Campus

Chris Pilkington, EAD
Interim Program Director, Teacher Education and MAE in Teaching, CSOE

Tamara Andersen, EdD
Director of Special Education, CSOE

Evangeline Akridge, PsyD, LEP
Systemwide Program Director, School Psychology and School Counseling, CSOE

James Adams, PsyD, ABSNP
Systemwide Program Director, Educational Psychology, CSOE

Alex Hsieh, PhD
Branch Director Online, Couple and Family Therapy, CSPP
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Admissions and Registration

Admissions
®  Re-Admission and Re-Entry Applicants

e  Application
e  Reapplication

e  Cancellation of Enroliment
e  Returning Alliant Graduates (Alumni)

(] Deferred Admission or Start Date
° Review & Decision Process

e  English Language Proficiency
e  Transferring to Another Alliant Program or

®  Graduate & Credential Admissions Requirements Campus

e Non-Matriculated Applicants e  Undergraduate Admissions Requirements

. L . Registration
®  Program Specific Admissions Requirements

o0 CSFS Admissions Requirements ®  Adding and Dropping Courses

o0  CSML Admissions Requirements e Administrative Cancellation of a Course

o  CSOE Admissions Requirements e  Auditing Courses

©o  CSPP Admissions Requirements e  Changing Sections of a Continuing Sequence
O  SFLS Admissions Requirements e Course Loads

o Undergraduate Admissions

. e  Waitlist Policy
Requirements

Admissions

All applicants are expected to satisfy all procedures and criteria for admission to Alliant and to submit acceptable
documents, which verify that they have satisfactorily completed all admission requirements. Required degrees in progress
at the time of application must be conferred prior to enrollment at Alliant, and Alliant must receive an official transcript
verifying degree conferral.

All applicants must have all documentation, excluding official transcripts, submitted at least one (1) week prior to the first
day of classes/instruction. All accepted applicants must sign their Enroliment Agreements no later than the Thursday prior
to the start date of the applicable semester or term.

An application will automatically be refused or rescinded without further recourse if any fraudulent, altered, or forged
documents or information are submitted. The Office of Admissions may rescind an offer of admission to applicants who do

not abide by any university, program, or other standards outlined in the Academic Catalog.

Alliant reserves the right to modify admission requirements at any time.

Application

Applications may be completed online. Paper applications may be requested by contacting an Admissions representative
at 866-U-ALLIANT. Students are also welcome to visit any of our campus locations and apply in person.
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The application fee and other expenses can be found in the Expenses and Financial Aid section of this Catalog. The
application fee is non-refundable, however, students who experience extenuating circumstances may submit a written
request for refund; refunds are not guaranteed.

Students may apply at any time, though certain programs have deadlines for specific start dates. Contact Admissions
directly at admissions@alliant.edu, call 866-U-ALLIANT or 858-635-4698 for the latest information on deadlines for each
program. Not all programs are offered every semester or term, so please contact admissions to verify the next available
start date for your program of choice.

Review & Decision Process

Applications and additional documents are reviewed by Admissions for completeness. Complete applications are then
forwarded to the appropriate academic department and/or review committee for holistic candidate review and admissions
decisions. Alliant reserves the right to admit students who do not meet all requirements based on a review by an
Academic Admissions Committee.

Some undergraduate and graduate programs require an interview. Interviews for invited finalists differ by program.
Programs may be unable to review any applicant who cannot keep an interview appointment. Interviews may take place
individually or in a group format. The interviewers may be Alliant faculty and administrators. Final admissions decisions
are made after the results of the interviews (if required) have been reviewed.

Alliant allows all clinical doctoral applicants until at least April 15 to accept the University's offer of admission. The reasons
for an admission decision on an application are not shared with the applicant.

The university also reserves the right to refuse or revoke admission to any applicant.
There is no appeal process for admissions decisions. Applicants denied to one program or location may apply for another

program or location. Applicants refused by the university cannot be reconsidered.

Reapplication

To reapply, a previous applicant must submit a new application and essay (if applicable). All previously submitted
documentation is kept on file for one (1) year, however, applicants reapplying may be required to resubmit all application
materials. All previous applicants are considered for admission based on their new applications.

Applicants may attempt to gain admission to the same program up to three (3) times; however, no applicant is guaranteed

multiple application reviews. Alliant will not accept further applications from individuals who fail to gain admittance after
three (3) attempts.

Transferring to Another Alliant Program or Campus

Students who are considering any transfer to another program or campus must contact the Office of Admissions. Transfer
to another program or campus is not guaranteed. Those who are accepted for transfer to another program may need to
take additional coursework required by the program to which they transfer.

Returning Alliant Graduates (Alumni)

Students who complete a degree, credential, or certificate program at Alliant and wish to be considered for another
program must submit an appropriate application to the Office of Admissions and a non-refundable application fee. All such
applicants must meet all admission, Academic Catalog, and university requirements for the new program in which they
plan to enroll.

International Applicants
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Please see the International Applicants and Students section for additional information specific to applying as an
international student.

Non-Matriculated Applicants

Students who do not intend to earn a degree, certificate, credential, or authorization at Alliant, or who have not yet fulfilled
necessary requirements for admission into a degree program, may apply to be Non-Matriculated students. A student who
is classified as a Non-Matriculated applicant does not need to meet the admission requirements for a degree program but
may be requested to submit supporting documentation.

An applicant seeking Non-Matriculated study should contact the Office of Admissions at the appropriate location for a
Special Status Application. Information about registration procedures is available from Student Services. Some courses,
including field placement, seminar, and dissertation experiences are not available to part-time, non-matriculated students.

Non-Matriculated students may apply for full admission to the University through the regular admission process and
comply with the regular admissions requirements. If the student becomes a matriculated student, a maximum of 30
semester units earned while in the Non-Matriculated category may be applied toward an undergraduate degree program,
and a maximum of 9 semester units may be applied toward a graduate degree program.

Non-Matriculated students are generally not eligible for financial aid. In cases where class space is limited, degree-
seeking students will have enrollment priority. An I-20 will not be issued to international students for the Non-Matriculated
category.

Deferred Admission or Start Date

Deferred admission may be granted to admitted students for up to one (1) year. After one (1) year, deferred applicants
must reapply. Deferrals are not automatically granted. Alliant reserves the right to defer student start dates as needed by
the university. Applicants deferred by the university will be allowed to start their program at the next available start date or
cancel their enrollment.

Cancellation of Enrollment

Students have the right to cancel their Enroliment Agreement and obtain a refund of charges paid through attendance in
the first class session, or the seventh day after enrollment, whichever is later. "Enroliment" means the date the enrollment
agreement is countersigned by the institution.

Cancellation requests can be made by mail, email, in person or by phone. The written notice of cancellation, if sent by
mail, is effective on the date of postmark. Cancellation of enrollment shows that the student no longer wishes to be bound
by the Enroliment Agreement.

Written notice of cancellation should be provided to the Office of Admissions, Alliant International University, 10455
Pomerado Road, San Diego, CA 92131, admissions@alliant.edu.

Alliant reserves the right to cancel the Enrollment Agreement if the applicant fails to meet any academic or institutional
requirements. Alliant also reserves the right to cancel the enroliment agreement if a student fails to notify the University of
his/her intentions to enroll.

Conditional Admission

Conditional admission may be granted to an applicant pending receipt of official transcript or other equivalent official
documentation if all other admission requirements have been met and they have otherwise been admitted to the program.
All required official transcripts must be received no later than the end of the student's first Add/Drop period. Failure to
provide official transcripts within the stated deadline will be withdrawn from the institution. Students who experience
extenuating circumstances may submit a written request for an extension; extensions are not guaranteed.
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Transcript Requirements and Deadlines

Student grade reports are not accepted in lieu of a transcript. Official mailed, hand delivered sealed records, or approved
e-transcripts that are addressed to the Office of Admissions should bear the official seal or certification and an appropriate
signature from the issuing institution. Transcripts (records of studies) issued in languages other than English must be
accompanied by a certified English translation together with a copy of the record(s) from which the translation was made.
Academic records from non-American system institutions may be evaluated through a National Association of Credential
Evaluation Services (NACES) member evaluator or may be reviewed by our international evaluation office.

While an admissions decision may be made on a copy of scanned or emailed official transcripts, all international students
must submit official, translated transcripts upon arrival at the Alliant campus, during check in with the International Student
Services Office, or during new student orientation. Failure to submit official transcripts for verification will prohibit further
registration for courses at Alliant.

Documents submitted to the University in support of a student's application become the property of the University. The
documents cannot be returned or forwarded. Moreover, students needing copies of transcripts submitted from other
schools attended must request these from the original schools. Copies will not be provided by Alliant.

Foreign Transcript Policy

Students who previously attended schools outside of the United States may be able to show proof of official transcript
documents by providing either of the following:

e  Official Transcript and internal review by designated Alliant staff.

e  Third Party Review: A student may request an official evaluation of schoolwork which will be sent directly from a
credible transcript evaluation service to the University. The evaluation must indicate that the document was
based on an official educational record in order to be considered for transcript intake.**

** Students enrolling in Teacher Education programs must submit transcripts through the pre-approved entities listed on
the California Commission of Teacher Credentialing portal. Alliant's internal review is not sufficient for entry into these
programs.

Note: this policy does not pertain to potential transcript evaluation for transfer credit purposes.
Degree Requirements for Foreign Students Enrolling in California Teaching Credential Programs

California teaching credential program applicants whose degree is from outside the U.S. must have their transcripts
evaluated prior to being admitted to the Alliant International University teaching credential program.

To locate the most updated list of CTC-approved entities, please review visit: https://www.ctc.ca.gov/docs/default-
source/leaflets/cl635.pdf?sfvrsn=6

English Language Proficiency

All courses taught on U.S. campuses, except those which are for learning an additional language, are offered in
English. Applicants must meet Alliant's English Proficiency requirements through documentation that:

1. A high school equivalency was earned where the primary language of instruction/testing was in English;
The student graduated from a U.S. university where the primary language of instruction was in English;

3. The student successfully completed an English Composition course with a grade of B or higher from a U.S.
college or university;

4. The student's transcript stipulates that the primary language of instruction for their school/program was English;
or

5. The student achieved the minimum test scores required for their program as follows:

Undergraduate Level Master's Level (except TESOL) Doctoral Level and TESOL master's

IELTS 5.5 6.0 6.5
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Undergraduate Level Master's Level (except TESOL) Doctoral Level and TESOL master's

TOEFL iBT 50 70 80
PTE 45 50 58
CAMBRIDGE 165 170 180
CEFR B2 B2 C1
iTEP Academic 3.5 4.0 4.5
DET 85-95 95-100 95-100
CET-4 500+ 500+ 500+
CET-6 Pass Pass Pass

Please contact TOEFL directly at www.toefl.org, to request an official score report. Alliant's TOEFL code is 4039.
Minimum test score requirements vary by degree level and can be more stringent by program. Alliant reserves the right to
request a student to take additional English instruction as demonstrated by his/her academic performance.

Applicants not satisfying English Proficiency Requirements

Applicants who meet all other admissions requirements but do not meet the English Proficiency requirement are
encouraged to consider the ESOL program. This program may take up to 12 months. Minimum test score requirements
vary by degree level and can be more stringent by program. Students who achieve the appropriate test scores are eligible
to apply to the applicable program(s):

Undergraduate Level Master's Level (except TESOL) Doctoral Level and TESOL master's

IELTS 5.0 5.5 6.0
TOEFL iBT 35 50 70
PTE 40 45 50
CAMBRIDGE 155 165 170
CEFR B1 B2 B2
iTEP Academic 3.0 3.5 4.0
DET 85-95 95-100 95-100

Undergraduate Admissions Requirements

All undergraduate applicants must submit:

A completed application;

The non-refundable application fee;

A personal essay;

Official transcripts showing proof of high school completion or equivalent. In some programs, the Program
Director will review applicants with cumulative GPA between 2.0 and 2.5.

Some undergraduate programs may have additional admission requirements. Please refer to the program specific
requirements section of this catalog.

HoON =

As noted in the Review & Decision Process section, all complete applications and related materials are then forwarded to
the appropriate academic department and/or review committee for candidate review and admissions decisions.
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High School Equivalency

Alliant recognizes equivalent ways of meeting the high school graduation requirement. In lieu of submitting official high
school transcripts applicants may submit evidence of any of the below recognized high school equivalencies:

1. Successful completion of a General Educational Development (GED) certificate (applicant must have a
minimum score of 410 on each of the five sections and an overall score of 450 or higher);

Passed an authorized test that the state recognizes as equivalent to a high school diploma;

Completed equivalency through home schooling as recognized by state Iaw*;

Earned a US high school equivalent at an international high school**; o

Earned 24 or more semester credits from an accredited university as eV|denced by an official transcript.

*Home schooled students must have completed all secondary school requirements through home schooling as defined by
state law. All students who seek admission to Alliant from a home schooling program must supply the following:

SIEEANN

1.  Certification of completion of a home schooling program, if available, or documentation of all coursework
completed.
2. Literature (if applicable) describing the affiliated home school agency.
3. Certificate or diploma from a:
a. Home School Agency,
b. State Department of Education,
c. Local school district, or
d. Regional Superintendent of Schools
**Alliant accepts the Cambridge International General Certificate of Secondary Education (IGCSE), General Certificate of
Secondary Education (GCSE), Cambridge O Levels, and Cambridge International A Levels as qualifying entry criteria for
admission. Applicants must complete at least 5 IGCSE/GCSE/GCE O-Levels for an equivalency of High School Diploma,
and at least 3 academic GCE A-Level exams to be eligible for advanced standing admission with transfer credit.
Applicants are required to have a minimum of 5 subjects passed (grades of C or higher), including English and Math, and
without any duplication.

Equivalency of High School Diploma for GCSE or IGCSE must meet the undergraduate requirement of at least a 2.0 GPA
based on the grades posted on the exam statement, and students who have A-Level are eligible for potential transfer
credits (see Transfer Credit Policy) up to 30 undergraduate credits as defined by the International Education Research
Foundation (IERF).

Placement Tests

Placement tests in English and mathematics are required for all entering undergraduate students who have not met the
English or mathematics requirements for their degree. If a passing grade is not attained, registration for ENG0999 and/or
MTHO0999 is required.

Ability-to-Benefit Students
Alliant does not currently accept ability-to-benefit (ATB) students. ATB students are defined as students who do not have
a certificate of graduation from a school providing secondary education, or a recognized equivalent of that certificate.

Graduate & Credential Admissions Requirements

The University's admissions criteria vary from program to program and are designed to measure the qualities and
capabilities required of a professional in the field to which the student is applying as reflected in an applicant's academic
ability, academic preparation, and other non-academic factors; therefore, some graduate programs may have additional
admission requirements. Please refer to the program specific requirements section of this catalog.

The following are University-wide graduate admission requirements:

1.  Provide official transcripts verifying that the applicant has earned a Bachelor's or higher degree and any other
qualifying degrees (as needed) from a regionally accredited university (some programs may consider approved
nationally accredited universities). For some doctorate level programs a master's degree is required.

a.  Alliant will consider applications from candidates who have earned a bachelor's degree outside the
US from select international institutions. The University accepts bachelor's degrees from countries
within the Bologna Process signatory group and students from institutions in India with Division | and
Il bachelor's degrees from colleges accredited by NAAC with a grade of "A" or better.
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The university also accepts bachelor's degrees earned outside the US if that earned degree will allow students to enroll in
a graduate-level degree in their home country and the degree is accredited nationally in the home country. To be eligible
for graduate admission, any student's bachelor's program must be equivalent to and meet the standards of regionally
accredited four-year degree programs in the United States, as evaluated by Alliant International University.

Provide official transcripts verifying that the applicant meets all prerequisite course requirements (as needed);
Submission of a personal narrative;

Recommendations (varies by program); and

Submission of additional documentation, if applicant fails to meet certain requirements (as needed).

arON

Certificate Admissions Requirements

Please refer to the program specific requirements section of this catalog for certificate specific admissions requirements.

Program Specific Admissions Requirements

California School of Professional Psychology Admissions Requirements

PsyD in Clinical Psychology

Program Specific Admissions Requirements

®  Bachelor's degree from a regionally accredited institution

®  Preparation in Psychology: One of the following three options must be completed prior to matriculation:
o Earned a BA/BS in Psychology (a master's degree will not fulfill this requirement)
O  80th percentile scores or better on the GRE Psychology Test
o  Completion of the following four courses with a grade of "C" or better:
Statistics
Abnormal Psychology or Psychopathology
Experimental Psychology/Research Methods in Psychology
4. Physiological Psychology, Learning/Memory, Cognitive Psychology or Sensation/Perception

wnN =

e  Completed online application (fee: $65)
e  Essay (4-6 pages)

A. A brief autobiographical sketch. Discuss your life up to now: your family, friends, home, work and
community. We are particularly interested in those experiences most relevant to your interest in
professional psychology and how those experiences have helped formulate your career goals (at
least 3-4 pages).

B. Since many different graduate programs exist, and the choice is such an important one, explain
specifically why you have chosen to apply to the PsyD program at CSPP, and which aspects of
CSPP, its programs, its approach to diversity, and its mission have attracted you to the school (1
page).

C. What applied clinical problem would you most like to focus on in your PsyD studies and in the PsyD
clinical dissertation/doctoral project? Tell us something about your knowledge of the relevant theory
and concepts, research, and the application of that scholarship to clinical practice. (1-2 pages)

D. In what emphasis, proficiency or academic area would you choose to concentrate your studies at
CSPP? Please relate this to your career goals.

® Resume

®  Two Letters of Recommendation

e  Faculty Interview

e  Official Transcripts from degree granting institutions

e  GPA Minimum 3.0 or GPA Exemption Petition
PhD in Clinical Psychology

Program Specific Admissions Requirements
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Bachelor's degree from a regionally accredited institution

Preparation in Psychology: One of the following three options must be completed prior to matriculation:
o Earned a BA/BS in Psychology (a master's degree will not fulfill this requirement)
O  80th percentile scores or better on the GRE Psychology Test
o  Completion of the following four courses with a grade of "C" or better:
Statistics
Abnormal Psychology or Psychopathology
Experimental Psychology/Research Methods in Psychology
4. Physiological Psychology, Learning/Memory, Cognitive Psychology or Sensation/Perception

wnN =

Completed online application (fee: $65)
Essay (4-6 pages)
A. A brief autobiographical sketch. Discuss your life up to now: your family, friends, home, work and
community. We are particularly interested in those experiences most relevant to your interest in

professional psychology and how those experiences have helped formulate your career goals (at least

3-4 pages).
B. Since many different graduate programs exist, and the choice is such an important one, explain

specifically why you have chosen to apply to the PhD program at CSPP, and which aspects of CSPP,

its programs, its approach to diversity, and its mission have attracted you to the school (1 page).

C. What research or applied clinical problem would you like to explore in your PhD dissertation? Please be
specific. Tell us something about your knowledge of research methods and other investigative formats,

integration of the professional literature on the topic, and the application of theory and scholarship to
this research problem. We are interested in your own past activities and experiences as a scholar or

researcher and encourage you to draw on those experiences. (1-2 pages)
D. In what emphasis, proficiency or academic area would you choose to concentrate your studies at
CSPP? Please relate this to your career goals.

Resume

Two Letters of Recommendation

Faculty Interview

Official Transcripts from degree granting institutions
GPA Minimum 3.0 or GPA Exemption Petition

Master of Arts in Marriage and Family Therapy

Program Specific Admissions Requirements

Bachelor's degree from a regionally accredited institution
Completed online application (fee: $65)
Essay (2-4 pages)

A. Your background

B. Your interest in the field

C. Any professional organizations to which you belong
D. Honors, activities and other creative accomplishments
E. Your professional goals

Resume

Two Letters of Recommendation

Faculty Interview

Official Transcripts from degree granting institutions
GPA Minimum 3.0 or GPA Exemption Petition

o In addition to the GPA Exemption Petition, applicants who have an undergraduate or graduate (if

applicable) GPA below 3.0 and whose most recently earned degree is not in psychology or a related

field (e.g., anthropology, child development, communications, education, family studies, human

development, social work, sociology) must have completed coursework in the following two areas

with a grade of "C" or better before matriculation into the program:
®" Introduction to Psychology or General Psychology
=  Human Development or Child Development

PsyD in Marriage and Family Therapy
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Program Specific Admissions Requirements

Bachelor's degree from a regionally accredited institution
Completed online application (fee: $65)
Essay (4-6 pages)
A. Your background
B. Your interest in the field
C. Any professional organizations to which you belong
D. Honors, activities and other creative accomplishments
E. Your professional goals

Resume

Two Letters of Recommendation

Faculty Interview

Official Transcripts from degree granting institutions

GPA Minimum 3.0 or GPA Exemption Petition

o In addition to the GPA Exemption Petition, applicants who have an undergraduate or graduate (if

applicable) GPA below 3.0 and whose most recently earned degree is not in psychology or a related
field (e.g., anthropology, child development, communications, education, family studies, human

development, social work, sociology) must have completed coursework in the following two areas
with a grade of "C" or better before matriculation into the program:

®"  Introduction to Psychology or General Psychology
=  Human Development or Child Development

Master of Arts in Clinical Counseling

Program Specific Admissions Requirements

Bachelor's degree from a regionally accredited institution
Completed online application (fee: $65)
Essay (2-4 pages)
A. Your background
B. Honors, activities and other creative accomplishments
C. Your professional goals
D. How do you see your participation in this program as enhancing your educational experience and ultimately
your career?
E. Upon completion of this program, how would you use this privilege to better society?

Resume

Two Letters of Recommendation

Faculty Interview

Official Transcripts from degree granting institutions
GPA Minimum 3.0 or GPA Exemption Petition

Master of Arts in Organizational Psychology

Program Specific Admissions Requirements

Bachelor's degree from a regionally accredited institution

Preparation in Psychology: One of the following three options must be completed prior to matriculation:
o Earned a BA/BS degree with a major in psychology or other behavioral science. (A master's degree
will not fulfill this requirement).
o Earned a score in the 80th percentile or better on the GRE Psychology Test.
o  Completed coursework in the following areas with a grade of "B" or better:
="  Introductory to Statistics
= Two undergraduate or graduate courses in the behavioral sciences or human resources
Completed online application (fee: $65)
Essay (2-4 pages)
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A. Describe your career objectives, including your reasons for wanting to undertake studies in the specific
program to which you are applying. Please also discuss why you are interested in studying at the California
School of Professional Psychology at Alliant International University.

B. Write a brief autobiographical sketch, highlighting those experiences most relevant to your interest in
organizational psychology, organizational behavior or organization development.

C. Although we recognize that your specific areas of study may change over the course of your training, please
describe a research or applied organizational problem that you might like to explore in your studies. Please be as
specific as possible. This essay should demonstrate your knowledge of organizational psychology or
organizational behavior and how multicultural and/or international issues play a role in the project or research you
describe. Also, as relevant, please demonstrate in this section your knowledge of contemporary issues and
current research in the field. Use the essay to show your understanding of research methods, the application of
theory and scholarship to applied problems, and your ability to integrate the professional literature with your own
perspectives on the issues.

Resume

Two Letters of Recommendation

Faculty Interview

Official Transcripts from degree granting institutions
GPA Minimum 3.0 or GPA Exemption Petition

PhD in Organizational Psychology

Program Specific Admissions Requirements

Bachelor's degree from a regionally accredited institution

Preparation in Psychology: One of the following three options must be completed prior to matriculation:
o Earned a BA/BS degree with a major in psychology or other behavioral science. (A master's degree
will not fulfill this requirement).
o  Completed coursework in the following areas with a grade of "B" or better:
®"  Introductory to Statistics
®  Two undergraduate or graduate courses in the behavioral sciences or human resources
o Earned a score in the 80th percentile or better on the GRE Psychology Test.
Completed online application (fee: $65)
Essay (4-6 pages)
A. Describe your career objectives, including your reasons for wanting to undertake studies in the specific
program to which you are applying. Please also discuss why you are interested in studying at the California
School of Professional Psychology at Alliant International University.
B. Write a brief autobiographical sketch, highlighting those experiences most relevant to your interest in
organizational psychology, organizational behavior or organization development.
C. Although we recognize that your specific areas of study may change over the course of your training, please
describe a research or applied organizational problem that you might like to explore in your studies. Please be as
specific as possible. This essay should demonstrate your knowledge of organizational psychology or
organizational behavior and how multicultural and/or international issues play a role in the project or research you
describe. Also, as relevant, please demonstrate in this section your knowledge of contemporary issues and
current research in the field. Use the essay to show your understanding of research methods, the application of
theory and scholarship to applied problems, and your ability to integrate the professional literature with your own
perspectives on the issues.

Resume

Two Letters of Recommendation

Faculty Interview

Official Transcripts from degree granting institutions
GPA Minimum 3.0 or GPA Exemption Petition

Master of Arts in Organizational Behavior

Program Specific Admissions Requirements

Bachelor's degree from a regionally accredited institution
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Completed online application (fee: $65)
Essay (2-4 pages)

A. Describe your career objectives, including your reasons for wanting to undertake studies in the specific

program to which you are applying. Please also discuss why you are interested in studying at the California
School of Professional Psychology at Alliant International University.

B. Write a brief autobiographical sketch, highlighting those experiences most relevant to your interest in
organizational psychology, organizational behavior or organization development.

C. Although we recognize that your specific areas of study may change over the course of your training, please
describe a research or applied organizational problem that you might like to explore in your studies. Please be as
specific as possible. This essay should demonstrate your knowledge of organizational psychology or
organizational behavior and how multicultural and/or international issues play a role in the project or research you
describe. Also, as relevant, please demonstrate in this section your knowledge of contemporary issues and
current research in the field. Use the essay to show your understanding of research methods, the application of
theory and scholarship to applied problems, and your ability to integrate the professional literature with your own
perspectives on the issues.

Resume showing professional experience

Two Letters of Recommendation

Faculty Interview

Official Transcripts from degree granting institutions
GPA Minimum 3.0 or GPA Exemption Petition

PsyD in Organization Development

Program Specific Admissions Requirements

Bachelor's degree from a regionally accredited institution

Master's degree from a regionally accredited university which includes at least 9 units in organizational

behavior, organization development, social or behavioral science, or a closely related field OR demonstrate 10

or more years of significantly related work experience.

Completed online application (fee: $65)

Essay (4-6 pages)
A. Describe your career objectives, including your reasons for wanting to undertake studies in the specific
program to which you are applying. Please also discuss why you are interested in studying at the California
School of Professional Psychology at Alliant International University.
B. Write a brief autobiographical sketch, highlighting those experiences most relevant to your interest in
organizational psychology, organizational behavior or organization development.
C. Although we recognize that your specific areas of study may change over the course of your training, please
describe a research or applied organizational problem that you might like to explore in your studies. Please be as
specific as possible. This essay should demonstrate your knowledge of organizational psychology or
organizational behavior and how multicultural and/or international issues play a role in the project or research you
describe. Also, as relevant, please demonstrate in this section your knowledge of contemporary issues and
current research in the field. Use the essay to show your understanding of research methods, the application of
theory and scholarship to applied problems, and your ability to integrate the professional literature with your own
perspectives on the issues.

Resume

Two Letters of Recommendation

Faculty Interview

Official Transcripts from degree granting institutions
GPA Minimum 3.0 or GPA Exemption Petition

Master of Science in Clinical Psychopharmacology Postdoctoral

Program Specific Admissions Requirements

Completed online application (fee: $65)
Psychology license verification or official transcript showing psychology doctoral degree completion
Curriculum Vita or Resume
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e  Students currently preparing for a state licensing exam may be individually reviewed by the Program Director.

California School of Education Admissions Requirements

A change or addition to a program pathway includes new curriculum, which may result in the need to take additional
courses to meet requirements.

California Teaching Credentials: Multiple, Single, Special Education

Program Specific Admissions Requirements

®  Passing CBEST score or CCTC approved alternative documentation that fulfills basic skills requirement

e  Complete a CTC Certificate of Clearance - Fingerprint processing by Live Scan (form 41-LS), or provide
documentation showing proof fingerprint processing has been ordered, if not previously completed for the
Commission on Teacher Credentialing. Must be valid throughout duration of credential program. A STP/PIP will
not meet this requirement.

e  Completed online application (fee: $65)

e  Bachelor's degree from a regionally accredited institution

e  Official Transcripts

e  GPA Minimum 2.5 from bachelor's degree-granting institution or GPA Exemption Petition

e  Low GPA applicants need to complete the following:

O  Submit a GPA Exemption Petition

Resume

An interview with the Program Director or Assistant Program Director may be required

Submit Two Letters of Recommendation

Submit 1-2-page essay
= A brief autobiographical statement which addresses bachelor's GPA, any relevant

experience in teaching or working with children and adolescents, and/or within K-12
schools and graduate level degree or coursework

O O O O

e Low GPA applicants are not eligible for the ECO program.
Internship Track Teaching Credential: Students enrolled in the internship track teaching credential with a partnering
district from the Alliant MOU list must provide verification of employment as Teacher of Record (0.6 FTE) before
enrollment in CP1. If you have previously been enrolled in a teacher preparation program, please disclose all transcripts,
certifications, and/or credentials; failure to disclose supporting documents may result in ineligibility of program.

Alliant offers students the opportunity to enroll in a non-ECO option Preliminary Credential with Master of Arts in
Education degree program by completing 2-3 master-level pedagogy courses in combination with credential requirements.
Students who completed a non-ECO option Preliminary Credential-only program may return within 7 years of completion
to complete the master's level coursework of the Preliminary Credential with Master of Arts of Education program.
Returning students will have their previously earned credential-only courses associated with the current credential plus
master's program. Changes to program curriculum may require the completion of additional credential-level pedagogy
coursework to fulfill all program requirements of the current Credential with Masters of Art of Education program.

Admission Requirements:

®  Non-ECO Preliminary credential earned at Alliant International University and recommended to the CTC

®  Proof of successful completion of all CTC preliminary credential* requirements, including completion of all
required credential specific exams
e  Alliant transcript
*a Preliminary Credential with a TPA or RICA Renewal Code is not valid for admission requirements

EARLY COMPLETION OPTION

The Early Completion Intern Option is intended to provide experienced educators who already have requisite professional
skills and knowledge an opportunity to challenge the course work portion of a Multiple Subject or Single Subject Intern
Program (does not apply to Education Specialist Intern Programs) and demonstrate pedagogical skills through a
performance assessment at the start of a Commission-approved intern program.
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Admission Requirement:

The Early Completion Intern Option is available to officially admitted internship candidates who meet the following
requirements:

e Application ($65 application fee)
e  Two letters of recommendation from supervisors, academic instructors, volunteer coordinators or other
professional and/or academic relationships
e  Official undergraduate transcripts from a regionally accredited university with a minimum cumulative GPA of 2.5
(GPA exemptions may be considered on a case by case basis)
e  California Basic Educational Skills Test™ (CBEST®) or approved alternative documentation
e  Confirmation of passage of the National Evaluation Series (NES) Assessment of Professional Knowledge
(APK): Elementary (Test code 051) for Multiple Subjects candidates or Secondary (Test code 052) for Single
Subject candidates
e  Confirmation of passage of the edTPA
®  Completion of a course (two semester units or three-quarter units) in the provisions and principles of the U.S.
Constitution, or passage of an examination in the subject given by a regionally accredited college, or university
e  Verify knowledge of the subject to be taught by one of the following two methods:
O  Achieve a passing score on all appropriate California Subject Examinations for Teachers (CSET)
subject matter examination(s)
o  For Single Subject Credential candidates, complete a Commission-approved subject-matter program
or its equivalent and obtain verification of completion from the authorized person in the education
department of a California college or university with an approved program

e  CTC Certificate of Clearance - Fingerprint processing by Live Scan (form 41-LS), if not previously completed for
the Commission on Teacher Credentialing. Must be valid throughout duration of credential program.

e  Individuals must provide document via Verification of Employment form from their program-approved school
district and be enrolled in a District Intern Program or a college or university with a Commission-approved intern
program

Additional Requirements for the Preliminary Multiple Subject or Single Subject Teaching Credential

®  Pass the Teacher Performance Assessment (TPA) - all sections. TPAs are necessary to satisfy the fieldwork
component required for the intern program. Candidates must demonstrate competence of the field experience
required by the Commission-approved intern program in which the candidate is enrolled.

e  Complete foundational computer technology, TEL71710 Educational Technology, course work that includes
general and specialized skills in the use of computers in educational settings.

e  Confirmation of passage of the Reading Instruction Competence Assessment (RICA). RICA is a requirement for
Multiple Subject credential candidates only.
Please note:

In order to qualify for the Early Completion Option, students must provide proof of employment with a partnering school
district; private schools are not state-eligible to host intern teachers.

To request a Program Change into the ECO program/pathway, a student must submit the program change within the first
term of their enroliment, and the change must be completed for the subsequent term.

California Teaching Credentials: Administrative Services Credential (ASC)

Program Specific Admissions Requirements

e  Completed online application (fee: $65)

e  Bachelor's degree from a regionally accredited institution
e  Official Transcripts

e  GPA Minimum 2.5 or GPA Exemption Petition

®  Proof of either (a) five years of successful full-time teaching experience OR (b) five years of successful full-time
service experience under a valid pre-requisite credential.

®  Possess one of the following valid credentials as defined below (a screenshot of CCTC's online system showing
evidence of proper credential can serve as documentation):
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o Aclear or life California teaching credential that requires a baccalaureate degree and a program of
professional preparation including student teaching or the equivalent, and holds an English learner
authorization

o  Aclear or life California designated subjects teaching credential in adult education, career technical
education, vocational education, or special subjects, provided the applicant possesses a
baccalaureate degree and holds an English learner authorization

o  Aclear or life California services credential in pupil personnel services, health services for school
nurse, teacher librarian services, or speech-language pathology or clinical or rehabilitative services
requiring a baccalaureate degree and a program of professional preparation including field work or
the equivalent.

e  GPA Exemption Petition: candidates who do not meet the minimum GPA requirements may be required to
interview with Program Director or Faculty and must submit the following:

O Resume

O  Two Letters of Recommendation

O  1-2-page essay

= A brief autobiographical statement which addresses bachelor's GPA, any relevant
experience in teaching or working with children and adolescents, and/or within K-12
schools and graduate level degree or
coursework
AZ Teaching Certification

Program Specific Admissions Requirements

e  Completed online application (fee: $65)

®  Bachelor's degree from a regionally accredited institution in the U.S. or the equivalent of a U.S. bachelor's
degree from an international institution officially recognized by that country

e  Official transcripts from degree granting institutions where a bachelor's degree (and higher if applicable) was
earned

e  Copy of the IVP Fingerprint Clearance Card (front & back) or Arizona DPS fingerprint card application if you do
not have the card at the time of application. Please visit the DPS site for information on applying for and
receiving your IVP fingerprint clearance card: http://www.azdps.gov/Services/Fingerprint/

e  Documentation indicating a negative TB result

®  Met the Basic Skills Requirements - Passing NES/AEPA Assessment of Professional Knowledge score
reports*see Deficiency Extension note

®  US/Arizona Constitution Exam prior to program completion
e  Teaching Intern/**Alternative Teaching Certificate required for enroliment in second term and to be Teacher of
Record along with the following:
O  Submit Verification of Employment form to the Credentialing Department
o  Confirm MOU

®  Minimum undergraduate GPA of 2.50 or GPA Exemption Petition

® Low GPA applicants need to complete the following:
O  Submit a GPA Exemption Petition
Resume
Schedule an interview with the Program Director or Assistant Program Director
Submit Two Letters of Recommendation
Submit 1-2-page essay
= A brief autobiographical statement which addresses bachelor's GPA, any relevant
experience in teaching or working with children and adolescents, and/or within K-12
schools and graduate level degree or coursework
* Deficiency Extension due to public health emergency. The NES/AEPA Assessment of Professional Knowledge is
currently not required for Admissions.

O O O O

** Alternative Teaching Certificate application is to be completed by the candidate.

Alternative Certification/Internship Track Teaching Credential: Students enrolled in the internship track teaching credential
with a partnering district from the Alliant MOU list must provide verification of employment as Teacher of Record (0.6 FTE)
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before enrollment in CP1. If you have previously been enrolled in a teacher preparation program, please disclose all
transcripts, certifications, and/or credentials; failure to disclose supporting documents may result in ineligibility of program.

EPP Alternative Teaching Certificate Enroliment Verification form: An Arizona verification letter can be issued by the
admissions department upon admission to the Arizona teacher education certificate program.

Master of Arts in Education in School Counseling with PPS

Credential

Program Specific Admissions Requirements

Passing CBEST score or CCTC approved alternative documentation that fulfills basic skills requirement
Completed online application (fee: $65)
Bachelor's degree from a regionally accredited institution
Resume
Essay (2-4 pages)
O A brief autobiographical statement; professional aspirations; any professional organizations to which
you belong; honors, activities, and other accomplishments; any experience in the field to which you

are applying, which may include any experience in K-12 settings or higher education, teaching, or
working with children and adolescents.

Two Letters of Recommendation

Interview with program director or faculty
Official Transcripts

GPA Minimum 3.0 or GPA Exemption Petition

Education Specialist in School Counseling with PPS Credential
Program Specific Admissions Requirements

Passing CBEST score or CCTC approved alternative documentation that fulfills basic skills requirement
Completed online application (fee: $65)
Bachelor's degree from a regionally accredited institution
Resume
Essay (2-4 pages)
O A brief autobiographical statement; professional aspirations; any professional organizations to which
you belong; honors, activities, and other accomplishments; any experience in the field to which you

are applying, which may include any experience in K-12 settings or higher education, teaching, or
working with children and adolescents.

Two Letters of Recommendation

Interview with program director or faculty
Official Transcripts

GPA Minimum 3.0 or GPA Exemption Petition

Master of Arts in Education in School Psychology with PPS Credential

Program Specific Admissions Requirements

Passing CBEST score or CCTC approved alternative documentation that fulfills basic skills requirement
Completed online application (fee: $65)
Bachelor's degree from a regionally accredited institution
Resume
Essay (2-4 pages)
O A brief autobiographical statement; professional aspirations; any professional organizations to which
you belong; honors, activities, and other accomplishments; any experience in the field to which you

are applying, which may include any experience in K-12 settings or higher education, teaching, or
working with children and adolescents.

Two Letters of Recommendation
Interview with program director or faculty
Official Transcripts
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GPA Minimum 3.0 or GPA Exemption Petition

Education Specialist in School Psychology with PPS Credential
Program Specific Admissions Requirements

Passing CBEST score or CCTC approved alternative documentation that fulfills basic skills requirement
Completed online application (fee: $65)
Bachelor's degree from a regionally accredited institution
Resume
Essay (2-4 pages)
O A brief autobiographical statement; professional aspirations; any professional organizations to which
you belong; honors, activities, and other accomplishments; any experience in the field to which you

are applying, which may include any experience in K-12 settings or higher education, teaching, or
working with children and adolescents.

Two Letters of Recommendation

Interview with program director or faculty
Official Transcripts

GPA Minimum 3.0 or GPA Exemption Petition

Certificate in CLAD/CTEL

Program Specific Admissions Requirements

Completed online application (fee: $65)
Candidates must possess a bachelor's degree from a regionally accredited institution
Unofficial transcript

Candidates must possess a valid California teaching credential, Clinical Rehabilitative Services Credential with
a Special Class Authorization, School Nurse Services Credential with a Special Teaching Authorization in
Health, Children's Center Permit (excluding emergency), or Child Development Permit (excluding Assistant and
Associate Permit) that authorizes the holder to provide instruction to pupils in preschool, grades K-12, or
classes primarily organized for adults. Candidates who hold an out of state (non-California) teaching credential
must provide proof of teaching credential/certificate/license with either an official transcript or official copy of
credential/certificate/license.

Please note: the following list of requirements must be met before Alliant will issue CLAD/CTEL certification but are not
requirements at the time of admission:

The Alliant CLAD/CTEL program will recommend candidates based upon a combination of Alliant coursework and
successful passing of subsets of the CTEL exam. Students must provide documentation verifying passing scores of CTEL
subset exam(s) to waive Alliant's course work. Alliant CLAD/CTEL program does not accept transfer credit from any
CLAD/CTEL courses taken at other institutions.

Master of Arts in Education in TESOL

Program Specific Admissions Requirements

Completed online application (fee: $65)
Bachelor's degree from a regionally accredited institution
Two Letters of Recommendation
Resume
Essay (2-4 pages)
O  which discusses your interest in obtaining the TESOL master's, including your professional goals;
teaching, administrative, and other experience in TESOL or education; areas of research interest;

previous research, publications, and presentations; professional organizations to which you belong;
honors, activities, and other accomplishments.

Interview with Program Director or Faculty may be required
Official Transcripts
GPA Minimum 2.5 or GPA Exemption Petition

EdD in Educational Leadership & Management (46-unit, Master's completed)
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Program Specific Admissions Requirements

Completed online application (fee: $65)
Master's degree from a regionally accredited institution
Two Letters of Recommendation
Resume
Essay (4-6 pages)
O A brief autobiographical statement; professional aspirations; any professional organizations to which
you belong; honors, activities, and other accomplishments; any experience in the field to which you

are applying, which may include any experience in K-12 settings or higher education, teaching, or
working with children and adolescents.

Interview with Program Director or Faculty
Official Transcripts
GPA Minimum 3.0 or GPA Exemption Petition

EDD in Educational Leadership & Management (61-unit, Bachelor's completed)

Program Specific Admissions Requirements

Completed online application (fee: $65)
Bachelor's degree from a regionally accredited institution
Two Letters of Recommendation
Resume
Essay (4-6 pages)
O A brief autobiographical statement; professional aspirations; any professional organizations to which
you belong; honors, activities, and other accomplishments; any experience in the field to which you

are applying, which may include any experience in K-12 settings or higher education, teaching, or
working with children and adolescents.

Interview with Program Director or Faculty
Official Transcripts
GPA Minimum 3.0 or GPA Exemption Petition

PsyD in Educational Psychology

Program Specific Admissions Requirements for School Psychology Track and School Counseling

Track:

PPS Credential/Certification/Licensure to practice School Psychology (not a requirement for the School
Counseling track)

Master's degree in a related field from a regionally accredited institution
Completed online application (fee: $65)
Two Letters of Recommendation
Resume
Essay (4-6 pages)
O A brief autobiographical statement; professional aspirations; any professional organizations to which
you belong; honors, activities, and other accomplishments; any experience in the field to which you

are applying, which may include any experience in K-12 settings or higher education, teaching, or
working with children and adolescents.

Interview with Program Director or Faculty
Official Transcripts
GPA Minimum 3.0 or GPA Exemption Petition

EdD in TESOL

Program Specific Admissions Requirements

Completed online application (fee: $65)
Master's degree from a regionally accredited institution
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Two Letters of Recommendation

Resume

Essay (4-6 pages)

o

Autobiographical statement which discusses your interest in obtaining the TESOL doctorate, including
your professional goals; teaching, administrative, and other experience in TESOL or education; areas
of research interest; previous research, publications, and presentations; professional organizations to

which you belong; honors, activities, and other accomplishments.
Interview with program director or faculty
Official Transcripts
GPA Minimum 3.0 or GPA Exemption Petition

California School of Forensic Studies Admissions Requirements

PhD in Psychology, Public Policy and Law

Program Specific Admissions Requirements

Completed online application (fee: $65)
Master's degree from a regionally accredited institution

Two Letters of Recommendation from individuals in a position to directly observe and evaluate applicant's
performance in an academic, professional, or service oriented setting

Current resume or curriculum vitae

Essay (4-6 pages)

Official transcript from degree granting institution
GPA Minimum of 3.0 or GPA Exemption Petition
Faculty interview

Master of Science in Forensic Behavioral Science

Program Specific Admissions Requirements

Completed online application (fee: $65)
Bachelor's degree from a regionally accredited institution

Two Letters of Recommendation from individuals in a position to directly observe and evaluate applicant's
performance in an academic, professional, or service oriented setting

Current resume or curriculum vitae

Essay (2-4 pages)

O  Your interest in Forensic Behavioral Science
o  Why the California School of Forensic Studies' program is a good fit for you
o  Career goals and interests

Official transcript from bachelor's degree granting institution
GPA Minimum of 3.0 or GPA Exemption Petition
Faculty interview

Master of Science in Forensic Administration and Leadership

Program Specific Admissions Requirements

Completed online application (fee: $65)
Bachelor's degree from a regionally accredited institution

Two Letters of Recommendation from individuals in a position to directly observe and evaluate applicant's
performance in an academic, professional, or service oriented setting

Current resume or curriculum vitae
Essay (2-4 pages)
O  Your interest in Forensic Administration and Leadership
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o  Why the California School of Forensic Studies' program is a good fit for you
o  Career goals and interests

e  Official transcript from bachelor's degree granting institution
e  GPA Minimum of 3.0 or GPA Exemption Petition

e  Faculty interview
Advanced Practice Certificates

Program Specific Admissions Requirements

Telemental Health, Practical Situational Awareness;, RESPOND-Law Enforcement Mental Health Team,; Threat Assessment and
Management

e  Completed online application (fee: $65)
e Highschool diploma or GED

e  Unofficial Highschool or GED transcript
Conflict Resolution and Peace Studies, Forensic Linguistics; Forensic Victimology; Trial
Consulting

e  Completed online application (fee: $65)
e  Bachelor's degree or higher from a regionally accredited institution

e  Unofficial transcript from bachelor's degree or higher granting institution
Fundamentals of Correctional Psychology, Fundamentals of Military and Veterans Psychology; Fundamentals of Policy Psychology

e  Completed online application (fee: $65)
e  Doctorate or proof of enroliment in doctoral program

e  Official transcript from doctoral granting institution or official transcript showing enrollment in a doctoral program
Fundamentals of Police Psychology with Assessment and Fundamentals of Correctional Psychology with Assessment

To enroll in either of these certificates, students must provide one of the following:

e  Official transcript showing enroliment in or graduate of a doctoral psychology program

e  Psychology license number
Advanced Practice Certificates - Continuing Education (CE) Credit: to obtain CE credit, applicants must have a valid
license to practice as a mental health professional and should verify that their state of licensure accepts CE credit
sponsored by the American Psychological Association (APA).

California School of Management and Leadership Admissions
Requirements

Certificate in Financial Management

Program Specific Admissions Requirements

e  Completed online application (fee: $65)
e  Bachelor's degree or higher from a regionally accredited institution

e  Unofficial transcript from bachelor's degree or higher granting institution
Master of Science in Data Analytics

Program Specific Admissions Requirements

e  Completed online application (fee: $65)
e  Bachelor's degree or higher from a regionally accredited institution

e  Essay (2-4 pages)
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O A brief autobiographical statement including future professional plans.
o  The professional organizations to which you belong and honors, activities and other creative
accomplishments.
® Resume
e  Official Degree Granting Transcripts
®  Two Letters of Recommendation (optional)
e  GPA Minimum of 2.75 or GPA Exemption Petition. Interview may be required.

®  The following two (2) prerequisite courses are required for students during Sessions 1 and 2 of Year 1:
o DAT50000 - Essentials of Informatics Using Python (3 units)
o DAT50050 - Basic Applied Statistics (3 units)
= Applicants can request a waiver from the program academic advisor. For consideration to
waive the pre-requisite courses, students must satisfy one of the following requirements:
=  Bachelor's degrees: Students with undergraduate majors including a course in
math, a course in statistics and a course in programming are eligible to apply for
waivers of the program pre-requisites courses. A 3-unit equivalent
course completed at the bachelor's level within the last 3 years in math and in
statistics with a grade of B+ or better will waive the DAT50050 pre-requisite
course. A 3-unit equivalent course completed at the bachelor's level in
programming (e.g., C++, .NET/C#, JAVA, R, or Python) and in math and in
statistics within the last 3 years with a grade of B+ or better will waive the
DAT50000 pre-requisite course. In cases where the course was completed more
than 3 years ago, students can apply for a waiver and the program will assess
the course contents.
®  Master's degrees: Students with a masters including a course in math or
statistics, and a course in programming at the master's level, completed with a
grade of B or better in the previous 3 years can waive pre-requisite course(s) for
the MSDA program.
Master of Science in Healthcare Analytics

Program Specific Admissions Requirements

e  Completed online application (fee: $65)
e  Essay (2-4 pages)
O A brief autobiographical statement including future professional plans.
o  The professional organizations to which you belong and honors, activities and other creative
accomplishments.
® Resume
e  Official Degree Granting Transcripts
®  Two Letters of Recommendation (optional)
e  GPA Minimum of 2.75 or GPA Exemption Petition. Interview may be required.

e  The following two (2) prerequisite courses are required for students during Sessions 1 and 2 of Year 1:
o DAT50000 - Essentials of Informatics Using Python (3 units)
o DAT50050 - Basic Applied Statistics (3 units)
e}
= Applicants can request a waiver from the program academic advisor. For consideration to
waive the pre-requisite courses, students must satisfy one of the following requirements:
=  Bachelor's degrees: Students with undergraduate majors including a course in
math, a course in statistics and a course in programming are eligible to apply for
waivers of the program pre-requisites courses. A 3-unit equivalent
course completed at the bachelor's level within the last 3 years in math and in
statistics with a grade of B+ or better will waive the DAT50050 pre-requisite
course. A 3-unit equivalent course completed at the bachelor's level in
programming (e.g., C++, .NET/C#, JAVA, R, or Python) and in math and in
statistics within the last 3 years with a grade of B+ or better will waive the
DAT50000 pre-requisite course. In cases where the course was completed more
than 3 years ago, students can apply for a waiver and the program will assess
the course contents.

36



=  Master's degrees: Students with a masters including a course in math or
statistics, and a course in programming at the master's level, completed with a
grade of B or better in the previous 3 years can waive the pre-requisite course(s)
for the MSHA program.

Master of Business Administration

Program Specific Admissions Requirements

Completed online application (fee: $65)
Essay (2-4 pages)
O A brief autobiographical statement including future professional plans.

o  The professional organizations to which you belong and honors, activities and other creative
accomplishments.

Resume

Official Degree Granting Transcripts

Two Letters of Recommendation (optional)

GPA Minimum of 2.75 or GPA Exemption Petition. Interview may be required.

The following two (2) prerequisite courses are required for students without a business major:
o  ACT5000 - Financial and Managerial Accounting (3 units)
o ECO5000 - International Economics and Trade (3 units)

Doctor of Business Administration

Program Specific Admissions Requirements

Completed online application (fee: $65)
Master's degree from an accredited institution
Official Master's degree transcripts

Personal Statement (4-6 pages)
O A brief autobiographical statement including future professional plans.
o  The professional organizations to which you belong and honors, activities and other creative
accomplishments.

An admission's interview may be required.
Resume

Two Letters of Recommendation

GPA Minimum of 3.0 or GPA Exemption Petition
Faculty Interview

PhD in Leadership

Program Specific Admissions Requirements

Completed online application (fee: $65)
Master's degree from an accredited institution
Official Master's degree transcripts
Essay (4-6 pages)
O A brief autobiographical statement including future professional plans.

o  The professional organizations to which you belong and honors, activities and other creative
accomplishments.

Resume

Two Letters of Recommendation

GPA Minimum of 3.0 or GPA Exemption Petition
Faculty Interview

Undergraduate Programs Admissions Requirements
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Bachelor of Science in Business Administration

Program Specific Admissions Requirements

e  Official transcripts from all high schools and colleges attended

o  High School Students and/or students who have earned less than 24 college units must submit an
official High School Transcript as well as official transcripts from all colleges attended that should be
considered for transfer credit.

O  Students who have earned 24 or more college units must submit an official high school graduation
date, as well as official transcripts from all colleges attended that should be considered for transfer
credit.

e Completed online application (fee: $65)
e  GPA Minimum 2.0
e  Essay (1-2 pages)

o  Evaluate a significant experience, achievement, risk you have taken, or ethical dilemma you have
faced and its impact on you.

o Discuss some issue of personal, national or international concern and its importance to you.

O Indicate a person who has had a significant influence on you and describe that influence.

Bachelor of Science in Psychology

Program Specific Admissions Requirements

e  Official transcripts from all high schools and colleges attended

o  High School Students and/or students who have earned less than 24 college units must submit an
official High School Transcript as well as official transcripts from all colleges attended that should be
considered for transfer credit.

O  Students who have earned 24 or more college units must submit an official high school graduation
date, as well as official transcripts from all colleges attended that should be considered for transfer
credit.

e  Completed online application (fee: $65)
e  GPA Minimum 2.0
e  Essay (1-2 pages)

o Evaluate a significant experience, achievement, risk you have taken, or ethical dilemma you have
faced and its impact on you.

o Discuss some issue of personal, national or international concern and its importance to you.

O Indicate a person who has had a significant influence on you and describe that influence.

Bachelor of Science in Project Management

Program Specific Admissions Requirements

e  Official transcripts from all high schools and colleges attended

o  High School Students and/or students who have earned less than 24 college units must submit an
official High School Transcript as well as official transcripts from all colleges attended that should be
considered for transfer credit.

O  Students who have earned 24 or more college units must submit an official high school graduation
date, as well as official transcripts from all colleges attended that should be considered for transfer
credit.

e Completed online application (fee: $65)
e  GPA Minimum 2.0
e  Essay (1-2 pages)

o Evaluate a significant experience, achievement, risk you have taken, or ethical dilemma you have
faced and its impact on you.

o Discuss some issue of personal, national or international concern and its importance to you.

o Indicate a person who has had a significant influence on you and describe that influence.

Bachelor of Science in Criminal Justice

Program Specific Admissions Requirements
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e  Official transcripts from all high schools and colleges attended

o  High School Students and/or students who have earned less than 24 college units must submit an
official High School Transcript as well as official transcripts from all colleges attended that should be
considered for transfer credit.

O  Students who have earned 24 or more college units must submit an official high school graduation
date, as well as official transcripts from all colleges attended that should be considered for transfer
credit.

e Completed online application (fee: $65)
e  GPA Minimum 2.0
e  Essay (1-2 pages)

o  Evaluate a significant experience, achievement, risk you have taken, or ethical dilemma you have
faced and its impact on you.

o Discuss some issue of personal, national or international concern and its importance to you.

o Indicate a person who has had a significant influence on you and describe that influence.

Bachelor of Science in Hospitality Management

Program Specific Admissions Requirements

e  Official transcripts from all high schools and colleges attended

o  High School Students and/or students who have earned less than 24 college units must submit an
official High School Transcript as well as official transcripts from all colleges attended that should be
considered for transfer credit.

O  Students who have earned 24 or more college units must submit an official high school graduation
date, as well as official transcripts from all colleges attended that should be considered for transfer
credit.

e Completed online application (fee: $65)
e  GPA Minimum 2.0
e  Essay (1-2 pages)

o Evaluate a significant experience, achievement, risk you have taken, or ethical dilemma you have
faced and its impact on you.

o Discuss some issue of personal, national or international concern and its importance to you.

o Indicate a person who has had a significant influence on you and describe that influence.

San Francisco Law School Admissions Requirements

Juris Doctorate (J.D.)

Program Specific Admissions Requirements

e  Bachelor's degree from a regionally accredited institution OR an Associate's Degree from an accredited
community college, OR have completed, in good academic standing, a minimum of 60 semester or 90 quarter
units at an accredited institution.

® Law School Admission Test (LSAT) scores
e  Completed online application (fee: $65)

e  Essay (4-6 pages): A strong personal statement answering these questions: Why do you want to study law?
What in your background leads you to believe you will be successful in law school and in a legal career? What
special skills, attributes, and experiences will you bring to the Law School community? What other pertinent
matters should the committee consider in weighing your application?

® Resume

®  Two Letters of Recommendation

e  Faculty Interview

e  Official Transcripts from degree granting institutions

e  GPA Minimum 3.0 or GPA Exemption Petition
Business & Professions Code Section 6061.7(a) Information Report for All Locations, Reporting Year 2021.
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Click here to view a copy of the report.

Re-Admission and Re-Entry Applicants

Alliant reserves the right to deny re-entry or re-admission to applicants who violated any policy, procedure, or guideline
outlined in the Academic Catalog, or in cases when it is deemed in the best interest of the University or the applicant to do
so. Any applicant that withdraws, takes an Academic Absence, disengages from their normal coursework, or that
experiences any break in continuous enrollment will experience a longer time to completion.

Applicants for Re-Entry

Students who have been withdrawn from the institution for 364 or less days (based on last date of attendance), and who
wish to re-enter the same program version they previously withdrew from, may be eligible for re-entry through the Office of
Student Services. Students who wish to enter a different program or program version must re-apply as detailed in the
Applicants for Re-admission section below.

Students must submit a Re-entry Form. Re-entry is not guaranteed, and if the applicant is re-entered, the applicant will
return in the same Satisfactory Academic Progress status that was in effect on the date of withdrawal. If approved, the re-
entry date must fall within 364 or less days from the student's last date of attendance. Alliant reserves the right to deny re-
entry to applicants.

The re-entry student will be required to complete all degree program requirements in effect at the time of withdrawal.
Alliant reserves the right to alter, modify, improve, and cease offering program versions or programs as needed. In these
cases, re-entered students may be required to meet updated degree requirements and apply to a new program or
program version.

This applies to all academic programs in all instructional delivery modalities. All holds must be resolved prior to registering
for courses. International students who have their I-20 terminated are subject to review by the International Student
Services Office. Military students/Veterans returning from active duty are guaranteed re-entry subject to specific
conditions (see the Military and Veterans Services section for more information).

Students who fail to return for the approved re-entry term must submit a new re-entry request form if they wish defer re-
entry to a subsequent term. Approval is not guaranteed.

Applicants for Re-Admission

Students who have been withdrawn from the institution for 365 or more days (based on last date of attendance) must
apply for re-admission through the Office of Admissions. Students must submit an application, an application fee (see
Student Fees), letters of recommendation (if required), and any required transcript; additional information may be
required. Re-admission is not guaranteed, and if the applicant is re-admitted, the applicant will return in the same
Satisfactory Academic Progress status that was in effect on the date of withdrawal. Alliant reserves the right to deny re-
admission to applicants.

Students who are re-admitted will be treated as new students and their application will be evaluated by the dean,
academic department or designee based on current curriculum, program, and admission requirements.

Re-admit applicants must meet all admission, Academic Catalog, university, and degree requirements in effect at the time
of re-application. This applies to all academic programs in all instructional delivery modalities. All holds must be resolved
prior to registering for courses.

International students who have their I-20 terminated are subject to review by the International Student Services Office.
Military students/Veterans returning from active duty are guaranteed re-admission subject to specific conditions (see the

Military and Veterans Services section for more information).

Re-Admission after Financial Aid Satisfactory Academic Progress Dismissal
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Students who have been dismissed for failure to meet all Financial Aid Satisfactory Academic Progress (SAP) standards
may be allowed to be re-admitted to a different program. Any student who has been dismissed must wait at least one (1)
year before they can re-apply to another program.

Students are required to submit an appeal to the Financial Aid Appeals Committee, and the appeal must include:

1. Reasonable explanation for the student's academic performance to date, which includes mitigating
circumstances such as student injury/iliness, death of a student's family member, or other reasons resulting in
undue hardship to the student;

2. Compelling evidence that they can demonstrate satisfactory academic progress and succeed in an academic
program due to changed circumstances, experience, and/or successful completion of graduate-level credits
during the period of absence; and

3. A plan for completion of the coursework required to meet Satisfactory Academic Progress during the following
payment period.

Re-admission is not guaranteed to any applicant.

Re-Admission after Academic Dismissal

A student who is academically dismissed from the program for academic or other reasons, and had his/her appeal denied,
may seek readmission to their original program of study by reapplying to the university. Students interested in applying to
another Alliant program must also re-apply through the Re-Admission process.

NOTICE CONCERNING TRANSFERABILITY OF CREDITS AND CREDENTIALS EARNED AT OUR INSTITUTION

The transferability of credits you earn at Alliant is at the complete discretion of an institution to which you may seek to
transfer. Acceptance of the degree or certificate you earn in the educational program is also at the complete discretion of
the institution to which you may seek to transfer. If the credits, degree or certificate that you earn at Alliant are not
accepted at the institution to which you seek to transfer, you may be required to repeat some or all your coursework at
that institution. For this reason, you should make certain that your attendance at Alliant will meet your educational goals.
This may include contacting an institution to which you may seek to transfer after attending Alliant to determine if your
credits, degree or certificate will transfer.

Registration

Students may only register for courses when they are officially confirmed and financially cleared by the University.
Students are expected to register for all courses by the registration deadline, regardless of when the courses start within
the semester/term. Registration after the Add/Drop period (first week of courses) will not be permitted.

Students may not attend any course in which they are not officially enrolled. Students will not receive credit for any course
in which they are not officially registered.

Registration must be completed by the student or his/her legal agent. Registration procedures must be completed for
students and courses must be attended for students to remain enrolled at the university. Information on registration dates
and deadlines is available on the Academic Calendar.

All students are encouraged to schedule an appointment with an Academic Advisor prior to registration. The University

reserves the right to cancel the registration of any student who does not comply with Alliant rules, regulations, or policies
including the nonpayment of tuition fees.

Administrative Cancellation of a Course

The University makes every reasonable effort to offer courses as announced. However, the University reserves the right
to modify the class schedule or to cancel courses if necessary.

Adding and Dropping Courses (Add/Drop Period)
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The Add/Drop period is the first week of any term or semester. The Add/Drop dates for each term/semester are published
in the official Academic Calendar. Students may register for additional courses or remove courses from their course
schedule during the Add/Drop period.

Students should confer with their Student Advisor and the Financial Aid Office prior to adding or dropping any
course. International students must confer with the International Student Services Office before dropping courses, as it
could impact their status. Students receiving veteran's benefits should consult with Alliant's Veterans Service Office.

A student may request to add or drop a course either online through the Alliant portal for designated programs, or by
completing and submitting the Add/Drop Form prior to the Add/Drop deadline. Students may not add courses after the
Add/Drop period. Changes requested through the Add/Drop form are not official until the form has been approved and
processed. Students who drop a course after the Add/Drop period may be entitled to a refund per the Tuition Refund
policy located in the Expenses and Financial Aid section.

Students who wish to drop all courses will be withdrawing from the university, and must follow all required Withdrawal
Procedures.

Waitlist Policy

Academic departments determine which courses provide a waitlist. Students who are placed on a waitlist for a course will
be moved into the course by the Registrar's Office as space becomes available based on the date and time the student
entered the waitlist (first-come, first-served). Students will receive an email notification from the Registrar's Office to their
Alliant email account when they are added into a course from the waitlist.

If there is any issue preventing a student from being added into a waitlisted course (e.g. holds, schedule conflict, course
overload, etc.), the Registrar's Office will send an email notification to the student. It is the student's responsibility to
monitor their Alliant email daily during the registration period to ensure they are aware of any important developments.
Students have two (2) business days (48 hours) from receipt of the email to resolve the issue and respond, or they will be
removed from the waitlist. Students may choose to reenter the waitlist, but their priority will be based on the new
registration date and time.

Changing Sections of a Continuing Sequence

Some courses offered in a program's curriculum are expected to be taken in sequence. It is the student's responsibility to
ensure that they are properly enrolled for the correct course/section for each semester/term. Should substantial reasons
exist for changing enroliment in a sequential course, students must obtain permission from the current course instructor,
the proposed new course instructor, and the Dean or designee prior to registration and the start of the applicable
semester/term. This authorization must be presented in writing to the Student Advisor. Some courses do not allow for
changes in sections.

Auditing Courses

Certain courses may be audited with prior permission by the Dean or designee. Students interested in auditing a course
will not receive credit. Not all courses can be audited, and students should check with their academic program to identify a
course that can be audited. Students auditing on-ground courses are not required to take exams and complete
assignments. However, students auditing online courses are expected to contribute to a weekly discussion board. While
the quality of the posts will not be graded, they serve to demonstrate attendance. Those who attend all course meetings
will receive an "AU" grade upon completion of the course instead of a standard letter grade or credit, while those who fail
to attend all course meetings will receive a "NC" grade. Students who wish to audit classes must complete the Course
Audit form with instructor approval and submit the form to their Student Advisor prior to the Add/Drop deadline for the
course. Audited courses cannot be applied for credit to any degree program. These courses are not eligible for financial
aid. Please refer to the Expenses and Financial Aid section for current audit fees.

Non-matriculated students who wish to audit classes must:

1. Complete the Course Audit Application
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Pay application fees

Obtain written permission from the program in which the course is offered

Receive an acceptance notification from the Office of Admissions prior to attending classes
Complete regular registration procedures

Pay audit fees and any additional fees

o0k wN

Course Loads

No more than eighteen (18) units can be attempted by an undergraduate student in any one semester or 9 credits per
term. Some credential and graduate programs also have maximum unit loads allowable per semester/term; for details
please review the related Program page. Acceleration and/or a course load in excess of the normal graduate load must be
approved by the appropriate Dean or designee. For additional information on course loads and ramifications for financial
aid, please see the Expenses and Financial Aid section.
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International Applicants and Students

e Applying for a Visa- New Students e International Student Orientation
®  Curricular Practical Training (CPT) e International Student Services

e F-1and J-1 Visas e  Maintaining Status

® International Admissions ®  Requesting an 1-20 or DS-2019
e |International Student Health Insurance e  Visa Transfer Students

International Admissions

Alliant welcomes applications from international applicants. In addition to the standard admissions requirements as
detailed in the admissions and registration section of this catalog, international applicants living abroad must meet
additional requirements. Admitted students who are not U.S. Citizens or permanent residents (Green Card holders) are
required to obtain U.S. immigration authorization to enroll at Alliant.

For international students living abroad, applicants must:

1. Complete their application and submit all required materials at least six (6) weeks prior to start of
semester/term.
2. Have avalid I1-20/DS-2019 on file at least 30 days prior to start of semester/term.
3. Have visa approved at least 2 weeks prior to start; and
4.  Arrive in the country no more than 30 days prior to the first day of the applicable semester/term.
For international students living in the U.S. (transfer), applicants must:

1. Complete their application at least two (2) weeks prior to start; and
2. Have a valid I1-20/DS-2019 on file and arrive no later than the first day of the applicable semester/term.

F-1 and J-1 Visas

Alliant is authorized under federal law to enroll non-immigrant students on F-1 or J-1 visas. F-1 and J-1 statuses are
designated as full-time student statuses.

Applicants will need to choose between F-1 and J-1 status. Both statuses will allow students to study, and both allow for
on-campus and some off-campus work authorization.

The eligibility requirements for F-1 and J-1 student status are as follows:

e F-1Visa: To be eligible for an 1-20 and F-1 visa, you must be admitted to a full-time program of study, meet the
English requirement, and be able to show proof of funding for at least the first year of study.

e J-1Visa: If you have funding from an outside source (e.g., scholarship, grant, government, or other) you may
qualify for the DS-2019 form and J-1 student visa.
NOTE: funding from an outside source should be equal to at least 50% of tuition expenses.

There are significant differences between F-1 and J-1 visa statuses. Alliant suggests visiting Study in the States for
information on F-1 visas and the Exchange Visitor Program for information on J-1 visas.

Requesting an 1-20 or DS-2019

International applicants attending Alliant in the U.S. will need to apply for an F-1 or J-1 visa. To do so requires an I-20 or
DS-2019 issued by Alliant.

To obtain an [-20 or DS-2019 follow these steps:
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1. Complete the Undergraduate or Graduate Financial Certification Form

International applicants to Alliant's programs in the United States are required to provide evidence of financial support for
their studies. U.S. immigration law prohibits waiver of the financial guarantee. The financial guarantee certifies that
sufficient funds are available for a student (and dependents) for study at the University for at least one academic year;
and, barring unforeseen circumstances, adequate funding will be available from the same or equally dependable sources
for subsequent years for the full course of study. Without this certified information, the 1-20 form or DS-2019 cannot be
issued. The financial guarantee must be current within twelve months of the student's start date at the University.

The below list is provided to help you determine which funding documents are acceptable as evidence of financial
resources. Funding can come from one or multiple sources provided the total amount is enough to meet the funding
amount required.

Bank Letter

®  Must be dated and signed, and no more than 12 months old.
®  Must include the name of account holder.

®  Must include the amount of money in the account or a statement that the holder has enough money in the
account to cover the estimated costs.

®  Must be in English or include a certified English translation.
e  Must include the type of account (e.g., savings, checking, time deposit) - funds must be readily available.

e  Must include the type of currency.
Bank Statement

e  Must be dated and no more than 12 months old.

e  Must include name of account holder.

®  Must include the amount of money in the account.

®  Must be in English or include a certified English translation.

e  Must include type of account (e.g., savings, checking, time deposit) - funds must be readily available.

e  Must include type of currency.
Sponsor Letter

®  Must be certified and addressed to Alliant International University.

®  Must be dated and signed, and no more than 12 months old.

®  Must include the conditions of the approved award.

e  The name and address of the sponsor.

®  The total amount in U.S. dollars available and date the award was confirmed.

®  The period for which funding is guaranteed or a statement that funding is renewable annually for a specified
number of years.

e  The academic major or field of study to be sponsored.
e  How the funds will be transmitted to the student and when the funds will be transmitted.

e An official English translation and the original language document (if not in English).
2. Submit along with the financial certification form a copy of the first page of your passport.

Once all required documents are received an 1-20 or DS-2019 will be issued and mailed to you.

Applying for a Visa - New Students

Alliant does not provide visa services to international applicants or students or vouch for student immigration status.
Applicants should apply for a visa well in advance of arrival at Alliant, as it can in some instances take several weeks and
occasionally longer, to obtain the student visa.

To obtain a visa:

1. Pay the SEVIS I-901 Fee. Keep the receipt as it is needed for the visa application.
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2. Complete the DS-160 Online Visa Application and pay the visa application fee.
3. Schedule an interview at a U.S. Consulate or Embassy in the applicant's home country.
Additional information on F-1 and J-1 visas can be found at the U.S. Department of State website.

Canadian citizens do not currently need visas to study in the U.S. However, Canadian students do need to obtain an I-20
or DS-2019 from the Alliant. When crossing the border to begin study in the United States, the student will need to provide
the Officer at the port of entry:

A Canadian passport.

The original I-20 or DS-2019.

Proof that the SEVIS fee has been paid.

Proof of ability to pay school fees and living expenses in the United States; and
Proof of ties to Canada.
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Visa Transfer Students

Students are considered Visa Transfer Students if they currently hold F-1 or J-1 status at another institution in the U.S.
and plan to remain in the same immigration status while at Alliant.

To initiate a transfer to Alliant the applicant should:

1. Contact the Alliant International Student Services Office to discuss the transfer process.
Contact the International Student Office at the applicant's current institution and inform them of intent to transfer
to Alliant.

3. J-1 students should also meet with their sponsor to discuss their intent to transfer.

International Student Health Insurance

In compliance with Department of State regulations, international students attending Alliant on J-1 visas (as well as their
accompanying spouses and dependents) are required to obtain health insurance coverage during their tenure at Alliant.

Students on J-1 visas must show proof of compliant health insurance coverage at the start of each academic year (or their
first term at Alliant if starting during an alternate semester or term). Without showing proof of health insurance each year,
students will not be permitted to register for courses.

The following medical insurance coverage is required by [22 CFR 62.14].

(] Medical benefits of at least $100,000 per accident or illness.
(] Repatriation of remains in the amount of $25,000.

e  Expenses associated with the medical evacuation of the exchange visitor to his or her home country in the
amount of $50,000.

o A deductible not to exceed $500 per accident or iliness.
Insurance policies must be underwritten by an insurance corporation with an A.M. Best rating of "A-" or above, an
Insurance Solvency International, Ltd. (1SI) rating of "A-I" or above, a Standard and Poor's Claims Paying Ability rating of
"A-" or above, or a Weiss Research, Inc. rating of B+ or above. Alternatively, the sponsor may ascertain that the
participant's policy is backed by the full faith and credit of the government of the exchange visitor's home country.

While students on F-1 visas are not required to show evidence of health insurance, Alliant strongly recommends students
obtain health insurance while in the U.S.

Please direct any questions you may have regarding health insurance coverage to the International Student Services

Office.

International Student Orientation
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International students participate in a customized orientation program designed to help them transition to life in the United
States, including information on visa regulations, housing options, transportation, campus life and fun activities.

Special attention is paid to developing supportive relationships with fellow students, university faculty and staff.
International students are required to arrive on campus at least one (1) week prior to the start of academic classes to help
them transition.

Maintaining Status

F-1 and J-1 students are admitted to the U.S. for "duration of status", which is notated as D/S on the form 1-94. This
means they are permitted to stay in the U.S. if they follow the rules of their immigration status. F-1 and J-1 students must
always maintain status.

To maintain lawful status:

e  Attend the International Student Orientation.
e  Attend the university listed on the 1-20.
®  Be in good academic standing and make progress towards an academic program.

e  Extend the I-20/DS-2019 prior to its expiration date if unable to complete the academic program by the original
end date listed on the 1-20/DS-2019.

® In the event of change of academic program or level, update the 1-20/DS-2019 in a timely fashion in accordance
with immigration regulations.

® In the event of a school transfer, complete the appropriate transfer process.

®  Maintain full-time enrollment during the academic year.

®  Limit on-campus employment to 20 hours per week during academic year.

e Do not work off-campus without pre-authorization.

e  Always keep your passport valid. The passport must be valid for at least 6 months into the future on the day you
return to the U.S. from a trip abroad.

e  Update current and permanent address information within 10 days of moving.

e  J-1 students must maintain required health insurance coverage.
The International Student Services Office can address any questions about maintaining status.

International Student Services

The International Student Service Office (ISSO) provides additional services for students from countries other than the
United States. The ISSO provides pre-arrival information to help international students prepare for their Alliant programs,
gives advice on matters of concern, and refers students to appropriate resources. The ISSO serves as liaison to
organizations sponsoring international students and to U.S. government agencies.

All international students and scholars are required to always comply with United States laws, policies and regulations
pertaining to their status; the ISSO assists international visitors in understanding and following these U.S. laws and
regulations. The ISSO encourages and develops co-curricular activities to help students and others understand and
appreciate the variety of cultures represented at Alliant.

Curricular Practical Training (CPT)

An F-1 student may be authorized by the Designated School Official (DSO) to participate in a curricular practical training
program that is an integral part of an established curriculum. Curricular practical training is defined to be alternative
work/study, internship, cooperative education, or any other type of required internship or practicum that is offered by
sponsoring employers through cooperative agreements with the school. Students who have received one year or more of
full time curricular practical training are ineligible for post-completion academic training. Practical training may be
authorized to an F-1 student who has been lawfully enrolled on a full-time basis, in a Service-approved college, university,
conservatory, or seminary for one full academic year. Exceptions to the one academic year requirement are provided for
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students enrolled in graduate studies that require immediate participation in curricular practical training. A request for
authorization for curricular practical training must be made to the DSO. A student may begin curricular practical training
only after receiving his or her Form 1-20 with the DSO endorsement.

A program that offers "curricular practical training" must list the training opportunity as a course in the course catalog. It
must also list the responsible faculty member (if the name of the responsible faculty member is not listed in the catalog, it
must be included in the advisor's letter) and a statement of the purpose of the training opportunity.

Not all programs at Alliant offer internships/practicum courses that meet the above requirements. Only a limited number of
Alliant programs meet the above requirements and thus only students in those programs will be able to take advantage of
curricular practical training (CPT).

Eligibility Requirements

To be considered curricular practical training, the work must be related to your major field of study and must also be an
integral or important part of your studies. Training which is required by your degree program always meets the
requirements for curricular practical training. If you have a training opportunity which involves employment, check

with Designated School Official at your campus to determine if it qualifies as curricular practical training.

Please note that if you are taking the training for practicum credit, you must be enrolled in the practicum course for the
semester/term during which you are engaged in the curricular practical training. Failure to enroll in and complete the class
will result in immediate violation of your legal status and could be cause for deportation. It is the student's responsibility to
fulfill all requirements of curricular practical training. (CPT).

Student Eligibility Conditions
The student must be maintaining valid F-1 status.

1. Students must have been in F-1 status for one academic year. Exceptions to the one academic year
requirement are provided for students enrolled in graduate studies that require immediate participation in
curricular practical training.

2. The employment must clearly be related to the student's field of study.

CPT requires a signed cooperative agreement or a letter from your employer.

4. Students who have already completed all course/unit requirements for their degree are not eligible for curricular
practical training. Students may not enroll in the same CPT course more than once unless the department
grants course credit for the course when it is taken more than once.

5.  Students applying for CPT must also meet any additional requirements set by programs concerning the
minimum number of units they are required to take during the semester/term they are enrolled in the CPT
course.

Please note that students applying for curricular practical training must be approved by their DSO before starting their

curricular practical training. Undergraduate students must have declared a major and completed nine months of full-time

study to be eligible for any form of curricular practical training. Students enrolled in English language training programs
are not eligible for curricular practical training.

w

Part-Time vs. Full-Time Curricular Practical Training
Part-Time Training

Employment for 20 hours or less per week while you are also enrolled for classes is considered "part-time" curricular
practical training. The employment authorization that will appear on your 1-20 should therefore specify permission to
engage in "part-time" training and you must be careful to limit your work to no more than 20 hours per week.

Full-Time Training

Employment for more than 20 hours per week is considered "full-time" curricular practical training and the employment
authorization on your 1-20 should, in this case, specify permission to participate in "full-time" training. There is no limitation
upon the length of time you may participate in full-time curricular practical training. However, if you participate for twelve
months or more, you will not be eligible for any type of optional (including post-completion) practical training.

Please note that if your program does not offer a specific practicum course or does not offer the course during the

semester/term for which you are seeking employment authorization, then you will not qualify for Curricular Practical
Training, but you might qualify for Optional Practical Training.
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While immigration regulations provide a variety of opportunities for you to conduct practical training during your time in F-1
status, working improperly or without authorization is a serious violation of your status. The DHS prohibits the
authorization of Curricular Practical Training issued for the primary purpose of facilitating employment.

Application and Authorization Procedures

To apply for Curricular Practical Training, please contact the Designated School Official at your campus and schedule an
appointment at least two weeks prior to the beginning of your Curricular Practical Training.
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Student Services and Student Life

e  Academic Support Center Orientati
. rientation
®  Accessibility Services
y e  Student Assistance Program

e  Student Life
(] Student Associations

®  Alumni Services
e  Career Services

e  Faculty Advisin
) Y 9 e  Student Organizations
® Library

The Alliant International University Student Advising team is a critical component in a collaborative network of campus
and online resources. Student Advisors serve as the primary resource from the beginning of students' educational path
through degree completion. Student Advisors assist with registration, study plans, degree audits, transfer evaluation, and
advancement to candidacy for appropriate degree programs.

Student Advisors partner with campus departments, including Admissions, academic programs, Disability Services,
Military/Veterans Affairs, Career Services, International Student Services Office, and others to ensure seamless student
support. The student advising team is committed to responding to all student inquiries by phone or email within one (1)
business day.

International students, please refer to the International Applicants and Students section for additional information and
details.

Faculty Advising

Faculty advisors are professional mentors who are available to consult with students on issues of academic performance,
policies, rules, and curriculum requirements, including doctoral projects/capstones, and dissertations/theses.

Student Assistance Program

To assist students with personal issues and problem solving, Alliant International University offers a Student Assistance
Program. Students may access critical incident support counseling via telephone or video sessions and may connect with
a counselor for free psychological support, legal advice, complimentary financial counseling, and community referrals.
Services from the Student Assistance Program are free to Alliant Students and their family members. Additional
information and access credentials for the Student Assistance Program are on the Student Portal. Services are available
24 hours a day, 7 days a week.

Academic Support Center

The Academic Support Center is committed to helping Alliant students achieve their academic goals by offering resources
to complete their programs of study successfully. The Center offers students various resources through face-to-face
tutoring, online tutoring, and online self-directed resources via Brainfuse Tutoring services. The following services and
resources are available:

1. Writing Support - Alliant offers focused support on multiple aspects of the writing process (brainstorming,
outlining, composing, evaluating, revising and editing). Tutors help students improve their grammar, spelling
and punctuation; format papers using correct APA style, and use Microsoft Word more effectively. Students
may also submit a written assignment for comprehensive feedback from a writing specialist and received
feedback within one (1) business day of submission.

2. Quantitative Skills - Alliant offers support in beginning to advanced algebra, statistics, finance, and other math-
related courses.

3. Dissertation Support - Alliant offers support for students in all phases of their Dissertation or Doctoral Project
through the Dissertation Tool Box resources on the Student Portal. Resource topics include: Writing your
Proposal, APA Formatting, Statistical Decision Trees, and IRB basics.
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Accessibility Services

The University provides access to facilities, services and programs in accordance with the Americans with Disabilities Act
(ADA) via the Office of Accessibility. The Office of Accessibility provides students with disabilities with reasonable
accommodations and services to assist them in accessing the curriculum and school environment. Students with either
permanent or temporary disabilities may be eligible for a variety of support services.

When a student requests accommodations and services from Alliant, an interactive process for determining appropriate
and reasonable accommodations will take place. Students who think that they might need disability related
accommodations should begin this process as soon as possible. Students should be aware that the process for
accommodations may take time to be established and implemented (approximately 2-4 weeks). Accommodations are not
retroactive, and students should request accommodations from the Office of Accessibility as soon as they have an
identified need.

The school will maintain confidential records related to the disability within the Office of Accessibility relating to academic
adjustments and accommodations based upon the student's disability. The records will include documentation submitted
to verify the disability, documentation requests for reasonable accommodations, and correspondence with Office of
Accessibility staff.

Students with disabilities may obtain details about applying for services from the Office of Accessibility Services
coordinator. For more information, contact the Office of Accessibility at Accessibility@alliant.edu.

Career Services

Career Services provides career guidance and services to assist students and alumni with job search strategies. Students
and Alumni may access the Career Impact portal for access to self-directed resources including company profiles, resume
and interview development tools, and job listings from Alliant employer partners. Career Services staff are available to
assist with resume/curriculum vitae writing, interview preparation in a one-to-one or group setting via Zoom, phone or in-
person.

Career Services Disclaimer

Alliant International University Career Services provides services to students, alumni and employers, and makes no
representations or guarantees regarding job placement, salaries, or any employment opportunities or positions. The
university is not responsible for wages, safety, working conditions, or any other aspects of off-campus employment. It is
the responsibility of the students and alumni to obtain thorough information when interviewing for and accepting any kind
of employment.

Alliant International University programs and services are designed to prepare students and graduates to pursue further
study or employment in their chosen field; however, Alliant International University does not guarantee that students or
graduates will be offered any position or place of employment during their enroliment in the program at the University, or
after its completion.

The Alliant International University Career Services' website also contains links to other websites as a convenience for its
users and is not responsible for the contents of any linked site. Anyone who discovers misuse or abuse of our website is
encouraged to report the matter to Career Services.

Alumni Services

Alliant graduates can join thousands of alumni in the Alliant International University Alumni Association who are
contributing to their communities around the world. The University continues to support alumni through professional
development and gives them the means to expand their professional network. The University encourages alumni to take
advantage of Alliant's alumni services. More information can be found on the Alliant website.
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Library

Alliant's libraries are interlinked and accessible via Alliant's website, providing access to the complete library catalog, a
selection of online professional databases, research resources, and other services.

The collections of the Alliant Library are represented in the University's online library catalog and include physical
volumes, current print journal subscriptions, streaming videos, and videos. The Alliant Library provides access to online
resources, including research databases, full-text content from journals, and a variety of e-books. Resources that are not
available on-site may be requested from other Alliant locations via the shared online catalog or from LINK+, a network of
California and Nevada libraries, with over thirty million titles.

In each Alliant library location, computers are available to access the Internet, electronic books and journals, and online
research databases, such as PsycINFO, Lexis-Nexis, Rosetta Stone, OCLC FirstSearch, Digital Dissertations, Medline,
ERIC, and Criminal Justice Periodical Index. Most of these online resources may also be accessed from home or office.
The Alliant Library is also open to the public.

The San Francisco Law School law library is available to students Monday through Saturday during class and office
hours. The Law Library is accreditation compliant and the hard copy collection includes United States Supreme Court
Cases, California Appellate and Supreme Court cases, annotated California Statutes, the full Witkin series, specialized
Treatises, and other legal research and reference materials. Students and faculty at San Francisco Law School have
access to comprehensive on-line legal materials provided by Westlaw, which can also be utilized by the computers in the
quiet, library setting.

An accomplished staff of librarians and support personnel provide services across the University and to distance learners.
Services include reference, bibliographic research consultation, information literacy instruction, interlibrary loan, document
delivery, dissertation clearance, and course reserves. Please visit https://library.alliant.edu for additional information. To
start using the library, follow the link and log in with your last name as username and your Alliant ID# as password (note
that this login is different than that used to access other Alliant resources online). Begin by perusing the research guides
at https://alliant.libguides.com/index.php and if additional assistance is needed, contact a librarian

at https://alliant.libguides.com/askalibrarian.

Orientation

Orientation is extremely important for all new students as they become members of the Alliant International University
community. Orientation familiarizes students with policies, procedures, programs and services. Orientation also offers new
students the opportunity to interact with and to make connections with faculty, administrators and new and current
students.

Orientation sessions are offered to both on-ground campus and online students and are typically hosted the week prior to
semester/term.

International students, please see the International Applicants and Students section of the catalog for more information.

Military & Veterans Services

Please refer to the Military and Veterans Services section of the catalog for information and details.

Student Life

Alliant strives to create environments that foster the development of students beyond the classroom. University staff in
partnership with student organizations plan programs that encourage professional and personal development, social
interactions, cultural proficiency, student leadership and campus pride. Student Life activities provide a great opportunity
for students to connect and build community.

For a full listing of campus events, please visit https://www.alliant.edu/events/.
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Student Associations

Student Government Association

The Student Government Association (SGA) exists at each of the Alliant California campuses and represents students in
the California School of Education (CSOE), the California School of Management and Leadership (CSML), California
School of Forensic Studies (CSFS), California School of Professional Psychology (CSPP). SGA activities are supported
by a student government association fee that is collected by the University on behalf of the SGA (see tuition and fees
section).

The purpose of the SGA is to maintain effective communications with faculty and administration, promote social
interactions and cohesion among students, manage SGA fiscal resources, and to be a positive catalyst for change at all
levels of the Alliant community. In addition to each campus-specific SGA, there is a university-wide System Student
Government Association (SSGA) which is made up of one to two representatives from each of the campus organizations
and serves as a university voice for student issues.

All registered on-ground campus students enrolled in CSOE, CSML, CSFS and CSPP are eligible to apply for a
leadership position with the SGA at their campus. Membership in the Association shall terminate automatically by
withdrawal, graduation, transfer, or dismissal from Alliant International University. Students of the San Francisco Law
School do not pay membership fees to the SGA and are therefore not eligible to apply for leadership positions with the
SGA.

Student Bar Association

The Student Bar Association (SBA) exists at each of the Alliant San Diego and San Francisco campuses and represents
students in the San Francisco Law School. SBA activities are supported by a bar association fee that is collected by the
University on behalf of the SBA (see tuition and fees section).

Student Organizations

Alliant campuses have groups or clubs that sponsor student activities, share interests, or bring speakers to campus.
These may be formed by students, based on professional or personal interests. Each student organization must register
its goals, objectives and officers through the Student Government Association and have a minimum of 10 current student
members. Contact your campus Student Government Association for additional information on forming a new student
organization or for a list of specific clubs and groups at your campus.

Student organizations are encouraged to bring outside speakers, community members/organizations to campus to
enhance the academic and social experience of our students. The University is dedicated to ensuring that a variety of
perspectives are represented, and civil dialogue is encouraged. Alliant reserves the right to deny access to outside
groups/individuals when appropriate to ensure the mental and physical safety of our students, faculty, staff and
community members.

Food Service

University student organizations may contract with outside food service organizations to cater university-wide student
events. Student organizations must submit a copy of the restaurant/caterer's county-issued public health permit to the
Campus Director and/or campus Facilities office prior to the event. At the San Diego campus, student organizations are
encouraged to use the on-campus catering service for food service. Over the course of the year, student organizations
may host internal potlucks wherein the participants bring food prepared from home to share with other group members.
These events are private events exclusively for members of the specified group.

Housing
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Alliant International University does not offer University operated student housing at any of its campuses. These
campuses are within commuting distance from a number of other residential communities. Apartment rents near the
Fresno, Irvine, Los Angeles, Sacramento, San Francisco, and San Francisco Law School Campus generally range from
$600 to $2,500+ depending on the campus area. The University bears no responsibility in finding or assisting students in
finding housing. However, Alliant has partnerships with local housing opportunities near the San Diego campus. Please
contact Student Services for additional information.
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Student Rights and Responsibilities

®  Address Changes
Animal c 9 e  San Diego Public Safety Department
. nimals on Campus
P . e  Sexual Harassment and Misconduct
(] Campus Safety and Security (Clery) Smoking Poli
° moking Policy

e  Student Codes of Conduct
e  Student Consumer Complaint Process

e  Children and Minors on Campus
® Information Technology (IT) Policies

e  Name Changes
L g . ®  The Family Educational Rights and Privacy Act
®  Non-Discrimination (FERPA)

®  Problem Solving and Dispute Resolution

- e  University Alcohol Policy
Guidelines

. . o . University Drug Free School and Workplace Policy
e  Recording of Teaching or Administrative Events

Non-Discrimination

Alliant prohibits unlawful discrimination, harassment and retaliation in its educational programs, services and activities,
and in employment practices, including but not limited to internal promotions, training, opportunities for advancement,
terminations, relationships with outside vendors, use of contractors and consultants, and in its admission or access
thereto, on the basis of race, ethnicity, national origin or descent, color, creed, religion, sex, age, marital status, disability
(including physical, disease, psychiatric or psychological disability), medical condition, pregnancy, veteran status, sexual
orientation, gender identification or expression, hair style or texture associated with race, or any other characteristics
protected by applicable law. Alliant also prohibits harassment including sexual harassment and sexual violence. Alliant will
protect the confidentiality of anyone who reports discrimination or participates in a discrimination investigation, to the
greatest possible extent.

The following persons are designated to coordinate the University's responsibilities under the law and to ensure
compliance with the University's policy against discrimination:

Amber Eckert

Vice President, Student Affairs
San Diego

(858) 635-4535

Melissa Rothmeyer

Interim Human Resource and Employee Relations Director
San Diego

(858) 635-4783

The Family Educational Rights and Privacy Act (FERPA)

Alliant complies with the Family Educational Rights and Privacy Act of 1974 (FERPA), as amended, and the implementing
regulations issued, which provide students with safeguards for the accuracy, completeness and privacy of their
educational records. Annual notice is given to students summarizing their rights under this law. Copies of Alliant's policies
and procedures under the Family Educational Rights and Privacy Act of 1974 are available on the Alliant website.

The Family Educational Rights and Privacy Act (FERPA), also known as the Buckley Amendment (20 USC S. 1232g),
affords students certain rights with respect to their education records. FERPA rights begin upon the student's enroliment,
which occurs when the student has been admitted to the university and attends any portion of a course. FERPA does not
apply to records of applicants for admission who are denied acceptance or, if accepted, do not attend the institution.
Questions about FERPA and student records may be directed to the Office of the Registrar.

Disclosure and Release of Student Information
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To protect the privacy of students, the Family Educational Rights and Privacy Act of 1974 (FERPA) affords students
certain rights with respect to their education records and sets certain conditions on the disclosure of personal information
from these records.

These FERPA rights are:

1. The right to inspect and review the student's education records within 45 days of the day the University receives
a request for access.

2. The right to request the amendment of the student's education records to ensure that they are not inaccurate,
misleading, or otherwise in violation of the student's privacy or other rights.

3. The right to consent to disclosures of personally identifiable information contained in the student's education
records, except to the extent that FERPA authorizes disclosure without consent.

4.  The right to file with the Family Policy Compliance Office, U.S. Department of Education, 400 Maryland Avenue,
SW Washington, D.C. 20202-5920, a written complaint concerning specific alleged failures by the University to
comply with the requirements of FERPA.

Definitions

Student - any person who attends or has attended the University.

Education records - any record (in handwriting, print, video or audio tape, film, computer or other medium) maintained by
the University or an agent of the University, which is directly related to a student, except:

1. A personal record kept by a staff member if it is kept in the sole possession of the maker of the record and is
not accessible or revealed to any other person except a temporary substitute of the maker of the record.

2. Records created and maintained by a University law enforcement unit for law enforcement purposes.

3. An employment record of an individual whose employment is not contingent on the fact that he or she is a
student, provided the record is used only in relation to the individual's employment.

4. Records made or maintained by a physician, psychiatrist, psychologist, or other recognized professional or
paraprofessional if the records are used only for treatment of a student and made available only to those
persons providing treatment.

5. Alumni records which contain information about a student after he or she is no longer in attendance at the
University and which do not relate to the person as a student.

Disclosure - To permit access to or the release, transfer, or other communication of personally identifiable information
contained in education records to any party, by any means, including oral, written, or electronic means.

School official is:

1. A person employed by the University in an administrative, supervisory, academic, research, or support staff
position.

2. A person elected to the Board of Trustees.

3. A person employed by or under contract to the University to perform a special task, such as an attorney,
auditor, or security.

4. A student serving on an official committee, such as a disciplinary or grievance committee, or who is assisting
another school official in performing his or her tasks.

Procedure to Inspect Education Records

Students may inspect their education records upon a written request to the appropriate records custodian which identifies
as precisely as possible the record(s) he or she wishes to inspect. All requests must be written and submitted to a student
services representative or to the Registrar's Office. The appropriate office will make the needed arrangements for access
as promptly as possible and notify the student of the time and place where the records may be inspected. Access must be
given within 45 days from the date of receipt of the request. When a record contains information about more than one
student, the student may inspect only the records which relate to him or her.

Limitation on the Right of Access
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The University reserves the right to refuse to permit a student to inspect the following records:

1. Financial records of the student's parents.
Letters and statements of recommendation for which the student has waived her or his right of access, or which
were maintained before January 1, 1975.

3. Records connected with an application to attend the University if that application was denied.

4.  Those records which are excluded from the FERPA definition of education records.

Refusal to Provide Copies

The University reserves the right to deny copies of records, including transcripts, not required to be made available by
FERPA in any of the following situations:

1.  Students with an unpaid financial obligation to the University are entitled to a copy of their transcripts, but other
records may be denied.

2. Students with an unpaid student loan balance to the University are entitled to a copy of their transcripts, but
other records may be denied.

3. There is an unresolved disciplinary action against the student.

4. The education record requested is an exam or set of standardized test questions. (An exam or standardized
test which is not directly related to a student is not an education record subject to FERPA access provisions.)

Fee for Copies of Records

There is a small fee for copying records (see request form for details). The University will also charge for postage. For
transcript fees, please see the Expenses and Financial Aid section.

Disclosure of Education Records

The University will disclose information from a student's education records only with the written consent of the student,
except that records may be disclosed without consent when the disclosure is made in accordance with FERPA
regulations, including when the disclosure is:

1. To school officials who have a legitimate educational interest in the records. A school official has a legitimate
educational interest if the official is:
a. Performing a task that is specified in his or her position description or contract agreement.
b.  Performing a task related to a student's education.
c. Performing a task related to the discipline of a student.
d. Providing a service or benefit relating to the student, such as health care, counseling, job placement,
or financial aid.
e. Maintaining the safety and security of the campus.

2. To officials of another school, upon request, where a student seeks or intends to enroll.

3. To certain officials of the U.S. Department of Education, the Comptroller General, and State and local
educational authorities, in connection with audit or evaluation of certain State or federally supported education
programs.

4. In connection with a student's request for and receipt of financial aid to determine the eligibility, amount, or
conditions of the financial aid, or to enforce the terms or conditions of the aid. Since the terms of a Title IV loan
require that it be repaid, a collection agency may have access to those records necessary to enforce the terms
of a promissory note.

5. To State and local officials or authorities if specifically required by a State law that was adopted before
November 19, 1974.

6. To organizations conducting certain studies for or on behalf of the University.

To accrediting organizations to carry out their functions.

8. To comply with a judicial order or a lawfully issued subpoena. If a subpoena is served, it will be referred to the
University's Legal Counsel. The University will make a reasonable effort to notify the student in advance of
compliance so that the student may seek a protective order. Note that the University must comply with orders in
subpoenas for Federal Grand Jury or other law enforcement purposes that forbid such notification.

9. To appropriate parties in a health or safety emergency.

N
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10. To individuals requesting directory information so designated by the University.

11. The results of any disciplinary proceedings conducted by the University against an alleged perpetrator of a
crime of violence to the alleged victim of that crime. By law, the alleged victim must keep the results of the
disciplinary action and any appeal confidential.

Record of Requests for Disclosure

The University must maintain a record in the student's education record of all requests for or disclosures of information
from a student's education records except when disclosure is in response to:

A written request from the student (the request will be maintained in the record);

A request from a school official;

A request for Directory Information; or

A court order or lawfully issued subpoena (the order or subpoena and response will be maintained in the
record).

The record will indicate the name of the party making the request, any additional party to whom it may be disclosed, and
the legitimate interest the party had in requesting or obtaining the information. The eligible student may review the record.

el

Directory Information

The Family Educational Rights and Privacy Act (FERPA) requires that the university, with certain exceptions, obtain a
student's written consent prior to the disclosure of personally identifiable information from the student's education records.
The university may, however, disclose appropriately designated "Directory Information" without the student's written
consent. Directory information, which is information that is generally not considered harmful or an invasion of privacy if
released, can be disclosed to outside organizations and individuals without a student's prior written consent. The
University designates the following information as Directory Information: student name, student ID, address, telephone
number(s), e-mail address, parent's name(s), date and place of birth, major field of study, participation in officially
recognized activities and sports, dates of attendance, degrees and awards received, and most recent previous school
attended.

The University may disclose "Directory Information" of students or graduates to alumni associations, professional
organizations, or the Alliant Education Foundation. If student directories are published, the information of students opting
out will not be included.

The University may disclose any Directory Information without prior written consent, unless the student submits a written
non-disclosure request to the Registrar. If student directories are published, students will have the opportunity to have
their names, addresses, and telephone numbers omitted.

Students who wish to request non-disclosure of directory information should realize that their names will not appear in the
commencement bulletin and other university publications. Also, employers, credit card companies, loan agencies,
scholarship committees and the like will be denied any of the student's directory information and will be informed that we
have no information available about the student's attendance at Alliant.

In honoring a student's request to withhold directory information the University cannot assume responsibility to contact the

student for subsequent permission to release information. The institution assumes no liability for honoring student
instructions that such information be withheld.

Correction of Education Records

Students have the right to ask to have records corrected that they believe are inaccurate, misleading, or in violation of
their privacy rights. Following are the procedures for the correction of records:

A student must ask the custodian to amend a record. In so doing, the student should identify the part of the record to be
amended and specify why the student believes it is inaccurate, misleading, or in violation of the student's privacy rights.

If the University decides not to amend the record as requested, the University will notify the student of the decision and
inform the student of his or her right to a hearing to challenge the information believed to be inaccurate, misleading or in
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violation of the student's privacy right. Upon request, the University will arrange for a hearing, and notify the student,
reasonably in advance, of the date, place, and time of the hearing.

The hearing will be conducted by a hearing officer who is a disinterested party; however, the hearing officer may be a
school official. The student will be afforded a full and fair opportunity to present evidence relevant to the issues raised in
the original request to amend the student's education records. The student, at his or her own expense, may be assisted
by one or more individuals, including an attorney.

The University will prepare a written decision based solely on the evidence presented at the hearing. The decision will
include a summary of the evidence presented and a reason for the decision. If the University decides that the information
is inaccurate, misleading, or in violation of the student's right of privacy, it will amend the record and notify the student, in
writing, that the record has been amended.

If the University decides that the challenged information is not inaccurate, misleading, or in violation of the student's right
of privacy, it will notify the student that he or she has a right to place in the record a statement commenting on the
challenged information or a statement setting forth reasons for disagreeing with the decision.

The statement will be maintained as part of the student's education records as long as the contested portion is
maintained. If the University discloses the contested portion of the record, it must also disclose the statement.

Disclosure in Response to Telephone Inquiries

Unless non-disclosure has been requested via the student portal or in writing by the student, only those items designated
as directory information shall be released in response to telephone inquiries. Such items include:

student's name;
address and telephone number;
whether or not the student is currently enrolled;
the College or program of enrollment;
dates of enroliment;
class/year status (first-year, sophomore, junior, senior, graduate student, etc.)
degree(s) earned; date degree(s) conferred, major or field of concentration and honors received;
8. most recent educational institution attended.
Any student who does not wish to have directory information released must specify this by logging in to the Alliant portal
and completing the OptIn form under Profile/My Ferpa, or submitting a written non-disclosure request to the Registrar's
Office.

Noahkown =

Name Changes

It is the student's responsibility to keep the University apprised of all name changes. Students should always inform the
university of any change in name so that university records can reflect the most up-to-date and accurate information.
Students who have changed their legal name must submit a Name Change Request (located on the Registrar webpage),
including required documentation, to student services.

Preferred Name

Alliant International University recognizes that some students prefer to identify themselves by a First Name and/or Middle
Name other than their Legal Name. Official records and processes of the University generally require the use of the
student's legal name.

When possible, the University will enable students to use a "Preferred Name" in the course of University interactions,
communications and education. The University's policy covers Preferred First Names. Surnames can be changed only

with a legal name change.

By default, all student records will use the student's legal name, as noted on documentation submitted at enroliment, or
otherwise directed by a Federal or State agency.
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Legal Name must be used in the following circumstances:

Employment documents and verifications
Payroll documents such as paychecks, W-2, etc.
Alumni tax receipts and gift agreements
International Students and Scholars Office (ISSO) Documentation
Student Financial Services Documentation
Financial Aid & scholarship documents
Federal Requests for Information
State Requests for Information
9. National Student Clearinghouse
10. Diplomas & Transcripts
11. Academic Certifications/Enroliment Verification
12. Any legal document produced by the University
A student may request to use a preferred first name that can include, but are not limited to:

NN =

a middle name or nickname instead of a first name;
an anglicized name;
a name to which the individual is in the process of legally changing; or
4. aname that better represents the individual's gender identity.
Preferred Name may be used in the following circumstances (when University technology systems are capable of
supporting it):

wN =

Email display name

Class Rosters

Learning Management Systems

Public Directory, unless a FERPA information block has been requested

hPON=

Address Changes

Students should always inform the university of any address change so that university records can reflect the most up-to-
date and accurate information. Students who have changed their address may update their records online via the Alliant
portal. Students may have separate mailing and billing addresses if needed. Students should contact their respective
advisor to discuss any contemplated relocation. Should a student relocate to a state or country in which Alliant is not
authorized, approved, or otherwise exempt from regulations related to offering distance education, continued enrollment
cannot be guaranteed. Relocation may impact a student's Title IV financial aid eligibility, loan repayment or deferment
and/or veteran's benefits. The relocation may also impact a student's ability to sit for licensure or certification exams. In
addition to contacting their respective advisor, students are urged to consult with the Student Financial Services Office
and/or Alliant's Veterans Services Office to determine the impact of a change in location.

Recording of Teaching or Administrative Events

Students may record a class lecture or activity only if expressly allowed by a course instructor or approved by the Office of
Accessibility as an accommodation for verified disabilities. This policy applies to classes offered in any delivery method,
format or modality, including but not limited to on-ground, online, hybrid, or other form of distance learning.

Subject to accommodations approved for students for verified disabilities, students may only record class lectures or other
class activities with express written permission from the instructor. Students should assume that any class in which they
are participants may be subject to being recorded pursuant to the terms of this policy. Permission to record a class applies
exclusively to the student receiving permission and is solely intended for the personal use and study of the student
receiving permission.

Smart-pens, digital recorders and smartphone/computer applications may be used for the purpose of making audio-
recordings of lectures permitted under this policy. Information contained in the audio-recorded lecture is protected under
federal copyright laws and may not be published or quoted without the express consent of the instructor and without
giving proper credit. Recording of classroom discussions or other activities that involve sensitive material, self-disclosure
or other confidential discussions is strictly prohibited. When applicable, an announcement will be made by the instructor
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directing students to stop note-taking and turn-off any recording devices. Students are required to comply with the
direction of the instructor related to class recordings.

Students with verified disabilities with an approved accommodation to record class lectures have the right to record class
lectures only for personal study purposes. Students with disabilities requesting to record lectures must have an approved
accommodation and must complete a Recording Accommodation Agreement before being permitted to record. The use of
a recording device is to replace or otherwise supplement the student's note taking ability.

Students with disabilities may not record a class until the instructor has been officially notified by the student of their
approved accommodation. It is the student's responsibility to provide a copy of the authorized accommodations letter from
the Office of Accessibility to their instructor and engage in dialogue with the instructor about the implementation of the
recording accommodation.

Prohibitions

Absent express written permission from the instructor, class recordings MAY NOT be:

®  accessed or utilized by any other individual
® replicated or uploaded to file-sharing sites
e  posted to the internet or any social media
e  provided to journalists

®  shared in any other manner
Students may not use recordings against any other student or the instructor. Students may not maintain class recordings -
students must destroy recordings at the end of the term or semester in which the student is enrolled in the class recorded.

Campus Safety and Security (Clery)

In accordance with the federal Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act
("Clery Act") and the Violence Against Women Reauthorization Act of 2013 ("VAWA"), which added Campus SaVE Act
provisions, Alliant annually prepares and disseminates the Campus Security and Fire Safety Report. The report includes
information on campus policies and procedures on reporting criminal actions and other emergencies; security and access
to campus facilities; campus crime prevention programs; policies on the possession, use, and sale of alcoholic beverages
and illegal drugs; drug and alcohol abuse programs; crime statistics including statistics for incidents of domestic violence,
dating violence, sexual assault, and stalking and policies, procedures, and programs pertaining to these incidents.

In addition, Alliant has developed policies and process related to student safety in alignment with California Education
Codes 67380-67383.

San Diego Public Safety Department

The University Public Safety Department is on duty at the San Diego Campus 24 hours a day, seven days a week, and
365 days a year. University Public Safety officers are empowered to enforce University security provisions and have
received public safety training. University Public Safety officers have the authority to ask persons for identification and to
determine whether individuals have lawful business at the University. In addition, they have the authority to issue parking
tickets for parking violations on University property. The officers carry a baton and pepper spray. University Public Safety
officers respond to all reported security and safety issues as promptly as possible and if the officer or complainant
requires local police assistance, the Public Safety Department notifies the City of San Diego Police Department. Campus
public safety officers have no formal arrest authority. City, county, or state law enforcement officers make arrests, if
necessary. Public Safety personnel will cooperate with all federal, state, and local police agencies in all investigations and
law enforcement.

Children and Minors on Campus
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In an effort to minimize any disruption to the essential functioning of the University and maximize the safety of
Children/Minors (any person under the age of 18 who is not currently an enrolled student at Alliant) on campus, certain
requirements must be met, as follows:

1. Children/Minors must be supervised at all times by an authorized Adult (Alliant Student, Faculty, or Staff) while
on campus or participating in a University-sponsored off-campus activity.

2. Children/Minors are not allowed in classrooms while classes are in session unless permission is granted by the
faculty member having authorized access to the classroom in advance of the start of class. Should
Children/Minor become disruptive, the authorized Adult and Minor may be asked to leave.

3. Children/Minors and authorized Adults not meeting relevant University community conduct standards will be
asked to leave the campus.

Animals on Campus

In order to maintain a safe environment for all students, employees, and campus visitors, Alliant enforces policies that
regulate animals on campus. Service Animals as defined by the Americans with Disabilities Act Amendments Act of 2008
(ADAAA), are allowed in campus buildings when they are serving an individual with a disability.

Definition of a Service or Guide Dog

The ADAAA defines a service or guide animal as "any dog [or miniature horse] that is individually trained to do work or
perform tasks for the benefit of an individual with a disability, including a physical, sensory, psychiatric or other mental
disability".

Examples of work or tasks include, but are not limited to:

assisting individuals who are blind or who have low vision with navigation or other tasks
alerting individuals who are deaf or hard of hearing to the presence of people or sounds
providing non-violent protection or rescue work
pulling a wheelchair
assisting an individual during a seizure
alerting individuals to the presence of allergens
retrieving items such as medicine or the telephone
providing physical support and assistance with balance and stability to individuals with mobility disabilities

9. assisting persons with psychiatric and neurological disabilities by preventing or interrupting

10. impulsive or destructive behaviors
It is important to note that other species of animal, whether wild or domestic, trained or untrained, are not service animals
for the purposes of the ADAAA. It should further be noted that the ADAAA provides an exception for miniature horses that
are trained as guide animals for the blind or visually impaired. Note that the crime deterrent effects of a dog's presence
and the provision of emotional support, well-being, comfort or companionship do not constitute work or tasks for the
purposes of determining whether a dog is a service or guide animal under the ADAAA or this policy.
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Emotional Support Animals

Emotional Support Animals (animals prescribed by health care professionals for emotional support) are not permitted in
campus buildings.

Service Animal Owner/Handler Requirements:
Service animals are subject to local municipal animal licensing and registration requirements.

1.  The service animal must be under the owner's/handler's direct control at all times, such as by a harness, leash,
or other tether; however, if the use of a harness, leash, or other tether interferes with the service animal's safe,
effective performance of work or tasks, or if the owner's/handler's disability prevents the use of such devices,
then the service animal must be under the owner's/handler's control through voice control, signals, or other
effective means;

2. The owner/handler must ensure the service animal does not disturb or disrupt normal academic or
administrative functions;

3. The owner/handler is responsible for immediately cleaning up after the service animal and properly disposing of
the service animal's waste or other debris;
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4. The owner/handler is responsible for any damage or injury caused by the service animal.
Removal of Service Animals from University Facilities

University personnel may ask service animal owners/handler to remove their service animal from University premises or
from the immediate area as follows:

1. If the service animal is not under the owner's/handler's direct control or the service animal is disturbing or
disrupting the normal administrative, academic, or programmatic routine, then the owner must first be given an
opportunity to get the animal under control. If the disruption or disturbance continues, then the owner/handler
may be asked to remove the animal; or

2. If the presence, behavior, or actions of the service animal constitutes an immediate risk or danger to people or
property, the owner can be asked to immediately remove the animal and 911 (emergency assistance) may be
contacted.

If asked to remove the service animal, the owner/handler must be offered the opportunity to return to the University
premises or the immediate area without the service animal and be provided with reasonable assistance at that time to
participate in the University service or program.

Depending on the seriousness of the animal's conduct or repeated conduct, service animals may be excluded from
University property temporarily or permanently. The Office of Accessibility is responsible for conducting the necessary
assessments regarding ongoing or permanent removal of a service animal. If a service animal is excluded, the Office of
Accessibility is available to assist in evaluating reasonable accommodations for the owner.

Owners/handlers who violate this policy or disregard an instruction to remove or exclude a service animal from University
property may be subject to additional penalties, including banning from any University property, or other fines or penalties
under applicable city, county, or state rules, regulations, or laws. Violations of this policy by an owner/handler who is a
University student or employee may be referred for corrective or disciplinary action.

Owners/handlers with concerns about the removal of their service animal should contact Amber Eckert, VP of Student
Affairs at amber.eckert@alliant.edu or 858-635-4535.

If an individual believes they have been wrongfully denied access or service because they use a service animal, they may
report it to Amber Eckert, VP of Student Affairs at amber.eckert@alliant.edu or 858-635-4535.

Guidelines for members of the Alliant Community regarding Service Animals

To ensure equal access and nondiscrimination of our community members with disabilities, members of the Alliant
community must abide by the following practices:

e  Allow service animals to accompany people with disabilities on campus;
(] Do not ask for details about a person's disabilities;

e Do not pet a service animal, as it distracts the animal from its work;

e Do not feed a service animal;

(] Do not deliberately startle, tease, or taunt a service animal; and

e Do not separate or attempt to separate a person from their service animal

e  The service animal is not required to wear a vest, patch, or special harness identifying them as a service
animal.
If a member of the Alliant community has a disability that may be affected by the presence of animals, please contact the
Office of Accessibility, Amber Eckert, VP of Student Affairs at amber.eckert@alliant.edu or 858-635-4535.

Persons with dog dander allergies who are negatively affected by the presence of a service dog should contact the Office
of Accessibility or Human Resources HR@alliant.edu to review reasonable accommodations and resolve any conflicts.

Alliant University is committed to ensuring that the needs of all people with disabilities are met and will determine how to
resolve any conflicts or problems as expeditiously as possible.

Smoking Policy
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Alliant seeks to provide a safe and healthy learning environment in which students, faculty, and staff are free to exchange
ideas, study, do research, provide a range of academic and administrative services, and carry on other activities related to
acquiring knowledge and providing services for all campus community members, free from interference of unhealthy
habits or behaviors. Since second hand smoke is a known carcinogen and litter related to smoking poses a fire risk and
an unnecessary burden for those responsible for the campus facilities and grounds, all Alliant campuses are smoke and
tobacco free.

All campus community members, including students, faculty, staff, guests, visitors, vendors, contractors, lessees, etc., are
affected by this policy and are expected to support and abide by its guidelines. Smoking & tobacco use (to include
cigarettes, e-cigarettes, cigars, pipes, hookahs, chewing tobacco, and related products) is prohibited at all times on or in
any Alliant owned or leased property or facility, either indoors or outdoors (including vehicles on campus).

1. For the purpose of this policy: "Smoking" means smoking any substance, including but not limited to tobacco,
cloves or marijuana.
2. Smoking products include, but are not limited to, all cigarette products (cigarettes, cigars, hookahs, pipes, etc.)
3. Tobacco product means any substance containing tobacco leaf, including but not limited to cigarettes, cigars,
pipe tobacco, snuff, e-cigarettes, vape pens, chewing tobacco, dipping tobacco, or any other preparation of
tobacco, whether or not such product is smoke producing.
All members of the campus community are asked to take an active role in creating a smoke & tobacco free environment.
Smoking cessation programs are available to university faculty and staff though Alliant's Employee Assistance Program
(EAP) and to students at through the Student Assistance Program. It is the expectation that the Alliant community will
come together and practice "social enforcement," which refers to the establishment of a broadly shared norm and value
within our community. Members of the Alliant community are asked to support the no smoking policy by engaging in
direct, honest and supportive communication. Student violations will be reviewed under the Non-Academic Student Code
of Conduct procedures and Staff will be referred to Human Resources.

University Alcohol Policy

All students, faculty, and staff of Alliant and their guests and visitors are subject to applicable California state law and
Alliant's alcohol policy regarding possession and consumption of alcohol. Please also see the University's Drug Free
School and Workplace Policy Statement.

Possession and consumption of alcohol on campus is permitted by persons 21 years of age or older only at pre-approved
University sponsored events. See event requirements below:

1. Under special circumstances, with the advance, written approval of the President, permission for alcohol
consumption at an event held on the University campus may be granted if:

a. The eventis sponsored by a university department or registered campus organization and violations
of any applicable California state law and/or the University's alcohol policies are the responsibility of
the individual and the sponsoring organization(s) or its representatives.

b.  The facility being utilized is to be scheduled through Campus Facilities.

c. The sponsoring organization(s) and its representative(s) establish and maintain strict controls for the
events and will ensure that no minors consume, are served or transport alcoholic beverages to the
facility or area.

i All alcoholic beverages must be served by a certified Alcohol Beverage Control trained
server.

d. The event shall be considered a closed function open to the members of the sponsoring group and
their invited guests only.

e. Required administrative procedures will be followed and forms completed prior to approval of the
event.

2. Alliant's Alcohol Service Request Form must be submitted to the University President a minimum of two weeks
in advance of the event.

3. Individuals are required to comply with all requests by staff or campus security for showing proof that they are at
least 21 years of age. Failure to comply with such a request will subject the individual to disciplinary sanctions
up to and including expulsion or termination from the University.

4. Possession, consumption and storage of alcohol is prohibited in all common areas, including, but not limited to
lobbies, public lounges, hallways, stairwells, bathrooms, landings, or outdoor areas.

5. Furnishing alcohol to a person under the age of 21 years on University property or at a University-sponsored
event (on or off campus) is prohibited.
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6. Public display of intoxication while on University property or at a University-sponsored event is prohibited.

7. Driving while under the influence of alcohol is prohibited.
The Student Government Association and the University will not allocate funds to student organizations for off-campus
events where alcohol is served, with the exception of instances where a proprietor with a liquor license assumes full
responsibility for the selling, dispensing and control of any alcohol available to guests or participants at the event. The
location proprietor must provide a copy of their ABC license and proof of insurance.

Any and all types of advertising for any event, on or off campus, must not include information that alcohol will be served.
This includes public media, campus calendars, student newsletters, flyers, banners, posters or invitations. The mention of
alcoholic beverages cannot be included in advertising for the event, in any manner (i.e., words or phrases).

Failure to comply with this policy may result in disciplinary action which may include probation, suspension, expulsion or
termination from the University. Student violations will be reviewed under the Non-Academic Student Code of Conduct
procedures. Staff and faculty violations will be reviewed by Human Resources.

Additional information on State and Federal laws regarding alcohol and other drugs, alcohol abuse prevention programs,
health risks associated with the abuse of alcohol, voluntary rehabilitation and outside resources are available in the
University's Annual Campus Security and Fire Safety Report.

University Drug Free School and Workplace Policy

The University strictly prohibits the unlawful manufacture, distribution, dispensing, possession, use, sale, purchase,
transfer, consumption, or being under the influence of a controlled substance on University property or as part of any
University-sponsored activity. The University also prohibits the abuse of prescription drugs as well as the illegal use,
purchase, sale or attempted sale of prescription drugs. The use of alcoholic beverages while on University premises,
including meal periods and breaks, is absolutely prohibited except when authorized by the President's Office as set out in
the Alcohol Use Policy. However, being under the influence of alcohol at any University function is prohibited.

Using or being under the influence of unauthorized drugs while attending University approved functions is also prohibited.
Violation of this policy will constitute grounds for disciplinary action. Alliant will impose sanctions for violation of this policy
which may include completion of an appropriate rehabilitation program, expulsion from school, or referral to the authorities
for prosecution.

The Drug Free Workplace Act of 1988 and the Drug Free Schools and Communities Act of 1989 require that each college
and university receiving federal financial assistance annually provide a variety of information to all students and
employees about compliance with these laws.

Students may obtain information on the illegal possession, use, or distribution of alcohol and illicit drugs, as well as the
University's standards of conduct, associated health risks, drug or alcohol counseling and treatment programs, University
disciplinary actions, and federal, state, and local sanctions for violations of law by viewing the Drug Free School and
Workplace Policy Report. The report also includes a variety of resource listings that are provided to assist any Alliant
community member who may require assistance in these areas. If you suspect that someone has taken an overdose, it is
important that you call 911 for help immediately.

Immunizations

The University is committed to protecting the health and well-being of our community. Alliant does not presently have any
specific immunization requirements; however, certain students may be required to provide proof of immunization in order
to participate in practicum, field training, internships, or otherwise comply with the requirements of other external
organizations. Alliant recommends all within its community to consult the guidelines from the Center for Disease Control
and Prevention (CDC) and other public health agencies to ensure informed decisions related to vaccination.

Problem Solving and Dispute Resolution Guidelines

Alliant International University is committed to maintaining a University environment in which its members can live and
work in an atmosphere of acceptance, civility, and mutual respect for the rights, duties, and sensibilities of each individual.
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Occasionally, however, complaints or concerns arise, the timely resolution of which is important to maintaining the desired
University atmosphere. The University will treat each complaint or concern seriously and attempts to resolve issues
quickly and effectively using informal processes. Alliant encourages the prompt reporting of complaints so that a rapid
response can be made, and appropriate action taken.

Students should use the guidelines and policies that follow if problems arise with Alliant staff, student support services,
administrators, faculty, or other students.

The principles that underlie this policy and its related procedures are that:

1.  all students should receive fair and equitable treatment;
relationships among members of the campus community will be conducted with respect, professionalism and
honesty;
3. most problems can be resolved informally;
4. mistakes or omissions occur on occasion and need to be corrected. Often problems can be resolved quickly by
identifying them to the appropriate person for correction or resolution;
5. students should take appropriate action as soon as they have a concern that is not being dealt with through the
normal channels set up to address the area(s) of concern;
6. confidentiality will guide the grievance process to the extent practical and appropriate under the circumstances;
7. these guidelines and the University's values obligate everyone to proceed in candor and good faith at all times;
8. no students will be penalized for good faith efforts to resolve problems or concerns by using these guidelines
and policies.
Alliant International University prohibits unlawful discrimination in employment and in its educational programs and
activities, including internal promotions, training, opportunities for advancement, terminations, relationships with outside
vendors, use of contractors and consultants, and in its admission or access thereto, on the basis of race, ethnicity,
national origin or descent, color, creed, religion, socioeconomic status, sex, age, marital status, disability (including
physical, disease, psychiatric or psychological disability), medical condition, pregnancy, veteran status, sexual orientation,
gender identification or expression, or physical characteristics. The University will conduct its programs, services and
activities consistent with applicable federal, state and local laws, regulations and orders.

The following persons are designated to coordinate the University's responsibilities under the law and to ensure
compliance with the University's policy against discrimination:

Amber Eckert, Vice President, Student Affairs

(858) 635-4535 amber.eckert@alliant.edu

Melissa Rothmeyer, Interim Human Resource and Employee Relations Director

(858) 635-4783 melissa.rothmeyer@alliant.edu

These guidelines and policies are not intended to replace administrative judgment or academic freedom, but instead serve
to facilitate the decision-making process in areas of concern or complaint. (Additionally, there are formal policies and
procedures for certain issues such as appeals about grades -- see Alliant's catalogue -- that are governed by specific
processes that should be followed).

Informal Actions to Achieve Problem Resolution

The following steps represent the University's informal dispute resolution process and, as such, outside legal or other
counsel may not be present for either the respondent or the complainant. If outside legal counsel becomes involved, the
informal problem-solving process ceases.

Step One: Students should first attempt to solve the problem through direct discussion.

The University encourages discussion between the parties directly involved in a dispute, especially in the early stages.
When first faced with a concern or problem regarding academic or administrative policy, procedure, decision, or conduct,
students should first make a good faith attempt to resolve the problem through one or more discussions about the

problem with the person(s) most directly involved.

Step Two: If discussion does not solve the problem, help should be sought.
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If direct discussion does not solve the problem, or if the student would like additional help or support in continuing the
resolution process, or needs advice about how to engage in a discussion about difficult issues, or just feels unsure about
what next step to take, the Campus Director (CD) on the student's campus should be consulted.

The CD or designee on campus will assist students with this process. She/he will work to understand the problem and
then will do one or more of the following:

1.  Provide consultation about next steps.

2. Provide direct assistance if the problem is administrative.

3. Refer the student to an appropriate academic advisor or administrator, or work with the student to get access to

appropriate academic assistance or consultation if the issue is academically related.

4. If multiple issues are involved, the CD can work to assemble all the appropriate parties to address the issue.
If discrimination or harassment is involved, the CD can assist with any safety issues, and ensure that the problem is
reported appropriately. The CD is responsible for working collaboratively with students to identify the appropriate
University resources to help them, and in administrative areas may be able provide direct support. The CD or others being
worked with may request that information be provided in writing to assist with the resolution of the issue. The information
below shows the various people who can provide help and support:

1.  Campus Director: Communications with staff, Basic service issues, Environmental issues (which may include
questions about diversity and inclusion), Respectful treatment among community member, Registration,
Facilities needs. If the person with whom the student is having difficulty is the Campus Director, student may
alternatively contact the Associate Vice President of Student Experience.

2. Student Advisor, Faculty Member, Program Director or Dean: Academic performance, Academic progress,
Evaluation issues (excluding grades), Unethical behavior, Fear of retaliation, Comprehensive exams/preliminary
exams/proficiency reviews, Classroom statements of prejudice, Field placement/-internships, Issues of culture,
diversity, and inclusion

3. Human Resources: Employee Harassment and/or Discrimination, a supervisor (if the student is working for the
University), Employment conditions (if the student is working for the University)

4.  Vice President of Student Affairs: Student Harassment and/or Discrimination, Problem solving, including
problems that aren't getting solved, finding answers to complex or difficult questions, Facilitating difficult
conversations

Issues regarding discrimination can also be reported to the Office of Civil Rights of the U.S. Department of Education, or
the California Department of Fair Employment and Housing. Harassment complaints can also be made to a Program
Director or Dean.

Formal Complaint Mechanism: Filing a Grievance

Students have the right to file a grievance, either initially or preferably after first having attempted to resolve the problem
after using the steps and the various resources described above. All grievances must be filed within 180 calendar days of
the alleged violation or the time at which the person making the complaint (the complainant) knew (or should have known)
of the alleged violation. Failure to file a formal grievance within the 180-calendar-day period constitutes waiver of the right
to file a grievance.

The student should discuss the grievance with the Campus Director. She/he will assist the student in determining whether
the matter is grievable, and if so, in determining the appropriate grievance officer to address the matter. Grievable issues
include:

1. Unfair or unreasonable treatment by a staff or faculty member in relation to the discharge of University- related
duties;
2. Violation of a duly adopted University policy as described in the University's catalog, student handbooks, or
other publications;
3. Harassment and/or discrimination under federal, state or local law; or
4.  Unethical conduct according to recognized professional standards.
The following issues are not reviewable through the grievance process:

1.  Anissue that would dispute the legitimate exercise of professional judgment by University faculty,
administration or staff;

2. The content of any policy or procedure currently in force at the University;

3. A student performance evaluation or grade for a course or field placement or for independent academic work
under the supervision of a faculty member (grade appeals process applies);
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4. A decision regarding a student's academic status made by a duly designated administrative officer or
committee;

5. A procedural or final decision of a previous complaint or grievance; or

6. Any action taken more than 180 calendar days prior to a complaint or grievance.
The Campus Director will generally seek assistance from other University personnel in making a determination that the
issue is grievable, and will normally inform the student of that decision within 10 business days except when the University
is closed (e.g., for official holidays). If the grievance is against a faculty member, the CD will refer the complaint to the
relevant academic dean or academic administrator.

If the problem is not permitted to be reviewed through the grievance procedure or other University policies that may apply,
and, depending on the specific issue involved, the Campus Director will either review the complaint him- or herself, based
on the specific area of responsibility and authority within which the complaint falls, or refer the complaint to the appropriate
authority, generally, the student's Program Director, or Dean (if the issue is an academic one, in which case the Faculty
Handbook procedures will apply) or to Human Resources when the issues concerns issues of employment. The Vice
President of Student Services will respond to incidents of student discrimination or harassment.

The Campus Director will notify the student in writing of that referral. The University official designated to review the
complaint will normally issue a ruling regarding the complaint within 60 working days and will provide the student, in
writing, of the ruling. If more time is needed, the person handling the complaint will notify the student to that effect.

If the complaint concerns one of the designated Grievance Officers, it will be forwarded to the person's supervisor, who
then becomes the Grievance Officer for the case. Complaints regarding violation of professional ethical standards will be
referred to the relevant committee on ethics.

When a valid grievance is in process, any related action will normally be stayed until the grievance procedure is
completed. However, when, in the opinion of the Grievance Officer, there is reasonable cause to believe that immediate
action is needed for the health, safety, or welfare of the complainant or other members of the community or to avoid
disruption of the academic process, the Grievance Officer will work with appropriate parties to take immediate interim
appropriate actions. All parties will be informed in a timely manner and in writing of any such interim actions.

Roles and Responsibilities of the Grievance Olfficer

1. Records the date of the grievance as the date the complaint was determined to be reviewable as a grievance.

2. Provides the person against whom the grievance has been filed ("the respondent") with a copy of the grievance
and a copy of the grievance processing procedures.

3. Provides a copy of the grievance procedure to the complainant and assists the complainant with information
regarding the complainant's right and responsibilities in the process of filing a grievance.

4. Provides copies of the grievance to appropriate University personnel in a confidential manner for record-
keeping purposes only. When the person against whom the grievance is filed is another student, a copy of the
complaint is filed with the Vice President of Student Affairs. When the respondent is a staff member, a copy of
the complaint is filed with the Human Resources Office.

Process for Investigating the Complaint

The investigation generally shall include interviews with the parties if available, interviews with other witnesses as needed
and a review of relevant documents as appropriate. Disclosure of facts to witnesses shall be limited to what is reasonably
necessary to conduct a fair and thorough investigation. Participants in an investigation shall be advised that maintaining
confidentiality is essential to protect the integrity of the investigation and will be advised to refrain from discussing the
pending investigation.

At any time during the investigation, the investigator may recommend that interim protections or remedies for the
complainant or witnesses be provided by appropriate University officials. The University may recommend short term, or
interim, protections or remedies. These remedial actions may include, but are not limited to, making the complainant
aware of their rights, resources and support services, issuance of No Contact orders to separate or limit contact between
the parties, modification of extracurricular, working or course schedules, assignments or tests, increased monitoring,
supervising, or security at applicable locations or activities, and/or interim suspension(s) pending investigation. These
remedies or protections may apply in ground or online contexts. Failure to comply with the terms of interim protections
may be considered a separate violation of the policy prohibiting sexual misconduct.

The investigation shall be completed as promptly as possible and in most cases within 60 working days of the date the

written complaint was received. In the event that an investigation cannot be completed within 60 days, the parties shall be
notified in writing.
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Generally, an investigation will result in a written report that, at a minimum, includes a statement of the allegations and
issues, a summary of the information considered, findings of fact, and a determination by the investigator as to whether
University policy has been violated. The standard of evidence in these cases is preponderance of the evidence.
Preponderance of the evidence means that it is "more likely than not" that the respondent is responsible for the charged
violation.

For issues that are subject to formal greivance, there are two possible findings:

1. Substantiated: It is more likely than not that the allegation is true.
2. Unsubstantiated: It is not possible to determine whether the allegation is true or untrue. There is insufficient
evidence to prove or disprove that the allegation is true.
No person shall make an allegation that he or she knows to be untrue or knowingly provide false information during the
course of an investigation. Making a false complaint or giving false information is a violation of this policy and may be a
basis for discipline, including expulsion or termination. Evidence of false complaints or false information shall be referred
by the Grievance Officer to the appropriate University processes.

The report also may contain recommendation for actions to resolve the complaint, including but not limited to educational
programs, counseling/coaching, mediation, remedies for the complainant, and a referral to disciplinary procedures, as
appropriate. The report may be used as evidence in other related procedures, such as subsequent complaints, grievances
and/or disciplinary actions. If there is a finding of a policy violation, the University will refer the matter to the appropriate
office for consideration of disciplinary action against the respondent.

Notification of Investigation Findings

The complainant and the respondent shall be informed in writing of the completion of the investigation and the outcome of
the investigation. The complainant shall be informed of the findings and of actions taken or recommended to resolve the
complaint, if any, that are directly related to the complainant, such as a recommendation that the respondent not contact
the complainant. If the alleged complainant is deceased as a result of such crime or offence, the next of kin of such
complainant shall be treated as the alleged complainant for purposes of this notice.

The respondent shall be informed of the findings and of actions taken or recommended to resolve the complaint and shall
be notified generally of referrals for disciplinary action and recommended disciplinary action.

Complainant and respondent(s) may request a copy of the investigative report pursuant to University policy governing
privacy and access to personal information.

Copies of the investigative report will be provided to those University administrators, academic leaders, and supervisors
who are directly responsible for implementing measures to correct and prevent discriminatory or harassing conditions.

Regardless of the method of resolution or the outcome, Complainant is at all times free to pursue a complaint with the
Equal Employment Opportunity Commission, the California Civil Rights Commission, the United States Department of
Education (Office for Civil Rights), the United States Department of Labor (Office of Federal Contract Compliance
Programs), or by consulting a labor/employment attorney at her or his own expense.

Student Consumer Complaint Process

Alliant is committed to maintaining a University environment in which its members can live and work in an atmosphere of
acceptance, civility and mutual respect for the rights, duties and sensibilities of each individual. Occasionally, however,
complaints or concerns arise, the timely resolution of which is important to maintaining the desired University atmosphere.
The University will treat each complaint or concern seriously, and attempt to resolve issues quickly and effectively using
informal processes. Alliant encourages the prompt reporting of complaints so that a rapid response can be made and
appropriate action taken.

We urge students to utilize all methods of complaint resolution, including the Problem Solving and Dispute Resolution
Guidelines offered by Alliant, but if students believe they have been unfairly treated or have issues with the university that
cannot be resolved by the methods outlined in the Problem Solving and Dispute Resolution Guidelines, they have the
right to contact our accreditation agency, Department of Education Ombudsmen and/or various state and other
governmental agencies.
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The Consumer Information section of this catalog and the State Regulatory Information page on the Alliant website list
relevant contact information for applicable states where complaints can be accepted. Alliant has made a reasonable effort
to ensure that this list is accurate.

Sexual Harassment and Misconduct

Alliant strives to provide an environment free from sexual misconduct as well as all forms of sexual and gender based
harassment and meet all the requirements defined by Title IX, the Campus Sexual Violence Elimination (SaVE) Act, the
Clery Act and the re-authorized Violence Against Women Act (VAWA).

The full Sexual Harassment and Misconduct Policy as well as information on programming, policies and procedures
relating to dating violence, domestic violence, sexual assault and stalking, including information on making a report and
campus resources can be found in the University's Annual Campus Security and Fire Safety Report.

Student Codes of Conduct

Alliant International University expects all students to adhere to all laws and regulations in effect and all Codes of Conduct
published in the University's Catalog, handbooks and other university published policies. In addition, students are
expected to meet and uphold the ethical standards of the professions for which they are receiving training. The University
reserves the right to define professional conduct and demeanor. All Alliant applicants and students are subject to and
must abide by the policies and procedures of the university. Students who engage in conduct that disrupts the orderly
functioning of the university may be subject to disciplinary action as set forth in all Student Codes of Conduct.

Student Code of Conduct and Ethics: Academic

The University is committed to principles of scholastic honesty and integrity. Its members are expected to abide by ethical
standards both in their conduct and in their exercise of responsibility towards other members of the community.

Any student who violates the Academic Code of Conduct and Ethics will be subject to sanctions up to and including
dismissal from the University. NOTE: Students must also comply with the Student Non-Academic Code of Conduct and
Ethics, published in the student handbook.

Students

As it is with other members of the academic community, students, whether enrolled in campus-based, hybrid or online
programs, are expected to conduct themselves in accordance with ethical and professional standards as well as the
academic standards of the program and University. Students bear the responsibility for their own academic integrity but
are also encouraged to bring instances of suspected violations of the Academic Code of Conduct to the attention of the
proper University authorities.

Any evidence that a student has intentionally acted in a manner not consistent with this or any other university policy
(including failure to report instances of suspected misconduct) will be subject to a referral to the Student Evaluation
Review Committee (SERC).

Acts of Misconduct

The Academic Code of Conduct and Ethics prohibits certain acts of misconduct by students enrolled at the University.
Other University policies and procedures may also apply. Depending on the circumstances, the acts of misconduct
described below may be considered as either a violation or an infraction. Students who engage in conduct that disrupts
the orderly functioning of the University may also be subject to disciplinary action including but not limited to probation or
dismissal from the program and university.

Violations:
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When the conduct of the student is judged to be more serious than an Infraction, including repeated Infractions. Examples
of violations include but are not limited to:

1. Examination Behavior: Any intentional giving or use of external assistance (however minimal) during an
examination without the express permission of the faculty member administering the examination.

2. Fabrication: Any falsification or invention of data, citation, or other authority in an academic activity.

3. Plagiarism: Any passing off or presentation of another's ideas, words, or work as one's own. Paraphrasing or
small changes in nomenclature/phrasing does not remove any student's responsibility to cite the original source.
Any idea that is not the student's or common knowledge must be properly referenced.

4. Unauthorized Collaboration: Collaboration in any academic exercise unless the faculty member has expressly
approved or authorized such collaboration in advance.

5. Previously Submitted Work: Presenting work prepared for and submitted to another course.

6. Unauthorized Research: Failure to obtain exemption or approval of the Institutional Review Board for research
involving human subjects.

7.  Alteration or Misuse of Academic Documents: Any alteration or misuse of academic documents, including acts
of forgery and/or furnishing false information.

8. Disruption of Academic Activity: Disruptive behavior, willful disobedience, profanity or vulgarity in a learning
environment not limited to the classroom, practicum, and internship sites.

9.  Physical Harm/Violence or Threat Thereof to any member of the university community, whether in the
classroom or not.

10. Assisting Other Students in Acts of Academic Misconduct.

11. Any other violation of University policies, directive or protocol.

Under circumstances involving conduct which poses a threat to the health and safety of the University community, action
or disciplinary procedures administered by the campus senior administration may replace the procedures outlined herein.

Infractions: Examples of infractions include but are not limited to:

1. Any unintentional act that, if it were intentional, would be a serious violation.
2. Any conduct that is inconsistent with the rules or policies established for a course or academic exercise.
Repeated infractions may be considered as serious violations, subject to appropriate sanctions.

Sanctions: Infractions or serious violations of the Academic Code of Conduct are subject to the following sanctions:

Warning: Warning Status, with or without a remediation plan, may be recommended by the SERC when a student's
academic work or professional development falls below University or program standards, but the nature of the difficulty or
infraction does not require more serious or more immediate action.

Probation: Probationary Status may be recommended when a student's academic progress or professional development
has been inconsistent with University requirements. A student is given a specific amount of time in which to remediate the
cause(s) of probation or will otherwise face dismissal from the program. It shall be the responsibility of the SERC in such
circumstances to review the case and to determine whether the student has completed all of the requirements of the
remediation, in which case the removal of the Probationary status will be recommended.

In the event that the SERC determines that the conditions which resulted in Probation have not been remediated, the
SERC may recommend other action, including continuance of the status of Probation, or that a more severe sanction be
imposed.

Mandatory Academic Absence: A student is recommended for Mandatory Academic Absence in cases in which the
academic work or professional development, in the opinion of the Program Director or designee, and taking into
consideration the SERC's recommendations, requires serious remediation that necessitates a required academic absence
in order to complete the required remediation. Any remediation shall be articulated in the SERC recommendation to the
Program Director.

Mandatory Academic Absences occurring midterm/mid semester may require repayment/return of financial aid funds.
Students should contact the Financial Aid Office for more information. For Mandatory Academic Absences lasting more
than 180 days, if the student has received federal student loans, the loans may go into repayment 6 months from their last
day of attendance. The student may contact their lender to receive information on deferment and forbearance options
while not attending school.

Mandatory Academic Absences will not exceed one year from the last date of attendance.
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Dismissal: Students may be dismissed from the academic program when conditions are judged to be of a serious nature
and are not determined to be remediable, a serious violation of standards of conduct, professional behavior, and/or ethics
occurs, or when a student has failed to remediate previously identified academic deficiencies within the specified time.

Outcomes/Sanctions for cases involving infractions or serious violations of the Academic Code of Conduct are set forth in
the Academic Code of Conduct and Ethics Policy and are hereby incorporated by reference. In the case of dismissal from
the program or university, no tuition or fees will be refunded. Dismissed students may not enroll in courses while any
appeal of dismissal is pending.

The record of the final determination in all cases will be maintained in the educational record of the student pursuant to
the University Document Retention Policy.

Process & Procedures:

Suspected instances and allegations of academic misconduct should be reported to the Program Director or equivalent,
who will assign the matter to the University's Student Evaluation and Review Committee (SERC).

The allegations will be reviewed and resolved under SERC Rules and Procedures. Students will be given the opportunity
to address and respond to any allegations of violations of this Code, and present documents and other evidence, during
the SERC process. Subject to the conditions set forth in the SERC Policy and Procedures, students may be permitted to
question witnesses. The record of the final determination in all cases will be maintained in the educational record of the
student pursuant to applicable law and University policies.

Student Code of Conduct and Ethics: Non-Academic

Conduct Jurisdiction

The University reserves the right to take necessary action to protect the safety and wellbeing of the campus community
and to protect its facilities and programs. All students are subject to both the Academic and Non-Academic Student Codes
of Conduct. Violations may be dealt with by the University whether they occur on or off campus.

The policies are applicable to individuals during all periods of enroliment following the submission of an admissions
application and including institutional breaks or Approved Academic Absences from the University. Alliant University may
also extend its authority over misconduct that occurs prior to, but is not reported until after, the graduation of the offending
student. Those who are aware of misconduct are encouraged to report it as quickly as possible to appropriate University
officials.

While University-related sanctions may be imposed, student conduct proceedings are not meant to be formal court-like
trials. The process is intended to provide an opportunity for presentation of the facts and response to the allegations. The
standard of proof used for these proceedings is defined as whether it is "more likely than not that the facts occurred as
alleged".

Student Conduct Code proceedings are independent from court or other administrative proceedings. Discipline may be
instituted against a student also charged in civil or criminal courts based on the same facts that constitute the alleged
violation of the Student Conduct Code. The University may proceed before, simultaneously with, or after any judicial or
other administrative proceedings, except in cases involving Sexual/Gender Discrimination, Sexual/Gender Harassment,
Sexual/Gender Retaliation, Sexual Misconduct, Dating or Domestic Violence, or Stalking. These cases will follow the Title
IX: Sexual and Gender Based Harassment and Misconduct Policy and process.

Students are expected to abide by all applicable laws including the laws of the State of California (and for online students
the state in which they reside or are located), and the United States of America. Students who violate the law may incur
penalties prescribed by civil authorities. In such cases when the University's interests are involved, the authority of the
University may be asserted. The university president or designee will determine if the interests of the University are
involved and if legal and/or disciplinary action is necessary.

Violation of a University policy, regulation or requirement, that affects the University, shall be procedurally handled as a
University disciplinary matter regardless of whether there is a prosecution under law. Disciplinary action at the University
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will not be subject to challenge on the grounds that criminal charges involving the same incident have been dismissed or
reduced. Finally, the implementation of University disciplinary authority does not protect the student from, nor does the
University necessarily consider it to be a substitution for, civil process or criminal prosecution.

Student organizations and groups formally approved by the University are subject to the same regulations as individual
students. Cases will be considered if a significant number of students involved in the alleged offense belong to an
organization or group, or if planning and leadership responsibility for an alleged offense came from student members of
an organization or group. Sanctions for group or organization misconduct may include probation, withdrawal of official
recognition, loss of funding or limitations on the use of facilities and privileges afforded by the University, as well as other
appropriate sanctions as provided in this code. In general, the University, by its disciplinary authority, attempts to promote:

1. Concern with matters that impinge upon academic achievement and standards, and the personal integrity of
students;

Protection of property;

Interest in the mental and physical health and safety of members of its community;

Concern for preserving the peace, for ensuring orderly procedures, and for maintaining student morale;
Responsibility for character development, for maintaining standards of decency and good taste, and for
providing an appropriate moral climate on the campus; and

Protection of its good relations with the surrounding larger community.

7. Protection of its standing with its peer institutions and the academic community
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Conduct Regulations

A student who is found in violation of any of the following regulations is subject to the sanctions authorized in the Non-
Academic Student Code of Conduct. The implications of some violations are so serious that a single incident would
require a sanction at or near the maximum. Other violations become significant through repetition or if they are committed
intentionally or recklessly.

A violation will be regarded as more serious if it is committed because of race, gender, color, religion, national origin,
disability, sexual orientation or any other protected character or trait of another individual or group of individuals described
in the university's Non-Discrimination policy.

Academic misconduct, including all forms of cheating and plagiarism, is handled as outlined in the Academic Student
Code of Conduct and will be adjudicated through the Student Evaluation & Review Committee process.

Unacceptable conduct under the Alliant standards includes, but is not limited to, the following:

1. Respect: Alliant University students show respect for all members of the University Community. Actions that are
considered violations of this standard include:

a. Actual or threatened physical assault or intentional or reckless injury to self, persons or property.

b.  Disorderly conduct that substantially and/or materially disrupts the normal operations of the
University,

c. Acts of disrespect for Alliant's diverse community to include, but not limited to, race, ethnicity, national
origin, physical ability, veteran status, marital status, associational preference, religion, gender,
gender identity, sexual orientation, social class, economic status, education, occupation, age, ability,
and size, or any other protected character or trait of another individual or group of individuals
described in the university's Non-Discrimination policy. Please refer to the Non-Discrimination policy.

d. Substantial and material interference with the freedom of any person to express his/her views,
including invited guests and speakers.

e. Disorderly, lewd, indecent, or obscene behavior at any University related activity, or directed toward
any member of the University community.

2. Community: Alliant University students value their community.
Actions that are considered in violation of this standard include:

a. Interference with entry into or exit from buildings or campus locations or free movement of any person.

Forcible entry and/or unauthorized presence in a University building or other location.

c. Behavior or activities that endanger or adversely impact the physical, mental or emotional safety of
oneself or others.

d. Failure to provide identification upon demand by, or to comply with other directions of, University staff
members or the staff of contractual affiliates of the University acting in the performance of their duties.
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e. Use, possession, manufacture, or distribution of alcohol, illegal drugs or drug-related paraphernalia
(except as expressly permitted by law and University regulations) or the misuse of legal pharmaceutical
drugs.

f.  Possession or misuse of firearms or guns, replicas, realistic looking toy weapons, ammunition,
explosives, fireworks, knives, or other weapons, or dangerous chemicals (without the prior
authorization) on campus or during a University related activity whether on or off-campus.

g. Starting fires or explosions, false reporting of a fire, bomb, incendiary device, or other explosive, or any
false reporting of an emergency.

h.  Activating, deactivating or otherwise tampering with fire or safety equipment.

i.  Theft, damage, destruction, tampering or defacement of personal, University or University affiliates'
property.

j Unauthorized use of University property or property of members of the University community or
University affiliates.

k.  The misuse of telephone, communication and/or computer equipment,

l. Unauthorized recording, dissemination, or publication of lectures or other academic presentations
(including handwritten notes).

m. Misuse of computer facilities, networks or resources, including:

i Unauthorized entry into a file, for any purposes.
ii. Unauthorized transfer of a file.
iii. Use of another's identification or password.

iv. Use of computing facilities, campus network, or other resources to interfere with the work of
another member of the University Community.

V. Use of computing facilities and resources to send obscene, intimidating, or abusive
messages.

Vi. Use of computing facilities and resources in violation of copyright laws.

n. Use of University facilities for commercial purposes unless expressly authorized in writing.
o. Any violation of federal, state, or local law.
p. Any violation of other University policies or professional standards not expressly defined in the Student
Code of Conduct.
3. Integrity: Alliant University students demonstrate honesty and forthrightness in all that they do.
Actions that are considered a violation of this standard include:

a. Violation of any of the restrictions, conditions, or terms of a sanction resulting from prior disciplinary
action.
b.  Misuse of University documents including but not limited to forging, transferring, altering or otherwise
misusing a student ID card, or other University identification.
c. Making false statements in any application for admission, petition, request, or other official University
document or record, including submission of forged or falsified documents.
d. lllegal gambling.
e. Violation of published University policies, rules and regulations, including, but not limited to alcohol use,
smoking, technology usage policies and verbal and/or written harassment.
f.  Violation of the Student Code of Conduct Procedures, including:
i Falsification, distortion, or misrepresentation of information related to a student discipline
matter.
ii. Disruption or interference with the orderly progress of a student discipline proceeding.
iii. Initiation of a student discipline proceeding in bad faith.

iv. Attempting to discourage another from participating in the student discipline matter.
V. Attempting to influence the impartiality of any participant in a student discipline matter.
Vi. Verbal or physical harassment or intimidation of any participant in a student discipline matter.
Vii. Failure to comply with the sanction(s) imposed under a student discipline proceeding.
viii. Encouraging, permitting, or assisting another to do any act that could subject him or her to
discipline.

Application of this Code
Sanctions for the conduct listed above can be imposed on applicants, enrolled students, students between academic
terms, graduates awaiting degrees, alumni, and students who withdraw from school while a disciplinary matter is pending.

Conduct that threatens the safety or security of the campus community, or substantially disrupts the functions or operation
of the University is within the jurisdiction of this Code regardless of whether the conduct occurs on or off campus.

Disciplinary Procedures
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Disciplinary Charges

Any member of the University community including students may file a complaint against any student. The complaint must
be in writing and filed with the Campus Director.

A complaint filed in writing must be received within 90 calendar days of the infraction. The time for filing may be extended
upon petition to the Vice President of Student Affairs or designee based upon extenuating circumstances.

When warranted, the complaint will be reported to law enforcement authorities. Complaints involving Sexual and Gender
Based Harassment and Misconduct will be forwarded to the Title IX Coordinator. The Vice President of Student Affairs or
designee will direct the complaint to an appropriate conduct officer. Care will be taken to ensure that a conduct officer is
selected who does not have prior links to the complaint or involved parties. The conduct officer will investigate the
complaint, as outlined below.

Investigation Process

The duration and manner of the investigation will depend on the nature of the complaint and alleged conduct, number of
parties, and number of witnesses. The investigation may include, but not limited to, review of the complaint, interview of
the complaining party, interview of the accused party, interview of witnesses, review of applicable policies and
procedures, review of student files if appropriate, and evaluation of audio/video evidence (if available). The University
reserves the right to determine if a conduct matter has been investigated and addressed through alternate university
process and make a decision to take no further conduct action.

Disciplinary Process

If the investigation finds no violation of any university policy or procedure, the complaint is dismissed. If the investigation
finds that a violation did likely occur the conduct officer will arrange to meet with the accused party to discuss the findings.
This meeting may result in:

1. The accused party being found not responsible based on additional information not available during the
investigation process.
2. The accused party agreeing to an informal resolution by accepting responsibility for the policy or procedure
violation and agreeing to move to sanctioning.
3. The accused party does not agree to informal resolution or sanctions and requests a formal resolution.
If the accused party agrees to an informal resolution, the conduct officer will assign sanctions. If the conduct officer
recommends a sanction of suspension or expulsion, a formal hearing by the Student Conduct Hearing Panel will be
conducted to determine sanctions only. At the conclusion of the formal hearing, the Student Conduct Hearing Panel will
recommend sanctions.

If the accused party seeks formal resolution, or if the incident may result in suspension or expulsion, a formal hearing is
conducted. At the conclusion of the formal hearing, the Student Conduct Hearing Panel determines responsibility and
recommends sanctions.

Formal Hearing Process

The accused party will be provided written notification of the time, place, and date of the hearing by the conduct officer.
Sufficient notice is defined as at least five (5) calendar days. The notice will include the charges that will be reviewed and
other pertinent information about the hearing. An extension may be requested by the accused party within two (2)
business days of receipt of the notice.

If the accused party fails to attend a scheduled hearing, the hearing may proceed as scheduled, and the hearing panel will
make a determination on the basis of the evidence available at the hearing. If appropriate, sanctions will be
recommended. A student may not avoid the impositions of sanctions by withdrawing with conduct charges pending. The
hearing will still proceed, and any finding of a violation will result in a "W and other appropriate transcript notation. The
Conduct Officer may also impose an administrative hold on the accused party's account in addition to or in lieu of
resolving the charges in the accused party's absence. This administrative hold will prevent the student from registering for
future courses and prevent transcripts from being issued. The hold will not be lifted until the matter reaches a conclusion.

Student Conduct Hearing Panel members will be composed of a minimum of 3 faculty and/or staff who do not have prior
links to the parties.
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The accused party has the right to have an advisor present at the hearing. The advisor is only present to support the
student and will not represent the student, speak on behalf of the student, or play an active role of any kind in the formal
hearing process. Advisors are permitted to speak with the student as necessary, privately or during the hearing, to fully
perform a supportive role. Whoever is selected as an advisor is limited to observing and consulting with, and providing
support to the complainant, witness, or accused party.

The hearing will be closed to the public, except for the advisor or witnesses, as arranged in advance. The University
reserves the right to review individuals participating in hearing procedures based upon direct involvement with the
incident.

Oral or written testimony by the accused students or witnesses involved may be presented at the hearing. The accused
student(s) will be afforded an opportunity to hear all evidence against them at the hearing and will receive a copy of the
complaint and all investigation materials to be presented in the hearing a minimum of one business day in advance of the
hearing. A student has the right to make a formal statement and present documents and any other evidence in response
to every allegation or basis for referral to a Student Conduct Hearing. The accused student(s) must submit all materials
they will be presenting at the hearing in their defense a minimum of one business day in advance of the hearing.

Student witnesses may be subject to charges of dishonesty within the University disciplinary system if their testimony is
deemed to be intentionally inaccurate.

Prospective witnesses, other than the accuser and accused student(s), may, at the discretion of the hearing officer, be
excluded from the hearing during the testimony of other witnesses.

For cases in which a student faces severe disciplinary actions (suspension or dismissal) and the credibility of witnesses is
central to the adjudication of the allegations, the respondent student and the complainant may indirectly question
witnesses. Based on the circumstances and at the discretion of the Conduct Officer, the respondent student and the
complainant may be permitted to question witnesses in one of the following ways:

1.  Questions proposed in advance of the conduct hearing panel, to be asked directly by the Conduct Officer of
witnesses present at the hearing

2. Questions proposed in advance of hearing, to be asked indirectly by the Conduct Officer of witnesses, using
video technology (if available) when witnesses not physically present in the hearing

3. Questions proposed in advance, to witnesses through the Conduct Officer, with written responses from
witnesses submitted through the Conduct Officer

4. The Conduct Officer shall have the discretion to exclude questions deemed inflammatory, argumentative or
irrelevant to the basis for the conduct referral.

5. The Conduct Officer shall have discretion to determine what weight, if any, to give to any statement or other
evidence

Any person, including the accused party, who disrupts a hearing may be excluded from the proceedings.

In cases of a bias-related incident and/or discrimination, the I-MERIT Director (or designee) will serve on the hearing
panel.

The hearing will be conducted in a fair and impartial manner, although strict rules of evidence and courtroom procedures
do not apply.

A suggested order for the hearing is as follows:

Disciplinary philosophy of the University and guidelines for the hearing, presented by the hearing officer
Charges read into the record in the presence of the accused
Statement of complaining party
Evidence in support of the charge
Witnesses in support of the charge
Statement by the accused
Evidence in support of the accused
Witnesses in support of the accused
9. Review of the evidence and testimony
10. Determination of finding by the Student Conduct Hearing Panel
11. Recommendation of sanctions to the conduct officer (if applicable)
If an accused student fails to appear at a scheduled hearing without a valid excuse, the conduct officer will lead the
Student Conduct Hearing Panel to proceed to a decision based upon the evidence presented.
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Minutes of the hearing will be taken. Audio or video recordings are strictly prohibited. The minutes will be maintained by
the Conduct Officer for two years or until such time as all University appeal procedures are exhausted.

Pending action on any charges, the status of the accused party will not be altered, except in cases involving interim
suspension and only in accordance with the procedures for such suspensions.

The accused party has the right to receive in writing the decision of the Student Conduct Hearing Panel which will contain
the reasons for the action, findings of fact, and an explanation of the recommended sanctions.

The Conduct Officer shall prepare this notification of decision in a timely manner, but no longer than 30 calendar days
after the hearing.

Disciplinary Sanctions

The following disciplinary sanctions comprise a range of official action, which may be imposed for violation of regulations.
One or more sanctions may be imposed. Additionally, students who violate federal, state, or local laws also may be
referred to the criminal justice system for prosecution.

For students found to be using drugs or be in violation of the alcohol use policy, a condition of continuation at the
University may include the completion of an appropriate education or rehabilitation program.

Disciplinary Warning

This written action is taken when the individual's conduct or involvement merits an official admonition. The student is
warned that further misconduct may result in more severe disciplinary action.

Disciplinary Probation

A form of reprimand that is fitting for the type of violation or repeated violations as designated for a certain period of time
by the hearing officer. The accused may not, if it is deemed appropriate, represent the University in activities or hold office
in student organizations during the time stipulated as probationary. The accused is notified that further infractions of any
University regulation may result in more stringent restriction being placed on his/her actions.

Educational Sanction

In some instances, information provided during a hearing will lend itself to special sanctioning consideration. This
information often pertains to the "why" of a student conduct violation or evidence of a pattern of behavior in violation of
professional/program standards and/or university policies. Panel members may use their discretion to recommend an
educational sanction to address the cause of the violation.

Interim Suspension

The Vice President of Student Affairs may suspend a student for an interim period pending full disciplinary proceedings
whenever there is evidence that the continued presence of the student on the campus/or present in the online classroom
poses a substantial threat to the safety or well-being of any person or persons, University property, or the property of
others. An interim suspension may become effective immediately without prior notice. A student suspended on an interim
basis will be given an opportunity to appear before a conduct officer within 10 or fewer calendar days from the effective
date of the interim suspension.

During an interim suspension, the student will be barred from all of the University's premises, including access to online
courses and resources. Any student under interim suspension who returns to the portion of campus from which he/she is

barred without written permission from the Vice President of Student Affairs will be subject to dismissal from the University
and arrest for trespassing.

Suspension
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This sanction is one of involuntary separation of the student from the University for a designated period of time up to one
calendar year. After this period of time, the student is eligible to return. The Vice President of Student Affairs or designee
may establish additional requirements, which must be fulfilled to his/her satisfaction, prior to reinstatement. Permanent
notation of suspension will appear on the student's transcript and academic history. The student shall not participate in
any University-sponsored activity and may be barred from University premises during suspension. A student is not
considered to be in good standing for purposes of admission to the University while under a sanction of suspension or
expulsion, or while his or her admission or re-admission has been qualified.

Conduct Dismissal

This sanction by the Vice President of Student Affairs or designee is one of involuntary and permanent separation from
the University. Notice of permanent dismissal will appear on the student's academic history and transcript. The student will
also be barred from University activities and premises.

Suspension of Group Recognition

This sanction by the Vice President of Student Affairs consists of the withdrawal for a stated period of time of all or part of
the official recognition of an organization or group. Such action may include conditions for reinstatement or recognition.
Total removal of recognition results in complete suspension of the activity of the group.

Revocation of Group Recognition

This sanction is permanent cancellation of the official University recognition and privileges of a group and causes the
group to disband and its activity to end.

Restitution Fines

Restitution fines may be assigned in addition to any other sanction applied. Restitution fines may include an administrative
fee for processing.

Administrative Hold and Withholding a Degree

The University may place an administrative hold on registration transactions and release of records and transcripts of a
student who has been sent written notice of a pending investigation or disciplinary case concerning that student, and may
withhold awarding a degree otherwise earned until the completion of the process set forth herein, including the completion
of all sanctions imposed.

Educational Record Maintenance

The record of the final determination in all cases will be maintained in the educational record of the student in the
Registrar's Office per University policy.

Appeal Procedures

Formal appeal of a decision reached by the hearing panel must be submitted to the Vice President of Student Affairs in
writing within five (5) days of the receipt of the outcome of the hearing. Failure to submit the appeal in writing within the
allotted time will render the original decision final.

An appeal must be based upon one or more of the following conditions:

1. Errors in interpretation or implementation of procedures for conduct violations were so significant as to
effectively deny the student a fair hearing;
2. New and significant evidence, which could not have been discovered by diligent preparation for presentation at
the initial hearing, is now available; or
3. Lack of substantial evidence in the record to support the outcome of the original hearing;
4.  Sanctions imposed are not in accord with the violations.
The Vice President of Student Affairs or designee will limit inquiry to the record of fact from the hearing. The Vice
President must respond to an appeal in writing within 10 calendar days barring unforeseen information or circumstances
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that cause a delay. The Vice President or designee may reject, amend or modify the action taken by the conduct officer,
or grant a new hearing. Should a hearing be granted, the student will receive notification of the time, place and date of the
hearing.

Information Technology (IT) Policies

Use of Online Services

The University provides students with access to online services and expects that students will use these services in a
responsible way for education-related purposes.

E-mail and Internet Access

Each student is provided with a primary, and if requested an alternate preferred name, @alliant.edu email address
through Microsoft Office 365 which is the official method for communicating all relevant Alliant information and provides
access to Alliant's online student resources. Students are required to access and utilize Alliant email as this is the primary
communication device for the University.

Computer labs offer computer facilities available to students on all campuses and provide e-mail contact with the
Information Technology (IT) unit that maintains and supports the labs. Through the Online Helpdesk, students can contact
the IT unit that troubleshoots problems on the University computer network. There are web links to information about
courses and events available online. Students at all sites can access student information online, including their academic
history, grades, financial aid awards and student accounts.

Alliant utilizes a variety of Internet-based resources to provide you with the most flexible and enriching educational
experience.

Online Courses

Alliant currently has two Learning Management Systems (LMS) - Moodle and Canvas. The student's program of study will
determine which LMS will be employed.

Note: Alliant is in the process of migrating to a single LMS (Canvas), and updates will be sent to all users as the project
progresses.

Online Productivity/Assignment Resources

As an Alliant student, you will be licensed for Microsoft's Office365. This includes all Office applications - Word, Excel,
PowerPoint, Email, Skype/Teams, OneDrive and others. The Alliant Student Portal (https://portal.alliant.edu/cmcportal/)
and other resources are provided to help you manage your student experience.

Online Educational Resources

Courses and assignments may require the viewing of videos, participating in video chats, the use of Internet-based
applications and viewing of data, or other resources. The computing recommendations below are designed to provide the
student with the best Alliant educational experience:

Operating system Windows 10

Mac OSX 10.15 (Catalina) and newer

Browser Chrome, Firefox or Safari - current version
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Email client Outlook 365

Computer and processor 1 GHZ or faster x86 or 64-bit processor

Memory 4 GB RAM (32-bit) -minimum requirement

8 GB RAM (64-bit) recommended

16-32 GB RAM for complex statistical or mathematical calculations and large data sets

Disk space 25 gigabytes (GB) minimum recommended size

Web Camera and Audio Integrated or External Camera and headset with microphone recommended

Monitor resolution 1280x1024 or larger recommended

Network bandwidth Recommended minimum 25 Mbps connection to accommodate the use of Zoom and

other video streaming services

other educational resources that will function better at higher bandwidth.

Note: Higher bandwidth rates are recommended since many courses link to videos and

Mobile email Microsoft Outlook app for IOS or Android

Screen readers Macintosh: VoiceOver (latest version for Safari)

PC: JAWS (latest version for Internet Explorer)

PC: NVDA (latest version for Firefox)

Note: There is no screen reader support for Canvas in Chrome.

Electronic Communications Policy

Alliant encourages the creative and innovative use of information technology to enhance its teaching, research, and public
service mission. Alliant respects the intellectual labor and creativity of others and seeks to protect the free and peaceful
expression of ideas. All members of the University share responsibility for maintaining an environment where actions are
guided by mutual respect, integrity, and reason.

Alliant expects all members of its community to use network systems with proper regard for the rights of others and the
University. Abuse of these privileges will be subject to disciplinary action, as established by the operating policies and
procedures of the University. Alliant reserves the right to limit access in response to evidence of violations of University
policy or federal, state or local laws. All members of the Alliant community are bound by federal, state and local laws
relating to civil rights, harassment, threats, defamation, copyright, security, obscenity, pornography, privacy, and other
statutes relating to the electronic media. This policy does not preclude enforcement under federal, state, or local laws and
regulations.

All users of Alliant electronic communications systems are subject to the provisions of this policy, including those who rely
on remote or off-campus access to these systems. Use of these systems implies consent with this policy, as well as other
applicable University policies and local, state and federal laws. For individuals whose network accounts are primarily for
representing units or special projects, further policies may apply as governed by the needs of the unit or project.
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This policy covers electronic communications on systems that Alliant hosts or is hosted by third parties on behalf of
Alliant. Examples are: E-mail, Online Course Forums, Blogs, Wikis, Video Conferencing, Alliant managed Facebook,
Twitter, Instagram, and similar entities.

Individual Privileges

The following individual privileges are extended to all users of electronic communication systems. However, it is
understood that each of these privileges is conditioned upon acceptance of the accompanying responsibilities.

1.

Free Expression - There shall be no restrictions placed on the fundamental rights to free speech except those
necessary to protect the rights of others and to preserve the order necessary for the University to function as an
institution of higher learning. Given the diverse cultural backgrounds of users, the University cannot protect
individuals against exposure to materials that they may consider offensive. Nevertheless, the University
reserves the right to take restrictive actions in response to complaints that posted material creates a hostile
environment for individuals or classes of individuals. The University also has the responsibility to take restrictive
action when a user violates University policy or federal, state, or local laws.

Privacy - Users may expect to keep personal electronic mail correspondence reasonably confidential. Users
should be sensitive to the inherent limitations of shared network resources in protecting privacy. Some
examples of this may include printing personal messages on a shared printer, leaving a message or account
open on a computer in a public computer lab, etc. Specific personal electronic communications and computer
files will not be searched deliberately to seek evidence of malfeasance except in an emergency or as part of a
formal investigation by an authorized authority.

Due Process - The University will use due process in cases of discipline resulting from rules violations. System
administrators are authorized to take any actions deemed necessary to preserve the integrity of the system,
including immediate temporary suspension of access by any user allegedly involved in a violation pending the
outcome of an investigation.

Individual Responsibilities

Users of Alliant's network systems accept responsibilities that include, but are not limited to, the following specific
examples:

1.

Respect for the Intended Use of Resources - Users are responsible for all actions taken on their network
account. Individual password security is the responsibility of the user and he/she should take precautions
against others obtaining unauthorized access to his/her personal account. If the user allows another individual
access to his/her account, the user assumes full responsibility for the actions of this individual while logged into
his/her account. Accounts are not to be used for conducting personal business enterprises, including consulting
for private gain. The University's electronic communication systems are to be used only for the furtherance of
the University's mission and not for personal benefit.

Respect for Privacy of Others - Users shall not access anyone else's electronic resources, including files and
mail, without specific permission from the owner. Permission does not include sharing account information as
designated above, but allows for collectively reading e-mail and sharing files using network services. The user
shall not take advantage of another's inexperience or negligence to gain access to any computer account, data,
software, or file for which he or she has not received explicit permission to access.

Respect for Shared Nature of Resources - Users will not encroach on others' use of the University's computers
and network facilities. No user should attempt to modify the University system or network facilities or to crash
systems. Users should avoid activities that unreasonably tax systems resources.

Respect for the Rights of Others - University computing resources will not be used to harm or threaten to harm
the safety or environmental health of another individual or individuals. The user must comply with University
policies and federal, state and local laws regarding discriminatory harassment.

Respect for Intellectual Property - Respect for intellectual labor and creativity is vital to the academic discourse
and enterprise. This principle encompasses respect for the right to acknowledgment, right to privacy, and right
to determine the form, manner, and terms of publication and distribution.

Respect for Integrity of System or Network - Accounts shall not be used for unauthorized access and/or
attempts to access computers, computer software, computer data or information, or networks without proper
authorization, regardless of whether the computer, software, data, information, or network in question is owned
by the University. Abuse of networks or computers at other sites using Alliant resources will be treated as an
abuse of computing privileges at the University. Users are prohibited from attempting to circumvent or subvert
any system's security measures.

Reporting Violations
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If a user believes that a violation of this policy or criminal act has occurred, the user should contact the appropriate
campus office. Alliant officials will take appropriate action in accordance with established University procedures.
Infractions that may be violations of federal, state, or local laws will be reported by Alliant officials to the appropriate
authorities. If a situation occurs in which a user feels that their personal health or safety is in jeopardy or that of another
person, they should contact the police by dialing 911.

In some situations, it may be necessary to suspend account privileges to prevent ongoing misuse while the alleged
violation is under investigation. The system administrator reserves the right to immediate temporary suspension of the
account(s) of anyone suspected of a violation, pending the outcome of investigation by the appropriate office listed above.
In the case of minor, first time offenses, the system administrator may choose to resolve the situation informally without
reporting the violation to other University officials. Appeals of any disciplinary decision will be handled according to
existing law, University policies, and disciplinary procedures.

Administration and Implementation

Systems administrators will manage network systems in a manner that is consistent with the system's importance for
campus communication and the need for privacy of personal electronic mail messages. In connection with their
responsibilities, professional staff members may on occasion need access or monitor parts of the system and thereby be
given access to the contents of certain electronic mail messages. System administrators will respect the privacy of
personal communications encountered on the systems. However, if, during the course of routine duties, a system
administrator encounters information that indicates that a breach of this policy or criminal act has been or is about to be
committed, they will report the existence and source of this information to the proper authorities.

Administrators are not responsible for monitoring user activity or content on any network system. However, when they
become aware of violations, either through the normal course of duty or by a complaint, it is their responsibility to refer the
matter to the appropriate authority for investigation and possible discipline. To forestall an immediate threat to the security
of a system or its users, system administrators may immediately suspend access of the people involved in the violation
while the incident is being investigated. They may also take other actions to preserve the state of files and other
information relevant to an investigation. Specific personal electronic communications and computer files will not be
searched deliberately to seek evidence of malfeasance except when the appropriate authorities feel it is necessary in
order: to enforce policies regarding harassment and the safety of individuals; to prevent the posting of proprietary software
or texts, images, or audio works in disregard of copyright restrictions or contractual obligations; to safeguard the integrity
of computers, networks, and data either at the University or elsewhere; and to protect the University against seriously
damaging consequences.

In general, electronic mail is considered the private information between the sender and recipient account holder. There
may be exceptional circumstances where the University may release electronic mail to other parties. These situations may
include, but are not limited to, the death of the account holder, when an absent or terminated employee has received mail
associated with his/her job responsibilities, or during the course of an investigation by authorized legal authorities.

The University recognizes that all network system users are bound by federal, state, and local laws relating to civil rights,
harassment, copyright, pornography, privacy, security and other statutes relating to electronic media. Nothing in this policy
should be interpreted as precluding enforcement of the laws and regulations of the United States of America, State of
California or any locality in the state of California.

It is recommended that you first contact the appropriate office to file a report. In cases where you do not consider this a
viable option Alliant leverages EthicsPoint to assist its faculty and staff in reporting activities which may involve
misconduct or violation of University policies. EthicsPoint offers you an anonymous and confidential reporting tool to
communicate misconduct and promote a positive working environment. Persons making reports are not required to
provide their names, and reports will be forwarded to the proper Alliant official for review.

Methods to File a Report

Click on the appropriate category from the "Make a Report" menu on this website or call the toll-free EthicsPoint hotline
listed on Alliant's EthicsPoint website.

Privacy Policy

Alliant is committed to protecting your privacy while you visit our websites, and access educational, clinical and
operational resources. Alliant follows applicable privacy laws, and safeguards the privacy of students, staff, and faculty
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through its policies and procedures. Unauthorized access and/or disclosure of private or confidential information by
University employees is prohibited and may result in legal penalties. This policy applies to all paper and electronic records
as well as the university website.

Additional information regarding Alliant Privacy Policies and Terms and Conditions can be found by visiting the
University's website:

https://www.alliant.edu/privacy-policy

https://www.alliant.edu/terms-and-conditions

Identity Theft

Identity theft can include any misrepresentation, theft, or misuse of a person's identity for any purpose, including but not
limited to, obtaining federal financial aid, other financial gain, or obtaining access to confidential information. Identity theft
is a violation of university policy and the Student Code of Conduct, but may also constitute a criminal offense under
federal and state law. Alliant recognizes the importance of protecting student privacy and reserves the right to request
documentation to establish or verify any student's identity at any time, for administrative and/or compliance purposes.
Students are expected to provide such documentation and are responsible for any cost associated with acquiring and
submitting the documentation. Students may be administratively withdrawn for failure to provide documentation requested
by University officials to authenticate a student's identity. The University may also deny or rescind admission to any
student for failure to authenticate his or her identity, or for engaging in identity theft.

Use of the Alliant Wi-Fi or Intranet Network for On-Campus Students, Faculty and Staff

Alliant's Internet network is guarded by a firewall that protects on-campus students from entering sites that may be unsafe
or foster illegal activities. Sites are selected by category to filter usage. These site topics include, but are not limited to,
drugs, illegal activities, gambling, copyright infringement and other questionable sites.

The Learning Management System, MyAlliant, Library and other necessary resources are specifically permitted access to
ensure students are always able to access them. If you feel a blocked website should be made available, submit a
request to the Help Desk that includes the link, research or educational need defined, and your request will be reviewed.

Alliant's networks authenticate students, faculty and staff prior to allowing site access, and our reporting capabilities are
generally limited to big-picture summaries that describe general usage so resources can be adjusted up or down to
provide quick access to data for all users. Reporting on individual usage is possible, but Alliant does not proactively
monitor usage or sites visited by individuals unless approved by Human Resources or the Legal Department.

Federal Copyright Laws

All University members are expected to follow all federal copyright rules, laws, and guidelines. Copyright infringement is
the act of exercising, without permission or legal authority, one or more of the exclusive rights granted to the copyright
owner under Section 106 of the Copyright Act (Title 17 of the United States Code). These rights include the right to
reproduce or distribute a copyrighted work. In the file-sharing context, downloading or uploading substantial parts of a
copyrighted work without authority constitutes an infringement.

University members who violate this policy may be subject to civil and criminal liabilities, as well as University disciplinary
actions, up to and including but not limited to dismissal from the institution. The copyright law applies to all forms of
photocopying, whether it is undertaken at a commercial copying center, at the school's copying facilities, or at a self-
service machine. Penalties for copyright infringement include civil and criminal penalties. In general, anyone found liable
for civil copyright infringement may be ordered to pay either actual damages or "statutory" damages affixed at not less
than $750 and not more than $30,000 per work infringed. For "willful" infringement, a court may award up to $150,000 per
work infringed. A court can, in its discretion, also assess costs and attorneys' fees. For details, see Title 17, United States
Code, Sections 504, 505.

Reproduction of copyrighted material without prior permission of the copyright owner is prohibited except as permitted

under the doctrine of "fair use," an exception that must not be abused. The "fair use" doctrine allows, under certain
conditions, the reproduction of copyrighted material for purposes such as criticism, comment, news reporting, teaching,
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scholarship, or research. All university members must exercise careful judgment when reproducing the works of others to
avoid violating the copyright law.

Willful copyright infringement can also result in criminal penalties, including imprisonment of up to five (5) years and fines
of up to $250,000 per offense. For additional information, please visit the US Copyright Office at www.copyright.gov,
especially their FAQs at www.copyright.gov/help/faq.

Digital Millennium Copyright Act (DMCA) Notification

In compliance with additional requirements of the Higher Education Opportunity Act (HEOA) of 2008 and the Digital
Millennium Copyright Act (DMCA), Alliant prohibits unlawful file sharing of copyright materials. The university requires
students, staff, faculty, and visitors to comply with all pertinent U.S. and international copyright laws. Failure to comply
with the policies in the DMCA plan may result in disciplinary action as well as civil and/or criminal penalties.
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Expenses and Financial Aid

e  Disbursal of Financial Aid Awards e  Other Aid Sources

e  Enroliment Status e  Payment Policy

e  Federal Aid e  Return of Title IV Funds
e  Financial Aid e  Schedule of Fees

e  Financial Aid Satisfactory Academic Progress (SAP) Policy e  Schedule of Charges

®  Finance Petition Committee e  State Aid

® |[nstitutional Aid e  Tuition and Fees

e |[nstitutional Refunds for Withdrawal e  Tuition Refund Policies

Tuition and Fees

Tuition rates are set one year at a time by the Board of Trustees. Students should anticipate annual increases in tuition
and fees, just as they anticipate that their living expenses will increase over the period in which they are enrolled at Alliant;
therefore, the actual cost of the program may be higher than the amounts listed in this catalog. The actual cost of tuition
may vary, based on schedule, full-time or part-time enrollment status, transfer credit, failure of courses, or if a student
chooses to take courses beyond the basic program curriculum, and/or similar circumstances.

Alliant reserves the right to increase tuition and fees and to set new fees without prior notice. Any changes may be made
applicable to students already enrolled in the university but will not be retroactive for any coursework already completed.

For questions regarding tuition, fees, other expenses and/or payment methods, students should contact Student Finance
at sf@alliant.edu.

Tuition and fees for 2021-2022
Some or all instruction for all or part of Academic Years falling in 2021 and 2022 may be delivered remotely. Tuition and
mandatory fees have been set regardless of the method or modality of instruction and will not be refunded in the event

instruction occurs remotely for any part of the Academic Year.

The Fall 2021/August 2021 tuition rates are frozen at 2020-2021 rates, as noted below. All amounts are per unit unless
otherwise indicated. Tuition and fees are subject to change after the Fall 2021 Semester/August 2021 Session.

Tuition - Undergraduate Programs
All Programs $555

Tuition - Graduate Programs
California School of Professional Psychology (CSPP)

PsyD in Clinical Psychology $1,225
PhD in Clinical Psychology $1,225
MA in Clinical Counseling $718
MA in Marital and Family Therapy (ground) $1,225
MA in Marital and Family Therapy (online) $950
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PsyD in Marital and Family Therapy $1,225

MA in Organizational Psychology (33 unit version) $950
MA in Organizational Psychology (50 unit version) $1,198
PhD in Organizational Psychology $1,198
PsyD in Organizational Development $1,198
MS in Clinical Psychopharmacology $950
MA in Organizational Behavior (Fresno) $927
MA in Organizational Behavior (San Francisco) $1,198
MA in Organizational Behavior (online) $950
LGBT Human Services Certificate (online) $1,225

California School of Forensic Studies (CSFS)

CSFS - All Degree Programs $719
CSFS Certificates - Level 1 $225
Conflict Resolution and Peace Studies Advanced Practice $225
Disaster Response and Emergency Management Advanced Practice $225
Fundamentals of Correctional Psychology $225
Fundamentals of Correctional Psychology with Assessment $225
Fundamentals of Military and Veterans Psychology $225
Fundamentals of Police Psychology $225
Fundamentals of Police Psychology with Assessment $225
Practical Situational Awareness Advanced Practice $225
RESPOND-Law Enforcement Mental Health Team Advanced Practice $225
Threat Assessment and Management Advanced Practice $225
CSFS Certificates - Level 2 $719
Forensic Linguistics Advanced Practice $719
Forensic Victimology Advanced Practice $719
Trial Consulting Advanced Practice $719
Criminal Behavior Advanced Practice $719

California School of Management and Leadership (CSML)

MBA $725

MS in Data Analytics $725



MS in Healthcare Analytics $725

DBA (ground) $1,174
DBA (virtual) $950
PhD in Leadership Studies $1,174
Certificate in Cybersecurity $725
Certificate in Data Analytics $725
Certificate in Data Management $725
Certificate in Healthcare Analytics $725
Certificate in Technology $725
Certificate in Financial Management $725
Certificate in E-Business $725
Certificate in Internet of Things $555
Certificate in Computer Networking $555

California School of Education (CSOE)

MAE in School Counseling with PPS $747
MAE in School Psychology with PPS $747
Ed.S. in School Counseling $747
Ed.S. in School Psychology $747
MAE in Special Education $719
MAE in Special Education with Clear Education Specialist Instruction Credential $719

MAE in Special Education with Preliminary Education Specialist Instruction Credential $719

MAE in TESOL $719
MAE in Teaching $719
MAE in Teaching with Credential $719
EDD in Educational Leadership and Management $1,144
EDD in TESOL $1,144
PsyD in Educational Psychology $1,144
Credentials $719
Certificate in TESOL $719
Certificate in CTEL leading to CLAD $255

San Francisco Law School (SFLS)



Juris Doctorate $958

Juris Doctorate, Visitor Rate $1,000

Juris Doctorate, Zero unit (per course) $958

Internship

CSPP, CSML, CSFS Standard - Full Time (per unit) $250

CSPP, CSML, CSFS Standard - Half Time (per unit) $420

Organizational Psychology Internship (per unit) Standard per unit tuition rate
Educational Psychology Internship & PPS Credential Internship (per unit) $300

Marital and Family Therapy Internship Standard per unit tuition rate

Non-Degree Seeking Students

Charged per-unit, at the highest rate

All Schools charged within the school of study
Schedule of Fees
Non-Refundable Fees

Application Fee $65
Challenge Exam Fee $150
Degree Application Fee $100
Diploma Reissue Fee $10
Diploma Replacement Fee $55
Late Installment Fee $20
Late Tuition Payment Fee $250
License Verification Fee $60
Payment Plan Administration Fee $50
Reinstatement Fee $200
Returned Payment Fee $20
Transcript Fee (Official) $10
Transcript Fee (Unofficial) $5
Transcript Rush Fee (Official) $20
Transcript Rush Fee (Unofficial) $10
Refundable Fees
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The below fees are only refundable if a student drops an associated course or withdraws from the University prior to the add/drop

deadline.

Bar Association Fee

Class Audit Fee

Institutional Services Fee
Materials & Assessment Fee

Student Government Associate Fee

Taylor Study Method Fee

Dissertation Extension Fee

STRF Tuition Recovery

Fund Fee

$40/semester (SFLS only)

$200/unit (no credit, no grade)

$130/semester, $65/term all campuses
$150/applicable course

$50/semester, $25/term on-ground students only

$50/semester for first 10 semesters (Fresno PsyD and PhD Programs and the SF
PsyD program only)

$1000/semester. Charged if students go beyond two semesters/four sessions of
Dissertation Extension.

Effective February 8, 2021 - $0.50/$1000 of tuition (Assessment shall be collected
for the entire period of enroliment at the time the university collects the first
payment from the student.) Refundable if student cancels enroliment.

Not all fees apply to all programs. Fees are not charged for Alliant sponsored tutoring, transferred credit, general

registration.

Books & Supplies

Alliant estimates the below costs for books and supplies. The cost of books and supplies is not paid to Alliant and the

actual cost may vary.

Graduate programs (semester based)
Undergraduate programs (semester based)
Graduate programs (term based)

Undergraduate programs (term based)

Schedule of Charges

$1160 per semester

$927 per semester

$580 per 8-week term

$463.50 per 8-week term

The following table provides, for each program, estimated total charges for a period of attendance and estimated total
charges for the entire education program. The estimates are inclusive of tuition and fees and utilize 2020-21 tuition and
fee rates. Alliant defines the period of attendance as the first semester/session of a program.

Undergraduate Programs

Calendar Program

Bachelor of Science in Business

8-week Administration

Charges
.. Charges for .
Total Credit . g for Entire
Campus . Period of .
Units Education
Attendance
Program
San Diego 120 $4,307 $84,565
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8-week Bachelor of Science in Psychology

8-week Bachelor of Science in Project Management
8-week Bachelor of Arts in Child Development
8-week Bachelor of Science in Criminal Justice

Systems

Bachelor of Science in Hospitality

8-week Management

Bachelor of Science in Information Systems

8-week and Technology

California School of Professional Psychology (CSPP)

Calendar Program

8-week Master of Arts in Clinical Counseling

8-week Master of Arts in Clinical Counseling

8-week Master of Arts in Marital and Family Therapy
8-week Master of Arts in Organizational Behavior
8-week Master of Arts in Organizational Behavior
8-week Master of Arts in Organizational Psychology
8-week Master of Science in Clinical

Psychopharmacology

Doctor of Psychology in Organizational

8-week Development

Semester  Master of Arts in Clinical Counseling

Semester Master of Arts in Marital and Family Therapy

Semester Mater of Arts in Organizational Psychology

San Diego

San Diego

San Diego

San Diego

San Diego,
Online

San Diego,
Online

Campus

Online

Fresno

Online

Online

Fresno

Online

Online

Fresno

Fresno, San
Francisco

Irvine, Los
Angeles,
Sacramento,
San Diego

Los Angeles,
San Diego

120

120

120

120

120

120

Total Credit
Units

60

60

60

34

34

50

30

66

60

60

50

$4,307

$4,307

$4,307

$4,307

$4,307

$4,307

Charges for
Period of
Attendance

$4,373

$4,373

$2,915

$5,765

$5,627

$4,815

$2,915

$4,882

$8,796

$16,255

$15,155

$85,104

$84,565

$80,934

$84,565

$84,565

$84,565

Charges

for Entire
Education
Program*

$50,340

$50,615

$66,345

$38,270

$37,713

$53,470

$38,585

$91,293

$48,477

$81,855

$65,425
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Semester

Semester

Semester

Semester

Semester

Semester

Semester

Semester

Semester

Doctor of Philosophy in Clinical Psychology

Doctor of Philosophy in Clinical Psychology

Doctor of Philosophy in Organizational
Psychology

Doctor of Psychology in Clinical Psychology

Doctor of Psychology in Clinical Psychology

Doctor of Psychology in Clinical Psychology

Doctor of Psychology in Clinical Psychology

Doctor of Psychology in Marital and Family
Therapy

Doctoral Respecialization in Clinical
Psychology

California School of Forensic Studies (CSFS)

Calendar

8-week

8-week

8-week

8-week

8-week

8-week

8-week

Program

Master of Science in Applied Criminology

Master of Science in Forensic Leadership &
Administration

Master of Science in Forensic Behavioral
Science

Conflict Resolution & Peace Studies -
Advanced Practice Certificate

Disaster Response and Emergency
Management - Advanced Practice Certificate

Firefighter Behavioral Health - Advanced
Practice Certificate

Forensic Linguistics - Advanced Practice
Certificate

Los Angeles,
San Diego, San
Francisco

Fresno

Los Angeles,
San Diego

Los Angeles,
Sacramento

San Francisco

Fresno

San Diego

Irvine, Los
Angeles,
Sacramento,
San Diego

San Diego

Campus

Online

Online

Online

Online

Online

Online

Online

150

150

120

120

120

120

114

45-80

Total Credit
Units

40

36

36

$18,620

$18,605

$18,749

$21,005

$18,555

$17,330

$19,780

$16,255

$15,030 -
$18,705

Charges for
Period of
Attendance

$5,143

$4,379

$4,379

$364

$364

$364

$364

$171,195

$171,695

$128,289

$133,105

$133,605

$134,355

$133,105

$158,725

$34,530 -
$77,405

Charges

for Entire
Education
Program*

$45,303

$29,919

$29,919

$1,237

$1,237

$1,237

$1,237
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8-week

8-week

8-week

8-week

8-week

8-week

8-week

8-week

8-week

8-week

8-week

Forensic Psychology - Advanced Practice
Certificate

Forensic Victimology - Advanced Practice
Certificate

Fundamentals of Correctional Psychology -
Advanced Practice Certificate

Fundamentals of Correctional Psychology
Certificate with Assessment - Advanced
Practice Certificate

Fundamentals of Military & Veterans
Psychology - Advanced Practice Certificate

Fundamentals of Police Psychology -
Advanced Practice Certificate

Peer Counseling - Advanced Practice
Certificate

Policy Psychology for Licensed Practitioners
- Advanced Practice Certificate

Practical Situational Awareness - Advanced
Practice Certificate

RESPOND Law Enforcement - Mental Health

Response Team - Advanced Practice
Certificate

Telemental Health - Advanced Practice
Certificate

California School of Education (CSOE)

Calendar

8-week

8-week

8-week

Program

Autism Spectrum Disorders Authorization

Certificate in California Teachers of English
Learners (CTEL) leading to Cultural
Language and Academic Development
Certification (CLAD)

Preliminary Multiple Subject Teaching
Credential: Early Completion Intern Option

Online

Online

Online

Online

Online

Online

Online

Online

Online

Online

Online

Campus

Online

Online

Online

12

Total Credit
Units

12

21

$364

$364

$364

$364

$364

$364

$364

$364

$364

$364

$364

Charges for
Period of
Attendance

$320

$830

$2,222

$1,237

$1,237

$1,237

$1,601

$1,237

$1,237

$1,237

$1,237

$1,237

$1,237

$1,237

Charges

for Entire
Education
Program*

$2,765

$3,835

$16,488
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8-week

8-week

8-week

8-week

8-week

8-week

8-week

8-week

8-week

8-week

8-week

8-week

8-week

8-week

8-week

8-week

Preliminary Multiple Subject Teaching
Credential: Standard Intern Option

Preliminary Multiple Subject Teaching
Credential: Student Teaching Option

Preliminary Single Subject Teaching
Credential: Early Completion Intern Option

Preliminary Single Subject Teaching
Credential: Standard Intern Option

Preliminary Single Subject Teaching
Credential: Student Teaching Option

Preliminary Education Specialist Instruction
Credential (Mild/Moderate Disabilities)
Standard Intern

Preliminary Education Specialist Instruction
Credential (Mild/Moderate Disabilities)
Student Teaching

Pupil Personnel Services Credential: School

Counseling

Pupil Personnel Services Credential: School

Psychology

Doctor of Education in Educational
Leadership and Management

Doctor of Education in Educational
Leadership and Management

Master of Arts in Education: School
Counseling with Pupil Personnel Services
Credential

Master of Arts in Education: School
Psychology with Pupil Personnel Services
Credential

Master of Arts in Education: Teaching

Master of Arts in Education: Teaching
English to Speakers of Other Languages

Master of Arts in Education: Teaching
English to Speakers of Other Languages

Online

Online

Online

Online

Online

Online

Online

Online

Online

Online

Online

Online

Online

Online

Online

San Diego

30

28

21

30

28

27

27

49

60

61

46

49

60

30

30

30

$2,222

$2,222

$2,222

$2,222

$2,372

$4,379

$4,379

$4,379

$4,379

$5,787

$6,931

$4,546

$4,379

$4,379

$2,222

$2,247

$23,673

$22,635

$16,488

$23,673

$22,635

$20,951

$20,951

$38,299

$47,797

$80,289

$60,544

$39,383

$47,797

$25,605

$28,183

$28,433
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8-week

8-week

8-week

8-week

8-week

8-week

8-week

8-week

Semester

Master of Arts in Education - Special
Education with Preliminary Education
Specialist Instruction Credential

Master of Arts in Education: Teaching with
Preliminary Multiple Subject Teaching
Credential: Early Completion Option

Master of Arts in Education: Teaching with
Preliminary Multiple Subject Teaching
Credential: Standard Internship Option

Master of Arts in Education: Teaching with
Preliminary Multiple Subject Teaching
Credential: Student Teaching Option

Master of Arts in Education: Teaching with
Preliminary Single Subject Teaching
Credential: Early Completion Intern Option

Master of Arts in Education: Teaching with
Preliminary Single Subject Teaching
Credential: Standard Internship Option

Master of Arts in Education: Teaching with
Preliminary Single Subject Teaching
Credential: Student Teaching Option

Doctor of Psychology in Educational
Psychology

Doctor of Education in Teaching English to
Speakers of Other Languages

California School of Management and Leadership (CSML)

Calendar

8-week

8-week

8-week

8-week

8-week

8-week

Program

Doctor of Business Administration

Doctor of Business Administration

Master of Science in Data Analytics

Master of Science in Data Analytics

Master of Business Administration

Master of Business Administration

Online

Online

Online

Online

Online

Online

Online

Online

San Diego

Campus

Online

San Diego

Online

San Diego

Online

San Diego

33

39

39

37

36

39

37

50

60

Total Credit
Units

60

33

33

36

36

$3,300

$2,222

$2,222

$2,222

$2,222

$2,222

$2,222

$6,931

$10,479

Charges for
Period of
Attendance

$5,765

$7,134

$2,240

$2,265

$4,415

$4,440

$25,645

$27,652

$30,424

$29,486

$27,652

$30,424

$29,486

$64,477

$80,885

Charges

for Entire
Education
Program*

$67,485

$81,325

$28,605

$28,780

$31,425

$31,625
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8-week Master of Science in Healthcare Analytics Online 33 $4,415 $28,605

8-week Master of Science in Healthcare Analytics San Diego 33 $4,440 $28,780
8-week Doctor of Philosophy in Leadership Studies  San Diego 60 $7,134 $82,665
Semester  Doctor of Philosophy in Leadership Studies  San Diego 60 $10,656 $79,758
8-week Financial Management Certificate San Diego 9 $1,890 $7,575

San Francisco Law School (SFLS)

Charges

.. Charges for .
Total Credit . g for Entire

Calendar Program Campus . Period of A
Units Education

Attendance
Program*
. San Francisco
Semester  Juris Doctorate © 87 $8,972 $94,151

San Diego

California Student Tuition Recovery Fund

The State of California established the Student Tuition Recovery Fund (STRF) to relieve or mitigate economic loss
suffered by a student in an educational program at a qualifying institution, who is or was a California resident while
enrolled, or was enrolled in a residency program, if the student enrolled in the institution, prepaid tuition, and suffered an
economic loss. Unless relieved of the obligation to do so, you must pay the state-imposed assessment for the STRF, or it
must be paid on your behalf, if you are a student in an educational program, who is a California resident, or are enrolled in
a residency program, and prepay all or part of your tuition.

You are not eligible for protection from the STRF and you are not required to pay the STRF assessment, if you are not a
California resident, or are not enrolled in a residency program.

It is important that you keep copies of your enroliment agreement, financial aid documents, receipts, or any other
information that documents the amount paid to the school. Questions regarding the STRF may be directed to the Bureau
for Private Postsecondary Education, 2535 Capitol Oaks Drive, Suite 400, Sacramento, CA 95833, (916) 431-6959 or
(888) 370-7589.

To be eligible for STRF, you must be a California resident or are enrolled in a residency program, prepaid tuition, paid or
deemed to have paid the STRF assessment, and suffered an economic loss as a result of any of the following:

1. The institution, a location of the institution, or an educational program offered by the institution was closed or
discontinued, and you did not choose to participate in a teach-out plan approved by the Bureau or did not complete a
chosen teach-out plan approved by the Bureau.

2. You were enrolled at an institution or a location of the institution within the 120 day period before the closure of the
institution or location of the institution, or were enrolled in an educational program within the 120 day period before the
program was discontinued.

3. You were enrolled at an institution or a location of the institution more than 120 days before the closure of the institution
or location of the institution, in an educational program offered by the institution as to which the Bureau determined there
was a significant decline in the quality or value of the program more than 120 days before closure.

4. The institution has been ordered to pay a refund by the Bureau but has failed to do so.

5. The institution has failed to pay or reimburse loan proceeds under a federal student loan program as required by law, or
has failed to pay or reimburse proceeds received by the institution in excess of tuition and other costs.
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6. You have been awarded restitution, a refund, or other monetary award by an arbitrator or court, based on a violation of
this chapter by an institution or representative of an institution, but have been unable to collect the award from the
institution.

7. You sought legal counsel that resulted in the cancellation of one or more of your student loans and have an invoice for
services rendered and evidence of the cancellation of the student loan or loans.

To qualify for STRF reimbursement, the application must be received within four (4) years from the date of the action or
event that made the student eligible for recovery from STRF.

A student whose loan is revived by a loan holder or debt collector after a period of noncollection may, at any time, file a
written application for recovery from STRF for the debt that would have otherwise been eligible for recovery. If it has been
more than four (4) years since the action or event that made the student eligible, the student must have filed a written
application for recovery within the original four (4) year period, unless the period has been extended by another act of law.

However, no claim can be paid to any student without a social security number or a taxpayer identification number.

Payment Policy

Alliant offers the following payment options:

1. Paymentin full;

2. Official University payment plan;

3. Financial Aid; and/or

4. Other officially approved third party funding.
Tuition that is not expected to be covered by Financial Aid or other outside resources must be paid in full to the University
by the tuition due date. Alliant does not allow students with a balance to carry a balance from one semester/session to the
next. Enroliment constitutes a financial contract between the student and the University.

Students' rights to university services and benefits are contingent upon making all payments as agreed upon. If payments
are not made when due, the University has the right to withhold access to diplomas, scholastic certificates, degrees, and
cancel a student's registration. Failure to maintain good financial standing with the University will result in denied
participation in any deferred payment plan options. Balances due the University are reported to credit agencies, which
may negatively impact a student's credit rating.

Prior to registering for a new semester/session, students must pay any outstanding balances. Students who do not pay
their outstanding balances will not be permitted to register. If a future registration exists, it will be deregistered one week

prior to its start date, until proper arrangements are on file with Student Finance. Students with any unpaid financial
obligation to the University are entitled to a copy of their transcripts, but other records or services may be denied.

Late Tuition Payment

Students who have a balance on the last day of courses and do not have prior arrangements made with Student Business
Services will incur a Late Tuition Payment Fee (see Schedule of Fees).

Payment Due Date

Students must pay all charges by the Friday before the applicable semester/session start date or have a valid payment
plan on file by this payment due date. Specific semester/session payment due dates are published in the Academic
Calendar.

Students who do not have Financial Aid funds accepted by the posted payment deadline will be deregistered.

Payment for Late Registration

96



Any class that is added after the payment deadline must be paid for in full within 72 hours of being added to a schedule
and requires clearance from the Student Business Services Office. Students may not add courses after the Add/Drop
period.

Deregistration for Failure to Pay

To have a student's schedule reinstated, the student will be required to provide the Student Finance office with payment in
full, proof of guaranteed financial aid funds, or a valid payment plan. Students must be approved to be reinstated from the
University Director of Student Finance and pay the Reinstatement Fee (see Schedule of Fees). A Student Balance Hold

will be placed on a student account at any point if satisfactory payment arrangements have not been made or maintained.

The student account statement is available online 24 hours a day, 7 days a week. Access to the account is available at
https://my.alliant.edu. For assistance logging in for the first time, please contact the Alliant IT Help Desk at
ithelp@alliant.edu.

Payment Methods

The University accepts the following forms of payments:

Automated Clearinghouse (ACH) payment directly from your bank account;
Credit Cards;
Check or money order;
Bank wire;
International Wire Transfer through PayMyTuition; or

6. Cash
An account paid by a check which is returned by the bank uncollected, or by ACH online payment using an invalid bank
account or incorrect data entry by the student, is not considered paid. If your check or ACH payment for tuition is returned
by the bank for any reason, you will be billed a Returned Payment fee (see Schedule of Fees) and your registration may
be canceled.
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If a student has three (3) or more returned payments the university will refuse payment by personal check and ACH
moving forward; and will require that all future payments be made by cashier's check, wire, credit card, or money order.
The university is required to report all cash or equivalent payment methods (cashier's check and money orders) from a
student over $10,000 over a 12 month period to the IRS.

Payments made through a bank wire must be initiated early enough to arrive by the payment deadline. Alliant
recommends initiating bank wire transfers at least ten (10) business days prior to the tuition deadline.

When payment is made using a credit card, and a refund is necessary, the refund will be credited to the same credit card
account from which the payment was made. Processing refunds as a credit back to the card is a requirement of the
merchant agreement; therefore no other form of refund payment will be made on credit card payments.

Payment Plans

Payment plans may be available under the following circumstances:

Monthly Installment Payment Plan

If you have a balance, the balance is not covered partially, or in full by Financial Aid, and you do not have a past due
balance from a prior semester/session you may be eligible for a monthly installment payment plan. Payment plans are
available through the Student Finance Office and the ACI Payment Plan Portal. Installment payment plans consist

of monthly payments and must be paid before the end of the session. Enroliment into an ACI deferred payment plan
qualifies you for the Payment Plan Administration Fee and Late Installment Fee (see Schedule of Fees). Any questions
regarding enrollment in a payment plan should be directed to Student Finance at sf@alliant.edu.
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Third Party Funding

Some students are entitled to third party funding through their employer, a government agency, or other third-party
organization. If you are expecting another party to pay any part of your tuition and fees, all required certifications must be
received by the Student Business Services office at least one (1) week prior to the payment deadline. If for any reason
payment is not received from the third party, the student is responsible for all outstanding charges. To qualify for third
party funding assistance, the funding must be paid directly to Alliant and not directly to the student. Please visit the
Student Business Services page on the Student Portal for more information.

Non-Alliant Scholarship Deferment

If a student is receiving non-Alliant scholarship funds that are not available by the payment due date, the student may
defer payment pending receipt of the scholarship. To qualify, the student must apply for the deferment prior to the
payment due date and have documentation of the award. Upon receipt of the scholarship, the student's tuition must be
paid in full. Students receiving tuition reimbursements are not eligible. If the deferment is not obtained prior to the due
date, all associated late payment and other fees will apply.

Credit Balance Payments (Stipends)

A student credit balance is created when the total of all federal student aid and other funding sources credited to the
student account exceed the current amount of tuition, fees, and any other educationally related charges assessed to the
student. For students who have an institutional balance within the same academic year, subsequent disbursements will be
held to cover the institutional charges. Students utilizing third party funding sources in addition to federal student aid will
not have a stipend issued until a credit balances has occurred on the students account. The tuition and fees must be
satisfied in full before a credit balances can be released. Credit balances caused by federal student aid will be refunded
within 14 days of the date the credit balance first occurred on the student account.

Miscellaneous Fines

Fines on a student account are due and payable immediately. If any such charge is in dispute, a student should contact
Student Finance for information on the appeals process. Financial disputes regarding fines can be appealed directly to the
office that issued it.

Finance Petition Committee

Alliant's Finance Petition Committee reviews requests for the tuition and fee exceptions. Exceptions will only be made in
cases where evidence of a serious and unexpected circumstance beyond a student's control is presented. Along with the
Financial Petition form, the student must attach documentation verifying this circumstance for the petition to be reviewed.
Any documentation submitted becomes the property of Alliant and will not be returned. The petition process is
confidential, and the petition will only be reviewed by members of the committee which includes representatives from the
Office of the Registrar, Student Finance, and Student Financial Aid. Submission of the form authorizes the committee to
approach an instructor or any other member of the university to investigate or verify the claims made in the petition.

The committee will only consider the petition if all the following conditions are met. Any petition not meeting these
requirements will be returned without review. Students who submit incomplete petitions will be required to supply
additional information and will be held to the 30-day deadline after the last day of the course:

1. The petition is submitted within 30 calendar days of the last day of the course. The committee will only review
any petitions that are submitted after/before that date if there are extenuating circumstances as determined by
the committee;

2. The petition must be submitted through the Student Hub's, Finance Petition Committee Request Form;

3. Any appropriate add/drop forms, and any supporting documentation should be submitted to
finpetitioncomm@alliant.edu, or faxed to 858-635-4775 within that 30-day period.
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4. ltis the student's responsibility to include all pertinent documentation related to their case. Requests that do not
contain any supporting documentation will be dismissed.
The decision of the committee is final and binding and will be issued within 35 business days of receiving all necessary
documentation.

Grievances & Dispute Resolution - Arbitration Process

Students who have a problem, concern, or dispute are encouraged to follow the Problem Solving and Dispute Resolution
Guideline and/or the Student Consumer Complaint Process outlined in the current Academic Catalog. Except as
expressly excluded, students and Alliant agree that any dispute or claim between the student and Alliant International
University (or any company affiliated with Alliant International University, or any of its officers, directors, trustees,
employees or agents) arising out of or relating to enroliment or attendance at Alliant, including making of a Direct Loan or
provision of educational services for which the student received title IV funding, whether such dispute arises before,
during, or after the student's attendance and whether the dispute is based on contract, tort, statute, or otherwise, shall be,
at the election of any such named party, submitted to and resolved by individual binding arbitration pursuant to the terms
described herein.

Any named party may elect to pursue arbitration upon written notice to the other parties. Such notice must describe the
nature of the controversy and the remedy sought. If any party elects to pursue arbitration, it must initiate such proceedings
with the American Arbitration Association ("AAA"), which will serve as the arbitration administrator pursuant to its
Commercial Arbitration Rules.

Students and Alliant agree that neither will elect to arbitrate any undividable claim of less than the relevant jurisdictional
threshold that may be brought in small claims court (or in a similar court of limited jurisdiction subject to expedited
procedures). If such claim is transferred or appealed to a different court, or if the claim exceeds the relevant jurisdictional
threshold the defending party reserves the right to elect arbitration and, if it does so, the claimant(s) agree to submission
of the matter to binding arbitration pursuant to the terms of this Section.

IF ANY PARTY ELECTS ARBITRATION, NO PARTY WILL HAVE THE RIGHT TO A JURY TRIAL, TO ENGAGE IN
DISCOVERY, EXCEPT AS PROVIDED IN THE APPLICABLE ARBITRATION RULES, OR OTHERWISE TO LITIGATE
THE DISPUTE OR CLAIM IN ANY COURT (OTHER THAN IN SMALL CLAIMS OR SIMILAR COURT, AS SET FORTH
IN THE PRECEDING PARAGRAPH, OR IN AN ACTION TO ENFORCE THE ARBITRATOR'S AWARD). FURTHER,
STUDENTS WILL NOT HAVE THE RIGHT TO PARTICIPATE AS A REPRESENTATIVE OR MEMBER OF ANY CLASS
OF CLAIMANTS PERTAINING TO ANY CLAIM SUBJECT TO ARBITRATION. THE ARBITRATOR'S DECISION WILL
BE FINAL AND BINDING AND JUDGMENT ON THE AWARD RENDERED BY THE ARBITRATOR MAY BE ENTERED
IN ANY COURT HAVING JURISDICTION THEREOF. OTHER RIGHTS THAT STUDENTS OR ALLIANT WOULD HAVE
IN COURT ALSO MAY NOT BE AVAILABLE IN ARBITRATION.

The arbitrator shall have no authority to arbitrate claims on a class action basis, and claims brought by or against you or
any student may not be joined or consolidated with claims brought by or against you or any other person. Any arbitration
hearing shall take place in the federal judicial district in which the student resides, if the student resides in California. If the
student does not reside in California, including if the student resides outside of the United States of America, arbitration
hearings shall take place in the federal judicial district for the southern district of California. Each party will bear the
expense of its own attorneys, experts and witnesses, regardless of which party prevails, unless applicable law gives a
right to recover any of those fees from the other party. If the arbitrator determines that any claim or defense is frivolous or
wrongfully intended to oppress the other party, the arbitrator may award sanctions in the form of fees and expenses
reasonably incurred by the other party (including arbitration administration fees, arbitrators' fees, and attorney, expert and
witness fees), to the extent such fees and expenses could be imposed under Rule 11 of the Federal Rules of Civil
Procedure.

The Federal Arbitration Act (FAA), 9 U.S.C. §§ 1, et seq., shall govern this arbitration provision. This arbitration provision
shall survive the termination of this agreement and your relationship with Alliant International University. A student or any
member of the public may file a complaint about this institution with the Bureau for Private Postsecondary Education by
calling (888) 370-7589 toll-free or by completing a complaint form, which can be obtained on the bureau's internet web
site www.bppe.ca.gov.

Students shall not be required to participate in arbitration, or any internal dispute resolution process offered by Alliant prior
to filing a borrower defense to repayment application with the Department of Education pursuant to 34 CFR § 685.206(e).
Further, students shall not be required to limit, relinquish, or waive their ability to pursue filing a borrower defense claim,
pursuant to 34 CFR § 685.206(e), at any time as part of this agreement.
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Any arbitration, required by this agreement, tolls the limitations period for filing a borrower defense to repayment
application pursuant to 34 CFR § 685.206(e)(6)(ii).

Students with questions or a potential claim may contact the University Chief Compliance Officer, Afshin Afrookhteh at
Compliance@Alliant.edu.

Financial Aid

The Office of Alliant Financial Aid Administration is committed to helping qualified students who would otherwise be
unable to pursue the attainment of their educational and professional goals. Most, but not all, financial aid is based on
financial need as determined by the Free Application for Federal Aid (FAFSA). Some types of scholarship aid do not
depend on student financial need. Financial aid is available for students primarily through federal student loans; however,
students are encouraged to pursue grants and private scholarships as well.

All processing of financial aid is completed by the Alliant Financial Aid Administration Office. In partnership with University,
Federal, State, and outside organizations, the Alliant Financial Aid Administration Office coordinates the administration of
all student financial assistance to ensure equity and consistency in the delivery of funds to students.

Financing is available at Alliant in the form of scholarships, grants, part-time employment, and loans. The federal
government, state government, Alliant, and private sources finance these programs. Federal and state financial aid funds
are only available to students who are United States citizens or permanent residents of the United States. International
students are not eligible for federal financial aid; however, they may qualify for scholarships or grants.

Each applicant is expected to provide all requested information fully and accurately. Full reporting and updating of current
financial circumstances are essential requirements of all financial aid programs. Failure to notify the Alliant Financial Aid
Administration Office of a change in circumstances from those indicated on the financial aid application may result in
withdrawal of aid.

To receive financial assistance, students are required to maintain good academic standing (see Satisfactory Academic
Progress Policy). Financial aid recipients who withdraw from school during the semester will be expected to repay an
appropriate amount of financial aid awarded (see Financial Aid Refund Policy section).

If the student obtains a loan to pay for an educational program, the student is responsible to repay the full amount of the
loan plus interest, less the amount of funds returned to the lender. If the student receives federal student financial aid
funds, the student is entitled to a stipend of the funds greater than the tuition and fees.

Because circumstances vary from year to year, an award for one year does not guarantee the same assistance in
subsequent years. Thus, there may be variations in the amount of assistance offered to a student from one year to the

next because of changes in the student's resources or changes in the availability of financial aid funds.

Any questions that are not answered in this section should be directed to the Alliant Financial Aid Administration Office at
(858) 635-4700 (phone), (858) 635-4848 (fax), or e-mail AFAA@alliant.edu.

Types of Aid Available

Alliant participates in the following financial aid programs:

Federal Aid

Federal Supplemental Educational Opportunity Grant (FSEOG)

These federal funds are awarded to undergraduate students with exceptional financial need who are pursuing their first
undergraduate degree. Priority is given to Federal Pell Grant recipients.
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Federal Work Study Program (FWS)

Federal Work Study (FWS) is an employment program largely funded by the federal government and supplemented by
employer contributions. The goals of the FWS program are to help students meet their educational expenses, encourage
participation in community service activities, and instill a sense of social responsibility and commitment to the community.
FWS strives to complement and reinforce the student employees' educational programs and career goals.

Under the Federal Work-Study (FWS) program, students are employed in part-time jobs on campus or in other nonprofit
agencies to help meet a portion of their cost of attendance. FWS earnings are considered taxable income and must be
reported as such. Doctoral extension students are eligible to work under FWS if they are enrolled at least half-time (as
defined in the catalog). Students may earn up to the maximum amount specified in their financial aid package. On
average, FWS students work 10-20 hours per week during the academic year.

The actual amount earned depends on the class schedule, and the number of hours worked.

Each year, at least seven percent of an eligible institution's FWS allocation must be used for Community Service. Alliant
encourages students to investigate opportunities for on-campus community service employment.

In general, community services include:

1. Health care, childcare, literacy training, education (including tutorial services), welfare, social services,
transportation, housing and neighborhood improvement, public safety, crime prevention and control, recreation,
rural development and community improvement

2. Support for students (other than for an institution's own students) with disabilities

3. Activities in which an FWS student serves as a mentor for such purposes:

a. Tutoring
b.  Supporting educational and recreational activities
c. Counseling, including career counseling

Federal William D Ford Direct Loan

The following information pertains to the Federal William D. Ford Direct Loan:

Federal William D. Ford Subsidized Direct Loan (for Undergraduate students only)
Federal William D. Ford Unsubsidized Direct Loan

Federal William D. Ford Direct Loan Parent Loan for Undergraduate Students
Federal William D. Ford Grad Plus for Graduate Student Direct Loan

Federal William D. Ford Unsubsidized HEAL Direct Loan
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Federal Subsidized Direct Loan and Federal Unsubsidized Direct Loan
Programs

These are long-session, low-interest loans borrowed directly from Direct Loan as the lender.

There are two types of Direct Loans-subsidized and unsubsidized. Eligibility for subsidized Direct Loans is based on
financial need (demonstrated via the FAFSA or Renewal Form) and they are only available to undergraduate students.
Students who do not demonstrate (sufficient) need may borrow unsubsidized Direct Loans. Maximum loan eligibility is
indicated on each student's financial aid award letter. When students are eligible for a subsidized Direct Loan, the
government pays the interest that accrues on the loan while in school. Students receiving an unsubsidized Direct Loan
are charged the interest on the loan while in school, in grace period and in deferment.

Starting July 1, 2020, the interest rate for a Subsidized and Unsubsidized Stafford loan for undergraduate students is
2.75% fixed rate.

The fixed interest rate for Federal Direct Unsubsidized Loans for graduate students starting July 1, 2020 is 4.3%.

Rates are subject to change each July 1.
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Annual Loan Limits Additional Unsubsidized

(Subsidized and Limits for Independent Unsubsidized) Student Borrowers

Subsidized Unsubsidized
Freshmen $3,500 $6,000
Sophomores 4,500 6,000
Juniors/Seniors 5,500 7,000
Teaching Credential 0 12,500
Graduates 0 20,500

If you are eligible for a Federal Direct Loan, you must complete a copy of your current Financial Aid Award indicating how
much you wish to borrow. Moreover, if you are a first-time borrower, you must complete and submit a Master Promissory
Note electronically through www.studentloans.gov. All students are required to complete the Entrance Counseling at
www.studentloans.gov for their first loan at Alliant International University. Starting 2021-22 all students that borrow
federal loans will be required to complete the Annual Student Loan Acknowledgment at student.gov.

Lifetime Maximum Loan Limits

Subsidized Unsubsidized
Undergraduate $23,000 $57,500, including subsidized
Graduate $0 $138,500, including subsidized
Clinical Psychology PhD, PsyD $0 $224,000, including subsidized
Credential $0 $57,500, including subsidized

Federal GRADPLUS for Graduate Students

The Federal GRADPLUS for Graduate students is a federal loan program. The interest rate is 5.30% as of July 1, 2020.
Interest is charged on the loan within 60 days that the disbursement is made to the school as it is with the unsubsidized
Direct. Students must be preapproved for the loan as it is dependent on the credit of the borrower. A separate Master
Promissory Note must be filled out for this loan through the lender.

Federal Parent Loan for Undergraduate Students (PLUS)

The Federal Direct Parent Loan for Undergraduate Students (PLUS) is a federal loan program available for parents of
undergraduate students. Interest rates are a fixed rate of 5.30% as of July 1, 2020. The Federal Direct PLUS may be used
to replace the expected Parent and/or Student Contribution to supplement the total financial aid package up to the amount
of the budget.

State Aid

Cal Grant A and Cal Grant B
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These California State funded programs are designed to assist California residents. The California Student Aid
Commission (CSAC) determines eligibility for new recipients. The Office of Alliant Financial Aid Administration determines
renewal eligibility after all FAFSA information is received, need determined, and CGPA calculated.

Cal Grant A

This grant assists low and middle-income undergraduate students with tuition expenses. Grant recipients are selected
based on grade point average and documented financial need.

Cal Grant B

This grant aids undergraduate students from economically disadvantaged backgrounds. Students receive assistance for
tuition after their first year and a stipend for books and supplies starting their first year of eligibility.

Note: Students notified by CSAC that they will receive a Cal Grant A and Cal Grant B and that this aid is not included in
their financial aid packages should notify the Alliant Financial Aid Administration as soon as possible

Institutional Aid

Institutional Scholarships & Grants

Alliant offers scholarships each academic year to new and continuing students. Scholarship awards are applied to tuition
and fees on the student account at the University. Specific information on institutional scholarships and grants is available
at: https://alliant.scholarships.ngwebsolutions.com/CMXAdmin/Cmx_Content.aspx?cpld=997

Applicants and students with access to the Internet are encouraged to take advantage of several sites that provide useful
financial aid information. One of the best sites is The Financial Aid Information Page (https://www finaid.org/) and
Studentaid.gov. Among the many services offered free of charge are:

1. Information about funding for graduate school
Access to several online searchable databases containing over 200,000 private sector scholarships,
fellowships, grants and loans

3. EFC Estimator, an online calculator that computes an estimate of the student's expected family contribution and
financial need using the Federal Need Analysis Methodology

4.  Aloan repayment calculator that calculates manageable debt levels based upon anticipated income

5. An annotated bibliography of financial aid resource materials

Other Aid Sources

External Scholarships

External scholarships are scholarships that are developed and funded by private donors, foundations, businesses, and
many other sources outside of Alliant, and are available to students who meet eligibility qualifications and requirements.
Your eligibility depends upon several factors, all of which are set forth by the organization which offers the scholarship.
These scholarships can potentially help students cover the costs of their education and other education-related expenses.
Students are encouraged to search for outside grant and/or scholarship funding to help pay for their education.

Any student who receives additional funds from an outside scholarship or grant must report the source and the value of
the award to Alliant Financial Aid Administration. Additional funds could require an adjustment or cancellation to a portion
of the existing financial aid award per federal and state regulations. We advise students to thoroughly research an
organization prior to submitting a scholarship application; students using the Internet to apply for scholarships should be
aware of potential scams.
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For additional scholarship resources, visit https://www.alliant.edu/admissions/financial-aid-and-scholarship-resources.

Assistantships

Positions as teaching assistants, research assistants, library assistants and administrative assistants are available on a
limited basis at Alliant locations. At some locations, these positions are paid exclusively through Federal Work Study
(FWS) and, consequently, are available only to FWS eligible students. A limited number of these positions, however, are
paid with institutional funds and are open to all qualified students.

All student employees are expected to maintain confidentiality; student employees must sign a confidentiality form and
complete FERPA training each year prior to beginning work at the University.

Financial Aid for Study Abroad

Financial aid for study abroad is available at Alliant. Courses taken through a study abroad program must in all cases be
acceptable for transfer into the student's program of study at Alliant. Approval for study abroad must first be obtained
through an Academic Advisor. Upon obtaining approval from their Academic Advisor, Alliant students must obtain a
Consortium Agreement from the Academic Advisor. This form must be completed well in advance of the student's
departure. Contact the Office of Alliant Financial Aid Administration for further details.

Financial Aid for Consortium Agreement Coursework

Students that must attend another college or university to complete their required coursework may be eligible for federal
aid if the following conditions have been met:

1. Request for consortium agreement must be approved by academic advisor and financial aid prior to attendance
of course

2. Required coursework is not available through the university during a student's time in their program

The course is transferable to the student's program and approved by the academic advisor

4. Only the cost of the tuition and fees will be considered for the other college. No living costs above the normal
university budget will be considered.

5. Students must have all grades sent to the university prior to future aid disbursal.

o

Disbursal of Financial Aid Awards

Annual Financial Aid awards will be divided by the number of sessions for which the student is enrolled and disbursed by
semester/term if the student meets the eligibility requirements for the aid. The earliest that aid will disburse to a student
statement is within the third week of the semester/term.

Student Loan Fund Release Policy

If all paperwork, Stafford entrance test, verification and loan funds are received, student loan funds will post to the
student's school account within the third week of the semester/term. Any questions regarding delay in financial aid refund
after aid has disbursed to the student's statement should be directed to the Student Business Services office. Students
must show attendance in the courses enrolled for the payment period. Students will have their financial aid disbursements
placed on hold if not all requirements are met.

Special Provision for Books and Supplies

Alliant provides a way for students who are eligible for federal financial aid (FSA) funds to obtain or purchase the books
and supplies required for the payment period. You may be eligible for a books and supplies advance by the seventh day
of the term if:
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e 10 days before the term begins you are eligible for disbursement (i.e., the payment of your financial aid) and
Alliant could disburse FSA funds; and

®  You will have a credit balance (i.e., money left over) after your financial aid is applied to your tuition, fees, and
other school charges as applicable.
To be eligible to receive the disbursement for books and supplies, a student must meet all the following criteria:

e  Awarded and award accepted
®  Registered for courses at least half time as defined in the catalog
e  Entrance counseling and Master Promissory notes completed for awards

e  All documents submitted to the financial aid department, such as citizenship, selective service, or verification as
requested
Funds advanced to students will be based on the allowance for materials used in estimating the student's cost of
attendance. Students may opt out and decline to participate in this option. Students opting out must do so by contacting
the Student Finance Office no later than the Friday prior to the start of the term/semester.

Students on internship only will not be eligible for the books and supplies advance. If you do not attend or withdraw prior
to the aid disbursal to your student ledger you will be responsible to return to the university any funds advanced.

Alliant reserves the right to update this policy based on federal regulations.

Please contact the Student Finance Office at SF@alliant.edu or call 858-635-4700 if you have questions on whether you
would be eligible for the books and supplies fund advance.

The Application Process for Federal, State and Institutional
Financing Programs

This section applies to U.S. citizens and permanent residents only. Students that are considered through the California
Dream Act may apply for California Cal Grant through the California Student Aid Commission website.

United States citizens and permanent resident students may qualify for U.S. federal financial aid programs or for aid from
the state of California. To qualify, students must complete the Free Application for Federal Student Aid (FAFSA), which
provides an in-depth analysis of the financial condition of the student and his/her family. This analysis (done on a yearly
basis) determines how much the student/family is expected to contribute toward the cost of education. This figure is called
the "expected family contribution," or EFC. Parents' income and asset information is included in the EFC calculation for
dependent students. To determine if you are independent from your parents for financial aid, you will need to answer the
dependency questions on the FAFSA application.

Students who received financial aid for the previous year should receive a renewal email from the Federal Department of
Education sometime in January. It is the student's responsibility to reapply for funding by completing the FAFSA and any
subsequent document requested by Alliant Financial Aid Administration.

If a student does not complete the financial aid process in advance of his or her last date of attendance, he or she forfeits
eligibility for financial assistance that might otherwise have been available during that period of enroliment and becomes
fully responsible for all remaining balances. Students are encouraged to file their renewal FAFSA applications
electronically at https://studentaid.gov/h/apply-for-aid/fafsa.

If you do not receive a Renewal email from the Federal Department of Education or if you did not apply for Financial Aid
for the previous year, but wish to apply for coming award year, you should do the following:

Complete the Free Application for Federal Student Aid (FAFSA). You may complete the FAFSA online at
https://studentaid.gov/h/apply-for-aid/fafsa. Regardless of how an applicant completes the renewal FAFSA, the March 2
priority filing deadline applies for undergraduate students to be eligible for campus-based aid. Graduate students must
file by February 14 to meet the priority deadline for campus-based aid including Federal Work Study. Applicants should
make sure the Institution Code for Alliant (011117) is indicated on their FAFSA or Renewal Form.

California Residents: Undergraduate California residents who have not been awarded the Cal Grant A or Cal Grant B but
wish to apply, must submit the FAFSA by March 2.
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Applicants for programs with later admission application deadlines should consult the Office of Alliant Financial Aid
Administration website for the applicable financial aid application dates.

It is the student's and/or applicant's responsibility to obtain and file all the forms by the proper deadlines to be considered
for aid at Alliant. Students selected for verification will have 30 days from the date of notification to turn in all necessary
documents.

Only applicants for admission who meet the priority financial aid application deadlines will be considered for institutional
aid, i.e., Federal SEOG, and Federal Work Study assistance. Late applicants may apply for Direct Loans and other

available loan programs.

For entering students, notification of financial aid may be sent in an award letter after they are placed in the admitted
status.

Financial Aid Eligibility

Eligibility for federal student financial aid is based on financial need and on several other factors. Financial aid eligibility for
need-based aid is determined using the following formula:

Cost of Attendance

- Expected Family Contribution (EFC)

= Financial Need

Financial need is the difference between the EFC (federally calculated from the FAFSA) and the cost of attendance. For
example, if the cost of attendance is $20,000 per year including both tuition and living expenses in the local area, and the
expected family contribution is $5,000, then the student's financial need is $15,000.

The aid students receive from all sources of aid (including non-need-based aid) may not exceed their cost of attendance.
Many students may choose only to seek aid for the cost of tuition and fees, since their housing, food, and other basic
household costs may be supported with ongoing income.

Cost of Attendance and Standard Student Expense

The cost of attendance budgets estimates costs for completing an academic year and include tuition, fees, the average
costs of books, supplies, living expenses, and other items. Alliant includes the following expenses in the cost of
attendance budgets:

Tuition and fees

Books and supplies

Room and board

Transportation

Personal expenses

. Loan fees, if any.

Each year the Alliant Financial Aid Administration Office develops a cost of attendance. Continuing students' tuition
budget is based on the 1st term/semester amount of tuition charged after registration. Each session tuition will be
assumed to be the same as term/semester 1 of the loan period.
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In most cases, these budgets are for four 8 week terms/two semesters. In some cases, such as for students in a 12-
month internship, the cost of attendance may be adjusted to reflect the increased period of enroliment.

Full-Time Commuter Undergraduate Student (for nine months or four 8-week sessions)

Tuition varies by units taken

106



Fees $576

Books and Supplies $1,125
Room and Board $17,253
Transportation $918
Personal Expenses $4,410
Total (excluding tuition) $24,282

Full time Commuter Graduate Student (for nine months or four 8-week sessions)

Tuition varies by units taken
Fees $576

Books and Supplies $2,070

Room and Board $22,500
Transportation $4,200

Personal Expenses $4,410

Total (excluding tuition) $33,756

Enrollment Status

Course Load for Financial Aid Programs

Please note that some courses may be considered full or half-time based on academic workload outside of the courses
(e.g., some internship, practicum, and other courses).

Semester-based Programs (15-week and 16-week semesters)
For all Federal and State financial aid, the definition for enroliment statuses are as follows:
Full-time enroliment:

1. Undergraduate & Credential students = 12 units of required coursework for degree completion
2. Graduate students & Law students = 8 units of required coursework for degree completion
3. Graduate students enrolled in dissertation/project courses in the 99000 and above range, with the exclusion of
99400 are considered full-time
4. California School of Education students in practicums, internships, and student teaching who are spending 30
or more hours a week at their sites are considered full-time
Half-time enrollment:

1. Undergraduate & Credential students = 6 units of required coursework for degree completion
2. Graduate students & Law students = 5 units of required coursework for degree completion
3. San Francisco Law students only = 3 semester units for summer session
4. California School of Education students in practicums, internships, and student teaching who are spending 15-
29 hours a week at their sites are considered half-time
Students enrolled less than half-time are not eligible for the Federal Direct Loan programs.

Term-based Programs (8-week terms)
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For all Federal and State financial aid, the definition for enroliment statuses are as follows:
Full-time enroliment:

1. Undergraduate & Credential students = 6 units of required coursework for degree completion

2. Graduate students = 6 units of required coursework for degree completion per term

3. Graduate students enrolled in dissertation/project courses in the 99000 and above range, with the exclusion of
99400 are considered full-time

4. California School of Education students in practicums, internships, and student teaching who are spending 30
or more hours a week at their sites are considered full-time

5. California School of Professional Psychology students enrolled for 1.5-units or more of internship for the PhD
Organizational Psychology program are to be engaged in the internship at least 30 hours per week and are
considered full-time.

Half-time enrollment:

1. Undergraduate & Credential students = 3 units of required coursework for degree completion

Graduate students = 3 units for required coursework for degree completion

3. California School of Education students in practicums, internships, and student teaching who are spending 15-
29 hours a week at their sites are considered half-time

California School of Professional Psychology students enrolled in PSY73600A are considered half-time.
California School of Professional Psychology students enrolled for 1-unit of internship for the PhD
Organizational Psychology program are to be engaged in the internship 20 hours per week and are considered
half-time

Students enrolled less than half-time are not eligible for the Federal Stafford Loan program in financial aid.
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Advanced Clinical Supervision Extension

The California School of Education 1-unit Advanced Clinical Supervision Extension course qualifies students for full-time
enrollment status and for federal or other financial aid eligibility. Students may receive financial aid for these extension
courses for a maximum of four (4) terms or two (2) semesters (if applicable).

Dissertation Extension

Three (3) units of dissertation extension qualify students as full-time enroliment and for full-time federal financial aid.
Students may receive financial aid for dissertation extension for a maximum of eight (8) terms/four (4) semesters.

Financial Aid Student's Rights & Responsibilities

As a financial aid applicant or recipient, a student has the right to:

1. Know what financial aid/assistance is available to you, including information on all federal, state, local and
institutional financial aid programs.

Know the procedures and deadlines for submitting applications for applicable financial aid programs.

Know how your financial need is determined, including how cost of attendance budgets are developed.
Expect fair and equitable treatment from FA staff.

An explanation of the types of aid contained in your financial aid award as well as how to retain eligibility for
those funds (if applicable).

6. Request a review of your current financial situation if you meet certain criteria based on changes since filing the
current aid year FAFSA application.

7.  Know what portion of your aid package is grant aid, and what portion must be repaid. In addition, you have the
right to know interest rates, total amount to be repaid, procedures for repayment, when repayment begins, and
how long you must repay the loan.

8. Know the criteria for continued financial aid eligibility, including guidelines for the determination of Satisfactory
Academic Progress as defined by the Department of Education.

9. Know the method and frequency of financial aid disbursements.

As a financial aid applicant or recipient, a student has the following responsibilities:

arON

1. Be aware of your ability to pay any institutional charges based on your available financial aid and personal
resources.
2. Review and understand the sessions and conditions of your financial aid award.
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3. Complete all requirements accurately, in a timely manner, and by the appropriate deadlines.

4. Inform us if you intend to enroll less than full time for any given session so that your aid can be properly
adjusted and disbursed.

5. Inform us of any outside scholarships, assistantships, or additional resources that you receive.

6.  Fill out the FAFSA application completely and accurately. If selected for verification you will provide all
requested documents in a timely manner and ensure that all submitted materials are complete and accurate.
Falsification of information on application forms for federal financial assistance is considered a criminal offense,
and you may be subject to penalties under the U.S. Criminal Code.

7. Read and understand all forms that you are asked to submit or sign, realizing that you are legally responsible
for all agreements that you sign.

8.  Know and comply with all policies and procedures of the University.

9. Manage your financial aid experience.

Repayment of Loans

If a student obtains a loan to pay for an educational program, the student will have to repay the full amount of the loan
plus interest, less the amount of any refund. If the student receives federal student financial aid funds, the student is
entitled to a refund of the moneys not paid from federal financial aid funds.

Financial Aid Fraud

Alliant is required to refer applicants who are suspected of having engaged in fraud or other criminal misconduct activities
contact or related to Title IV programs will be referred to the Office of Inspector General (OIG) of the US Department of
Education. Fraud is the willful misrepresentation or falsification of information to secure financial aid that the individual is
not eligible for or not eligible to the extent received.

As stewards of Title IV federal funds, Alliant is obligated to have processes in place to protect against fraud by either
applicants or staff. All staff are responsible for detecting and reporting fraud. Title IV fraud includes, but is not limited to:

Falsified documentation, signatures, or other information;
False claims of independent student status;

Falsified identities, names, aliases, addresses, or SSNs;
Falsified signatures or certifications;

False statements of income; and

False claims of citizenship.
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Code of Conduct for Federal Student Aid

The Office of Alliant Financial Aid Administration sets policies and standards that students are required to adhere to per
the guidelines published by the National Association of Financial Aid Administrators. Specifically, Alliant Financial Aid
Administration abides by their State of Ethical Principles and Code of Conduct.

Financial Aid Satisfactory Academic Progress (SAP) Policy

Federal financial aid guidelines require that Alliant Financial Aid Administration conduct reviews of student progress at the
end of each semester/term to determine if students are making Satisfactory Academic Progress (SAP) towards earning
their degree and therefore remain eligible for federal financial aid. A student will be sent a warning letter each
semester/term that they are not meeting the SAP requirements. 8-week term students are allowed 3 warning letters prior
to disqualification. Semester students will be given one warning period prior to disqualification. These SAP standards may
be different from, and at times, less stringent than, the academic guidelines and policies adopted by Alliant's academic
programs. Students meeting all SAP standards may still be academically dismissed from the program for failing to meet
academic standards. SAP reviews are distinct and different from any Student Evaluation and Review Committee (SERC)
reviews conducted by Alliant's academic programs.
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SAP Standards

Cumulative Minimum Grade Point Average (GPA)

Undergraduate students must achieve and maintain 2.0 cumulative GPA throughout their program enroliment. Credential
and Graduate students must achieve and maintain a 3.0 cumulative GPA throughout their program enroliment. Law
students must achieve a 2.0 (70%) GPA by the end of their first term of enroliment and maintain at least a cumulative 2.0
(70%) GPA throughout their program enroliment.

The cumulative GPA includes all coursework attempted at Alliant related to the student's program enrollment, excluding
grades of Transfer Credit (CT), Credit (CR), No Credit (NC), In Progress (IP, IN), Withdrawal (W), Incomplete (I), Pass
(P), Marginal Pass (MP), No Pass (NP), In Session (IS), and Not Reported (NR). Only the higher grade is counted in the
cumulative GPA for any repeated course (See Course Repeat section for additional details). Credits accepted and applied
in transfer and any credits waived, where applicable, are not included in the GPA calculation.

Successful Completion Rate (Pace of Progression)

Undergraduate, Credential, and Graduate students must maintain a successful completion ratio of at least 67%. Law
students must have a course completion ratio of at least 48% using the formula: number of credit hours earned/ number of
credit hours attempted. Pace is measured as: number of credit hours successfully completed (earned)/number of credit
hours attempted.

Attempted credit hours are defined as all courses attempted at the university for a student's program of enrollment and
recorded on the academic record, including course repeats, withdrawals, and incompletes. Credits accepted and applied
in transfer count as both credit hours attempted and credit hours completed in the Pace calculation.

Grades that negatively impact Pace are: Fail (F), Incomplete (1), Withdrawal (W), Marginal Pass (MP), No Credit (NC),
and No Pass (NP). In Progress (IP, IN), In Session (IS), and Not Reported (NR) grades are not included in the Pace
calculation until the final grade is provided. Repeated courses negatively impact Pace since the original and repeated
credits are counted as attempted units. Please see the Grading scale for additional grade information.

Maximum Timeframe

Federal regulations require an institution to establish a maximum number of credit hours to complete a program while also
remaining eligible for federal, state and/or institutional financial assistance. Consideration of eligibility includes all sessions
of enrollment, regardless of whether aid is received.

Undergraduate, Credential, and Graduate programs must be completed within a period no longer than 150% of the
published length of the educational program as measured in credits attempted towards the program. Law programs must
be completed within a period no longer than 233% of the published length of the educational program for full-time
attendance.

Maximum is measured as: number of total credits in program X maximum timeframe percentage. For example, if the
published length of a bachelor's program is 120 credits, then the student must complete their program within 180
attempted credits (120 credits X 150% = 180 credits).

Aid eligibility is limited to these maximum time frames. Credits accepted in transfer toward the program are included as
attempted and earned credits in determining the maximum timeframe.

Dissertation Extension Maximum Semesters/Sessions
Students attending dissertation extension may only be considered for Federal financial aid for four semesters or eight 8-
week sessions. Student will be notified by the Financial Aid Administration office when they have reached their last terms

of eligibility. Students that attend dissertation extension beyond the allowed terms will be sent a financial aid
disqualification letter.

Review Process
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The Alliant Financial Aid Administration Office will review students' academic records each payment period after grades
are posted to determine whether all SAP standards have been met. Students in a Financial Aid Probation status will be
reviewed at the end of each payment period.

Failure to Meet SAP Standards

Students who do not meet all SAP standards after their periods of warning will receive a letter from the University
Administrative Office of Alliant Financial Aid Administration placing them on Disqualification Status for purposes of
financial aid eligibility.

Appeal Process

A student can appeal to the Financial Aid Appeals Committee, and if extenuating circumstances are found in accordance
with the SAP policy, the student may be reinstated to a Financial Aid Probation status. Some appeals may require that the
student meet certain standards each term/semester to remain eligible for financial aid.

Appeals can only be made only based on extenuating factors that contributed to a student's inability to maintain
satisfactory academic progress. All SAP appeals must include:

1. A detailed explanation for the student's academic performance, including verifiable extenuating circumstances;
and
2. Evidence that the student can succeed in his/her academic program moving forward due to changed conditions
and/or circumstances; and
3. Any additional information requested.
Financial Aid Probation

Financial Aid Probation status will be given to any student in a financial aid Disqualification Status that has their SAP
Appeal approved. Students who are provided a Financial Aid Probation will be eligible for financial aid for the following
payment period. Students in a financial aid Disqualification Status that do not have their SAP Appeal approved will
continue to be disqualified for financial aid. Disqualified students are not eligible to receive Title IV financial aid.

Probation students may be required to re-take coursework previously completed and will be placed on an Academic Plan
to meet all SAP standards moving forward. Students who do not meet all SAP and Academic Plan requirements will be
disqualified from future federal financial aid.

Unusual Enrollment History Requirement

The U.S. Department of Education has established regulations to prevent fraud and abuse in the Federal Pell Grant and
Direct Federal Student Loan Program by identifying students with "unusual enroliment histories". Unusual enrollment
history ("UEH") is defined as a student who enrolls at a school, receives federal student aid, fails to complete classes and
then attends another school. While some students with an unusual enrollment history may have legitimate reasons for
their enroliment at multiple institutions, such an enrollment history requires the Financial Aid Office to review the student's
file in order to determine future Federal financial aid eligibility.

Once the FAFSA is processed a student may be selected and required by the Department of Education to submit
transcripts from previously attended schools where federal aid was received. If selected by the Department of Education,
this must be resolved before a student with UEH will receive financial aid. After reviewing of the transcripts, if it is found
that a student has received aid but not successfully completed many of their courses at the previous colleges, a student
may be placed on financial aid disqualification and required to submit a Satisfactory Academic Progress appeal to be
considered for federal aid at Alliant. The appeal must be submitted to the Director of Financial Aid with supporting
documentation of the extenuating circumstances that prevented the student from successfully completing courses at their
previous schools.

If approved, the student will be placed on financial aid satisfactory academic progress probation for the first 4 8-week
sessions or 2 semesters and must meet the Financial Aid Satisfactory Academic Progress set for their program of study
each session or semester. Students with UEH who fail to meet the standards during the established timeline, may be
financial aid disqualified.
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Repayments

A repayment is cash disbursed directly to the student for non-institutional costs that must be repaid to the Title IV
programs. A student will owe a repayment if he or she received a cash disbursement more than what was reasonably
incurred before the student ceased attendance. Federal Family Education Loan Program and Federal Work Study funds
are excluded from repayment calculations.

Repayments are allocated in the following order:

Federal Pell Grant Program

Federal Supplemental Educational Opportunity Grant (FSEOG) Program
Any other non-loan Title IV program

Other state, private, or institutional student financial assistance programs.
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Refund Policies

Institutional Refunds for Withdrawal

Students who have voluntarily withdrawn or have been administratively withdrawn or otherwise removed from the
University will receive a pro rata tuition refund if the student has completed 60% or less of the period of attendance
(session or semester) for which the student was charged. If the student has completed more than 60% of the
session/semester for which the student was charged, the student will receive no refund.

For determining the amount of the refund, the student's withdrawal date will be the last day of recorded attendance. The
pro-rata refund percentage is calculated by dividing the number of weeks remaining by the total number of weeks in the
course. If a student's tuition is paid by a third-party organization, any refund due will be issued directly to the third party.
Any refund will be less any non-refundable fees and any other equipment or materials not returned in good condition.

If the student is a financial aid recipient, being withdrawn from the institution before 60% of the session/semester has
expired will result in a Return of Title IV calculation. This calculation will determine the percentage of the financial aid
award earned and may result in returning funds to the lender. Such action may cause the student to owe a balance to the
institution.

Institutional refunds will be processed within 30 calendar days from the date of withdrawal/dismissal.

Tuition Refund Policies

If a student drops a course he/she will be entitled to a credit per the following schedules. The University does not refund
tuition for any completed courses. All refunds are based on a student's last date of recorded attendance. Fees are
refunded per the Tuition and Fee tables.

Students who drop a course prior to the applicable session/semester start date will also receive a 100% refund for that
course. Students who have completed 60% or less of the course are eligible for a pro-rata refund. The pro-rata refund
percentage is calculated by dividing the number of weeks remaining by the total number of weeks in the course.

Week of last date 8-Week Course 10-Week 15-Week 16-Week
of attendance Refund Course Refund Course Refund Course Refund
1 100% 100% 100% 100%
2 75% 80% 87% 88%
3 63% 70% 80% 81%
4 50% 60% 73% 75%
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5 38% 50% 67% 69%

6 0% 40% 60% 63%
7 0% 0% 53% 57%
8 0% 0% 47% 50%
9 N/A 0% 40% 44%
10+ N/A 0% 0% 0%

For one (1) weekend only courses: 100% credit if officially recorded before the beginning of the course. No partial refund
option is available for 1 weekend only courses.

After a credit balance occurs on a student account, refunds and return of funds to lenders and third party payers, per
appropriate regulations. Credit balances will be refunded to the student after all lenders funds have been returned, if
applicable.

Students who receive federal financial aid and withdraw from a course(s) must contact their Financial Aid representative
for assistance in determining the impact of this action has on their student account balance and financial aid prior to
dropping classes. Military and international students should also contact their advisors to help understand the academic
and financial impact dropping classes may have on their status and account.

Return of Title IV Funds

Any time a recipient of Title IV financial aid withdraws from Alliant International University, or does not complete the
applicable payment period, Alliant Financial Aid Administration is required to calculate how much Title IV student financial
aid a student has earned based on the period he/she was in attendance. Any unearned Title IV student financial aid will
be returned to the Title IV programs. This pro rata schedule is calculated up through the 60% point in time of the
enrollment period at Alliant International University for which the student was charged (measured from the first day of
classes through the end of the related session/semester).

The Return of Title IV calculation may result in the student owing the University for unpaid tuition and fees and the
Department of Education for grants and Direct Loans. If a return of Title IV funds creates a balance on the student's
account, the student is responsible for full payment. Funds returned to any Title IV student financial aid program may not
exceed those disbursed to the student (or credited to his/her account) from that program. If a return of Title IV

funds creates a credit balance, where the student earned more than what has been received, the student may be eligible
for a post-withdrawal disbursement. All Title IV refunds will be made within 45 days of the date the student's date of
determination, the date the school determines that the student has withdrawn. Please see Withdrawal Policies for
additional information.

Any recipient of Title IV federal student financial aid who withdraws or does not complete the payment period must
complete a clearance process, including a financial aid exit interview for students who have received educational loan
assistance. The clearance and exit interview will explain students' rights and responsibilities as they pertain to tuition
refunds, financial aid refunds and return of Title IV funds and educational loans. (See Return of Title IV Funds examples
below.)

New student matriculation deposits become tuition paid as of the first day of class and will be treated accordingly in any
refund calculations. Any refund calculated must be returned first to the Title IV programs. Refunds are allocated in the
following order:

Unsubsidized Federal Direct Loan Program

Subsidized Federal Direct Loan Program

Federal PLUS/GRADPLUS Loan Program

Federal Pell Grant Program

Federal Supplemental Educational Opportunity Grant (FSEOG) Program
Any other Title IV program

O hAWN =

113



7.  Other federal, state, private, or institutional student financial aid programs.
Students on Approved Academic Absence will be considered/reported as Withdrawn for enroliment purposes. Approved
Academic Absence is not considered a Leave of Absence for financial aid purposes. Financial aid recipients who are on
an Approved Academic Absence during a term/semester will be expected to complete all Exit counseling (see Financial

Aid Refund Policy section).
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Academic Policies

Academic Calendar and Deadlines
Academic Freedom Policy

Academic Standing
Advancement to Candidacy
Approved Academic Absence
Attendance Policy

Certificate Policy

Change of Program

Class Levels

Comprehensive Examinations

Concentration Minimum Academic
Requirements

Course Associations

Course Information

Credit Hour Policy

CSOE Program Specific Policies
CSPP Specific Program Policy

Dissertation

Enrollment Policies

Exceptions to Academic Policies
Excused Absences

Grades

Graduation

Maximum Academic Time Limits for
Completion

Non-Terminal Master's Degree
Principles of Conduct

Quality Points and Grade-Point Average
(GPA)

Student Evaluation and Review Committee

Transfer Credit
O  Graduate Transfer Credit

O  Undergraduate Transfer Credit
University Credit Completion Requirements
Undergraduate Specific Policies
Writing Proficiency Assessment

Withdrawal Policy

Academic Calendar and Deadlines

Students are required to follow all academic and administrative deadlines listed in the Academic Calendar and other

University, school, and program publications and communications. The most up-to-date Academic Calendar can be found

on the Alliant website.

Undergraduate Specific Policies

English and Math Placement Tests

115



Placement tests in English and mathematics are required for all entering undergraduate students who have not met the
English or mathematics requirements for their degree. If a passing grade is not attained, registration for
ENGO09990 and/or MTH09990 is required.

Dean's List

Undergraduate students enrolled full time whose session GPAs are 3.5 or over will have a designation of Dean's List on
their transcript. The GPA to qualify for the Dean's List is based on quality units. Quality units are defined as units for which
a letter grade has been assigned. Credit/no-credit courses are not considered quality units as they do not impact GPA
calculation.

Honors

Graduating seniors who achieve the requisite cumulative grade point average and unit requirement during their
undergraduate career will be entitled to graduate with honors, and the honors certification will be designated on their
diplomas and transcripts. The following honors categories are recognized by the University:

e  Cum Laude 3.50-3.69;
e  Magna Cum Laude 3.70-3.89; and

e  Summa Cum Laude 3.90-4.00 GPA.
To be eligible for Cum Laude or Magna Cum Laude recognition a student must have completed at least 36 semester units
at Alliant. To be eligible of the distinction of Summa Cum Laude, a student must have completed at least 45 semester
units at Alliant.

Class Levels

Class levels are as follows:

Undergraduate

®  Freshmen: Those with fewer than 30 semester units of college credit.

e  Sophomores: Those with at least 30 semester units of college credit but fewer than 60 semester units of college
credit.

e Juniors: Those with 60 semester units of college credit but fewer than 90 semester units of college credit.

®  Seniors: Those with 90 or more semester units of college credit.
Credential

e  Credential Students: Those who have completed a baccalaureate degree and who have been admitted by the
University to work on a credential program. Note: Credential Students are not considered graduate students by
the U.S. Department of Education.

Graduate

e  Master's Students: Those who have completed a baccalaureate degree (or its equivalent) and who have been
admitted by the University to work toward a master's degree.

e  Doctoral Students: Those who have completed a baccalaureate degree and/or a master's degree (or the
equivalent) and who have been admitted by the University to work toward a doctoral degree.

Course Information

Course Numbering

Certain courses may also have individual course prerequisites.
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00000-09999
Pre-baccalaureate developmental courses. Courses are not applicable to degree requirements.
10000-29999

Lower division undergraduate courses that are general and introductory. They are intended to provide a foundation for
advanced work. Students are expected to complete these courses in their freshman and sophomore years.

30000-49999

Upper division undergraduate courses that generally assume prior knowledge and experience in the subject, with content
more advanced or specific than lower division courses. Upper division courses are available to students with junior
standing.

50000-59999

Prerequisite courses for master's and doctoral programs.

60000-99999

Graduate level courses open to holders of a baccalaureate degree subject to prerequisite or other requirements as stated
in program or course descriptions.

®  60000-79999 are first- and second-year graduate level courses and credential courses. Courses for teaching
credential candidates may be taken by undergraduate or post baccalaureate students who have been accepted
into either the teacher education program or a seamless master's program.

e 80000-99999 are third year- and above graduate level courses. Doctoral level courses and some master's level
courses. Check curriculum for specific program.
Independent Study Course Numbering
For independent study courses not already listed in the catalog, the following numbers may be used:
(Disciplinary prefix) 175xx, 275xx
Used for lower division undergraduate courses
(Disciplinary prefix) 375xx, 475xx
Used for upper division undergraduate courses
(Disciplinary prefix) 675xx, 775xx
Used for graduate courses at either master's level or doctoral level
(Disciplinary prefix) 875xx, 975xx
Used for doctoral courses only

Special Topics Course Numbering

From time to time, faculty design and offer special courses. Check with the program for course titles and descriptions of
upcoming offerings.

The following numbers may be used for Special Topic courses:
(Disciplinary prefix) 19990, 29990
Used for lower division undergraduate courses

(Disciplinary prefix) 39990, 49990
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Used for upper division undergraduate courses

(Disciplinary prefix) 59990

Used for prerequisite courses to master's and doctoral programs
(Disciplinary prefix) 69990, 79990

Used for master's courses

(Disciplinary prefix) 89990, 99990

Used for doctoral courses

Fast-Track Courses

A Fast-Track course is a course taken in an undergraduate or master's program that meets the requirements of a masters
or doctoral level program course respectively. Fast-track courses may be available in some programs.

Prerequisite Courses for Program Entry

These courses are required for applicants missing specific coursework, but who otherwise meet all other admission
requirements. Applicants must successfully complete the required prerequisite courses to be eligible for admission to a
program. These courses provide the minimum foundational knowledge students require to be successful in the applicable
program. Prerequisite courses are required for admission to the intended program only, and will not count toward the
requirements for the intended degree program.

Applicants should review the required prerequisite courses in the relevant program catalog page.

Required Prerequisite Courses

In some cases, prerequisite courses may be a requirement prior to registration in more advanced coursework. Course
prerequisites are noted in the course description section of this catalog.

Course Content & Syllabi

Courses listed in this Catalog are not always available each term/semester at all campuses. The syllabi, course outlines,
or lesson plans for courses in the programs of study at Alliant International University are subject to change at the
discretion of instructors. Syllabi and other course materials used in prior terms or distributed at the start of a term may be
altered or updated by the instructor or at the discretion of the University.

Variability in student learning needs, course material, and evaluative methods may result in changes in course design and
delivery. Therefore, to be pedagogically responsible, the University allows that reading assignments, written assignments,
examinations, daily topics, and the means and weights involved in the instructor's evaluation of students can change as
needed after instruction has begun. Instructors will alert their students to any substantive changes in a timely manner and
provide an updated syllabus.

Independent Study

An independent study is used when a student has been approved to substitute instruction in a course content area that is
otherwise not a current part of their curriculum. To receive credit for independent study, the student must develop a
written learning plan with a professor which outlines specific objectives, learning activities and criteria for evaluation. All
independent study courses must have prior written approval of the appropriate Dean or designee and clearance from the
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Registrar's Office. Independent Study is to be used only in cases in which the course content is not available in a regular
course and there is clear justification for offering the option.

Online Course Feedback

Students enrolled in online courses will receive grades/scores and comments on submitted assignments within 4 days of
the last day of the week unless the instructor notifies students otherwise.

Credit Hour Policy

Basic Definition

All work for which credit hours are assigned is designed to help students achieve competencies and learning outcomes
specified in the course and is actively undertaken by students under the supervision of an Alliant faculty member,
designated supervisor, or academic/professional mentor who verifies learning through evidence of student achievement.
One credit hour at Alliant is defined as:

1. A unit of academic credit which reasonably approximates not less than three (3) hours of academic work per
week by a student for one regular semester, 5.625 hours of work per week by a student for an 8-week term, or
its equivalent for alternate calendar if used, for a total of 45 hours of student work, or

2. Alevel of student learning demonstrated to be equivalent to the learning taking place in item 1 above, through
the assessment of student learning and competency.

Application of Policy to Various Types of Courses

The credit hour policy definitions and standards apply to all courses for which academic credit is given, including on-
ground/face-to-face seminar courses, distance education and hybrid courses, practica/internships/field training/student
teaching, supervised research/scholarship, laboratories or the equivalent, and independent study. Hours spent may vary
by degree level, discipline, type of course, and type of assignments.

Credit Hour: Minimum Expectation

The academic work for each course should reasonably approximate not less than the amount of academic work described
below:

On-ground face-to-face courses
One credit hour represents a class that meets as described:

®  15-week semester calendar: the course meets weekly for one hour of direct or indirect faculty instruction plus
student engagement in academic learning and scholarship for two hours each week for a total of 45 hours, or

e  8-week term calendar: the course meets weekly for 1.875 hour of direct or indirect faculty instruction plus
student engagement in academic learning and scholarship for 3.75 hours each week for a total of 45 hours, or

e  Alternate calendars: the equivalent in alternate calendar courses, if offered.
Distributed education and hybrid courses

One credit hour is consistent with the standards of face-to-face instruction: faculty instruction may be direct or indirect
and:

®  15-week semester calendar: students will be engaged in academic learning and scholarship for 3 hours per
week for a total of 45 hours, or

e  8-week term calendar: students will be engaged in academic learning and scholarship for 5.625 hours per week
for a total of 45 hours, or

e  Alternate calendars: the equivalent in alternate calendar courses, if offered.
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Practica/internships/field training/student teaching/professional practice

Students often work full-or part-time in an internal or external setting in a supervised or mentored experience to assist
them in achieving their professional practice competencies or learning outcomes. Credit hours will be assigned to these
activities according to the duration, intensity, and academic level of the experience consistent with disciplinary standards
and expectations.

Supervised research/scholarship

One credit hour is the equivalent of 45 hours of student engagement in academic learning and scholarship with
appropriate direct instruction, indirect instruction, and/or other facilitation by the supervising faculty member(s).

Laboratories or the equivalent

For labs in which credit is assigned separately from the didactic portion of the course, one credit hour is:

e  15-week semester calendar: the equivalent of 3 hours a week of student engagement in academic learning and
scholarship for a total of 45 hours,

. 8-week term calendar: the equivalent of 5.625 hours a week of student engagement in academic learning and
scholarship for a total of 45 hours, or

e  Alternative calendar: the equivalent in alternate calendar courses, if offered.
Independent study

One credit hour is:

e  15-week semester calendar: the equivalent of 3 hours a week of student engagement in academic learning and
scholarship with direct and indirect instruction from faculty for a total of 45 hours,

e  8-week term calendar: the equivalent of 5.625 hours a week of student engagement in academic learning and
scholarship with direct and indirect instruction from faculty for a total of 45 hours, or

e  Alternative calendar: the equivalent in alternate calendar courses, if offered.
Other

Any courses which do not fall within these categories should meet the basic definition of a credit hour.

Credit Hour: Courses by Degree Level

Application of this policy to course levels:

Undergraduate courses

Minimum expectations are described in the Credit Hour: Minimum Expectations section of this policy.
Graduate courses

Graduate courses require higher levels of performance including critical thinking, independent research, and professional
level expectations. Credit hour requirements must meet disciplinary expectations for courses as well as institutional
minimum standards:

e  Masters/Credential Courses: Credit hour minimum requirements. Courses require a minimum of 2 or more
hours outside the class for each hour in class/online. Work outside the classroom is expected to be at a greater
depth and breadth than baccalaureate level work and focus on primary sources, and higher order scholarly and
professional activities.

e  Doctoral Courses: Credit hour minimum requirements: courses require a minimum of 2 or more hours outside
the class for each hour in class/online. Work outside the classroom is expected to be at a greater in depth and
breadth than baccalaureate level work and focus on primary sources, and higher order scholarly and
professional activities.

e  Certificate Courses: Courses will meet expectations of the certificate level (bachelors, master's or doctoral).
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Transfer Credit

Transfer credits may be accepted from U.S.-based institutions with either regional or approved national accreditation. All
transfer credits must carry college-level academic credit. Alliant does not accept credit for correspondence courses,
audited courses, vocational or technical courses, remedial/developmental high school courses and other courses below
collegiate level even if the courses were completed at an accredited institution of higher education.

Transfer Credit Requirements

All transfer credit will be based on an individual evaluation of a student's official transcripts. A quarter credit unit taken in
transfer will be equated to two-thirds of a semester unit. The following provisions apply to all transfer credit evaluations:

1. Transfer courses evaluated will not be accepted if they are duplicative of coursework already earned at Alliant;
credit is never given for the same coursework twice.

2. The course must be at or above the equivalent degree level.
3.  Credits must be successfully completed and meet all transfer grade requirements (including transfer timelines).
4. The course must meet all other requirements for transfer credit.
5.  Limitations on the number and type of transfer credits accepted are set by each program.
Requesting Credit

Applicants to Alliant must submit official transcripts of credit from previously attended institutions to be reviewed for
applicable transfer credits. Requests for transfer credit must be submitted prior to matriculation. Students who request
transfer credit evaluations must meet all Transcript Requirements and Deadlines (see Admissions and Registration
section). Requests for transfer credit made after matriculation will only be accepted under extenuating circumstances and
must be approved by the Dean or designee.

Transfer Credit Evaluation

The decision to accept transfer credit resides solely with the school. During the transfer credit evaluation process,
academic work from other colleges and universities is compared to Alliant courses within the appropriate degree program.
Students are responsible for ensuring they are not registered in any courses for which they believe they may receive
transfer credit. Transfer credit cannot be applied for previously completed or in progress credits.

Transfer credit will be awarded on a case-by-case basis after careful review of syllabi, course descriptions, and any other
supporting materials provided to determine if the transfer courses meet Alliant standards for course content and academic
rigor. Courses taken more than seven (7) years prior to the start of the applicable term/semester of admission are not
eligible for transfer. Some programs may have more stringent transfer policies and timelines.

Any applicable grade points from the other institution(s) are not included in the Alliant GPA calculation nor does this
previous GPA appear on the Alliant permanent record.

Students may not be able to transfer courses with fewer units than an otherwise equivalent Alliant course. For students
who can transfer courses with fewer units than the equivalent Alliant course (as determined by the Dean or designee), all

students must successfully complete any remaining program units.

Transfer courses with more units than the equivalent Alliant course will forfeit excess units.

Evaluation of Credit Not Earned in the U.S.

Transfer credits earned outside the United States from government-recognized accredited institutions must have
substantiating official, translated transcripts and a credential evaluation report from naces.org, a foreign educational
credential evaluation service agency, or may be reviewed by Alliant's international evaluation office. The evaluations must
contain the degree equivalency, U.S. semester credit and grade equivalent for each course, and U.S. grade point
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average. Transcripts and credential evaluation reports are evaluated for the minimum grade equivalency requirement and
transfer eligibility. The Office of Admissions on behalf of the applicable academic departments reserve the right to request
further course syllabi and descriptions for evaluation purposes.

Articulation Agreements/Transfer Agreements

Articulation agreements provide students with a simplified, guaranteed transfer of credit between two different institutions
or between two different programs within Alliant. Each articulation agreement outlines specific courses and letter grades
completed that will transfer to the university.

Students who transfer to an Alliant program of study under an articulation agreement are subject to the requirements
stated in the agreement as well as all requirements outlined in the Academic Catalog.

For an up-to-date list of the articulation agreements maintained by Alliant International University, please visit
https://www.alliant.edu/consumer-information/articulation-agreements/.

Some Articulation Agreements may allow additional transfer credits to be accepted above the maximum guidelines
detailed under the Transfer Credit policies in this Academic Catalog.

Undergraduate Transfer Credit

Undergraduate Criteria

Undergraduate transfer credits may be accepted with a grade of C or higher. Credit may be accepted where a D grade
was received, if a next-higher course in a sequence has been completed, either at Alliant or at another institution, with a
grade of C or better (e.g., course in mathematics, language, etc.).

Undergraduate credits with Pass/Fail and Credit/No Credit are evaluated to ensure the grade is equivalent to a C or
higher at the awarding institution.

For undergraduate transfer credits, Alliant accepts the Intersegmental General Education Transfer Curriculum (IGETC)
certificate and CSU GE Breadth toward lower division general education requirements.

Undergraduate Limits

A maximum of 90 semester units of credit earned may be accepted for transfer for Bachelor's programs. Within the 90
transfer credit maximum, no more than 60 Associate's degree units and no more than 27 non-traditional units may be
accepted for a bachelor program.

Associate's Degrees Transferred from California Accredited Institutions

Transfer students who have attained an associate's degree California institutions, including students who have completed
an AA/AS-T, will be considered to have satisfied the University's lower division requirements and will be accepted with
junior standing with the following provisions:

1. The Associates degree must include an equivalent of 60 credits;

2. For those students with an Associate's degree with more than 60 earned credits, an evaluation will be done to
identify which courses apply to the required 60 units, and units exceeding 60 credits are forfeited; and

3.  For major-specific pre-requisites, an evaluation will be done to determine which courses will be acceptable, as
students may be required to take prerequisites required for the major.

Non-Traditional Transfer Credits for Undergraduates
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Alliant applicants and students may have previous learning or credit from types of education or training outside the
traditional classroom. Alliant accepts a variety of these types of non-traditional credits in transfer.

National Testing Programs and ACE Recommended Courses

Transfer credit hours may be awarded for successful completion of national testing programs. Official score reports must
be submitted for evaluation. Scores lower than the American Council on Education (ACE) recommendation will not be
considered for transfer credit. Transfer credits may also be awarded to courses with ACE recommendation.

Advanced Placement (AP) Tests

Any applicant who has taken the College Entrance Examination Board Advanced Placement Tests in a secondary school
or high school and who has earned satisfactory scores (3 or higher) are eligible for transfer credit and/or be placed in
advanced courses.

College-Level Examination Program (CLEP) Exams

Applicants who have achieved a minimum score of 50 on General and Subject Examinations of the College Level
Examination Program (CLEP) may be eligible for transfer credit. Foreign language exams require a higher score to be
eligible for transfer credit. Minimum scores for foreign language exams are as follows:

®  French Language (Levels 1 and 2) - Level 2 requires score of 59

®  German Language (Levels 1 and 2) - Level 2 requires score of 60
®  Spanish Language (Levels 1 and 2) - Level 2 requires score of 63
®  Spanish with Writing (Levels 1 and 2) - Level 2 requires score of 65

DANTES Subject Standardized Tests (DSST) Credit
Applicants who have successfully passed DSST exams may be eligible for transfer credit.
International Baccalaureate (IB) Exams

Students who complete IB Exams are eligible to receive transfer credit based on the exam score. Alliant awards a student
at least 3 credits for a score of 5, 6, or 7 on a Standard level exam and at least 3 credits for a score of 4, 5, 6, or 7 on a
higher-level exam. Where applicable, these units will be applied to the lower division academic requirements.

Extension Courses

Undergraduate university-level extension courses can be considered for transfer credits at Alliant. The extension course
must be similar in content to a course offered at the transferring institution and at Alliant. The student must have received
a grade of "C" or better in the course. Acceptance of extension courses are considered on a case-by-case basis.

Challenge Exam

Students who think they have education, training, and/or experience in a particular area of study covered in a required
Alliant course may challenge that course by examination, provided it is acknowledged by the school as being eligible for
challenge. To challenge, the student must pay the appropriate challenge exam fee (See Tuition and Fee Schedule).
Students will be given credit for the course if they successfully pass the exam. Students should consult the Program
Director to learn which courses are available for challenge, and for the limits on challenges.

Undergraduate Process

Academic work acceptable for transfer credits must be appropriate to the degree program to be pursued at Alliant and
approved by the Dean or designee.
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Graduate Transfer Credit

A limited number of graduate transfer credits may be accepted from regionally accredited or approved nationally

accredited institutions if the grade earned is B or higher. Graduate academic work acceptable for transfer credits must be
appropriate to the degree program to be pursued at Alliant and approved by the Dean or designee. Graduate credits with
Pass/Fail and Credit/No Credit are evaluated to ensure the grade is equivalent to a B or higher at the awarding institution.

Transfer credit into master's and credential programs: No more than 20% of graduate semester units or the equivalent in
other units awarded by another institution may be transferred for credit toward a Master's degree and credential programs.
The total number of actual transfer credits accepted may be less than or equal to the maximum dependent on thorough
evaluation of each proposed transfer course. Transfer credit limits for previous coursework may vary by program
depending on their relevance to the field of study.

Any unit adjustment to student registration as a result of approved transfer credit may affect financial aid, loan deferments,
international student status and veteran's benefits. It is the student's responsibility to consult with appropriate university
personnel to fully understand these ramifications.

At the graduate level, California School of Professional Psychology (CSPP) does not consider extension courses for
transfer credit. Students in non-CSPP programs should consult the Program Director regarding the eligibility of extension
courses for transfer credit.

More information relating to the total allowable course units, and courses that may be waived, may be obtained from the
academic department or advisor.

Transfer Credit into Doctoral Programs

A maximum of 30 units of graduate coursework and no more than 25% of a doctoral program's total unit requirement may
be accepted. Required petitions for transfer credit for previous coursework will vary by program. Advanced standing
doctoral programs that require applicants to already have a master's degree for admission have a lower limit on transfer
credits that varies based on the length of the program.

MFT Dual Master's/Doctoral Program

Transfer credits towards the dual Master's/Doctoral Program may vary based on COAMFTE versus non-COAMFTE
accredited programs. The total number of actual transfer credits accepted may be less than or equal to the maximum
dependent on thorough evaluation of each proposed transfer course.

EdS Program Transfer Policy for Alumni of MAE School Counseling and School
Psychology Programs

Alumni who graduated from CSOE's Master of Arts in Education-School Counseling with Pupil Personnel Services
Credential or Master of Arts in Education-School Psychology with Pupil Personnel Services Credential during academic
years 2017-2018, 2018-2019, and 2019-2020 are eligible to apply their units toward the Education Specialist in School
Psychology with Pupil Personnel Services Credential and Emphasis in Applied Behavior Analysis or with Emphasis in
School Based Mental Health degree programs. Eligibility and number of credits applied will be at the sole discretion of
Alliant International University.

NOTICE CONCERNING TRANSFERABILITY OF CREDITS AND CREDENTIALS EARNED AT OUR INSTITUTION

The transferability of credits you earn at Alliant is at the complete discretion of an institution to which you may seek to
transfer. Acceptance of the degree or certificate you earn in the educational program is also at the complete discretion of
the institution to which you may seek to transfer. If the credits, degree or certificate that you earn at Alliant are not
accepted at the institution to which you seek to transfer, you may be required to repeat some or all your coursework at
that institution. For this reason, you should make certain that your attendance at Alliant will meet your educational goals.
This may include contacting an institution to which you may seek to transfer after attending Alliant to determine if your
credits, degree or certificate will transfer.
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Course Waiver

Students who can present acceptable proof that they have demonstrated competency that is judged to be the equivalent
of course(s) associated learning outcomes may be granted a waiver from the required Alliant course(s). When a course
requirement is waived, any associated units must be met through additional coursework. A course waiver does not reduce
the unit requirements for the degree program. Course waivers are considered when the Transfer Credit/Course Waiver
Request form is reviewed and approved by the Dean or designee as needed.

Any adjustment to student registration due to course waiver may affect financial aid, loan deferments, international
student status and veteran's benefits. It is the student's responsibility to consult with appropriate university personnel to
fully understand these ramifications.

Experiential & Prior Learning Assessment

Alliant does not award credit for experiential and prior learning assessment.

Course Associations

Course associations may, with approval, be used to apply coursework from a previous program toward the degree
requirements of a new program. Only courses completed within the last seven years may be associated to a new
program. Course that are approved for association will be incorporated into the cumulative GPA calculation for the new
program.

Certificate Policy

Alliant awards two types of certificates, academic credit and non-academic credit certificates. Certificates may be awarded
for work at the undergraduate level, post-baccalaureate, graduate level, and post-doctoral level. Academic credit
certificates may be either academic certificate programs, which are made up of a sequence of courses, or academic credit
certificate courses, for which a certificate of completion is awarded.

Academic Certificate Programs

Academic credit certificate programs are short programs that require completion of a specified sequence of regular
academic courses and are developed, defined and evaluated by the Schools.

Academic credit certificate programs generally require a minimum of 9 units of general content plus specialized
coursework, or 9 units of specialized coursework. However, if specialized academic certificate content is pre-determined
or specified by an external government agency or professional accrediting organization, a certificate may be awarded for
fewer than 9 units of specialized coursework.

Students must submit an application for admission for the certificate program, and sign the corresponding enroliment
agreement, no later than the last week of the session/term in which the second certificate course is taken. Students who
are accepted are not eligible to receive transfer credits from outside of Alliant for certificate programs. Moreover, no
certificate course requirements may be waived.

Certificates awarded for the completion of these programs by Alliant are verified by the University Registrar's office and
posted by that office on Alliant transcripts. Credits obtained through academic certificates may be applied to appropriate
academic programs.

Academic Credit Certificate Courses

Academic credit certificate courses are courses for which a certificate of completion may be earned, based on completion
of one or more academic course credits at the undergraduate or graduate level.
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The certificates of completion are developed, designed, and evaluated by the appropriate School. The certificates of
completion awarded are not reviewed by the University Registrar's Office or posted to an Alliant transcript. Like all
academic courses, these academic courses may be combined with other academic courses to fulfill requirements of a
defined academic certificate program as described above.

Non-Academic Certificates

Non-academic certificates may be awarded CE units as defined below or may be offered as hours of participation. These
certificates may be awarded for either participation in a workshop or training session, and/or competencies gained through
such workshops or sessions. Generally these are associated with workforce training, meeting ongoing licensure
requirements or professional/personal development.

Non-academic certificates may be developed by any department, but must be awarded by an academic unit of Alliant.

Non-academic certificates are not reviewed by the University Registrar's Office or posted to Alliant transcripts.

Concentration Minimum Academic Requirements

An academic program concentration is a coordinated set of courses and/or training that leads to demonstration of one or
more learning outcomes specific to the concentration beyond the general outcomes of the program. A plan to assess the
concentration must be submitted and data collected regularly to demonstrate the achievement of the concentration
outcome(s). These data are collected as part of the regular assessment process.

Requirements are:

Program with no requirement for clinical supervision

1. Minimum of 3 specialized courses in the area of concentration (minimum 9 units).
Program with requirements for clinical supervision (direct service)

1. Minimum of 2 specialized courses (minimum 6 units) in the area of concentration; and

2. Minimum of 100+ hours of clinical experience with the population to be served in an approved practicum or
internship setting supervised by a qualified supervisor.

University Credit Completion Requirements

Undergraduate students must complete at least 30 units of their program at the University, including the last four terms of
their program.

Graduate and credential students credit completion requirements vary by program.

Maximum Academic Time Limits for Completion

The time to completion within a program begins when a student officially starts the program. Maximum time to completion
limits are not extended by any time a student may be away from the program, including any withdrawals, absences,
dismissals, etc. Maximum academic time limits for degrees are as follows:

Undergraduate Degree 6 years
Credential Programs (except PPS) 2 years
Master's Degree/PPS 5 years
Juris Doctorate (part-time only) 7 years
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Doctoral Degree (CSFS) 7 years

Doctoral Degree (CSML/CSOE/CSPP) 8 years

Writing Proficiency Assessment

CSPP Clinical Doctoral Programs Only

Students enrolled in the CSPP Clinical Doctoral programs are required to demonstrate their writing proficiency at the
beginning of their graduate studies. Steps 1-3 must be completed by the end of the student's first semester of enroliment.

Step 1:

A prerequisite for the CSPP Clinical programs is a score of 3.5 or higher on the GRE ScoreltNow™ Writing Exam or the
Analytic writing portion of the GRE general test (The score on the Analytic writing portion of the GRE general test must be
within the last 5 years). The writing exam should be taken prior to the week of orientation. (Note: This exam will not be
used to make admissions decisions; it is solely a requirement for those admitted students intending to enroll).

The exam requires a fee paid directly to GRE ScorelTNow™. To take the exam, visit the GRE ScoreltNow™ website.
After registering for the site, select Test Experience Option and Purchase one Analyze an Issue topic and one Analyze an
Argument topic (simulates the GRE Analytical Writing section).

Step 2:

Students scoring below a 3.5 are also required to complete a writing course that is in addition to the required units of the
program and has been approved by the program director. Some possible options include but are not limited to:

1 The free Stanford Online Writing Course

2. A CSPP program's writing course or workshop

3. CSPP writing course (online) given through the CE program
4.  An approved course at community college or university

Step 3:

Once the writing course is completed, the student will re-take the GRE ScorelTNow™.
Step 4:

If a score of 3.5 is still not achieved on the second attempt, the student will be referred to SERC by the Program Director.
A remediation plan for the specific writing deficits will be proposed by SERC, and the Program Director will make the final
decision about the writing remediation plan. The program director will also track and monitor the student's progress on this
individualized plan.

Step 5:

Once remediation plan is completed, the student will re-take the GRE ScorelTNow™ once again. If a score of 3.5 is still
not achieved on the third attempt, the student will be referred to SERC for development of a plan for further remediation.
This process will continue until the student has successfully demonstrated the writing proficiency needed for the doctoral
program.

Comprehensive Examinations

Programs may have comprehensive examinations designed to measure basic knowledge, theory and/or applications of
knowledge and theory in the program. As such, they are an important part of the academic program. Successful
completion of these exams is a degree requirement. For more information on the examination requirements of a program,
contact the program office or the advisor.
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Grades

Grading System/Symbols Used on Transcripts

The following list of grade descriptions is a general overview. In some cases, graduate program standards may be more
stringent than the general University standards. Grade criteria varies by school and program. The below grading system is
not applicable to the San Francisco Law School. Please see the San Francisco Law School section for the Law School
grading system.

A
Superior. The student has demonstrated a quality of work and accomplishment far beyond the formal requirements
and shows originality of thought and mastery of material. A+ grades are not recognized as a valid grade in grade
point average calculations and are not recorded on the student's transcript.

B Above Average. The student's achievement exceeds the usual accomplishment, showing a clear indication of
initiative and grasp of the subject.

C Average. The student has met the formal requirements and has demonstrated good comprehension of the subject
and reasonable ability to handle ideas.

D
Below Average. The student's accomplishment (while still passing for undergraduate programs) leaves much to be
desired. Minimum requirements have been met but were inadequate. No credit is given at the graduate level.

F Failure. The student has not met the minimum requirements.

AU Audit. Does not yield credit.
CH Credit by challenge exam.

CR Credit. For the majority of courses, a grade of CR ("Credit") indicates satisfactory completion of course
requirements. In some courses, however (including but not limited to dissertation and thesis), completion of a
sequence of courses and submission of the dissertation/thesis is necessary to meet academic requirements.
Similarly, a grade of CR in each of a series of courses in the practica, internship and/or other fieldwork are generally
necessary to meet academic requirements; failure to obtain a grade of credit on any one course will result in the
need to repeat the entire experience (i.e., partial credit will not be granted). To obtain a grade of credit, a student
must meet all requirements of the course, including but not limited to, satisfactory completion of the sequence of
courses; achievement of associated competencies; submission of final evaluation by clinical/field supervisor (if
applicable); clearance of a dissertation/thesis by the library (if applicable), etc.. It is imperative that students review
course syllabi for any additional requirements to meet academic progress.

CT Credit by transfer.

! Incomplete. Given only in extenuating circumstances. Work must be completed by the end of the succeeding term.
1P In Progress. To be used for certain theses, dissertations, practica and internships.

IS In Session.
MP

Marginal Pass. The student's accomplishments, although passing, were inadequate in several important respects.
Minimal requirements of the course were met but with serious deficiencies.
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NC No Credit. The student has not achieved the minimum expectations of course competency objectives. The NC is not
to be used in situations in which a grade of F is justified, and is not used in computing grade point averages. A
standard required course in which a No Credit grade is earned must be repeated. For dissertation or thesis, receipt
of a No Credit grade will require development of a remediation plan. If the No Credit grade is for a course that is
part of a sequence (i.e., practica, internship/field experience course), the entire sequence of courses may need to
be repeated.

NR No Report. Indication (to be used only by the Registrar) that as of the deadline for submitting grades, none had
been received. See "Grade Reporting".

w Withdrawal. Grade given to courses from which a student is withdrawn after the scheduled drop period, but with an
effective date prior to the withdrawal deadline specified in the academic calendar.

WF Withdrawn-Fail. Grade given for courses from which a student is withdrawn after the withdrawal deadline. Counted
as an "F" in GPA calculation.

Faculty members may use pluses and minuses when grades fall between two categories.

Quality Points and Grade-Point Average (GPA)

For each unit in which the student is enrolled, he or she will receive quality points as follows:

Grade A 4.0 quality points
Grade A- 3.7 quality points
Grade B+ 3.3 quality points
Grade B 3.0 quality points
Grade B- 2.7 quality points
Grade C+ 2.3 quality points
Grade C 2.0 quality points
Grade C- 1.7 quality points
Grade D+ 1.3 quality points
Grade D 1.0 quality points
Grade D- 0.7 quality points
Grade F 0.0 quality points

GPA Calculation

A student's grade point average is obtained by dividing the total number of quality points earned by the total number of
units undertaken, excluding courses in which the grades are CR, CT, I, IN, IP, MP, NC, NR, W and AU. Transfer units are
not counted in calculating the GPA on the Alliant transcript. All Alliant credits counted toward a program are used in
calculating the cumulative GPA, except as noted above.

Narrative Evaluations of Graduate Students
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Narrative evaluations are used in some courses as an additional way of providing feedback to students about critical
areas of performance. Credit or letter grades are given in addition to the narrative report. Narrative evaluations are only
provided for select programs. Check with the Program Director or Academic Advisor for more information.

Students may receive copies of their narrative evaluations at the completion of each term or view them online via the
Alliant portal. A student's response to the evaluations will be incorporated into the student's record upon request.

Credit for courses graded on a credit-no-credit basis is awarded when professional and academic competence is
demonstrated by the student to the satisfaction of the course instructor. All required courses must be successfully
completed with receipt of a passing grade (i.e., Credit, Marginal Pass or equivalent) before the doctoral degree can be
conferred. Students in some graduate programs also receive comprehensive faculty evaluations concerning their
progress.

CSPP Grading Policy

Minimum Levels of Achievement

In addition to Alliant policies regarding the assignment of grades, CSPP graduate students must achieve all program
competencies in order to graduate. Students must demonstrate competence with respect to all the learning objectives in
those courses to pass. Students who:

1. Demonstrate all the course competencies at a graduate-level and do exemplary work in one or more areas can
expect to receive a grade of A- or A.

2. Demonstrate basic graduate-level competence with respect to all the learning objectives in a course should
expect to receive a grade of B-, B, or B+.

3. Demonstrate some but not all course competencies at a graduate level and the rest at least at a marginal level,
and completes all the work at least at a marginal level can expect a grade of C-, C, or C+. In some instances,
students may be required to retake the course; those courses will have this clearly stated on the syllabus. For
clinical programs, students must retake courses for which they have received below a B-.

4. Fail to demonstrate competence with respect to any single learning objective can expect a failing grade of D or
F.

In a competency-based program, a course grade of "C+" is below the threshold for graduate work. Students who receive a
C+ grade or below have not demonstrated competency in at least one critical area and are at risk for incurring a GPA
below 3.0. Thus, students receiving a less than or equal to C+ grade will be referred to the Student Evaluation and
Review Committee (SERC) and expected to develop a remediation plan and demonstrate competency in a way that is
approved by the program director (or equivalent). Course remediation does not result in a change of the original grade
earned unless the student successfully repeats the course as part of the remediation plan.

Generally, students must repeat a course for which they do not receive credit. Both grades remain on the transcript. If the
course in which the student failed is an elective and/or is not offered again in the next two semesters, the student may
seek approval from the Program Director to substitute a course to make up for the failed course. If a substitute course is
used, it will not replace the failed course in the GPA calculation.

Any student who receives 3 "Cs" during his or her tenure in the program will be placed on Academic Probation. However,
for CSPP, a student who receives one or more C's may be placed on Academic Probation at the recommendation of
SERC to the Program Director. A student who has two or more Cs and/or whose GPA falls below 3.0 may be dismissed
from the program. Students who struggle academically (e.g., earn a C, D, F, or NC) will be referred to SERC.

Students placed on Academic Warning or Academic Probation will return to good academic standing upon remediation of
the problem for which they were placed on Academic Warning or Academic Probation. That might mean receiving all A

and B grades the following semester, bringing the GPA up to 3.0 or better, and/or meeting criteria set forth by the
Program Director.

In addition to grades, faculty have the option of completing a rating form and a narrative of strengths and weaknesses and
to indicate whether there is Some Concern or Serious Concern about the student.

Incomplete or In Progress Grades
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Incomplete Grades

Receiving an Incomplete in a course is a privilege granted to students when very specific, documentable circumstances
have made it impossible for them to complete the course within the time allotted, such as iliness, family tragedy, or similar
difficulty. Students must arrange for an Incomplete grade with their instructor and Program Director or designee or
relevant academic administrator.

Only students who have completed at least 75% of the course and have a passing grade may apply for an Incomplete.
Even in such cases, students will not be granted an Incomplete in any course unless they have the permission of the
instructor and Program Director or designee and complete the appropriate university paperwork. Completion of this
paperwork, which must be completed with the faculty member teaching the course and submitted to the Registrar, is the
responsibility of the student and must be completed before the end of the course so that an Incomplete can be awarded
when grades are due.

Students do not re-register to finish incomplete coursework. The maximum time limit for completion is no later than the
end of the following term/semester (based on the length of the course), excluding the summer term for semester
programs. Instructors may choose to set an earlier deadline, particularly if there are only minimal requirements left to
complete the course. The course must be completed with the instructor who assigned the Incomplete grade. Incomplete
grades that are not removed by the deadline will be converted automatically to an "F" grade for graded courses and to an
"NC" for credit/no credit courses. Receipt of a grade of "F" or "NC" grade may impact a student's financial aid and
academic status, and may subject the student to Academic Dismissal or Financial Aid Disqualification.

An approved academic absence does not extend the deadline for completion of an incomplete. Students whose deadline
falls within a period of approved academic absence, and are unable to finish the incomplete by the deadline, may petition
for a late withdrawal from the course in which the incomplete was received. An academic exception form requesting the
late withdrawal must be submitted prior to the incomplete deadline. Students may also petition for a tuition waiver through
the Finance Petition Committee.

In Progress Grades

In Progress (IP) grades are only used for internship and practicum when the internship or practicum cannot be completed
in the term/semester in which the student was registered. The maximum time limit for an "IP" grade is one semester or
two terms after the initial issuance of the IP grade. In Progress grades that are not removed by the deadline will be
converted automatically to an "F" grade for graded courses and to an "NC" for credit/no credit courses.

Grade Substitution

Students may repeat courses at Alliant to improve their academic record; however, some courses are not repeatable. All
grades earned at Alliant will remain on the student's transcript and when students repeat a course the higher grade
earned will be used to compute the grade point average. No single course may have a grade substitution more than once
(the original registration and one subsequent registration) without approval from the Dean or designee.

Certain courses designed to be taken multiple times for credit (e.g., special topics courses, or general electives such as
PSY8500) will not be recognized as repeats even if the student takes the same topic more than once.

The record for any repeated course will show the original grade accompanied by a notation signifying that the repeated
course is shown elsewhere on the transcript. In all instances, a repeated course must use the same grading type.

If you have questions about whether a repeated course is eligible for financial aid, please contact Student Finance Office
at SF@alliant.edu. Please note that when determining aid eligibility for a semester, some repeated classes may be
excluded from the financial aid-eligible credit count.

Grade Reporting

Instructors are required to submit grades for each semester/term. Grades must be submitted by instructors no later than
the date published annually in the Academic Calendar.
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If grades are not received on time, a "NR" (No Report) grade will be entered on the student's transcript until the final grade
is received. Students who receive "NR" for their grade should contact their instructor.

Grade Appeals

In general, grades represent the faculty member's professional judgment of a student's performance in a course and, as
such, are final. However, students have the right to ask a faculty member for an explanation of any grade received and
may appeal a grade when the grade assigned as a final course grade does not reflect what the student has earned
according to the criteria for grading as outlined by the instructor of the course. In those instances, students must follow the
Grade Appeal Process outlined below. Please note that grade appeals filed towards the end of the academic year are
reviewed when faculty are back on contract.

General Principles

1. Students are encouraged to seek advice in matters of concern about grades from their instructor or Academic
Advisor.
2. The formal grade appeal process is a serious procedure which should only be initiated when the grade
assigned does not reflect the criteria for grading as outlined by the instructor. Specifically:
a. Anobvious error in calculation.
b.  The instructor has applied more exacting standards to the particular student.
c. The grade was given on some basis other than performance in the course.
d. The grade represents a substantial departure from the instructor's announced standards.
Grade Appeals Process

1.  Students should attempt informal resolution of grade concerns with the course instructor no later than five (5)
business days of the official posting of the grade by the instructor or Registrar's Office.

2. In the event that informal resolution is not reached or satisfactory to the student, the student has the burden of
proof to show that the grade was based on factors listed in General Principles (2) above. The student must
submit a written request for a grade appeal to the Program Director or other appropriate campus administrator
within ten (10) business days of the official posting of the grades by the Registrar's Office.

3. Within two (2) weeks of the grade appeal request, or as soon thereafter as is practicable, the Program Director
or School Dean appoints a Grade Appeals Panel consisting of three (3) faculty members. The Panel will reach a
decision to either uphold the grade or change it. This decision is sent to the Program Director or School Dean
who informs the instructor, student, and Registrar's Office via a Grade Change form (when applicable). The
Panel's decision is final.

Enrollment Policies

Continuous Enrollment

Continuous enrollment is defined as being enrolled in and attending courses during all required terms or semesters. All
students must maintain continuous enroliment during the full academic year; this includes all required terms and
semesters in the Fall, Spring, and Summer (if required by program). Students in programs that require summer
term/semester enroliment must be registered and attending courses to be continuously enrolled.

Students who wish to take any required term/semester away from the university must have an approved Academic
Absence on file with the university for the applicable period. Any student who fails to maintain continuous enrollment by
the Add/Drop deadline, and who does not have an approved Academic Absence, will be administratively withdrawn from
the institution.

Students must complete all degree requirements within 365 days of their last date of attendance to be graduated.

Cross Campus and Program Enrollment

Students must complete the Cross Campus and Program Enroliment form in order to register in a course at another
campus or program that is not already approved for their program (cross listed).
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Dissertation

Dissertation Clearance

Dissertation clearance means not only successful defense, but completion of any required revisions or edits, and
submission of the dissertation in its final form to the University library. The dissertation clearance date is defined as the
date the library signs off, indicating that the dissertation is complete.

Dissertation Sequence Registration

Students are expected to complete their dissertation while enrolled in the dissertation sequence within their curricula.
Students in semester programs that do not require summer enroliment who wish to make progress on their dissertation
over the summer and want dissertation supervision and support from their faculty chair during this period may enroll in a
one unit summer dissertation supervision course with approval from their faculty chair and program director. This course
is optional and the unit does not apply toward the dissertation sequence; it does not qualify for financial aid. Students who
have completed all dissertation sequence courses for their program are not eligible to enroll in the one unit summer
dissertation supervision course (see Dissertation Extension Registration section).

Dissertation Continuous Registration

All students are encouraged to complete their dissertation in the required courses applicable to their program. Should
students need additional time to complete their dissertation beyond the required dissertation courses, they must register
for a dissertation extension course. Students must be enrolled in dissertation or extension during the term in which they
defend or achieve dissertation clearance; no clearance can be gained, nor progress made in dissertation, without
registration in a dissertation course. Students who submit their dissertation and achieve clearance between the end of one
term and the start of the next term must be registered in a dissertation sequence course for the preceding term (or in
dissertation extension if all standard dissertation sequence courses are already completed) and are responsible for any
associated charges.

Unsatisfactory progress while in dissertation extension may reflect unsatisfactory academic performance and result in the
student being referred to the Student Evaluation and Review Committee (SERC).

Early Completion of Dissertation

Early completion of dissertation does not reduce the total unit requirement for graduation from the program. Students who
complete their dissertation prior to completion of required dissertation sequence courses within the curriculum of the
program must use remaining units towards elective coursework.

Dissertation Extension Registration

Students may only enroll in dissertation extension courses if all standard dissertation sequence courses have been
completed. Students who clear their dissertation prior to the end of the Add/Drop period will not have to pay dissertation
extension fees for that term/semester. This applies to dissertation extension students only. Dissertation extension courses
do not count towards the total required units necessary to a complete a degree. A dissertation extension fee will be
charged if students go beyond two semesters or four 8-week terms of Dissertation Extension (see Expenses and
Financial Aid section).

Dissertation Extension While on Internship

Students registered in full and half-time internship who have exhausted their regular dissertation sequence courses but
have not yet completed their dissertation must enroll in a single unit dissertation extension course at the per-unit rate
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while enrolled in internship. Students who elect to register in a non-required summer dissertation extension course while
on internship will register for a single unit dissertation extension course.

Dissertation Extension Automatic Enrollment

Beginning January 2020, students who have completed all of their standard dissertation sequence courses, but need
additional time to clear their dissertation with the library, will be automatically enrolled in dissertation extension by their
Student Advisor for each term/semester until dissertation clearance is achieved.

Advancement to Candidacy

Advancement to candidacy occurs in some doctoral programs. Demonstration of competency to complete a doctoral
program must be established prior to the advancement to candidacy for students enrolled in doctoral programs. Generally,
this occurs after the second year of the program when all the master's level requirements in the program(s) have
successfully been completed. These requirements may include, but are not limited to, successful completion of all
required coursework, passing all required comprehensive examinations and successful oral defense of the dissertation
proposal. CSPP doctoral programs may have additional and/or unique requirements for advancement to candidacy.
Reviews of students' accomplishments by the faculty will determine whether students have qualified to be advanced to
doctoral candidacy. Additional information can be obtained from the program office or faculty advisor.

Non-Terminal Master's Degree

Students enrolled in some doctoral programs, or the Education Specialist (EdS) programs, may petition to receive a non-
terminal master's degree when all requirements for the work of the master's degree or equivalent have been completed. In
general, students who enter programs with credit for previous work or with prior master's degrees do not qualify for non-
terminal master's degrees at Alliant International University since they have already received master's degrees for this
work in their previous programs.

More information can be obtained from the program office or academic advisor. A fee is charged to process the
application to be awarded the non-terminal master's degree (see Tuition and Fee Schedule).

Requirements for CSPP Doctoral Programs: Non-Terminal Master's
Degree

Students enrolled in the CSPP doctoral programs must meet the following requirements to apply for a non-terminal
master's degree from California School of Professional Psychology at Alliant International University:

1. 3.0 or above cumulative grade point average and in good academic standing.
Completed all the G1 (first year) and G2 (second year) coursework designated in the program curriculum’, with
a maximum of 9 units credited from transfer units applied toward the G1 and G2 requirements.

3. Passed diagnostic writing assessment or successfully completed writing course or remediation plan if
applicable.

4. The student has not previously earned a master's degree in the same field (major) (e.g., Clinical Psychology;
Marital and Family Therapy or Couple and Family Therapy; Organizational Psychology).

If the above requirements are met:

1. Students in the PhD and PsyD Clinical Psychology programs would be eligible to receive a Master of Arts in
Clinical Psychology.
2.  Students in the PsyD Marital and Family Therapy programs would be eligible to receive a Master of Arts in
Marital and Family Therapy.
3. Students in the PhD Organizational Psychology programs would be eligible to receive a Master of Arts in
Organizational Psychology.
Note: If the student has an outstanding balance or fee, the degree will be awarded, but the diploma will not be released
until the balance is paid in full.
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*The non-terminal master's in Marital and Family Therapy requires completion of the following non-coursework
requirements in addition to G1 and G2 coursework:

1. Comprehensive exam
2. Professional development hours
3. Practicum completion
Students can reference the Master of Arts in Marital and Family Therapy program page for more detailed information.

Requirements for CSOE PPS EDS Programs: Non-Terminal Master's
Degree

Students enrolled in the CSOE PPS EDS programs must meet the following requirements to acquire a non-terminal
master's degree at the time of the completion of their program.

1. Students seeking the non-terminal MAE in School Counseling must complete all of the same coursework
requirements as the stand-alone MAE in School Counseling with PPS Credential; Students seeking the non-
terminal MAE in School Psychology must complete all of the same coursework requirements as the stand-alone
MAE in School Psychology with PPS Credential.

2. There is a credit transfer limit of 9 units for a non-terminal master's degree in school counseling or school
psychology.

3. If you already have a master's degree in school counseling or school psychology, you will not be eligible for a
non-terminal master's in that same area.

4. 3.0 or above cumulative grade point average and in good academic standing.

5. Passed the University Based Comprehensive Exam with a grade of 80% or better.

6. Passed the National Praxis Exam with a passing score for their respective discipline (school counselors - 156,
school psychologists - 147).

7. Pass all sections of the California Basic Educational Skills Test (CBEST)

If the above requirements are met:

1. Students in the EDS in School Counseling would be eligible to receive a Master of Arts in Education in School
Counseling.
2. Students in the EDS in School Psychology would be eligible to receive a Master of Arts in Education in School
Psychology.
Note: If the student has an outstanding balance or fee, the degree will be awarded, but the diploma will not be released
until the balance is paid in full.

Review of Students' Performance

Each program has a procedure for regularly reviewing the overall performance of students, including whether the minimal
grade point average has been met. Some programs also perform an annual evaluation of all students. Faculty, advisors,
and/or committees are responsible for monitoring academic performance and for working with students whose
performance needs special review. Students who are not making Satisfactory Academic Progress will be referred to
SERC.

Academic Standing

Students are expected to make academic and professional progress throughout their academic programs. Good
Academic Standing and professional progress is defined as earning a GPA of 3.0 or higher at the graduate and credential
level, 2.0 or higher at the undergraduate level, completing educational programs within required timeframes, adhering to
all Codes of Conduct and professional, ethical standards and expectations. Degrees will only be awarded to students
meeting all policies and requirements, and those in Good Academic Standing. Please note that these expectations are
academic in nature, and are expected in addition to all Financial Aid Satisfactory Academic Progress (SAP) guidelines.

Any student who fails to achieve the minimum required cumulative GPA at the end of each term/semester (as applicable

to the calendar of the program in which the student is enrolled) will be subject to being placed on automatic Academic
Warning, Academic Probation or Academic Dismissal. The first term/semester below the required GPA will result in the
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student being placed on Academic Warning. If the student fails to raise the cumulative GPA above the minimum
requirement the next term/semester, the student will be placed on Academic Probation. After three consecutive
terms/semesters below the minimum required cumulative GPA, the student will be academically dismissed. Students who
are academically dismissed may appeal their cases to the Dean if there are extenuating circumstances. The appeal must
be submitted in writing to the Dean or Dean's designee who may establish a committee to review such appeals. The
decision at this level is final.

In addition to the automatic process above, any student who fails to meet all the required guidelines each

term/semester (as applicable to the calendar of the program in which the student is enrolled) may be placed on Academic
Warning, Academic Probation, or be subject to Academic Dismissal through the SERC process. The following are
potential grounds for determining that good academic standing in a program is not being made or maintained:

GPA below 2.0 for undergraduates or 3.0 in graduate/credential programs on a letter grading system
Receipt of a No Credit grade in a course or field placement
Receipt of two Incomplete or Marginal Pass grades
A combination of Incomplete, No Credit and Marginal Pass grades
Violation of professional or ethical conduct
Failure to comply with school or campus rules or procedures
Evidence of personal factors (personality, interpersonal, or intrapersonal functioning) that may hinder the
student's professional competence

8. Little or no progress on the dissertation/doctoral project

9.  Failure of comprehensive examination

10. Failure to meet academic program standards

11. Failure to complete program within the Academic Maximum Time frame.
When one or more of the above grounds for concern are present, the following procedures will be used to determine
whether the student is failing to maintain good academic standing and/or whether an ethical/behavioral problem exists.
The Program Director or designee will obtain information relevant to a student's progress in an academic program. The
Program Director or designee will refer the information to the designated SERC (e.g., in cases of grade point or other
academic insufficiency, possible violations of the Academic Code of Conduct, or concerns about professional or ethical
behavior).
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Students enrolled in the Teacher Education program are required to adhere to the terms of the California Commission for
Teacher Credentialing's (CCTC) guidelines related to CSOE Clinical Practice, as well as those that have been stated in
the Teacher Education's Clinical Practice and Credentialing department's requirements which can be found in the Teacher
Education Program Handbook. Continuous enroliment in coursework, as well as in the Clinical Practice courses are
required. Clinical Practice courses provide all students with the support and supervision of a Cooperating Teacher and
University Mentor as required by CCTC per Standard 3. Students who withdraw and are Academically withdrawn or fail
any CSOE Clinical Practice course are subject to an automatic referral to the SERC and will initiate the invalidation
process resulting in the removal of their CCTC intern credential.

Student Evaluation and Review Committee

The goal of the Student Evaluation Review Committee (hereinafter "SERC" or "Committee") process is to uphold
academic and professional standards, program standards, and University policies and procedures regarding student
evaluation. The Committee will guide students toward successful completion of their program and assist with remediation
of difficulties brought to the attention of the Committee. Successful program completion requires that all students, whether
enrolled in campus-based, hybrid or online programs, meet academic standards and standards of professional
competence, conduct, ethics, and demeanor required by their program of study. The SERC process is utilized when
concerns are raised about a student's academic sufficiency, fieldwork suitability, viability of professional judgment, or
ethical or appropriate conduct in the academic learning environment. Difficulties in personal adjustment/appropriate
behavior manifested outside of courses or field placement/internship are potentially relevant to a student's professional
development and are also of interest to this Committee, though formal review of such cases may, depending on the
specific circumstances, rest with the Non-Academic Code of Conduct Committee. To the extent that non-academic code
violations impact program and/or professional standards, or a student's fitness for the profession, sanctions may be
recommended by SERC and imposed by the Program Director as deemed appropriate.

The SERC is a committee that serves as a recommending body to the Program Director or equivalent. After meeting with
a student and considering all information deemed relevant, a SERC's recommendations about appropriate action can
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include: No Action Required, Remediation Plan, Academic Warning, Academic Probation, Approved Academic Absence,
Suspension or Dismissal. The Program Director or equivalent makes the final decision relative to student's status.

The Committee comprises the following members appointed by the Program Director, Dean, or designee, as applicable:
Faculty members (minimum 2, including Chair) - Where appropriate, an alternate member may be identified. The student's
Academic Advisor may be requested by the SERC Chair to attend the SERC meeting. If present, the advisor serves as a
non-voting member.

The following nonvoting personnel may be invited at the request of the SERC Chair or the student, when deemed to be
relevant:

1. Fieldwork/Internship Representative

2. Student Accessibility Coordinator

3. Designated Official for International Students
SERC meetings are academic rather than legal proceedings. The presence of legal counsel and representation of any
party therefore is not appropriate and is not permitted. All SERC proceedings and related communications are governed
by the confidentiality/privacy provisions of FERPA (Family Educational Rights and Privacy Act). Discussions,
deliberations, decisions, and recommendations may not be shared with people outside of the Committee, other than for a
legitimate educational purpose consistent with FERPA. SERC serves as an advisory body to the Program Director or
designee, making recommendations for decision.

The Committee considers a broad range of student issues, including, but not limited to, insufficient academic performance
and/or progress, lack of suitability for the profession, unethical or inappropriate behavior and violations of the Academic
Code of Conduct.

The following are examples of reasons for referral to SERC:
Insufficient Academic Performance or Progress
Probation Status results automatically from receipt of the following:

1. For undergraduate students, a GPA below 2.0
2. For graduate students, a GPA below 3.0 or a grade of No Credit or a grade below B-
Depending on the program, a student's academic standing may be jeopardized by one or more of the following:

Receipt of one or more non-passing grades;
Receipt of two or more Incomplete grades;
Insufficient progress on course work or dissertation/doctoral project;
Failure of comprehensive, competency or preliminary examination;
Failure to meet academic program standards;

6. Failure to meet professional program standards.
Professional Practice Field Training Unsuitability
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Fieldwork unsuitability refers to a student's behavior and/or decision-making that is unsuitable, unethical, and/or
inappropriate or unprofessional for practice in the field setting, as established by the profession.

Concerns in the area of suitability for the profession include but are not limited to: lack of development of professional
skills within a field context; expressions of personal issues in ways that are inappropriate to the setting; lack of sensitivity
to the perspectives of people from other cultures such as diversity in religion, race/ethnicity, sexual orientation, gender
identity, disability status and/or gender.

Unethical and/or Inappropriate Behavior

The University requires that all students adhere to the relevant principles of applicable professional and/or licensing
body(ies) (e.g., professional association codes of ethics and the ethical requirements of professional licensing and
certification boards relevant to the profession in which the student aspires to membership).

Students are expected to conduct themselves in academic and professional settings, including field training/internship and
research sites, in a manner consistent with the profession's expectations. Professional conduct includes respect for all
University community members (including students, administrators, staff, faculty, supervisors), as well as for all clients
and personnel at training sites.
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Academic Code of Conduct Violations and Infractions

(see Academic Code of Conduct in Student Rights and Responsibilities)

Procedures Governing the SERC Process

The student and the student's faculty advisor will receive written, confidential notification of the SERC meeting within five
(5) business days of the referral. The student is expected to attend this meeting. Should the student fail to attend the
designated meeting the SERC reserves the right to meet in the student's absence and make any appropriate
recommendation that may result in decisions regarding academic status.

The meeting notification will be sent via email to the student's University email address as listed in the University's data
base. The notice to appear before SERC must be sent to a student at least five (5) business days prior to the date of the
meeting. An extension of the meeting time and date may be requested in writing by the student within two days of receipt
of the notice.

Written notification of the meeting will include the following:

1. Time, date and place of the SERC meeting;

2. Basis for the referral, including but not limited to Specific areas of student performance and/or behavior to be

reviewed at the meeting;

3. The student's rights and responsibilities in the meeting;

4. The student's right to be accompanied to the meeting by an advisor of their choice;

5. Contact information (to include address, telephone and e-mail contact information) for the relevant SERC Chair.
During the SERC meeting, the Committee and student will review the specifics of the referral. As appropriate, the
Committee may also discuss with the student possible resolution(s), however, the final determination of
recommendation(s) shall be made by the SERC committee after meeting with a student and considering all information
deemed relevant.

A student has the right to be accompanied to the SERC meeting by one person of their choice (attorney or legal counsel
not permitted), provided the Committee Chair receives advance written notice (24 hours or greater) of the person's name
and relationship to the student. An invited guest attends with the understanding that their role is to provide non-verbal
support to the student. Invited guests may not participate in the meeting. If the SERC chair determines the invited guest is
disrupting the meeting they will be asked to leave.

A student has the right to make a formal statement and present documents and any other evidence in response to every
allegation or basis for referral to SERC. For cases in which a student faces severe disciplinary actions (suspension or
dismissal) AND the credibility of witnesses is central to the adjudication of the allegations, the accused student may
indirectly question witnesses.

Based on the circumstances and at the discretion of SERC, students may be permitted to question witnesses in one of the
following ways:

1. Questions proposed in advance of SERC meeting, to be asked directly by SERC of witnesses present at the
SERC meeting
2. Questions proposed in advance of SERC meeting, to be asked indirectly by SERC of witnesses, using video
technology (if available) when witnesses not physically present in SERC meeting
3. Questions proposed in advance, to witnesses through SERC, with written responses from witnesses submitted
through SERC
A student has the right to view/hear witness responses to questions and present statements, documents and any other
evidence in rebuttal to witness responses.

SERC shall have the discretion to exclude questions deemed inflammatory, argumentative or irrelevant to the basis for
the SERC referral. SERC shall have discretion to determine what weight, if any, to give to any statement or other

evidence. The standard of proof in the SERC meeting is much lower than in a court of law and is known as 'more likely
than not." SERC members do not need to be 100% or even 75% sure, just more than 50% sure (51% or 50.1%).

SERC Recommendation
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Typically, the SERC will provide its recommendation to the Program Director or designee within 10 business days
following the SERC meeting. Under exceptional circumstances, if additional information is required to render a
recommendation, the SERC will obtain this information and render its recommendation no later than 15 business days
from the date of the SERC meeting. Determination of additional SERC meetings will be made by members of SERC
based on relevant circumstances or as needs dictate.

The Committee has the discretion and will consider the following factors in arriving at a recommendation as to what, if
any, sanction and/or remediation plan, should be imposed, including but not limited to:

The degree and nature/type of academic, ethical or professional behavior;

The degree of the student's insight, accountability and willingness to resolve the issue;

The student's past history with the SERC and with any other disciplinary process;

The student's year in the program;

Financial ramifications of recommended action(s);

The impact of lack of access to University resources, including faculty, if a mandatory leave is recommended;
Prior global or annual student reviews;

Any other factor that SERC determines has bearing on the issue(s) before it.
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Recommendation and Decision Process

Recommendations from the SERC should typically be forwarded by the Committee Chair to the relevant Program Director
or designee within 10 business days of the SERC meeting. Each recommendation should clearly state:

The reason(s) for and source of the SERC referral;

The student's relevant academic history and any unique relevant personal circumstances;

The student's perceived understanding of the issue(s) and response;

The actions the student has taken to date to correct the issue(s); and

The Committee's recommendation either that no action is required, or that of a particular sanction, or a
remediation plan should be imposed. When a remediation plan is recommended, the Committee shall specify
the recommended time-frame applicable to the recommended remediation process including the conditions for
lifting the sanction (if applicable), and any recommended follow-up.

Under normal circumstances, within 10 business days of receiving the recommendation, the Program Director or designee
will either notify the student in writing of the Program Director's decision or refer the matter back to the Committee for
further consideration and review with appropriate explanation.
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Appeals Process

A student has the right to appeal a decision of the Program Director or designee to the relevant Academic Dean (or
alternate University official, in the event of a conflict of interest). Appeals will only be considered when they are received in
writing within ten (10) business days of the date of the decision letter. Appeals may be made only on the basis that one or
more of the following factors occurred:

SERC process deviated from applicable SERC policy/procedures;
The program director's decision violated a university policy, rule or procedure;
There is new information directly relevant to the issue for which the recommendation was made; and/or
4. Bias or discrimination in the review process.
Absent unusual circumstances, appeals processes should typically be completed within twenty (20) business days of
receipt of the appeal. Appeals decisions under this section are final. Failure to meet this timeline is not grounds for appeal.
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Notice of SERC Outcome

The student will receive correspondence from the Program Director or designee to their university email address. In cases
resulting in a change to academic status, a copy of the decision letter will be given to the Student Advisor and, if the
matter pertains to a field training/internship issue, to the student's Field Training/Internship Advisor.

In cases resulting in Probation, Approved Academic Absence, or Dismissal copies of the decision letter are also sent to
relevant administrative personnel. A copy of the decision letter is also placed in the student's academic record. In addition,
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if the decision of the Program Director or equivalent involves a faculty member (e.g., if the remediation plan requires a
particular action on the part of a faculty member, a change in advisor or dissertation chair, re-enroliment in a course, etc.),
then that faculty member is provided specific feedback on his/her involvement by the Program Director or designee.

Outcomes/Sanctions under SERC Process

Warning: Warning Status, with or without a remediation plan, may be recommended by the SERC when a student's
academic work or professional development falls below University or program standards, but the nature of the difficulty or
infraction does not require more serious or more immediate action.

Probation: Probationary Status may be recommended when a student's academic progress or professional development
has been inconsistent with University requirements. A student is given a specific amount of time in which to remediate the
cause(s) of probation or will otherwise face dismissal from the program. It shall be the responsibility of the SERC in such
circumstances to review the case and to determine whether the student has completed all of the requirements of the
remediation, in which case the removal of the Probationary status will be recommended.

In the event that the SERC determines that the conditions which resulted in Probation have not been remediated, the
SERC may recommend other action, including:

1. continuance of the status of Probation, or

2. that a more severe sanction be imposed.
Mandatory Academic Absence: A student is recommended for Mandatory Academic Absence in cases in which the
academic work or professional development, in the opinion of the Program Director or designee, and taking into
consideration the SERC's recommendations, requires serious remediation that necessitates a required academic absence
in order to complete the required remediation. Any remediation shall be articulated in the SERC recommendation to the
Program Director.

Mandatory Academic Absences occurring midterm/mid semester may require repayment/return of financial aid funds.
Students should contact the Financial Aid Office for more information. For Mandatory Academic Absences lasting more
than 180 days, if the student has received federal student loans, the loans may go into repayment 6 months from their last
day of attendance. The student may contact their lender to receive information on deferment and forbearance options
while not attending school. Mandatory Academic Absences will not exceed one year from the last date of attendance.

Dismissal: Students may be dismissed from the academic program when

1. conditions are judged to be of a serious nature and are not determined to be remediable,

2. aserious violation of standards of conduct, professional behavior, and/or ethics occurs, or

3. when a student has failed to remediate previously identified academic deficiencies within the specified time.
Outcomes/Sanctions for cases involving infractions or serious violations of the Academic Code of Conduct are set forth in
the Academic Code of Conduct and Ethics Policy and are hereby incorporated by reference. In the case of dismissal from
the program or university, no tuition or fees will be refunded. Dismissed students may not enroll in courses while any
appeal of dismissal is pending.

The record of the final determination in all cases will be maintained in the educational record of the student pursuant to
the University Document Retention Policy.

Principles of Conduct

As a student at Alliant International University, you are expected to maintain the highest standards of professional and
ethical conduct in both your role as a student on campus and as a trainee in your field placements. Specifically, you must
adhere to all the rules and regulations described in the Catalog, related Handbooks, and professional guidelines.

Arrests and Convictions

If Alliant becomes aware of any arrest(s) and/or convictions(s) of a student (excluding traffic violations) who is seeking a
training placement, the Office of Professional Training (OPT) staff, agent or representative will inform the training site of
the arrest(s) and/conviction(s). Arrest(s) and/or conviction(s), dependent upon severity and nature, may compromise
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Alliant International University's ability to place the student at the prospective - or alternative - training site and may
compromise the student's ability to obtain training hours necessary for the completion of academic requirements. Certain
arrests and convictions can also impede students' ability to complete the program or gain employment in certain fields.

Alliant International University has no authority nor bears any responsibility for ensuring placement at training sites for
students with arrest(s) and/or conviction(s). All Alliant students must inform the training site and their Alliant Program
Director, in writing, of any arrests or convictions, and the student is solely responsible for such reporting.

Approved Academic Absence

Students who cannot maintain continuous enrollment but intend to continue their studies must have an Approved
Academic Absence. Students who wish to begin their academic absence while the current term is still in session, and
request to have their current courses dropped or withdrawn may receive a "W" or "WF" grade depending on the last date
of attendance for the course:

1. Prior to the end of the add/drop period, courses will not appear on the official transcript (no "W" or "WF" grade).
2. After the add/drop deadline but prior to the withdrawal deadline, courses will be withdrawn with a "W" grade,
which will not be counted in the GPA calculation.
3. Absent an approved academic exception, after the withdrawal deadline, courses will be withdrawn with a "WF"
grade, which will count as an "F" in the GPA calculation.
Students on approved Academic Absences must return by the date specified, and will be permitted to resume their
program without applying for readmission. Military students who need to take time off for deployment should refer to the
Military and Veterans Services section for applicable policies and procedures. International students must contact the
Office of International Student Services to discuss how an absence will impact their immigration status.

Students may take no more than 12 months of approved Academic Absence per program. Students are not required to
return for the summer session, if summer enrollment is not normally required for their program. Students must still
complete the program within the Maximum Allowable Time to Completion. Students who fail to return on the date
specified, or who have withdrawn from the program without specifying an intent to return, will remain recorded as
withdrawn on their transcripts and must follow all Re-Admission and Re-Entry policy guidelines.

Students on Approved Academic Absence will be considered/reported as Withdrawn for enroliment purposes. Approved
Academic Absence is not considered a Leave of Absence for financial aid purposes. Financial aid recipients who are on
an Approved Academic Absence during a term/semester will be expected to complete all Exit counseling (see Financial
Aid Refund Policy section.)

Attendance Policy

All students are expected to attend and participate in all classes as scheduled, on time, and to continue attending classes
for the full duration of the course, regardless of modality. Each instructional week begins on a Monday and ends on a
Sunday, and students who participate in a course prior to its official start date will not have that participation counted as
attendance.

Students enrolled in on-campus courses or in synchronous online courses are recorded as either present or absent for
each course meeting, and submitting required academic assignments counts as present in the asynchronous online
classroom. Students who have courses with both ground and online components will count attendance in the manner
consistent with that modality.

Students who do not attend a course at least once in any consecutive 14-day period will be dropped or administratively
withdrawn from the course. Students who are absent from all courses in any consecutive 14-day period, and do not notify
the university in writing during this period of their intention to continue, will be administratively withdrawn from the
University retroactive to the last date of recorded attendance (see withdrawal policy).

Students who are administratively withdrawn from a course or the University after the add/drop period but within the
withdrawal deadline will receive a "W" grade, based on the last date of attendance for the related course(s). Students who
are administratively withdrawn with an effective date after the withdrawal deadline will receive a "WF" grade, which will
count as an "F" in the GPA calculation. Both "W" and "WF" grades will count toward attempted hours at the University. A
tuition refund, if applicable, will be calculated on a percentage basis per the University's refund policy.

141



Students who do not meet attendance requirements and to whom Alliant has disbursed financial aid may be required to
return financial aid. If a student believes his or her attendance was inaccurately recorded, the student must contact the
instructor who will review the situation and, if necessary, will update the attendance record.

The University may schedule periods of non-enrollment during which no courses are held. When this occurs, such as on
holidays or during the annual winter break, the non-enrolliment period may extend the 14-day limit to include the
scheduled break.

On campus Executive Format Courses, Dissertation, Dissertation
Extension, Doctoral Project, Thesis, Capstone Project, and any other
courses without Regularly Scheduled Meeting Dates

Student engagement and participation will be verified every week. Students must engage in all required academic
activities each week to be considered in attendance.

Attendance in Internship, Practicum, or Field Placement

Students generally enter a contract or other agreement with an agency or organization for community service, practicum,
internship or field placement/training hours. The actual hours each week may vary depending on the assignments, case
load, or operational hours of the site or agency. Student engagement and participation will be verified every week.
Students may be required to submit a timesheet (signed off by the supervisor at the placement) of hours worked in the
internship, practicum, or field placement course upon request.

Excused Absence

Students are expected to attend all their scheduled classes; however, the university recognizes that there are some
circumstances that may force students to miss a class. In all instances, it is the students' responsibility to inform the
instructor(s) ahead of time and to discuss how the absence will affect their ability to meet course requirements. Students
must understand that not every course can accommodate absences and neither the absence nor the notification of the
absence relieves them from meeting all course requirements.

Since missing classes may affect a student's ability to meet course learning outcomes and develop required
competencies, any absences may impact grades in particular courses. This not-withstanding, certain absences are
always considered acceptable by the University. A student may be required to provide written documentation
substantiating an excused absence, and all documentation must be sent to the student advisor. Acceptable reasons and
accompanying documentations standards for an excused absence include:

Student illness or injury

Written medical documentation from a licensed medical practitioner certifying the existence of a medical condition and the
dates of absences are required. Documentation does not have to specify medical diagnosis, only existence of a condition
that warranted the absence. Students are not to send medical records protected under the Health Insurance Portability
and Accountability Act (HIPAA).

Death, Injury, or serious illness of an immediate family member or close relationship that significantly impacted the student

Copy of the obituary, funeral announcement, death certificate or a funeral program.

or

Written medical documentation from a licensed medical practitioner certifying the existence of a medical condition and the
dates of absences were required. Documentation does not have to specify medical diagnosis, only existence of a

condition that warranted the absence.

Religious or cultural observance
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Email from student describing the date and the name of the observance, and that the observed day falls on the date of the
requested absence.

Jury duty or other government obligation

Copy of Jury summons, or subpoena, or other appropriate documentation verifying that date of obligation falls on the
date(s) of the requested absence.

or
Documentation of the mandatory military service or other civic duties in the form of orders or equivalent document.

Student Health and Safety Concerns (Circumstances that impact the health and or safety of the student necessitating absence from
class)

Will be dependent on individual circumstances, but will generally require 3rd party documentation of the
event/circumstances.

Any other unavoidable circumstance that necessitates the student'’s absence from class

Examples: Fire evacuation from residence, preventative power outage by utility, civil unrest, earthquake or other natural
disaster prevents attendance.

Will be dependent on individual circumstances, but will generally require 3rd party documentation of the
event/circumstances.

Students must contact both their instructor and student advisor any time they must miss a course meeting. An approved
excused absence indicates the student's intent to remain enrolled in the course and at the institution, and will prevent
students from being withdrawn.

Instructors will individually work with students in these instances to determine if/fhow students can make up work and set
timelines for assignment submissions. The University expects all instructors to be reasonable in accommodating students
whose absence from class meets the guidelines above, and if a student's grade is impacted by a legitimate absence or
absences he/she may appeal through the normal grade appeal process.

Religious Holidays

In keeping with the institution's commitment to respect and affirm cultural, religious, and spiritual diversity, the University
supports the rights of students, staff, and faculty to observe religious/cultural/spiritual obligations that conflict with the
University's schedule. Faculty instructors and staff/administrative supervisory personnel are expected to make reasonable
accommodations when a student or an employee is absent from class or work because of religious/cultural/spiritual
observance.

Withdrawal Policy

Withdrawal from Courses

Students may drop from a currently enrolled course within the applicable session add/drop deadline published in the
academic calendar. After the add/drop deadline, students may withdraw from courses up to the end of the fourth week of
the session for 8-week courses, or up to the end of the eighth week for semester courses. Withdrawn courses will remain
on the student academic record with a grade of "W" on the transcript. Although the withdrawn course is excluded from the
transcript GPA calculation, withdrawal from a course can have academic and financial consequences, and may
necessitate the return of financial aid already awarded and disbursed.

Under normal circumstances, students may not withdraw from courses after the withdrawal deadlines noted above.
However, students experiencing serious and compelling extenuating circumstances that prevent a student from
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completing coursework during the scheduled term, may petition to their Program Director for an academic exception to be
allowed to withdraw past the deadline. Examples of acceptable extenuating circumstances include:

1. A serious and verifiable accident, illness, or personal problems.
2. Death of an immediate family member.
3. A necessary and documented change in employment status which interferes with the student's ability to attend
class.
Other unusual or special circumstances will be considered on their own merit and on a case-by-case basis. The following
are examples of circumstances that are not considered to be serious or compelling:

The student anticipates that they will receive a poor or failing grade in the course.
Mid-session Statement of Concern or referral to SERC.
Dissatisfaction with the course material, instructional method, or instructor.
The course is more difficult or demanding than expected; pressure from other courses the student is taking.
Participation in social or extra-curricular activities, or lack of motivation.
6. A change in program/major.
Students whose academic exception requests are not approved are expected to continue to attend and make their best
effort to successfully complete their course(s).
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Any students who do not maintain attendance and are absent from class for 14 consecutive days will be administratively
withdrawn per the university attendance policy. If this is after the withdrawal deadline, they will receive a "WF"
(Withdrawn-Fail) grade which will count as an "F" in their GPA calculation.

In some circumstances, a student may be eligible to request an Incomplete grade from their faculty member as an
alternative to requesting a withdrawal from a course after the withdrawal deadlines. Students should consult with their
Academic Advisor and the University Catalog for additional information on the Incomplete Grade policy.

All withdrawals are subject to the Tuition Refund policies.

Important: Dropping, failing, or withdrawing from a Clinical Practice course while under an intern credential will result in
the intern credential being withdrawn from the CTC and direct impact on continued employment. (*See Academic
Standing/Invalidation in Catalog - SERC).

Students are encouraged to discuss the potential implications of a course withdrawal with their Program Director,
Academic Advisor, Student Business Services, and a Student Finance Officer prior to submitting the request. International
students must also consult with the Designated School Official (DSO) prior to making a course withdrawal as a change in
enrollment status may impact immigration status. Students receiving military/veterans' benefits should consult with the
Veterans Service Office. A student who withdraws from all courses will be administratively withdrawn from the institution
unless they have been approved for an academic absence.

Withdrawal from University

Students may withdraw from the university at any time. Any current term courses dropped or withdrawn may be assigned
a "W" or "WF" grade depending on the last date of attendance for the course:

1. Prior to the end of the add/drop period, courses will not appear on the official transcript (no "W" or "WF" grade).
After the add/drop deadline but prior to the withdrawal deadline, courses will be withdrawn with a "W" grade,
which will not be counted in the GPA calculation.

3. Absent an approved academic exception, after the withdrawal deadline, courses will be withdrawn with a "WF"
grade, which will count as an "F" in the GPA calculation.

Withdrawal from the university will have academic and financial consequences, and may necessitate the return of
financial aid. All withdrawals are subject to the Tuition Refund policies.

To withdraw from the university, a student must submit the official University Withdrawal form to their student advisor.
Students are encouraged to discuss the potential implications of a withdrawal with their Program Director, Academic
Advisor, Student Business Services, and a Student Finance Officer prior to submitting the request. International students
must also consult with the Designated School Official (DSO) prior to making a withdrawal request as a change in
enrollment status may impact immigration status. Students receiving military/veterans' benefits should consult with the
Veterans Service Office.
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Administrative Withdrawal for Non-Continuous Enrollment

Students who do not register and attend courses, or are not approved for an Academic Absence, by the end of the
Add/Drop period of any required term/semester will be administratively withdrawn from the University. The student's
transcript record will be documented to reflect "withdrawn." Administrative withdrawal may also occur when a student fails
to:

Register for courses;
Maintain Continuous Enroliment;
Meet provisional requirements;
Meet attendance requirements;
Resolve account balances or meet payment plan requirements;
Return from an approved Academic Absence on time;
Resolve any holds or other outstanding issues; or
8. Meet any other program, university, and/or administrative standards.
The withdrawal may become effective at any time. Payment plans will not be automatically renewed.
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Student withdrawals result in the following:
1. Denial of access to campus facilities;

2. Commencement of any allowable financial aid grace periods which may result in loan repayments; and
3. Referral of the account to a collection agency if the withdrawal is based upon payment default.

Date of Determination of Withdrawal

The institution's date of determination (DOD) that the student withdraws varies depending on the type of withdrawal. The
DOD is the day the institution can reasonably determine that a student is withdrawing or has stopped attending.

For student-initiated withdrawals, the date of determination that the student withdrew is the date the student notified the
University of their intent to withdraw.

For administrative withdrawals, the date of determination that the student withdrew without providing notification is no later
than 15 days after the official last date of attendance.

Please see refund policies for additional information.

Graduation

Application for Graduation

All graduating students must submit an online degree application for graduation by the deadline date listed in the annually
issued Academic Calendar. A non-refundable graduation fee must be paid to Student Business Services by all degree
candidates at the time of application.

Commencement

Completion of academic requirements for a degree is termed graduation. The ceremony celebrating this achievement is
commencement. Participation in the commencement ceremony does not guarantee graduation. Commencement
ceremonies are held once a year in May or June. Students may choose which campus ceremony they wish to attend as
long as they meet the criteria below.

To participate in commencement:
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1. Undergraduate and master's students (both terminal and non-terminal) must be in good academic standing and
have completed at least 80% of the required units for their degree by the end of the Spring semester or
April/May session.

2. Doctoral students (excluding Juris Doctorate) must successfully complete all coursework by the conclusion of
the Semester or Term immediately prior to the commencement ceremony, must successfully complete their
final oral defense by the first Friday in May, and must be scheduled to complete their final internship by
September 30th of the commencement year.

3. Students in the Juris Doctorate program must be in good academic standing and have successfully completed
at least 80% of the required units for their degree by the end of the Spring semester.

Degree Conferral

Only the University Registrar or designee is authorized to confer degrees and attest to matters pertaining to a student's
academic record at the University. All degrees will be posted once all degree requirements are completed, assuming all
applicable paperwork has been submitted.

Students seeking licensure through the California Commission on Teacher Credentialing and the Arizona State Board of
Education are eligible for recommendation upon degree conferral.

Post-doctoral Status and Degree Conferral
Doctoral students will be designated as post-doctoral status upon degree conferral.
For students who do not have administrative clearance due to financial reasons, the date of academic completion will

remain the official completion date, but all academic records will be held until administrative clearance is completed.

Diplomas

The current Alliant diploma policy is posted on the Registrar's website at www.alliant.edu/registrar. To receive diplomas,
students must clear their accounts with the Student Business Services Office.

Transcripts

The transcript bears the following entries regarding the completion of degree requirements and the awarding of degrees:
degree awarded; area of concentration or major (as applicable); and date of completion, i.e., the last day of the last term

registered or the date on which all requirements for the degree were completed (whichever is the later date). For doctoral
students, the last requirement is typically the dissertation, in which case the date of completion noted on the transcript is

the date the dissertation is received and accepted by the library.

Official transcripts can be ordered online and are processed by the Registrar's Office. Three to ten working days should
normally be allowed for processing. Expedited services are available for an additional fee. No telephone or e-mail
requests for transcripts are accepted. Additional fees may apply.

Under the Family Educational Rights and Privacy Act, transcripts may be withheld if the student has an unresolved
obligation to the University including an unresolved disciplinary action. Official transcripts bear the institutional seal and
the signature of the University Registrar.

Alliant cannot officially verify any coursework taken at another institution even if the student has a transcript on file from

that institution.

Retention of Academic Records

Alliant maintains student records for a period of not less than five (5) years.
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Academic Freedom Policy

Purpose: The purpose of academic freedom at Alliant is to

e  Develop a shared learning environment in which students and faculty can freely engage in the pursuits of
teaching, scholarship, research, and creative activities that contribute to the advancement of knowledge;

®  Engage students to think critically and independently about the world around them so they will be prepared to
successfully navigate their lives and careers and participate in their communities; and

e  Promote the collective experience of Alliant as a community of learners, with a robust intellectual life, a diversity
of ideas, and perspectives, and the insight and wisdom to enhance societal freedom and the public good.
Definition: Academic freedom is the freedom of faculty and students to teach, conduct research and scholarship, and
engage students in discussions of subjects including difficult or controversial subjects without fear of reprisal while
maintaining the individual rights of each member of the academic community.

It is also the freedom of the university -- represented by faculty and academic administrators -- to develop their academic
missions, program learning outcomes, curricula, courses and standards in the ways they believe will best benefit the
students and achieve the goals of the university. The university chooses which programs to offer, which faculty to employ,
and which students to admit.

Alliant adheres to 1940 Statement of Principles on Academic Freedom set forth by the representatives of the American
Association of University Professors and the Association of American Colleges:

1. The teacher is entitled to full freedom in research and in the publication of the results, subject to the adequate
performance of his/her other academic duties; but research for pecuniary return should be based upon an
understanding with the authorities of the institution.

2. The teacher is entitled to freedom in the classroom in discussing his/her subject, but s/he should be careful not
to introduce into his/her teaching controversial matter that has no relation to his/her subject. Limitations of
academic freedom because of religious or other aims of the institution should be clearly stated in writing at the
time of the appointment.

3. The teacher is a citizen, a member of a learned profession, and an officer of an educational institution. When
s/he speaks or writes as a citizen, s/he should be free from institutional censorship or discipline, but his/her
special position in the community imposes special obligations. As a person of learning and an institutional
community member, the teacher should remember that the public may judge the profession and the institution
by the teacher's utterances. Hence the teacher should at all times be accurate, should exercise appropriate
restraint, should show respect for the opinions of others, and should make every effort to indicate that the
teacher is not speaking for the institution.

This policy does not negate any other policies in force at the University. Any questions or concerns about this policy can
be addressed to the Provost.

Right and responsibility: Academic freedom is a right. It is also the responsibility of all members of the University
community to act deliberately and support one another to uphold academic freedom as described in this policy.

Due Process: All members of the University community are entitled to due process protection regarding academic
freedom.

The purpose of due process procedures is to protect academic freedom and intellectual inquiry.

Student Academic Freedom Due Process: Students who have a concern about a violation of their academic freedom
should follow the Alliant Problem Solving and Dispute Resolution Guidelines in the Alliant catalog.

Faculty Academic Freedom Due Process: Faculty or other academic administrators who have a concern about a violation
of their academic freedom should follow the process described here:

Concerns/Complaints
Concerns about potential violation of this policy should be addressed with an appropriate academic administrator and an

informal resolution attempted. Faculty should address the matter with their program directors unless the concern relates to
an action of the program director, in which case the matter should be directed to the dean. If the concern relates to an
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action of the dean, the matter should be directed to the Provost. If the concern relates to an action of the Provost, the
matter should be directed to the President.

When information resolution is unsuccessful, a formal complaint is filed. Complaints of violation of Academic Freedom
must be filed within 60 calendar days from the date of the occurrence. The complaint is filed with the Provost or Provost's
designee.

The Complainant shall provide a written complaint that must include:

1. A specific description of the violation;

2. Evidence supporting the charge;

3. The name(s) of the person or persons involved.
Hearing Committee

The Provost or Provost's designee shall convene a randomly selected three-member Ad Hoc hearing Committee
consisting of two faculty members (without administrative appointments) and an academic administrator to hear the
complaint. The Complainant may veto any one proposed member for cause. Faculty members must be at the associate
professor rank or higher. The academic administrator must be at the associate dean level or higher or assistant or
associate provost. The Ad Hoc Committee will select a chair. If necessary, to provide advisement, the Director of Human
Resources may be a non-voting consultant to the Committee.

The Hearing

A. The hearing shall be closed. The specifics of the complaint and evidence received for the hearing and the
deliberations of the Ad Hoc Committee shall be kept confidential. A summary meeting record will be made of
the hearing. The chair shall release copies of the meeting record only to members of the Ad Hoc committee, the
relevant dean, the Provost, the Complainant, and if necessary, the President.

B. The hearing is an academic hearing and rules of procedure and/or evidence that would be applicable in a court
of law are not applicable to this hearing.

C. The Ad Hoc Committee shall make a recommendation to the Provost, who will make the final decision and
notify the Complainant and the Committee within 30 days from the date of the hearing.

Appeal

If the Complainant disagrees with the decision, the Complainant shall file an appeal with the President within 15 calendar
days of receipt of the decision. The President's decision is final.

Record

Copies of the complaint and final complaint resolution will be retained in the Provost's Office for a minimum of six years.

CSOE Program Specific Policies

Students must complete all requirements for the program to become a Program Completer. Program Completers are
recommended for a Preliminary Credential. Completion of Masters courses is not considered "completion of program" for
a MAE + Credential program. The Masters degree will not be awarded until the entire all program requirements have been
met.

Students who take an Academic Absence are responsible for submitting the correct academic absence forms and re-entry
requests that may be obtained through their Program Advisor. If the student is on an ECO or Standard Intern track, they
are responsible for informing the Credential Department of their Academic Absence to invalidate their credential in
compliance with their period of validity per CTC. Failure to do so would result in an extension or dismissal of the program.

Standard Intern, Student Teacher, and ECO students are required to enroll in Advanced Mentoring in order to maintain
supervision with a valid intern credential per CTC requirements. If students have not met all requirements to be
recommended for a credential after the completion of the final term, the student is required to register in Advanced
Mentoring. Standard Interns and ECO students will participate in continuous enroliment until requirements have been met
for recommendation or until their period of validity per CTC has expired. Student Teachers will be referred to SERC if
requirements have not been met after two terms. *Includes all California Teacher Education Programs excluding Arizona
Programs.
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Beginning January 2020, all Clinical Practice courses will be letter graded.

If clinical practice hours are not completed at the end of 4 terms of enroliment in the advanced mentoring class, students
will be referred to SERC and required to reenroll in the clinical practice course series (practicum or internship) that has
been impacted.

CSOE Teacher Preparation Program - Student Teaching Pathway

All student teacher candidates, including re-entry applicants, must complete the Application to Student Teach form by the
last day of Week 3 of Clinical Practice I. Failure to complete the Application to Student Teach form by the deadline may
result in a deferred start to Clinical Practice Ill, delaying placement until the next eligible term. Teacher Candidates must
complete their eligibility requirements, including (1) current negative TB Test/Certificate of Clearance from CTC (prior to
Clinical Practice 1) and (2) passing of Subject-Matter Competency earned through passing CSET scores in the appropriate
subject matter area no later than the last day of Week 4 of Clinical Practice Il. In addition to the aforementioned eligibility
requirements, placement is dependent on successful completion of Clinical Practice .

CSPP Specific Program Policy

Students who wish to enter a CSPP program must submit an application through the admissions department. The clinical
doctoral programs accept students to begin only in the fall semester. No more than a total of 30 units, including those
earned in CSPP, can be transferred into any doctoral program.

Change of Program

Current students who are considering a change to a different program should consult with their academic advisor prior to
submission of all required documentation. Approval is not guaranteed.

For CSOE students, to request a Program Change into the Teacher Education or Special Education Standard Intern
Program, a student must submit a program change prior to enrollment in CP |. All intern verification documentation must
be provided to the Credentialing Department, which will initiate the change upon confirmation.

For CSPP students, a new application must be submitted for the program of choice.

Exceptions to Academic Policies

To request an exception to a published University academic policy the Academic Exception Request Form must be
submitted to the program director or designee. All documentary evidence in support of each application for academic
exception should be submitted with the written request. Each case will be decided on its own merits. All exceptions and
waivers are subject to review by the academic dean for a final decision. Approval of academic exception requests is NOT
guaranteed. Students are encouraged to maintain their own personal copies of all paperwork submitted.
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Programs

Program Standard Occupational Classification (SOC) Codes

Click here to view program SOC Codes.

California School of Management & Leadership

Certificate in Computer Networking

School: California School of Management and Leadership
Modality(ies): On-ground, online, hybrid
Calendar(s): 8-week term

CIP Code: 11.0103; 14.1004

Program Description/Overview

IT jobs are in high demands, and those with certifications will sure set themselves apart from the competition. Through the
computer networking certificate program, students will learn about concepts and the tools used to build and maintain
networking infrastructure, cloud architecture and business modelling, database management, and network security will be
covered in this certificate.

This program is not yet approved to utilize federal financial aid; therefore, students enrolling in this program are not
eligible to receive federal financial aid (Title IV funds), but may apply for private education loans through an outside
lender.

Program Learning Outcomes/Goals

Understand business opportunities using IT networks

Understand cloud computing and its applications

Identify IT networks, their architecture and protocols

Explore database design, implementation and management

Understand how to secure and monitor system networks, their connectivity, and how information is exchanged
between them

o wN =

Training Model

Lecture and hands-on

Professional Behavior Expectations/Ethical Guidelines

Similar to corresponding program and degree expectations

Credit Units

Total Credit Units: 9
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Total Core Credit Units: 9
Total Elective Credit Units: N/A

Total Concentration Credit Units: N/A

Curriculum Plan

8-Week Calendar

Term 1 (3 units)

e |[ST30500 - Telecommunication and Networks (3 units)

Term 2 (3 units)
e |ST40000 - Information Security (3 units)
Term 3 (3 units)

e [ST60950 - Cloud Computing (3 units)

Certificate in Cybersecurity

School: California School of Management and Leadership
Modality(ies): Hybrid, on-ground, online
Calendar(s): 8-week term

CIP Code: 11.1003

Program Description/Overview

With the rise of cybercrime (hackings, data breaches, and cyberattacks) affecting government and private organizations

and individuals, the demand for cybersecurity jobs has increased exponentially. California demand's data shows a
shortage of over 36,000 cybersecurity jobs. Academic institutions are attempting to close this cybersecurity talent gaps
across the country. A certificate in cyber security would be a key to opportunities in this challenging field.

The 9 credits in this graduate certificate are graduate-level credits and students can transfer the certificate courses to
Alliant's Master of Science in Information Systems Technology (MS-IST) degree program.

Program Learning Outcomes/Goals

1. Understanding of cybersecurity fundamentals

2. Identifying computer and network vulnerabilities

3. Risk management and mitigation of databases and critical infrastructure

4. Network defense and intrusion detection and prevention techniques
Credit Units

151



Total Credit Units: 9
Total Core Credit Units: 9
Total Elective Credit Units: N/A

Total Concentration Credit Units: N/A
Curriculum Plan

8-Week Calendar
Term 1 (3 units)

e |IST65100C - Cybersecurity Technology (3 units)
Term 2 (3 units)

e |ST64990C - Information Systems Technology and Infrastructure Management (3 units)
Term 3 (3 units)

e |ST60050C - Management of Information Security (3 units)

Certificate in Data Analytics

School: California School of Management and Leadership
Modality(ies): Hybrid, on-ground, online
Calendar(s): 8-week term

CIP Code: 52.1301

Program Description/Overview

Organizations increasingly rely on data-driven decision making to help guide them strategically on a path to profitability
and performance optimization. As a result, data analytics is one of the fastest growing and highest paid professions. This
certificate is designed to enable you to tell data driven stories, tell them right, and tell them right now. The courses in this
data analytics certification program enable learners with limited or no statistical background to succeed in this emerging
field. It also helps current data analysts to enhance and augment their existing skill sets through statistical and scientific
methods for data analysis. From data gathering to advanced observation and recommendation level support, you will be
prepared to extract, transform, and load data into actionable and compelling data-driven stories that drive key
performance across functions.

The 9 credits in this graduate certificate are graduate-level credits and students can transfer the certificate courses to
Alliant's Master of Science in Data Analytics (MSDA) degree program.

Program Learning Outcomes/Goals

1. Better understand, visualize, and interpret data results
2. Implement automated machine learning decision making utilizing scientific methods
3. Apply predictive and prescriptive data analysis
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4. Effectively collect, analysis, and interpret right data
5. Use tools to examine data to find valuable insights and opportunities
6. Drive decision-making with relevant results and analyses that influence positive outcomes
7. Interpret and communicate results to technical and non-technical audiences
Credit Units

Total Credit Units: 9
Total Core Credit Units: 9
Total Elective Credit Units: N/A

Total Concentration Credit Units: N/A
Curriculum Plan

8-Week Calendar
Term 1 (3 units)

e |ST64880C - Data Analytics and Decision Making (3 units)
Term 2 (3 units)

e |ST65050c - Advanced Programming with Python (3 units)
Term 3 (3 units)

e DAT60400C - Data Visualization (3 units)

Certificate in Data Management

School: California School of Management and Leadership
Modality(ies): Hybrid, on-ground, online
Calendar(s): 8-week term

CIP Code: 11.0802

Program Description/Overview

One of the most vital assets of an organization is its data. Businesses are looking to data management experts to help
them increase productivity, profitability, and performance through enterprise data management best practices. Because
data is so critical to the operational success of companies, the field of data management is growing at a significant above-
average rate according the Bureau of Labor Statistics. This certification program can empower students with the skills
needed to maintain databases, analyze organizational data, and interpret data results into viable solutions and next steps
for stakeholders.

The 9 credits in this graduate certificate are graduate-level credits and students can transfer the certificate courses to
Alliant's Master of Science in Data Analytics (MSDA) degree program.
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Program Learning Outcomes/Goals

1. Understand data design and storage technology

2. Use tools to examine data to find valuable insights and opportunities

3. Use tools to mine big data

4. Communicate data patterns for decision making to technical and non-technical audiences
Credit Units

Total Credit Units: 9
Total Core Credit Units: 9
Total Elective Credit Units: N/A

Total Concentration Credit Units: N/A
Curriculum Plan
8-Week Calendar
Term 1 (3 units)

e DAT60200C - Database Design Principles and Technologies (3 units)
Term 2 (3 units)

e DAT60300C - Architectures and Methods for Data Mining (3 units)
Term 3 (3 units)

e DAT60500C - Big Data Tools (3 units)

Certificate in e-Business Management

School: California School of Management and Leadership
Modality(ies): On-ground
Calendar(s): 8-week term

CIP Code: 52.0208

Program Description/Overview

eBusiness, commonly known as e-commerce, focuses on the use of Internet technology such as websites, social media
and e-mail to promote company's business. Working in eCommerce means creating, creating, and managing the online
section of the business. This requires skills ranging from interactive marketing and sales, to information technology and

social media applications. The eBusiness certificate will provide students with advanced fundamentals of e-commerce,
including web technologies and applications, interactive marketing strategies, and database management systems.

Students will learn about utilizing the Internet for sales and promotions and learn how to manage products and services

on websites.
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The 9 credits in this graduate certificate are graduate-level credits and students can transfer the certificate courses to
Alliant's Master of Business Administration (MBA) degree program.

Program Learning Outcomes/Goals

1. Understand impact of Information technology on today's business operations
2. Understand data analytics and its applications
3. Identify IT networks, their architecture and protocols
4. Understand how to secure data and system networks
Credit Units

Total Credit Units: 9
Total Core Credit Units: 9
Total Elective Credit Units: N/A

Total Concentration Credit Units: N/A
Curriculum Plan
8-Week Calendar
Term 1 (3 units)

e |ST64880 - Data Analytics and Decision Making (3 units)
Term 2 (3 units)

e MKT60560 - Digital and Social Media Marketing (3 units)
Term 3 (3 units)

e |ST60100 - Technology for Managerial Decision Making (3 units)

Certificate in Financial Management

School: California School of Management and Leadership
Modality(ies): Hybrid, on-ground, online
Calendar(s): 8-week term

CIP Code: 52.0804

Program Description/Overview

The certificate curriculum is designed to train students for focused skills in financial management and accounting areas.
Courses teach skills needed for professional positions in the finance and accounting areas. The certificate program
provides courses relevant to enhancing skills in the field and are geared for professionals already working in industries

155



and segments where these topics are needed for successfully performing their work. The courses include instruction on
concepts in the financial and accounting area, analytical skills, and practical knowledge in applying and integrating these

skills through real life projects, case studies, and presentations.

The 9 credits in this graduate certificate are graduate-level credits and students can transfer the certificate courses to
Alliant's Master of Business Administration (MBA) degree program.

Program Learning Outcomes/Goals

Certificate Program Competency/Learning Outcomes:

1. Demonstrate understanding of financial management concepts for business performance
2. Demonstrate understanding of managerial accounting concepts for business performance
3. Apply critical thinking skills in analysis of financial and accounting data

Credit Units

Total Credit Units: 9
Total Core Credit Units: 9
Total Elective Credit Units: N/A

Total Concentration Credit Units: N/A
Curriculum Plan
8-Week Calendar
Term 1 (3 units)
e FIN6000O - Financial and Accounting Management (3 units)
Term 2 (3 units)
e FIN60150 - Asset and Bank Management (3 units)
Term 3 (3 units)

e FIN60100 - Advanced Finance and Managerial Accounting (3 units)

Certificate in Healthcare Analytics

School: California School of Management and Leadership
Modality(ies): Hybrid, on-ground, online
Calendar(s): 8-week term

CIP Code: 51.2706

Program Description/Overview
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Healthcare organizations increasingly rely on professionals for data-driven decision making to help guide them to
strategically organize and analyze medical and healthcare-related information. This certificate provides the knowledge
and skills to improve health care through the use of innovative and essential techniques that enable the delivery of
efficient and quality healthcare analytics. Students learn to select, prepare, analyze, interpret, evaluate and present health
data related to health system performance and effectiveness. Students will improve problem-solving skills and their ability
to lead in making data-driven decisions.

The 9 credits in this graduate certificate are graduate-level credits and students can transfer the certificate courses to
Alliant's Master of Science in Healthcare Analytics (MSHA) degree program.

Program Learning Outcomes/Goals

Conduct diagnostic and prescriptive statistical evaluations of healthcare data

. Apply predictive and prescriptive data analysis to communicate patterns to stakeholders

3. Recognize, articulate, and utilize key performance and financial indicators in health information analysis and
reporting.

4. Effectively synthesize ontological classifications, nomenclature, and coding into healthcare systems and

analytics processes.

N =

Credit Units

Total Credit Units: 9
Total Core Credit Units: 9
Total Elective Credit Units: N/A

Total Concentration Credit Units: N/A
Curriculum Plan
8-Week Calendar
Term 1 (3 units)

e HCM60100C - Healthcare Systems, Services, and Infrastructure - A Global Perspective (3 units)
Term 2 (3 units)

e HCAG0000C - Quantitative & Qualitative Analysis Methods for Healthcare Data Analytics (3 units)
Term 3 (3 units)

e HCAGB0300C - Epidemiology, Patient Care, and Public Health Informatics (3 units)

Certificate in Technology

School: California School of Management and Leadership
Modality(ies): Online

Calendar(s): 8-week term
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CIP Code: 11.0103

Program Description/Overview

Technology is the field that studies the development of systems and products that make our lives easier. Certifications
that are approved by an accredited organization reflect one's skills and knowledge. They increase job opportunities and
boosts one's career. By completing this certificate, students will gain insights and acquire knowledge in the field of
information technology, including networking, data analytics and business resource planning.

The 9 credits in this graduate certificate are graduate-level credits and students can transfer the certificate courses to
Alliant's Master of Business Administration (MBA) degree program.

Program Learning Outcomes/Goals

1. Understand impact of Information technology on today's business
2. Understand data analytics and its applications
3. Identify IT networks, their architecture and protocols
4.  Utilize technology in business resource planning
Credit Units

Total Credit Units: 9
Total Core Credit Units: 9
Total Elective Credit Units: N/A

Total Concentration Credit Units: N/A
Curriculum Plan
8-Week Calendar
Term 1 (3 units)
e |ST60100C - Technology for Managerial Decision Making (3 units)
Term 2 (3 units)
e |ST64990C - Information Systems Technology and Infrastructure Management (3 units)
Term 3 (3 units)
e |ST64880C - Data Analytics and Decision Making (3 units)
Certificate in the Internet of Things

School: California School of Management and Leadership

Modality(ies): Hybrid, on-ground, online
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Calendar(s): 8-week term

CIP Code: 11.0103

Program Description/Overview

The Gartner report predicts that by 2020 there will be 21 billion loT devices connected wirelessly to the Internet. A study
by Grand Market Research estimates the loT market size to exceed $450 billion by 2020. The loT devices generate vast
amount of data in real time and are transforming the way we live, work, and play. As the loT market continues to grow, IT
industry professionals will enjoy new job opportunity and variety of challenging careers. The Certificate in Internet of
Things prepares industry professionals with IT skills and knowledge of loT technology, sensors data analysis, and
architecture and protocols of wireless sensor networks.

The 9 credits in this certificate are undergraduate-level credits and students can transfer the certificate courses to Alliant's
Bachelor of Science in Information Systems and Technology (BS-IST) degree program.

Program Learning Outcomes/Goals

1. Understand business opportunities of Internet of Things
2. Identify main components of loT devices
3. Understand the different types of sensors and their applications
4. Explain loT technologies
5. Understand the techniques to connect and read sensor data
6. Discern loT sensor networks including their architecture and protocols (Wi-Fi, ZigBee, Bluetooth, and ZWave
7. Understand how to secure and monitor a network of loT devices, their connectivity, and how information is
exchanged between them
Credit Units

Total Credit Units: 9
Total Core Credit Units: 9
Total Elective Credit Units: N/A

Total Concentration Credit Units: N/A

Curriculum Plan

8-Week Calendar

Term 1 (3 units)

e |ST41000C - Wireless Sensor Network Principles (3 units)

Term 2 (3 units)

e [ST31200C - Fundamentals & Application of Sensors (3 units)

Term 3 (3 units)

e |ST40550C - Business Applications and Trends: An Exploration into the Internet of Things (3 units)
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Doctor of Business Administration

School: California School of Management and Leadership
Modality(ies): On-ground, hybrid, online
Calendar(s): 8-week term

CIP Code: 52.0201

Program Description/Overview

The program is designed to provide a multidisciplinary and global perspective for managers and leaders to improve their
practical and theoretical capabilities to create new knowledge and apply it to create innovation and solve problems in
organizations in the 21st century.

The program encourages an interdisciplinary and trans-disciplinary approach integrating ideas from Business,
Management, the Humanities and the Behavioral, Social and Health Sciences. The program prepares students for
advanced positions in management or consulting as well as academic positions in teaching, research or administration in
Higher Education institutions. Students will learn in classes with their professors and they will also engage in extensive
self-learning and collaborative learning opportunities such as the research labs.

This program has a strong focus on diversity and on international competencies, with professors and students having
diverse backgrounds and coming from different countries. Cohorts in the program include accomplished professionals
who are working in successful positions and some have successful international backgrounds. This creates a network of
professionals that enhances life-long career opportunities of the graduates. Students attend conferences, engage in
projects of a consulting nature, and publish, either writing books or conference papers or research articles which further
enhances their professional stature.

It is expected that this program will take a minimum of three (3) years full-time study, however, a more practical time
frame is four (4) years if students are not able to take classes full time when offered.

Emphasis/Concentration/Tracks

Information and Data Science

This specialization is geared towards students with a focused interest in understanding and contributing to knowledge
creation within the broad and contemporary field of data revolution. Data science can be researched from a quantitative,
programming and applied perspectives. The specialization emphasizes research in the data and information science
areas from the applied perspective of impacting organizational, management and competitive perspectives. The program
will also provide experience in important, business related data-science problems in diverse fields including ethical and
societal considerations surrounding data science and its applications.

Management

This specialization prepares students with broad based foundational skills for academic research, consulting and
corporate positions in organizations. The specialization is geared towards students with an interest in understanding and
contributing to knowledge creation within the fields of strategy in the context of US as well as the

global context, leadership, management, growth and competitiveness, organizational development and theories. Students
learn emerging theories and research issues to develop solutions to complex management problems.

Marketing
This specialization is geared towards students with a broad range of interests including but not limited to the
organizational strategy of firms, managing and growing organizations, and behavior of employees, teams and groups,

strategies for political and social influence and organizational learning and adaptation. Doctoral candidates in this
specialization will be able to create new knowledge for application in the real-world to the evolving needs of complex
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global organizations and their management. They learn and research theory and application, leading them to impact
management practices across the globe.

Fast Track Program from a Master Program to a Doctoral Program

If students enroll in the master program at Alliant International University, they will be able to take up to 9 units of bridge
courses in the DBA program as part of their master program upon approval. They can transfer these bridge courses with a
B or above grade into their doctoral program.

The following Fast Tracks are available for DBA:

1. From MBA to DBA
2. From MS Data Analytics to DBA in Information and Data Science

Program Learning Outcomes/Goals

1. Develop research-based solutions in complex environments using discipline-specific theory in an area of
specialization.

2. Conduct scholarly literature review relevant to business decision-making in an area of specialization.

3. Demonstrate understanding of multicultural and international issues influencing success of solutions in
organizations.

4. Analyze and research contemporary business problems using appropriate qualitative and quantitative methods,
tools, or techniques.

5. Contribute knowledge by utilizing data and interdisciplinary understanding for identifying business problems and
developing solutions that may lead to highly functioning and sustainable organizations.

6. Demonstrate ethical and professional skills for leadership roles in academia, consulting or business
organizations.

7. Demonstrate competence in interpersonal communication in virtual, cross-functional and/or interdisciplinary
teams.

Training Model

This is an applied doctoral degree and graduates work in academia, corporations, not-for-profits, consulting agencies
upon graduation. Accordingly, the program ensures comprehensive coverage of the body of knowledge and skills needed
for graduates to perform successfully in academia as well as corporations and other organizations. The curriculum is a
focused, rigorous program with a business and management emphasis as well as a research orientation.

Students must demonstrate an ability to work independently with initiative and diligence to design and implement an
empirically grounded and theoretically significant contribution to their field. This is accomplished under the mentorship and
supervision of a Doctoral Chair and Committee.

Programmatic Accreditation

The program is accredited by Accreditation Council for Business Schools and Programs (ACBSP), which is a globally
recognized accreditation body for business and management area programs.

Internship, Practicum, and/or Dissertation Information

In addition to the classroom instruction, students get real-world experience in real client contexts. This is designed to
provide students with in-depth supervised practical learning experiences. These experiences are designed to expose
students to learning experiences within the program that require them to apply theory and models to real academic,
organizational or non-profit settings. This is achieved through a variety of learning experiences designed to develop
professional practice related skills in student's areas of study or specialization. DBA ground students may engage in
internship experiences. DBA online students will engage in projects with real secondary data and information. In cases
where a student in the ground program is unable to secure an internship site, another option such as an applied project
will be made available to ensure they meet the course requirements supervised by the instructor.
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The internship required may be prior to one academic year in the program. As a result, international students completing
the internship series prior to one (1) academic year should contact the International Students Office for details and
specialized requirements.

Credit Units

Total Credit Units: 60
Total Core Credit Units: 45
Total Elective Credit Units: N/A

Total Concentration Credit Units: 15

Degree Requirements

Students must pass a qualifying exam (projects) to ensure qualified doctoral candidacy.
Emphasis/Concentration/Track Requirements
Information and Data Science

e DAT70240 - Qualitative Research Methods (3 units)

e DAT80210 - Information Management (3 units) (*Fast Track from MBA to DBA)

e DAT80220 - Knowledge Discovery and Data Mining (3 units) (*Fast Track from MSDA to DBA)
e DAT80230 - Big Data Analytics (3 units) (*Fast Track from MSDA to DBA)

e DAT80240 - Seminar in Special Topics in Data Science (3 units)

Management

e  MGT70240 - Qualitative Research Methods (3 units)

e MGT80210 - Contemporary Readings in Strategy (3 units)

e MGT80220 - Management, Strategy and Leadership (3 units) (*Fast Track from MBA to DBA)
e MGT80230 - Seminar in Special Topics 1 (3 units)

e MGT80240 - Seminar in Special Topics 2 (3 units)

Marketing

e  MKT70240 - Qualitative Research Methods (3 units)

e MKT80210 - Contemporary Readings in Marketing (3 units)

e MKT80220 - Management, Strategy and Leadership in Marketing (3 units)

e  MKTB80230 - Seminar in Special Topics 1 (3 units) (*Fast Track from MBA to DBA)
e MKT80240 - Seminar in Special Topics 2 (3 units)

Curriculum Plan

The following curriculum plan is a sample and serves only as a general guide. Curriculum plans and course sequence are
subject to variation depending on a student's start term. Students must complete all coursework required for their program
as set forth in their individual master plan of study.
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8-Week Calendar
Term 1 (6 units)

e BUS70110 - Critical Issues in Business Management (3 units)
e BUS70250 - Foundations of Research (3 units)

Term 2 (6 units)

e |LDR87800 - Creating Change and Innovation (3 units)
e BUS70540 - Research Scholars Community (3 units)

Term 3 (6 units)

e BUS70350 - Advanced Statistics (3 units) (*Fast Track from MBA to DBA)

e  Specialization Course 1 (3 units) - not Qualitative and Survey Research

Term 4 (4.5 units)

e BUS80110 - Organizational Behavior and Development (3 units)
e  BUSB80000A - Competency Practicum (1.5 units) (*Fast Track from MBA/MSDA to DBA)

Term 5 (4.5 units)

e BUS70630 - Leadership of Cross Cultural and International Management (3 units)
e  BUSB80000A - Competency Practicum (1.5 units) (*Fast Track from MBA/MSDA to DBA)

Term 6 (4.5 units)

e  Specialization Course 2 (3 units) - not Qualitative and Survey Research
e  BUSB80000A - Competency Practicum (1.5 units)

Term 7 (4.5 units)

e BUS70360 - Quantitative and Survey Research (3 units)
e BUSB80000A - Competency Practicum (1.5 units)

Term 8 (4.5 units)

e  Specialization Course 3 (3 units) - not Qualitative and Survey Research
e BUSB0000A - Competency Practicum (1.5 units)

Term 9 (4.5 units)

e  Specialization Course 4 (3 units) - Qualitative and Survey Research
e BUSB80000A - Competency Practicum (1.5 units)
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Term 10 (4.5 units)

e  Specialization Course 5 (3 units) - not Qualitative and Survey Research
e  BUS99800A - Dissertation Research 1A (1.5 units)

Term 11 (1.5 units)

e BUS99800B - Dissertation Research 1B (7.5 units)
Term 12 (1.5 units)

e BUS99810A - Dissertation Research 2A (1.5 units)
Term 13 (1.5 units)

e BUS99810B - Dissertation Research 2B (1.5 units)
Term 14 (1.5 units)

e BUS99820A - Dissertation Research 3A (1.5 units)
Term 15 (1.5 units)

e BUS99820B - Dissertation Research 3B (1.5 units)
Term 16 (1.5 units)

e BUS99830A - Dissertation Research 4A (1.5 units)
Term 17 (1.5 units)

e BUS99830B - Dissertation Research 4B (1.5 units)

Doctor of Philosophy in Leadership

School: California School of Management and Leadership
Modality(ies): On-ground, hybrid
Calendar(s): 8-week term

CIP Code: 52.0213

Program Description/Overview

This is a multidisciplinary program designed to develop and prepare students for a role in leadership. The program trains
professionals, practitioners, researchers, and facilitators of learning who can apply their knowledge to developing
leadership at all levels in any organization in any part of the world.
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This program for experienced professionals and leaders who would like to progress to a higher level in their careers and
in their own knowledge and expertise. The program follows a professional practice model, emphasizing core
competencies that integrate theory, research, and practice in training leaders for local and global careers. Students are
rigorously trained in applying leadership knowledge base to practice. Throughout the program students are expected to
learn, to apply, and to teach in order to make a difference in a world desperately in need of qualified leaders and of widely
diffused leadership.

In addition to becoming thoroughly grounded in the theory, students go through a series of courses that allow them to
assess and create a development plan for their own leadership capabilities in a coaching model format of teaching and
learning. Students are also required to complete practicum courses that allow them to apply the knowledge and models
that they gained in the program.

This program has a strong focus on diversity and on international competencies, with professors and students having

diverse backgrounds and coming from different countries. Cohorts in the program include accomplished professionals
who are working in successful positions, some with international backgrounds and several are former US military. This
creates a network of professionals that enhances life-long career opportunities of the graduates. Many of our students
publish, either writing books or conference papers or journal articles which further enhances their professional stature.

It is expected that this program will take a minimum of three (3) years full-time study, however, a more practical time
frame is four (4) years if students are not able to take classes full time when offered.

Emphasis/Concentration/Tracks

Fast Track Program from MBA to PhD in Leadership

If students enroll in the MBA program with concentration on Leadership and Management at Alliant International
University, they will be able to take up to 9 units of bridge courses in the PhD in Leadership program as part of their
master program upon approval. They can transfer these bridge courses with a B or above grade into their PhD in
Leadership program.

Program Learning Outcomes/Goals

Overarching Program Goals

1. Academic Goals: Through a thorough grounding in established and emerging leadership theory and practice,
training in research methodology, participation in the collective doctoral community learning experiences, the
doctoral students will successfully create new knowledge in the field of leadership studies and disseminate that
knowledge through a published dissertation. This kind of new knowledge creation meets the academic research
competency requirements of a PhD and also develops the conceptual skills that are necessary for executive-
level leadership within organizations.

2. Applied or Practitioner Goals: This doctoral program also puts emphasis on applied and practitioner aspects of
leadership. Authentic and mindful leadership, increased insight into the many dimension of leadership, and the
formulation of a personal philosophy of leadership are taught in the program. In addition, the two Practicum
courses provide an opportunity for students to apply their leadership knowledge and skills to solving problems in
the context on an organization in a global context. These applied and practitioner goals will help to further the
leadership career aspirations of our doctoral students.

Program Learning Outcomes

1. Apply knowledge of leadership theories, research methods, and research design to evaluate literature or
conduct original research to advance the field of leadership.

2. Apply leadership theory to initiate transformative solutions and propose opportunities for improvement in a
global organizational context.

3. Choose culturally appropriate communication and build productive relationships with people of diverse cultural
and international backgrounds.

4. Value greater self-awareness regarding personal strengths and areas for development to enhance leadership
competencies.

5. Create new knowledge through critical evaluation and relevant application of leadership theories and
communicate it with clarity and impact utilizing written and oral communication channels.
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6. Develop a set of ethical standards and model them in decision-making in the practice of leadership with
colleagues, other students, and the general public in a local and global environment.

7. Demonstrate a strategic leadership approach with an emphasis on successful completion of tasks in virtual,
cross-functional, and/or interdisciplinary teams.

Training Model

The program is designed to provide a multidisciplinary and global perspective for managers and leaders to improve their
practical and theoretical capabilities to create new knowledge and apply leadership to create innovation and solve
problems in organizations in the 21st century.
The program encourages an interdisciplinary and trans-disciplinary approach integrating theories and insights principally
from Business and Psychology. The program prepares students for executive positions in leadership; leadership
consulting, or academic positions in teaching, research or administration in Higher Education institutions.
The two focus areas:

1. Research (evolving and new theories and models): A major part of the curriculum and doctoral experience,

supported by 60 units of course work, focuses on core leadership concepts, research methods, and

methodology.

2. Application: The second focus of the curriculum is on application. It is supported by 12 units of course work
including practicums and/or internships.

Programmatic Accreditation

The program is accredited by Accreditation Council for Business Schools and Programs (ACBSP), which is a globally
recognized accreditation body for business and management area programs.

Internship, Practicum, and/or Dissertation Information

Students are required to participate in two internship courses as part of their learning experience within the program. The
internship is designed to develop professional practice related skills in student's area of interest through a variety of work
experiences which could involve independently conducted projects or an internship in professional and organization
settings which include their own workplace. There are also two practicums designed to provide students with in depth
supervised practical learning experiences. If a student is unable to secure a practicum site, another option such as a
project will be made available to them to ensure they meet the course requirements through an applied project designed
with the instructor. The internship required may be prior to one academic year in the program. As a result, international
students completing the internship series prior to one (1) academic year should contact the International Students Office
for details and specialized requirements.

Credit Units

Total Credit Units: 60
Total Core Credit Units: 60
Total Elective Credit Units: N/A

Total Concentration Credit Units: N/A

Degree Requirements

A comprehensive exam (project) is required to ensure qualified doctoral candidacy.
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Curriculum Plan

The following curriculum plan is a sample and serves only as a general guide. Curriculum plans and course sequence are
subject to variation depending on a student's start term. Students must complete all coursework required for their program
as set forth in their individual master plan of study.

8-Week Calendar

Term 1 (6 units)

LDR87200 - Theories of Leadership (3 units) (*Fast Track from MBA to PhD in Leadership)
LDR70250 - Foundations of Research (3 units)

Term 2 (6 units)

LDR87800 - Creating Change and Innovation (3 units)
BUS70540 - Research Scholars Community (3 units)

Term 3 (4.5 units)

BUS70350 - Advanced Statistics (3 units) (*Fast Track from MBA to PhD in Leadership)
LDR80000A - Leadership Practicum (1.5 units) (*Fast Track from MBA to PhD in Leadership)

Term 4 (4.5 units)

LDR87600 - Ethics and Leadership in Organizations (3 units)
LDR80000A - Leadership Practicum (1.5 units) (*Fast Track from MBA to PhD in Leadership)

Term 5 (4.5 units)

BUS70630 - Leadership of Cross Cultural and International Management (3 units)
LDR80000A - Leadership Practicum (1.5 units)

Term 6 (4.5 units)

ELM88300 - Leadership and Learning Organizations (3 units)
LDR80000A - Leadership Practicum (1.5 units)

Term 7 (4.5 units)

BUS70360 - Quantitative and Survey Research (3 units)
LDR80000A - Leadership Practicum (1.5 units)

Term 8 (4.5 units)

LDR87100 - Inter-Disciplinary Foundations of Leadership: Psychology, Management (3 units)
LDR80000A - Leadership Practicum (1.5 units)
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Term 9 (4.5 units)

e | DR70280 - Qualitative and Survey Research (3 units)
e LDRBO0000A - Leadership Practicum (1.5 units)

Term 10 (4.5 units)

e LDR87700 - Group Dynamics and Team Leadership (3 units)
e | DRB8O000O0A - Leadership Practicum (1.5 units)

Term 11 (1.5 units)

e BUS99800A - Dissertation Research 1A (1.5 units)
Term 12 (1.5 units)

e BUS99800B - Dissertation Research 1B (7.5 units)
Term 13 (1.5 units)

e BUS99810A - Dissertation Research 2A (1.5 units)
Term 14 (1.5 units)

e BUS99810B - Dissertation Research 2B (1.5 units)
Term 15 (1.5 units)

e BUS99820A - Dissertation Research 3A (1.5 units)
Term 16 (1.5 units)

e BUS99820B - Dissertation Research 3B (1.5 units)
Term 17 (1.5 units)

e BUS99830A - Dissertation Research 4A (1.5 units)
Term 18 (1.5 units)

e BUS99830B - Dissertation Research 4B (1.5 units)

E-Learning Instructional Design Certificate

School: California School of Forensic Studies, California School of Education, California School of Management &
Leadership, California School of Professional Psychology and San Francisco Law School

Modality(ies): Online
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Calendar(s): 8-week term

CIP Code: 13.0501

Program Description/Overview

The E-Learning Instructional Design Certificate will be offered as a CE certificate through the Department of Online
Learning. It is a post-baccalaureate certificate designed to provide individuals with the opportunity to learn how to create
and implement effective learning experiences on digital platforms through an understanding of instructional design
principles and technology.

Professional Behavior Expectations/Ethical Guidelines

Respectful Speech and Actions: As an institution of higher education, the University has the obligation to combat racism,
sexism, and other forms of bias and to provide an equal educational opportunity. Professional codes of ethics and the
academic code shall be the guiding principles in dealing with speech or actions that, when considered objectively, are
abusive and insulting.

Professional Behavior: This program is a graduate-level professional program, and each member of the program, both
students and faculty, are expected to engage in professional behavior and conduct. Students should always display
empathy, self-control, friendliness, generosity, cooperation, helpfulness, and respect in all of their interactions with other
students, staff, and faculty. Students will strive to exemplify professional behavior in all aspects of their participation in this
program, to be on time in all engagements, to thoughtfully and diligently complete activities and assignments, and to treat
all other program members with respect and dignity.

Credit Units

Total Credit Units: 9
Total Core Credit Units: 9
Total Elective Credit Units: N/A

Total Concentration Credit Units: N/A
Curriculum Plan
8-Week Calendar
Term 1 (3 units)
e ELR60350 - Instructional Design and Technology: Learning Theories & Models (3 units)
Term 2 (3 units)
e ELR61120 - Instructional Design: Media and Technology (3 units)
Term 3 (3 units)

e ELR62410 - Instructional Design Evaluation (3 units)
Master of Business Administration
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School: California School of Management and Leadership
Modality(ies): On-ground, online, hybrid
Calendar(s): 8-week term

CIP Code: 52.0201

Program Description/Overview

The MBA program provides skills in advanced analytics, management and business and extensive practical experience in
applying and integrating these skills through application, projects, case studies, and presentations. The program delivery
format was developed to serve professional students who want to study and earn their degrees in a format that would
make it possible to gain practice and training in applied settings at work sites while achieving the outcomes of the
program.

The program follows a teaching and learning model with all students taking courses to build foundational and core skills in
the curriculum as well as concentration courses to build deep expertise in an area of interest during their program of
study.

The program is a graduate academic degree program which is geared to graduating students in a job-ready state. The
courses in the MBA curriculum have been designed to give students the skills required to excel in careers in the data and
analytics arena in a wide range of industries. The program has been designed with the additional advantage to students of
encouraging them to prepare and successfully test for industry recognized and sought-after certifications (e.g., MCSA's
SQL Database Development). Students will be introduced to certifications' requirements and encouraged to apply to and
successfully pass their exams. The tests are external to Alliant and administered by independent referent disciplines. Most
job postings in the subject area require one or more of these certifications.

Specific courses in the curriculum of the program are aligned with appropriate certifications. In addition to discussing the
requirements of the externally administered certifications, selective material will be covered in the classroom to encourage
and guide the student for the certification test. The main preparation for the certification exam will require self-study and
self-preparation by the students. The aim is to encourage students to strengthen their resumes with a graduate MBA
degree as well as industry relevant certifications which together make them a strong candidate with a competitive
advantage.

Emphasis/Concentration/Tracks

Tracks

Students who start the MBA program have two tracks to choose from:

1. Professional MBA

2.  Practical Training MBA
Both tracks have the same courses to be completed in the curriculum totaling to 36 credit units for completion. The
courses are offered in an academic calendar of 8-week Terms with a program completion time of 18 months.

Both tracks are designed to train students for success in professional workplaces by enhancing their skills for state-of-the-
art employment environments and educating them for excelling in handling new professional challenges.

Professional MBA Track

Professional MBA program is designed to accommodate students who do not have significant prior business leadership
experience. Students in the Professional MBA will attend classes on ground every week. The classes are scheduled
during the evenings. Students in this track will take three Professional Practicum courses for a total of 3 units as part of
their experiential learning within the program. Students must complete a minimum total of 45 hours of professional
practice activities to receive credit in this course. Students can complete the required professional practice hours by
working on either a practical project, a client project or in an internship.

170



Class schedule: For each course, students attend ground classes once a week in the evening. Each course duration is 8-
weeks.

Practical Training MBA Track

Practical training is defined as an approved work experience which is an integral part of an established curriculum and is
directly related to the student's major area of study. Students in the intensive practice track attend ground classes on one
weekend a month. This schedule is repeated throughout the entire program. Practical training can be part time (less than
20 hours a week) or full time (more than 20 hours a week), paid or unpaid. International students should see guidelines
from International Office regarding details of FT and PT practical training (see Curricular Practical Training section). If a
student loses a practical training site during the program, they will have four weeks to secure another site which aligns
with the program requirements. If unable to do so, the student will join the main MBA track of study.

Approval of practical training sites: The course instructors and Program Director will have final approval which is required
each term. Detailed procedures for approval of a practical training site and the training details will be provided by the
program. International students will meet the International Office and the PDSO for guidance and approval.

Class schedule: For each course, students attend ground classes on one weekend (Saturday and Sunday) each month.
Each course duration is 8-weeks.

Concentrations

Corporate Finance (available for Professional MBA Track only)

This concentration targets the expertise required in current financial environments and provides a clear understanding of
practical financial decision-making. Students will gain an understanding of the way money and accounting affect
businesses. The corporate finance concentration instills essential set skills sets in financial modeling, debt and equity
issues, valuation, mergers and acquisitions, financial planning, risk management, financial reporting and analysis, and
taxation necessary in corporate finance positions and in other related careers. Potential career opportunities for students
with a corporate finance concentration includes work in investment and merchant banks, insurance and pension funds,
and for governments and multinational companies, a CFO, corporate treasurer, controller, director of finance, financial
analyst, credit manager or cash manager.

Hospitality Management (available for Professional MBA Track only)

This concentration is designed to provide an opportunity for students to meet the needs of the growing and fast-paced
hospitality industry. It will prepare students for careers in the large hospitality segment focusing on the hotels industry but
also including the travel and tourism segments. The courses provide an understanding of emerging aspects in these
segments which include a number of highly profitable markets which are also poised to grow with innovation and
technology. Employers and market trends confirm that careers in these fields are coveted, well-paid with a well-defined
progress path. Students should also note that demand for professionals in the hospitality industry is internationally
growing.

Information and Technology Management (available for Professional MBA Track and Practical Training MBA Track)

This concentration gives students specialized knowledge in enterprise business process integration, enterprise system
analysis, enterprise data management and utilization of business intelligence, as well as information systems for small
and medium enterprises. SAP software is utilized for a large part of the hands-in instruction, making this concentration
very practical for the realOwork IT areas. The concentration provides expert training on the full range of SAP products
from SAP Netweaver and SAP ERP through SAP Business Suite or SAP Business Objects Solutions. For further details,
refer to the detailed SAP instruction sheet.

Marketing and Digital Trends (available for Professional MBA Track and Practical Training MBA Track)
In this concentration, students learn important principles and applications of branding and brand management, how to
develop and articulate marketing plan and sales strategy, how to conduct market research, collect and analyze data, and

gain in-depth understanding of consumer behaviors in the global context and the impacts of national and geographic
cultures.
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This concentration also provides the technical skillsets necessary to function in the rapidly advancing digital marketing
era. As marketing continues to develop alongside a range of new technological advancements, the need for professionals
who understand the changing digital environment is greater than ever. Digital marketing skills are in serious demand and
the digital skills gap is set to widen, the job market is growing and companies are putting more efforts into digital
marketing than ever before.

Management and Leadership (available for Professional MBA Track and Practical Training MBA Track)

This concentration is designed to provide students with theoretical and practical management knowledge and to prepare
them to become skilled and effective in managing and leading any type of organization. Among the many benefits of this
concentration is that students will become aware about their own leadership style and gained skills for developing
leadership skills in others.

Students may choose their career paths from a variety of areas, including Retail, General Management, Sustainable
Management and Development, Human Resources, Marketing and Public Relations, Organizational management,
International Business Relations, or Entrepreneurship.

No Concentration Option (available for Professional MBA Track and Practical Training MBA Track)

Students sometimes have career goals which align with more than one functional concentration or more than one industry
segment. Employers support this graduate preparation in roles such as individual contributors or business overview
positions involving a broad expertise in operations, execution or strategy. In such cases, students can discuss with their
academic advisor and/or the program director to complete the program with a diverse set of concentration courses
applicable to their track. If approved, they may complete 9 units from amongst the courses offered for the other MBA
concentrations with approval from their Academic Advisor. Students who choose this option will not have a specific
concentration noted on their record upon graduation.

Fast Track Program

In the Fast Track program, MBA students can take up to three (9 units) of doctoral level bridge courses from Alliant's
Doctorate of Business Administration (DBA) program or PhD in Leadership program. If students complete the bridge
courses with a B or above grade, they can transfer these courses into these doctoral programs if they enroll in them at
Alliant International University upon completing their MBA program.

The following Fast Tracks are available for this program:

1. DBA
2. PhD in Leadership

Program Learning Outcomes/Goals

PLO1: Demonstrate an understanding of core knowledge in the general business and management
fields

PLO2: Demonstrate an understanding of specialized knowledge in the area of student's concentration of study
PLO3: Apply professional business skills, knowledge and critical thinking in the context of the business workplace

PLO4: Demonstrate a positive and non-judgmental attitude in interpersonal and professional interactions within diverse
teams and multicultural environments

PLO5: Demonstrate competence in oral and written business communication

PLOG6: Apply technical tools and methods to collect, analyze, and evaluate data and information to make sound business
decisions and develop appropriate strategies

PLO7: Be able to make ethical and socially responsible decisions in business scenarios
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Programmatic Accreditation

The MBA program is accredited by Accreditation Council for Business Schools and Programs (ACBSP), which is a
globally recognized accreditation body for business and management area programs.

Internship, Practicum, and/or Dissertation Information

Students are required to participate in the internship series as part of their experiential learning within the program. The
internship is designed to develop professional practice related skills in student's program expertise through a variety of
work experiences which could involve independently conducted professional projects or an internship. This is designed to
provide students with in-depth, supervised practical learning experiences. The internship required may be prior to one
academic year in the program. As a result, international students completing the internship series prior to one (1)
academic year should contact the International Students Office for details and specialized requirements.

Credit Units

Total Credit Units: 36

Total Core Credit Units: 27*

Total Elective Credit Units: N/A
Total Concentration Credit Units: 9*

*Includes 3 units of fast track courses in core units and up to 6 units of fast track courses in concentration units.

Prerequisite Courses

The following one (1) prerequisite course is required for students without a business major in their Bachelor's degree:

e  BUS50010 - Business Foundations (3 units)
Emphasis/Concentration/Track Requirements
Corporate Finance

e FIN60100 - Advanced Finance and Managerial Accounting (3 units)

e FIN60150 - Asset and Bank Management (3 units)

e IND60010 - Industry Research Project (3 units) or Fast Track Courses BUSS0000A for DBA/LDRS0000A for
PhD Leadership (3 units total)

Hospitality Management
e HMG60000 - Sales Management for Hospitality (3 units)
e HMG60100 - Trends in Hospitality & Tourism (3 units)
e  HMG60200 - Entrepreneurship in Hospitality (3 units)

Information and Technology Management

e |ST64880 - Data Analytics and Decision Making (3 units)
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e [ST64990 - Information Systems Technology and Infrastructure Management (3 units) or Fast Track
Course DAT80210

e IND60010 - Industry Research Project (3 units) or Fast Track Courses BUS80000A for DBA/LDRS0000A for
PhD Leadership (3 units total)

Marketing and Digital Trends

e MKT60360 - Marketing Research and Data Analytics (3 units) or Fast Track Course MKT80230
e MKT60560 - Digital and Social Media Marketing (3 units)

e IND60010 - Industry Research Project (3 units) or Fast Track Courses BUS80000A for DBA/LDRS0000A for
PhD Leadership (3 units total)

Management and Leadership

e |LDR60150 - Contemporary Approaches to Leadership (3 units) or Fast Track Course MGTS80220 for
DBA/LDR87200 for PhD Leadership

e PMIG0100 - Project Management (3 units)

e IND60010 - Industry Research Project (3 units) or Fast Track Courses BUS80000A for DBA/LDR80000A for
PhD Leadership (3 units total)

Fast Track Options
DBA

e BUS70350 - Advanced Statistics (3 units)

e  BUSB80000A - Competency Practicum (1.5 units)

e  BUSB80000A - Competency Practicum (1.5 units)

e  Choose one of the following based on concentration option:
DAT80210 - Information Management (3 units)
MKT80230 - Seminar in Special Topics 1 (3 units)
MGT80220 - Management, Strategy and Leadership (3 units)

PhD in Leadership
e BUS70350 - Advanced Statistics (3 units)
e |LDR87200 - Theories of Leadership (3 units)

e LDRBO000O0A - Leadership Practicum (1.5 units)
e | DRB80000A - Leadership Practicum (1.5 units)

Curriculum Plan

The following curriculum plan is a sample and serves only as a general guide. Curriculum plans and course sequence are
subject to variation depending on a student's start term. Students must complete all coursework required for their program
as set forth in their individual master plan of study.

8-Week Calendar

Term 1 (6 units)
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e MKT60010 - Strategic Marketing Management (3 units)

e BUS60600 - Organizational Behavior and Global Leadership (3 units)

Term 2 (3 units)
e BUS60200 - Strategic Management (3 units)
Term 3 (6 units)

e  FIN60000 - Financial and Accounting Management (3 units)
e [ST60100 - Technology for Managerial Decision Making (3 units)

Term 4 (4 units)

e MGT60000 - Operations Management and Logistics (3 units)
e PPI69100 - Professional Practice | (1 unit)

Term 5 (4 units)

e  Concentration Course 1 (3 units)
e PPI69110 - Professional Practice Il (1 unit)

Term 6 (4 units)

e BUS60900 - Statistical Analysis and Modeling for Business (3 units) or Fast Track Course BUS70350

e  PPI69120 - Professional Practice lll (1 unit)

Term 7 (6 units)

e  Concentration Course 2 (3 units)
®  Concentration Course 3 (3 units)

Term 8 (3 units)

e BUS69000 - Capstone: Management in a New Age (3 units)

Master of Science in Data Analytics

School: California School of Management and Leadership
Modality(ies): On-ground, hybrid, online
Calendar(s): 8-week term

CIP Code: 52.1301

Program Description/Overview
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The Master of Science of Data Analytics (MSDA) degree enables students to learn the techniques and skills needed to
work with diverse data sets, a range of analytics platforms and reporting tools, to ultimately tell an actionable data driven
story, tell that story right, and tell it right now.

Students are given the opportunity to roll up their sleeves in structured classroom environments to work directly with top
enterprise solutions such as Google Analytics 360 Suite, Adobe Analytics Suite, Python, R, SQL, Hadoop, Moz, Hitwise,
IBM CoreMetrics, Gephi, Power Bl, Power Pivot, and so much more. Coupled to a dynamic range of statistical data
modeling methods and functions, students learn the critical skills required to work with stakeholders and descriptive,
predictive, prescriptive, diagnostic and logistical performance outcomes.

In the emerging fields of Big Data, Data Science, Analytics, and Reporting, analysts are in demand across all vertical
industries. The MSDA program puts these roles within the grasp of graduates, including Analytics Associates, Enterprise
Analysts, CRM and Customer Journey Analysts, market analysts, data scientists, Optimization Analysts, Supply Chain
Analysts, and more.

Emphasis/Concentration/Tracks

Healthcare Analytics

This concentration targets the expertise required in current healthcare analytics environments and provides a clear
understanding of practical healthcare analytics decision-making. Students will be enabled to learn techniques and skills
needed to work with diverse data sets, a range of analytics platforms and reporting tools to improve health care through
the use of innovative and essential techniques that enable the delivery of efficient and quality healthcare analytics.
Students will learn to select, prepare, analyze, interpret, evaluate, and present health data related to health system
performance and effectiveness.

Informatics

Within the informatics concentration, students will focus on enterprise level information management tactics, techniques,
and modeling methods for extracting, transforming, and loading data into essential reports and visualizations utilized for
evaluation, synthesis and interpretation of business operations results. Students will learn to establish optimal data-driven
recommendations and prescriptions from historic, current, and future data that align with stakeholder departmental end-
state objectives, conversions, and goals.

Fast Track Program

In the Fast Track program, MSDA students can take up to three (9 units) of doctoral level bridge courses from Alliant's
Doctorate of Business Administration (DBA) program. If students complete the bridge courses with a B or above grade,
they can transfer these courses into these doctoral programs if they enroll in them at Alliant International University upon
completing their MBA program.

The following Fast Tracks are available for this program:

1. Doctorate in Business Administration (DBA) with Information and Data Science specialization

Program Learning Outcomes/Goals

-

Demonstrate an understanding of techniques for maximizing the value of data in organizations

2. Apply critical thinking skills in the context of problem solving in the business workplace

3. Project a positive, proactive and non-judgmental attitude towards diverse cultural and international identities in
interpersonal and professional interactions

4. Demonstrate competence in communicating data solutions to organizational audiences

5. Apply knowledge and skills in data science in the context of the organization

6. Be able to make ethical and socially responsible decisions for data applications in business

7. Leverage teams in the applications of data analytics and information technology

Internship, Practicum, and/or Dissertation Information
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Students are required to participate in the internship series as part of their experiential learning within the program. The
internship is designed to develop professional practice related skills in student's program expertise through a variety of
work experiences which could involve independently conducted professional projects or an internship. This is designed to
provide students with in-depth, supervised practical learning experiences. The internship required may be prior to one
academic year in the program. As a result, international students completing the internship series prior to one (1)
academic year should contact the International Students Office for details and specialized requirements.

Credit Units

Total Credit Units: 33
Total Core Credit Units: 24
Total Elective Credit Units: N/A

Total Concentration Credit Units: 9

Prerequisite Courses

This program has two pre-requisite courses that are to be completed during Session 1 and 2 of Year One. Applications for
a waiver is to be made to the program academic advisor. For consideration to waive the pre-requisite courses, students
must satisfy one of the following requirements:

1. Bachelor Degrees: Students with undergraduate majors including a course in math, a course in statistics and a
course in programming are eligible to apply for waivers of the program pre-requisites courses.

a. A 3-unit equivalent course completed at the Bachelor's level within the last 3 years in math or in
statistics with a grade of B+ or better will waive the DAT50050 pre-requisite course. In cases where
the course was completed more than 3 years ago but less than 5 years ago, students can apply for a
waiver and the program will assess the course contents.

b. A 3-unit equivalent course completed at the Bachelor's level in programming (e.g., C++, .NET/C#,
JAVA, R, or Python) within the last 3 years with a grade of B+ or better will waive the DAT50000 pre-
requisite course. In cases where the course was completed more than 3 years ago but less than 5
years ago, students can apply for a waiver and the program will assess the course contents.

2. Masters Degrees: Students with a masters including a course in math or statistics, and a course in
programming at the masters level, completed with a grade of B or better in the previous 5 years can waive the
applicable subject area pre-requisite course for the program.

The prerequisite courses for this program are to be completed during Session 1 and 2 of Year One:

e  DAT50000 - Essentials of Informatics Using Python (3 units)
e  DAT50050 - Basic Applied Statistics (3 units)

Emphasis/Concentration/Track Requirements

Healthcare Analytics
e HCM®60100 - Healthcare Systems, Services, and Infrastructure - A Global Perspective (3 units)
e HCAG0000 - Quantitative & Qualitative Analysis Methods for Healthcare Data Analytics (3 units)
e HCAG0300 - Epidemiology, Patient Care, and Public Health Informatics (3 units)

Informatics
e MGT60150 - Management & Marketing Models for Managerial Decision Making (3 units)

e DAT60300 - Architectures and Methods for Data Mining (3 units)
e |ST64880 - Data Analytics and Decision Making (3 units)
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Fast Track Options

DBA

e DAT80220 - Knowledge Discovery and Data Mining (3 units)
e DAT80230 - Big Data Analytics (3 units)

e BUSB0000A - Competency Practicum (1.5 units)

e  BUSB80000A - Competency Practicum (1.5 units)

Curriculum Plan

The following curriculum plan is a sample and serves only as a general guide. Curriculum plans and course sequence are
subject to variation depending on a student's start term. Students must complete all coursework required for their program
as set forth in their individual master plan of study.

8-Week Calendar
Term 1 (6 units)

e DAT60100 - Foundations of Data and Decision Algorithms (3 units)
e DAT60200 - Database Design Principles and Technologies (3 units)

Term 2 (6 units)

e  Fast Track Course DAT80220 or Concentration Course 1 (Informatics concentration take
DAT60300 or Healthcare Analytic concentration take HCM60100) (3 units)

e MGT60200 - Strategy and Financial Planning in Global Contexts (3 units)
Term 3 (6 units)

e DAT60500 - Big Data Tools (3 units) or Fast Track Course DAT80230
e  Concentration Course 2 (3 units)

Term 4 (4 units)

e [ST65050 - Advanced Programming with Python (3 units)
e  PPI69100 - Professional Practice | (1 unit)

Term 5 (4 units)

e DAT60400 - Data Visualization (3 units)
e PPI69110 - Professional Practice Il (1 unit)

Term 6 (4 units)
o  PPI69120 - Professional Practice lll (1 unit)

®  Concentration Course 3 (3 units)
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Term 7 (3 units)

e IND60010 - Industry Research Project (3 units) or Fast Track Courses BUS800004 (3 units total)

Master of Science in Healthcare Analytics

School: California School of Management and Leadership
Modality(ies): On-ground, online, hybrid
Calendar(s): 8-week term

CIP Code: 51.2706

Program Description/Overview

The Master of Science of Healthcare Analytics (MSHCA) degree enables students to learn the techniques and skills
needed to work with diverse data sets, a range of analytics platforms and reporting tools to improve health care through
the use of innovative and essential techniques that enable the delivery of efficient and quality healthcare analytics.
Students will learn to select, prepare, analyze, interpret, evaluate and present health data related to health system
performance and effectiveness.

The classes will all be offered on campus, beginning at the main San Diego campus. All courses will be supported by
Alliant's Learning Management System as a course document repository for the course syllabi and submission of
assignments. Courses include one hour a week of project lab work that will be conducted either on-site or via distance
learning. The final learning experience in the curriculum is a Professional Practice engagement either as an internship or
a project in a healthcare or medical setting.

This program is a graduate academic degree program which is geared to graduating students in a job-ready state. The
courses in the MSHA curriculum have been designed to give students the skills required to excel in careers in the data
and analytics arena in a wide range of industries. The program has been designed with the additional advantage to
students of encouraging them to prepare and successfully test for industry recognized and sought-after certifications (e.g.,
MCSA's SQL Database Development). Students will be introduced to certifications' requirements and encouraged to apply
to and successfully pass their exams. The tests are external to Alliant and administered by independent referent
disciplines. Most job postings in the subject area require one or more of these certifications.

Specific courses in the curriculum of the MSHA program are aligned with appropriate certifications. In addition to
discussing the requirements of the externally administered certifications, selective material will be covered in the
classroom to encourage and guide the student for the certification test. The main preparation for the certification exam will
require self-study and self-preparation by the students. The aim is to encourage students to strengthen their resumes with
a graduate MSHA degree as well as industry relevant certifications which together make them a strong candidate with a
competitive advantage.

Program Learning Outcomes/Goals

1. Define and comply with key legal, regulatory, and ethical constraints and safeguards to protect sensitive client
data.

2. Conduct logistical, diagnostic, descriptive, predictive, and prescriptive statistical evaluations to quickly and
accurately inform healthcare stakeholders.

3. Recognize, articulate, and utilize key performance and financial indicators in health information analysis and
reporting.

4. Effectively synthesize and integrate ontological classifications, nomenclature, and coding into healthcare
systems and analytics processes.

5. Evaluate and represent trending and phenomenological healthcare data results leading to improvement and
optimization opportunities.
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6. Identify and resolve issues related to the implementation of ambulatory, clinical, acute care, long-term care,
electronic health records, patient demographic, patient satisfaction surveying, and electronic prescribing
healthcare data and reporting initiatives.

Internship, Practicum, and/or Dissertation Information

Students are required to participate in the internship series as part of their experiential learning within the program. The
internship is designed to develop professional practice related skills in student's program expertise through a variety of
work experiences which could involve independently conducted professional projects or an internship. This is designed to
provide students with in-depth, supervised practical learning experiences. The internship required may be prior to one
academic year in the program. As a result, international students completing the internship series prior to one (1)
academic year should contact the International Students Office for details and specialized requirements.

Credit Units

Total Credit Units: 33
Total Core Credit Units: 33
Total Elective Credit Units: N/A

Total Concentration Credit Units: N/A

Prerequisite Courses

This program has two pre-requisite courses that are to be completed during Session 1 and 2 of Year One. Applications for
a waiver is to be made to the program academic advisor. For consideration to waive the pre-requisite courses, students
must satisfy one of the following requirements:

1. Bachelor Degrees: Students with undergraduate majors including a course in math, a course in statistics and a
course in programming are eligible to apply for waivers of the program pre-requisites courses.

a. A 3-unit equivalent course completed at the Bachelor's level within the last 3 years in math or in
statistics with a grade of B+ or better will waive the DAT50050 pre-requisite course. In cases where
the course was completed more than 3 years ago but less than 5 years ago, students can apply for a
waiver and the program will assess the course contents.

b. A 3-unit equivalent course completed at the Bachelor's level in programming (e.g., C++, .NET/C#,
JAVA, R, or Python) within the last 3 years with a grade of B+ or better will waive the DAT50000 pre-
requisite course. In cases where the course was completed more than 3 years ago but less than 5
years ago, students can apply for a waiver and the program will assess the course contents.

2. Masters Degrees: Students with a masters including a course in math or statistics, and a course in
programming at the masters level, completed with a grade of B or better in the previous 5 years can waive the

applicable subject area pre-requisite course for the program.

The prerequisite courses for this program are to be completed during Session 1 and 2 of Year One:

e  DAT50000 - Essentials of Informatics Using Python (3 units)
e  DAT50050 - Basic Applied Statistics (3 units)

Curriculum Plan

The following curriculum plan is a sample and serves only as a general guide. Curriculum plans and course sequence are
subject to variation depending on a student's start term. Students must complete all coursework required for their program
as set forth in their individual master plan of study.
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8-Week Calendar
Term 1 (6 units)

e HCM®60100 - Healthcare Systems, Services, and Infrastructure - A Global Perspective (3 units)
e DAT60200 - Database Design Principles and Technologies (3 units)

Term 2 (6 units)

e HCM®60200 - Legal, Regulatory, and Ethical Issues in Modern Healthcare Structures (3 units)
e HCAG0000 - Quantitative & Qualitative Analysis Methods for Healthcare Data Analytics (3 units)

Term 3 (6 units)

e HCAG60100 - Health Information Exchange (3 units)
e HCAG60400 - Project Management and Healthcare Systems/Applications Life Cycles (3 units)

Term 4 (4 units)

e  PPI69100 - Professional Practice | (1 unit)
e HCAG0300 - Epidemiology, Patient Care, and Public Health Informatics (3 units)

Term 5 (4 units)

e DAT60400 - Data Visualization (3 units)
e PPI69110 - Professional Practice Il (1 unit)

Term 6 (4 units)

e HCAG60510 - Advanced Analysis, Design and Project Management for Healthcare Informatics (3
units)

e  PPI69120 - Professional Practice lll (1 unit)
Term 7 (3 units)

e IND60010 - Industry Research Project (3 units)

Master of Science in Information Systems Technology

School: California School of Management and Leadership
Modality(ies): On-ground, online
Calendar(s): 8-week term

CIP Code: 11.0103

Program Description/Overview
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The MS in Information Systems and Technology (MS-IST) Program is a graduate Science, Technology, Engineering and
Mathematics (STEM) related program in the California School of Management and Leadership's (CSML). The program
focuses on the design, analysis, and applications of information systems and the technology behind them, as solutions to
business needs. The program includes instruction in the principles of computing systems and their hardware and software
components, including, networking, cybersecurity, databases, telecommunications, and human interface design.

The program is designed to assist students in gaining an in-depth understanding and mastery of the appropriate STEM
skills set required to successfully design, engineer, create, implement, maintain, and manage an effective Information
Systems and Technology infrastructure. Graduates of this program will be able to build, and employ information and
computing technologies to harness the potential benefit of today's powerful information technology systems to support the
overall visions, missions, goals, and objectives for the organizations in which they are employed.

The overall goal of the program is to provide the student with a broad-based introduction to the concepts, methods, and
tools utilized by a Systems Analyst, Systems Engineers, Programmers, and Systems Administrators, and gain a
professional mastery of these technological arts and skills. The tools these graduates will master will be used to
effectively, efficiently, and economically design, build and maintain information systems' technology, and assist in the
successful management of the processes required to support the organizations goals and objectives.

This program is a graduate academic degree program which is geared to graduating students in a job-ready state. The
courses in the MSIST curriculum have been designed to give students the skills required to excel in careers in the data
and analytics arena in a wide range of industries. The program has been designed with the additional advantage to
students of encouraging them to prepare and successfully test for industry recognized and sought-after certifications (e.g.,
MCSA's SQL Database Development). Students will be introduced to certifications' requirements and encouraged to apply
to and successfully pass their exams. The tests are external to Alliant and administered by independent referent
disciplines. Most job postings in the subject area require one or more of these certifications.

Specific courses in the curriculum of the MSIST program are aligned with appropriate certifications. In addition to
discussing the requirements of the externally administered certifications, selective material will be covered in the
classroom to encourage and guide the student for the certification test. The main preparation for the certification exam will
require self-study and self-preparation by the students. The aim is to encourage students to strengthen their resumes with
a graduate MSIST degree as well as industry relevant certifications which together make them a strong candidate with a
competitive advantage.

This program is not yet Student and Exchange Visitor Program (SEVP) approved; therefore international students with F-1
or J-1 status may not enroll in this program at this time.

Program Learning Outcomes/Goals

1.  Students will demonstrate knowledge and understanding of concepts and principles in information systems and
technology

2. Students will practice and apply professional IS&T knowledge and skills in the context of the workplace

3. Students will demonstrate competency in designing, engineering, creating, implementing, maintaining, and
managing an effective Information Systems and Technology infrastructure.

4.  Students will demonstrate successful and ethical management of the processes required to support the
organizations' goals and objectives.

5.  Students will demonstrate skills to work well in international and multicultural teams.

Internship, Practicum, and/or Dissertation information

Students are required to participate in the internship series as part of their experiential learning within the program. The
internship is designed to develop professional practice related skills in student's program expertise through a variety of
work experiences which could involve independently conducted professional projects or an internship. This is designed to
provide students with in-depth, supervised practical learning experiences. The internship required may be prior to one
academic year in the program. As a result, international students completing the internship series prior to one (1)
academic year should contact the International Students Office for details and specialized requirements.

Credit Units
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Total Credit Units: 33
Total Core Credit Units: 33
Total Elective Credit Units: N/A

Total Concentration Credit Units: N/A

Curriculum Plan

The following curriculum plan is a sample and serves only as a general guide. Curriculum plans and course sequence are
subject to variation depending on a student's start term. Students must complete all coursework required for their program
as set forth in their individual master plan of study.

8-Week Calendar
Term 1 (6 units)

e [ST64990 - Information Systems Technology and Infrastructure Management (3 units)
e DAT60200 - Database Design Principles and Technologies (3 units)

Term 2 (6 units)

e |ST64880 - Data Analytics and Decision Making (3 units)
e |ST60050 - Management of Information Security (3 units)

Term 3 (6 units)

e |ST64540 - Enterprise Systems Analysis and Project Management (3 units)
e |ST66100 - Distributive Communications and Protocols (3 units)

Term 4 (4 units)

e [ST65050 - Advanced Programming with Python (3 units)
e  PPI69100 - Professional Practice | (I unit)

Term 5 (4 units)

e |ST65100 - Cybersecurity Technology (3 units)
e PPI69110 - Professional Practice Il (1 unit)

Term 6 (4 units)

e [ST65250 - Cloud Computing Concepts, Tools, and Applications (3 units)
o  PPI69120 - Professional Practice lll (1 unit)

Term 7 (3 units)

e IND60010 - Industry Research Project (3 units)
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California School of Forensic Studies

Conflict Resolution and Peace Studies- Advanced Practice Certificate

School: California School of Forensic Studies
Modality(ies): Online
Calendar(s): 8-week term

CIP Code: 30.0501

Program Description/Overview

The Violence and Safety Institute of the California School of Forensic Studies is dedicated to providing PRACTICAL
forensic education and training to a broad range of professionals, including law enforcement, security professionals, first
responders, human resource professionals, mental health professionals, medical practitioners, and education
professionals.

The Institute's Advanced Practice Certificates cover diverse subject areas, yet share a single objective: To support
participants to effectively assess and manage conflict and violence.

Many of the Advanced Practice Certificates are eligible for Continuing Education credit through the American
Psychological Association (APA). All are offered online by faculty experts who practice in the respective fields, and who
bring their experience into the virtual classroom to transform theory into practice.

Certificates are accepted for transfer credit toward concentration courses in CSFS's Doctor of Philosophy in Psychology,
Public Policy and Law. This certificate is designed for professionals interested in gaining a greater understanding of
conflict dynamics and in obtaining evidence-based knowledge and skills to support conflict resolution in multiple contexts.
NOTE: Students enrolling in this certificate program must had successfully graduated from a regionally accredited
master's degree program.

Program Learning Outcomes/Goals

1. Describe the various and complex dynamics associated with conflict.
Analyze and apply evidence-based mediation practices to support conflict resolution and post-conflict
stabilization.

3. Assess the ways in which communication contributes to or detracts from conflict resolution.

4.  Analyze dynamics that contribute to or detract from national and international peace building efforts.

Professional Behavior Expectations/Ethical Guidelines

Respectful Speech and Actions: As an institution of higher education, the University has the obligation to combat racism,
sexism, and other forms of bias and to provide an equal educational opportunity. Professional codes of ethics and the
academic code shall be the guiding principles in dealing with speech or actions that, when considered objectively, are
abusive and insulting.

Professional Behavior: This program is a graduate-level professional program, and each member of the program, both
students and faculty, are expected to engage in professional behavior and conduct. Students should always display
empathy, self-control, friendliness, generosity, cooperation, helpfulness, and respect in all of their interactions with other
students, staff, and faculty. Students will strive to exemplify professional behavior in all aspects of their participation in this
program, to be on time in all engagements, to thoughtfully and diligently complete activities and assignments, and to treat
all other program members with respect and dignity.
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Credit Units

Total Credit Units: 9
Total Core Credit Units: 9
Total Elective Credit Units: N/A

Total Concentration Credit Units: N/A
Curriculum Plan

8-Week Calendar
Term 1 (3 units)
e FOR64140 - Conflict Resolution and Peacebuilding (3 units)
Term 2 (3 units)
e FOR62140 - Communication & Human Factors in Crisis & Conflict (3 units)
Term 3 (3 units)

e FOR60120 - Fundamentals of Mediation (3 units)

Criminal Behavior- Advanced Practice Certificate

School: California School of Forensic Studies
Modality(ies): Online
Calendar(s): 8-week term

CIP Code: 45.0401

Program Description/Overview

The Violence and Safety Institute of the California School of Forensic Studies is dedicated to providing PRACTICAL
forensic education and training to a broad range of professionals, including law enforcement, security professionals, first
responders, human resource professionals, mental health professionals, medical practitioners, and education
professionals.

The Institute's Advanced Practice Certificates cover diverse subject areas, yet share a single objective: To support
participants to effectively assess and manage conflict and violence.

Students benefit from the partnerships CSFS has with various national and international agencies and organizations,
including Forensic Linguistics Intelligence, the International Law Enforcement Educators and Trainers Association
(ILEETA), and ASIS International. Some courses and certificates are also eligible for continuing education (CE) credit
through the American Psychological Association.

Certificates are accepted for transfer credit toward concentration courses in CSFS's Master of Science in Forensic
Behavioral Science or Master of Science in Forensic Leadership and Administration programs or Doctor of Philosophy in
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Psychology, Public Policy and Law program. This certificate is designed for students interested in understanding
offenders from a motivational, psychological, social perspective. Designed to enhance the knowledge base for students
aspiring to law enforcement, correctional, investigative or consulting careers.

NOTE: Students enrolling in this certificate program must have successfully graduated from a regionally accredited
bachelor's degree program.

Program Learning Outcomes/Goals

1. Describe the dynamics and differences associated with mass, serial, and pattern criminals.
2. Explain the subtypes of sex offending and associated legal and community responses.
3. Apply psychological principles to support investigation and postvention of criminal behavior.

Professional Behavior Expectations/Ethical Guidelines

Respectful Speech and Actions: As an institution of higher education, the University has the obligation to combat racism,
sexism, and other forms of bias and to provide an equal educational opportunity. Professional codes of ethics and the
academic code shall be the guiding principles in dealing with speech or actions that, when considered objectively, are
abusive and insulting.

Professional Behavior: This program is a graduate-level professional program, and each member of the program, both
students and faculty, are expected to engage in professional behavior and conduct. Students should always display
empathy, self-control, friendliness, generosity, cooperation, helpfulness, and respect in all of their interactions with other
students, staff, and faculty. Students will strive to exemplify professional behavior in all aspects of their participation in this
program, to be on time in all engagements, to thoughtfully and diligently complete activities and assignments, and to treat
all other program members with respect and dignity.

Credit Units

Total Credit Units: 9
Total Core Credit Units: 9
Total Elective Credit Units: N/A

Total Concentration Credit Units: N/A
Curriculum Plan
8-Week Calendar
Term 1 (3 units)
e FOR60220 - Mass, Serial and Pattern Criminals (3 units)
Term 2 (3 units)
e FOR61220 - Sex Crimes & Offenders (3 units)
Term 3 (3 units)

e FOR62160 - Investigative Psychology and Criminal Profiling (3 units)
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Disaster Response and Emergency Management- Advanced Practice
Certificate

School: California School of Forensic Studies
Modality(ies): Online
Calendar(s): 8-week term

CIP Code: 43.0302

Program Description/Overview

The Violence and Safety Institute of the California School of Forensic Studies is dedicated to providing PRACTICAL
forensic education and training to a broad range of professionals, including law enforcement, security professionals, first
responders, human resource professionals, mental health professionals, medical practitioners, and education
professionals.

The Institute's Advanced Practice Certificates cover diverse subject areas, yet share a single objective: To support
participants to effectively assess and manage conflict and violence.

Students benefit from the partnerships CSFS has with various national and international agencies and organizations,
including Forensic Linguistics Intelligence, the International Law Enforcement Educators and Trainers Association
(ILEETA), and ASIS International. Some courses and certificates are also eligible for continuing education (CE) credit
through the American Psychological Association.

Certificates are accepted for transfer credit toward concentration courses in CSFS's Master of Science in Forensic
Behavioral Science or Master of Science in Forensic Leadership and Administration.

This certificate provides training in the established protocols and models of emergency management, including hazard
analysis, risk communication, prevention, preparedness, mitigation, response, and recovery.

Credit Units

Total Credit Units: 9
Total Core Credit Units: 9
Total Elective Credit Units: N/A

Total Concentration Credit Units: N/A
Curriculum Plan
Term 1 (3 units)
e FOR30390 - Emergency and Disaster Preparedness & Planning (3 units)
Term 2 (3 units)
e FOR31280 - Psychology of Disasters (3 units)

Term 3 (3 units)
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e FOR32230 - Crisis Response & Emergency Management (3 units)

Doctor of Philosophy in Psychology, Public Policy and Law

School: California School of Forensic Studies
Modality(ies): Online (with two weekend residencies)
Calendar(s): 8-week term

CIP Code: 42.2812

Program Description/Overview

The Doctor of Philosophy, Psychology, Public Policy, and Law is designed for public and private health and safety
professionals who have earned a Master's degree and who want to enhance their skillset and advance their careers or
consultancies. The doctorate provides opportunity to deep dive into the psychology of violence and of the laws related to it
in a variety of sectors - such as criminal justice systems, social services, security, and media - in national and international
contexts. Graduates serve in law enforcement, security, humanitarian organizations, government agencies, human
resource and compliance departments, and in private consultancies.

Program Learning Outcomes/Goals

The PhD in Psychology, Public Policy and Law supports students to attain the following program learning outcomes:

1. Psycho-Legal Knowledge:
a. Describe major concepts in mental health law.
b.  Examine the intersections between psychology and the criminal and civil legal sectors.
c. Critically assess psycho-legal constructs and their impact on forensic practices and public policy.
2. Forensic Practice:
a. Apply knowledge of psychology and law to a variety of forensic contexts.
b.  Evaluate the bio-psycho-social and cultural bases of conflict and violence.
c. Demonstrate skills associated with competent forensic practice.
3. Applied Research:
a. Conduct psycho-legal research that advances just solutions to national and international social
challenges.
b.  Assess the impact of culture, diversity and worldview on the adoption and enforcement of laws and
public policy related to conflict and violence.

Credit Units

Total Credit Units: 60
Total Core Credit Units: 42
Total Elective Credit Units: N/A

Total Concentration Credit Units: 18
Emphasis/Concentration/Track Requirements
Conflict Resolution and Peace Studies

e FOR80150 - Communication and Conflict Resolution (3 units)

188



e FOR80160 - Conflict and Crisis Negotiation (3 units)

e FOR80170 - Fundamentals of Mediation (3 units)

e FOR80180 - Religion, Politics and International Conflict (3 units)
e FOR80190 - Trauma and Peace Building (3 units)

e FOR80200 - Capstone Project (3 units)

Criminal Behavior

e FOR80260 - Mass, Serial and Pattern Criminals (3 units)

e FORB80270 - Sex Crimes & Offenders (3 units)

e FORB80280 - Investigative Psychology and Criminal Profiling (3 units)
e FOR80290 - Targeted Violence & Threat Assessment (3 units)

e FOR80300 - Cyberpsychology (3 units)

e FOR80200 - Capstone Project (3 units)

Forensic Linguistics
e FORG60320 - Forensic Linguistics: Theory and Application (3 units)
e FOR62270 - Discourse as Evidence (3 units)
e FORG64280 - Evaluating Authorship (3 units)

e FORG63170 - Forensic Linguistics: Global Case Studies (3 units)
e FORG64180 - Linguistics and Online Media (3 units)

Curriculum Plan
8-Week Calendar
Term 1 (5 units)

e FOR80010 - Introduction to Forensic Psychology (3 units)
e FORB80040 - Legal Research (2 units)

Term 2 (6 units)

e FOR80030 - Psychology and Law in Public Policy (3 units)
e FOR80020 - Psychopathology and Abnormal Behavior (3 units)

Term 3 (5 units)

e FOR80050 - Psychology and Law in the Media (2 units)
e FORB80060 - Statistics | (3 units)

Term 4 (6 units)
e FORS80080 - Civil Law and Justice (2 units)

e FORBS80070 - Statistics Il (3 units)
e FOR99010 - Dissertation | (1 unit)
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Term 5 (6 units)

e FORS80090 - Criminal Law and the Justice System (3 units)
e FOR80100 - Victimology (2 units)
e FOR99020 - Dissertation Il (1 unit)

Term 6 (6 units)

e FOR80110 - Neurocriminology (2 units)
e FOR80120 - Forensics in a Global Context (3 units)
e FOR99030 - Dissertation Il (7 unit)

Term 7 (5 units)

e FOR80130 - Forensic Consulting (2 units)
e FORB80140 - Forensic Program Evaluation (2 units)
e FOR99040 - Dissertation IV (1 unit)

Term 8 (7 units)

®  Concentration Course (3 units)
®  Concentration Course (3 units)
e FOR99050 - Dissertation V (I unit)

Term 9 (7 units)

®  Concentration Course (3 units)
e  Concentration Course (3 units)
e FOR99060 - Dissertation VI (1 unit)

Term 10 (7 units)

e  Concentration Course (3 units)
e  Concentration Course (3 units)
e FOR99070 - Dissertation VII (1 unit)

Notes

Students from all concentrations join in a residency lab where they present a project (case study, program evaluation,
etc.) to demonstrate practice skills.

E-Learning Instructional Design Certificate

School: California School of Forensic Studies, California School of Education, California School of Management &
Leadership, California School of Professional Psychology and San Francisco Law School

Modality(ies): Online

Calendar(s): 8-week term
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CIP Code: 13.0501

Program Description/Overview

The E-Learning Instructional Design Certificate will be offered as a CE certificate through the Department of Online
Learning. It is a post-baccalaureate certificate designed to provide individuals with the opportunity to learn how to create
and implement effective learning experiences on digital platforms through an understanding of instructional design
principles and technology.

Professional Behavior Expectations/Ethical Guidelines

Respectful Speech and Actions: As an institution of higher education, the University has the obligation to combat racism,
sexism, and other forms of bias and to provide an equal educational opportunity. Professional codes of ethics and the
academic code shall be the guiding principles in dealing with speech or actions that, when considered objectively, are
abusive and insulting.

Professional Behavior: This program is a graduate-level professional program, and each member of the program, both
students and faculty, are expected to engage in professional behavior and conduct. Students should always display
empathy, self-control, friendliness, generosity, cooperation, helpfulness, and respect in all of their interactions with other
students, staff, and faculty. Students will strive to exemplify professional behavior in all aspects of their participation in this
program, to be on time in all engagements, to thoughtfully and diligently complete activities and assignments, and to treat
all other program members with respect and dignity.

Credit Units

Total Credit Units: 9
Total Core Credit Units: 9
Total Elective Credit Units: N/A

Total Concentration Credit Units: N/A
Curriculum Plan
8-Week Calendar
Term 1 (3 units)
e ELR60350 - Instructional Design and Technology: Learning Theories & Models (3 units)
Term 2 (3 units)
e ELR61120 - Instructional Design: Media and Technology (3 units)
Term 3 (3 units)

e ELR62410 - Instructional Design Evaluation (3 units)

Firefighter Behavioral Health- Advanced Practice Certificate
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School: California School of Forensic Studies
Modality(ies): Online
Calendar(s): 8-week term

CIP Code: 42.2813

Program Description/Overview

This Advanced Practice Certificate provides psychologists, clinical counselors, marriage and family therapists, social
workers and other allied health professionals (nurses, psychiatrists) with the knowledge, skills and attitudes to work with
and support the unique firefighter population.

Program Learning Outcomes/Goals

1. Describe the unique role and responsibilities of working with fire safety personnel.
Acquire an understanding of the unique culture of fire safety personnel and an associated cultural competency
necessaryto effectively support fire safety personnel.

3. Describe and apply evidence-based practices to support the health and wellness of fire safety personnel, and
assessspecific considerations related to issues including confidentiality and safety.

Professional Behavior Expectations/Ethical Guidelines

Respectful Speech and Actions: As an institution of higher education, the University has the obligation to combat racism,
sexism, and other forms of bias and to provide an equal educational opportunity. Professional codes of ethics and the
academic code shall be the guiding principles in dealing with speech or actions that, when considered objectively, are
abusive and insulting.

Professional Behavior: This program is a graduate-level professional program, and each member of the program, both
students and faculty, are expected to engage in professional behavior and conduct. Students should always display
empathy, self-control, friendliness, generosity, cooperation, helpfulness, and respect in all of their interactions with other
students, staff, and faculty. Students will strive to exemplify professional behavior in all aspects of their participation in this
program, to be on time in all engagements, to thoughtfully and diligently complete activities and assignments, and to treat
all other program members with respect and dignity.

Credit Units

Total Credit Units: 9
Total Core Credit Units: 9
Total Elective Credit Units: N/A

Total Concentration Credit Units: N/A
Curriculum Plan

8-Week Calendar

Term 1 (3 units)

e FORG60080 - The History, Structure, and Culture of Fire Departments (3 units)
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Term 2 (3 units)
e FOR62010 - Help That is Helpful: Assessment and Intervention with Fire Personnel (3 units)
Term 3 (3 units)

e FORG64030 - Arson Dynamics and Prevention (3 units)

Forensic Linguistics- Advanced Practice Certificate

School: California School of Forensic Studies
Modality(ies): Online
Calendar(s): 8-week term

CIP Code: 43.0114

Program Description/Overview

The Violence and Safety Institute of the California School of Forensic Studies is dedicated to providing PRACTICAL
forensic education and training to a broad range of professionals, including law enforcement, security professionals, first
responders, human resource professionals, mental health professionals, medical practitioners, and education
professionals.

The Institute's Advanced Practice Certificates cover diverse subject areas, yet share a single objective: To support
participants to effectively assess and manage conflict and violence.

Students benefit from the partnerships CSFS has with various national and international agencies and organizations,
including Forensic Linguistics Intelligence, the International Law Enforcement Educators and Trainers Association
(ILEETA), and ASIS International. Some courses and certificates are also eligible for continuing education (CE) credit
through the American Psychological Association.

Certificates are accepted for transfer credit toward concentration courses in CSFS's Doctor of Philosophy in Psychology,
Public Policy and Law. This certificate is designed for professionals interested in gaining a greater understanding of
conflict dynamics and in obtaining evidence-based knowledge and skills to support conflict resolution in multiple contexts.
NOTE: Students enrolling in this certificate program must have successfully graduated from a regionally accredited
master's degree program.

This certificate is designed for professionals interested in gaining a foundational understanding of the application of
science to language in the context of criminal and civil law. Course particularly targets linguists, educators, forensic
mental health professionals, and lawyers.

Program Learning Outcomes/Goals

1. Describe basic concepts in forensic linguistics, including author identification, discourse analysis, forensic
phonetics, linguistic dialectology, and plagiarism detection.

2. Apply evidence-based practices to language analysis common to forensic investigations.

Apply evidence-based practices to engage in accurate author profiling.

4. Assess the ways in which forensic linguists support national and international investigatory efforts.

el

Professional Behavior Expectations/Ethical Guidelines
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Respectful Speech and Actions: As an institution of higher education, the University has the obligation to combat racism,
sexism, and other forms of bias and to provide an equal educational opportunity. Professional codes of ethics and the
academic code shall be the guiding principles in dealing with speech or actions that, when considered objectively, are
abusive and insulting.

Professional Behavior: This program is a graduate-level professional program, and each member of the program, both
students and faculty, are expected to engage in professional behavior and conduct. Students should always display
empathy, self-control, friendliness, generosity, cooperation, helpfulness, and respect in all of their interactions with other
students, staff, and faculty. Students will strive to exemplify professional behavior in all aspects of their participation in this
program, to be on time in all engagements, to thoughtfully and diligently complete activities and assignments, and to treat
all other program members with respect and dignity.

Credit Units

Total Credit Units: 9
Total Core Credit Units: 9
Total Elective Credit Units: N/A

Total Concentration Credit Units: N/A
Curriculum Plan
8-Week Calendar
Term 1 (3 units)
e FOR®60320 - Forensic Linguistics: Theory and Application (3 units)
Term 2 (3 units)
e FOR62270 - Discourse as Evidence (3 units)
Term 3 (3 units)

e FORG64280 - Evaluating Authorship (3 units)

Forensic Psychology- Advanced Practice Certificate

School: California School of Forensic Studies
Modality(ies): Online
Calendar(s): 8-week term

CIP Code: 42.2812

Program Description/Overview

The Violence and Safety Institute of the California School of Forensic Studies is dedicated to providing PRACTICAL
forensic education and training to a broad range of professionals, including law enforcement, security professionals, first
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responders, human resource professionals, mental health professionals,medical practitioners, and education
professionals.

The Institute's Advanced Practice Certificates cover diverse subject areas, yet share a single objective: To support
participants to effectively assess and manage conflict and violence.

Students benefit from the partnerships CSFS has with various national and international agencies and organizations,
including Forensic Linguistics Intelligence, the International Law Enforcement Educators and Trainers Association
(ILEETA), and ASIS International. Some courses and certificates are also eligible for continuing education (CE) credit
through the American Psychological Association.

NOTE: Students admitted to this certificate program must be currently enrolled in or have graduated from a doctoral
psychology program. This certificate is designed to support mental health professionals who seek to work within forensic
contexts to attain the skills, knowledge, and attitudes that support efficacy and safety within these environments. It is also
designed to support those already within the system to enhance their knowledge and skillset.

Program Learning Outcomes/Goals

1. Assess the unique dynamics associated with professional practice within the correctional environment.
2. Explore ethical issues particular to the correctional environment and effective methods of engaging in evidence-
basedethical decision-making.
3. Analyze major theories on the factors that lead to engagement in criminal behavior.
4. Learn the most common and effective evidenced-based intervention strategies when working in correctional
settings.
Students who enroll in the Assessment Certificate will also be supported to:

5. Assess the most appropriate assessment instruments for conducting psychological evaluations in correctional
settings.

Professional Behavior Expectations/Ethical Guidelines

Respectful Speech and Actions: As an institution of higher education, the University has the obligation to combat racism,
sexism, and other forms of bias and to provide an equal educational opportunity. Professional codes of ethics and the
academic code shall be the guiding principles in dealing with speech or actions that, when considered objectively, are
abusive and insulting.

Professional Behavior: This program is a graduate-level professional program, and each member of the program, both
students and faculty, are expected to engage in professional behavior and conduct. Students should always display
empathy, self-control, friendliness, generosity, cooperation, helpfulness, and respect in all of their interactions with other
students, staff, and faculty. Students will strive to exemplify professional behavior in all aspects of their participation in this
program, to be on time in all engagements, to thoughtfully and diligently complete activities and assignments, and to treat
all other program members with respect and dignity.

Credit Units

Total Credit Units: 9
Total Core Credit Units: 9
Total Elective Credit Units: N/A

Total Concentration Credit Units: N/A
Curriculum Plan

8-Week Calendar
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Term 1 (3 units)
e FOR60010 - Fundamentals of Forensic Psychology (3 units)
Term 2 (3 units)
e FOR62110 - Forensic Assessment Instruments |: Criminal Contexts (3 units)

Term 3 (3 units)

e FOR64210 - Forensic Assessment Instruments IlI: Civil Contexts (3 units)

Forensic Victimology- Advanced Practice Certificate

School: California School of Forensic Studies
Modality(ies): Online
Calendar(s): 8-week term

CIP Code: 42.2812

Program Description/Overview

The Violence and Safety Institute of the California School of Forensic Studies is dedicated to providing PRACTICAL
forensic education and training to a broad range of professionals, including law enforcement, security professionals, first
responders, human resource professionals, mental health professionals, medical practitioners, and education
professionals.

The Institute's Advanced Practice Certificates cover diverse subject areas, yet share a single objective: To support
participants to effectively assess and manage conflict and violence.

Students benefit from the partnerships CSFS has with various national and international agencies and organizations,
including Forensic Linguistics Intelligence, the International Law Enforcement Educators and Trainers Association
(ILEETA), and ASIS International. Some courses and certificates are also eligible for continuing education (CE) credit
through the American Psychological Association.

Certificates are accepted for transfer credit toward concentration courses in CSFS's Master of Science in Forensic
Behavioral Science and Master of Science in Forensic Leadership and Administration. This certificate is designed for
professionals interested in gaining a greater understanding of conflict dynamics and in obtaining evidence-based
knowledge and skills to support conflict resolution in multiple contexts. NOTE: Students enrolling in this certificate
program must have successfully graduated from a regionally accredited bachelor's degree program.

This certificate is designed to support those who want a deeper understanding of victim-offender dynamics to aid in safety
planning and civil and criminal investigations.

Program Learning Outcomes/Goals

1. Describe complex offender victim-dynamics, major theories of victimization, and the ways in which theoretical
perspectives have influenced public policy.

2. Apply evidence-based practices to safety planning and prevention of victimization and re-victimization.

Apply Victimology Assessment methodology to assist in effective and compassionate investigations.

4. Assess the various best practices for effective intervention with those who have been victimized, and the factors
that influence most appropriate intervention approach.

el
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Professional Behavior Expectations/Ethical Guidelines

Respectful Speech and Actions: As an institution of higher education, the University has the obligation to combat racism,
sexism, and other forms of bias and to provide an equal educational opportunity. Professional codes of ethics and the
academic code shall be the guiding principles in dealing with speech or actions that, when considered objectively, are
abusive and insulting.

Professional Behavior: This program is a graduate-level professional program, and each member of the program, both
students and faculty, are expected to engage in professional behavior and conduct. Students should always display
empathy, self-control, friendliness, generosity, cooperation, helpfulness, and respect in all of their interactions with other
students, staff, and faculty. Students will strive to exemplify professional behavior in all aspects of their participation in this
program, to be on time in all engagements, to thoughtfully and diligently complete activities and assignments, and to treat
all other program members with respect and dignity.

Credit Units

Total Credit Units: 9
Total Core Credit Units: 9
Total Elective Credit Units: N/A

Total Concentration Credit Units: N/A
Curriculum Plan
8-Week Calendar
Term 1 (3 units)
e FOR60240 - Fundamentals of Forensic Victimology (3 units)
Term 2 (3 units)
e FOR62280 - Forensic Victimology: Prevention and Safety Planning (3 units)
Term 3 (3 units)

e FOR64290 - Forensic Victimology: Investigation and Intervention (3 units)

Fundamentals of Correctional Psychology with Assessment- Advanced
Practice Certificate

School: California School of Forensic Studies
Modality(ies): Online
Calendar(s): 8-week term

CIP Code: 42.2812
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Program Description/Overview

The Violence and Safety Institute of the California School of Forensic Studies is dedicated to providing PRACTICAL
forensic education and training to a broad range of professionals, including law enforcement, security professionals, first
responders, human resource professionals, mental health professionals, medical practitioners, and education
professionals.

The Institute's Advanced Practice Certificates cover diverse subject areas, yet share a single objective: To support
participants to effectively assess and manage conflict and violence.

Students benefit from the partnerships CSFS has with various national and international agencies and organizations,
including Forensic Linguistics Intelligence, the International Law Enforcement Educators and Trainers Association
(ILEETA), and ASIS International. Some courses and certificates are also eligible for continuing education (CE) credit
through the American Psychological Association.

NOTE: Students admitted to this certificate program must be currently enrolled in or have graduated from a doctoral
psychology program. This certificate is designed to support mental health professionals who seek to work within
correctional systems to attain the skills, knowledge, and attitudes that support efficacy and safety within the correctional
environment. It is also designed to support those already within the system to enhance their knowledge and skillset.

Program Learning Outcomes/Goals

1. Assess the unique dynamics associated with professional practice within the correctional environment.
2.  Explore ethical issues particular to the correctional environment and effective methods of engaging in evidence-
based ethical decision-making.
3. Analyze major theories on the factors that lead to engagement in criminal behavior.
4. Learn the most common and effective evidenced-based intervention strategies when working in correctional
settings.
Students who enroll in the Assessment Certificate will also be supported to:

5. Assess the most appropriate assessment instruments for conducting psychological evaluations in correctional
settings.

Professional Behavior Expectations/Ethical Guidelines

Respectful Speech and Actions: As an institution of higher education, the University has the obligation to combat racism,
sexism, and other forms of bias and to provide an equal educational opportunity. Professional codes of ethics and the
academic code shall be the guiding principles in dealing with speech or actions that, when considered objectively, are
abusive and insulting.

Professional Behavior: This program is a graduate-level professional program, and each member of the program, both
students and faculty, are expected to engage in professional behavior and conduct. Students should always display
empathy, self-control, friendliness, generosity, cooperation, helpfulness, and respect in all of their interactions with other
students, staff, and faculty. Students will strive to exemplify professional behavior in all aspects of their participation in this

program, to be on time in all engagements, to thoughtfully and diligently complete activities and assignments, and to treat
all other program members with respect and dignity.

Credit Units

Total Credit Units: 12
Total Core Credit Units: 12
Total Elective Credit Units: N/A

Total Concentration Credit Units: N/A
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Curriculum Plan

8-Week Calendar
Term 1 (3 units)

e FOR60280 - Developing a Correctional Professional Identity (3 units)
Term 2 (3 units)

e FOR62240 - Developmental Bases of Criminal Behavior (3 units)
Term 3 (3 units)

e FOR64260 - Evidence-Based Practices in Corrections (3 units)

Term 4 (3 units)

e FOR65020 - Assessment in Correctional Settings (3 units)

Fundamentals of Correctional Psychology- Advanced Practice
Certificate

School: California School of Forensic Studies
Modality(ies): Online
Calendar(s): 8-week term

CIP Code: 42.2812

Program Description/Overview

The Violence and Safety Institute of the California School of Forensic Studies is dedicated to providing PRACTICAL
forensic education and training to a broad range of professionals, including law enforcement, security professionals, first
responders, human resource professionals, mental health professionals, medical practitioners, and education
professionals.

The Institute's Advanced Practice Certificates cover diverse subject areas, yet share a single objective: To support
participants to effectively assess and manage conflict and violence.

Students benefit from the partnerships CSFS has with various national and international agencies and organizations,
including Forensic Linguistics Intelligence, the International Law Enforcement Educators and Trainers Association
(ILEETA), and ASIS International. Some courses and certificates are also eligible for continuing education (CE) credit
through the American Psychological Association.

NOTE: Students admitted to this certificate program must be currently enrolled in or have graduated from a master's level
mental health program. This certificate is designed to support mental health professionals who seek to work within
correctional systems to attain the skills, knowledge, and attitudes that support efficacy and safety within the correctional
environment. It is also designed to support those already within the system to enhance their knowledge and skillset.
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Program Learning Outcomes/Goals

1. Assess the unique dynamics associated with professional practice within the correctional environment.
Explore ethical issues particular to the correctional environment and effective methods of engaging in evidence-
based ethical decision-making.

3. Analyze major theories on the factors that lead to engagement in criminal behavior.

4. Learn the most common and effective evidenced-based intervention strategies when working in correctional
settings.

Professional Behavior Expectations/Ethical Guidelines

Respectful Speech and Actions: As an institution of higher education, the University has the obligation to combat racism,
sexism, and other forms of bias and to provide an equal educational opportunity. Professional codes of ethics and the
academic code shall be the guiding principles in dealing with speech or actions that, when considered objectively, are
abusive and insulting.

Professional Behavior: This program is a graduate-level professional program, and each member of the program, both
students and faculty, are expected to engage in professional behavior and conduct. Students should always display
empathy, self-control, friendliness, generosity, cooperation, helpfulness, and respect in all of their interactions with other
students, staff, and faculty. Students will strive to exemplify professional behavior in all aspects of their participation in this
program, to be on time in all engagements, to thoughtfully and diligently complete activities and assignments, and to treat
all other program members with respect and dignity.

Credit Units

Total Credit Units: 9
Total Core Credit Units: 9
Total Elective Credit Units: N/A

Total Concentration Credit Units: N/A
Curriculum Plan
8-Week Calendar
Term 1 (3 units)

e FOR60280 - Developing a Correctional Professional Identity (3 units)
Term 2 (3 units)

e FOR62240 - Developmental Bases of Criminal Behavior (3 units)
Term 3 (3 units)

e FOR64260 - Evidence-Based Practices in Corrections (3 units)

Fundamentals of Military and Veterans Psychology- Advanced Practice
Certificate
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School: California School of Forensic Studies
Modality(ies): Online
Calendar(s): 8-week term

CIP Code: 42.2813

Program Description/Overview

The Violence and Safety Institute of the California School of Forensic Studies is dedicated to providing PRACTICAL
forensic education and training to a broad range of professionals, including law enforcement, security professionals, first
responders, human resource professionals, mental health professionals, medical practitioners, and education
professionals.

The Institute's Advanced Practice Certificates cover diverse subject areas, yet share a single objective: To support
participants to effectively assess and manage conflict and violence.

Students benefit from the partnerships CSFS has with various national and international agencies and organizations,
including Forensic Linguistics Intelligence, the International Law Enforcement Educators and Trainers Association
(ILEETA), and ASIS International. Some courses and certificates are also eligible for continuing education (CE) credit
through the American Psychological Association.

NOTE: Students admitted to this certificate program must be currently enrolled in or have graduated from a master's level
mental health program. This certificate is designed for mental health professionals who seek foundational knowledge and
skills to work with active and veteran military personnel and their families.

Program Learning Outcomes/Goals

1. Acquire an understanding of the unique history and culture of the U.S. military and an associated cultural
competency necessary to effectively support military personnel, veterans and their families.

2. Describe the common psychological and physiological sequelae experienced by those who serve in the military.

3. Apply evidence-based interventions most effective in support the mental health of military personnel and
veterans.

4. Describe the factors that influence the impact of military service on the interpersonal relationships of service
personnel and veterans, and apply evidence-based practices to support positive engagement.

Professional Behavior Expectations/Ethical Guidelines

Respectful Speech and Actions: As an institution of higher education, the University has the obligation to combat racism,
sexism, and other forms of bias and to provide an equal educational opportunity. Professional codes of ethics and the
academic code shall be the guiding principles in dealing with speech or actions that, when considered objectively, are
abusive and insulting.

Professional Behavior: This program is a graduate-level professional program, and each member of the program, both
students and faculty, are expected to engage in professional behavior and conduct. Students should always display
empathy, self-control, friendliness, generosity, cooperation, helpfulness, and respect in all of their interactions with other
students, staff, and faculty. Students will strive to exemplify professional behavior in all aspects of their participation in this

program, to be on time in all engagements, to thoughtfully and diligently complete activities and assignments, and to treat
all other program members with respect and dignity.

Credit Units

Total Credit Units: 9

Total Core Credit Units: 9
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Total Elective Credit Units: N/A

Total Concentration Credit Units: N/A
Curriculum Plan
8-Week Calendar
Term 1 (3 units)
e FORG60340 - The History, Structure, and Culture of the U.S. Military (3 units)
Term 2 (3 units)
e FOR62290 - Assessment of Complex Trauma in Service Personnel and Veterans (3 units)
Term 3 (3 units)

e FORG64320 - Interventions to Support Returning Military Personnel (3 units)

Fundamentals of Police Psychology- Advanced Practice Certificate

School: California School of Forensic Studies
Modality(ies): Online
Calendar(s): 8-week term

CIP Code: 42.2813

Program Description/Overview

The Violence and Safety Institute of the California School of Forensic Studies is dedicated to providing PRACTICAL
forensic education and training to a broad range of professionals, including law enforcement, security professionals, first
responders, human resource professionals, mental health professionals, medical practitioners, and education
professionals.

The Institute's Advanced Practice Certificates cover diverse subject areas, yet share a single objective: To support
participants to effectively assess and manage conflict and violence.

Students benefit from the partnerships CSFS has with various national and international agencies and organizations,
including Forensic Linguistics Intelligence, the International Law Enforcement Educators and Trainers Association
(ILEETA), and ASIS International. Some courses and certificates are also eligible for continuing education (CE) credit
through the American Psychological Association.

NOTE: Students admitted to this certificate program must be currently enrolled in or have graduated from a master's level
mental health program. This certificate is designed for mental health professionals who seek foundational knowledge and
skills to work with law enforcement and public safety personnel in multiple contexts, including private practice, law
enforcement agencies, and health care.

Program Learning Outcomes/Goals
1. Describe the unique role and responsibilities of working with law enforcement and public safety personnel.
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2. Acquire an understanding of the unique culture of law enforcement and an associated cultural competency
necessary to effectively support police and public safety officers.

3. Describe and apply evidence-based practices to support the health and wellness of law enforcement personnel,
and assess specific considerations related to issues including confidentiality and safety.

4.  Analyze various models of mental health-law enforcement response teams, and explore ways which this
partnership effectively supports public safety.

Professional Behavior Expectations/Ethical Guidelines

Respectful Speech and Actions: As an institution of higher education, the University has the obligation to combat racism,
sexism, and other forms of bias and to provide an equal educational opportunity. Professional codes of ethics and the
academic code shall be the guiding principles in dealing with speech or actions that, when considered objectively, are
abusive and insulting.

Professional Behavior: This program is a graduate-level professional program, and each member of the program, both
students and faculty, are expected to engage in professional behavior and conduct. Students should always display
empathy, self-control, friendliness, generosity, cooperation, helpfulness, and respect in all of their interactions with other
students, staff, and faculty. Students will strive to exemplify professional behavior in all aspects of their participation in this
program, to be on time in all engagements, to thoughtfully and diligently complete activities and assignments, and to treat
all other program members with respect and dignity.

Credit Units

Total Credit Units: 9
Total Core Credit Units: 9
Total Elective Credit Units: N/A

Total Concentration Credit Units: N/A
Curriculum Plan
8-Week Calendar
Term 1 (3 units)
e FOR60360 - Introduction to Police Psychology and the Culture of Law Enforcement (3 units)
Term 2 (3 units)
e FOR62320 - Threats to Police Officer Wellness & Psychological Svcs in Law Enforcement (3 units)
Term 3 (3 units)

e FORG64340 - Specialized Operational Support in Police Psychology (3 units)

Master of Science in Forensic Behavioral Science

School: California School of Forensic Studies

Modality(ies): Online with two weekend residencies
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Calendar(s): 8-week term

CIP Code: 45.0401

Program Description/Overview

This program combines theory, the latest research and innovation, and knowledge of scientifically supported best
practices to provide advanced knowledge and skills that supports the assessment and management of risk. The
curriculum draws on numerous disciplines, with a heavy emphasis on forensic psychology and criminal law. The study of
Forensic Behavioral Science has broad applications and is designed to assist those working within law enforcement,
security, human resources, college administration and other fields in which forensic behavioral science generally, and risk
assessment and management specifically, are integral to job performance and competency.

Emphasis/Concentration/Tracks

This program offers four (4) concentrations as follows:

1. Criminal Behavior: Designed for students interested in understanding offenders from a motivational,
psychological and social perspective. Designed to enhance the knowledge base for students aspiring to law
enforcement, correctional, investigative or consulting careers.

2. Forensic Victimology: Designed to support those who want a deeper understanding of victim-offender dynamics
to aid in safety planning and civil and criminal investigations.

3. Trial Consulting: Designed for students interested in working alongside attorneys in criminal or civil actions and
applying behavioral science to legal proceedings, or in applied research designed to enhance the pursuit of
justice.

4. Professional Security & Protection: Designed for those in or aspiring to careers dedicated to the safety and
security of individuals, groups, agencies, and institutions in a variety of contexts.

Program Learning Outcomes/Goals

Upon completion of the program students will be able to:

Outline civil and criminal justice processes and relevant law.

Explain behavioral science concepts as they apply to forensic contexts.

Evaluate scientific findings related to forensic behavioral science approaches.

Conceptualize and evaluate programs designed to address forensically relevant problems.

Evaluate best practices in applying behavioral science approaches in forensic contexts.

Apply behavioral science approaches to real-world problems in forensic contexts.

Approach forensic issues in a manner that reflects an understanding of the separate and combined roles of
ethics, demographic characteristics, values and culture.

Noohwh =

Professional Behavior Expectations/Ethical Guidelines

Respectful Speech and Actions: As an institution of higher education, the University has the obligation to combat racism,
sexism, and other forms of bias and to provide an equal educational opportunity. Professional codes of ethics and the
academic code shall be the guiding principles in dealing with speech or actions that, when considered objectively, are
abusive and insulting.

Professional Behavior: This program is a graduate-level professional program, and each member of the program, both
students and faculty, are expected to engage in professional behavior and conduct. Students should always display
empathy, self-control, friendliness, generosity, cooperation, helpfulness, and respect in all of their interactions with other
students, staff, and faculty. Students will strive to exemplify professional behavior in all aspects of their participation in this
program, to be on time in all engagements, to thoughtfully and diligently complete activities and assignments, and to treat
all other program members with respect and dignity.

Credit Units
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Total Credit Units: 36
Total Core Credit Units: 21
Total Elective Credit Units: N/A

Total Concentration Credit Units: 15
Emphasis/Concentration/Track Requirements
Criminal Behavior

e FOR60220 - Mass, Serial and Pattern Criminals (3 units)

e FOR61220 - Sex Crimes & Offenders (3 units)

e FOR62160 - Investigative Psychology and Criminal Profiling (3 units)
e FOR63120 - Targeted Violence and Threat Assessment (3 units)

e FOR64160 - Psychology of Media, Violence & Extremism (3 units)

Forensic Victimology

e FOR60240 - Fundamentals of Forensic Victimology (3 units)

e FOR62280 - Forensic Victimology: Prevention and Safety Planning (3 units)

e FOR64290 - Forensic Victimology: Investigation and Intervention (3 units)

e FORG63140 - Victim Advocacy and the Justice System (3 units)

e FORG64190 - Victimology in Context: Mass Casualty and Disaster Contexts (3 units)

Professional Security & Protection

e FOR65310 - Security, Safety & Protection (3 units)

e FORG65320 - Security and Protection Policies & Programs (3 units)

e FOR65330 - Organizational Security & Response (3 units)

e FORG65340 - Threat Investigation, Case Management & Communication (3 units)
e FORG63050 - Threat Assessment & Risk Management (3 units)

Trial Consulting

e FOR60260 - Case Conceptualization and Presentation (3 units)

e FOR61260 - Legal and Procedural Concepts in Trial Consulting (3 units)
e FOR62220 - Jury Dynamics & Decision Making (3 units)

e FOR63160 - Voir Dire & Jury Selection (3 units)

e FORG64220 - Scientific Inquiry in Trial Consulting (3 units)

Curriculum Plan

The following curriculum plan is a sample and serves only as a general guide. Curriculum plans and course sequence are
subject to variation depending on a student's start term. Students must complete all coursework required for their program

as set forth in their individual master plan of study. A part-time option may be available.

8-Week Calendar
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Term 1 (6 units)

e FORG60100 - Theory and Application of Forensic Behavioral Science (3 units)
e  Concentration course (3 units)

Term 2 (6 units)

e FOR61800 - Ethics, Values and Diversity in Forensic Contexts (3 units)

e  Concentration course (3 units)

e FOR61900 - Residency Master's Project: E-Portfolio Development | (0 units)
Term 3 (6 units)

e FOR61150 - Violence and Criminal Behavior (3 units)
e  Concentration course (3 units)

Term 4 (6 units)

e FOR63020 - Criminal Law and the Justice System (3 units)
e  Concentration course (3 units)

Term 5 (6 units)

e FOR64020 - Interviewing and Evidence (3 units)
e  Concentration course (3 units)

Term 6 (3 units)

e FOR64000 - Risk Assessment and Management (3 units)
e FOR62000 - Residency Master's Project: E-Portfolio Development Il (0 units)

Term 7 (3 units)

e FORG65500 - Program Evaluation in Forensic Contexts (3 units)

Master of Science in Forensic Leadership and Administration

School: California School of Forensic Studies
Modality(ies): Online with two weekend residencies
Calendar(s): 8-week term

CIP Code: 43.0103

Program Description/Overview

This program supports students to develop advanced competencies to lead in the forensic sectors, including in law
enforcement, fire safety, corrections, and private security. Practical training in asset management (fiscal, material, and
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personnel) is paired with education and training that are particularly relevant within public safety arenas, such as crisis
prevention, response, and management; forensic report writing and testimony; and building strong internal and community
relationships. The program supplements agency-specific training, and expands the knowledge base and skillset that
leaders can draw upon to support those on the front lines.

Emphasis/Concentration/Tracks

This program offers four (4) concentrations as follows:

1. Criminal Behavior: Designed for students interested in understanding offenders from amotivational,
psychological, social perspective. Designed to enhance the knowledge base for students aspiring to law
enforcement, correctional, investigative or consulting careers.

2. Forensic Victimology: Designed to support those who want a deeper understanding of victim-offender dynamics
to aid in safety planning and civil and criminal investigations.

3. Professional Security and Protection: Designed for those in or aspiring to careers dedicated to the safety and
security of individuals, groups, agencies, and institutions in a variety of contexts.

4. Threat Assessment and Management: Designed to provide a solid foundation in being able to examine risk
factors and behavioral cues in the context of identifying and investigating an individual who may pose a threat to
personal and organizational safety and of managing that threat. Designed for students interested in personal
and organizational safety and security. Designed to enhance the knowledge base for students working in any
industry or setting.

Program Learning Outcomes/Goals

Upon completion of the program students will be able to:

1. Apply evidence-based and informed leadership approaches to improving organizational performance in private security
and public safety contexts.

2. Engage in core organizational leadership tasks, including budgeting, program development, employee investigations,
and personnel development and management.

3. Describe the ethical and communication considerations associated with leadership in public safety and security milieus.
4. Analyze the role that culture and cultural competency play in successfully managing and leading in public safety and
private security contexts.

5. Demonstrate knowledge of the specific emotional, psychological, and behavioral vulnerabilities that employees
dedicated to promoting safety and security may experience, and be able to effectively prevent, intervene, and postvene
when critical incidents occur.

Professional Behavior Expectations/Ethical Guidelines

Respectful Speech and Actions: As an institution of higher education, the University has the obligation to combat racism,
sexism, and other forms of bias and to provide an equal educational opportunity. Professional codes of ethics and the
academic code shall be the guiding principles in dealing with speech or actions that, when considered objectively, are
abusive and insulting.

Professional Behavior: This program is a graduate-level professional program, and each member of the program, both
students and faculty, are expected to engage in professional behavior and conduct. Students should always display
empathy, self-control, friendliness, generosity, cooperation, helpfulness, and respect in all of their interactions with other
students, staff, and faculty. Students will strive to exemplify professional behavior in all aspects of their participation in this

program, to be on time in all engagements, to thoughtfully and diligently complete activities and assignments, and to treat
all other program members with respect and dignity.

Credit Units

Total Credit Units: 36

Total Core Credit Units: 21
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Total Elective Credit Units: N/A

Total Concentration Credit Units: 15
Emphasis/Concentration/Track Requirements
Criminal Behavior

e FOR60220 - Mass, Serial and Pattern Criminals (3 units)

e FOR61220 - Sex Crimes & Offenders (3 units)

e FOR62160 - Investigative Psychology and Criminal Profiling (3 units)
e FOR63120 - Targeted Violence and Threat Assessment (3 units)

e FORG64160 - Psychology of Media, Violence & Extremism (3 units)

Forensic Victimology

e FOR60240 - Fundamentals of Forensic Victimology (3 units)

e FOR62280 - Forensic Victimology: Prevention and Safety Planning (3 units)

e FORG64290 - Forensic Victimology: Investigation and Intervention (3 units)

e FOR63140 - Victim Advocacy and the Justice System (3 units)

e FOR64190 - Victimology in Context: Mass Casualty and Disaster Contexts (3 units)

Professional Security & Protection

e FORG65310 - Security, Safety & Protection (3 units)

e FOR®65320 - Security and Protection Policies & Programs (3 units)

e FORG65330 - Organizational Security & Response (3 units)

e FORG65340 - Threat Investigation, Case Management & Communication (3 units)
e FORG63050 - Threat Assessment & Risk Management (3 units)

Threat Management and Assessment

e FORG63050 - Threat Assessment & Risk Management (3 units)
e FOR63120 - Targeted Violence and Threat Assessment (3 units)

e FOR63180 - Threat Management in Context: School, Higher Ed., and Workplace Violence (3 units)

e FORG63210 - Threats & Intimacy: Stalking, Family & Intimate Partner Violence (3 units)
e FOR62140 - Communication & Human Factors in Crisis & Conflict (3 units)

Curriculum Plan

The following curriculum plan is a sample and serves only as a general guide. Curriculum plans and course sequence are
subject to variation depending on a student's start term. Students must complete all coursework required for their program

as set forth in their individual master plan of study.

8-Week Calendar

Term 1 (6 units)
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e FORG60000 - Fundamentals of Forensic Leadership (3 units)

e  Concentration course (3 units)

Term 2 (6 units)

e FOR61800 - Ethics, Values and Diversity in Forensic Contexts (3 units)
e  Concentration course (3 units)
e FOR61900 - Residency Master's Project: E-Portfolio Development | (0 units)

Term 3 (6 units)

e FOR62100 - Employee Engagement, Motivation and Retention (3 units)
e FOR62200 - Disciplinary Action in Forensic Settings (3 units)

Term 4 (6 units)

e FORG63000 - Effective Communication: Internal and External Relationship Building (3 units)
e  Concentration course (3 units)

Term 5 (6 units)

®  Concentration course (3 units)
®  Concentration course (3 units)

Term 6 (3 units)

e FOR64000 - Risk Assessment and Management (3 units)
e FOR62000 - Residency Master's Project: E-Portfolio Development Il (0 units)

Term 7 (3 units)

e FORG65500 - Program Evaluation in Forensic Contexts (3 units)

Peer Counseling- Advanced Practice Certificate

School: California School of Forensic Studies
Modality(ies): Online
Calendar(s): 8-week term

CIP Code: 51.1599

Program Description/Overview

The Violence and Safety Institute of the California School of Forensic Studies is dedicated to providing PRACTICAL
forensic education and training to a broad range of professionals, including law enforcement, security professionals, first
responders, human resource professionals, mental health professionals,medical practitioners, and education
professionals.
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The Institute's Advanced Practice Certificates cover diverse subject areas, yet share a single objective: To support
participants to effectively assess and manage conflict and violence.

Students benefit from the partnerships CSFS has with various national and international agencies and organizations,
including Forensic Linguistics Intelligence, the International Law Enforcement Educators and Trainers Association
(ILEETA), and ASIS International. Some courses and certificates are also eligible for continuing education (CE) credit
through the American Psychological Association.

This certificate is designed for students interested in supporting others by becoming or enhancing their skills as peer
counselors.

NOTE: Students enrolling in this certificate program must have successfully graduated from a regionally accredited
bachelor's degree program.

Program Learning Outcomes/Goals

1. Describe the benefits of peer counseling for the peer counselor, the peers, and the community.
2. Articulate the various, successful peer counseling models and their associated interventionstrategies.
3. Apply peer counseling skills in case studies and simulations.

Professional Behavior Expectations/Ethical Guidelines

Respectful Speech and Actions: As an institution of higher education, the University has the obligation to combat racism,
sexism, and other forms of bias and to provide an equal educational opportunity. Professional codes of ethics and the
academic code shall be the guiding principles in dealing with speech or actions that, when considered objectively, are
abusive and insulting.

Professional Behavior: This program is a graduate-level professional program, and each member of the program, both
students and faculty, are expected to engage in professional behavior and conduct. Students should always display
empathy, self-control, friendliness, generosity, cooperation, helpfulness, and respect in all of their interactions with other
students, staff, and faculty. Students will strive to exemplify professional behavior in all aspects of their participation in this
program, to be on time in all engagements, to thoughtfully and diligently complete activities and assignments, and to treat
all other program members with respect and dignity.

Credit Units

Total Credit Units: 9
Total Core Credit Units: 9
Total Elective Credit Units: N/A

Total Concentration Credit Units: N/A
Curriculum Plan
8-Week Calendar
Term 1 (3 units)
e FOR30290 - Peer Counseling (3 units)

Term 2 (3 units)
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e FOR31270 - Complex Issues in Peer Counseling (3 units)
Term 3 (3 units)

e FOR32210 - Peer Counseling with Specific Populations (3 units)

Police Psychology for Licensed Practitioners- Advanced Practice
Certificate

School: California School of Forensic Studies
Modality(ies): Online
Calendar(s): 8-week term

CIP Code: 42.2813

Program Description/Overview

The Violence and Safety Institute of the California School of Forensic Studies is dedicated to providing PRACTICAL
forensic education and training to a broad range of professionals, including law enforcement, security professionals, first
responders, human resource professionals, mental health professionals, medical practitioners, and education
professionals.

The Institute's Advanced Practice Certificates cover diverse subject areas, yet share a single objective: To support
participants to effectively assess and manage conflict and violence.

Students benefit from the partnerships CSFS has with various national and international agencies and organizations,
including Forensic Linguistics Intelligence, the International Law Enforcement Educators and Trainers Association
(ILEETA), and ASIS International. Some courses and certificates are also eligible for continuing education (CE) credit
through the American Psychological Association.

NOTE: Students admitted to this certificate program must be currently enrolled in or have graduated from a master's level
mental health program. This certificate is designed for licensed psychologists and doctoral students who seek advanced
knowledge and skills to work with law enforcement and public safety personnel in multiple contexts, including private
practice, law enforcement agencies, and health care.

Program Learning Outcomes/Goals

1. Describe the unique role and responsibilities of working with law enforcement and public safety personnel.

2. Acquire an understanding of the unique culture of law enforcement and an associated cultural competency
necessary to effectively support police and public safety officers.

3. Describe and apply evidence-based practices to support the health and wellness of law enforcement personnel,
and assess specific considerations related to issues including confidentiality and safety.

4.  Analyze various models of mental health-law enforcement response teams, and explore ways which this
partnership effectively supports public safety.

Professional Behavior Expectations/Ethical Guidelines

Respectful Speech and Actions: As an institution of higher education, the University has the obligation to combat racism,
sexism, and other forms of bias and to provide an equal educational opportunity. Professional codes of ethics and the
academic code shall be the guiding principles in dealing with speech or actions that, when considered objectively, are
abusive and insulting.
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Professional Behavior: This program is a graduate-level professional program, and each member of the program, both
students and faculty, are expected to engage in professional behavior and conduct. Students should always display
empathy, self-control, friendliness, generosity, cooperation, helpfulness, and respect in all of their interactions with other
students, staff, and faculty. Students will strive to exemplify professional behavior in all aspects of their participation in this
program, to be on time in all engagements, to thoughtfully and diligently complete activities and assignments, and to treat
all other program members with respect and dignity.

Credit Units

Total Credit Units: 12
Total Core Credit Units: 12
Total Elective Credit Units: N/A

Total Concentration Credit Units: N/A
Curriculum Plan
8-Week Calendar
Term 1 (3 units)
e FORG60360 - Introduction to Police Psychology and the Culture of Law Enforcement (3 units)
Term 2 (3 units)
e FOR62320 - Threats to Police Officer Wellness & Psychological Svcs in Law Enforcement (3 units)
Term 3 (3 units)
e FORG64340 - Specialized Operational Support in Police Psychology (3 units)
Term 4 (3 units)

e FORG65040 - Psychological Assessment in Law Enforcement (3 units)

Practical Situational Awareness- Advanced Practice Certificate

School: California School of Forensic Studies
Modality(ies): Online
Calendar(s): 8-week term

CIP Code: 43.0302

Program Description/Overview

The Violence and Safety Institute of the California School of Forensic Studies is dedicated to providing PRACTICAL
forensic education and training to a broad range of professionals, including law enforcement, security professionals, first
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responders, human resource professionals, mental health professionals, medical practitioners, and education
professionals.

The Institute's Advanced Practice Certificates cover diverse subject areas, yet share a single objective: To support
participants to effectively assess and manage conflict and violence.

Students benefit from the partnerships CSFS has with various national and international agencies and organizations,
including Forensic Linguistics Intelligence, the International Law Enforcement Educators and Trainers Association
(ILEETA), and ASIS International. Some courses and certificates are also eligible for continuing education (CE) credit
through the American Psychological Association.

This certificate is designed to support enrollees to acquire knowledge regarding the factors that influence situational
awareness and to apply this knowledge to improve threat assessment and risk management decision-making. Case

studies in a variety of contexts- workplace accidents, active assailants, officer-involved shootings, domestic violent
extremists- will be employed as the basis for scenarios for students to apply theories into practice.

Professional Behavior Expectations/Ethical Guidelines

Respectful Speech and Actions: As an institution of higher education, the University has the obligation to combat racism,
sexism, and other forms of bias and to provide an equal educational opportunity. Professional codes of ethics and the
academic code shall be the guiding principles in dealing with speech or actions that, when considered objectively, are
abusive and insulting.

Professional Behavior: This program is a graduate-level professional program, and each member of the program, both
students and faculty, are expected to engage in professional behavior and conduct. Students should always display
empathy, self-control, friendliness, generosity, cooperation, helpfulness, and respect in all of their interactions with other
students, staff, and faculty. Students will strive to exemplify professional behavior in all aspects of their participation in this
program, to be on time in all engagements, to thoughtfully and diligently complete activities and assignments, and to treat
all other program members with respect and dignity.

Credit Units

Total Credit Units: 9
Total Core Credit Units: 9
Total Elective Credit Units: N/A

Total Concentration Credit Units: N/A
Curriculum Plan
8-Week Calendar
Term 1 (3 units)
e FOR30050 - Situational Analysis of Behavior (3 units)
Term 2 (3 units)
e FOR31170 - Decision-Making in Complex Situations (3 units)

Term 3 (3 units)
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e FOR32140 - Communication & Human Factors in Crisis & Conflict (3 units)

RESPOND Law Enforcement-Mental Health Response Team-
Advanced Practice Certificate

School: California School of Forensic Studies
Modality(ies): Online
Calendar(s): 8-week term

CIP Code: 42.2812

Program Description/Overview

The Violence and Safety Institute of the California School of Forensic Studies is dedicated to providing PRACTICAL
forensic education and training to a broad range of professionals, including law enforcement, security professionals, first
responders, human resource professionals, mental health professionals, medical practitioners, and education
professionals.

The Institute's Advanced Practice Certificates cover diverse subject areas, yet share a single objective: To support
participants to effectively assess and manage conflict and violence.

Students benefit from the partnerships CSFS has with various national and international agencies and organizations,
including Forensic Linguistics Intelligence, the International Law Enforcement Educators and Trainers Association
(ILEETA), and ASIS International. Some courses and certificates are also eligible for continuing education (CE) credit
through the American Psychological Association.

This Advanced Practice Certificate provides law enforcement, mental health, education, and community service

professionals with the evidence-based education and training to engage in effective collaboration that improves outcomes
when responding to emergency calls involving those with mental iliness.

Professional Behavior Expectations/Ethical Guidelines

Respectful Speech and Actions: As an institution of higher education, the University has the obligation to combat racism,
sexism, and other forms of bias and to provide an equal educational opportunity. Professional codes of ethics and the
academic code shall be the guiding principles in dealing with speech or actions that, when considered objectively, are
abusive and insulting.

Professional Behavior: This program is a professional program, and each member of the program, both students and
faculty, are expected to engage in professional behavior and conduct. Students should always display empathy, self-
control, friendliness, generosity, cooperation, helpfulness, and respect in all of their interactions with other students, staff,
and faculty. Students will strive to exemplify professional behavior in all aspects of their participation in this program, to be

on time in all engagements, to thoughtfully and diligently complete activities and assignments, and to treat all other
program members with respect and dignity.

Credit Units

Total Credit Units: 9
Total Core Credit Units: 9
Total Elective Credit Units: N/A

Total Concentration Credit Units: N/A

214



Curriculum Plan

8-Week Calendar
Term 1 (3 units)
e FOR30370 - Responding to Individuals in Crisis (3 units)
Term 2 (3 units)
e FOR31430 - Model Law Enforcement-Mental Health Response Initiatives (3 units)
Term 3 (3 units)

e FOR32380 - Expanding the Impact of Law Enforcement-Mental Health Response Initiative (3 units)

Telemental Health- Advanced Practice Certificate

School: California School of Forensic Studies
Modality(ies): Online
Calendar(s): 8-week term

CIP Code: 51.1599

Program Description/Overview

The California Institute for the Advancement of Forensic Behavioral Science, Public Safety, and Justice at the California
School of Forensic Studies is dedicated to providing PRACTICAL forensic education and training to a broad range of
professionals, including law enforcement, security professionals, first responders, human resource professionals, mental
health professionals and medical practitioners.

The Institute's Advanced Practice Certificates cover diverse subject areas, yet share a single objective: To support
participants to effectively prevent and manage conflict and violence.

Many of the Advanced Practice Certificates are eligible for Continuing Education credit through the American
Psychological Association (APA) and credit through the International Law Enforcement Education and Trainers
Association (ILEETA). All are offered online by faculty experts who practice in the respective fields, and who bring their
experience into the virtual classroom to transform theory into practice.

Certificates are accepted for transfer credit toward select 3-unit courses in CSFS's Master of Science in Forensic Behavioral
Science or Master of Science in Forensic Leadership and Administration. Up to two certificates can be transferred.

This certificate is designed for mental health professionals and students who want to gain a greater understanding of
telemental health as a professional practice option.

Program Learning Outcomes/Goals

1. Describe the basic elements of telemental health, including commonly used technologies.

2. Analyze the relevant legal and ethical considerations associated with telemental health practices, including
informed consent, HIPAA-HITECH, and multijurisdictional issues.

3. Apply best evidence-based practices in the delivery of telemental health care.
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4. Assess best practices for addressing special circumstances when delivering mental health care via technology,
including issues related to suicidality, homicidality, and other emergencies.

Professional Behavior Expectations/Ethical Guidelines

Respectful Speech and Actions: As an institution of higher education, the University has the obligation to combat racism,
sexism, and other forms of bias and to provide an equal educational opportunity. Professional codes of ethics and the
academic code shall be the guiding principles in dealing with speech or actions that, when considered objectively, are
abusive and insulting.

Professional Behavior: This program is a graduate-level professional program, and each member of the program, both
students and faculty, are expected to engage in professional behavior and conduct. Students should always display
empathy, self-control, friendliness, generosity, cooperation, helpfulness, and respect in all of their interactions with other
students, staff, and faculty. Students will strive to exemplify professional behavior in all aspects of their participation in this
program, to be on time in all engagements, to thoughtfully and diligently complete activities and assignments, and to treat
all other program members with respect and dignity.

Credit Units

Total Credit Units: 9
Total Core Credit Units: 9
Total Elective Credit Units: N/A

Total Concentration Credit Units: N/A
Curriculum Plan
8-Week Calendar
Term 1 (3 units)
e FORG60380 - The Fundamentals of Telemental Health (3 units)
Term 2 (3 units)
e FOR62340 - Telemental Health and the Law (3 units)
Term 3 (3 units)

e FORG64360 - Best Practices in the Delivery of Telemental Health Care (3 units)

Threat Assessment and Management- Advanced Practice Certificate

School: California School of Forensic Studies
Modality(ies): Online
Calendar(s): 8-week term

CIP Code: 42.2812
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Program Description/Overview

The Violence and Safety Institute of the California School of Forensic Studies is dedicated to providing PRACTICAL
forensic education and training to a broad range of professionals, including law enforcement, security professionals, first
responders, human resource professionals, mental health professionals, medical practitioners, and education
professionals.

The Institute's Advanced Practice Certificates cover diverse subject areas, yet share a single objective: To support
participants to effectively assess and manage conflict and violence.

Students benefit from the partnerships CSFS has with various national and international agencies and organizations,
including Forensic Linguistics Intelligence, the International Law Enforcement Educators and Trainers Association
(ILEETA), and ASIS International. Some courses and certificates are also eligible for continuing education (CE) credit
through the American Psychological Association.

Certificates are accepted for transfer credit toward concentration courses in CSFS's Master of Science in Forensic
Behavioral Science or Master of Science in Forensic Leadership and Administration programs. This certificate provides a
solid foundation in being able to examine risk factors and behavioral cues in the context of identifying and investigating an
individual who may pose a threat to personal and organizational safety and of managing that threat. Designed for students
interested in personal and organizational safety and security. Designed to enhance the knowledge base for students
working in any industry or setting.

NOTE: Students enrolling in this certificate program must have successfully graduated from a regionally accredited
bachelor's degree program.

Program Learning Outcomes/Goals

1. Describe evidence-based approaches to identifying and managing threats.
2. Explain proven tactics for mitigating violence in a variety of contexts, situations, and environments.
3. Apply evidence-based crisis management interventions to prevent, investigate, and mitigate violence.

Professional Behavior Expectations/Ethical Guidelines

Respectful Speech and Actions: As an institution of higher education, the University has the obligation to combat racism,
sexism, and other forms of bias and to provide an equal educational opportunity. Professional codes of ethics and the
academic code shall be the guiding principles in dealing with speech or actions that, when considered objectively, are
abusive and insulting.

Professional Behavior: This program is a graduate-level professional program, and each member of the program, both
students and faculty, are expected to engage in professional behavior and conduct. Students should always display
empathy, self-control, friendliness, generosity, cooperation, helpfulness, and respect in all of their interactions with other
students, staff, and faculty. Students will strive to exemplify professional behavior in all aspects of their participation in this
program, to be on time in all engagements, to thoughtfully and diligently complete activities and assignments, and to treat
all other program members with respect and dignity.

Credit Units

Total Credit Units: 9
Total Core Credit Units: 9
Total Elective Credit Units: N/A

Total Concentration Credit Units: N/A

Curriculum Plan
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8-Week Calendar
Term 1 (3 units)

e FORG63050 - Threat Assessment & Risk Management (3 units)
Term 2 (3 units)

e FOR63180 - Threat Management in Context: School, Higher Ed., and Workplace Violence (3 units)
Term 3 (3 units)

e FORG63210 - Threats & Intimacy: Stalking, Family & Intimate Partner Violence (3 units)

Trial Consulting- Advanced Practice Certificate

School: California School of Forensic Studies
Modality(ies): Online
Calendar(s): 8-week term

CIP Code: 42.2812

Program Description/Overview

The Violence and Safety Institute of the California School of Forensic Studies is dedicated to providing PRACTICAL
forensic education and training to a broad range of professionals, including law enforcement, security professionals, first
responders, human resource professionals, mental health professionals, medical practitioners, and education
professionals.

The Institute's Advanced Practice Certificates cover diverse subject areas, yet share a single objective: To support
participants to effectively assess and manage conflict and violence.

Students benefit from the partnerships CSFS has with various national and international agencies and organizations,
including Forensic Linguistics Intelligence, the International Law Enforcement Educators and Trainers Association
(ILEETA), and ASIS International. Some courses and certificates are also eligible for continuing education (CE) credit
through the American Psychological Association.

Certificates are accepted for transfer credit toward concentration courses in CSFS's Master of Science in Forensic
Behavioral Science or Master of Science in Forensic Leadership and Administration programs. This certificate is designed
for students interested in working alongside attorneys in criminal or civil actions and applying behavioral science to legal
proceedings, or in applied research designed to enhance the pursuit of justice.

NOTE: Students enrolling in this certificate program must have successfully graduated from a regionally accredited
bachelor's degree program.

Program Learning Outcomes/Goals

1. Describe the theories and best practices associated with persuasion in the courtroom.
2. Explain the factors that influence jury and individual juror decision-making.
3. Apply research on human factors to managing undesired influence upon courtroom decision-making.
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Professional Behavior Expectations/Ethical Guidelines

Respectful Speech and Actions: As an institution of higher education, the University has the obligation to combat racism,

sexism, and other forms of bias and to provide an equal educational opportunity. Professional codes of ethics and the
academic code shall be the guiding principles in dealing with speech or actions that, when considered objectively, are

abusive and insulting.

Professional Behavior: This program is a graduate-level professional program, and each member of the program, both
students and faculty, are expected to engage in professional behavior and conduct. Students should always display

empathy, self-control, friendliness, generosity, cooperation, helpfulness, and respect in all of their interactions with other
students, staff, and faculty. Students will strive to exemplify professional behavior in all aspects of their participation in this
program, to be on time in all engagements, to thoughtfully and diligently complete activities and assignments, and to treat

all other program members with respect and dignity.

Credit Units

Total Credit Units: 9
Total Core Credit Units: 9
Total Elective Credit Units: N/A

Total Concentration Credit Units: N/A
Curriculum Plan
8-Week Calendar
Term 1 (3 units)
e FOR62220 - Jury Dynamics & Decision Making (3 units)
Term 2 (3 units)
e FOR63160 - Voir Dire & Jury Selection (3 units)

Term 3 (3 units)

e FOR60260 - Case Conceptualization and Presentation (3 units)
California School of Professional Psychology

Certificate in LGBT Human Services and Mental Health

School: California School of Professional Psychology
Modality(ies): Online
Calendar(s): Semester

CIP Code: 42.2899
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Program Description/Overview

This program is designed to meet the growing need for clinicians to develop competencies in working with lesbian, gay
male, bisexual, transgender, and queer-identified (LGBTQ) individuals, couples and families. The program focuses on
assisting clinicians to develop multicultural competencies specific to the intersecting identities of LGBTQ clients, increase
an understanding of the historical and cultural influences impacting LGBTQ clients, and identify best practice procedures
for assessing and addressing issues in LGBTQ mental health. In addition, the certificate provides supervision in
community engagement and advocacy creating a future in active social change. The certificate provides courses that
address the competencies recommended by the American Psychological Association's ethical guidelines for the treatment
of lesbian, gay, bisexual, transgender, and queer-identified populations. The courses are offered as electives through the
Systemwide Office of Online Education for CSPP and are available to students in all CSPP Programs and on all Alliant
Campuses. The courses may be taken individually or as part of the Certificate/Specialization. Required certificate courses
are offered annually and elective courses are offered at least once every three years. Placing the courses in the online
environment creates the unique opportunity for Alliant students to engage with Rockway Core Faculty from all of our
campuses, as well as national and international experts invited to teach special topics for the certificate. In some courses,
2-4 different instructors combine their expertise to teach students, guiding them through the ever-growing research and
clinical literature about the LGBTQ community.

In order to complete the certificate, it may be necessary to enroll for more than the required number of units for your

program and it could add time to your matriculation at CSPP/Alliant. Please consult your Program Director and campus
student advisor about the effects of the certificate on your entire program of study.

Program Learning Outcomes/Goals

The program focuses on helping clinicians:
1. increase understanding of the historical and cultural influences impacting LGBTQ clients,
2. develop multicultural competencies specific to LGBTQ clients, and

3. identify best practice procedures for assessing and addressing issues in LGBTQ mental health.

Credit Units

Total Credit Units: 12
Total Core Credit Units: 3
Total Elective Credit Units: 9

Total Concentration Credit Units: N/A

Curriculum Plan

All certificate students are required to take the Foundations of LGBTQ Mental Health Course, and this is recommended as
the first entry course into the Rockway experience (typically offered in the Fall semester). The remaining required units
are divided into two groups of electives: Advanced Study Electives (in which the focus is on a specific group within the
LGBTQ community) and Cross Population Electives (which examine issues that impact all groups within the larger
LGBTQ community). Students are required to take at least one Advanced Study Course. Additional courses may be taken
from either group to round out the 12 unit requirement. The philosophy behind this distribution is based upon the student's
preference for breadth versus depth. This assures minimal competence for working with all LGBTQ communities while
allowing for greater knowledge and competence working with one specific community.

Semester Calendar

Required Courses
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e PSYB85003N - Clinical Elective: Foundations of LGBT Mental Health (3 units)

Advanced Study Electives

At least one Advanced Study Elective is required:

e PSY85013K - Clinical Elective: Advanced Study of Bisexual Issues (3 units)

e PSYB85003F - Clinical Elective: Advanced Study of Transgender Issues (3 units)
e PSY85013L - Clinical Elective: Advanced Study of Lesbian Issues (3 units)

e PSY85013M - Clinical Elective: Advanced Study of Gay Male Issues (3 units)

Cross-Population Electives

Additional 6 units must be taken from Advanced Study Elective listings or the following Cross-Population Electives:

e PSY76100F - Cultural Seminar: LGBTQ Couples and Families (3 units)

e PSY76053S - Clinical Elective-Practice Seminars: LGBTQ-Affirmative Subst. Abuse Trtmnt (3 units)
e PSYB86003L - General Elective: Sociocultural Diversity-Intersectionality Of Identities | (3 units)

e LGBTQ Lifespan Development (3 units)

e LGBTQ Affirmative Psychotherapy (3 units)

e |LGBTQ Issues in Education (Pre-K through High School) (3 units)

e  LGBTQ Health Disparities (3 units)

e LGBTQ Immigration and International Issues (3 units)

Doctor of Philosophy in Clinical Psychology (Fresno)

School: California School of Professional Psychology
Modality(ies): On-ground
Calendar(s): Semester

CIP Code: 42.2801

Program Description/Overview

Training within the clinical PhD program is based on a scholar-practitioner model, which requires the integration of core
theory, research, and practice. Because clinical psychology is an applied field, research regarding treatment effectiveness
across different mental health issues and different populations is critical in informing not only clinical practice but also
theoretical explanations of health behavior. To this end, the Fresno program educates and trains professionals to apply
current theoretical knowledge to best practice in an effort to address significant social problems, and to use research to
better inform clinical practice through the examination of factors such as age, gender identification, sexual orientation,
race/ethnicity, health issue, acculturation, and treatment intervention. The overall aim of clinical training is to foster
professional competence with diverse client populations, diagnostic presentations, assessment experiences, and
therapeutic interventions. In addition, student training emphasizes professionalism and critical self-reflection (see Office of
Professional Training Field Training Manual).

The coursework is focused primarily on clinical training, with a strong secondary research emphasis and a tertiary focus
on training students as teachers of psychology. Students complete extensive clinical and research practica, as well as a
teaching practicum designed to prepare them to teach at the university level. The coursework and practicum experiences
are interwoven, with the foundational science of psychology informing research and clinical practice, and experience
providing deepened understanding of the scientific principles. A traditional, independent, quantitative or qualitative
dissertation and a year-long full-time internship are required.
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Training in the Fresno program is sequential, cumulative, and graded in complexity. Each successive year of training
prepares students for the next steps in their professional development. Each year of the program is made up of
coursework that lays the groundwork for more advanced coursework and practical training. Research, clinical, and
teaching competencies are developed together, complementing each other. Knowledge, skills, attitudes, and experiences
related to diversity and multi-culturalism are interwoven consistently throughout the coursework and practicum
experiences across all years of training. Training further prepares students for their roles as clinical interns and
professional psychologists by offering more advanced training in therapeutic approaches in the later stages, including
advanced therapy courses, theory courses, and more in-depth clinical experience with clients.

In addition to clinical training, the Fresno program has extensive research requirements. Research practicum are
designed to ensure students get comprehensive practical training in research relevant to clinical psychology, including
program evaluations and archival data analyses. The program has research partnerships with county agencies, and non-
profit organizations, affording students exceptional opportunities to engage in important community-based research
projects that impact on policy, services, and the discipline of clinical psychology.

A unique feature of the Fresno program is its focus on teaching requirements. Students are required to take core courses
in introductory and advanced teaching methods. In the fourth year, students are expected to engage in teaching
psychology to adult learners. The program has exceptional relationships with community hospitals and clinics that offer
dynamic and challenging teaching practicum; and students are also allowed to act as teaching assistants for courses
offered by core faculty.

Program Learning Outcomes/Goals

Aims

The program focuses on students achieving nine specific aims through the development of clinical, research, and
teaching competencies. The aims are as follows:

1. To produce students/graduates who are competent in integrating the foundations of scientific psychology in all
of their work as clinical psychologists
To produce students/graduates who are competent in research and evaluation
To produce students/graduates competent in developing and maintaining constructive professional relationships
To produce students/graduates who demonstrate competence in understanding and engaging in diversity
To produce students/graduates competent in assessment skills as an ongoing process that informs and guides
professional practice
To produce students/graduates competent in intervention skills
To train students/graduates who will engage in lifelong learning and ongoing professional development
To prepare students/graduates to be competent supervisors and consultants

9. To produce students/graduates competent in being teachers of psychology at the university level
Profession-Wide Competencies
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There are specific profession-wide competency areas in which students must acquire and demonstrate knowledge,
understanding and skills. These competencies identify knowledge, attitudes, and skills students must achieve to graduate
from the program. These include the following areas:

Research
Ethical and Legal Standards
Individual and Cultural Diversity
Professional Values and Attitudes
Communication and Interpersonal Skills
Assessment
Intervention
Supervision
9. Consultation and Interprofessional/Interdisciplinary Skills
Students demonstrate their competencies in these areas through the academic and training components of coursework,
practicum and internship placements, and supervised research and teaching experiences. Student progress in achieving
these competencies is monitored regularly throughout the year across all these components.
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Discipline-Specific Knowledge
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Students must also acquire discipline-specific knowledge and demonstrate understanding in these areas:

1. History and Systems of Psychology
Foundational science domains of Psychology including biological, cognitive-affective, development and social
aspects of behavior

3. Advanced integrative knowledge across foundational domains of psychology

4. Research Methods, Statistical Analysis, and Psychometrics.

Training Model

This program adopts a scholar-practitioner model. The scholar-practitioner model requires students to integrate core
psychological theory and research literature with therapeutic approaches and clinical practice. Students are trained to be
consumers and producers of empirical evidence regarding the practice of clinical psychology. The program has adapted
an ecosystemic focus as its training framework. We seek to train students to consider the role of diverse systems in
creating and/or remedying individual and social problems. Students are asked to consider all factors when reviewing the
causes of mental health issues and potential interventions, such as the role of individual, family, ethnicity, religion,
dominant culture, legal and medical systems and well as historical time. Students receive an exceptional grounding in
assessment and intervention, while also learning to consider the value of advocacy, consultation or public policy work in
helping individuals and groups of clients with similar problems.

Professional Behavior Expectations/Ethical Guidelines

Public Professionalism - Websites, Blogs, Email, and Voicemail

Students are advised to use any social media with caution. Websites, blogs, email signature lines, and
voicemail/answering machine messages often reflect highly personal characteristics of the individual. The type of
information being revealed may have potential consequences on the views of other professionals, colleagues, clients and
potential employers. Use of private telephones, emails, websites, or blogs for professional purposes should be avoided.
Students should also be aware that any information about them which is available on the internet can be reviewed by
clients, graduate programs, internship sites, and potential employers. Similarly, legal bodies (e.g., licensing boards) are
also able to review information on social media for the purposes of determining suitability and personal/professional
character.

Students must also remember they are representing the program and the University. As such, any information linking
them to the program or University-such as in email signatures, voicemail messages, or websites--can be used by the
program to assess and evaluate the student. For example, if a student violates confidentiality on Facebook or Instagram
by discussing any issues about a client, the student should expect the program to weigh such information in light of any
decisions about probation or termination. For these reasons, students are urged to be conservative in what they chose to
reveal about themselves on any public or social media forum; and are encouraged to take steps to ensure their private
information remains secure.

Personal Background

All states have legal codes that regulate the practice of Clinical Psychology and clinical psychologists. In addition, the
American Psychological Association (APA) similarly proscribes good practice and requires psychologists conform to the
current ethical principles of psychologists. All students and trainees in clinical psychology are expected to comply with the
ethical guidelines and legal codes.

Problematic Professional Behavior

All students are assessed for academic rigor and demonstrations of integrity in their interpersonal and professional
behavior. While the program considers it essential to maintain high academic performance, the faculty is also highly
concerned with training professionals who show self-reflection and personal understanding and can adopt effective
interpersonal styles within a variety of professional contexts. A Report of Problematic Professional Behavior (RPPB) will
be completed whenever a student has shown unprofessional or unethical behavior. An RPPB is reviewed by an instructor,
program director, supervisor, etc. and the student; and a copy is given to the student and the program director. Depending
on the severity of the report, the student may be asked to meet with the program director and/or with the Student
Evaluation and Review Committee (SERC). All RPPBs are documented formally in the student's academic files. Any
RPPB will be used to evaluate and assess the student's performance.

223



If the RPPB outlines minor issues, the program director will decide the best remediation strategy. This plan may involve
the student meeting with the instructor, advisor, etc. to agree upon a way to address the issue. Students' views are always
regarded as important; and collaborative efforts are encouraged to resolve specifics regarding remediation and the
timeline for any further actions/activities. Once a remediation agreement is reached, the student is expected to comply
with all requirements. The consequences of the student failing to remediate are clearly identified for the student, e.g.,
academic warning, academic probation or termination.

When the RPPB identifies more serious issues (e.g., ethical violations, plagiarism), the program director will refer the
student to the Student Evaluation and Review Committee (SERC). SERC will then determine the remediation plan and
timeline. Should the RPPB include an allegation of serious misconduct (e.g., violation of APA Ethical Standards), SERC
will investigate the legitimacy of the allegation and make suggestions for remediation. Remediation for serious allegations
may include academic warning, probation or termination from the program.

Licensure

If psychologists wish to charge money for clinical services to the public, they must be licensed or certified to do so in the
state. CSPP doctoral course requirements are designed to provide students with all necessary requirements for licensure
in California. These specific licensure requirements include:

1. an earned doctoral degree in psychology, educational psychology, education with a specialization in counseling
psychology, or education with a specialization in educational psychology from an approved or accredited
educational institution.

2. documented completion of 3,000 hours of supervised professional experience, with a minimum of 1,500 hours
of postdoctoral clinical experience

3. passing the national Examination for Professional Practice in Psychology (EPPP) and the California Psychology
Supplemental Examination (CPSE).

4. evidence of having completed coursework in human sexuality, child abuse, substance abuse, spousal abuse,
and aging and long-term care.

Continuing education is required to maintain the license.

As licensure requirements vary from state to state, students who plan to work professional in states other than California
are urged to seek information about requirements from state licensing boards, including information about required
coursework, practicum and internship hours, supervision, and doctoral dissertation. Students who will be working
professionally as a clinical psychologist in other states should plan ahead to ensure they meet all of those states'
requirements and are encouraged to work closely with the program director and Director/Liaison of the Office of
Professional Training at the outset of their training.

For further information on licensure in California or other states contact:

Association of State and Provincial Psychology Boards
PO Box 241245

Montgomery, AL 36124-1245

(334) 832-4580

Email: asppb@asppb.org

or

California Board of Psychology
2005 Evergreen Street, Suite 1400
Sacramento, CA 95815

(916) 263-2699

Email: bopmail@dca.ca.gov

or

Practice Directorate American Psychological Association
750 First Street NE

Washington, DC 20002-4242

(202) 336-5979

Email: apaaccred@apa.org
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Programmatic Accreditation

The program is accredited by the Commission on Accreditation (CoA) of the American Psychological Association (APA).
The CoA stipulates the program provides information on:

Average Time to Completion

Average Program Costs

Internship Placement Rates

Average and Yearly Attrition Rates
5. Licensure Rates

Please visit our website to view the data.

PN~

Questions related to the program's accredited status should be directed to the Commission on Accreditation:

Office of Program Consultation and Accreditation
American Psychological Association

750 1st Street NE

Washington, DC 20002

Phone: (202) 336-5979

Email: apaaccred@apa.org

Web: www.apa.org/ed/accreditation

Internship, Practicum, and/or Dissertation Information

All policies and procedures for completing the appropriate field placement/practicum and internship hours are delineated
in The Office of Professional Training Field Training Manual available in the Office of Professional Training or on the
CSPP PhD Program site.

All students complete a sequenced clinical training program that includes an 800-hour 2nd year (G2) at the on-site W.
Gary Cannon Psychological Services Center (PSC), 800-hour 3rd year (G3) practicum community practicum, and full-time
internship (2000+ hours) in the 5th year. Each year of practicum training promotes and extends student skills. There is no
requirement for clinical practicum in the G4 year; however, the additional clinical experience from an elective practicum is
likely to make a student more competitive for acquiring an APA accredited internship. Students are consequently
encouraged to take an optional elective practicum (in G4 years). Performance in clinical practicum is evaluated with the
G2 & G3 Clinical Practicum Evaluations, which are scaled in complexity by year level so that scores are equivalent across
evaluations. Students who are California residents and are in good academic standing and reside 100 miles (or more)
from the Fresno campus may be eligible to do their G3 practicum at a community site closer to their residence that has
been approved by the Office of Professional Training and the Program Director. The site must demonstrate that they are
in compliance with the PSC training model in terms of required supervision, access to diverse clients, testing and
assessment experience, didactics (such as grand rounds etc.) and exposure to empirically based treatment interventions
utilized to assess the efficacy of ongoing treatment. Please see the Program Director for more details.

Internship Policy
In order to apply to internship, all students must be in Good Standing and complete Advancement to Candidacy.

Students may only apply to APA accredited internship sites in round 1; APA and APPIC accredited sites in round 2; and
APA, APPIC and CAPPIC accredited sites in round 3.

Dissertations

All procedures for completing a Dissertation are delineated in The Fresno Clinical PhD Program Dissertation Policies and
Procedures Manual available in the Program Office or on the CSPP PhD Program Moodle site. Students are expected to

complete their dissertations within the 15 units required by the program (1 unit PhD Proposal Development; 14 units PhD

Dissertation). In most circumstances, students must complete their Preliminary Oral Defense in order to receive a passing
grade for the first 6 dissertation units. Further, in most circumstances, students must complete their Final Oral Defense in
order to receive a passing grade for the last 8 dissertation units. Preliminary defenses need to be completed at the end of
the G3 year by the last week of Spring term.
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Credit Units

Total Credit Units: 150

Total Core Credit Units: 137

Total Elective Credit Units: 13

Total Concentration Credit Units: N/A

Degree Requirements

Writing Proficiency Assessment

Please refer to the Writing Proficiency Assessment requirement in the Academic Policies section for more information.

Formal Examinations

In addition to 150 units of coursework and clinical practicum/internship, all students must pass three competency
examinations: Research Competency Exam, 2nd year; Multicultural Assessment of Practice-Revised, 3rd year; Clinical
Proficiency Performance Review, 3rd/4th year.

1.

Formal examination, Research Competency Exam (RCE): Core knowledge and competency in research is
assessed at the beginning of the 2nd year through a Research Competency Exam (RCE) that addresses
statistics, research design, and measurement. Students are required to show competency on the exam before
being allowed to Advance to Candidacy. Essay questions in two sections assess students' ability to utilize
conceptual knowledge of design, statistical analyses and interpretation, given specific hypothetical research and
empirical questions. [Rubric: 80%+ on both sections]

Formal examination, Clinical Proficiency Progress Review (CPPR): The CPPR is a clinical proficiency
examination that has been demonstrated to be useful in identifying student weaknesses. For this reason, the
program has used the exam to guide the program in modifying curriculum and practicum training. The
examination offers the program opportunities to assess whether the student is competent to Advance to
Candidacy at the beginning of the 4th year. Core areas of competency are evaluated: Assessment, formulation,
intervention, relationship, diversity, self-evaluation, professional communication skills. Students are expected to
demonstrate a scholarly approach to the case and include any references from theory or therapeutic findings
that might be pertinent either to the particular client, diagnoses, or treatment issues. Students must achieve a
score of 3 or higher on each section and overall sections in order to pass ("generally meets

expectations"). [Rubric: Students are rated from 1 (significantly below expectations), 2 (below expectations), 3
(generally meets expectations), 4 (clearly meets expectations, 5 (exceeds expectations). Students must achieve
an overall score of 3 or higher, and no lower than a score of 3 on any of the dimensions in order to pass]

Formal examination, Multicultural Assessment of Practice-Revised (MAP-R): Each student also takes the MAP-
R which requires the student to address complex issues regarding ethical and legal standards, e.g.,
interventions to reduce potential power differentials in the therapeutic relationship introduced by different racial
dyads or racial identities. [Rubric: Students are expected to achieve an overall average of 2 or higher, "ready for
internship"].

Professional Milestones (PhD Portfolio)

The following requirements are also necessary to graduate from the program. Accomplishments and achievements should
be documented by the student in the student's e-portfolio.

1.

I

Samples of at least one presentation from a professional conference, including sample of poster/PowerPoint,
dates, titles, and conference details. Two or more (2 or higher) presentations/posters can also be used to fulfill
requirement #2 below.

Samples of at least one article or book chapter submitted for publication, including title, journal or book, date
submitted, current status. Two or more (2 or higher) presentations/posters can be used in lieu of this
requirement.

Syllabus from teaching practicum.

Evidence of campus involvement in diversity issues, e.g., Student Government Association, I-MERIT. Students
must be involved for a minimum of two terms prior to graduation.
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5. Evidence of participating in a minimum of 15 hours of peer supervision, e.g., peer supervision contract.
6. Evidence of completing 30 hours of personal therapy.

Advancement to Candidacy

Students are Advanced to Candidacy by the faculty when:

1. They are in Good Academic Standing
2.  They have no outstanding tuition/fee balances
3. They have completed 60 units of coursework at Alliant International University (6 units may be met by transfer
credit).
4. They have met the requirements listed above for a Master's Degree
5. They have passed the three Competency Exams
6. They have passed their Preliminary Oral Examination (dissertation proposal defense)
Students may not apply for internship until they have been advanced to candidacy.

Curriculum Plan

Semester Calendar
Academic Year 1- Semester 1 (12 units)

e PSY65010 - Intellectual Assessment (3 units)

e PSY60550 - Data Analysis, Research Design & Program Evaluation | (3 units)
e PSY60600 - Introduction to Multiple Research Methods (2 units)

e PSY65300A - Introduction to Ethical Practice and Law (7 uniz)

e PSY65070 - Basic Foundations of Clinical Practice (3 units)

Academic Year 1- Semester 2 (13 units)

e  PSY65050 - Personality Assessment: (3 units)
e PSY60560 - Data Analysis, Research Design & Program Evaluation Il (3 units)
e PSY65080 - Basic Foundations of Clinical Practice (3 units)
e PSY61270 - Foundations of Individual and Cultural Diversity (2 units)
e PSY60342 - Research Practicum (2 units)
Academic Year 1- Semester 3 (3 units)
e PSY65060 - Personality Assessment: (3 units)
Academic Year 1- Additional Course (2 units)

®  Elective (2 units)

Academic Year 2- Semester 1 (8 units)

e PSY75100 - Teaching Methods (3 units)

e PSY60352 - Research Practicum (2 units)

e PSY71270A - Diversity Competency Training (0.5 units)
e PSY75710 - Second Year Clinical Practicum (2 units)
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e  PSY79060A - PhD Proposal Development (0.5 units)
Academic Year 2- Semester 2 (5 units)

e PSY79060B - PhD Proposal Development (0.5 units)

e PSY60362 - Research Practicum (2 units)

e PSY71270B - Diversity Competency Training (0.5 units)
e PSY75720 - Second Year Clinical Practicum (2 units)

Academic Year 2- Additional Courses (15 units)

e PSY61123 - Social Basis of Behavior (3 units)

e PSY71561 - Psychopharmacology (1 unit)

®  Elective (2 units)

o 1 of the Core Theory Courses™ (3 units)

e 2 of the Core Therapy Courses** (2 units)- 4 total units

e 1 of the Advanced Research Methods Courses*** (2 units)

Academic Year 3- Semester 1 (9 units)

e PSY60372 - Research Practicum (2 units)

e PSY81272 - Clinical Interventions with Diverse Populations (2 units)
e PSY85770 - Third Year Clinical Practicum (2 units)

e PSY99253 - Ph.D. Doctoral Dissertation (3 units)

Academic Year 3- Semester 2 (7 units)

e PSY75660 - Ethical Foundations of Clinical Practice (2 units)
e PSY85780 - Third Year Clinical Practicum (2 units)
e PSY99253 - Ph.D. Doctoral Dissertation (3 units)

Academic Year 3- Additional Courses (14 units)

®  Elective (5 units)

e 1 of the Core Theory Courses* (3 units)

e 1 of the Core Therapy Courses** (2 units)

e 1 of the Advanced Research Methods Courses*** (2 units)
e 1 of the Teaching Methods Courses**** (2 units)

Academic Year 4- Semester 1 (5 units)
e PSY85091 - Supervision Seminar (I unit)
e PSY95030A - Supplemental Clinical Practicum (7 unit)
e PSY99253 - Ph.D. Doctoral Dissertation (3 units)

Academic Year 4- Semester 2 (8 units)
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e PSY85102 - Supervision Seminar (2 units)

e  PSY86450 - Grant Writing (2 units)

e PSY95030B - Supplemental Clinical Practicum (1 unit)
e PSY99253 - Ph.D. Doctoral Dissertation (3 units)

Academic Year 4- Additional Courses (17 units)

e PSYB84750 - Teaching Practicum and Supervision (3 units)
e PSY85680 - Education, Consultation and Advocacy (2 units) or PSY86420 - Community Consultation (2

units)
e 2 of the Core Theory Courses* (3 units)- 6 total units
o 1 of the Core Therapy Courses** (2 units)
(] Elective (4 units)

Academic Year 5- Semester 1 (12 units)

e PSY95310 - Full-Time Doctoral Internship in Clinical Psychology (11 units)
e PSY99251 - Ph.D. Doctoral Dissertation (7 unit)

Academic Year 5- Semester 2 (12 units)

e  PSY95320 - Full-Time Doctoral Internship in Clinical Psychology (11 units)
e PSY99251 - Ph.D. Doctoral Dissertation (I unit)

Academic Year 5- Semester 3 (8 units)
e PSY95330 - Full-Time Doctoral Internship in Clinical Psychology (8 units)
Notes

*Core Theory Courses

Students must take all of these core theory courses:

e PSY61013 - Cognitive & Affective Bases of Behavior (3 units)

e PSY61050 - Biological Aspects of Behavior (3 units)

e PSY61093 - Human Development/Lifespan (3 units)

e PSY61123 - Social Basis of Behavior (3 units)

e PSY61270 - Foundations of Individual and Cultural Diversity (2 units)
e PSY71123 - History & Systems of Psychology (3 units)

**Core Therapy Courses

Students must take 4 of these 5 core therapy courses:

e PSY75460 - Cognitive Behavioral Approaches to Interventions (2 units)
e PSY75470 - Psychodynamic Approaches to Intervention (2 units)

e PSY75480 - Systems Approaches to Interventions (2 units)

e  PSY75490 - Group Psychotherapy (2 units)
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e PSY75800 - Play Therapy (2 units)
***Advanced Research Methods Courses

Students must take 2 of these advanced research methods courses (4 units minimum):

e PSY60260 - Psychometrics and Research Design (3 units)

e PSY70350 - Evidence Based Methods: Meta-Analysis (2 units)
e PSY70360 - Advanced Multivariate Statistics (2 units)

e PSY70370 - Structural Equation Modeling (2 units)

****Teaching Courses

Students must take 1 of these teaching methods courses:

e PSY84650 - Teaching Psychology Via Distance Learning Methods (2 units)

e ELM78100 - Educational Leadership (3 units) or other relevant ELM course, with approval of Program
Director

Online Coursework

Some of the coursework may be taken as CSPP approved distance learning (online) classes. These include one ethics
course, and certain electives. Students may complete only one of the ethics courses online and no more than 20% of the
program (30 units total) online. If a student wishes to take any core curriculum courses online, the student must receive
prior permission from the Program Director.

Doctor of Philosophy in Clinical Psychology (Los Angeles)

School: California School of Professional Psychology
Modality(ies): On-ground
Calendar(s): Semester

CIP Code: 42.2801

Program Description/Overview

Our clinical psychology doctoral program prepares students to function as multifaceted clinical psychologists through
curricula based on an integration of psychological theory, research and evidence-based practice. The program follows a
scholar-practitioner model. Students can follow their own clinical and research interests and further their individual career
goals by selecting specific courses, research opportunities, and field placements related to a particular area.

Emphasis/Concentration/Tracks

Family/Child and Couple Emphasis (FACE)

Designed for students who are dedicated to learning family and couple psychology intervention, the goal of the
Family/child and Couple Emphasis (FACE) is to introduce graduate students to the theory, research, and clinical practice
of family and couple psychology. This is accomplished through coursework in which students learn about families,
couples, adults, and children from diverse backgrounds. Students are taught to work with families, couples, and
individuals from a systemic perspective. Through development of skills in the assessment, diagnosis, and treatment of
relationship systems, FACE students learn how to conceptualize, assess, and interview families and couples. The FACE
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emphasis area assists students in developing their professional identity through coursework, lectures, networking
opportunities. FACE also offers clinical training and volunteer opportunities with the Los Angeles Ronald McDonald
House, where trainees provide evidence- and strength-based culturally-sensitive services to children with serious
illnesses and their families and receive special training in personal development of the therapist.

Faculty are experts in areas such as couple-based treatments for PTSD, Bowen family systems theory, family-based
treatments for veterans and active military service persons, cross-cultural couple and family assessment, therapy process
and outcomes for interracial, interfaith, and same sex couples, the person-of-the therapist training model, differentiation-
based therapy models, sibling violence and sexual abuse, treatment for families of children with chronic and/or terminal
illness, and treatment of marital infidelity. Early career positions for FACE graduates have ranged from post-doctoral
fellowships in children's hospitals, full time positions at private practice and community mental health settings, to working
with individuals and couples in a college counseling clinic.

Health Emphasis

Clinical health psychology combines the fields of clinical psychology, behavioral medicine, public health, social
psychology, disease prevention and health promotion into an applied discipline that investigates underlying mechanisms
that connect the mind and body and explain the dynamic interaction between our physical and mental health. Clinical
health psychologists integrate biomedical, psychological, social and spiritual modalities to detect and treat psychological
distress, foster behavior change, increase adjustment to acute and chronic illnesses, reduce health and health care
disparities, and to promote psychological growth and wellness. Students in the clinical health psychology (CHP) emphasis
gain a foundation of theoretical knowledge and skills necessary to serve a number of professional roles across various
community-based, medical and behavioral health care settings.

In addition to developing the diagnostic, assessment and treatment skills required of all clinical psychologists, students
learn practical techniques in the areas of cognitive-behavioral, existential, and community-based interventions. Faculty
have expertise in and enjoy mentoring students in areas such as neuropsychological theory and assessment,
child/pediatric psychology, LGBTQ+ health, women's health, body image issues and disordered eating, racial disparities in
health, substance abuse treatment and addictions, disability and chronic illness, HIV/AIDS, biofeedback, chronic pain/pain
management, loss, grief and bereavement, and resiliency, strength and wellness. Within and beyond these areas of
focus, students learn about the sociocultural, demographic, political, and economic forces that underlie health and
healthcare disparities and influence risk-taking and health-promoting behaviors and practices within diverse and often
underserved communities.

Training in the areas of behavioral medicine and health psychology prepare students from the clinical health psychology
emphasis to explore a variety of opportunities in the rapidly evolving health care system. Early career positions for CHP
graduates have ranged from entering post-doctoral fellowships in various behavioral medicine settings to serving as
members of interdisciplinary teams of health-care professionals to working in private practice and community mental
health settings using a biopsychosocial framework. Regardless of professional role, graduates from our emphasis area
remain dedicated to promoting the mind-body health of children, adolescents, adults, families, and communities within a
multicultural and international context.

Multicultural Community-Clinical Psychology Emphasis (MCCP)

This emphasis area was established at the Los Angeles campus in 1990. A synthesis of the previous ethnic minority
mental health and community clinical proficiencies, the Multicultural Community-Clinical Psychology emphasis (MCCP)
reflects the state-of-the-art in training philosophy, curriculum, and applied experiences relevant to training clinical
psychologists with special competence in multicultural and community psychology. The year-long Intercultural
Processes/Human Diversity course required of clinical psychology students in all emphasis areas, provides a foundational
overview of multicultural issues in applied psychology. The emphasis area provides the additional opportunity for students
to develop: (1) more advanced conceptual and intervention skills relevant to psychotherapy with culturally-diverse
populations; (2) competence beyond individual psychopathology that includes conceptualization and intervention with
community-level distress and social problems; (3) an understanding of sociopolitical and sociocultural influences on
psychological functioning and well-being; (4) skills to develop programs and activities focused on the prevention of
psychopathology and social problems; and (5) knowledge of community psychology theory and practice.

The mission of the training is to nurture the development of clinical psychologists who will work to understand, prevent,
and reduce psychological and community distress, as well as enhance the psychological well-being of historically
underserved, stigmatized, and oppressed groups. In doing this, special attention is paid to the cultural and sociopolitical
context of the individuals, families, and communities we serve. Faculty members in the emphasis area are committed to
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fostering a climate of inclusion, respect for differences, and a sense of community both within and outside of CSPP.
Ultimately, faculty members strive to empower individuals and communities and to facilitate personal and social healing.

Multi-Interest Option (MIO, Non-Emphasis)

Students who do not opt into an emphasis area at the time of application participate in the Multi-Interest Option (MIO).
The MIO faculty includes practitioners and researchers who have multiple professional interests and are involved in
various aspects of clinical psychology. Instead of focusing on a particular clinical emphasis or expertise, MIO provides a
solid base in the field of clinical psychology as well as flexibility for students who are interested in multiple facets of the
profession. From the diversity that it offers, MIO faculty members bring to students a broad spectrum of what clinical
psychology offers and the various professional opportunities and potential career goals students can pursue as future
psychologists. MIO offers students flexibility in their choice of elective courses and topics for their clinical dissertations and
other scholarly and field training interests.

The faculty and students affiliated with MIO provide colloquia and social gatherings that, like those sponsored by the
emphasis areas, are open to all members of the Los Angeles campus community. For example, MIO has sponsored
presentations that promote awareness of diverse roles in professional psychology by MIO faculty sharing their clinical
expertise (as lunch colloquia or formal workshop), enlisting alumni to discuss their career trajectories, an introduction to
grant writing and publications, and hosting a panel discussion on professional consultation as a professional activity. The
MIO faculty seeks to encourage students' scholarly and professional growth in a wide range of interest areas.

Military & Veteran Psychology Experience Area

The Military & Veteran Experience area is provided as an option to students who would like to focus some of their
education & training in this specific clinical area. This experience area is designed to:

1. Provide students with an understanding of military and veteran culture for therapeutic practice with veterans and
military personnel and their families.
2. Familiarize students with evidence-based interventions and resources available to clinicians treating these
populations.
This option to enroll in the Military & Veteran Psychology Experience Area is dependent on course availability, and may
not be an option for all students every year.

Program Learning Outcomes/Goals

Aims

Through various academic and training activities, including psychology courses, practicum and internship placements,
and supervised research experiences, the program strives to achieve the following aims:

1. To prepare students to be effective professional psychologists who are skilled at evaluating psychological
functioning and providing empirically supported interventions with diverse clients across a range of settings.
2. To prepare students to evaluate and conduct research in clinical psychology, therefore contributing to the
knowledge base in the field.
Program Competencies

All students are expected to acquire and demonstrate substantial understanding of and competence in the following nine
profession-wide competency areas:

Research
Ethical and Legal Standards
Individual and Cultural Diversity
Professional Values and Attitudes
Communication and Interpersonal Skills
Assessment
Intervention
Supervision
9. Consultation and Interprofessional/Interdisciplinary Skills
The competencies are met operationally through various academic and training activities that include courses, practicum
and internship placements, and supervised research experiences. Multiple data sources are used to assess outcomes
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relative to these competencies. These competencies specify knowledge, attitudes, and skills that students are expected to
achieve by the time they graduate from the program.

Discipline-Specific Knowledge
In addition, all students are expected to possess discipline-specific knowledge in the following four categories:

1. History and Systems of Psychology.

2. The basic content areas of scientific psychology, including affective, biological, cognitive, developmental, and
social aspects of behavior.

3. Advanced integrative knowledge in scientific psychology.

4. Research Methods, Statistical Analysis, and Psychometrics.

Training Model

The scholar-practitioner model guides our competency-based program philosophy. In training our students to be
professional psychologists, we support trainees in creating a concurrent and interdependent relationship between their
scholarship and practice. We prepare all trainees for key professional activities as emerging psychologists, including
research, assessment, and clinical intervention within a multicultural context. Diversity, internationalism, and the
relationship between individual and various community systems are appreciated and central to our training program. As
such, marginalized populations, underrepresented groups, and psychologists' work in community and applied settings as
researchers and practitioners are given particular attention in this training model. In addition, we encourage students to
explore and gain experience with multiple roles that they may have as professional psychologists, including roles in
teaching, advocacy, supervision, and consultation.

The scholar-practitioner model builds upon the conviction that scholarship and practice enhance one another and should
lead to reflective practice - in which the practitioner draws upon clinical experience to enhance scholarly understanding
and upon multiple forms of scholarship in order to understand clinical case material.

Underlying the program are two core principles. The first principle is that psychologists make a commitment to seeing
mental health and mental iliness in sociocultural and sociopolitical contexts. The second principle is our belief that
methods of psychological research and intervention must be relevant to the multiple cultures in which they are conducted.

Students receive advanced training in theoretical issues, techniques of psychological interventions, professional issues,
consultation, social justice and advocacy, and ethics and supervision. In addition, they receive advanced training in
research applications and complete a dissertation. The program has developed multicultural training to embrace
consideration of diversity regarding issues of race, ethnicity, gender, gender identity and expression, sexual orientation,
disability, age, social class, and religion. This is reflected in the required course for all clinical students (Intercultural
Processes/Human Diversity), as well as through the integration of multicultural perspectives throughout our curriculum.

Licensure

All psychologists who offer direct services to the public for a fee must be licensed or certified by the state in which they
practice. Applicants for licensure in the state of California must hold an earned doctoral degree in psychology, educational
psychology, education with a specialization in counseling psychology, or education with a specialization in educational
psychology from an approved or accredited educational institution. They also must have completed 3,000 hours of
supervised professional experience (of which at least 1,500 must be postdoctoral) and have taken and passed the
national Examination for Professional Practice in Psychology (EPPP) and the California Psychology Supplemental
Examination (CPSE). In addition, they must submit evidence of having completed coursework in human sexuality, child
abuse, substance abuse, spousal abuse, and aging and long-term care. Continuing education is required to maintain the
license. CSPP doctoral course requirements are designed to fulfill the programmatic requirements for licensure in
California.

Every state has its own requirements for licensure. Therefore, it is essential that all CSPP Clinical PsyD and PhD students
who plan to apply for licensure in states other than California contact the licensing board in those states for information on
state requirements (e.g., coursework, practicum and internship hours, supervision, or nature of the doctoral project or
dissertation). Students seeking licensure in other states should plan ahead to ensure they meet all of those states'
requirements.
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For further information on licensure in California or other states contact:

Association of State and Provincial Psychology Boards
PO Box 241245

Montgomery, AL 36124-1245

(334) 832-4580, asppb@asppb.org

or

California Board of Psychology

2005 Evergreen Street, Suite 1400
Sacramento, CA 95815

(916) 263-2699, bopmail@dca.ca.gov

or

Practice Directorate American Psychological Association
750 First Street NE

Washington, DC 20002-4242

(202) 336-5979, apaaccred@apa.org

Programmatic Accreditation

The program is accredited by the Commission on Accreditation of the American Psychological Association (APA) and
publishes the following outcome data as required by APA:

Time to Completion
Program Costs
Internship Placement Rates
Attrition
5. Licensure
Please visit our website to view the data.
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Questions related to the program's accredited status should be directed to the Commission on Accreditation:

Office of Program Consultation and Accreditation
American Psychological Association

750 1st Street NE

Washington, DC 20002

Phone: (202) 336-5979

Email: apaaccred@apa.org

Web: www.apa.org/ed/accreditation

Internship, Practicum, and/or Dissertation Information

Field Training

At the predoctoral stage, students' professional development occurs within the context of both formal coursework and
clinical training experiences supervised by faculty and professionals in the field. Students develop and acquire clinical
skills through professional training experiences in a variety of mental health service settings in the community. Such
supervised professional training experiences include practica and internships.

Each student works with a professional field training liaison who meets regularly with the student to develop and
implement an individualized training plan designed to assure (a) that the student receives a broad base of clinical
experiences with a variety of clientele and professional role models and (b) that professional training experiences are
chosen with due consideration of the student's level of skill and longer-term professional goals.

In the second, third and fourth years of the program, students are required to have a practicum experience in a mental
health setting. Students begin to assume clinical responsibility for assessment and intervention while being closely
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supervised at a level appropriate to their training and abilities. This clinical professional training experience varies with
respect to the nature of clients served and the mental health setting in which the student serves, as well as with individual
students' skill levels, professional interests, and training needs. The total number of minimum required practicum hours
per year is 800. Students typically receive a minimum of 2400 hours of clinical training prior to internship.

At the practicum level, students receive training in agencies that are formally affiliated with the school. All practicum
training programs are carefully reviewed and monitored on an ongoing basis to assure consistent and high-quality
training. The majority of affiliated practicum training sites exist within a 40-mile radius of the campus.

All students are required to attend APA-accredited internships (exceptions to policy can occur via petition to the Program
Director), pursued through the national selection process. We strongly support students in preparing for and applying to
APA-accredited internships. Students are encouraged to submit full-time internship applications across the country.
Currently, all APA internships offer a stipend.

Face to face individual supervision provided by a licensed supervisor is required on a weekly basis. Should a student fail
to attend weekly supervision it is expected that the supervisor will notify the Director of Clinical Training. In addition,
students receive evaluations from supervisors twice a year.

Internship Course Enrollment Requirements

The three (3) semester (Fall/Spring/Summer) enroliment requirement for internship is intended to provide students with
financial aid over the summer.

1. If a student's internship has an end date in May, the student must enroll in a two (2) semester internship unit
model for that internship year. Please contact the Academic Affairs Center for information.
2. If a student's internship has a start date in summer, the student may request enrollment in a
Summer/Fall/Spring internship unit model. Please contact the Academic Affairs Center for information.
Research Training
During the course of their graduate training, students gain proficiency in applied research methods. The program
emphasizes training psychologists to be competent as producers of scientific research, and students begin their research
training from the start of the program.
In addition to formal coursework, which provides a basic understanding of research methodology and statistics, within the
first two years of the program, students complete three sequential semesters of Research Practicum, which emphasizes
the planning and conduct of research and culminates in a poster and/or oral presentation of an original piece of empirical
research. In the third year of the program, students enroll in Research in Applied Settings and focus on the development
of research and consultation skills while investigating problems in practical situations.
In their third year, students enter into formal dissertation work with a faculty mentor to produce a scholarly and
methodologically sound dissertation that is to be completed by the end of the fourth year. The mentor becomes the
student's dissertation committee chair when preliminary orals have been successfully completed.

Students must pass preliminary orals by June 1 of their third year, in advance of applying to APA internships at the outset
of their fourth year.

Credit Units

Total Credit Units: 150
Total Core Credit Units: 138
Total Elective Credit Units: 12

Total Concentration Credit Units: Varies

Credit for Previous Work

Students may petition for transfer credit for any of the following courses:
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®  PSY61092 - Human Development/Lifespan

e PSY61012 - Cognitive & Affective Bases of Behavior

e  PSY61122 - Social Basis of Behavior

® PSY71123 - History & Systems of Psychology

®  PSY65230 - Advanced Psychopathology

®  PSY65290 - Clinical Interviewing | (the first semester of a year-long sequence)

® PSY75150/PSY75160 - Psychodiagnostic Assessment

e  PSY60400A / PSY60400B / PSY60400C - Research Practicum (transferable with a bound Master's thesis

which required student to go through research training)

No transfer credit will be granted for any of the above courses unless (a) the student files the transfer credit request by the
end of their first semester, and (b) a faculty member assigned to review the transfer credit request deems the course in
question of sufficient breadth and taught at a high enough level to substitute for a course in the curriculum. Course syllabi
and a transcript from the institution offering the course must be submitted with the transfer credit petition. Students must

consult the University Catalog to determine whether additional rules apply. In the event of transfer credit awards, the
program does not guarantee financial aid eligibility in all semesters.

In addition, the student is able to "challenge" a course by demonstrating proficient competence in one designated content
area related to the practice of professional psychology. The student then must take a "challenge exam" to ensure that
they have sufficient mastery of the course material. There are four courses (12 units) that can be challenged by passing
an examination:

®  PSY60230 - Principles of Research Design

e  PSY60430 - Statistics

e PSY60680 - Research Methods: Multivariate Statistics
e PSY61050 - Biological Aspects of Behavior

Degree Requirements

1. Writing Proficiency Assessment: please refer to the Writing Proficiency Assessment requirement in the
Academic Policies section for more information.

2. Students must pass written and oral comprehensive examinations as partial fulfillment of the requirements for
admission to doctoral candidacy.

3. Sixteen hours of documented individual, couple, or family psychotherapy sessions with a psychologist licensed
in the state of California are required. The program faculty believe that for many clinical students, personal
psychotherapy can be an extremely valuable tool through which to better understand oneself, become
comfortable with asking for and receiving psychological help, learning about one's emotional vulnerabilities and
"triggers," and understanding the impact of one's behavior and affect in the clinical encounter.

Emphasis/Concentration/Track Requirements

Clinical Health Psychology Emphasis (15 units)

The following courses are required for all Health emphasis students.

PSY76270 - Psychology of Health and lliness (3 units)

PSY75290 - Cognitive-Behavioral Approaches to Interventions (3 units)
PSY75300 - Cognitive-Behavioral Approaches to Interventions (3 units)
Two 3-unit elective courses offered from the Health emphasis

PN~

Family/Child and Couple (FACE) Emphasis (15 units)

The following courses are required for all FACE emphasis students.

1. PSY66070 - Family Psychology (3 units)
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2. PSY75430 - Systems Approaches to Intervention (3 units)
3.  PSY75440 - Systems Approaches to Intervention (3 units)
4. Two 3-unit elective courses or one 6-unit elective course offered from the FACE emphasis

Military & Veteran Psychology Experience Area

Requirements: (1) two courses designated for the experience area; and (2) one field placement focused on military
personnel, veterans, and/or their families (Note: Students will need to apply and go through the regular application
process for the related field experience placements, i.e., APPIC/APA internship application process. The program does
not guarantee a field placement in the experience area.)

Course options include:

e PSY85810 - Interventions with Military and Veteran Members (3 units)
e PSY85820 - Treatment with Military Couples and Families (3 units)

Multicultural Community-Clinical Psychology (MCCP) Emphasis (9 units)

The following courses are required for all MCCP emphasis students.

1.  PSY66080 - Community Clinical Issues (MCCP Emphasis) (3 units)
2. Two 3-unit elective courses offered from the MCCP emphasis

Multi-Interest Option (MIO) (3 units)

The following course is required for all MIO students.

1. PSY65220 - Introduction to Emphasis Area: (3 units)

Elective Requirements

12 elective units are required for completion of the program. Please select from the following courses.

1. PSY76053A-Z Clinical Elective-Practice Seminar (3 units; semester-long course)
Recent PSY76053A-Z elective courses include:

Geropsychology (Health)
Pediatric Psychology (Health)
Couple Therapy (FACE)
Family Violence (FACE)
Psychology of Immigrants: Trauma and Treatment (MCCP)
Spirituality and Mindfulness
g. Dissociation in Clinical Practice

2. PSY95003A-D Advanced Clinical Elective (6 units; year-long course)

Recent PSY95003A-D elective courses include:

~0oo0oTp

a. Systemic Group Psychotherapy: Supervision & Training (FACE)

b. Integrated Approach to Sex, Intimacy, & Relationships (FACE)
Students must complete both Intervention course sequences prior to enrolling in electives. Electives with different course
numbers will not count towards the Clinical Elective requirement, unless a Petition for Academic/Administrative Exception
clearly stating the rationale for taking a different course numbered elective is approved by the Program Director. Approval
must be obtained prior to registration. Emphasis area students will receive priority registration for emphasis area electives.
MIO students may take any elective but will not receive priority registration.

Curriculum Plan
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Semester Calendar
Academic Year 1 - Semester 1 (15.5 units)

e PSY60430 - Statistics (3 units)

e  PSY60440 - Statistics Lab (PhD) (0.5 units)

e PSY61190 - Intercultural Processes/Human Diversity A (3 units)
e  PSY65290 - Clinical Interviewing | (3 units)

e PSY65230 - Advanced Psychopathology (3 units)

e  Introduction to Emphasis Area course (choose one as required by emphasis area):
PSY65220 - Introduction to Emphasis Area: Multi Interest Option (MIO) (3 units)
PSY66070 - Family Psychology - FACE Emphasis (3 units)

PSY66080 - Community Clinical Issues (MCCP Emphasis) (3 units)
PSY76270 - Psychology of Health and Illness (3 units)

Academic Year 1 - Semester 2 (15.5 units)

e PSY60230 - Principles of Research Design (3 units)

e PSY60400A - Research Practicum (3 units)

e  PSY60440 - Statistics Lab (PhD) (0.5 units)

e PSY60680 - Research Methods: Multivariate Statistics (3 units)
e PSY61200 - Intercultural Processes/Human Diversity B (3 units)
e  PSY65330 - Clinical Interviewing Il (3 units)

Academic Year 1 - Semester 3 (6 units)

e PSY61012 - Cognitive & Affective Bases of Behavior (2 units)
e PSY61092 - Human Development/Lifespan (2 units)
e PSY65300 - Introduction to Ethical Practice and Law (2 units)

Academic Year 2 - Semester 1 (13.5 units)

e PSY60400B - Research Practicum (2 units)

e PSY71123 - History & Systems of Psychology (3 units)
e PSY75150 - Psychodiagnostic Assessment (3 units)

e PSY75170 - Assessment Lab (0.5 units)

e  PSY65450A - Practicum | (2 units)

®  One year-long Interventions course (6 total units: Semester 1/Semester 2):
PSY75290 - Cognitive-Behavioral Approaches to Interventions (3 units)
PSY75370 - Psychodynamic Approaches to Intervention (3 units)
PSY75430 - Systems Approaches to Intervention (3 units)

Academic Year 2 - Semester 2 (11.5 units)

e PSY60400C - Research Practicum (3 units)

e PSY75160 - Psychodiagnostic Assessment (3 units)

e PSY75180 - Assessment Lab (0.5 units)

e PSY75700 - Preparation for Doctoral Candidacy (0 units)
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e PSY65450B - Practicum | (2 units)

®  One year-long Interventions course (6 total units: Semester 1/Semester 2):
PSY75300 - Cognitive-Behavioral Approaches to Interventions (3 units)
PSY75380 - Psychodynamic Approaches to Interventions (3 units)
PSY75440 - Systems Approaches to Intervention (3 units)

Academic Year 2 - Semester 3 (5 units)

e PSY61122 - Social Basis of Behavior (2 units)
e PSY61050 - Biological Aspects of Behavior (3 units)

Academic Year 3 - Semester 1 (14 units)

e  Clinical Elective- Practice Seminars (3 units)
e  PSY65460A - Practicum Il (2 units)
e PSYB89050 - Research in Applied Settings (3 units)
e PSY89070 - Dissertation Development (3 units)
e One year-long Interventions course (6 total units: Semester 1/Semester 2):
PSY75290 - Cognitive-Behavioral Approaches to Interventions (3 units)
PSY75370 - Psychodynamic Approaches to Intervention (3 units)
PSY75430 - Systems Approaches to Intervention (3 units)

Academic Year 3 - Semester 2 (15 units)

e PSY65460B - Practicum Il (2 units)

e  Clinical Elective- Practice Seminars (3 units)

e PSYB89060 - Research in Applied Settings (3 units)
e PSY89084 - Dissertation Development (4 units)

e One year-long Interventions course (6 total units: Semester 1/Semester 2):
PSY75300 - Cognitive-Behavioral Approaches to Interventions (3 units)
PSY75380 - Psychodynamic Approaches to Interventions (3 units)
PSY75440 - Systems Approaches to Intervention (3 units)

Academic Year 4 - Semester 1 (12 units)

o  PSY65470A - Practicum Ul (2 units)

e  Clinical Elective- Practice Seminars (3 units)

e PSY95560 - Professional Roles (3 units)

e PSY99254 - Ph.D. Doctoral Dissertation (4 units)

Academic Year 4 - Semester 2 (12 units)
e  Clinical Elective- Practice Seminars (3 units)
e PSY99264 - Ph.D. Doctoral Dissertation (4 units)
e PSY95570 - Professional Roles (3 units)
e PSY65470B - Practicum lll (2 units)

Academic Year 5 - Semester 1 (11 units)
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e PSY95310 - Full-Time Doctoral Internship in Clinical Psychology (11 units)
Academic Year 5 - Semester 2 (11 units)

e PSY95320 - Full-Time Doctoral Internship in Clinical Psychology (11 units)
Academic Year 5 - Semester 3 (8 units)

e PSY95330 - Full-Time Doctoral Internship in Clinical Psychology (8 units)

Doctor of Philosophy in Clinical Psychology (San Diego)

School: California School of Professional Psychology
Modality(ies): On-ground
Calendar(s): Semester

CIP Code: 42.2801

Program Description/Overview

The Clinical Psychology doctoral program prepares students to function as multifaceted clinical psychologists through
curricula based on an integration of psychological theory, research and practice. The program is a practitioner and
scholar-oriented program. The curriculum has four major areas of study: foundations of psychology, clinical and
professional theory and skills, applied clinical research, and professional growth. Students interested in one of the
following areas can further their individual career goals by taking a specialized series of courses, research and field
placements related to that area.

Emphasis/Concentration/Tracks

Child/Family Emphasis

The program provides a solid generalist education and training in clinical psychology in accordance with the accreditation
guidelines of the American Psychological Association. In addition, students may wish to focus their electives in a specific
area in preparation of the pursuit of further specialization, which typically occurs at the postdoctoral level.

"Clinical Child and Adolescent Psychology is a specialty of professional psychology, which brings together the basic
tenets of clinical psychology with a thorough background in child, adolescent and family development and developmental
psychopathology. Clinical child and adolescent psychologists conduct scientific research and provide psychological
services to infants, toddlers, children, and adolescents. The research and practices of Clinical Child and Adolescent
Psychology are focused on understanding, preventing, diagnosing, and treating psychological, cognitive, emotional,
developmental, behavioral, and family problems of children. Of particular importance to clinical child and adolescent
psychologists is a scientific understanding of the basic psychological needs of children and adolescents and how the
family and other social contexts influence socio-emotional adjustment, cognitive development, behavioral adaptation, and
health status of children and adolescents. There is an essential emphasis on a strong empirical research base
recognizing the need for the documentation and further development of evidence-based assessments and treatments in
clinical child and adolescent psychology." (Council of Specialties in Professional Psychology,
https://www.cospp.org/clinical-child-psychology, downloaded January 14, 2020).

The aim of the Child/Family Emphasis area is to prepare students who are interested in specializing in child/family
psychology by augmenting their generalist training with this foundational knowledge.

Health Psychology Emphasis
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Health Psychology is concerned with biopsychosocial factors related to health and iliness, the individuals affected, and the
health care providers and institutions that serve them. Students who elect the Health Psychology Emphasis Area develop
knowledge and skills that integrate the medical/biological domains and the psychological/social domains in order to
provide a theoretical and practical foundation for the roles that clinical psychologists play in a variety of health care
settings.

Military & Veteran Psychology Experience Area
The Military & Veteran Psychology Experience Area is designed to:

1. Provide students with an understanding of military and veteran culture for therapeutic practice with veterans and
military personnel and their families.

2. Familiarize students with evidence-based interventions and resources available to clinicians treating these populations.
Multicultural/Diversity Emphasis

Alliant places great value on issues of individual and cultural diversity, and provides many opportunities to deepen
students' appreciation for and study of the role of diversity in people's lives and their well-being. Our approach to
multiculturalism incorporates diversity in many domains, including but not limited to race, ethnicity, gender, sexual
orientation, national origin and international status, age, social class, religion, and ability levels.

Central to traditional clinical psychology is the examination of factors known to be relevant to mental health/mental iliness
as western society has largely defined them. The goal of this emphasis area is to go beyond the traditional western,
maijority cultural viewpoint of individualism to consider cultural and societal level influences on the individual, as well as
their influence on our conceptualization of normal and abnormal human behavior as a field.

The aim of the Multicultural/Diversity Emphasis area is to prepare students who are interested in specializing in this area
of study and clinical application by augmenting their generalist training with this foundational knowledge.

Psychodynamic Emphasis

The psychodynamic emphasis provides students with a coherent practical and theoretical framework to practice general
psychology in a variety of settings with children and adults. At the San Diego campus, the psychodynamic emphasis
curriculum gives students exposure to coursework and supervision integrating object relations, self-psychology, analytic
psychology, existential psychology, and cognitive, science-based approaches to unconscious processes. Coursework and
supervision prepare students for further professional development and specialization beyond the doctorate.

Trauma Focused Forensic Experience

Competence in performing forensic work requires specialized training and practice at the postdoctoral level and is
dependent on underlying foundational competency in the science and professional practice of psychology. The Trauma
Focused Forensic Experience prepares students who are interested in specializing in Forensic Psychology by augmenting
their generalist training with foundational knowledge of the core principles of the application of psychology to the legal
system, including:

1. foundations of the legal system (e.g., types of courts, expert witness requirements, responses to subpoenas);
2. basic legal principles that are relevant to Forensic practice (e.g., Constitutional rights, statutory provisions, case
law);

differences in methodologies between general clinical assessment and forensic assessment;

assessment of insanity and competency (relevant laws, sample evaluation materials);

assessment issues in trauma populations;

ethical issues that arise particularly in forensic contexts;

sociocultural considerations relevant to forensic practice.
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Program Learning Outcomes/Goals

Aims
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Through various academic and training activities, including psychology courses, practicum and internship placements,
and supervised research experiences, the San Diego PhD in Clinical Psychology program strives to achieve the following
aims:

1. To prepare students to be effective professional psychologists who are skilled at evaluating psychological
functioning and providing empirically supported interventions with diverse clients across a range of settings.
2. To prepare students to evaluate and conduct research in clinical psychology, therefore contributing to the
knowledge base in the field.
Program Competencies

All students are expected to acquire and demonstrate substantial understanding of and competence in the following nine
profession-wide competency areas:

Research
Ethical and Legal Standards
Individual and Cultural Diversity
Professional Values and Attitudes
Communication and Interpersonal Skills
Assessment
Intervention
Supervision
9. Consultation and Interprofessional/Interdisciplinary Skills
The competencies are met operationally through various academic and training activities that include courses, practicum
and internship placements, and supervised research experiences. Multiple data sources are used to assess outcomes
relative to these competencies. These competencies specify knowledge, attitudes, and skills that students are expected to
achieve by the time they graduate from the program.
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Discipline-Specific Knowledge
In addition, all students are expected to possess discipline-specific knowledge in the following four categories:

1. History and Systems of Psychology
The basic content areas of scientific psychology, including affective, biological cognitive, developmental, and
social aspects of behavior.

3. Advanced integrative knowledge in scientific psychology.

4. Research Methods, Statistical Analysis, and Psychometrics.

Training Model

The program offers a well-integrated model of education and training in which research and theory clearly inform clinical
practice and in which observations made in the clinical arena inform research questions. The curriculum is a well-
balanced articulation of the competencies required for productive scholarship and multiculturally sensitive, evidence-
based, professional practice.

Multiculturally relevant knowledge and skills are highly valued by the San Diego PhD clinical faculty and are infused
throughout the curriculum. In addition, all students take a required course in multicultural competency development
followed by one advanced, multicultural elective. Our selection of clinical practicum agencies affords excellent
opportunities for our students to develop multi-culturally competent assessment and treatment skills. Similarly, the diverse
community provides excellent opportunities for multicultural applied research, and many students take advantage of this
opportunity for their dissertation.

Professional Behavior Expectations/Ethical Guidelines

The program requires all students to abide by the University Student Code of Conduct as well as the American
Psychological Association's Ethical Principles of Psychologists and Code of Conduct.

Licensure
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All psychologists who offer direct services to the public for a fee must be licensed or certified by the state in which they
practice. Applicants for licensure in the state of California must hold an earned doctoral degree in psychology, educational
psychology, education with a specialization in counseling psychology, or education with a specialization in educational
psychology from an approved or accredited educational institution. They also must have completed 3,000 hours of
supervised professional experience (of which at least 1,500 must be postdoctoral) and have taken and passed the
national Examination for Professional Practice in Psychology (EPPP) and the California Psychology Supplemental
Examination (CPSE). In addition, they must submit evidence of having completed coursework in human sexuality, child
abuse, substance abuse, spousal abuse, and aging and long-term care. Continuing education is required to maintain the
license. CSPP doctoral course requirements are designed to fulfill the programmatic requirements for licensure in
California.

Every state has its own requirements for licensure. Therefore, it is essential that all Clinical PhD students who plan to
apply for licensure in states other than California contact the licensing board in those states for information on state
requirements (e.g., coursework, practicum and internship hours, supervision, or nature of the doctoral project or
dissertation). Students seeking licensure in other states should plan ahead to ensure they meet all of those states'
requirements.

For further information on licensure in California or other states contact:

Association of State and Provincial Psychology Boards
PO Box 241245

Montgomery, AL 36124-1245

(334) 832-4580, asppb@asppb.org

California Board of Psychology

2005 Evergreen Street, Suite 1400
Sacramento, CA 95815

(916) 263-2699, bopmail@dca.ca.gov

Practice Directorate American Psychological Association
750 First Street NE

Washington, DC 20002-4242

(202) 336-5979, apaaccred@apa.org

Programmatic Accreditation

The program is accredited by the Commission on Accreditation of the American Psychological Association. Questions
related to the program's accredited status should be directed to the Commission on Accreditation:

Office of Program Consultation and Accreditation
American Psychological Association

750 First Street NE

Washington, DC 20002-4242

Phone: (202) 336-5979

Email: apaaccred@apa.org

Web: www.apa.org/ed/accreditation

Internship, Practicum, and/or Dissertation Information

Field Training

Students learn applied professional skills through formal coursework and through clinical training experiences supervised
by faculty and professionals in the community. Each student is assigned a professional training advisor who, along with
the student's core faculty advisor, helps the student to formulate an individualized plan for practicum and internship
training designed to insure (a) that training experiences are consistent with the student's growing skill levels and
professional goals and (b) that the student is exposed to a breadth of training experiences with a variety of clinical
populations and professional role models.
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Clinical practica are taken in the second (800 hours) and third (1,000 hours) years of the program after students have
mastered the prerequisite knowledge and skills that provide the foundations on which to build clinical competencies. In
addition to obtaining training and supervised practice at a minimum of two distinct practicum placement sites, practicum
students enroll concurrently in campus-based clinical consultation groups offered by core and senior adjunct faculty.
These groups augment the supervision received at the agencies, ensure integration of classroom and clinical knowledge,
support evidence-based practice, and allow faculty to directly assess the development of students' clinical competencies.

Students select their practicum placements from more than 80 agencies. Most of these facilities are within a 25-mile
radius of the campus, but some are as far as 80 miles away for the benefit of advanced students who live in Orange
County. These agencies have over 350 professional training positions. The Professional Training Office coordinates these
experiences and provides continuous oversight to ensure that students receive high quality clinical training experiences.
Students meet with their site supervisor each week a minimum of 10% of their time at the site. One of the hours must be
individual supervision and the rest can be individual or group. Students keep track of their hours at the site each week,
which is confirmed by the supervisor.

The doctoral internship is the more extensive training experience for advanced students. All students apply for a full-time,
APA accredited clinical internship that is expected to be completed in the fifth year of the program.

Research Training

The knowledge and skills necessary to conduct independent clinical research are introduced during the first year of the
program and built upon in the years that follow. Students work with a core faculty member under whose direction the
student participates in a first year Research Practicum experience. Students learn to design their own studies in the
second year and simultaneously begin their enroliment in the dissertation research course sequence that continues

through the completion of the dissertation. Students must complete their dissertation proposals prior to applying for the
internship training experience.

Credit Units

Total Credit Units: 150

Total Core Credit Units: 138

Total Elective Credit Units: 12

Total Concentration Credit Units: 12*

*Concentration units are elective units

Degree Requirements

Writing Proficiency Assessment

Please refer to the Writing Proficiency Assessment requirement in the Academic Policies section for more information.
Program Meeting

During G1 Fall semester, students will engage in a semester long non-coursework, required Program Meeting taught by a
Core Faculty member. This meeting is designed to assisting students to becoming acclimated to the full-time, doctoral
level lifestyle. This meeting will provide students with vital tips, guidance and information pertinent to their success in the
program.

Competency Examinations

All students must pass Competency Exams in Research Methodology (Research Design, Measurement, & Statistics) and
Clinical Proficiency.

Timeline for competency exams are as follow:
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1. Research Methodology Competency Exam: Students are required to pass the exam prior to the fall of their G-3
year. Students who are on a moderated (less-than-full time) schedule must complete this exam by the time they
complete 65 units (the equivalent of 2 years in the Program).

2.  Clinical Proficiency Exam: Students are required to pass the exam prior to Fall of their G4 year. Students who
are on a moderated (less than full-time) schedule must complete this exam before accumulating 95 units.

Failure to complete these exams within the stated time period will result in the equivalent of a 'C' or Marginal Pass grade
for the purpose of evaluation of one's academic record by Program Faculty and the Student Evaluation & Retention
Committee (SERC). Students may not be advanced to doctoral candidacy or apply for the doctoral internship until both
exams are passed.

Advancement to Candidacy

Students may apply for Advancement to Doctoral Candidacy when all the criteria below have been satisfied:

1. Successful completion of the first two years of the general clinical psychology curriculum and the accrual of at
least 60 units of graduate study
Successful completion of the Writing Proficiency Examination
Successful completion of all Competency Exams
Status of academic standing is good (i.e., student is not on warning or probation)
There are no incomplete grades on the transcript

6. The Dissertation Proposal has been approved
Advancement to Doctoral Candidacy is an important event. The decision whether to advance a student is made
collectively by the core faculty of the program. It signifies that the core faculty members have reviewed all aspects of the
student's professional preparation and performance and have collectively determined, in their best professional judgment,
that the student has demonstrated sufficient competence, and is therefore qualified to enter the final stages of doctoral
study. It is unlikely that a student will be proposed for advancement if serious doubts exist about professional suitability.
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Students are expected to advance to Doctoral Candidacy by the end of their third year and must be advanced prior to
submitting applications for the doctoral internship in clinical psychology.

Prerequisite Courses

Applicants must have completed one of the following three options prior to matriculation. All coursework used to fulfill
graduate entry requirements must have been completed prior to beginning the program. All coursework must have been
taken at fully accredited institutions. Applicants should use the designated space in the online application to indicate how
the graduate entry requirement will be met.

1. Earned a BA/BS degree in psychology. (A master's degree will not fulfill this requirement.)
2. If the BA/BS degree is not in psychology, you must have completed coursework in the following four areas with
a grade of "C" or better:

a. Statistics

b.  Abnormal Psychology or Psychopathology

c. Experimental Psychology/Research Methods in Psychology

d. Physiological Psychology, Learning/Memory, Cognitive Psychology, Sensation/Perception

3. Earned a score in the 80th percentile or better on the GRE Psychology Test. Official test scores are required for
this option. Content for the coursework option is as follows:

a. Statistics: The nature of normal distribution, principles of sampling theory, probability, simple statistics
(t-tests, F-ratios, chi-square, r, non-parametric), introduction to analysis of variance. May be taken
outside the psychology department.

b.  Abnormal Psychology/Psychopathology: Major disorders, personality disorders, sexual disorders,
psychophysical disorders, adjustment reactions, alcoholism and drug abuse, child psychopathology,
organic brain syndromes.

c. Experimental Psychology: Introduction to scientific procedures and methods in psychology. Directed
experience in research design and control, analysis, bibliographic and report writing techniques. May
include a specific research techniques course in perception, physiology, learning, or complex
behavior (social, cognition).

d. Physiological Psychology: The study of human behavior from a physiological viewpoint. Sensorimotor
systems, sleep, dreaming and attention, motivation, neural transmission and synaptic function,
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heredity, drugs, organic brain pathology. Must focus on the relationship between the psychological
and physiological aspects of behavior.
Experience with clinical work and research is desirable, but not required.

Emphasis/Concentration/Track Requirements

Child/Family Emphasis

The following courses are required:

®  One (1) Advanced Assessment course (3 units), e.g.:
o PSY85560 - Neuropsychology: Advanced (3 units)

®  One (1) Cultural Seminar focused on children and/or families, e.g.:
o PSY63260 - Diversity and the Family (3 units)

®  Two (2) other courses of the student's choice, subject to availability, focusing on child and/or family psychology,

e.g.
o PSY76020 - Theory and Practice of Psychotherapy: Child (3 units)
o PSY75030 - Family Psychotherapy (3 units)
o PSY76530 - Group Therapy for Children and Adolescents (2 units)
o PSY85430 - Family Violence: Child Abuse (3 units)

Field Work:

It is required that students complete two (2) field placements (2 practicums or 1 practicum and 1 internship) in a setting
that emphasizes interactions with children and/or families.

Research:

Students also are expected to address family, child, and/or development issues in their dissertation.
Health Psychology Emphasis

e PSY66220 - Clinical Psychophysiology and Biofeedback (3 units)

e PSY66200 - Introduction to Behavioral Medicine/Health Service Psychology (3 units)

e PSY76330 - Health Psychology Intervention: Research and Practice Addressing Health Disparities
(3 units)

e PSY85560 - Neuropsychology: Advanced (3 units)

e  Practicum or internship involving clinical health psychology supervised practice that provides training and
supervision in an area of health psychology.
(Note: Students will need to apply and go through the regular application process for the related field
experience placements, i.e., APPIC/APA internship application process. The program does not guarantee a
field placement in the experience area.)

e |tis expected that students will focus their dissertation research on a health-related topic.

Military & Veteran Psychology Experience Area

(1) Two courses designated for the experience area. Course options include:

e  PSY85810 - Interventions with Military and Veteran Members (3 units)

e  PSY85820 - Treatment with Military Couples and Families (3 units)
(2) One field placement focused on military personnel, veterans, and/or their families (Note: Students will need to apply
and go through the regular application process for the related field experience placements, i.e., APPIC/APA internship
application process. The program does not guarantee a field placement in the experience area.)
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Multicultural/Diversity Emphasis

Courses:

e  PSY76330 - Health Psychology Intervention: Research and Practice Addressing Health Disparities (3 units)
e  Two (2) additional multicultural/diversity focused course (including at least one [1] clinical elective per the

overall program requirement), e.g.:

o PSY62450 - Substance Abuse in Diverse Populations (2 units)

PSY66540 - Psychology of Ethnic Diversity: (3 units)
PSY85002A - Clinical Elective: Advanced Gay And Lesbian Issues And Psychotherapy (2 units)
PSY85003F - Clinical Elective: Advanced Study of Transgender Issues (3 units)
PSY85400 - Family Therapy/Ethnic Families (3 units)
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Field Work:

It is required that students complete at least one year of professional training placement (practicum or internship) in a
setting serving a culturally diverse population.

Research:

Students also are expected to focus on issues of individual or cultural diversity in their dissertation.

Psychodynamic Emphasis

The following courses are required:

e PSY76430 - Transference and Counter Transference (3 units)

e  PSY75010 - Theory and Practice of Psychotherapy Individual (CBT) Psychodynamic (3 units)
e  PSY85000 - Clinical Elective: Advanced Psychodynamic Interventions (3 units)

e PSY86300 - Clinical Aspects of Dream Interpretation (3 units)

Trauma Focused Forensic Experience

Courses:

® PSY66313 - Introduction to Clinical Forensic Psychology (3 units)
One Trauma related course, options include:

(] PSY76800 - Diversity and Trauma (3 units)

(] PSY85430 - Family Violence: Child Abuse (3 units)
One Advanced Assessment course, options include:

e  PSY85560 - Neuropsychology: Advanced (3 units)

(] PSY75240 - Clinical Inference (3 units)
Field Work:

At least one of the two required practicum placement involves 30% clinical contact with clients who are frequently seen in
forensic settings (e.g., incarcerated individuals; patients in forensic hospitals or pretrial defendants; individuals diagnosed
with a serious mental illness; children and families of divorce; clients with trauma histories).

(Note: Students will need to apply and go through the regular application process for the related field experience
placements, i.e., APPIC/APA internship application process. The program does not guarantee a field placement in the

experience area.)

Research:
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Students are encouraged but not required to develop a research study or their dissertation in a forensic and/or trauma
area.

All alternate courses must be approved by the Program Director.

Elective Requirements

Twelve (12) units of elective are required.

Students must take one (1) Cultural Seminar Elective (PSY76100A-F) and three (3) General/Clinical Electives (includes
PSY85003A-Z, PSY85013B-N). All electives must be approved by the Program Director. Students are permitted to take
up to two (2) electives online with Program Director approval.

Curriculum Plan

Semester Calendar
Academic Year 1 - Semester 1 (13.5 units)

e PSY60210 - Advanced Statistics | (3 units)
e PSY61050 - Biological Aspects of Behavior (3 units)
e PSY65230 - Advanced Psychopathology (3 units)

e PSY65240 - Theories of Personality, Pathology and Psychotherapy: Psychoanalytic (3 units) (All
emphasis areas, except Health Emphasis students.)
or

®  PSY66220 - Clinical Psychophysiology and Biofeedback (3 units) (Health Emphasis students)
e PSY60450 - Research Practicum (1.5 units)

Academic Year 1 - Semester 2 (15.5 units)

e PSY60030 - History and Systems of Psychology (! unit)

e PSY60220 - Advanced Statistics Il (3 units)

e PSY65010 - Intellectual Assessment (3 units)

e  PSY65200 - Introduction to Psychotherapy (2 units)

e PSY65250 - Theories of Personality, Pathology and Psychotherapy: Behavioral/Social Learning (3
units)

e PSY70100 - Foundations of Measurement (2 units)

e PSY60450 - Research Practicum (1.5 units)

Academic Year 2 - Semester 1 (16 units)

e PSY60230 - Principles of Research Design (3 units)
e PSY61160 - Issues in Chemical Dependency and Treatment (2 units)

e  PSY65030 - Personality Assessment | (Objective) (3 units) (All emphasis areas, except Health Emphasis
students.)
or

®  PSY65240 - Theories of Personality, Pathology and Psychotherapy: Psychoanalytic (3 units) (Health Emphasis
students)

e PSY61290 - Foundations in Multicultural Psychology (3 units)
e PSY75252 - PhD Practicum | (2 units)
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PSY75560 - Practicum Consultation and Ethics (1.5 units)
PSY70450 - Dissertation Proposal Development (1.5 units)

Academic Year 2 - Semester 2 (17 units)

PSY61013 - Cognitive & Affective Bases of Behavior (3 units)

PSY61123 - Social Basis of Behavior (3 units)

PSY61403 - Developmental Psychology/Lifespan Development (3 units)
PSY75010 - Theory and Practice of Psychotherapy Individual (CBT) (3 units)
PSY75262 - PhD Practicum | (2 units)

PSY75560 - Practicum Consultation and Ethics (1.5 units)

PSY70450 - Dissertation Proposal Development (1.5 units)

Academic Year 3 - Semester 1 (12 units)

PSY71563 - Psychopharmacology (3 units)

PSY85550 - Neuropsychology: Foundations (3 units)
PSY85350 - PhD Practicum Il (3 units)

PSY85520 - Clinical Consultation Group (1.5 units)
PSY70450 - Dissertation Proposal Development (1.5 units)

Academic Year 3 - Semester 2 (15 units)

PSY66200 - Introduction to Behavioral Medicine/Health Service Psychology (3 units)
PSY84000 - Third Wave Therapies (3 units) (All emphasis areas, except Health Emphasis students)
or

PSY65030 - Personality Assessment | (Objective) (3 units) (Health Emphasis students)

PSY85560 - Neuropsychology: Advanced (3 units) (Option for all emphasis areas)

or

PSY65040 - Personality Assessment Il (Projective) (3 units) (Option for all emphasis areas except Health
Emphasis)

PSY85360 - PhD Practicum Il (3 units)
PSY85520 - Clinical Consultation Group (1.5 units)
PSY70450 - Dissertation Proposal Development (1.5 units)

Academic Year 4 - Semester 1 (10.5 units)

PSY75650 - Advanced Ethics and Professional Issues (2 units)

PSY85102 - Supervision Seminar (2 units)

General/Clinical Elective (3 units)

PSY89935 - PhD Doctoral Dissertation Research Design and Research Seminar (3.5 units)

Academic Year 4 - Semester 2 (12.5 units)

General/Clinical Elective (3 units)

PSY76100A-F - Clinical Seminar (3 units) (All emphasis areas must take a cultural elective related to their
emphasis area)

or
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e  PSY76330 - Health Psychology Intervention: Research and Practice Addressing Health Disparities (3
units) (Health Emphasis students)

e  General/Clinical Elective (3 units)
or
PSY84000 - Third Wave Therapies (3 units) (Health Emphasis students)
e PSY89935 - PhD Doctoral Dissertation Research Design and Research Seminar (3.5 units)
Academic Year 5 - Semester 1 (15 units)

e PSY89904 - Ph.D. Doctoral Dissertation Research/Design and Research Seminar (4 units)
e PSY95310 - Full-Time Doctoral Internship in Clinical Psychology (11 units)

Academic Year 5 - Semester 2 (15 units)

e PSY89904 - Ph.D. Doctoral Dissertation Research/Design and Research Seminar (4 units)
e  PSY95320 - Full-Time Doctoral Internship in Clinical Psychology (71 units)

Academic Year 5 - Semester 3 (8 units)

e PSY95330 - Full-Time Doctoral Internship in Clinical Psychology (8 units)
Half-Time Internship Option
Academic Year 5 - Semester 1 (7 units)

e PSY89902 - Ph.D. Doctoral Dissertation Research/Design and Research Seminar (2 units)
e PSY95610 - Half-Time Predoctoral Internship (5 units)

Academic Year 5 - Semester 2 (7 units)

e PSY89902 - Ph.D. Doctoral Dissertation Research/Design and Research Seminar (2 units)
e PSY95620 - Half-Time Predoctoral Internship (5 units)

Academic Year 5 - Semester 3 (5 units)
e PSY95630 - Half-Time Predoctoral Internship (5 units)
Academic Year 6 - Semester 1 (7 units)

e PSY89902 - Ph.D. Doctoral Dissertation Research/Design and Research Seminar (2 units)
e PSY95640 - Half-Time Predoctoral Internship (5 units)

Academic Year 6 - Semester 2 (7 units)

e PSY89902 - Ph.D. Doctoral Dissertation Research/Design and Research Seminar (2 units)
e PSY95650 - Half-Time Predoctoral Internship (5 units)

Academic Year 6 - Semester 3 (5 units)

250



e PSY95660 - Half-Time Predoctoral Internship (5 units)

Doctor of Philosophy in Clinical Psychology (San Francisco)

School: California School of Professional Psychology
Modality(ies): On-ground
Calendar(s): Semester

CIP Code: 42.2801

Program Description/Overview

The Clinical Psychology doctoral program prepares students to function as multifaceted clinical psychologists through
curriculum based on an integration of psychological theory, research and practice. This program is a practitioner and
scholar-oriented program. The program includes four major areas of study: foundations of psychology, clinical and
professional theory and skills, research and professional growth. While meeting overall program requirements, students
can also follow their own clinical and research interests and further their individual career goals by selecting course
electives, research and field placements consistent with their interests.

Our program educates students both to conduct psychological research and to become broadly trained practitioners. We
provide research training to help clinical psychologists become capable of being productive scholars who contribute to the
body of psychological literature. We provide students with the knowledge, skills, and professional attitudes necessary to
evaluate psychological functioning and provide effective interventions with diverse clients across a range of settings. We
infuse multicultural perspectives throughout our curriculum, offering courses focusing on social justice concerns and the
needs of diverse populations, and provide clinical practicum placements (field placements) that offer exposure to a range
of client populations.

The program is designed to address all five levels of the biopsychosocial model of human functioning: biological,
psychological, familial, community, and sociocultural. We encourage students to develop a personal integration of
cognitive-behavioral, family systems, multicultural, and contemporary psychodynamic approaches. Because of the
extensive clinical course offerings at CSPP-San Francisco, students are able to develop in-depth expertise in one or more
of those orientations by selecting sections of required courses, elective courses, clinical practicum placement (field
placements), and supervisors that emphasize a specific theoretical orientation in therapy.

We have special applied research fellowship opportunities with the San Francisco Department of Public Health (SFDPH)
allowing students in this special Fellows program to access and work with the research division of the SFDPH, which has
a unique integrated database system as well as independently funded projects. Additionally, there are several core faculty
who have their own funded projects in which students can engage in the research and program evaluation activities of
clinical research projects while being mentored by our core faculty. We are currently developing more research
opportunities with Veterans Administration facilities across the Bay Area.

The standard PhD curriculum is five years and is designed to give students the opportunity to complete the dissertation
before beginning a full-time internship in the fifth year. However, in consultation with their faculty advisor, students may
extend their time to take additional courses and complete research work, or with petition to the program director may
extend the internship. A minimum of 60 academic units are required pre-candidacy (first/second years) and a minimum of
60 academic units and 30 internship units are required post-candidacy (third/fourth/fifth years).

Emphasis/Concentration/Tracks

Our APA-accredited Clinical Psychology program emphasizes research and clinical training equally, with special strengths
in:

1. Multicultural Psychology, Lesbian Gay Bisexual and Transgender (LGBT) Psychology, and Gender Studies

2. Community Psychology, Substance Abuse, and Program Evaluation
3. Trauma, Stress, and Resilience
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4.  Child/Adolescent Psychology
Because of the extensive courses offered in the program, students can develop in-depth expertise in one or more of these
areas of special strength by selecting sections of required courses, elective courses, clinical practicum (field placements),
and supervisors who emphasize a special theoretical orientation or population in therapeutic settings.

Students in the program also have the unique opportunity to gain real-world experience through a variety of field
placements. The program is affiliated with over 150 field placement sites that students may choose from when applying
for field training.

For more information, visit the San Francisco Bay Area Community Services and Placements page.

Program Learning Outcomes/Goals

Program Aims, Competencies and Elements

The Ph.D. Program has adopted a series of three aims, nine competencies and related elements designed to implement
its philosophy and meet overall program aims. The competencies are met operationally through various academic and
training activities that include courses, practicum and internship placements, and supervised research experiences.
Multiple data sources are used to assess outcomes relative to these competencies. These competencies specify
attitudes, knowledge, and skills that students are expected to achieve by the time they graduate from the program and
perceptions and professional achievements alumni are expected to report as they pursue their profession. The elements
are the expected specific outcomes for each of the respective competencies.

AIM 1: To educate students to conduct applied research and to be grounded in, and contribute to, the knowledge base of
psychology.

AIM 2: To prepare students to be effective professional psychologists skilled at evaluating theoretical and scientific
knowledge, psychological functioning and providing efficacious interventions with diverse clients across a range of
settings. We define diversity in keeping with Principle E of the 2010 amended version of the 2002 "Ethical Principles of
Psychologists and Code of Conduct", as reflecting individual, role, and cultural differences, including those based on age,
gender, gender identity, race, ethnicity, culture, national origin, religion, sexual orientation, disability, language,
socioeconomic status, and other differences.

AIM 3: To prepare ethical and responsible professional psychologists who are able to work collaboratively with other
professionals, as well as take on multiple roles, in varied settings and develop attitudes and skills essential for lifelong
learning and productivity.

The competencies incorporate attitudes, knowledge and skill attainment in relation to clinical practice, research and
professional projects and activities. It is understood that the attitudes need to be addressed before acquisition of
knowledge can be attained followed by skill attainment. It is expected that throughout the courses taught at the institution,
multicultural issues are properly integrated into the curriculum across all subject matters.

Profession-Wide Competencies

All students are expected to acquire and demonstrate substantial understanding of and competence in the following nine
profession-wide competency areas:

Competency 1: Research

a. Demonstrate the substantially independent ability to formulate research or other scholarly activities that are of
sufficient quality and rigor to contribute to the scientific, psychological or professional knowledge base.
b.  Conduct research or other scholarly activities.
c. Critically evaluate and disseminate research or other scholarly activities via professional presentations and
publications at the local, regional, and national level.
Competency 2: Ethical and Legal Standards

a. Be knowledgeable of and act in accordance with the current version of APA Ethical Principles of Psychologists
and Code of Conduct.

b. Be knowledgeable of and act in accordance with relevant laws, regulations, rules and policies governing health
service psychology at the organizational, state, regional, and federal levels.
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c. Be knowledgeable of and act in accordance with relevant professional standards and guidelines.
d. Conduct self in an ethical manner in all professional activities.
Competency 3: Individual and Cultural Diversity

a. Anunderstanding of how their own personal/cultural history may affect how they understand and interact with
people different from themselves (including but not limited to race/ethnicity, gender, sexual orientation,
socioeconomic background, disability, and people of different ages).

b.  Knowledge of the current theoretical and empirical knowledge base as it relates to addressing diversity,
including research, training, supervision/consultation, and service.

c. Ability to integrate awareness and knowledge of individual, cultural and diverse differences in the conduct of
professional roles (e.g., research, services, and other professional activities).

Competency 4: Professional Values and Attitudes

a. Behave in ways that reflect the values and attitudes of psychology, including integrity, deportment, professional
identity, accountability, lifelong learning, and concern for the welfare of others.

b.  Engage in self-reflection; engage in activities to maintain and improve performance, well-being and professional
effectiveness.

c. Actively seek and demonstrate openness and responsiveness to feedback and supervision.

d. Respond professionally in increasingly complex situations with an increasingly greater degree of independence
as they progress along levels of training.

Competency 5: Communication and Interpersonal Skills

a. Develop and maintain effective relationships with a wide range of individuals, including colleagues,
communities, organizations, supervisors, and those receiving professional services.
b.  Produce and comprehend oral, nonverbal, and written communications; demonstrate a grasp of professional
language and concepts.
c. Demonstrate effective interpersonal skills and the ability to manage difficult communication well.
Competency 6: Assessment

a. Demonstrate current knowledge of diagnostic classification systems, functional and dysfunctional behaviors,
including consideration of client strengths and psychopathology.
b. Demonstrate understanding of human behavior within its context (e.g., family, social, societal, and cultural).

c. Demonstrate the ability to apply knowledge of functional and dysfunctional behaviors including context to the
assessment and/or diagnostic process.

d. Select and apply assessment methods that draw from empirical literature; collect relevant data using multiple
sources and methods.

e. Interpret assessment results to inform case conceptualization, classification, and recommendations.
f. ~ Communicate, orally and in written documentation, the findings and implications of an assessment in an
accurate and effective manner sensitive to a diverse range of clients and audiences.
Competency 7: Intervention

Establish and maintain effective relationships with the recipients of psychological services.
Develop evidence-based intervention plans specific to the service delivery goals.
Implement interventions informed by the current scientific literature.
Apply the relevant research literature to critical decision-making.
Evaluate intervention effectiveness and adapt intervention goals and methods consistent with ongoing
evaluation.
f.  Evaluate intervention effectiveness.
Competency 8: Supervision

PoooTp

a. Demonstrate knowledge of supervision models and practices.
b. Demonstrate the ability to integrate supervisor feedback into professional practice
Competency 9: Consultation and Interprofessional/Interdisciplinary skills

a. Demonstrate knowledge and respect for the roles and perspectives of other professions.

b. Demonstrate knowledge of consultation models and practices.
Discipline-Specific Knowledge
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In addition, all students are expected to possess discipline-specific knowledge in the following four categories:

Category 1: History & Systems of Psychology and Basic Content Areas in Scientific Psychology

Category 2: Basic Content Areas in Scientific Psychology (affective, biological, cognitive, developmental, and social
aspects of behavior)

Category 3: Advanced Integrative Knowledge in Scientific Psychology

Category 4: Research Methods, Statistical Analysis, and Psychometrics

Training Model

A Scholar-Practitioner Model

This program features a scholar-practitioner model that educates students to become broadly trained practitioners and to
conduct a broad range of psychological research such that they are capable of being productive scholars who contribute
to the body of psychological literature. The program provides students with the knowledge, skills and professional
attitudes necessary to evaluate psychological functioning and provide effective interventions with diverse clients across a
range of settings. We infuse social justice and multicultural perspectives throughout our curriculum, offer courses focusing
on diverse populations, and provide clinical practica (field placements) that offer exposure to a range of client populations.

Licensure

All psychologists who offer direct services to the public for a fee must be licensed or certified by the state in which they
practice. Applicants for licensure in the State of California must hold an earned doctoral degree in psychology, educational
psychology, education with a specialization in counseling psychology, or education with a specialization in educational
psychology from an approved or accredited educational institution. They also must have completed 3,000 hours of
supervised professional experience (of which at least 1,500 must be postdoctoral) and have taken and passed the
national Examination for Professional Practice in Psychology (EPPP) and the California Psychology Supplemental
Examination (CPSE). In addition, they must submit evidence of having completed coursework in human sexuality, child
abuse, substance abuse, spousal abuse, and aging and long-term care. Continuing education is required to maintain the
license. CSPP doctoral course requirements are designed to fulfill the programmatic requirements for licensure in
California.

Every state has its own requirements for licensure. Therefore, it is essential that all Clinical PhD students who plan to
apply for licensure in states other than California contact the licensing board in those states for information on state
requirements (e.g., coursework, practicum and internship hours, supervision, or nature of the doctoral project or
dissertation). Students seeking licensure in other states should plan to ensure they meet those states' requirements.

For further information on licensure in California or other states contact:

Association of State and Provincial Psychology Boards
PO Box 241245

Montgomery, AL 36124-1245

(334) 832-4580

Email: asppb@asppb.org

or

California Board of Psychology
2005 Evergreen Street, Suite 1400
Sacramento, CA 95815

(916) 263-2699

Email: bopmail@dca.ca.gov

or
Practice Directorate American Psychological Association

750 First Street NE
Washington, DC 20002-4242
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(202) 336-5979
Email: apaaccred@apa.org

Programmatic Accreditation

This program is accredited by the Commission on Accreditation of the American Psychological Association (APA), which
requires that we provide data on:

Time to Completion

Program Costs

Internship Placement Rates

Attrition

. Licensure

For more information, see Student Admissions, Outcomes and Other Data.

arON~

American Psychological Association
750 First Street NE

Washington, DC 20002-4242
Phone: 202-336-5979

Email: apaaccred@apa.org

Web: www.apa.org/ed/accreditation

Internship, Practicum, and/or Dissertation Information

Field Training

Students begin their professional clinical training in their second year (Practicum I) in community mental health centers,
clinics, inpatient mental health facilities, medical settings, specialized service centers, rehabilitation programs, residential
or day programs, forensic/ correctional facilities, and educational programs. In their third year (Practicum Il) and often in
their fourth year (Supplemental Practicum), students continue clinical training or clinical research practicum experiences.
Students typically receive a minimum of 1600 hours of clinical training prior to internship. The San Francisco Bay Area
offers an enormous range of training opportunities, in service of individuals representing diverse populations. Students
have conducted field placements in many diverse agencies, including: Veteran's Affairs settings, Kaiser Permanente, and
community mental health clinics.

Practicums offer 20 hours per week on average of training that includes direct clinical service, supervision, and didactic
training. San Francisco Bay Area student practicum placements are facilitated and supervised through our Office of
Professional Training. All students in their field practicums received at least one individual and one group supervision
session per week. Although not required for the degree, some students choose to complete a supplemental practicum in
their fourth year while applying for predoctoral internship and completing their dissertation research.

An optional and funded research practicum is also available for students, often with students in their first or third year in
the program. Established in conjunction with the San Francisco Department of Public Health, that one-year, 8-10 hours
per week research and evaluation practicum placement provides a fundamental understanding of research and evaluation
within a public health context.

The selection of professional training (practicum) placements for each student is guided by:

1.  CSPP's requirement for diverse and rigorous professional training experiences,
2. The rules and regulations of the California Board of Psychology, the body charged with the licensing of
psychologists in the State of California, and
3. The American Psychological Association's criteria for practicum and internship training.
The primary criteria used in selection and approval of placements are the quality of the training experience and the
supervision provided for the student.

The San Francisco Bay Area campus places students in agencies throughout Alameda, Contra Costa, Marin, San

Francisco, San Mateo, Santa Clara, and Solano counties. Additional placements are in some counties outside the
immediate Bay Area, including Napa, Sacramento, Santa Cruz, Sonoma, San Benito, and Yolo counties. Because
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stipends are modest and relatively scarce, particularly at the practicum level, students should not count on them to finance
their studies.

Students typically begin the required pre-doctoral internship in the fifth year. All students are required to attend APA-
accredited internships (exceptions to policy can occur via petition to the program director), pursued through the national
selection process. We strongly support students in preparing for and applying to APA-accredited internships.

Research

All students must enroll in a research seminar beginning their second semester in the program and remain continuously
enrolled in research seminar, followed by dissertation and extension units, until both the First Research Project and
dissertation are complete. This intimate, small-group setting, with groups comprised of students in all years of the
program, gives students a chance to work with faculty members on areas of shared interest and faculty expertise.
Consent of the instructor is required to enter a research seminar, and matching of new students to research seminars is
done during the fall semester. Students have an opportunity to meet research seminar faculty during orientation and may
visit seminars and have individual appointments with instructors before making their selections. Assignments are made
based on students' interests and preferences and their match with faculty preferences and expertise. In past years, most
students have been placed into their first-choice seminar, but we cannot guarantee that this will be the case for all
students.

In addition to clinical practica, students are involved in research projects that are coordinated by our core faculty. Over the
course of four years, students learn how to apply skills they have learned in statistics and research design to actual
research projects through the design and presentation of their "First Research Project" that will be completed by the end
of the 2™ year. The "First Research Project" generally leads to their dissertation that will be completed at the end of the 4
year. These projects involve faculty expertise primarily in the areas of multicultural and community psychology, LGBT
psychology, gender studies, program evaluation, social justice, trauma related disorders (e.g., PTSD, depression,
addiction, suicide), stress and resilience, health and sleep psychology, and child and family development.

Students often work with researchers in collaborative institutions, including: University of California at San Francisco,
Veteran's Administration Medical Centers, Stanford University, and the San Francisco Department of Public Health.

Because of collaborative work in research practicum and methods courses, students and faculty present their work at
several professional conferences every year, including the meetings and annual conventions of the following professional
associations:

American Psychological Association (APA)

Association for Psychological Science (APS)

Association for Women in Psychology

National Council of School and Programs of Professional Psychology
National Multicultural Summit

International Society for Traumatic Stress Studies (ISTSS)
Association for the Advancement of Behavioral Therapy

Western Psychological Association

California Psychological Association

©CoNOrON =

Credit Units

Total Credit Units: 150
Total Core Credit Units: 143
Total Elective Credit Units: 7

Total Concentration Credit Units: N/A

Credit for Previous Work

Entering students may be eligible to receive credit for previous graduate work from a regionally accredited master's or
doctoral program.
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The following graduate level courses will be considered for credit for previous work: Social Bases of Behavior; Cognitive
and Affective Bases of Behavior; Biological Aspects of Behavior; Lifespan Human Development; History and Systems;
Advanced Psychopathology; Observation and Interviewing; Principles of Psychotherapy; Intellectual Assessment; Theory
& Technique of Clinical Practice; and elective units. Other courses may be considered.

Students who have completed an empirical master's thesis in psychology may be able to get transfer or waiver credit for
the first and second semesters of the Research Seminar and waive the requirement for a First Research Project. To do
so, they must submit a copy of their master's thesis (in English) to the Program Director so that it can be evaluated by
program faculty.

The program has a special collaborative agreement with Fordham University-Lincoln Center Campus for graduates of
their Master's-degree program to obtain pre-approved credit for previous work upon being accepted into the program.

Degree Requirements

1. Writing Proficiency Assessment: please refer to the Writing Proficiency Assessment requirement in the
Academic Policies section for more information.

2. Preliminary Examinations (currently in data analysis; article review; ethics; assessment) - given at end of first
and second years and required for advancement to candidacy.

3. First Research Project, which must be completed before advancement to candidacy. Note: failure to complete
First Research Project (and/or dissertation proposal orals and defense) in a timely manner may result in
additional cost and time in program.

4. Clinical Proficiency Progress Review (CPPR), a case-focused report and oral exam given in Year 3, must be
passed before graduation.

The program faculty believe that for many clinical students, personal psychotherapy can be an extremely valuable tool
through which to better understand oneself, become comfortable with asking for and receiving psychological help,
learning about one's emotional vulnerabilities and "triggers," and understanding the impact of one's behavior and affect in
the clinical encounter. As a general suggestion, we recommend that students consider seeking personal psychotherapy
(individual, group, couple, family, or a combination) on a weekly basis at some point in their graduate training. However,
personal psychotherapy is voluntary and not required to complete the program. Students who follow this recommendation
arrange and pay for their own therapy, which ideally would be provided by a licensed doctoral-level therapist
(psychologist, psychiatrist, doctorate-holding LPCC, LCSW or LMFT). Upon request, the program can provide a list of
psychotherapists in the community who offer sliding-scale services.

Advancement to Candidacy

Before advancing to doctoral candidacy, students must:

remain in good academic standing

complete a minimum of 60 units including all first- and second-year courses

finish their First Research Project

pass all preliminary examination subtests pass all preliminary examination subtests in assessment, ethics,
research methods (article review), and statistics

PN~

Emphasis/Concentration/Track Requirements

The PhD Clinical Psychology offers elective courses, research opportunities and field training in three broad categories of
Trauma, Stress, and Resilience, Health Psychology and Child and Family Services. Interest areas are infused with
multicultural and diversity perspectives.

Multicultural Community Psychology, Multicultural Program Evaluation and Social
Justice, and LGBTQIA/Gender Psychology

Multiculturalism/Diversity is the overarching theme infused within all coursework, research, and clinical training. The key
themes are outlined below and integrated within the interest areas.
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Multicultural Community Psychology

In addition to infusing multiculturalism throughout our entire curriculum, the clinical PhD program provides specialized
courses that integrate knowledge, research and intervention skills necessary for working with multicultural groups and
community organizations. These include Intercultural Awareness (a first-year course) and multiple sections of a course
called Sociocultural Diversity, each of which focuses on a different racial/ethnic minority group (e.g., Asian American,
African American, and Latinx. The term Latinx is used to respect those of varied gender identities as recommended by the
National Latinx Psychological Association).

In addition, the San Francisco Bay Area has a wealth of multicultural field placements (practicum) and internships, as well
as relevant research opportunities that enable students to gain special expertise in working with specific racial/ethnic
groups.

1. Assessment, psychotherapy and treatment outcomes in diverse populations (cultural, sexual orientation,
gender, size, age, SES, refugee, Veterans, etc.)
2. Impact of social privilege and oppression, especially related to ethnic identity, body size, physical appearance,
sexual orientation, gender, gender expression, social class, etc.
3. Anti-racist and other social justice issues, and issues pertaining to therapy, ethics, clinical training, mentoring
and supervision
4. Bicultural/Multicultural competence and identity
All of the PhD Research Seminars are led by instructors with research expertise in multicultural, community, and/or
program evaluation topics (Professors Henn-Haase, Loewy, Morales, Tiet, and Zelman).

Multicultural Program Evaluation and Social Justice

Several of our program faculty have special expertise in the areas of program evaluation, health services research, and
consultation in mental health, juvenile justice, substance abuse, HIV prevention, military trauma, sleep, health, and other
types of community settings. Also, we offer advanced clinical courses in Consultation and in Program Evaluation. Much of
the focus of our program courses integrating multicultural program evaluation and social justice lies in understanding
program efficacy and outcomes in a community-based and healthcare system (e.g., VA) context. Critical components
include an understanding of the development of logic models and a theory of change in program interventions and health
services research.

1. Early childhood and community prevention and intervention
Program evaluation and improvement in behavioral health systems including managed care systems and the
VA
Organizational systems with a focus on managed behavioral health policy, evaluation, and analysis
Cost analysis and studies in Programs for Assertive Community Treatment (PACT)
Workforce development and pipeline; Latinx health and higher education
Juvenile and adult justice systems including drug courts and alternative community approaches in violence
intervention
Social justice in psychology and psychotherapy
8. Anti-racist and other social justice issues, and issues pertaining to therapy, ethics, clinical training, mentoring
and supervision
Two of the PhD Research Seminars are led by instructors with research expertise in program evaluation topics
(Professors Morales and Tiet).

A
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LGBTQIA/Gender Psychology

The field of Gender Studies as defined here includes the study of gender role socialization processes and norms for
males and females across the lifespan, as well as the topics of lesbian, gay, bisexual, transgender, questioning, intersex,
and asexual (LGBTQIA) identity development and relationships. Faculty and students who work in this area are
particularly interested in the behavioral and mental health consequences of gender-related socialization experiences (for
example, in areas such as depression, substance abuse, intimate partner violence and other trauma, health-related
behaviors, and division of household tasks and childcare between parents in families). Areas of faculty interest include:

1 Gay, Lesbian, Bisexual, Transgender, Questioning, Intersex, and Asexual (LGBTQIA) Issues
2. Psychology of women and men
3. International socialization of gender roles
4. Public policy related to LGBTQIA issues
The San Francisco Bay Area provides unique opportunities for clinical and research projects on these topics.
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Students may complete their second or third year clinical practicum at an agency specializing in LGBTQ issues (for
example, the Pacific Center in Berkeley). Students also can enroll in one or as many courses as they wish in the online
Rockway Institute Certificate Program in LGBT Human Services & Mental Health.

Two of our PhD Research Seminars are led by faculty members whose areas of research expertise include gender and
LGBTAQ studies (Professors Loewy and Morales).

Trauma, Stress, and Resilience

Psychological trauma is broadly interested in the impact of adverse experiences on impacting cognition, emotions,
neurophysiology, and behavioral functioning. It involves the psychologists' role in prevention, intervention, and study and
implementation of evidence-based treatments for stress, trauma, Posttraumatic Stress Disorder (PTSD) and co-morbid
psychopathologies, e.g., substance abuse, depression, anxiety, suicide and health related outcomes. Resilience is an
integral component in the study of trauma, and prevention. Specific topics include stress, psychological trauma and
resilience within various populations, e.g., combat trauma, intimate partner violence, child maltreatment, physical and
sexual trauma, and critical incidents with emergency services personnel. The San Francisco Bay Area PhD Program has
a range of research opportunities in these areas with expertise from two faculty (Professors Tiet, and Henn-Haase) and
field placement opportunities within community, primary care, and VA settings.

Stress, Trauma, Post Traumatic Stress Disorder (PTSD)

PTSD treatment
Intimate partner violence, child abuse and combat trauma
Sexual trauma
Neuropsychological functioning in PTSD
Impact of trauma on families and parent child relationship
Intergenerational transmission of trauma
Treatment factors and patient outcomes
Assessment of trauma
9. Treatment of co-morbid psychopathology, e.g., substance abuse, anxiety, depression, suicide
Resilience
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1. Coping

2. Protective factors and resilience

3. Prevention and early intervention
Health Psychology

Health psychology is concerned with the interrelationships among psychological factors, health, and iliness. It deals with
psychologists' roles in primary care; psychological aspects of prevention and treatment for specific illnesses (such as
cancer, HIV, Alzheimer's and other dementias, and cardiovascular disease); families and health; recovery and
rehabilitation following illness or physical trauma; psychosocial aspects of disability; the toll of stigmatization of fat bodies
and health at every size. Specific health topics include neuropsychology, psychopharmacology, and sleep (Zelman),
traumatic brain injury, dementias and caregiver health (Tiet), and eating disorders prevention and fat phobia,
intersectional identities of fat people, and the stigmatization and medicalization of fat bodies (Loewy). The San Francisco
Bay Area has a wide range of research with expertise provided by Professors Zelman, Loewy, and Tiet, and field
placement opportunities for students interested in health psychology.

Health Psychology

Health at Every Size
Traumatic brain injury
Chronic illness adherence in adolescence
Neuropsychological assessment
Sleep psychology
6. Psychopharmacology
Substance Abuse
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1. Substance abuse and HIV/AIDS prevention and treatment in multicultural communities
2. Chemical dependency
3. Dual diagnosis of substance use disorders and PTSD
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4. Juvenile and adult justice systems including drug courts and alternative community approaches in violence
intervention

For understanding and treating individuals in medical settings, we recommend that students take sections of required
courses (Clinical & Ethical Issues; Advanced Clinical Seminar) that emphasize skills in cognitive-behavioral therapy and
family systems therapy. We also recommend that students take electives in Neuropsychological Assessment,
Psychopharmacology, Consultation in Primary Care Settings, and Pediatric Consultation and sections of Advanced
Clinical Skills that relate to psychology and medicine (e.g., Sleep Disorders). To gain clinical experience in medical
settings, it is recommended that students take a one-year practicum (field placement) in a health psychology setting (such
as the San Francisco Veterans Administration Hospital, Children's Hospital and Research Center in Oakland, or other
medical settings affiliated with CSPP's field placement office of professional training and BAPIC).

Some PhD faculty members have a strong background in health psychology research and connect our students with
opportunities in medical research institutions for the First Research Project and the dissertation. A focus on health
psychology research is actualized through signing up for a PhD Research Seminar with one of five faculty members who
have expertise in an area of health psychology research (Professors Henn-Haase, Loewy, Morales, Tiet, and Zelman).
Students who complete these recommended courses, as well as a clinical practicum and research projects in health
psychology, will be well prepared to pursue internships and postdoctoral work in the field of clinical health psychology.

Family/Child/Adolescent Psychology

We provide a wide range of family/child/adolescent (FCA) courses and practica. For treating FCA problems, we
emphasize the acquisition of both traditional child-clinical skills (assessment, individual therapy) and family intervention
skills (family therapy, couple therapy, child custody evaluation). Courses infuse multicultural diversity into the course
content and include the discussion of couple, family, and child, theory, interventions, and assessment. Faculty interest
and experience in this area of interest provide research oversight.

Child and Family

Family systems theory and technique

Child/family assessment

Family violence and psychological trauma

Multicultural influences in family therapy

Anti-racist and social justice issues pertaining to child, adolescent, and women's development, and to therapy,
ethics, clinical training, mentoring and supervision

For students interested in pursuing FCA careers after graduation, we recommend that they take advantage of specific
program offerings. The core of these learning experiences includes: (1) basic coursework (child psychopathology, child
assessment, child psychotherapy, family therapy); (2) a one-year practicum (field placement) in an FCA setting; (3) PhD
Research Seminar with a focus on FCA research; (4) dissertation research on an FCA topic; and (5) an internship
focusing on FCA populations. We also offer a variety of relevant electives. Two of the clinical PhD Research Seminars are
led by faculty members with expertise in various FCA psychology topics (Professors Henn-Haase and Morales). Students
have the option to take as few or as many of these FCA offerings as it fits their career goals.
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Elective Requirements

In addition to the required coursework, the program is committed to offering a broad array of elective courses (PSY850***)
reflecting theory, assessment, and intervention across a variety of systems, with emphasis on multicultural and diversity
issues to prepare students for professional practice in a pluralistic society. Students may select from a diverse range of
elective units. Many students elect Neuropsychology courses.

Curriculum Plan
Semester Calendar
Academic Year 1- Semester 1 (16.5 units)

e PSY60210 - Advanced Statistics | (3 units)
e PSY60260 - Psychometrics and Research Design (3 units)
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e PSY61020 - Cognitive & Affective Bases of Behavior (3 units)
e  PSY61210 - Intercultural Awareness Development (1.5 units)
e PSY71123 - History & Systems of Psychology (3 units)

e PSY65280 - Observation and Interviewing (3 units)

Academic Year 1- Semester 2 (16.5 units)

e PSY60160 - PhD Research Seminar | (1st Year) (3 units)

e PSY60220 - Advanced Statistics Il (3 units)

e PSY65120 - Psychological Assessment |: Cognitive (3 units)
e  PSY61220 - Intercultural Awareness Development (1.5 units)
e PSY65180 - Principles of Psychotherapy (3 units)

e PSY65230 - Advanced Psychopathology (3 units)

Academic Year 2- Semester 1 (14 units)

e PSY65120A - Psychological Assessment II: Personality (3 units)
e PSY70130 - PhD Research Seminar | (2nd Year) (3 units)

e PSY75040 - Theory and Technique of Clinical Practice (3 units) *
e PSY75053 - Clinical and Ethical Issues (3 units)

e PSY75252 - PhD Practicum | (2 units)

Academic Year 2- Semester 2 (16 units)

e PSY61170 - Human Development/Lifespan (3 units)

e PSY70140 - PhD Research Seminar Il (2nd Year) (3 units)

e PSY75040 - Theory and Technique of Clinical Practice (3 units) *
e PSY75063 - Clinical and Ethical Issues (3 units)

e PSY75212 - Psychological Assessment llI: Integration (2 units)

e PSY75262 - PhD Practicum | (2 units)

Academic Year 1 or Academic Year 2 (3 units)

The following course can be taken in the first or second summer of the program:

e PSY61123 - Social Basis of Behavior (3 units)
Academic Year 3- Semester 1 (15 units)

e  PSY75020 - Sociocultural Diversity (3 units)

e PSYB80050 - PhD Research Seminar (3rd Year) (3 units)

e PSYB80070 - Advanced Research Methodology (3 units)

e PSY85310 - Advanced Clinical Seminar (3 units) *

e PSY85350 - PhD Practicum Il (3 units)

Academic Year 3- Semester 2 (14 units)

e PSY61050 - Biological Aspects of Behavior (3 units)
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e PSYB80060 - PhD Research Seminar (3rd Year) (3 units)
e PSY85323 - Advanced Clinical Seminar (3 units) *

e PSY85360 - PhD Practicum Il (3 units)

e PSY85612 - Consultation (2 units)

Academic Year 4- Semester 1 (11 units)

(] Elective (4 units)

e PSY85642 - Supervision (2 units)

o PSY99254 - Ph.D. Doctoral Dissertation (4 units)

e PSY99270 - Ph.D. Research Seminar IV (4th Year) (1 unit)

Academic Year 4- Semester 2 (8 units)

®  Elective (3 units)
e PSY99264 - Ph.D. Doctoral Dissertation (4 units)
e PSY99280 - Ph.D. Research Seminar IV (4th Year) (1 unit)

Academic Year 5- Semester 1 (14 units)

e PSY95310 - Full-Time Doctoral Internship in Clinical Psychology (11 units) **
e PSY99253 - Ph.D. Doctoral Dissertation (3 units)

Academic Year 5- Semester 2 (14 units)

e  PSY95320 - Full-Time Doctoral Internship in Clinical Psychology (11 units)
e PSY99263 - PhD Doctoral Dissertation (3 units)

Academic Year 5- Semester 3 (8 units)
e PSY95330 - Full-Time Doctoral Internship in Clinical Psychology (8 units)

Notes

*Choose among cognitive-behavioral, family systems, and psychodynamic. A third Theory & Technique course may be
taken as an elective.

**Two years of half-time internship rotations may be substituted beginning in the G5 year with consent of the advisor and
Program Director.

Doctor of Philosophy in Organizational Psychology

School: California School of Professional Psychology
Modality(ies): On-ground, hybrid
Calendar(s): 8-week term

CIP Code: 52.1003
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Program Description/Overview

This program prepares students for a wide variety of careers. The program combines coursework in psychology and
organizational theory with specialized courses in organization development and change, diversity and inclusion, industrial-
organizational psychology, consulting to organizations, and human resources management. The curriculum includes
applied practice internship, which students can complete across a variety of settings, including consulting firms, major
corporations and other businesses, government agencies, and not-for-profit community organizations.

Completing this 8-week term-based curriculum is designed to take four years if students attend full-time. The program will
take longer to complete if students attend part-time. Also, students sometimes take longer to complete the dissertation,
especially for those working full-time. New enrollment occurs twice per year: August and January Terms. However,
beginning in January Term may require part-time enrollment due to the required sequencing of some courses.

Emphasis/Concentration/Tracks

Students choose one of two concentrations as a required part of the curriculum: Strategic Human Resource Management
or Executive Coaching. The three courses making up each of the concentrations are part of the program.

Program Learning Outcomes/Goals

1. Understand and critically evaluate the organizational and consulting psychology literature.

2. Ability to apply evidence-based professional practice of organizational and consulting psychology to assess and
intervene at the individual, group, and organizational levels.

3.  Knowledge of research design, measurement, and statistical tools appropriate for basic research as well as for
applied research in such areas as organizational consulting, selection testing, surveys, and program
evaluations.

4. Ability to integrate knowledge of ethical and legal behavior in organizational studies and professional practice.

5. Development of a positive, pro-active and non-judgmental attitude towards diverse cultural and international
identities and in interpersonal and professional interactions.

6. Ability to deliver culturally competent professional services in their respective areas to diverse populations.

7. Skills in applying psychometric concepts to problems in industrial-organizational psychology.

Training Model

The program combines coursework, professional practice, and research in industrial-organizational and consulting
psychology. Academic studies are integrated with the equivalent of one academic year of full-time internship. Since most
internships are completed in business organizations, not-for-profit organizations, or public sector agencies, they provide
good opportunities to build relationships with experts in the field outside of the university. Underlying this program is the
belief that effective organizational change is founded on a thorough understanding of scientific research and experience
about human behavior in the workplace. Change is also based on practitioners' ability to develop relationships with their
clients and coworkers to work jointly on issues relating to organizational effectiveness.

Graduates are prepared for careers in a wide variety of practice areas, including consulting to managers and leaders,
team development and consultation, organizational assessment and design, coaching, human resources management,
organization development and change, diversity and inclusion, and talent management.

Coursework in the program covers three primary areas: theory, research, and professional practice. In addition, courses
focus on multicultural and international applications of behavioral science and management-related knowledge and skills.
Students in the program first complete the required coursework and electives in areas such as organizational theory,
scientific foundations of organizational psychology, group development, consulting skills, intervention skills,
leading/facilitating organization change, as well as research design and research methods. After passing the
qualifying/comprehensive examination, students continue with advanced coursework that includes additional required
courses, supervised internship hours, and completion of the dissertation research. Students' professional internship
training is completed under the supervision of field-based professionals and faculty, while the design, conduct, and write-
up of a research-based dissertation occurs under the guidance of a faculty advisor.
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Within the structure of the curriculum, students have opportunities to customize their education and training based on their
professional career goals, through elective coursework, professional fieldwork training, and dissertation research.
Students work closely with faculty, the Internship Coordinator, and the Program Director to determine areas of specific
professional and academic focus. The coursework during the first two years of study for full-time students (three or

more years for part-time students) is intended to develop the foundational competencies required for future professional
careers. The two concentrations provide students with the opportunity to pursue specific areas in greater depth. The
internship experiences and the dissertation research also allow students to develop expertise and experience in specific
areas of professional interest.

Professional Behavior Expectations/Ethical Guidelines

As professionals-in-training, students in the program are required, in addition to any university-wide behavioral
requirements, to comply with the ethics code of the American Psychological Association (see apa.org). Any ethical or
professional behavior problems may be referred to the SERC and Program Director for action.

Internship, Practicum, and/or Dissertation Information

Students develop skills for professional practice areas through a variety of professional training experiences, including
class projects, case studies, in-class simulations, and internship. The internship is designed to provide students with in-
depth supervised professional practice learning experiences. In their third or fourth year of a full-time program, students
participate in 1,280 hours of supervised professional internships in the business community, non-profit or public sector -
for a total of 8 units.

Credit Units

Total Credit Units: 98
Total Core Credit Units: 83
Total Elective Credit Units: 6

Total Concentration Credit Units: 9

Degree Requirements

At the beginning of their third year, students demonstrate mastery of the program competencies through comprehensive
examinations.

Prerequisite Courses

Two approaches are possible for completion of program pre-requisites:

1. Anundergraduate or graduate degree in psychology from a regionally accredited university or equivalent;

2. Completion of the following three courses in psychology from a regionally accredited university or equivalent:
a. Introduction to Psychology;
b.  Statistics course with a grade of B or better;
c.  One other course in psychology.

Emphasis/Concentration/Track Requirements
Executive Coaching Concentration (9 units)

e PSY74350 - Individual and Leadership Assessment (3 units)
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e ORG74080 - Conflict Management (3 units)
e PSY74290 - Individual and Executive Coaching (3 units)

Strategic Human Resource Management Concentration (9 units)

e ORGB82200 - Human Resource Management (3 units)
e ORG72150 - Training and Development (3 units)
e BUS60200 - Strategic Management (3 units)

Elective Requirements

Elective options for students must be approved by the site Program Director but generally can be chosen from among
courses in the following areas: Organizational, Clinical, or Forensic Psychology; Business, Management, or Leadership.
Note that students must have completed the prerequisites for the courses submitted to the site PD for approval.
Concentration courses outside of the student's chosen concentration count as electives.

The availability of these elective courses will vary from term to term.
Curriculum Plan

8-Week Calendar (Los Angeles)
Term 1 (5.5 units)
e ORGG60030A - Professional Practice Meetings (0.5 units)
e ORG64350 - I/0 and Consulting Psychology: Theory, Research, and Practice (3 units)
e ORG60050 - Introduction to Scholar Practitioner Model (2 units)
Term 2 (7 units)
e PSY60210 - Advanced Statistics | (3 units)
e PSY67000 - Data Analysis (1 unit)
e ORG74400 - Business Principles (3 units)
Term 3 (6.5 units)
e ORG60030B - Professional Practice Meetings (0.5 units)
e ORG73300 - Cultural Diversity in Organizations (3 units)
e ORG75030 - Leadership (3 units)

Term 4 (6 units)

e ORG71000 - Consultation and Facilitation Skills (3 units)
e PSY84120 - Social and Personality Psychology (3 units)

Term 5 (5 units)

e ORG60160 - Principles of Research Methods and Design (3 units)
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e ORG60040 - Survey Methods (2 units)

Term 6 (4.5 units)

e PPS60220 - School Safety, Violence Prevention, Crisis Intervention (3 units)
o ORGY94315 - Internship in Organizational Psychology with Supervision (1.5 units) *

Term 7 (4.5 units)

e ORG60310 - Qualitative Research Methods (3 units)
e ORG78615 - Organizational Psychology Research Project | a (1.5 units)

Term 8 (4.5 units)

e ORG78715 - Organizational Psychology Research Project | b (1.5 units)
e ORG63300 - Work Motivation and Productivity (3 units)

Term 9 (4.5 units)

e ORG78815 - Organizational Psychology Research Project Il a (1.5 units)
e ORG64100 - Group Processes and Team Interventions (3 units)

Term 10 (4.5 units)

e ORG78915 - Organizational Psychology Research Project Il b (1.5 units)
e ORG75250 - Organizational Change and Development (3 units)

Term 11 (4.5 units)

e ORG70200 - Psychological Measurement (3 units)
o ORGY94315 - Internship in Organizational Psychology with Supervision (1.5 units) *

Term 12 (4.5 units)

e ORG73500 - Organization Theory and Systems (3 units)
o ORGY94315 - Internship in Organizational Psychology with Supervision (1.5 units) *

Term 13 (4.5 units)

e ORGB89615 - Ph.D. Dissertation | a (1.5 units)
e ORGB81200 - Talent Staffing and Selection (3 units)

Term 14 (4.5 units)

e ORGB89715 - Ph.D. Dissertation | b (1.5 units)

(] Elective (3 units)
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Term 15 (4.5 units)

e ORGB89815 - Ph.D. Dissertation Il a (1.5 units)

e PSY74370 - Ethical, Legal, and Professional Issues in Organizational Psychology (3 units)

Term 16 (4.5 units)

e ORGB89915 - Ph.D. Dissertation Il b (1.5 units)
®  Concentration Course (3 units)

Term 17 (4.5 units)

®  Concentration Course (3 units)
o ORGY94315 - Internship in Organizational Psychology with Supervision (1.5 units) *

Term 18 (5 units)

®  Concentration Course (3 units)
e  ORGY94300B - Internship in Organizational Psychology with Supervision (2 units) *

Term 19 (1.5 units)

e ORG99215 - Ph.D. Dissertation Ill a (1.5 units)
Term 20 (1.5 units)

e ORG99315 - Ph.D. Dissertation Il b (1.5 units)
Term 21 (4.5 units)

o ORG99415 - Ph.D. Dissertation IV a (1.5 units)
®  Elective (3 units)

Term 22 (1.5 units)
o ORG99515 - Ph.D. Dissertation IV b (1.5 units)

Notes

*Internship course options are: ORG94305 (0.5 units), ORG94300A (I unit), ORG94315 (1.5 units), ORG94300B (2 units),

ORG94325 (2.5 units), ORG94300C (3 units).
8-Week Calendar (San Diego)

Term 1 (5 units)

e ORG64350 - I/0 and Consulting Psychology: Theory, Research, and Practice (3 units)

e ORG60050 - Introduction to Scholar Practitioner Model (2 units)
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Term 2 (4 units)

e PSY60210 - Advanced Statistics | (3 units)
e  PSY67000 - Data Analysis (1 unit)

Term 3 (6 units)

e PSY60220 - Advanced Statistics Il (3 units)
e ORG74400 - Business Principles (3 units)

Term 4 (5.5 units)

e ORGG60030A - Professional Practice Meetings (0.5 units)
e PSY84120 - Social and Personality Psychology (3 units)
e  ORG60040 - Survey Methods (2 units)

Term 5 (6.5 units)

e ORG60160 - Principles of Research Methods and Design (3 units)
e ORG75030 - Leadership (3 units)
e ORGB60030B - Professional Practice Meetings (0.5 units)

Term 6 (6 units)

e ORG71000 - Consultation and Facilitation Skills (3 units)
e ORG73300 - Cultural Diversity in Organizations (3 units)

Term 7 (4.5 units)

e ORG60310 - Qualitative Research Methods (3 units)
e ORG78615 - Organizational Psychology Research Project | a (1.5 units)

Term 8 (4.5 units)

e ORG78715 - Organizational Psychology Research Project | b (1.5 units)
e ORG63300 - Work Motivation and Productivity (3 units)

Term 9 (4.5 units)

e ORG78815 - Organizational Psychology Research Project Il a (1.5 units)
e ORG64100 - Group Processes and Team Interventions (3 units)

Term 10 (4.5 units)

e ORG78915 - Organizational Psychology Research Project Il b (1.5 units)
e ORG73500 - Organization Theory and Systems (3 units)
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Term 11 (4 units)

e ORG70200 - Psychological Measurement (3 units)
o  ORG94300A - Internship in Organizational Psychology with Supervision (1 unit) *

Term 12 (6 units)

ORG75250 - Organizational Change and Development (3 units)
PSY74370 - Ethical, Legal, and Professional Issues in Organizational Psychology (3 units)

Term 13 (4.5 units)

ORG81200 - Talent Staffing and Selection (3 units)
ORG89615 - Ph.D. Dissertation | a (1.5 units)

Term 14 (4.5 units)

ORG89715 - Ph.D. Dissertation | b (1.5 units)
®  Concentration Course (3 units)

Term 15 (4.5 units)

ORG89815 - Ph.D. Dissertation Il a (1.5 units)
Elective (3 units)

Term 16 (4.5 units)

ORG89915 - Ph.D. Dissertation Il b (1.5 units)
Elective (3 units)

Term 17 (4 units)

®  Concentration Course (3 units)
ORG94300A - Internship in Organizational Psychology with Supervision (7 unit) *

Term 18 (4 units)

ORG94300A - Internship in Organizational Psychology with Supervision (1 unit) *
e  Concentration Course (3 units)

Term 19 (3.5 units)

e ORG99215 - Ph.D. Dissertation Ill a (1.5 units)
o  ORGY94300B - Internship in Organizational Psychology with Supervision (2 units) *

Term 20 (2.5 units)
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e ORG99315 - Ph.D. Dissertation Il b (1.5 units)
o  ORG94300A - Internship in Organizational Psychology with Supervision (1 unit) *

Term 21 (2.5 units)

o ORG99415 - Ph.D. Dissertation IV a (1.5 units)
o  ORG94300A - Internship in Organizational Psychology with Supervision (1 unit) *

Term 22 (2.5 units)

e ORG99515 - Ph.D. Dissertation IV b (1.5 units)
e ORG94300A - Internship in Organizational Psychology with Supervision (7 unit) *

Notes

*Internship course options are: ORG94300A (7 unit), ORG94300B (2 units), ORG94300C (3 units), ORG94300D (4 units),
or ORG94300E (5 units).

Doctor of Psychology in Clinical Psychology (Fresno)

School: California School of Professional Psychology
Modality(ies): On-ground
Calendar(s): Semester

CIP Code: 42.2801

Program Description/Overview

This program is designed primarily for students interested in clinical practice. The program emphasizes clinical skills and
the application of research knowledge with diverse populations in a wide range of settings.

The program prepares students to function as multifaceted clinical psychologists through curricula based on an integration
of psychological theory, research and practice. This is a practitioner-oriented program. The PsyD curriculum has four
major areas of study: foundations of psychology, clinical and professional theory and skills, applied clinical research and
professional growth. Students can follow their own clinical interests and further their individual career goals by selecting a
specialized series of courses, research and field placements related to a particular area.

The program requires a minimum of 90 academic units and 30 internship units.

Emphasis/Concentration/Tracks

In addition to their basic education in clinical psychology, students in the program may focus their study and clinical
expertise by selecting the Forensic Psychology Experience Area.

Forensic Psychology Experience Area

The field of clinical forensic psychology includes clinical services provided to clients with criminal and non-criminal contact
with the legal system. In addition to work in prisons and jails, the field covers needs related to divorce, custody mediation,
worker's compensation evaluations, disability evaluations, child abuse, and adoption. The Forensic Psychology
Experience Area in Fresno includes courses and a practicum experience designed to prepare students for working with
clients in forensic settings. To obtain the Forensic Psychology Experience Area, students must complete at least two
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elective courses designated as Forensic Psychology by the experience area and complete at least one practicum or
internship approved as Forensic Psychology by the experience area.

Program Learning Outcomes/Goals

Program Aims and Competencies

Aim 1: Provide students with discipline-specific scientific knowledge to support the effective entry-level practice of clinical
psychology.

Aim 2: Train competent health service psychologists (HSPs) to deliver scientifically informed psychological services to diverse
individuals and groups.

Aim 3: Provide students with strong professional identities as licensed psychologists and the clinical skills, professional behaviors,
and attitudes that reflect the highest ethical and professional standards in the entry-level practice of clinical psychology.

Program Competencies

All students are expected to acquire and demonstrate substantial understanding of and competence in the following nine
profession-wide competency areas:

Research
Ethical and Legal Standards
Individual and Cultural Diversity
Professional Values and Attitudes
Communication and Interpersonal Skills
Assessment
Intervention
Supervision
9. Consultation and Interprofessional/Interdisciplinary Skills
In addition, students are expected to possess discipline-specific knowledge in the following four areas:
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1. History and Systems of Psychology

2. The basic content areas of scientific psychology, including affective, biological, cognitive, developmental, and
social aspects of behavior

3. Advanced integrative knowledge in scientific psychology

4. Research Methods, Statistical Analysis, and Psychometrics

Training Model

A Practitioner-Scholar Program

This program emphasizes clinical skills and the application of research knowledge. The program takes a minimum of four
years to complete, with the fourth year typically spent in a full-time internship.

The clinical program trains students to consider the role of diverse systems in creating and/or remedying individual and
social problems. While students receive an exceptional grounding in traditional clinical assessment and intervention, they
also are taught to consider the potential value of advocacy, consultation, or public policy work in helping both individuals
and entire groups of clients with similar problems.

In addition to their basic education in clinical psychology, students have the opportunity to select the experience area in
which to develop focused study and clinical expertise. During the program students are evaluated on progressive

developmental stages of their training. The evaluation includes evaluation of a student's readiness for practicum training
and readiness for internship.

Professional Behavior Expectations/Ethical Guidelines
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At matriculation, students are required to sign a form indicating that they have read the Program Handbook and APA code
of ethics, and that they agree to abide by all Alliant, CSPP and Program Policies as well as the APA Code of Ethics.

Licensure

All psychologists who offer direct services to the public for a fee must be licensed or certified by the state in which they
practice. Applicants for licensure in the state of California must hold an earned doctoral degree in psychology, educational
psychology, education with a specialization in counseling psychology, or education with a specialization in educational
psychology from an approved or accredited educational institution. They also must have completed 3,000 hours of
supervised professional experience (of which at least 1,500 must be postdoctoral) and have taken and passed the
national Examination for Professional Practice in Psychology (EPPP) and the California Psychology Supplemental
Examination (CPSE). In addition, they must submit evidence of having completed coursework in human sexuality, child
abuse, substance abuse, spousal abuse, and aging and long-term care. Continuing education is required to maintain the
license. Doctoral course requirements are designed to fulfill the programmatic requirements for licensure in California.

Every state has its own requirements for licensure. Therefore, it is essential that all students who plan to apply for
licensure in states other than California contact the licensing board in those states for information on state requirements
(e.g., coursework, practicum and internship hours, supervision, or nature of the doctoral project or dissertation). Students
seeking licensure in other states should plan ahead to ensure they meet all of those states' requirements.

For further information on licensure in California or other states contact:

Association of State and Provincial Psychology Boards
PO Box 241245

Montgomery, AL 36124-1245

(334) 832-4580

Email: asppb@asppb.org

or

California Board of Psychology
2005 Evergreen Street, Suite 1400
Sacramento, CA 95815

(916) 263-2699

Email: bopmail@dca.ca.gov

Programmatic Accreditation

This program is a practitioner-scholar program accredited by the Commission on Accreditation of the American
Psychological Association (APA), which requires that we provide data on:

Time to Completion
Program Costs
Internship Placement Rates
Attrition
5. Licensure
This data may be reviewed on our website.
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Questions related to the program's accredited status should be directed to the Commission on Accreditation:

Office of Program Consultation and Accreditation
American Psychological Association

750 1st Street, N.E.,

Washington, DC 20002

Phone: (202) 336-5979

Email: apaaccred@apa.org

Web: www.apa.org/ed/accreditation
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Internship, Practicum, and/or Dissertation Information

Clinical Training

The program emphasizes the integration of academic coursework with clinical practice. To integrate clinical skills with
material learned in the classroom, students participate in a professional training placement beginning in the first year.
Clinical training placements completed prior to the full-time doctoral internship are known as practicum experiences.
Students train in diverse settings, gaining experience with different populations to ensure a broad base of training.

Students typically are placed in the Alliant Psychological Services Center for a 10-15 hour/week practicum in the second
semester of their first year. Second-year clinical PsyD students spend 20 hours per week in a practicum at the
Psychological Services Center on the Fresno campus. PsyD students spend twenty hours per week in a community
practicum in their third year. Clinical training coursework is graded on a CR/NC basis.

Assignments to the practica are accomplished with guidance from the Office of Professional Training. Each practicum
agency is screened prior to being presented to the student as a placement. The student and his/her Professional Training
Liaison make the final placement decisions jointly. Each site is evaluated annually by the students and the OPT staff.

Fourth year students are responsible for obtaining an appropriate yearlong, full-time internship (2,000 hours) and are
assisted in this process by the Office of Professional Training. For many students in the fourth year, the internship stipend
covers the costs of tuition and living expenses. The California Psychology Internship Consortium, housed in Fresno
provides local APA-Accredited internship sites. All policies and procedures for completing the appropriate field
placement/practicum and internship hours are delineated in The Clinical Practicum and Internship Manual available in the
Office of Professional Training.

Beginning G1 and G2 Practicums: Faculty must endorse the G1 student as "ready' to begin practicum and the student
must also complete each of the following courses with grades of B- or better to be endorsed to begin the G1 practicum:

PSY65010 - Intellectual Assessment
PSY65300A - Introduction to Ethical Practice and Law
PSY61230 - Cultural Diversity Training
PSY65200 - Introduction to Psychotherapy
5. PSY65230 - Advanced Psychopathology
To begin the G2 practicum, students must have successfully completed the G1 practicum and the following courses with a
grade of B- (CR) or better:
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PSY64500 - Theories of Personality and Psychotherapy
PSY65050 - Personality Assessment:
PSY61242 - Cultural Diversity Training
4. PSY65710 - Clinical PsyD First-Year Practicum
G3 Practicum: G-3 PsyD students will choose their location for practicum in consultation with the Program Director and
the Director of the Office of Professional Training.
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Internship Application Policy: During Phase | of APPIC match, students may only apply to APA-accredited internships.
During Phase Il of APPIC match, students may apply to both APA-accredited and APPIC (non-APA accredited)
internships. PsyD students who do not match in APPIC match Phase | or Il may apply for APA, APPIC or CAPIC post-
match vacancies.

Full-Time Internship: It is the faculty's expectation that the doctoral internship is a full-time year-long training experience.
Research Training

One of the unique aspects of the PsyD program is the class format in which the dissertation is completed. During their
second and third years in the program, students complete their dissertation while taking the PsyD Dissertation course
series. This four-semester intensive structure has proven extremely successful in facilitating students completing the
program on time.

Dissertations

All procedures for completing a Dissertation are delineated in The Fresno Clinical PsyD Program Dissertation Policies and

Procedures Manual available on the PsyD Program SharePoint site.
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Credit Units

Total Credit Units: 120

Total Core Credit Units: 109

Total Elective Credit Units: 11

Total Concentration Credit Units: 11*

*Experience Area units are elective units.

Credit for Previous Work

The syllabi of courses for which a transfer student is seeking credit must be submitted to the Program Director by the end
of the fall semester of the G1 year. These are reviewed by the Program Director and an Alliant faculty member who is a
content expert regarding the subject matter. In addition, in some cases, the professional qualifications of the instructor are
reviewed as well. An Alliant admissions officer can assist students in facilitating this review process. Regardless of the
number of transfer units allowed, a student must complete all requirements remaining in both the core and experience
area for which transfer credit was not allowed.

Students who wish to transfer into the program from any other Alliant- CSPP program must meet the residency
requirement and all program specific training requirements (including passing the Clinical Competency Exam (CPPR) and
the Discipline Specific Knowledge Integration Exam.

Given the program is four years in length including a one-year internship, students are all in residence for a minimum of
three years. Students transferring into the program from any other Alliant school or college or those transferring from
another university must apply through the Admissions office.

Transfer credit awards can have implications on students' financial aid eligibility if they become short of registration units
for an academic semester (including summer). The program is not responsible for ensuring financial aid eligibility for
students in all semesters.

Courses in ethics, practicum and internship are not eligible for transfer credit. Listed below are courses that are not
eligible for transfer credit:

1.  PSY65300A - Introduction to Ethical Practice and Law

2. PSY75660 - Ethical Foundations of Clinical Practice

3. PSY65710, PSY75710, PSY75720, PSY85770, PSY85780 (Practicum courses)

4. PSY95310, PSY95320, PSY95330 (Internship)
The following assessment courses are only eligible for transfer credit review if the comparable courses were taken in an
APA-accredited doctoral program in clinical psychology:

1. PSY65010 - Intellectual Assessment

2. PSY65050 - Personality Assessment: Objective
3.  PSY65060 - Personality Assessment: Projective

Degree Requirements

Writing Proficiency Assessment

Students enrolled in CSPP Clinical Doctoral programs are required to demonstrate their writing proficiency at the
beginning of their graduate studies. Please refer to the Writing Proficiency Assessment requirement in the Academic
Policies section for more information.

Professional Development - Personal Psychotherapy Requirement

All students in this program are required to complete 30 hours of personal psychotherapy by the time they graduate.
Some of the reasons for this requirement are as follows:
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To reap the benefits of professional modeling provided by the psychotherapist

To observe how theory is applied to practice,

To learn about what it is like to be a psychotherapy client,

To provide the student with a source of support in the face of the stresses graduate school can produce,
To gain self-knowledge and work on any issues that might be impediments to effective clinical practice,
As an opportunity for self-growth in which students can determine if they are truly well-suited to the field of
clinical psychology and/or to work with certain populations or in certain settings

Personal Psychotherapy Policies
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1.  The therapy must be individual psychotherapy. The psychotherapist must be a licensed doctoral-level
psychologist.
2. The psychotherapist must not be a faculty member at CSPP or otherwise hold a role that would constitute a
dual relationship.
3. All 30 hours must be completed with one psychologist.
Students may begin their hours at any time. It is strongly advised students complete these hours during their first two
years in the program as these tend to be both the most stressful years and those in which students are learning the most
about themselves as clinicians.

Students are solely responsible for submitting documentation indicating they have completed this requirement.
Comprehensive Examinations

Students are to pass two comprehensive exams as part of the requirement to advance to candidacy:

1. Discipline-Specific Knowledge Integration Exam (DSKIE)

The Discipline-Specific Knowledge Integration Examination (DSKIE) assesses students' ability to integrate knowledge
from at least two of the four foundational science courses, namely, PSY61050 - Biological Aspects of Behavior,
PSY61013 - Cognitive & Affective Bases of Behavior, PSY61123 - Social Basis of Behavior, and PSY61093 - Human
Development/Lifespan. The DSKIE specifically assesses students' abilities to explain psychopathology by integrating
theories from foundational science courses and apply the integration to a case through case conceptualization and
interventions, while also considering the case's cultural diversity factors. The DSKIE also requires students to evaluate
recent peer-reviewed articles (from the last 15 years) and discuss at least three articles relevant to the case, thus
assessing their competency in the areas of data analysis and research design.

Students are eligible to take the DSKIE after successful completion of all required G1 courses, the Fall semester of the G2
Practicum (PSY75710), and exposure to at least three of the four foundational science courses listed above (2 must be
completed, 1 can be in progress). At the beginning of the Spring semester of their G2 year, students who meet these
eligibility requirements are provided a brief case study with diagnoses and are given two months to answer five essay
questions, integrating knowledge from multiple courses.

Each student's responses will be rated with strengths and weaknesses articulated in six domains, namely, Understanding
of Theories, Integration of Theories, Interventions Guided by Integration, Diversity Factors, Empirical Research, and
Professional Communications. This standardized process provides the faculty with information about each student's levels
of competency in integrating psychological science into clinical practice as the student begins the final year of practicum
training and prepares to apply for internship.

DSKIE is a requirement for advancement to candidacy. Students must achieve a passing score (i.e., 3 'Sufficient
Progress' out of 5) in each domain of the DSKIE in order to pass. The DSKIE is offered twice each year (Spring and late
Summer/early Fall), and students who fail it in the Spring will have an opportunity to retake it in late Summer/early Fall of
the G3 year. Students who fail the DSKIE a third time will be referred to SERC to develop a remediation plan, and
students who fail it a fourth time will be dismissed from the program.

2. Clinical Proficiency Progress Review (CPPR)

The Clinical Proficiency Progress Review (CPPR) is a standardized oral examination of students' clinical skill that is
administered in May of the G2 year and in August prior to the start of the G3 year. Students are rated by two faculty
members during an oral examination based on a written case report. Ratings are completed relative to the 'Ready to
Apply to Internship' level with strengths and weaknesses articulated in six domains (Professional Communication,
Assessment, Formulation, Intervention, Relationship and Self-Examination and Diversity Integration). This standardized
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process serves multiple functions within the program. Results from the CPPR provide the faculty with information about
internship readiness and clinical competency as the student begins the final year of practicum training.

Students must achieve a passing score in each domain of the CPPR exam. Students who fail the May G2 CPPR exam,
will have an opportunity to retake the exam in August at the beginning of the G3 year. CPPR Exams are offered each May
and August. Students who fail the exam a third time will be required to attend case conceptualization training for an
additional year to provide further opportunities to develop domain-specific skills. In addition, students who fail the exam a
third time will be referred to SERC to develop a remediation plan. Students who fail the CPPR exam a fourth time will be
dismissed from the program.

In addition to giving faculty enough information to complete meaningful global evaluations of students, these exams allow
students the opportunity for greater self-awareness, assessment and academic planning.

Advancement to Candidacy

Students may not apply for internship until they have met all requirements noted below and have been advanced to
candidacy. Requirements for advancement to candidacy include:

In Good Academic Standing

No outstanding tuition/fee balances

Successful completion of 60 units of graduate study

Completed the academic and practicum requirements for the first two years of the program

Successful defense of the dissertation proposal at the Preliminary Oral Examination by September 15th of the
third year

Successful completion of the Discipline-Specific Knowledge integration exam (DSKIE)

7. Successful completion of the Clinical Proficiency Progress Review (CPPR)

8. A "Credit" grade for the spring semester practicum of the G2 year
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Prerequisite Courses

Students applying to the program who were not undergraduate psychology majors must meet the prerequisite coursework
requirements for preparation in the discipline. While an applicant may not have completed these undergraduate course
requirements at the time of application, these requirements must be satisfied before the admitted student can enroll.

Emphasis/Concentration/Track Requirements

Forensic Psychology Experience Area

Students who are interested in the Forensic Psychology Experience Area must take at least two forensic psychology
related courses and complete at least a forensic practicum placement or an internship in a forensic psychology setting.

The following courses would count toward the Forensic Psychology Experience Area:

® PSY66370 - Clinical Forensic Psychology and Forensic Ethics (3 units)

e  PSY850130 - Clinical Elective: Forensic Report Writing/Expert Testimony (3 units)

e  PSY85013P - Clinical Elective: Advanced Psychological Assessment: FAIs Risk/Adult (3 units)

e  PSY85160 - Mental Health Collaboration and the Courts (3 units)

® PSY61160 - Issues in Chemical Dependency and Treatment (2 units)

e PSY85012B - Clinical Elective: Victimology (2 units)

e PSY85013Q - Clinical Elective: Advanced Psychological Assessment: FAIs Juvenile (3 units)

e PSY85013R - Clinical Elective: Competency Assessment (3 units)

e  PSY85013S - Clinical Elective: Assessment, Diagnosis and Treatment of Sexual Offenders (3 units)
e  PSY85013T - Clinical Elective: Working with Offender Populations (3 units)
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Curriculum Plan

The curriculum is designed as a series of sequential courses providing cumulative learning for students.
Cautions:

1. Students may not take more than 16 units in a semester without obtaining permission from their advisor. While taking a
larger load may seem like a good idea initially, it often causes students to have too few units left at the end of their
program to qualify for financial aid.

2. Students should not take courses out of sequence without consulting with their advisor as doing so may affect their
ability to take later courses or qualify to register for practicum units when needed.

Note: First- and second- year coursework require enroliment for the Fall, Spring and Summer semesters.
Semester Calendar
Academic Year 1- Semester 1 (13 units)*

e PSY60510 - Data Analysis, Research Design and Program Evaluation (3 units)
e PSY61230 - Cultural Diversity Training (1 unit)

e PSY65010 - Intellectual Assessment (3 units) *

e PSY65200 - Introduction to Psychotherapy (2 units) *

e PSY65230 - Advanced Psychopathology (3 units) *

e PSY65300A - Introduction to Ethical Practice and Law (7 uniz)

Academic Year 1- Semester 2 (14 units)?

e PSY60520 - Data Analysis, Research Design and Program Evaluation (3 units)
e  PSY61242 - Cultural Diversity Training (2 units)

e PSY64500 - Theories of Personality and Psychotherapy (2 units) *

e PSY65050 - Personality Assessment: (3 units) *

e PSY65710 - Clinical PsyD First-Year Practicum (1 unit)

e PSY71123 - History & Systems of Psychology (3 units)

Academic Year 1- Semester 3 (6 units)

e PSY61093 - Human Development/Lifespan (3 units)
e PSY65060 - Personality Assessment: (3 units) *

Academic Year 2- Semester 1 (13 units)

e PSY61050 - Biological Aspects of Behavior (3 units)

e PSY75710 - Second Year Clinical Practicum (2 units)

e PSY79113 - PsyD Proposal Development (3 units)

e PSY75460 - Cognitive Behavioral Approaches to Interventions (2 units)

e  Elective (3 units)

Academic Year 2- Semester 2 (13 units)
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e PSY61013 - Cognitive & Affective Bases of Behavior (3 units)

e PSY75720 - Second Year Clinical Practicum (2 units)

e PSY79123 - PsyD Proposal Development (3 units)

e PSY75470 - Psychodynamic Approaches to Intervention (2 units)
®  Elective (3 units)

Academic Year 2- Semester 3 (5 units)

e PSY61123 - Social Basis of Behavior (3 units)
e PSY85680 - Education, Consultation and Advocacy (2 units)

Academic Year 3- Semester 1 (13 units)

e PSY85091 - Supervision Seminar (I unit)

e PSY80150 - Clinical Administration and Practice Management (2 units)
e PSY85770 - Third Year Clinical Practicum (2 units)

e PSY89130 - PsyD Clinical Dissertation (3 units)

e  PSY75490 - Group Psychotherapy (2 units)

(] Elective (3 units)

Academic Year 3- Semester 2 (13 units)

e PSY85102 - Supervision Seminar (2 units)

e PSY85780 - Third Year Clinical Practicum (2 units)

e PSY89143 - PsyD Clinical Dissertation (3 units)

e PSY75660 - Ethical Foundations of Clinical Practice (2 units)
e PSY75480 - Systems Approaches to Interventions (2 units)
®  Elective (2 units)

Academic Year 4- Semester 1 (11 units)

e PSY95310 - Full-Time Doctoral Internship in Clinical Psychology (11 units)

Academic Year 4- Semester 2 (11 units)

e  PSY95320 - Full-Time Doctoral Internship in Clinical Psychology (11 units)

Academic Year 4- Semester 3 (8 units)

e PSY95330 - Full-Time Doctoral Internship in Clinical Psychology (8 units)
Notes

AFirst year students attend a required, non-credit Professional Development seminar on a weekly basis during the fall and
spring semesters of the G1 year. These meetings continue the facilitation of professional development with presentations
on topics that include academic advisement and course selection, career-relevant activities such as preparing a CV,
attending professional conferences, publishing and presenting research, applying for grants, defending dissertation
proposals, plagiarism, etc.
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*PSY65200, PSY65230, PSY64500, PSY65010, PSY65050 and PSY65060 also require weekly participation in a one to
two hour lab (scheduled separately).

First year students participate in a reciprocal learning experience with a third-year student, who has been assigned by the
Supervision Seminar instructors. The first-year student meets with the faculty instructors of the Supervision Seminar class
during the fall semester to accomplish the match of first- and third-year students. During the second semester, the
matched supervisor-supervisee meet weekly to examine clinical material as an adjunct to the supervision provided by the
first-year student's field placement agency.

Online Course Limits: Several courses are offered online. Students may complete up to ten units of electives that meet
program requirements in an online/distributed learning format. No other courses may be taken online.

Course Expectations: The Western Association of Schools and Colleges expects students to engage in at least three
hours of work outside of the classroom for every hour they spend in the classroom. This means a faculty member has a
right to expect students to engage in at least 12 hours of work per week for each 3-unit course. Students and faculty
should also note that an outside assignment is required for all 1-unit courses in order to ensure compliance with WASC
standards.

Doctor of Psychology in Clinical Psychology (Los Angeles)

School: California School of Professional Psychology
Modality(ies): On-ground
Calendar(s): Semester

CIP Code: 42.2801

Program Description/Overview

This program provides advanced education and training for practitioners of health service psychology, with a focus in
clinical psychology. The program addresses the societal need for multiculturally, competent psychology professional
practitioners who effectively integrate scientific evidence with practice to respond to human problems of developmental
deprivation, dysfunction, and trauma. Students can follow their own clinical interests and further their individual career
goals by selecting an emphasis area and taking a specialized series of courses, and by pursuing research and field
placements that are consistent with their interests and long-term career goals.

Emphasis/Concentration/Tracks

Clinical Health Psychology Emphasis

Clinical health psychology combines the fields of clinical psychology, behavioral medicine, public health, social
psychology, disease prevention and health promotion into an applied discipline that investigates underlying mechanisms
that connect the mind and body and explain the dynamic interaction between physical and mental health. Clinical health
psychologists integrate biomedical, psychological, social and spiritual modalities to detect and treat psychological distress,
foster behavior change, increase adjustment to acute and chronic ililnesses, reduce health and health care disparities, and
to promote psychological growth and wellness. Health emphasis students receive the same thorough preparation for
clinical and community practice as students in the other emphasis areas, while in addition gaining a foundation of
theoretical knowledge and skills health psychologists need to serve in various professional roles across diverse
community-based, medical and behavioral health care settings.

In addition to developing the diagnostic, assessment and treatment skills required of all clinical psychologists,

Health emphasis students learn practical techniques in the areas of cognitive-behavioral, existential, and community-
based interventions from faculty with expertise in areas ranging from neuropsychological assessment and treatment of
autism spectrum; neurodevelopmental disorders; child/pediatric psychology; LGBT health; body image issues and
disordered eating; women's health; global health and racial disparities; substance abuse treatment and addictions;
adjustment to chronic illness; pain management; loss, grief and bereavement; trauma- and stress-related issues; and
resiliency, strength and wellness. Within and beyond these areas of focus, Health students learn about the sociocultural,
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demographic, political, and economic forces that underlie health and health-care disparities; and influence risk-taking and
health-promoting behaviors and practices within diverse and often underserved communities.

Training in the areas of behavioral medicine and health psychology prepare students to explore a variety of opportunities
in the rapidly evolving health care system. Early career positions for Health graduates have ranged from entering post-
doctoral fellowships in various behavioral medicine settings to serving as members of interdisciplinary teams of health
care professionals to working in private practice and community mental health settings using a biopsychosocial
framework. Regardless of professional role, Health emphasis graduates remain dedicated to promoting the mind-body
health of children, adolescents, adults, families, and communities within a multicultural and international context.

Family/Child and Couple Emphasis (FACE)

Designed for students who are dedicated to learning family and couple psychology intervention, the goal of the
Family/Child and Couple Emphasis (FACE) is to introduce graduate students to the theory, research, and clinical practice
of family and couple psychology. This is accomplished through coursework in which students learn about families,
couples, adults, and children from diverse backgrounds. Students are taught to work with families, couples, and
individuals from a systemic perspective. Through development of skills in the assessment, diagnosis, and treatment of
relationship systems, FACE students learn how to conceptualize, assess, and interview families and couples. The FACE
emphasis area assists students in developing their professional identity through coursework, lectures, and networking
opportunities. FACE also offers clinical training and volunteer opportunities with the Los Angeles Ronald McDonald
House, where trainees provide evidence- and strength-based culturally-sensitive services to children with serious
illnesses and their families and receive special training in personal development of the therapist.

Military & Veteran Psychology Experience Area

The Military & Veteran Experience area is provided as an option to students who would like to focus some of their
education and training in this specific clinical area. This emphasis area is designed to:

1. Provide students with an understanding of military and veteran culture for therapeutic practice with veterans and
military personnel and their families.

2. Familiarize students with evidence-based interventions and resources available to clinicians treating these populations.
Multicultural Community-Clinical Psychology Emphasis (MCCP)

The Multicultural Community-Clinical Psychology (MCCP) emphasis area reflects state-of-the-art in training philosophy,
curriculum, and applied experiences relevant to training clinical psychologists with special competence in multicultural and
community psychology. MCCP's goal is to nurture the development of clinical psychologists who will work to understand,
prevent, and reduce psychological and community distress, as well as enhance the psychological well-being of historically
underserved, stigmatized, and oppressed groups. In doing this, special attention is paid to the cultural and sociopolitical
context of the individuals, families, and communities we serve. Faculty members in the emphasis area are committed to
fostering a climate of inclusion, respect for differences, and a sense of community both within and outside of CSPP.
Ultimately, faculty members strive to empower individuals and communities and to facilitate personal and social healing.

Through coursework, field experiences and mentorship by our faculty, students learn theory, research, and intervention
strategies applicable to working with adults, adolescents, children, families, groups, and communities. Students share the
core curriculum in clinical psychology with students from all emphasis areas. MCCP students practice intervention with
communities, institutional systems and specific multicultural groups. Faculty focuses on training clinical psychologists who
are critical thinkers about the etiology of psychological distress and who can conceptualize the multiple pathways to
healing individuals, families, and communities.

Multi-Interest Option (MIO)

Students who do not opt into an emphasis area at the time of application participate in the Multi-Interest Option (MIO).
The MIO faculty includes practitioners and researchers who have multiple professional interests and are involved in
various aspects of clinical psychology. Instead of focusing on a particular clinical emphasis or expertise, MIO provides a
solid base in the field of clinical psychology as well as flexibility for students who are interested in multiple facets of the
profession. From the diversity that it offers, MIO faculty members bring to students a broad spectrum of what clinical
psychology offers and the various professional opportunities and potential career goals students can pursue as future
psychologists. MIO offers students flexibility in their choice of elective courses.
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The faculty and students affiliated with MIO provide colloquia and social gatherings that, like those sponsored by the
emphasis areas, are open to all members of the Los Angeles campus community. For example, MIO has sponsored
presentations that promote awareness of diverse roles in professional psychology by MIO faculty sharing their clinical
expertise (as lunch colloquia or formal workshop), enlisting alumni to discuss their career trajectories, an introduction to
grant writing and publications, and hosting a panel discussion on professional consultation as a professional activity. The
MIO faculty seeks to encourage students' scholarly and professional growth in a wide range of interest areas.

Program Learning Outcomes/Goals

Program Aims

1. Train students who can intervene effectively and sensitively, using scientifically-informed assessment and
interventions with diverse populations across a range of settings and modalities.

2. Provide students with a graduate-level, scientific knowledge base that serves as a foundation for continued
training in and practice of health service psychology in a multicultural society.

3. Prepare students to develop strong professional identities as health service psychologists, grounded in
knowledge of ethical and legal principles, laws, regulations, and policies and the ability to apply this knowledge
effectively in all of their professional activities.

The program's aims are supported by the development of nine profession-wide competencies as delineated by the
Commission on Accreditation of the American Psychological Association.

Profession-Wide Competencies
Competency I: Research

Students must demonstrate the integration of science and practice. Individuals who successfully complete programs
accredited in Health Service Psychology (HSP) must demonstrate knowledge, skills, and competence sufficient to
produce new knowledge, to critically evaluate and use existing knowledge to solve problems, and to disseminate
research. This area of competence requires substantial knowledge of scientific methods, procedures, and practices.

Students are expected to:

1. Demonstrate the substantially independent ability to formulate research or other scholarly activities (e.g., critical
literature reviews, dissertation, efficacy studies, clinical case studies, theoretical papers, program evaluation
projects, program development projects) that are of sufficient quality and rigor to have the potential to contribute
to the scientific, psychological, or professional knowledge base.

2. Conduct research or other scholarly activities.

3. Critically evaluate and disseminate research or other scholarly activity via professional publication and
presentation at the local (including the host institution), regional, or national level.

Competency |l: Ethical and legal standards

Students are expected to respond professionally in increasingly complex situations with a greater degree of independence
across levels of training.

Students are expected to demonstrate competency in each of the following areas:

1. Be knowledgeable of and act in accordance with each of the following:
a. the current version of the APA Ethical Principles of Psychologists and Code of Conduct;
b. relevant laws, regulations, rules, and policies governing health service psychology at the

organizational, local, state, regional, and federal levels; and

c. relevant professional standards and guidelines.

2. Recognize ethical dilemmas as they arise and apply ethical decision-making processes in order to resolve the

dilemmas.
3. Conduct self in an ethical manner in all professional activities.
Competency lllI: Individual and cultural diversity

Effectiveness in health service psychology requires that trainees develop the ability to conduct all professional activities
with sensitivity to human diversity, including the ability to deliver high quality services to an increasingly diverse
population. Therefore, students must demonstrate knowledge, awareness, sensitivity, and skills when working with
diverse individuals and communities who embody a variety of cultural and personal background and characteristics. The
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Commission on Accreditation defines cultural and individual differences and diversity as including, but not limited to, age,
disability, ethnicity, gender, gender identity, language, national origin, race, religion, culture, sexual orientation, and
socioeconomic status.

Students are expected to demonstrate:

1.

2.

4.

an understanding of how their own personal/cultural history, attitudes, and biases may affect how they
understand and interact with people different from themselves.

knowledge of the current theoretical and empirical knowledge base as it relates to addressing diversity in all
professional activities including research, training, supervision/consultation, and service.

the ability to integrate awareness and knowledge of individual and cultural differences in the conduct of
professional roles (e.g., research, services, and other professional activities). This includes the ability to apply a
framework for working effectively with areas of individual and cultural diversity not previously encountered over
the course of their careers. Also included is the ability to work effectively with individuals whose group
membership, demographic characteristics, or worldviews create conflict with their own.

the requisite knowledge base, ability to articulate an approach to working effectively with diverse individuals and
groups and apply this approach effectively in their professional work.

Competency IV: Professional values and attitudes

Students are expected to:

1.

2.

3.
4.

behave in ways that reflect the values and attitudes of psychology, including integrity, deportment, professional
identity, accountability, lifelong learning, and concern for the welfare of others.

engage in self-reflection regarding one's personal and professional functioning; engage in activities to maintain
and improve performance, well-being, and professional effectiveness.

actively seek and demonstrate openness and responsiveness to feedback and supervision.

respond professionally in increasingly complex situations with a greater degree of independence as they
progress across levels of training.

Competency V: Communication and interpersonal skills

Students are expected to:

1.

2.

3.

develop and maintain effective relationships with a wide range of individuals, including colleagues,
communities, organizations, supervisors, supervisees, and those receiving professional services.

produce and comprehend oral, nonverbal, and written communications that are informative and well-integrated;
demonstrate a thorough grasp of professional language and concepts.

demonstrate effective interpersonal skills and the ability to manage difficult communication well.

Competency VI: Assessment

Students demonstrate competence in conducting evidence-based assessment consistent with the scope of Health Service
Psychology.

Students are expected to demonstrate the following competencies:

1.

6.

Demonstrate current knowledge of diagnostic classification systems, functional and dysfunctional behaviors,
including consideration of client strengths and psychopathology.

Demonstrate understanding of human behavior within its context (e.g., family, social, societal and cultural).
Demonstrate the ability to apply the knowledge of functional and dysfunctional behaviors including context to
the assessment and/or diagnostic process.

Select and apply assessment methods that draw from the best available empirical literature and that reflect the
science of measurement and psychometrics; collect relevant data using multiple sources and methods
appropriate to the identified goals and questions of the assessment as well as relevant diversity characteristics
of the service recipient.

Interpret assessment results, following current research and professional standards and guidelines, to inform
case conceptualization, classification, and recommendations, while guarding against decision-making biases,
distinguishing the aspects of assessment that are subjective from those that are objective.

Communicate orally and in written documents the findings and implications of the assessment in an accurate
and effective manner sensitive to a range of audiences.

Competency VII: Intervention
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Students demonstrate competence in evidence-based interventions consistent with the scope of Health Service
Psychology. Intervention is being defined broadly to include but not be limited to psychotherapy. Interventions may be
derived from a variety of theoretical orientations or approaches. The level of intervention includes those directed at an
individual, a family, a group, an organization, a community, a population or other systems.

Students are expected to demonstrate the ability to:

1. establish and maintain effective relationships with the recipients of psychological services.

2. develop evidence-based intervention plans specific to the service delivery goals.

3. implement interventions informed by the current scientific literature, assessment findings, diversity
characteristics, and contextual variables.

4. demonstrate the ability to apply the relevant research literature to clinical decision making.

5. modify and adapt evidence-based approaches effectively when a clear evidence-base is lacking,

6. evaluate intervention effectiveness and adapt intervention goals and methods consistent with ongoing
evaluation.

Competency VIII: Supervision

Supervision involves the mentoring and monitoring of trainees and others in the development of competence and skill in
professional practice and the effective evaluation of those skills. Supervisors act as role models and maintain
responsibility for the activities they oversee.

Students are expected to:

1. Demonstrate knowledge of supervision models and practices.
2. Demonstrate the ability to integrate supervisor feedback into professional practice.
Competency IX: Consultation and inter-professional/interdisciplinary skills

Consultation and interprofessional/interdisciplinary skills are reflected in the intentional collaboration of professionals in
health service psychology with other individuals or groups to address a problem, seek or share knowledge, or promote
effectiveness in professional activities.

Students:

1. Demonstrate knowledge and respect for the roles and perspectives of other professions.
2. Demonstrates knowledge of consultation models and practices.
Discipline-Specific Knowledge

All students are expected to possess discipline-specific knowledge in the following four categories:

1. History and systems of psychology.

2. The basic content areas of scientific psychology, including affective, biological, cognitive, developmental, and
social aspects of behavior.

3. Advanced integrative knowledge in scientific psychology.

4. Research methods, statistical analysis, and psychometrics.

Training Model

The program's educational philosophy incorporates the values of the practitioner model of graduate education for
professional clinical psychologists. It is grounded in the application of evidence-based methods to professional practice
within a multicultural society. The program provides a strong generalist foundation in clinical psychology, emphasizing the
applications of theory and research to practice. This foundation, along with the belief that scholarship is fundamental to
effective psychological practice (including professional engagement and advocacy) maximizes clinical competencies and
enables graduates to adapt to future changes in both service delivery and psychological knowledge.

Professional Behavior Expectations/Ethical Guidelines

Students are held to the APA Ethical Principles of Psychologists and Code of Conduct (www.apa.org/ethics/code/) from
the time of acceptance of admission.
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Licensure

All psychologists who offer direct services to the public for a fee must be licensed or certified by the state in which they
practice. Applicants for licensure in the state of California must hold an earned doctoral degree in clinical or counseling
psychology, educational psychology, education with a specialization in counseling psychology, or education with a
specialization in educational psychology from an approved or accredited educational institution. They also must have
completed 3,000 hours of supervised professional experience (of which at least 1,500 must be postdoctoral) and have
taken and passed the national Examination for Professional Practice in Psychology (EPPP) and the California Psychology
Law and Ethics Examination (CPLEE). In addition, they must submit evidence of having completed coursework in human
sexuality, child abuse, substance abuse, spousal abuse, and aging and long-term care. Continuing education is required
to maintain the license. CSPP doctoral course requirements are designed to fulfill the programmatic requirements for
licensure in California.

Every state has its own requirements for licensure. Therefore, it is essential that all Clinical PsyD and PhD students who
plan to apply for licensure in states other than California contact the licensing board in those states for information on
state requirements (e.g., coursework, practicum and internship hours, supervision, or nature of the doctoral project or
dissertation). Students seeking licensure in other states should proactively seek out information on licensure requirements
in those states to ensure that all requirements are met.

For further information on licensure in California or other states contact:

Association of State and Provincial Psychology Boards
PO Box 241245

Montgomery, AL 36124-1245

(334) 832-4580, asppb@asppb.org

or

California Board of Psychology

2005 Evergreen Street, Suite 1400
Sacramento, CA 95815

(916) 263-2699, bopmail@dca.ca.gov

or

Practice Directorate American Psychological Association
750 First Street NE

Washington, DC 20002-4242

(202) 336-5979, apaaccred@apa.org

Programmatic Accreditation

The program is accredited by the Commission on Accreditation of the American Psychological Association (APA) and
publishes the following outcome data as required by APA:

Time to Completion
Program Costs
Internship Placement Rates
Attrition
5. Licensure
Please visit our website to view the data.
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Questions related to the program's accredited status should be directed to the Commission on Accreditation:

Office of Program Consultation and Accreditation
American Psychological Association

750 1st Street NE

Washington, DC 20002

Phone: (202) 336-5979
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Email: apaaccred@apa.org
Web: www.apa.org/ed/accreditation

Internship, Practicum, and/or Dissertation Information

Clinical Field Training

The program requires all students to complete three years of practica and a full-time doctoral internship. Every student
receives guidance and support through the clinical training placement selection and application process from the
Practicum and Internship Training Directors. They are licensed professionals who work with students to develop and
implement individualized training plans that expose students to a variety of clientele and professional role models. This
intensive mentorship also supports students' abilities to obtain clinical placements that are well-suited to each student's
skill level, clinical interests, and longer-term professional goals (including the successful acquisition of a full-time APA-
accredited internship placement).

Practicum

Students obtain part-time professional training placements (8-10 hours per week in the first year, 15-20 hours per week in
the second and third years) at diverse agencies throughout the Los Angeles area. In these settings, students assume
greater clinical responsibility for assessment and intervention while continuing to receive close supervision, appropriate to
their training level and abilities. All training sites and placement are carefully reviewed and continually monitored on an
ongoing basis by the Director of Clinical Training, to ensure consistency and quality of training.

For all practicum placements, students are required to participate in a minimum of one hour of weekly supervision
provided by a licensed psychologist; many practicum sites also require group supervision. Practicum supervision
requirements also include a minimum of two hours per week spent in didactic training.

Internship

Prior to graduation, students are required to complete a full-time internship. Students become eligible to apply for
internship only after achieving post-proposal status on their clinical dissertation and are required to pass the proposal
meeting by the end of finals week in the spring semester of their second year to apply to internship in the fall of the third
year. In special cases, via faculty advisement and with Program Director approval, students may be allowed to modify
their program to five years by adding an extra practicum experience in their fourth year and complete the required full-time
internship in their fifth year. Students who modify their program to a 5-year plan are required to pass the proposal meeting
by the end of finals week in the spring semester of their third year to apply to internship in the fall of the fourth year.

The culminating internship experience integrates academic and clinical experiences and prepares students for future
professional roles in the field of health service psychology. While the completion of an APA-accredited internship is not
required to complete the program, students should be aware that various postdoctoral training positions and some
employers (e.g., the Veterans Administration) require that successful applicants have completed APA-accredited
internships. The program's commitment to helping students obtain an APA-accredited internship requires that all students
apply to a minimum number of APA-accredited internship sites and participate in Phases | and Il of the APPIC Match
process. Many students leave the Los Angeles area to gain specialized training at APA-accredited/APPIC internship sites
located nation-wide; therefore, prospective students should be prepared to consider leaving Southern California for
internship. Full-time APA-accredited/APPIC internships provide a stipend to students during their internship year. Most
other internships (e.g., CAPIC) and practicum sites do not offer stipends. Students should not count on training stipends
as a means of financing their education. For all internship placements, students are required to participate in a minimum
of one hour of weekly supervision provided by a licensed psychologist who serves as primary supervisor, who is available
to the intern 100% of the time that the student is at the agency, and who is employed by the agency at least 50% of the
duration of the student's internship. A minimum of two hours of weekly didactic training is also required. At least two
psychologists must be involved in internship training.

Internship units are charged at a lower tuition rate than regular coursework, please refer to the current tuition fee schedule
for details.

The three semester (Fall/Spring/Summer) enroliment requirement for internship is intended to provide students with
financial aid over the summer.
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If a student's internship has an end date in May, the student should request enrollment in a two-semester internship unit
model. If a student's internship has a start date in June, the student should request enroliment in a Summer/Fall/Spring
internship unit model. Please contact the Clinical PsyD Student Advisor for information.

Clinical Dissertation

In support of developing competencies in research, students are required to complete a clinical dissertation under the
mentorship and supervision of a clinical dissertation chair (a core faculty member of the Clinical Psychology PsyD
program) and at least one dissertation committee member.

Students in the LA Clinical PsyD program can elect to complete either an empirical or non-empirical clinical dissertation.
Empirical dissertations can follow any set of well-established quantitative, qualitative, and/or mixed-method procedures for
data collection and analysis. Non-empirical dissertations begin with either an analytical or integrative literature review and
culminate with the development of a clinical product that has direct application to clinical practice in the chosen area of
study (e.g., adaptations of existing assessment protocols or treatment manuals for use with new clinical populations).
Completing a clinical dissertation provides students with the opportunity to strengthen critical thinking skills, learn about
research methodology, and become well-informed consumers of evidence-based literature, which will serve as foundation
for their clinical practice. It is also through this process that students learn to collaborate with others (e.g., faculty advisor,
committee members, external consultants) in the development of scholarship that helps advance the field and to
disseminate their findings to the mental health professional community (e.g., via manuscript publication, presentation at a
professional meeting, etc.).

Students identify or are matched with their clinical dissertation chair at the end of the spring semester of their first year
and begin formal clinical dissertation development work in the fall of the second year. Students are expected to defend
and complete their dissertation by the end of their third year, before the commencement of full-time internship training.
Once begun, continuous enrollment in dissertation or dissertation extension courses is required, up to and including the
semester in which the final dissertation is accepted for submission to the ProQuest Electronic Theses & Dissertations
database. Students who do not complete their clinical dissertations by the end of the required dissertation course
sequence will be required to enroll in dissertation extension.

Minimum Levels of Achievement

Students are expected to meet or exceed established minimum levels of achievement (MLASs) in their coursework, field
training evaluations, and dissertation work.

Field Training Evaluation/MLAs

Students receive mid-year and final evaluations of their clinical performance from their primary supervisor. Evaluations are
submitted to and reviewed by the Office of Professional Training and the student's faculty advisor.

To receive credit for successful completion of a field training placement, students' evaluation scores must meet or exceed
the MLAs that are appropriate for their level of training.

If a student fails to attain an MLA for one or more competencies on a mid-year or final evaluation, he or she may be
required to complete remediation to demonstrate achievement of competency. Required remediation varies by the
severity of the student's difficulties and may include repeating a training year. Occasionally, students are dismissed from
the program for egregious unethical or unprofessional behavior or for not completing required remediation and attaining
required MLAs.

Dissertation Evaluation/MLAs

Acquisition of competencies related to dissertation development and completion are formally evaluated by the dissertation
chair and committee members at the proposal and final oral defense stages. Students must earn scores of 3 ("Meets
expectations") on proposal and final oral defense evaluation forms to demonstrate competency. Students who earn scores
of 2 ("Partially meets expectations") are required to complete remediation prior to proceeding with dissertation
development/completion. Students who earn scores of 1 ("Does not meet expectations") are required to complete
significant remediation before scheduling another proposal/final oral defense meeting. Students unable to meet minimum
levels of achievement related to dissertation development/completion may be terminated from the program.

Credit Units
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Total Credit Units: 120
Total Core Credit Units: 108
Total Elective Credit Units: 12

Total Concentration Credit Units: Varies

Degree Requirements

Writing Proficiency Assessment

Please refer to the Writing Proficiency Assessment requirement in the Academic Policies section for more information.
Comprehensive Exams

Students are required to pass three comprehensive exams during their time in the program:

1. The Assessment Comprehensive Exam (administered at the end of the first-year spring semester) assesses
student competencies in test measurement, ethical and cultural considerations in assessment, basic diagnostic
skills, and integration and interpretation of test data to inform possible diagnoses and treatment planning. A
score of 80% or higher is required to pass this exam.

2. The Research Comprehensive Exam (administered at the end of the second-year fall semester) assesses basic
competency in research design and statistical concepts, as well as the ability to critically review empirical
literature. A score of 80% or higher is required to pass this exam.

3. The two-part Clinical Proficiency Assessment (CPA) assesses clinical competencies in diagnostic formulation,
psychological assessment, case conceptualization, treatment planning and intervention strategy, legal and
ethical issues, therapeutic relationships, self-examination, multicultural competency, and general report writing
skills (e.g., writing mechanics, APA style). At the end of the second-year spring semester, students submit the
CPA Case Report, a written case conceptualization and treatment plan for a current practicum client. At the
beginning of the third-year fall semester, students take the CPA Oral Vignette Exam, during which they
conceptualize a case and develop diagnostic impressions, treatment plans, and interventions based on review
of a clinical vignette. To pass the CPA Case Report and Oral Vignette Exam and demonstrate related
competencies, scores of "Adequate” or "Strong" must be earned in all areas of evaluation.

Note: Students who do not pass any comprehensive exam on their initial attempt have a maximum of two additional
opportunities to retake and pass the exam. Students who do not pass any comprehensive exam on the third attempt will
be terminated from the program.

Psychotherapy Requirement

A total of 45 hours of individual psychotherapy with a licensed psychologist are required prior to graduation. This
requirement supports student acquisition of competency in Professional Values and Attitudes by providing students with
the opportunity to engage in self-reflection regarding personal and professional functioning and engaging in activities to
maintain and Improve performance, well-being, and professional effectiveness.

Students are expected to engage in 45 hours of individual therapy with one licensed psychologist, and the hours must be
accrued while the student is in the program. On very special circumstances, students may submit a request to the
Program Director for an exception (e.g., a compelling reason why the student must see a therapist who is not a licensed
psychologist; a compelling need for group, conjoint marital, or family therapy instead of individual therapy; a compelling
demonstrated need to switch therapists). All requests must be fully supported by documentation and must be approved
before the student begins accruing psychotherapy hours to meet the program's requirement. Students who have
previously completed psychotherapy hours with a licensed psychologist within two years of matriculation to the program
may fulfil all or some of this requirement by submitting documentation of hours (up to 45) to the Program Director for
approval. Students are responsible for meeting the cost of personal psychotherapy; a list of therapists who have agreed to
provide sliding-scale fees to CSPP students may be obtained from the Clinical PsyD Student Advisor.

Prerequisite Courses

Four (4) prerequisite courses are required for students without an undergraduate degree in psychology.
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1. Statistics

2. Abnormal Psychology OR Psychopathology

3. Experimental Psychology OR Research Methods in Psychology

4. Physiological Psychology OR Learning/Memory OR Cognitive Psychology OR Sensation/Perception
Prerequisite courses must be completed with a grade of B- or higher and official transcripts must be received no later than
mid-August of the year of planned matriculation.

Emphasis/Concentration/Track Requirements

Clinical Health Psychology Emphasis (9 units)

The following courses are required for all Health emphasis students.

1.  PSY76270 - Psychology of Health and lliness (3 units)
2. Two 3-unit elective courses offered from the Health emphasis

Family/Child and Couple (FACE) Emphasis (13 units)

The following courses are required for all FACE emphasis students.

PSY66070 - Family Psychology (3 units)

PSY72900 - Clinical Interventions: Family/Child A (2 units)

PSY72910 - Clinical Interventions: Family/Child B (2 units)

Two 3-unit elective courses or one 6-unit elective course offered from the FACE emphasis

HON =

Military & Veteran Psychology Experience Area (6 units)

Requirements: (1) two courses designated for the experience area; and (2) one field placement focused on military
personnel, veterans, and/or their families (Note: Students will need to apply and go through the regular application
process for the related field experience placements, i.e., APPIC/APA internship application process. The program does
not guarantee a field placement in the experience area.)

Course options include:

e PSY85810 - Interventions with Military and Veteran Members (3 units)
e PSY85820 - Treatment with Military Couples and Families (3 units)

Multicultural Community-Clinical Psychology (MCCP) Emphasis (9 units)

The following courses are required for all MCCP emphasis students.

1. PSY66080 - Community Clinical Issues (MCCP Emphasis) (3 units)
2. Two 3-unit elective courses offered from the MCCP emphasis

Multi-Interest Option (MIO) (3 units)

The following course is required for all MIO students.

1. PSY65220 - Introduction to MIO (3 units)

Elective Requirements

12 elective units are required for completion of the program. Please select from the following courses.
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1. PSY76053A-Z Clinical Elective-Practice Seminar (3 units; semester-long course)
Recent PSY76053A-Z elective courses include:

Geropsychology (Health)
Pediatric Psychology (Health)
Couple Therapy (FACE)
Family Violence (FACE)
Multicultural Men and Women (MCCP)
Psychology of Immigrants: Trauma and Treatment (MCCP)
Spirituality and Mindfulness
Dissociation in Clinical Practice
2. PSY95003A-D Advanced Clinical Elective (6 units; year-long course)
Recent PSY95003A-D elective courses include:
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a. Systemic Group Psychotherapy: Supervision & Training (FACE)
b. Integrated Approach to Sex, Intimacy, & Relationships (FACE)
Students must complete both Intervention course sequences prior to enrolling in electives.

Curriculum Plan

All coursework is taken during the first three years with concurrent practicum training leading up to the required full-time
internship. Any modification in the student's schedule can have implications on tuition units, financial aid eligibility, and/or
duration of their program. Coursework is sequential, cumulative, and graded in complexity to promote the achievement of

educational and training goals, and therefore may not be taken out of sequence unless expressly permitted by the
Program Director.

Semester Calendar
Academic Year 1 - Semester 1 (17 units)

e PSY61190 - Intercultural Processes/Human Diversity A (3 units)

e PSY65230 - Advanced Psychopathology (3 units)

e  PSY65290 - Clinical Interviewing | (3 units) *

e PSY65310 - Ethics and Professional Development A (1 unit) *

e PSY65410 - First Year Practicum (7 unit)

e  PSY75150 - Psychodiagnostic Assessment (3 units, includes 1 hr/'wk mandatory lab)

® Intro to Emphasis Area (choose one as required by emphasis area):
PSY65220 - Introduction to Emphasis Area: (3 units) (MIO emphasis)
PSY66070 - Family Psychology (3 units) (FACE emphasis)
PSY66080 - Community Clinical Issues (MCCP Emphasis) (3 units)
PSY76270 - Psychology of Health and Illness (3 units) (CHP Emphasis)

Academic Year 1 - Semester 2 (17 units)

e PSY60270 - Introduction to Professional Writing (7 unit) *

e PSY60420 - Research & Test Design (PsyD) (3 units) **

e PSY61200 - Intercultural Processes/Human Diversity B (3 units)

e PSY64500 - Theories of Personality and Psychotherapy (2 units) *

e PSY65320 - Ethics and Professional Development B (1 unit) *

e PSY65340 - Advanced Psychopathology B (3 units)

e PSY65420 - Practicum | (1 unit)

® PSY75160 - Psychodiagnostic Assessment (3 units, includes 1 hr/wk mandatory lab)
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Academic Year 1 - Semester 3 (6 units)

e PSY61012 - Cognitive & Affective Bases of Behavior (2 units)
e PSY61092 - Human Development/Lifespan (2 units)
e PSY61122 - Social Basis of Behavior (2 units)

Academic Year 2 - Semester 1 (11 units)

e PSY60410 - Statistics (PsyD) (3 units) **

e PSY72940 - Clinical Interventions: Adults A (2 units)
e PSY75530 - Field Based Practicum (2 units)

e PSY79112 - PsyD Proposal Development (2 units)

e  Additional Intervention sequence (choose one; FACE students must choose Family/Child):
PSY72900 - Clinical Interventions: Family/Child A (2 units)
PSY72920 - Clinical Interventions: Child/Adolescent A (2 units)

Academic Year 2 - Semester 2 (11 units)

e PSY61050 - Biological Aspects of Behavior (3 units) **
e PSY72950 - Clinical Interventions: Adults B (2 units)

e PSY75540 - Field Based Practicum (2 units)

e PSY79122 - PsyD Proposal Development (2 units)

e  Continue additional Intervention sequence from Year 2, Semester 1:
PSY72910 - Clinical Interventions: Family/Child B (2 units)
PSY72930 - Clinical Interventions: Child/Adolescent B (2 units)

Academic Year 2 - Semester 3 (6 units)

e  PSY70020 - Program Development & Evaluation (2 units)
e PSY71122 - History & Systems of Psychology (2 units)
e PSY71150 - Psychopharmacology (2 units)

Academic Year 3 - Semester 1 (11 units)

e  PSY76053A-Z- Clinical Elective- Practice Seminars (3 units)
e PSY84530 - Field-Based Practicum Il (2 units)

e PSY89110 - Clinical Dissertation (1 unit)

e PSY81190 - Professional Roles (2 units)

e Choose one additional semester-long PSY76053A-Z course for Semester 1 or one
yearlong PSY95003A-D for Semester 1 and 2:

PSY76053A-Z- Clinical Elective- Practice Seminars ¢ unis)

PSY95003A-D- Advanced Clinical Elective (3 units)

Academic Year 3 - Semester 2 (11 units)

« PSY76053A-Z- Clinical Elective- Practice Seminars ¢ unis)

e PSY81200 - Clinical Supervision and Consultation (2 units)
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e PSY84540 - Field-Based Practicum Il (2 units)
e PSY89120 - Clinical Dissertation (I unit)

e Choose one additional semester-long PSY76053A-Z course for Semester 1 or one
yearlong PSY95003A-D for Semester 1 and 2:

PSY76053A-Z- Clinical Elective- Practice Seminars ¢ unis)

PSY95003A-D- Advanced Clinical Elective (3 units)

Academic Year 4 - Semester 1 (11 units)

e PSY95310 - Full-Time Doctoral Internship in Clinical Psychology (11 units)

Academic Year 4 - Semester 2 (11 units)

e  PSY95320 - Full-Time Doctoral Internship in Clinical Psychology (11 units)

Academic Year 4 - Semester 3 (8 units)

e PSY95330 - Full-Time Doctoral Internship in Clinical Psychology (8 units)
Notes:

* courses eligible for transfer credit
** courses eligible for challenge by examination

Doctor of Psychology in Clinical Psychology (Sacramento)

School: California School of Professional Psychology
Modality(ies): On-ground
Calendar(s): Semester

CIP Code: 42.2801

Program Description/Overview

The APA-Accredited Clinical PsyD Program in Sacramento offers doctoral education and training in clinical psychology
consistent with a practitioner-scholar model. The program, designed primarily for students interested in the professional
practice of clinical psychology, emphasizes clinical skills and the application of research knowledge with diverse
populations in a wide range of settings.

Emphasis/Concentration/Tracks

Buddhist Psychotherapy Experience Area

Mindfulness and meditation-based practices have increased steadily over the past decades. However, scholars such as
Jon Kabat-Zinn have commented on the independence of these practices from the original teachings and theoretical
origins from which these practices have derived. The Buddhist Psychotherapy Experience Area aims to address this void
currently in the field of psychology.
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This experience area provides some exposure to the philosophical and psychotherapeutic aspects in the fundamental
teachings of Early Buddhism as found in the Suttapitaka. Students will also be introduced to early Buddhist meditation
practice and are required to participate in a 3-day silent mediation retreat at one of our CSPP campuses as part of their
skill development. The goal of this experience area is to give students a practical and coherent framework to practice
psychotherapy where secular early Buddhist theory of the mind and the theoretical bases of mindfulness are at the core
and Western psychological principles and practice are integrated into it. Coursework and case consultation prepare
students for further professional development and specialization beyond the doctorate.

Program Learning Outcomes/Goals

The program has adopted a series of three aims, nine competencies and related elements designed to implement its
philosophy and meet the overall program aims. The competencies are met operationally through various academic and
training activities that include courses, practicum and internship placements, and supervised research experiences.
Multiple data sources are used to assess outcomes relative to these competencies. These competencies specify
attitudes, knowledge, and skills that students are expected to achieve by the time they graduate from the program and
perceptions, feelings, and professional achievements alumni are expected to report as they pursue their profession. The
elements are the expected specific outcomes for each of the respective competencies. Although students receive a
thorough grounding in traditional clinical assessment and intervention, they are also trained to consider the role of diverse
systems in creating and/or remedying individual and social problems. The Sacramento PsyD faculty is committed to
offering a broad education and training reflecting theory, assessment, and intervention across a variety of systems,
especially across cultural systems.

The Clinical PsyD Program in Sacramento has two aims:

Aim 1: To train students to become clinical psychologists who will bring critical thinking and active problem-solving skills to
bear on human problems and who will be able to intervene effectively, using multiple methods of evidence-based
assessment and intervention with diverse populations, across many settings, in changing and evolving contexts.

Aim 2: To educate professionals who will evaluate and conduct applied research and be able to effectively communicate
their knowledge to others.

This program is designed to train students to be proficient in nine areas of clinical competence.

1. Research

e  Demonstrate the substantially independent ability to formulate research or other scholarly activities that are of
sufficient quality and rigor to have the potential to contribute to the scientific, psychological, or professional
knowledge base.

e  Conduct research or other scholarly activities.
e  Critically evaluate and disseminate research or other scholarly activity via professional publication and

presentation at the local (including the host institution), regional, or national level.
2. Ethical and Legal Standards

e  Be knowledgeable of and act in accordance with each of the following: the current version of the APA Ethical
Principles of Psychologists and Code of Conduct; relevant laws, regulations, rules, and policies governing
health service psychology at the organizational, local, state, regional, and federal levels; and relevant
professional standards and guidelines.

. Recognize ethical dilemmas as they arise, and apply ethical decision-making processes in order to resolve the
dilemmas.

. Conduct self in an ethical manner in all professional activities.
3. Individual and Cultural Diversity

®  An understanding of how their own personal/cultural history, attitudes, and biases may affect how they
understand and interact with people different from themselves.

e  Knowledge of the current theoretical and empirical knowledge base as it relates to addressing diversity in all
professional activities including research, training, supervision/consultation, and service.

e The ability to integrate awareness and knowledge of individual and cultural differences in the conduct of
professional roles (e.g., research, services, and other professional activities).
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4. Professional Values and Attitudes

e  Behave in ways that reflect the values and attitudes of psychology, including integrity, deportment, professional
identity, accountability, lifelong learning, and concern for the welfare of others.

e  Engage in self-reflection regarding one's personal and professional functioning; engage in activities to maintain
and improve performance, well-being, and professional effectiveness.

o  Actively seek and demonstrate openness and responsiveness to feedback and supervision.

e  Respond professionally in increasingly complex situations with a greater degree of independence as they
progress across levels of training.
5. Communication and Interpersonal Skills

e  Develop and maintain effective relationships with a wide range of individuals, including colleagues,
communities, organizations, supervisors, supervisees, and those receiving professional services.

®  Produce and comprehend oral, nonverbal, and written communications that are informative and well-integrated;
demonstrate a thorough grasp of professional language and concepts.

e  Demonstrate effective interpersonal skills and the ability to manage difficult communication well.
6. Assessment

e  Demonstrate current knowledge of diagnostic classification systems, functional and dysfunctional behaviors,
including consideration of client strengths and psychopathology.

e  Demonstrate understanding of human behavior within its context (e.g., family, social, societal, and cultural).

e  Demonstrate the ability to apply the knowledge of functional and dysfunctional behaviors including context to
the assessment and/or diagnostic process.

e  Select and apply assessment methods that draw from the best available empirical literature and that reflect the
science of measurement and psychometrics; collect relevant data using multiple sources and methods
appropriate to the identified goals and questions of the assessment as well as relevant diversity characteristics
of the service recipient.

® Interpret assessment results, following current research and professional standards and guidelines, to inform
case conceptualization, classification, and recommendations, while guarding against decision-making biases,
distinguishing the aspects of assessment that are subjective from those that are objective.

e  Communicate orally and in written documents the findings and implications of the assessment in an accurate
and effective manner sensitive to a range of audiences.
7. Intervention

e  Establish and maintain effective relationships with the recipients of psychological services.
e  Develop evidence-based intervention plans specific to the service delivery goals.

e Implement interventions informed by the current scientific literature, assessment findings, diversity
characteristics, and contextual variables.

e  Demonstrate the ability to apply the relevant research literature to clinical decision making.
e  Modify and adapt evidence-based approaches effectively when a clear evidence-base is lacking.

e  Evaluate intervention effectiveness and adapt intervention goals and methods consistent with ongoing
evaluation.
8. Supervision

e  Demonstrate knowledge of supervision models and practices.

e  Demonstrate the ability to integrate supervision into professional practice.
9. Consultation and Interprofessional/Interdisciplinary Skills

e  Demonstrate knowledge and respect for the roles and perspectives of other professions.

e  Demonstrate knowledge of consultation models and practices.
Discipline-Specific Knowledge

In addition, all students are expected to possess discipline-specific knowledge in the following four categories:

1. History and Systems of Psychology.
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2. The basic content areas of scientific psychology, including affective, biological, cognitive, developmental, and
social aspects of behavior.

Advanced integrative knowledge in scientific psychology.

4. Research Methods, Statistical Analysis, and Psychometrics.
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Training Model

This program offers education and training in clinical psychology consistent with a Practitioner-Scholar model. The
program, designed primarily for students interested in the professional practice of clinical psychology, emphasizes clinical
skills and the application of research knowledge with diverse populations in a wide range of settings.

Systemically oriented, the program trains students to consider the role of diverse systems in creating and/or remedying
individual and social problems. While students receive an exceptional grounding in traditional clinical assessment and
intervention, they also are taught to consider the potential value of advocacy, consultation, or public policy work in helping
both individuals and entire groups of clients with similar problems. Students have access to a broad array of elective
courses reflecting theory, assessment, and intervention across a variety of systems, especially across cultural systems.
The importance of the cultural system is emphasized throughout students' academic and clinical training. An integral part
of the mission and structure of CSPP, the program's competencies are well aligned with the University's mission to
prepare "students for professional careers of service and leadership" and to promote "the discovery and application of
knowledge to improve the lives of people in diverse cultures and communities around the world."

Licensure

All psychologists who offer direct services to the public for a fee must be licensed or certified by the state in which they
practice. Applicants for licensure in the state of California must hold an earned doctoral degree in psychology, educational
psychology, education with a specialization in counseling psychology, or education with a specialization in educational
psychology from an approved or accredited educational institution. They also must have completed 3,000 hours of
supervised professional experience (of which at least 1,500 must be postdoctoral) and have taken and passed the
national Examination for Professional Practice in Psychology (EPPP) and the California Psychology Supplemental
Examination (CPSE). In addition, they must submit evidence of having completed coursework in human sexuality, child
abuse, substance abuse, spousal abuse, aging and long-term care, and suicide risk assessment and treatment. Although
students are exposed to these topics during their time in the program, specific courses in these areas are not part of the
required curriculum. Students typically use elective units to take courses in these areas while in the program or complete
Continuing Education courses after degree completion. Continuing education is also a required component to maintain a
license. The doctoral course requirements are designed to fulfill the programmatic requirements for licensure in California.

Every state has its own requirements for licensure. Therefore, it is essential that all Clinical PsyD and PhD students who
plan to apply for licensure in states other than California contact the licensing board in those states for information on
state requirements (e.g., coursework, practicum and internship hours, supervision, or nature of the doctoral project or
dissertation). Students seeking licensure in other states should plan ahead to ensure they meet all of those states'
requirements by contacting the appropriate Board of Psychology.

For further information on licensure in California or other states contact:
Association of State and Provincial Psychology Boards

PO Box 241245

Montgomery, AL 36124-1245

(334) 832-4580, asppb@asppb.org

or

California Board of Psychology

1625 N. Market Blvd. # N-215

Sacramento, CA 95834

bopmail@dca.ca.gov

or
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Practice Directorate American Psychological Association
750 First Street NE

Washington, DC 20002-4242

(202) 336-5979, apaaccred@apa.org

Programmatic Accreditation

The program is accredited by the Commission on Accreditation of the American Psychological Association (APA) and
publishes the following outcome data as required by APA:

Time to Completion
Program Costs
Internship Placement Rates
Attrition
5. Licensure
Please visit our website to view the data.
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Questions related to the program's accredited status should be directed to the Commission on Accreditation:

Office of Program Consultation and Accreditation
American Psychological Association

750 1st Street, NE

Washington, DC 20002

Phone: (202) 336-5979
Email: apaaccred@apa.org
Web: www.apa.org/ed/accreditation

Internship, Practicum, and/or Dissertation Information

Field Training

The program emphasizes the integration of academic coursework with clinical practice. Skills learned in the classroom are
quickly put to practice as students participate in their professional training experiences (or practica). Students receive
supervised clinical training through five semesters of practicum and one year of full-time doctoral internship.

Students begin practicum during the 2nd semester of their first year. This first-year practicum requires 15 hours per week
for 15 weeks (approximately 200 hours) and draws on the skills learned during the first term in courses designed to
prepare students for practice (such as Introduction to Psychotherapy, Advanced Psychopathology, Introduction to Ethical
Practice & Law, and Intellectual Assessment). In the second and third years, practica are typically 20 hours per week for
40 weeks (approximately 800 hours each year), utilizing psychotherapy and assessment skills in a variety of settings.
Practicum placements are available in agencies with a variety of theoretical approaches and serving demographically and
culturally diverse populations. Students are required to train in different settings each year, gaining experience with
different populations to ensure a broad base of training. In addition to onsite supervision, students participate in campus-
based supervision with core faculty.

The Office of Professional Training (OPT) Liaison assigns students to agencies based how the available training
experiences match individual practicum learning plans, developed for each student to provide a breadth of experiences in
keeping with the student's level of experience and career goals. Each practicum agency is screened prior to being
presented to the student as a placement and evaluated annually by the student and the OPT staff.

Internship

Fourth year students are responsible for obtaining an appropriate 1-year, full-time internship (approximately 2,080 hours)
and are required to seek an APA-accredited internship during the Phase | match process. Students with special
circumstances may request an exception to policy to apply for APPIC or CAPIC member internships to be reviewed and
approved by faculty. Prior to submitting applications, students will be required to submit the list of sites to which they
intend to apply to faculty for review and approval. Students may request an exception to participate in a 2-year, half-time
internship (PSY9561-PSY9566) in place of a 1-year, full-time internship, but these requests must be made in advance and
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approved before students can seek placement at a part-time site. The OPT and faculty advisors assist students as they
negotiate the internship placement application process.

Research Training

One of the unique aspects of the program is the design of its dissertation sequence. The 4-semester course sequence
begins in the Fall of 2nd year and is completed in the Spring of the 3rd year, before students leave for internship. Utilizing
a cohort model, students in the class are integrally involved in each other's dissertations, supporting each other under the
supervision of the instructor, a core faculty member who serves as dissertation chair. The seminar format draws on the
expertise of other students to stimulate new ideas and to offer and receive critical feedback as students progress through
the dissertation process. This intensive structure has proven extremely successful in facilitating students completing the
program on time.

In addition to course offerings, several faculty members lead voluntary research groups, providing opportunity for students
to engage in hands on research endeavors including generating hypotheses, literature reviews, data collection/analysis,
and scientific writing. Many students involved in a research team often present their work at state and national
conferences, and work with the research mentor to publish their findings.

Credit Units

Total Credit Units: 120

Total Core Credit Units: 112

Total Elective Credit Units: 8

Total Concentration Credit Units: 8*

*Counts towards fulfillment of the elective requirement

Credit for Previous Work

Graduate coursework taken at an accredited institution can be considered for transfer credit. Transfer credits reduce the
total number of units a student must complete to obtain the degree. Although it is sometimes possible for a student to
reduce a four-year program to three years, students should consult with their Academic Advisor immediately if they
believe they can reduce their time to completion, as specific course sequences are necessary for this to occur.
Regardless of the number of transfer units allowed, a student must complete all requirements remaining in the core areas
for which transfer credit was not allowed.

Graduate level transfer credits meeting the requirements are allowed even if the master's degree has not been awarded.
Any single course can only be used to fulfill one course requirement.

To be considered for transfer credit, the student's graduate coursework:

Must have been taken in a regionally-accredited master's or doctoral program.

Must have been completed prior to entering our doctoral program.

Must have resulted in a grade of B or better and have been completed within the last 7 years.

Must have been completed on ground or in a hybrid course in which at least 50% of class meetings were on
ground.

For all transfers: Materials for consideration should be submitted no later than mid-August (submission process can be
discussed with the admissions counselor). The student must sign up for the course during registration, and if the transfer
is granted the course may be dropped. If the course is not approved for transfer, the student remains in the course. A
decision will be made prior to the Add/Drop deadline. In special circumstances, the program may grant exception to this
transfer policy to students transferring within the University.
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Approval of the course syllabus is required for every course requested for transfer. It is the student's responsibility to
obtain this documentation, as well as any additional material requested (e.g., a sample work product). Requests for
transfer that require additional material include:
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1. Introduction to Psychotherapy: in order apply for transfer credit, students should submit 1) syllabi of graduate level
coursework in basic counseling skills, and 2) a 30-minute videotaped role play therapy session so the student's basic
counseling skills can be assessed. Submitted materials will be reviewed by an instructor of Introduction to Psychotherapy
and a recommendation forwarded to the Program Director.

2. Any required assessment course: to apply for transfer credit, students should submit 1) syllabi of graduate level
coursework in assessment and 2) a sample report (with all identifying information removed) reflecting the student's ability
to integrate assessments specific to the course requested for waiver (submission process can be discussed with the
admissions counselor). Requests to waive Intellectual Assessment should include documentation of coursework in both
cognitive and achievement assessment. Requests to waive Personality Assessment should include documentation of
coursework in both self-report and projective assessment. Submitted materials will be reviewed by an assessment
instructor and a recommendation forwarded to the Program Director.

The following courses are not eligible for transfer credit:

PSY79113 - PsyD Proposal Development (3 units)
PSY79123 - PsyD Proposal Development (3 units)
PSY89130 - PsyD Clinical Dissertation (3 units)
PSY89142 - PsyD Clinical Dissertation (2 units)
Any required ethics course

Any clinical practicum

Any required intervention course

Any required cultural diversity course

©NOoOOEWN =

Degree Requirements

Writing Proficiency Assessment
Please refer to the Writing Proficiency Assessment requirement in the Academic Policies section for more information.
Therapy

Thirty (30) hours of individual supervision with a licensed psychologist in California are required for the degree.

Advancement to Candidacy

In order to advance to candidacy and be eligible to apply for internship, students must be in good academic standing and
demonstrate:

1. Successful completion of 60 units of graduate study, including demonstration of the following key competencies
through the successful completion of the associated courses: assessment (Intellectual Assessment, Personality
Assessment | & Il); diagnosis (Advanced Psychopathology), psychological theory (Theories of Personality &
Psychotherapy), intervention (Introduction to Psychotherapy and 1 of the required psychotherapy courses); and
law and ethics (Introduction to Ethical Practice & Law);

2. Competency in Discipline-Specific Knowledge (DSK) integration through successful completion of a written
exam synthesizing information from at least two DSK areas (Cognitive and Affective Bases of Behavior,
Biological Foundations, Lifespan Development, and Social Basis of Behavior)*

3. Research competency through successful defense of the dissertation proposal at the Preliminary Oral
Examination

4. Integrated clinical competency by successful completion of the Clinical Competency Progress Review (CPPR)**

*The DSK Integration exam is offered to students at the end of the Spring term of their second year.

**The CPPR is offered annually and is intended to be taken as the student completes the 2nd year of study. Failure to
pass these exams will lead to remediation. Repeated failure may lead to dismissal. Students may not apply for internship
until they have met all requirements for advancement to candidacy.

Emphasis/Concentration/Track Requirements
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Buddhist Psychotherapy Experience Area (6 units)

e  PSY85190 - Theory and Practice: Introduction to Buddhist Psychotherapy (3 units)
e PSY85015B - Clinical Case Conceptualization |: Buddhist Psychotherapy (1.5 units)
® PSY85015C - Clinical Case Conceptualization Il: Buddhist Psychotherapy (1.5 units)

Curriculum Plan

Several courses are offered through online/distributed learning formats. Students may complete electives in an
online/distributed learning format. All other required courses must be taken in person; exceptions to this policy must be
approved by the Program Director.

Semester Calendar
Academic Year 1 - Semester 1 (14 units)

e PSY60510 - Data Analysis, Research Design and Program Evaluation (3 units)
e  PSY61230 - Cultural Diversity Training (1 unit)

e PSY65010 - Intellectual Assessment (3 units)

e PSY65200 - Introduction to Psychotherapy (2 units)

e PSY65230 - Advanced Psychopathology (3 units)

e PSY65300 - Introduction to Ethical Practice and Law (2 units)

Academic Year 1 - Semester 2 (15 units)

e PSY60520 - Data Analysis, Research Design and Program Evaluation (3 units)
e PSY61241 - Cultural Diversity Training (1 unit)

®  PSY65050 - Personality Assessment: Methods (3 units)

e PSY64500 - Theories of Personality and Psychotherapy (2 units)

e PSY65100 - Supervision Experience (1 unit)

e PSY65700 - First Year Clinical Practicum (2 units)

e  Discipline-Specific Knowledge Course (3 units)* - take PSY71063

Academic Year 1 - Additional Course(s) (2 units)
The following course(s) can be completed in either semester:

®  Elective(s) (2 units)

Academic Year 2 - Semester 1 (15 units)

®  PSY65060 - Personality Assessment: Integration (3 units)

e PSY71230 - Cultural Diversity Training (1 unit)

e PSY75710 - Second Year Clinical Practicum (2 units)

e PSY79113 - PsyD Proposal Development (3 units)

e  Discipline-Specific Knowledge Course (3 units)*- take PSY61013
®  Core Therapy Course (3 units) **

Academic Year 2 - Semester 2 (14 units)
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e PSY75720 - Second Year Clinical Practicum (2 units)

e PSY79123 - PsyD Proposal Development (3 units)

e  Discipline-Specific Knowledge Course (3 units) *- take PSY61403
e Discipline-Specific Knowledge Course (3 units) *- take PSY71123
®  Core Therapy Course (3 units) **

Academic Year 2 - Additional Courses (2 units)

The following course can be completed in either semester:

®  Elective (2 units)

Academic Year 3 - Semester 1 (12 units)

e PSY85092 - Supervision Seminar (2 units)

e PSY85692 - Pragmatic Foundations of Clinical Practice (2 units)
e PSY85712 - Third Year Clinical Practicum (2 units)

e PSY89130 - PsyD Clinical Dissertation (3 units)

e  Discipline-Specific Knowledge Course (3 units)*- take PSY61123

Academic Year 3 - Semester 2 (12 units)

e PSY75660 - Ethical Foundations of Clinical Practice (2 units)
e  PSY81230 - Cultural Diversity Training (1 unit)
e PSY85103 - Supervision Seminar (3 units)
e PSY85680 - Education, Consultation and Advocacy (2 units)
e PSY85722 - Third Year Clinical Practicum (2 units)
e PSY89142 - PsyD Clinical Dissertation (2 units)

Academic Year 3 - Additional Courses (4 units)

The following courses can be completed in either semester:

®  Electives (4 units)
Academic Year 4 - Semester 1 (11 units)

e PSY95310 - Full-Time Doctoral Internship in Clinical Psychology (11 units)
Academic Year 4 - Semester 2 (11 units)

e  PSY95320 - Full-Time Doctoral Internship in Clinical Psychology (11 units)
Academic Year 4 - Semester 3 (8 units)

e PSY95330 - Full-Time Doctoral Internship in Clinical Psychology (8 units) ***

Notes
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*Discipline-Specific Knowledge Courses

Students are required to have passed at least two Discipline-Specific Knowledge courses before being eligible to take the
DSK-Integration Exam (typically PSY61050 and PSY61013). All Discipline-Specific Knowledge Courses must be taken
on-ground (i.e., not online) and are typically offered only once per academic year.

e PSY71063 - Biological Foundations of Clinical Practice (3 units)

e PSY61013 - Cognitive & Affective Bases of Behavior (3 units)

e PSY61123 - Social Basis of Behavior (3 units)

e PSY61403 - Developmental Psychology/Lifespan Development (3 units)
e PSY71123 - History & Systems of Psychology (3 units)

**Core Therapy Courses

Students are required to complete two Core Therapy courses (3 units each) which are taken in the Fall and Spring of
Academic Year 2. One Core Therapy course is offered each term.

e PSY75290 - Cognitive-Behavioral Approaches to Interventions (3 units)
e PSY75370 - Psychodynamic Approaches to Intervention (3 units)

e PSY76043 - Group Psychotherapy (3 units)

e PSY75430 - Systems Approaches to Intervention (3 units)

***Internship Enroliment

Students must remain continuously enrolled in an internship course during their internship year. Many internships have
summer start dates so students enroll in PSY95330 prior to the beginning of the Fall semester so the internship course
enrollment order is PSY95330 (Summer) - PSY95310 (Fall) - PSY95320 (Spring). However, some internships start close
to or during the Fall semester and in these cases the internship course enrollment is PSY95310 (Fall) -

PSY95320 (Spring) - PSY95330 (Summer). Once students secure an internship position it is recommended to check with
advising to determine the best sequence of internship course enroliment.

Doctor of Psychology in Clinical Psychology (San Diego)

School: California School of Professional Psychology
Modality(ies): On-ground
Calendar(s): Semester

CIP Code: 42.2801

Program Description/Overview

This program follows a Practitioner-Scholar model that emphasizes the application of theory and research to clinical
practice. The program develops competent professional health-care psychologists skilled in delivering a variety of clinical
services to diverse populations in varied settings. The program's most distinctive component is its dual emphasis on
clinical expertise and clinical scholarship. Our students take courses in a wide range of subjects, including statistics,
theories of personality, psychological assessment, multicultural issues, and psychological practice. The Health Care
psychology curriculum has four major areas of study: foundations of psychology, clinical and professional theory and
skills, applied clinical research, and professional growth. Students may follow their own clinical interests and further their
individual career goals by selecting a specialized series of courses, research, and field placements related to a particular
area of practice.
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Emphasis/Concentration/Tracks

The curriculum is designed to provide advanced doctoral students with the opportunity to complete coursework in an area
of interest or to take electives to enhance the required course offerings. This study option into specific emphasis areas
provides an entry to specialization which can continue at the post-doctoral level. Normally, two to four courses will be
offered during the academic year from each of the emphases. Students who choose to pursue an emphasis area may be
required to complete additional units beyond the 120 units required for the PsyD degree. Please consult with your advisor
for more information.

Buddhist Psychotherapy Experience Area

Mindfulness and meditation-based practices have increased steadily over the past decades. However, scholars such as
Jon Kabat-Zinn have commented on the independence of these practices from the original teachings and theoretical
origins from which these practices have derived. The Buddhist Psychotherapy Experience Area aims to address this void
currently in the field of psychology.

This experience area provides some exposure to the philosophical and psychotherapeutic aspects in the fundamental
teachings of Early Buddhism as found in the Suttapitaka. Students will also be introduced to early Buddhist meditation
practice and are required to participate in a 3-day silent mediation retreat at one of our CSPP campuses as part of their
skill development. The goal of this experience area is to give students a practical and coherent framework to practice
psychotherapy where secular early Buddhist theory of the mind and the theoretical bases of mindfulness are at the core
and Western psychological principles and practice are integrated into it. Coursework and case consultation prepare
students for further professional development and specialization beyond the doctorate.

Clinical Health Emphasis

The clinical health emphasis gives students the academic, research, and clinical training necessary to prepare students
for work within the field of health psychology. Both coursework and practicum placements help students in acquiring
knowledge and skills necessary for functioning as an allied health provider in an interdisciplinary medical setting.
Curriculum emphasizes teaching empirically-based theories, research, and interventions, including but not limited to:
psychological factors that affect physical health outcomes; assessment in medical populations; health behavior change
theories, adherence and motivation; and coping with physical disease. The program integrates the life-span perspective
throughout the coursework and examines age, cohort, gender, insurance status, and ethnic/cultural factors on health.

Family/Child Psychology Emphasis

This emphasis is designed for students who are interested in developing proficiency in evaluation, treatment and research
with children and families. Courses cover the entire life span from infancy through old age and are presented from various
theoretical viewpoints, including family-systems, psychodynamic, cognitive-behavioral and lifespan development.

The program supports the study of ethnic and cultural issues as they affect the individual and the family. Faculty research
interests include family violence, child abuse and neglect, adolescent development, childhood social competence and
peer relationships, early childhood psychopathology, aging, child resiliency, divorce, child custody, step-families, and
process and outcomes of family interventions.

Integrative Psychology Emphasis

This emphasis area exposes students to the basic principles of Integrative Psychology. An integrative, systems approach
to health and healing brings multiple ways of knowing into psychological practice, encouraging practitioners to attend not
only to cognitive behaviors, but also to cultural and spiritual concerns.

In many ways, integrative psychology refocuses attention on traditional healing practices that are concerned with the
complex ways in which social context, body, mind, and emotions continually interact and influence well-being. Integrative
psychology includes the study of spirituality, consciousness, imagery, somatic practices, expressive arts, human ecology,
postmodern cultural psychologies, and the application of all these in clinical settings. At the same time, the field values
mainstream psychological models and emphasizes research based on systems theory and integrated methodologies.

Since a psychologist's own perceptions profoundly influence outcomes, the courses and credits included in this emphasis

area are intended to ensure that professionals-in-training refine their values along with their skills and that they work to
achieve educated intentionality and mindfulness in all phases of clinical work. This emphasis addresses a shortage of
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qualified psychologists with experience in the holistic balancing of health, suffering and death issues, psychospiritual
counseling, and conflicting belief systems viewed in their cultural contexts.

Multicultural and International Emphasis

The Alliant approach to multiculturalism incorporates diversity in many respects, including race, ethnicity, gender, sexual
orientation, national origin and international status, age, social class, religion, and disability. Central to traditional clinical
psychology is the examination of factors known to be relevant to mental health/mental illness as western society defines
them. The goal of this emphasis area is to go beyond the traditional western, majority cultural viewpoint so that students
might have the basic preparation to focus on cultural and international encounters in professional psychology. Whereas
traditional psychology focuses primarily on individual psychological activity, multicultural psychology is based on the view
that cultural and societal level influences on the individual can be best understood by incorporating societal systemic
variables and cultural contexts. The emphasis provides students with opportunities to prepare for clinical licensure,
research, teaching, and consulting in the area of cultural diversity.

Psychodynamic Emphasis

This emphasis provides students with a coherent practical and theoretical framework to practice general psychology in a
variety of settings with children and adults. The psychodynamic emphasis curriculum gives students exposure to
coursework and supervision integrating object relations, self-psychology, developmental psychology, existential
psychology, and cognitive, science-based approaches to unconscious processes. Coursework and supervision prepare
students for further professional development and specialization beyond the doctorate.

Military & Veteran Psychology Experience Area

The Military & Veteran Experience area is provided as an option to students who would like to focus some of their
education & training in this specific clinical area. This experience area is designed to:

1. Provide students with an understanding of military and veteran culture for therapeutic practice with veterans and
military personnel and their families.

2. Familiarize students with evidence-based interventions and resources available to clinicians treating these populations.
Trauma Focused Forensic Experience

Forensic Psychology is "the professional practice by psychologists within the areas of clinical psychology, counseling
psychology, school psychology, or another specialty recognized by the American Psychological Association, when they
are engaged as experts and represent themselves as such, in an activity primarily intended to provide professional
psychological expertise to the judicial system." (Council of Specialties in Professional Psychology,
https://www.cospp.org/forensic-psychology, downloaded January 1, 2019). Because of the high prevalence and
widespread impact of trauma in forensic settings, we have developed a Forensic Experience that includes exposure to
trauma-informed assessment and case conceptualization.

Competence in performing forensic work requires specialized training and practice at the postdoctoral level and is
dependent on underlying foundational competency in the science and professional practice of psychology. The Trauma
Focused Forensic Experience (TFFE) prepares students who are interested in specializing in Forensic Psychology by
augmenting their generalist training with foundational knowledge of the core principles of the application of psychology to
the legal system, including:

1. foundations of the legal system (e.g., types of courts, expert witness requirements, responses to subpoenas);
2. basic legal principles that are relevant to Forensic practice (e.g., Constitutional rights, statutory provisions, case
law);

differences in methodologies between general clinical assessment and forensic assessment;

assessment of insanity and competency (relevant laws, sample evaluation materials);

assessment issues in trauma populations;

ethical issues that arise particularly in forensic contexts;

sociocultural considerations relevant to forensic practice.
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Program Learning Outcomes/Goals
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The program has adopted a series of three aims, nine competencies and related elements designed to implement its
philosophy and meet the overall program aims. The competencies are met operationally through various academic and
training activities that include courses, practicum and internship placements, and supervised research experiences.
Multiple data sources are used to assess outcomes relative to these competencies. These competencies specify
attitudes, knowledge, and skills that students are expected to achieve by the time they graduate from the program and
perceptions, feelings, and professional achievements alumni are expected to report as they pursue their profession. The
elements are the expected specific outcomes for each of the respective competencies.

Aim 1: To prepare students as effective professional psychologists who are skilled at evaluating psychological functioning
and providing empirically-supported interventions with diverse clients across a range of settings.

Aim 2: Train competent health service psychologists (HSPs) to deliver scientifically-informed psychological services to
diverse individuals and groups.

Aim 3: Provide students with strong professional identities as licensed psychologists and the clinical skills, professional
behaviors, and attitudes that reflect the highest ethical and professional standards in the entry-level practice of clinical
psychology.

Program Competencies

All students are expected to acquire and demonstrate substantial understanding of and competence in the following nine
profession-wide competency areas:

Research
Ethical and Legal Standards
Individual and Cultural Diversity
Professional Values and Attitudes
Communication and Interpersonal Skills
Assessment
Intervention
Supervision
9. Consultation and Interprofessional/Interdisciplinary Skills
The competencies are met operationally through various academic and training activities that include courses, practicum
and internship placements, and supervised research experiences. Multiple data sources are used to assess outcomes
relative to these competencies. These competencies specify knowledge, attitudes, and skills that students are expected to
achieve by the time they graduate from the program.
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Discipline-Specific Knowledge
In addition, all students are expected to possess discipline-specific knowledge in the following four categories:
1. History and Systems of Psychology
2. The basic content areas of scientific psychology, including affective, biological cognitive, developmental, and
social aspects of behavior.

3. Advanced integrative knowledge in scientific psychology.
4. Research Methods, Statistical Analysis, and Psychometrics.

Training Model

This is a local practitioner program. Special features of the program include a particular emphasis on evidence-based
practice, a rich set of opportunities for gaining research and clinical skills in multicultural, child/family, forensic, and
integrative psychology, and the integration of clinical practice with coursework.

Professional Behavior Expectations/Ethical Guidelines

Students are held to the standards of the American Psychological Association's Ethical Principles of Psychologists and
Code of Conduct.
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Licensure

All psychologists who offer direct services to the public for a fee must be licensed or certified by the state in which they
practice. Applicants for licensure in the state of California must hold an earned doctoral degree in psychology, educational
psychology, education with a specialization in counseling psychology, or education with a specialization in educational
psychology from an approved or accredited educational institution. They also must have completed 3,000 hours of
supervised professional experience (of which at least 1,500 must be postdoctoral) and have taken and passed the
national Examination for Professional Practice in Psychology (EPPP) and the California Psychology Supplemental
Examination (CPSE). In addition, they must submit evidence of having completed coursework in human sexuality, child
abuse, substance abuse, spousal abuse, and aging and long-term care. Continuing education is required to maintain the
license. CSPP doctoral course requirements are designed to fulfill the programmatic requirements for licensure in
California.

Every state has its own requirements for licensure. Therefore, it is essential that all Clinical PsyD students who plan to
apply for licensure in states other than California contact the licensing board in those states for information on state
requirements (e.g., coursework, practicum and internship hours, supervision, or nature of the doctoral project or
dissertation). Students seeking licensure in other states should plan ahead to ensure they meet all of those states'
requirements.

For further information on licensure in California or other states contact:

Association of State and Provincial Psychology Boards
PO Box 241245

Montgomery, AL 36124-1245

(334) 832-4580, asppb@asppb.org

or

California Board of Psychology

2005 Evergreen Street, Suite 1400
Sacramento, CA 95815

(916) 263-2699, bopmail@dca.ca.gov

or

Practice Directorate American Psychological Association
750 First Street NE

Washington, DC 20002-4242

(202) 336-5979, apaaccred@apa.org

Programmatic Accreditation

This program has been continually accredited by the Commission on Accreditation of the American Psychological
Association (APA) since 1992. The program also publishes the following outcome data as required by APA:

Time to Completion
Program Costs
Internship Placement Rates
Attrition
5. Licensure
Please visit our website to view the data.
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Questions related to the program's accredited status should be directed to the Commission on Accreditation:

Office of Program Consultation and Accreditation
American Psychological Association

750 First Street NE

Washington, DC 20002
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(202) 336-5979, apaaccred@apa.org
www.apa.org/ed/accreditation

Internship, Practicum, and/or Dissertation Information

Field Training

Students receive four years of practicum and internship experiences. Placements are available in more than 75 agencies.
Most of these sites are within a 25-mile radius of the campus, but some of these are as far as 80 miles away for the
benefit of those students who live in Orange County. The selection of practicum sites for each student is guided by:

1. CSPP's requirement for a broad range of diverse and rigorous professional training experiences,

2. CSPP's commitment to education and training in multicultural competence,

3. The rules and regulations of the California Board of Psychology, the body charged with the licensing of

psychologists in the State of California, and

4. The American Psychological Association's criteria for practicum and internship training.
Entering students are placed at a practicum agency for 10 hours/week (plus one hour of on-campus supervision) during
the school year (total of 300 hours). Practica in the second (800 hours) and third year (1100 hours) are chosen by the
student from a list of pre-approved sites. Students will interview for each practicum position and the selecting agency
makes the final decision. Practicum students meet with their site supervisor a minimum of 10% of their time at the site.
One of the hours must be individual supervision and the rest can be individual or group. Students must have live
supervision at least once each semester. Students keep a tally form which is signed each week by the supervisor.

The final internship is an APA-accredited full-time internship in the fourth year. All Clinical PsyD students must apply for a
minimum of 11 APA-accredited internships.

Research Training

Students in this program participate in Proposal Development and Clinical Dissertation groups. These are intensive year-
long seminars that integrate practice and directed reading in small group formats and prepare students for the Clinical
Dissertation - an applied scholarly work in the chosen area of advanced competency. Student must be advanced to
candidacy before they can officially form a dissertation committee. The student presents the dissertation plan (i.e.
proposal) and their final dissertation in oral defenses to the faculty of the department.

Dissertation proposal orals usually occurs in spring of third year in the program. The student's committee - made up of
dissertation chair and reader - must accept the written proposal before the student is allowed to apply for APA internship.

Credit Units

Total Credit Units: 120
Total Core Credit Units: 105
Total Elective Credit Units: 15

Total Concentration Credit Units: Varies

Credit for Previous Work

Entering students may be eligible to receive transfer credit for previous graduate work.

1. To be considered for transfer credit, the student's graduate coursework:
a. Must have been taken in a regionally-accredited master's or doctoral program.
b.  Must have been completed prior to entering our doctoral program.
c. Must have resulted in a grade of B or better and have been completed within the last 7 years.
d. Must have been completed on ground or in a hybrid course in which at least 50% of class meetings
were on ground.
2. Courses eligible for credit include:
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3.

Social Bases of Behavior
Cognitive and Affective Bases of Behavior
Biological Bases of Behavior and Psychopharmacology
Developmental Bases of Behavior
History & Systems of Psychology
Statistics
Research Methods
Advanced Psychopathology
Theories of Personality
Cognitive Assessment
Personality Assessment | and Il
Advanced Therapy
Multicultural Competency
o  Chemical Dependency
In addition, students who have met the following requirements may be able to receive 2 units of transfer credit
for the required first-year practicum:
a. Have completed and be able to verify 300 hours of supervised experience or professional experience
of a psychological experience over a 9-month period.

O 0O O OO0 O0OO0OO0OO0OO0OO0OO0OO0

Degree Requirements

Hw

Writing Proficiency Assessment: please refer to the Writing Proficiency Assessment requirement in the
Academic Policies section for more information.
Program Meeting: During G1 Fall semester, students will engage in a semester long required Program Meeting.

Supervision Experience: a required weekly meeting in the fall and spring of the first year.
APA Internship Preparation: required meetings through the spring of the second year and fall of the third year.
Comprehensive and Preliminary Examinations (passing both is required for advancement to candidacy):
a. Assessment Preliminary Examination taken in August at the end of the second year, following
completion of Personality I, Il, and Il sequence and Clinical Inference.
b. Comprehensive Examination in Research Methodology taken in January or August of the second
year.
Advancement to Candidacy is required before applying to internship.
Clinical Proficiency Examination (CPE) (Written and Oral Examination) is taken in the spring of the third year. It
must be passed before graduation.
Personal growth requirement: 40 hours of individual psychotherapy (or another form of therapy if student has
completed 40 hours of individual psychotherapy within 5 years of enroliment) with a psychologist who has been
licensed in California at least three years is required prior to graduation.
Six hours of continuing education must be completed each semester prior to internship.

Prerequisite Courses

Students entering the program must have had an undergraduate major in psychology or four (4) prerequisite courses (with
grades of B or better) for students without a psychology major:

Ll S

Statistics

Abnormal Psychology or Psychopathology

Experimental Psychology/Research Methods

Physiological Psychology/Learning/Memory, Cognitive Psychology, or Sensation/Perception

Emphasis/Concentration/Track Requirements

The following courses are required for the emphasis areas in addition to a dissertation in the area and at least one
practicum experience in the area.

Buddhist Psychotherapy Experience Area
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Buddhist Psychotherapy Experience Area Requirements (6 units):

e PSY85190 - Theory and Practice: Introduction to Buddhist Psychotherapy (3 units)
e PSY85015B - Clinical Case Conceptualization |: Buddhist Psychotherapy (1.5 units)
e PSY85015C - Clinical Case Conceptualization Il: Buddhist Psychotherapy (1.5 units)

Clinical Health Emphasis

Dissertation:

1. Dissertation is expected to have a clinical health focus.
Fieldwork:

1. Atleast 2 health practicum placements, or 1 practicum and internship (one placement need to 30% supervised
service delivery in specialty and second needs to be <560% of supervised service delivery in specialty).

e  PSY65400 - Family Systems Theory (2 units)

e PSY76330 - Health Psychology Intervention: Research and Practice Addressing Health Disparities
(3 units)

e PSY66220 - Clinical Psychophysiology and Biofeedback (3 units)
or

® Integrative Psychology Elective: PSY76503A-F (3 units)
e PSY75010 - Theory and Practice of Psychotherapy Individual (CBT) (3 units)
e PSY66200 - Introduction to Behavioral Medicine/Health Service Psychology (3 units)

Family/Child Psychology Emphasis

It is required that students take at least one year of professional training placement in a setting that emphasizes
interactions with children and families. Dissertations addressing family/child issues are also required and are common at
the San Diego campus. In addition, students are expected to take one Clinical Consultation course in a group
emphasizing family or child issues.

e PSY76020 - Theory and Practice of Psychotherapy: Child (3 units)
e  PSY75030 - Family Psychotherapy (3 units)

e PSY85400 - Family Therapy/Ethnic Families (3 units)

e PSY85450 - Developmental Psychopathology (3 units)

Integrative Psychology Emphasis

Candidates are expected to participate in Center for Integrative Psychology colloquia, workshops, and social events (see
www.integrativepsychology.net). Candidates will conduct dissertation research from an integrative perspective.

e PSY66050 - Introduction to Integrative Psychology (2 units)
e PSY65260 - Theories of Personality, Pathology and Psychotherapy: Existential (3 units)
e  PSY88000 - Advanced Seminar: Integrative Psychotherapies (3 units)
e PSY75010 - Theory and Practice of Psychotherapy Individual (CBT) (3 units)
®  One additional 3-unit elective in Integrative Psychology (available electives subject to change):
PSY76503A-F - Integrative Psychology Elective (3 units)
PSY66432B, PSY66432G, PSY66432F, or PSY66432E (2 units)
PSY66440 - Ecology/Psychology (2 units)
PSY66460 - Transpersonal Psychology (2 units)
PSY66470 - Jung and the Shadow (2 units)
PSY76403 - Creativity Theory and Practice (3 units)
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PSY88003C, PSY88003B, or PSY88003D (3 units)

Military & Veteran Psychology Experience Area

Requirements: (1) two courses designated for the experience area; and (2) one field placement focused on military
personnel, veterans, and/or their families (Note: Students will need to apply and go through the regular application
process for the related field experience placements, i.e., APPIC/APA internship application process. The program does
not guarantee a field placement in the experience area.)

Course options include:

e PSY85810 - Interventions with Military and Veteran Members (3 units)
e PSY85820 - Treatment with Military Couples and Families (3 units)

Multicultural and International Emphasis

Students in this emphasis take coursework in these broadly defined multicultural and international areas and complete a
dissertation relevant to some aspect of multicultural or international psychology. They must also arrange for at least one of
their practicum/internship professional training placements in a setting serving a culturally diverse population. The large
maijority of our training sites serve such populations. Students are expected to take one of the Clinical Consultation
courses in a section emphasizing diversity issues.

e PSY61290 - Foundations in Multicultural Psychology (3 units) (required of all PsyD students)
®  One multicultural practice course (required of all PsyD students), such as:
PSY76100A-F - Cultural Seminar (3 units) (topics vary)
PSY85013]J - Clinical Elective: LGBT Couples and Family (3 units)
PSY85400 - Family Therapy/Ethnic Families (3 units)
e  One additional multicultural elective either from the list above, or from other courses such as:
PSY66450 - Spanish for the Psychologist (2 units)
PSY66540 - Psychology of Ethnic Diversity: (3 units)
PSY85003N - Clinical Elective: Foundations of LGBT Mental Health (3 units)
PSY85002Y - Clinical Elective: Advanced Issues in Lesbian Psychology (2 units)
PSY85003F - Clinical Elective: Advanced Study of Transgender Issues (3 units)

Psychodynamic Emphasis

Students in this emphasis area are required to complete at least three courses among the psychodynamic offerings,
complete at least a one-year practicum with psychodynamic supervision, complete a dissertation in an area pertinent to
psychodynamic theory, research or application, and enroll in one PSY85510 - Clinical Consultation Group - Practicum
11l section incorporating a psychodynamic emphasis.

e PSY65240 - Theories of Personality, Pathology and Psychotherapy: Psychoanalytic (3 units)
(required of all PsyD students)
e PSY75013C - Theory and Practice of Psychotherapy: Psychodynamic (3 units)
®  One 3-unit psychodynamic elective, such as:
PSY85000 - Clinical Elective: Advanced Psychodynamic Interventions
PSY85013I - Clinical Elective: Psychoanalytic Psychotherapy with Adolescents (3 units)
PSY85000 - Clinical Elective: Attachment and Gender
PSY88003G - Advanced Seminar: Theoretical Psychodynamic Issues (3 units)
PSY88003E - Advanced Seminar: Object Relations (3 units)

Trauma Focused Forensic Experience
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Practicum:

At least one of the two required practicum placement involves 30% clinical contact with clients who are frequently seen in
forensic settings (e.g., incarcerated individuals; patients in forensic hospitals or pretrial defendants; individuals diagnosed
with a serious mental illness; children and families of divorce; clients with trauma histories).

Research:

Students are encouraged but not required to develop a research study or their dissertation in a forensic and/or trauma
area.

Courses:

e PSY66313 - Introduction to Clinical Forensic Psychology (3 units)
1 Trauma related course, options include:

e PSY76800 - Diversity and Trauma (3 units)

e PSY85430 - Family Violence: Child Abuse (3 units)
1 Advanced Assessment course, options include:

e PSY85560 - Neuropsychology: Advanced (3 units)
e  PSY75240 - Clinical Inference (3 units)

Elective Requirements

15 elective units are required for completion of the program:

e  Therapy elective/Clinical elective (6 units): PSY75013A-C, 76020, 75030, 76042, 76043, or PSYXXXXX
®  Cultural elective (3 units): PSY76100A-F
e General elective (6 units): PSYXXXXX

Curriculum Plan
Semester Calendar
Academic Year 1 - Semester 1 (16 units)

e PSY61290 - Foundations in Multicultural Psychology (3 units)
e PSY65010 - Intellectual Assessment (3 units)

e PSY65200 - Introduction to Psychotherapy (2 units)

e  PSY65210 - Introduction to Psychotherapy Practicum (7 unit)
e PSY65230 - Advanced Psychopathology (3 units)

e PSY65410 - First Year Practicum (1 unit)

®  Choose one of the following:
PSY65240 - Theories of Personality, Pathology and Psychotherapy: Psychoanalytic (3 units)
PSY65250 - Theories of Personality, Pathology and Psychotherapy: Behavioral/Social Learning (3 units)

Academic Year 1 - Semester 2 (16 units)

e PSY60030 - History and Systems of Psychology (7 uniz)

e PSY60140 - Qualitative Methods of Research (3 units)

e PSY60310 - Statistics, Psychometrics and Research Design (3 units)
e PSY65030 - Personality Assessment | (Objective) (3 units)
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e PSY65410 - First Year Practicum (1 unit)
e PSY67203 - Advanced Psychotherapy (3 units)

®  Choose one of the following:
PSY66050 - Introduction to Integrative Psychology (2 units)
PSY65400 - Family Systems Theory (2 units)

Academic Year 2 - Semester 1 (15.5 units)

e PSY60300 - Psychometrics and Advanced Statistics (3 units)
e PSY61012 - Cognitive & Affective Bases of Behavior (2 units)
e PSY65040 - Personality Assessment Il (Projective) (3 units)
e PSY75500 - Practicum in Professional Psychology (7 unit)

e PSY75515 - Practicum Consultation (1.5 units)

e PSY75640 - Ethics (1 unit)

e PSY79111 - PsyD Proposal Development (1 unit)

®  Choose one of the following (cannot be the same as the one taken in the Academic Year 1 - Semester 1):
PSY65240 - Theories of Personality, Pathology and Psychotherapy: Psychoanalytic (3 units)
PSY65250 - Theories of Personality, Pathology and Psychotherapy: Behavioral/Social Learning (3 units)

Academic Year 2 - Semester 2 (14.5 units)

e PSY61050 - Biological Aspects of Behavior (3 units)

e PSY61122 - Social Basis of Behavior (2 units) *

e PSY61402 - Developmental Psychology/Lifespan Development (2 units)
e PSY75500 - Practicum in Professional Psychology (7 unit)

e PSY75515 - Practicum Consultation (1.5 units)

e PSY75640 - Ethics (1 unit)

e PSY79111 - PsyD Proposal Development (1 unit)

®  Elective (3 units)

Academic Year 3 - Semester 1 (13 units)

e PSY61160 - Issues in Chemical Dependency and Treatment (2 units)
e PSY75650 - Advanced Ethics and Professional Issues (2 units)

®  Elective (3 units)*

e PSY85120 - Supervision Seminar (I unit) **

e PSY85130 - Supervision Lab (1 unit) **

e  PSY85500 - Practicum I (2 units)

e PSY85510 - Clinical Consultation Group - Practicum Il (1 unit)

e PSY89800 - PsyD Clinical Dissertation Group (1 unit)

Academic Year 3 - Semester 2 (15 units)

e  Therapy Elective */Clinical Elective (3 units) *

®  Therapy Elective */Clinical Elective (3 units) *

e  Multicultural Practice Elective (3 units)

e PSY85220 - Professional Development (2 units)
e  PSY85500 - Practicum I (2 units)
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e PSY85510 - Clinical Consultation Group - Practicum Il (7 unit)
e PSY89800 - PsyD Clinical Dissertation Group (1 unit)

Academic Year 4 - Semester 1 (11 units)
e PSY95310 - Full-Time Doctoral Internship in Clinical Psychology (11 units)
Academic Year 4 - Semester 2 (11 units)
e  PSY95320 - Full-Time Doctoral Internship in Clinical Psychology (11 units)
Academic Year 4 - Semester 3 (8 units)
e PSY95330 - Full-Time Doctoral Internship in Clinical Psychology (8 units)
Half-Time Internship Option
Academic Year 4 - Semester 1 (5 units)
e PSY95610 - Half-Time Predoctoral Internship (5 units)
Academic Year 4 - Semester 2 (5 units)
e PSY95620 - Half-Time Predoctoral Internship (5 units)
Academic Year 4 - Semester 3 (5 units)
e PSY95630 - Half-Time Predoctoral Internship (5 units)
Academic Year 5 - Semester 1 (5 units)
e PSY95640 - Half-Time Predoctoral Internship (5 units)
Academic Year 5 - Semester 2 (5 units)
e PSY95650 - Half-Time Predoctoral Internship (5 units)
Academic Year 5 - Semester 3 (5 units)
e PSY95660 - Half-Time Predoctoral Internship (5 units)

Notes

*May be taken in Semester 1,2 or 3
**May be taken in Semester 1 or 2
ATherapy electives:

® PSY75013A - Theory And Practice Of Psychotherapy: Individual (CBT) - Cognitive (3 units)
e  PSY75013B - Existential Psychotherapy (3 units)
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® PSY75013C - Theory and Practice of Psychotherapy: Psychodynamic (3 units)
e  PSY76043 - Group Psychotherapy (3 units)

e  PSY75030 - Family Psychotherapy (3 units)

® PSY76020 - Theory and Practice of Psychotherapy: Child (3 units)

Doctor of Psychology in Clinical Psychology (San Francisco)

School: California School of Professional Psychology
Modality(ies): On-ground
Calendar(s): Semester

CIP Code: 42.2801

Program Description/Overview

This program prepares students to function as multifaceted clinical psychologists through a curriculum based on an
integration of psychological theory, research and practice. The program is a practitioner-oriented program. The program
provides a strong generalist foundation in health service psychology, emphasizing the applications of theory and research
to practice. We educate and train students to use multiple methods of assessment and intervention, working with diverse
populations across many settings and in changing contexts. Our local clinical scientist model focuses on applying
empirically derived knowledge to work with individuals, families, groups, and local communities, as well as using practice-
based evidence to enhance assessments and interventions. The curriculum has four major areas of study: foundations of
psychology, clinical and professional theory and skills, applied clinical research, and professional growth and ethics.
Students take required courses and select practicum sites to meet breadth requirements in a choice of approximately 100
clinical placement opportunities. Internship is the final year of placement and can be anywhere in the country.

Emphasis/Concentration/Tracks

The PsyD program requires a solid foundation in the theory and practice of clinical psychology for all students. Students
have the option to build upon this strong foundation with an emphasis by choosing a track (or remain in the generalist
program). Students in a track select special sections of courses to begin preparation for their future professional roles.
Tracks focus on one or more of the following variables: special populations, specific problems, identified theories and
techniques, and specific settings. As described below, tracks require students to enter the track at the beginning of their
program and remain in the track for the duration of the program (or petition to transfer out of the track). There are a
maximum number of students who can be in any one track (approximately 13), so it is important for students to indicate
their preference to be in a track during the application process, either on the application form, or after the interview when
the student has had a chance to learn more about the tracks. After being accepted into the program, students will be
asked to apply to the track of choice. Those not enrolled in a track may take course/sections of a track if space allows
after priority enrollment for track students.

Child and Family Psychology Track (C/FT)

The Child and Family Track is designed for PsyD students who want to apply systems theory to their work, and who want
to be proficient in working with children, adolescents, couples, families, and systems. In the Child and Family Track, the
student takes special sections of required courses that have more lecture material, clinical examples and homework
related to children and families, yet still receive all the information on working with adults. Ability to work with diverse
family constellations and demographics is emphasized.

Applicants interested in being considered for the PsyD Child and Family Track should indicate their interest at the time of
application but need to apply to the C/FT after admission by writing a brief statement of interest and completing a short
application. If accepted into the track the student can then be registered into the correct section of multi-section courses.
Those unable to be accommodated in the track due to space limitations may still take courses in the C/FT if space permits
after accommodating the track students.

Integrated Health Psychology Track (IHT)
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Integrated Health Psychology is focused on the psychological and behavioral aspects of physical and mental health,
specifically how biological, environmental, cultural, social, cognitive, emotional and behavioral factors impact health and
illness. Additional factors related to health, illness, and/or disability include the health care system, health care policy, and
access to and quality of health care providers. Students in this area may want to work in settings that are interdisciplinary,
hospitals, primary care settings, behavioral health, pain management clinics, and/or agencies serving specific populations
with chronic illnesses or disabilities. Even so, students on the track will gain an appreciation of Integrated Health
Psychology as a holistic approach, rather than just a workplace or setting. Students will have an opportunity to learn to
approach the person as a whole (mind/body) in the context of socio-cultural and socio-political structures (individual health
beliefs, social-determinants of health, family, community, societal influences).

Students interested in Integrated Health Psychology are introduced to this emerging field which addresses the important
psychological, behavioral, and social concomitants of physical symptoms, chronic and life-threatening iliness,
rehabilitation, as well as the mind-body connection in mental health. Faculty have interests in health across the lifespan;
ethical issues in medical and mental health care and policy; positive aging; health care disparities; the impact of exercise
on health; stress management; mindfulness; substance abuse; children, parents and families with disabilities;
collaboration with medical professionals; models of disability; telehealth provision in primary care settings; complex
trauma; risky health behaviors of adolescents; increasing diversity in the health workforce; clients with chronic illnesses or
disabilities; cultural-specific health and health care access issues.

Applicants interested in being considered for the Integrated Health Psychology Track will indicate their interest at the time
of application and will be asked to write a brief statement of interest. Those unable to be accommodated in the track due
to space limitations may still take courses in the IHT, if space permits after accommodating the track students. Some
courses beyond the 120 units required may be necessary to develop knowledge and skills in this applied area. Students
combine relevant core or elective coursework, professional training placements, and research that develop knowledge,
attitudes and skills in preparation for advanced specialized education and training in postdoctoral programs and/or entry
level positions in health psychology.

Program Learning Outcomes/Goals

The PsyD Doctoral Program in Clinical Psychology at CSPP-Alliant in San Francisco Bay Campus prepares students to
function as multifaceted clinical psychologists in the professional practice of clinical psychology, emphasizing clinical skills
and the application of research knowledge in a wide range of settings. The overarching philosophy of the practitioner as a
local clinical scientist is to focus on empirically derived knowledge and applies it to individuals, families, groups, and local
communities.

Program Aims

1. Train students to become clinical health services psychologists who bring critical thinking and active problem-
solving skills to bear on human problems.

2. Train students who can intervene effectively, using multiple methods of evidence-based assessment and
interventions with diverse populations, in many settings across the health spectrum, and in changing and
evolving contexts.

3. Graduate students with the attitudes, knowledge, and skills to work professionally in a multicultural society.

The program's aims are supported by the development of nine profession-wide competencies as delineated by the
Commission on Accreditation of the American Psychological Association.

Profession-Wide Competencies

Competency I: Research

Students must demonstrate the integration of science and practice. Individuals who successfully complete programs
accredited in Health Service Psychology (HSP) must demonstrate knowledge, skills, and competence sufficient to
produce new knowledge, to critically evaluate and use existing knowledge to solve problems, and to disseminate
research. This area of competence requires substantial knowledge of scientific methods, procedures, and practices.

Students are expected to:

1. Demonstrate the substantially independent ability to formulate research or other scholarly activities (e.g., critical
literature reviews, dissertation, efficacy studies, clinical case studies, theoretical papers, program evaluation
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projects, program development projects) that are of sufficient quality and rigor to have the potential to contribute
to the scientific, psychological, or professional knowledge base.
2. Conduct research or other scholarly activities.
3. Critically evaluate and disseminate research or other scholarly activity via professional publication and
presentation at the local (including the host institution), regional, or national level.
Competency II: Ethical and legal standards

Students are expected to respond professionally in increasingly complex situations with a greater degree of independence
across levels of training.

Students are expected to demonstrate competency in each of the following areas:

1. Be knowledgeable of and act in accordance with each of the following:
a. the current version of the APA Ethical Principles of Psychologists and Code of Conduct;
b. relevant laws, regulations, rules, and policies governing health service psychology at the

organizational, local, state, regional, and federal levels; and

c. relevant professional standards and guidelines.

2. Recognize ethical dilemmas as they arise and apply ethical decision-making processes in order to resolve the

dilemmas.
3. Conduct self in an ethical manner in all professional activities.
Competency IlI: Individual and cultural diversity

Effectiveness in health service psychology requires that trainees develop the ability to conduct all professional activities
with sensitivity to human diversity, including the ability to deliver high quality services to an increasingly diverse
population. Therefore, students must demonstrate knowledge, awareness, sensitivity, and skills when working with
diverse individuals and communities who embody a variety of cultural and personal background and characteristics. The
Commission on Accreditation defines cultural and individual differences and diversity as including, but not limited to, age,
disability, ethnicity, gender, gender identity, language, national origin, race, religion, culture, sexual orientation, and
socioeconomic status.

Students are expected to demonstrate:

1. anunderstanding of how their own personal/cultural history, attitudes, and biases may affect how they
understand and interact with people different from themselves.

2. knowledge of the current theoretical and empirical knowledge base as it relates to addressing diversity in all
professional activities including research, training, supervision/consultation, and service.

3. the ability to integrate awareness and knowledge of individual and cultural differences in the conduct of
professional roles (e.g., research, services, and other professional activities). This includes the ability to apply a
framework for working effectively with areas of individual and cultural diversity not previously encountered over
the course of their careers. Also included is the ability to work effectively with individuals whose group
membership, demographic characteristics, or worldviews create conflict with their own.

4. the requisite knowledge base, ability to articulate an approach to working effectively with diverse individuals and
groups and apply this approach effectively in their professional work.

Competency 1V: Professional values and attitudes

Students are expected to:

1. behave in ways that reflect the values and attitudes of psychology, including integrity, deportment, professional
identity, accountability, lifelong learning, and concern for the welfare of others.

2. engage in self-reflection regarding one's personal and professional functioning; engage in activities to maintain
and improve performance, well-being, and professional effectiveness.

3. actively seek and demonstrate openness and responsiveness to feedback and supervision.

4. respond professionally in increasingly complex situations with a greater degree of independence as they
progress across levels of training.

Competency V: Communication and interpersonal skills

Students are expected to:

1. develop and maintain effective relationships with a wide range of individuals, including colleagues,
communities, organizations, supervisors, supervisees, and those receiving professional services.
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2. produce and comprehend oral, nonverbal, and written communications that are informative and well-integrated;
demonstrate a thorough grasp of professional language and concepts.
3. demonstrate effective interpersonal skills and the ability to manage difficult communication well.
Competency VI: Assessment

Students demonstrate competence in conducting evidence-based assessment consistent with the scope of Health Service
Psychology.

Students are expected to demonstrate the following competencies:

1. Demonstrate current knowledge of diagnostic classification systems, functional and dysfunctional behaviors,
including consideration of client strengths and psychopathology.

2. Demonstrate understanding of human behavior within its context (e.g., family, social, societal and cultural).

3. Demonstrate the ability to apply the knowledge of functional and dysfunctional behaviors including context to
the assessment and/or diagnostic process.

4. Select and apply assessment methods that draw from the best available empirical literature and that reflect the
science of measurement and psychometrics; collect relevant data using multiple sources and methods
appropriate to the identified goals and questions of the assessment as well as relevant diversity characteristics
of the service recipient.

5. Interpret assessment results, following current research and professional standards and guidelines, to inform
case conceptualization, classification, and recommendations, while guarding against decision-making biases,
distinguishing the aspects of assessment that are subjective from those that are objective.

6. Communicate orally and in written documents the findings and implications of the assessment in an accurate
and effective manner sensitive to a range of audiences.

Competency VII: Intervention

Students demonstrate competence in evidence-based interventions consistent with the scope of Health Service
Psychology. Intervention is being defined broadly to include but not be limited to psychotherapy. Interventions may be
derived from a variety of theoretical orientations or approaches. The level of intervention includes those directed at an
individual, a family, a group, an organization, a community, a population or other systems.

Students are expected to demonstrate the ability to:

1. establish and maintain effective relationships with the recipients of psychological services.

2. develop evidence-based intervention plans specific to the service delivery goals.

3. implement interventions informed by the current scientific literature, assessment findings, diversity
characteristics, and contextual variables.

4. demonstrate the ability to apply the relevant research literature to clinical decision making.

5. modify and adapt evidence-based approaches effectively when a clear evidence-base is lacking,

6. evaluate intervention effectiveness and adapt intervention goals and methods consistent with ongoing
evaluation.

Competency VIII: Supervision

Supervision involves the mentoring and monitoring of trainees and others in the development of competence and skill in
professional practice and the effective evaluation of those skills. Supervisors act as role models and maintain
responsibility for the activities they oversee.

Students are expected to:

1. Demonstrate knowledge of supervision models and practices.

2. Demonstrate the ability to integrate supervisor feedback into professional practice.
Competency IX: Consultation
Consultation and interprofessional/interdisciplinary skills are reflected in the intentional collaboration of professionals in
health service psychology with other individuals or groups to address a problem, seek or share knowledge, or promote
effectiveness in professional activities.
Students:

1. Demonstrate knowledge and respect for the roles and perspectives of other professions.

2. Demonstrates knowledge of consultation models and practices.
Discipline-Specific Knowledge
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In addition, all students are expected to possess discipline-specific knowledge in the following four categories:

1. History and Systems of Psychology.
The basic content areas of scientific psychology, including affective, biological cognitive, developmental, and
social aspects of behavior.

3. Advanced integrative knowledge in scientific psychology.

4. Research Methods, Statistical Analysis, and Psychometrics.

Training Model

The PsyD program is a practitioner program training local clinical scientists and was initiated at the San Francisco campus
starting Fall 1991, after moving from Alameda. The aims of the program are to (1) train students to become clinical health
services psychologists who bring critical thinking and active problem-solving skills to bear on human problems, (2) train
students who can intervene effectively, using multiple methods of evidence-based assessment and interventions with
diverse populations, in many settings across the health spectrum, and in changing and evolving contexts, and (3)
graduate students with the attitudes, knowledge, and skills to work professionally in a multicultural society. Our training
model focuses on applying empirically derived knowledge to work with individuals, families, groups, and local
communities. The model also utilizes practice-based evidence to enhance assessments and interventions.

The program subscribes to the belief that effective professional psychologists must be aware of and responsive to the
broader social and cultural contexts in which they function. Thus, students must attain proficiency in providing services to
individuals of diverse cultural and socioeconomic backgrounds. To achieve this goal, we infuse multiculturalism
throughout our entire curriculum, offer courses focusing on diverse populations, and provide clinical training experiences
that provide exposure to a range of populations. Effects of power differentials, prejudice, oppression and discrimination on
individuals, families, and communities are part of our culturally-informed training.

The standard curriculum is four years, including at least one summer. However, students may extend their time over five
years, which allows students to do a supplemental practicum to gain additional hours and be more competitive when
applying to internships. An additional year also allows students to take additional courses, complete the dissertation, or
take two half-time internships. (Note that while the required courses can be stretched out to fit the five-year "moderated"
plan, any additional courses not required by the program are not eligible for financial aid.)

Professional Behavior Expectations/Ethical Guidelines

Students are held to the standards of the American Psychological Association's Ethical Principles of Psychologists and
Code of Conduct (www.apa.org/ethics/code/) from the time of acceptance of admission.

Licensure

All psychologists who offer direct services to the public for a fee must be licensed or certified by the state in which they
practice. Applicants for licensure in the state of California must hold an earned doctoral degree in psychology, educational
psychology, education with a specialization in counseling psychology, or education with a specialization in educational
psychology from an approved or accredited educational institution. They also must have completed 3,000 hours of
supervised professional experience (of which at least 1,500 must be postdoctoral) and have taken and passed the
national Examination for Professional Practice in Psychology (EPPP) and the California Psychology Supplemental
Examination (CPSE). In addition, students must submit evidence of having completed coursework in human sexuality,
child abuse, substance abuse, spousal abuse, aging and long-term care, and, beginning January 2020, suicide risk and
assessment which may not occur within the program requirements. Continuing education is required to maintain the
license. CSPP doctoral course requirements are designed to fulfill the programmatic requirements for licensure in
California.

Every state has its own requirements for licensure. Therefore, it is essential that all Clinical PsyD students who plan to
apply for licensure in states other than California contact the licensing board in those states for information on state
requirements (e.g., coursework, practicum and internship hours, supervision, or nature of the doctoral project or
dissertation). Students seeking licensure in other states should plan ahead to ensure they meet all of those states'
requirements.

For further information on licensure in California or other states contact:
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Association of State and Provincial Psychology Boards
PO Box 241245

Montgomery, AL 36124-1245

(334) 832-4580

Email: asppb@asppb.org

or

California Board of Psychology
2005 Evergreen Street, Suite 1400
Sacramento, CA 95815

(916) 263-2699

Email: bopmail@dca.ca.gov

or

Practice Directorate American Psychological Association
750 First Street NE

Washington, DC 20002-4242

(202) 336-5979

Email: apaaccred@apa.org

Programmatic Accreditation

This program is accredited by the Commission on Accreditation of the American Psychological Association (APA) and
publishes the following outcome data as required by APA:

Time to Completion
Program Costs
Internship Placement Rates
Attrition
5. Licensure
Please visit our website to view the data.

PON =

Questions related to the program's accredited status should be directed to the Commission on Accreditation:

Office of Program Consultation and Accreditation
American Psychological Association

750 1st Street NE

Washington, DC 20002

Phone: (202) 336-5979

Email: apaaccred@apa.org

Web: www.apa.org/ed/accreditation

Internship, Practicum, and/or Dissertation Information

By the end of the program students will have a minimum of one year of clerkship (year 1), two years of practicum (years
two and three) and one full-time internship (final year). Students may elect to do an additional year of supplemental
practicum prior to internship. Beginning in the first year and throughout the program, field training placements are paired
with a required course, to integrate classroom learning with practical experience (Introduction to Professional Psychology
in year 1, Clinical and Ethical Issues in year 2, and Advanced Clinical Seminar in year 3). The selection of professional
training (practicum) placements for each student is guided by:

1. CSPP's requirement for a broad range of diverse and rigorous professional training experiences;

2. CSPP's commitment to education and training in multicultural competence;

3. The rules and regulations of the California Board of Psychology, the body charged with the licensing of
psychologists in the State of California; and

4. The American Psychological Association's criteria for practicum and internship training.
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The primary criteria used in selection and approval of placements are the quality and rigor of the training experience and
the supervision provided for the student.

Students from the San Francisco campus, located in the city of Emeryville, CA, are placed in agencies throughout
Alameda, Contra Costa, Marin, San Francisco, San Mateo, Santa Clara, and Solano counties, and in programs serving
diverse populations including people with disabilities, African American, Asian American, Latino, European Americans,
Native Americans, and LGBT populations. Additional placements are located in some counties outside the immediate Bay
Area, including Napa, Sacramento, Santa Cruz, Sonoma, San Benito, and Yolo counties. Type of settings vary and
include community mental health clinics, primary care settings, VA's, schools, hospitals, correctional facilities, other
forensic settings, adult outpatient services, neuropsychiatric institutes, infant-parent programs, child and adolescent
guidance clinics, college counseling centers, family service agencies, general community agencies, residential treatment
centers, pediatric psychology programs, school-based settings, and substance abuse treatment centers.

The student trainee or intern, the field placement site, and the Office of Professional Training sign a three-way agreement
at the outset of the student's practicum or internship. As part of this agreement, face to face individual supervision
provided by a licensed supervisor is required on a weekly basis. Should a student fail to attend weekly supervision it is
expected that the supervisor will notify the Supervisory Faculty Liaison assigned to the site. In addition, students receive
written evaluations from supervisors twice a year. This is another opportunity to receive feedback about meeting
obligations.

After three years of practicum placements, students on the four-year plan begin the required doctoral internship in the
fourth year. One-year, full-time APA-accredited internship options are pursued through the national selection process. We
require students to prepare for and apply to APA accredited internships. Students may petition for an exception to this
policy; exceptions are granted only for significant and compelling reasons. If the petition is granted students may apply for
APPIC member or California-based internship programs that are members of the California Psychology Internship Council
(CAPIC) and approved by the CSPP faculty. Note that there are a few half-time APA-accredited internships, and students
may complete two half-time internships in lieu of one full-time internship.

Students on the five-year moderated plan may take a supplemental practicum in their fourth year and an internship in their
fifth year. Since supplemental practicum is not a requirement, it is not eligible for financial aid and not part of the visa-
qualifying courses for our international students. Therefore, students receiving financial aid who elect this option are
advised to plan their course sequence to hold over some required courses for the fourth year. The requirements for the
internship are the same as in the paragraph above.

Research Training

All students complete a clinical dissertation, which includes an empirical portion (i.e., data collection). The PsyD
dissertation is meant to demonstrate the student's ability to think critically about clinical and social issues and to make
appropriate use of scientific knowledge and psychological research in professional practice. Several features of the
dissertation are required for all students. They must include a synthesis and analysis of existing literature relevant to a
psychological topic; the development of the student's own ideas; and research questions (and/or hypotheses if a
quantitative study). We require an empirical portion i.e., there must be data collected and analyzed. However, the types of
clinical dissertations that are acceptable have a wider range than the typical PhD dissertation. In addition to a "typical"
dissertation, a PsyD student might instead focus on a case study for the dissertation; develop multimedia
psychoeducation; design an intervention program for a specific population; conduct a survey, program evaluation or
interviews; field test new diagnostic criteria, compare results of assessments in two languages; write a children's book
focusing on skills (e.g. mindfulness) or situations (e.g., a parent with bipolar disorder); or conduct a content analysis of a
biography, to name just a few options. Dissertations may be quantitative or qualitative studies. Thus, there is a wide range
of possible types of dissertations. What unites them is the focus on furthering practice, inclusion of empirical data, and
cultural awareness and sensitivity in all aspects of the dissertation from literature review to discussion of implications.

In the four-year plan, students begin work on their clinical dissertations in the second year in a small cohort with an
instructor, who often becomes the dissertation chair. The dissertation committee comprises the chair (a core faculty
member) and two additional members (one of whom must also be a core faculty member). There are milestones in the
dissertation process. The first milestone is development of a proposal and passing proposal orals. The proposal is an
introduction to the topic, an integrated literature review, and a methods section. Passing proposal orals is required for
students to be allowed to apply for internship. The second milestone is the dissertation defense. This comes after
completion of the proposed project, the addition of written results and discussion chapters, and the dissertation defense
with the committee. To graduate in four years, students begin the dissertation in the second year, pass proposal orals in
the spring of the second year, complete the dissertation in the third or fourth year, and go to internship in the fourth year.
Many students are still working on the dissertation in the fourth year, but completion by the end of the internship still
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allows graduation at the end of the fourth year. However, once students start the dissertation, they must remain enrolled
in dissertation (or dissertation extension) units until they complete the dissertation. Note that twelve units of
proposal/dissertation are required (six units in the G2 year, six units in the G3 year). Students needing additional
semesters of dissertation extension may be eligible for financial aid (see the Enroliment Policies - Dissertation Continuous
Registration section for further information and limits). Dissertation proposal orals must be passed prior to being allowed
to apply for internship and is concurrent with Advancement to Candidacy.

In a five-year moderated plan in which a student elects to do a supplemental practicum, the student may still begin the
dissertation in the second year and continue to work on it in the third (and potentially fourth) year. However, some
students are not ready to select a topic and begin the kind of in-depth synthesis and conceptualization by the beginning of
their second year, and such students may elect to wait until their third year to begin the dissertation process. A student
may also decide to wait to begin their third year for financial reasons in planning for a moderated, 5-year plan.

Credit Units

Total Credit Units: 120
Total Core Credit Units: 118
Total Elective Credit Units: 2

Total Concentration Credit Units: N/A

Degree Requirements

1. Writing Proficiency Assessment: please refer to the Writing Proficiency Assessment requirement in the
Academic Policies section for more information.

2. Passage of the Statistics Diagnostic Exam (taken during orientation or prior) or Four-Saturday review sessions
in September/October of the G1 year and passage of the subsequent post-test. In the event of failure of the
post-test an additional four sessions of tutoring will be required.

3. Preliminary Examinations (Passing both exams is required for Advancement to Candidacy):

a. Assessment Preliminary Examination taken approximately six weeks at the end of the second year,
following completion of Psychological Assessment |, Il and Il sequence.
b.  Clinical and Ethical Preliminary Examination taken at end of second year (approximately six weeks).

4. Advancement to Candidacy is required before applying to internship.

5. Clinical Proficiency Progress Review (CPPR), taken at the end of the third year, must be passed before
graduation.

6. Personal growth and professional training psychotherapy requirement: 15 hours of personal psychotherapy with
a doctoral level licensed clinician is required before graduation.

7. Attendance of at least one professional conference that is eligible for CE's for psychologists.

Prerequisite Courses

If a student does not have a BA/BS degree in psychology (a master's degree will not fulfill this requirement) nor an official
test score report indicating a score in the 80th percentile or better on the GRE Psychology Test, students must have
completed coursework in the following four areas with a grade of "B-" or better:

Statistics

Abnormal Psychology or Psychopathology

Experimental Psychology/Research Methods in Psychology

Physiological Psychology, Learning/Memory, Cognitive Psychology or Sensation/Perception

PN~

Emphasis/Concentration/Track Requirements

Child and Family Psychology Track (C/FT)
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Students in this track have the same graduation requirements as those for the clinical PsyD program with the following
special sections or modifications:

PSY65280 - Observation and Interviewing (3 units)- C/FT designated section

PSY65120 - Psychological Assessment |: Cognitive (3 units)/ PSY65120A - Psychological Assessment II:
Personality (3 units)- C/FT designated section

PSY65230 - Advanced Psychopathology (3 units)- C/[FT designated section

PSY75212 - Psychological Assessment Il Integration (2 units)- C/FT designated section

PSY75053 - Clinical and Ethical Issues (3 units)/ PSY75063 - Clinical and Ethical Issues (3 units)- C/FT
designated section if offered

PSY75040 - Theory and Technique of Clinical Practice (3 units)- required (the second option may be in either
CBT or Psychodynamic theory)

PSY85310 - Advanced Clinical Seminar (3 units)/ PSY85323 - Advanced Clinical Seminar (3 units)- C/IFT
designated section if offered

PSY85533A-0- PSY85593 Advanced Clinical Skills: Child Therapy or Couples required (3 units)

PSY85611- PSY85660 Consultation: Youth, Youth Agencies or Family Court (2 units)

PSY75272 - PsyD Practicum Il (2 units)| PSY75282 - PsyD Practicum Il (2 units) or PSY85372 - PsyD Practicum

I (2 units)/ PSY85382 - Psy.D. Practicum Il (2 units)- Required: Child/Family setting involving families, children,
or adolescents (which meets one of the breadth requirements for practica).

PSY70030 - PsyD Research Proposal Design (3 units)/ PSY70040 - PsyD Research Proposal Design (3

units) and PSY89130 - PsyD Clinical Dissertation (3 units)/ PSY89143 - PsyD Clinical Dissertation (3 units)- the
student's clinical dissertation must focus on a topic relevant to children, adolescents, couples, or families.
Internship - Recommended: a setting where at 50 percent of clients served are children, adolescents, or
families.

Students start in the track during the first semester and commit to being in the track for their entire graduate program. If
students' career goals change, they must formally petition to transfer out of the track.

Integrated Health Psychology Track (IHT)

Students in this track have the same graduation requirements as those for the clinical PsyD program with the following
special sections or modifications. There also are courses in substance abuse, biological aspects of behavior,
neuropsychology, and psychopharmacology.

PSY65280 - Observation and Interviewing (3 units) - IHT designated section

PSY65230 - Advanced Psychopathology (3 units) - IHT designated section

PSY61070 - Biological Aspects of Behavior (2 units)

PSY75053 - Clinical and Ethical Issues (3 units)/ PSY75063 - Clinical and Ethical Issues (3 units) - IHT
designated section if offered

PSY75040 - Theory and Technique of Clinical Practice (3 units) - required (the second option may be in either
Family Systems or Psychodynamic theory)

PSY85533A-0 - PSY85593 Advanced Clinical Skills: a IHT approved section* (3 units)

PSY85611 - PSY85660 Consultation: Medical Settings (2 units)

PSY75272 - PsyD Practicum Il (2 units)/PSY75282 - PsyD Practicum Il (2 units) or PSY85372 - PsyD Practicum

I (2 units)| PSY85382 - Psy.D. Practicum Il (2 units) - Recommended: Integrated Health setting such as
hospitals, community medical clinics, primary care settings

PSY70030 - PsyD Research Proposal Design (3 units)/ PSY70040 - PsyD Research Proposal Design (3
units) and PSY89130 - PsyD Clinical Dissertation (3 units)/ PSY89143 - PsyD Clinical Dissertation (3 units) - the
student's clinical dissertation must focus on a topic relevant to integrated health and/or mind/body connection

Internship - Recommended: an integrated health setting

Students start in the track during the first semester and commit to being in the track for their entire graduate program. If
students' career goals change, they must formally petition to transfer out of the track.

*Examples of Advanced Clinical Skills IHT approved courses include primary care psychology, palliative care, complex trauma's
impact on the brain, body and health; chronic pain; health at every size; pediatric and infant psychology, and disability studies.
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Curriculum Plan

Please note that similarly numbered courses with the same course title (e.g., PSY60110 and PSY60120 or
PSY61210 and PSY61220) represent year-long courses (Fall/Spring).

Semester Calendar
Academic Year 1- Semester 1 (12.5 units)

e PSY60110 - PsyD Psychometrics, Statistics and Research Design (3 units)
e PSY61210 - Intercultural Awareness Development (1.5 units)

e PSY65280 - Observation and Interviewing (3 units)

e PSY65410 - First Year Practicum (1 unit)

e  PSY65430 - Introduction to Professional Psychology (7 unit)

e PSY75040 - Theory and Technique of Clinical Practice (3 units)

Academic Year 1- Semester 2 (11.5 units)

e PSY60120 - PsyD Psychometrics, Statistics and Research Design (3 units)
e PSY61220 - Intercultural Awareness Development (1.5 units)

e PSY65120 - Psychological Assessment |: Cognitive (3 units)

e PSY65420 - Practicum | (1 unit)

e PSY65440 - Introduction to Professional Psychology (7 uniz)

e PSY71122 - History & Systems of Psychology (2 units)

Academic Year 1- Additional Courses (5 units)

The following courses can be completed in either Semester 1, Semester 2 or during Summer:

e PSY61092 - Human Development/Lifespan (2 units)
e PSY65230 - Advanced Psychopathology (3 units)

Academic Year 2- Semester 1 (11 units)
e PSY65120A - Psychological Assessment II: Personality (3 units)
e PSY70030 - PsyD Research Proposal Design (3 units)
e PSY75053 - Clinical and Ethical Issues (3 units)
e  PSY75272 - PsyD Practicum Il (2 units)
Academic Year 2- Semester 2 (10 units)
e PSY70040 - PsyD Research Proposal Design (3 units)
e PSY75063 - Clinical and Ethical Issues (3 units)
e PSY75212 - Psychological Assessment Il Integration (2 units)
e  PSY75282 - PsyD Practicum Il (2 units)

Academic Year 2- Additional Courses (6 units)
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The following courses can be completed in either Semester 1 or 2:

e  PSY75020 - Sociocultural Diversity (3 units)
e PSY75040 - Theory and Technique of Clinical Practice (3 units)

Academic Year 1 and 2- Additional Courses (6 units)

These courses should be taken in the first two years and prior to advancement to candidacy:

e PSY61012 - Cognitive & Affective Bases of Behavior (2 units)
e PSY61070 - Biological Aspects of Behavior (2 units)
e PSY61122 - Social Basis of Behavior (2 units)

Academic Year 3- Semester 1 (10 units)

e PSY85310 - Advanced Clinical Seminar (3 units)
e PSY85372 - PsyD Practicum Il (2 units)

e  Supervision (Choice of topics) (2 units). Includes PSY85611, PSY85612, PSY85620, PSY85630, PSY85641,
PSY85642, PSY85650, PSY85660

e PSY89130 - PsyD Clinical Dissertation (3 units)

Academic Year 3- Semester 2 (8 units)

e PSY85323 - Advanced Clinical Seminar (3 units)
e PSY85382 - Psy.D. Practicum Il (2 units)
e PSY89143 - PsyD Clinical Dissertation (3 units)

Academic Year 3- Additional Courses (8 units)

The following courses can be completed in either Semester 1 or 2:

®  Advanced Clinical Skills (Choice of topics) (/-3 units)- total of 6 units required. Includes PSY85531A-E,
PSY85532A-K, PSY85533A-0, PSY85541A-E, PSY85542A-N, PSY85543A-0, PSY85550, PSY85560,
PSY85570, PSY85580, PSY85592, PSY85593

®  Consultation (Choice of topics) (2 units). Includes PSY85611, PSY85612, PSY85620, PSY85630, PSY85641,
PSY85642, PSY85650, PSY85660

Academic Year 4- Semester 1 (11 units)

e PSY95310 - Full-Time Doctoral Internship in Clinical Psychology (11 units)

Academic Year 4- Semester 2 (11 units)

e  PSY95320 - Full-Time Doctoral Internship in Clinical Psychology (11 units)
Academic Year 4- Semester 3 (8 units)

e PSY95330 - Full-Time Doctoral Internship in Clinical Psychology (8 units)

Additional Coursework - Electives (2 units)
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(] Elective (2 units)
Half Time Internship Option

Two years of APA-accredited half-time internship rotations, taken in fourth and fifth years, may be substituted:

e PSY95610 - Half-Time Predoctoral Internship (5 units)
e PSY95620 - Half-Time Predoctoral Internship (5 units)
e PSY95630 - Half-Time Predoctoral Internship (5 units)
e PSY95640 - Half-Time Predoctoral Internship (5 units)
e PSY95650 - Half-Time Predoctoral Internship (5 units)
e PSY95660 - Half-Time Predoctoral Internship (5 units)

Doctor of Psychology in Marital and Family Therapy

School: California School of Professional Psychology
Modality(ies): On-ground
Calendar(s): Semester

CIP Code: 51.1505

Program Description/Overview

This program provides the advanced training to pursue a career as a professional marriage and family therapist. To
prepare for clinical practice, students receive intensive theoretical and practical skill-based training. Students gain real-
world experience with a diverse clientele in community-based practicum and internship sites, under the oversight of
supervisors who meet rigorous AAMFT professional standards. The program requires continuous active practice of marital
and family therapy, including a doctoral internship.

Students may go either full-time or part-time in completing the program. The standard graduation program completion
time for full-time students is five (5) years.

Program Learning Outcomes/Goals

Program Goals (PGs)

1. PG 1 Practice: The program graduates students who are able to deliver MFT professional services competently
2. PG 2 Diversity: The program graduates diverse students prepared to meet the needs of diverse communities.
3. PG 3 Community: The program engages various communities through the application of the knowledge and
skills of couple and family therapy.
4. PG 4 Scholarship: The program contributes to both the understanding and creation of couple and family therapy
scholarship
Student Learning Outcomes (SLOs)

1.  SLO 1 Practice Foundational Knowledge and Skills: Master's and doctoral students comprehend and
demonstrate MFT conceptual, perceptual, executive, evaluative, professional, and theoretical skills.

2. SLO 2 Diversity Knowledge and Skills: Master's and doctoral students comprehend and demonstrate
knowledge of human diversity with a multicultural and international emphasis.

3. SLO 3 Community Knowledge and Skills: Master's and doctoral students comprehend and demonstrate
knowledge of how to engage community behavioral health care resources.

4. SLO 4 Scholarship Foundation Knowledge and Skills: Master's and doctoral students demonstrate a basic
knowledge of MFT research methodologies and scholarship.
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5. SLO 5 Practice Supervision Knowledge and Skills: Doctoral students comprehend models and methods of MFT
supervision.

6. SLO 6 Practice Specific Knowledge and Skill: Doctoral students articulate and demonstrate the application of a
personal MFT model of therapy.

7. SLO 7 Scholarship Application Knowledge and Skills: Doctoral students demonstrate the ability to understand
and apply MFT research methods.

Training Model

The program is based on the scholar-practitioner model. Students are trained to work with individuals, couples, and
families from a systemic perspective. Skills are developed in the assessment, diagnosis, and treatment of individuals and
relationship systems. The program provides an integrative approach to the major systemic theories and interventions. The
program provides the academic training for licensure as a marriage and family therapist.

Professional Behavior Expectations/Ethical Guidelines

AAMFT Code of Ethics

Licensure

Students in the program can receive a licensable marital and family therapy master's degree as part of their doctoral
studies upon completion of the requirements for that degree.

All marriage and family therapists who offer direct services to the public for a fee must be licensed or certified by the state
in which they practice. Applicants for licensure in the state of California must hold an MA or doctoral degree in marriage
and family therapy from an approved or accredited educational institution. They also must have completed 3,000 hours of
supervised professional experience (of which at least 1,700 must be post masters) and have taken and passed the
national Examination for Marriage and Family Therapy (must pass both components of Law and Ethics and the Clinical
Exam). In addition, they must submit evidence of having completed coursework in human sexuality, child abuse,
substance abuse, spousal abuse, psychological testing, psychopharmacology, California Law and professional ethics and
aging and long-term care. Continuing education is required to maintain the license. The course requirements are designed
to fulfill the programmatic requirements for licensure in California.

Every state has its own requirements for licensure. Therefore, it is essential that all students who plan to apply for
licensure in states other than California contact the licensing board in those states for information on state requirements
(e.g., coursework, practicum and internship hours, supervision, or nature of the doctoral project or dissertation). Students
seeking licensure in other states should plan ahead to ensure they meet all of those states' requirements.

For further information on licensure in California:

Board of Behavioral Sciences

1625 N Market Blvd., Suite S-200, Sacramento, CA 95834

BBS Main Phone Line: (916) 574-7830

BBS Main Fax: (916) 574-8626

General Questions and Information only: BBS.info@dca.ca.gov
Website Questions and Feedback: BBSWebmaster@dca.ca.gov

Programmatic Accreditation

The program is accredited by the Commission on Accreditation for Marriage and Family Therapy Education (COAMFTE) -
and is one of only two universities in the state of California with a COAMFTE-accredited doctorate program. As the
national accrediting body for MFT programs, COAMFTE accreditation ensures that you are receiving the highest quality
education in the field of marriage and family therapy.

Internship, Practicum, and/or Dissertation Information
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Practicum: The MFT doctoral program includes the completion of COAMFTE accredited master's program requirements.
Practicum program requirements are described in the Master of Arts in Marital and Family Therapy program description
and in the Master's Level Practicum Clinical Training Manual. The doctoral program requires that students are
continuously involved in the practice of couple and family therapy.

Internship: to prepare doctoral level couple and family therapists to perform different professional functions competently in
their future workplace, and to comply with COAMFTE accreditation requirements, doctoral students are required to
choose two out of five components to complete their pre-degree internship: clinical, teaching, scholarship, supervision,
and policy and administration. Each of these following options is 50% of the total internship. The combination of the
options is to be a minimum of nine (9) months. Students need to discuss their internship options with either their faculty
mentor or Site Director.

Dissertation: the dissertation is the capstone for the program. As such, it is typically completed the last year of the
program.

Credit Units

Total Credit Units: 114
Total Core Credit Units: 102
Total Elective Credit Units: 12

Total Concentration Credit Units: N/A

Degree Requirements

MA Comprehensive Exam: Students should plan to take the exam in the summer of the second year. Entering doctoral
students with a master's degree from COAMFTE accredited programs do not have to take and pass the exam. Entering
doctoral students with a master's degree from non-COAMFTE accredited programs must successfully pass the exam.

Doctoral Exam: Students must successfully complete a doctoral exam. Students may begin a doctoral internship before
passing the exam. Students are required to attend a mandatory orientation before taking the exam.

Professional Development: Students must supplement their program with 100 hours of professional development
activities; 25 of these hours may involve personal counseling or psychotherapy with a licensed mental health professional
who is not core faculty at the University.

Elective Requirements

Twelve (12) elective units are required for completion of the program. Students may take their elective class online. The
classes must be taken at the University. The courses (on-ground or online) must be pre-approved by the Site Director.

Curriculum Plan

Semester Calendar
Academic Year 1 - Semester 1 (13 units)

e PSY63100 - MFT Law and Ethics (3 units)

e PSY63120 - MFT Theories and Techniques | (3 units)
e PSY63130 - MFT Techniques Lab | (1 unit)

e PSY63260 - Diversity and the Family (3 units)

e PSY63280 - Individual and Family Life Cycle (3 units)
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Academic Year 1 - Semester 2 (13 units)

PSY63110 - Introduction to Psychopathology (3 units)
PSY63220 - MFT Theories and Techniques Il (3 units)
PSY63230 - MFT Techniques Lab Il (1 unit)

PSY63600 - Preparing for Community Practice (3 units)
PSY73300 - Chemical Dependency and the Family (3 units)

Academic Year 1 - Semester 3 (8 units)

e  PSY63030 - Group Therapy (3 units)

e PSY63170 - Parent-Child Therapy Techniques (2 units)

e PSY73600 - MFT Practicum (3 units)
or
®  Elective (3 units)

Academic Year 2 - Semester 1 (9 units)

e PSY73110 - Couples Therapy (3 units)

e PSY73600 - MFT Practicum (3 units)

e PSY63250 - Trauma and Crisis Intervention (3 units)
Academic Year 2 - Semester 2 (9 units)

e PSY73020 - MFT Research Methods (3 units)

o PSY73140 - MFT Assessment (3 units)

e PSY73600 - MFT Practicum (3 units)

Academic Year 2 - Semester 3 (8 units)

e PSY67560 - Psychopharmacology (3 units)

e PSY73120 - Sex Therapy in Marriage and Family Therapy (2 units)

e PSY73600 - MFT Practicum (3 units)
or

(] Elective (3 units)

Academic Year 3 - Semester 1 (6 units)

e PSY61100 - Personality and Affect (3 units)
e PSY83160 - Advanced Family Therapy | (3 units)

Academic Year 3 - Semester 2 (6 units)

e PSY83170 - Advanced Family Therapy Il (3 units)
e PSY83110 - Advanced Couples Therapy (3 units)

Academic Year 3 - Semester 3 (6 units)
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e  PSY93200 - Supervision in MFT | (3 units)

(] Elective (3 units)

Academic Year 4 - Semester 1 (10 units)

e PSY61123 - Social Basis of Behavior (3 units)

e PSY60210 - Advanced Statistics | (3 units)

e PSY93250 - Advanced MFT Research: Qualitative (3 units)
e PSY99100 - MFT Dissertation | (1 unit)

Academic Year 4 - Semester 2 (10 units)

e PSY61050 - Biological Aspects of Behavior (3 units)

e PSY60220 - Advanced Statistics Il (3 units)

e  PSY93240 - Advanced MFT Research: Quantitative (3 units)
e PSY99110 - MFT Dissertation Il (1 unit)

Academic Year 4 - Semester 3 (6 units)

(] Elective (3 units)
e  Elective (3 units)

Academic Year 5 - Semester 1 (4 units)

e PSY93600 - Internship Supervision (3 units)
e PSY99120 - MFT Dissertation Il (1 unit)

Academic Year 5 - Semester 2 (6 units)

e PSY93600 - Internship Supervision (3 units)
e PSY99130 - MFT Dissertation IV (3 units)

Doctor of Psychology in Organization Development

School: California School of Professional Psychology
Modality(ies): On-ground
Calendar(s): 8-week term

CIP Code: 52.1003

Program Description/Overview

Addressing the growing need for increasingly complex organizational and management skills that encompass several
disciplines, the program prepares post-master's degree students for careers as consultants, organizational leaders,
academic faculty, and organizational change agents.

The program emphasizes the need for combining theory, research, and practice. In this scholar-practitioner oriented
program, students build knowledge and skills to assist individuals, groups/teams, and organizations to achieve their goals
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and increase their effectiveness and viability that can be applied immediately in the workplace. The practice of
Organizational Development (OD) focuses on individual development, group processes, team collaboration, management
structures and processes, organizational sustainability and systems, leadership, culture, and organizational change within
a formal organizational setting.

The field of OD is a body of knowledge and practice regarding systems change that benefits individuals, groups and
teams, organizations, communities, and society. The foundation of OD practice is built upon humanistic values and the
application of knowledge gained through the social and behavioral sciences such as psychology and sociology. Through
the use of interventions, OD is directed toward increasing effectiveness and facilitating personal, group, and
organizational change. What distinguishes OD is its approach to looking at systems holistically and to intervening
systemically, collaboratively, and creatively for individuals and groups.

The program is designed for the working professional adult learner and provides students with the opportunity for:

1. Interaction with peers in shared learning, dialogue, and experiential activities
2. Completing organizational projects as part of field placement requirements
3. Building multicultural and global awareness and
4. Completing a traditional dissertation or an applied dissertation project
The ideal student attributes are:

Adults with work experience
Critical thinking, social skills, and the ability to multi-task
Passion for developing people, teams, organizations and organizational processes
Desire to assist organizations with creating and managing effective and efficient change processes

5. Aspire to make a positive difference in the world
This program is a three-year post-master's executive format that includes courses held one weekend a month. The
program has been developed with the needs of the adult learner in mind, and is accessible to adults with busy lives,
families, and work responsibilities. The intensive executive weekend format schedule (Friday evening, Saturday, and
Sunday once a month) makes it possible for students to attend from locations in the greater San Joaquin
Valley, throughout California, and throughout the Unites States and other countries because of the proximity of the airport,
hotels, and train service.

PN~

Emphasis/Concentration/Tracks

Organizational Change and Sustainability

Program Learning Outcomes/Goals

Organizational Psychology students will be able to:

1. Describe and explain Organizational Psychology principles, concepts, models, theories, and methods.

2. Apply psychology concepts, models, theories, and methods to organizational practice and research.

3. Summarize and critically evaluate the literature on topics in organizational psychology.

4.  Apply knowledge of ethical and legal behavior to situations in organizational psychology.

5. Demonstrate a positive, pro-active, and non-judgmental attitude towards diverse cultural and international
identities and in interpersonal and professional interactions.

6. Plan and deliver culturally competent professional services in respective areas to diverse populations.

7. Produce plans, analyses and presentations relevant to leading, consulting to, and developing people in
organizations.

Training Model

Field Work Experience

As part of the scholar-practitioner model, students are expected to gain experience through field placements where their
learning may be applied. The field work is designed to provide a base of experience and an opportunity to apply learning
with an increased emphasis on professional competencies as the student proceeds through the program. Students
practice their professional skills by applying their academic knowledge to specific projects which take place in
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organizations that vary in size and industry, are for profit and non-profit, and represent government agencies, healthcare,
educational, social service, and community-based organizations. This work may be completed at any time during the
three-year academic program.

Field Placement experiences provide opportunities to develop competency within a wide range of skills and provide
students with the opportunity to develop an appreciation for continuous self-directed, professional growth based on regard
for accepted ethical, legal, and client-service delivery standards. The student is expected to gain:

exposure to various competencies necessary for effective client-service delivery
familiarity with organizational environments that are experiencing change efforts
a basic foundation in organizational development/consulting skills

4. experience in a working relationship with a variety of organizational professionals.
Research Experience

wnN =

The Applied Dissertation Research Project requirement for the program requires the use of organizational psychology
concepts and practices in the scholarly research of some aspect in the field of organizational psychology. Similarly, a
scholarly applied dissertation project may involve the study or research needed to develop a project relevant to
individuals, groups or organizations that will add to an organization's effectiveness, create new organizational practices, or
provide new knowledge to the field of Organization Development. Both qualitative and quantitative methodologies can be
used for dissertations.

International/Multicultural Experience

There is an emphasis on core courses designed to focus on multiculturalism, diversity and inclusion, global and

international OD. In addition, ethics, diversity, multicultural, and international aspects are integrated in most of the course
content during the program.

Internship, Practicum, and/or Dissertation Information

Field Experience

A total of 160 hours of field experience is required (40 hours direct service = one credit unit). Credits may be registered
during any term or spread over the three years of the program. Fieldwork approval and supervision is provided by the
Field Placement Director.

Dissertation

Once a faculty chairperson and committee member are chosen by the student, a proposal is submitted and approved,
followed by individual or small group supervision from the committee. Research courses are designed to assist students in
the writing of their dissertations. It is expected that the student will complete the dissertation within the three years, but
sometimes circumstances may prevent this from happening; thus, students who have completed all their courses and

registered for all six dissertation units but have not completed their dissertation may register for dissertation extension
units. Taking dissertation extension units will extend the program beyond the three years.

Credit Units

Total Credit Units: 66
Total Core Credit Units: 56
Total Elective Credit Units: N/A

Total Concentration Credit Units: 10

Degree Requirements

1.  Advancement to Candidacy
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2. Comprehensive Exam: A comprehensive exam is required of students to evaluate suitability to progress in the
program and the profession based on ability to demonstrate reflective and critical thinking skills. The written
essays comprehensively test a student's ability to organize a body of knowledge upon demand. Successful
completion of the requirement indicates readiness for further study and any independent work required for
completion of their field placement and applied dissertation project.

Emphasis/Concentration/Track Requirements

Organizational Change and Sustainability (10 units)

®  ORG74050 - Sustainability and Organizational Systems (3 units)

e  ORG85050 - Organizational Engagement (2 units)

®  ORGB85150 - Globalization and International Organization Development (3 units)
e  ORG75400 - Managing Transitions: Individual and Organizational (2 units)

Curriculum Plan

The following curriculum plan is a sample and serves only as a general guide. Curriculum plans and course sequence are
subject to variation depending on a student's start term. Students must complete all coursework required for their program
as set forth in their individual master plan of study.

8-Week Calendar
Term 1 (4 units)

e ORG73500 - Organization Theory and Systems (3 units)
e ORG94101 - Field Placement in Organizational Studies (7 unit)

Term 2 (4 units)

e ORG77100 - Organizational Ethics and Social Responsibility (3 units)
e ORG94101 - Field Placement in Organizational Studies (7 unit)

Term 3 (3 units)

e ORG73300 - Cultural Diversity in Organizations (3 units)
Term 4 (3 units)

e ORG60120 - Research Design (3 units)
Term 5 (4 units)

e ORG75250 - Organizational Change and Development (3 units)
e ORG94101 - Field Placement in Organizational Studies (7 unit)

Term 6 (4 units)

e ORG75030 - Leadership (3 units)
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e ORG94101 - Field Placement in Organizational Studies (7 unit)
Term 7 (4 units)

e ORG65100 - Introduction to Organizational Psychology (3 units)
o ORG99211 - Applied Dissertation Study (7 unit)

Term 8 (4 units)

e ORGB88003 - Advanced Seminar in Organizational Studies: (3 units)
e ORG99211 - Applied Dissertation Study (7 unit)

Term 9 (3 units)

e ORGB82250 - Strategic Human Resource Management (3 units)
Term 10 (3 units)

e ORG60310 - Qualitative Research Methods (3 units)
Term 11 (5 units)

e  ORG88002 - Advanced Seminar in Organizational Studies: (2 units)
e ORGB85150 - Globalization and International Organization Development (3 units)

Term 12 (3 units)
e ORG74080 - Conflict Management (3 units)
Term 13 (4 units)

e ORG76100 - Organizational Consulting Skills Development (3 units)
o ORG99211 - Applied Dissertation Study (7 unit)

Term 14 (4 units)

e ORG76700 - Coaching and Mentoring Skill Development (3 units)
o ORG99211 - Applied Dissertation Study (7 unit)

Term 15 (3 units)
e  ORG74050 - Sustainability and Organizational Systems (3 units)
Term 16 (3 units)

e ORG72350 - Principles and Practice of Consultation (2 units)
e ORG99221 - Applied Dissertation Study (7 unit)
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Term 17 (4 units)

e  ORG75400 - Managing Transitions: Individual and Organizational (2 units)
e ORGB85050 - Organizational Engagement (2 units)

Term 18 (4 units)

e ORG64100 - Group Processes and Team Interventions (3 units)
e ORG99221 - Applied Dissertation Study (7 unit)

Doctoral Respecialization Certificate in Clinical Psychology

School: California School of Professional Psychology
Calendar(s): Semester

CIP Code: 42.2801

Program Description/Overview

The Doctoral Respecialization Program in Clinical Psychology (DRP) is housed in the Clinical Psy.D. program, and
designed for applicants who hold doctorates (PhD, EdD, PsyD) in other areas of psychology from accredited institutions
and who wish to specialize in clinical psychology. This program is ideal for psychologists who wish to gain additional
clinical skills and meet the requirements for licensure.

Based upon the student's background, a DRP curriculum is tailored to include both academic work and clinical training
experiences (20-24 hours per week) appropriate for licensure. The program generally is completed in three full-time years.
A typical program includes 44 units of course work and three years of postdoctoral clinical experience (two years of
practicum experience, and one year of full-time internship). At completion of the program students generally will have the
full 3,000 hours necessary to be license eligible. Every effort is made to ensure that training obligations meet the licensing
standards of the California Board of Psychology and the regulations of the Association of Psychology Postdoctoral and
Internship Centers (APPIC) or the California Association of Psychology Internships Council (CAPIC).

Some students in the DRP may wish to gain optional teaching experience. Opportunities may include teaching one
session of an ongoing class or providing a one-day workshop. Details would be worked out with, and supervised by, the
advisor.

Licensure

DRP students seeking licensure in California or elsewhere are responsible for:

1. Determining with the California Board of Psychology (or other states' licensing boards if they wish to practice in
other states) that their prior doctoral degree meets the requirements for eventual licensure as a psychologist in
the state.

2. Registering as a psychological assistant with the California Board of Psychology before beginning clinical
training hours through CSPP to ensure that the hours will be counted towards the Board of Psychology's
postdoctoral training requirement for licensure.

Degree Requirements

An additional requirement is successful completion of the Clinical Proficiency Progress Review (CPPR), a written and oral
examination of clinical skills based on a case seen by the student. This is usually taken at the end of the second year of
courses.
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Curriculum Plan

The Doctoral Respecialization Program (DRP) typically requires about 60 units taken at Alliant (44 in coursework and 16
in post-doctoral clinical hours) and takes three years. All courses must be completed within 7 years of starting the DRP
unless otherwise agreed to in writing with the DRP coordinator. DRP students must maintain a Grade Point Average of
3.0 ("B") or higher at all times to remain in the program. One or more letter grades below "B" or a grade of "no credit" will
be cause for probation or dismissal from the program. All of the university's policies related to conduct and academic
performance apply to DRP students (see catalog).

Courses may be waived based on prior coursework and/or experience.
Section A: Coursework Requirements
Clinical Sequence (35 units)

e PSY61210 - Intercultural Awareness Development (1.5 units)
e  PSY61220 - Intercultural Awareness Development (1.5 units)
e PSY65280 - Observation and Interviewing (3 units)

e  PSY65230 - Advanced Psychopathology (3 units)

e  PSY75040 - Theory and Technique of Clinical Practice (3 units) (choice of CBT, Family Systems,
Psychodynamic)

e  PSY75040 - Theory and Technique of Clinical Practice (3 units) (different orientation from previous section
taken)

e PSY75053 - Clinical and Ethical Issues (3 units)

e PSY75063 - Clinical and Ethical Issues (3 units)

e PSY85310 - Advanced Clinical Seminar (3 units)

e PSY85323 - Advanced Clinical Seminar (3 units)

e  PSY85533A-0 - PSY85593 Advanced Clinical Skills (3 units)
e PSY85533A-0 - PSY85593 Advanced Clinical Skills (3 units)
e PSY85642 - Supervision (2 units)

Assessment Sequence (9 units)

e PSY65120 - Psychological Assessment I: Cognitive (3 units)
e PSY65120A - Psychological Assessment II: Personality (3 units)
e PSY75213 - Psychological Assessment Il Integration (3 units)

Section B: Optional Coursework Requirements

The following topics meet California Licensing Requirements - these are not required to complete the DRP but are
required for licensure in California. These courses usually require about 6 hours (less than 1 unit) and may be taken at
any approved site offering continuing education units.

®  Chemical Dependency

e  Child Abuse and Treatment
®  Human Sexuality

e  Partner Abuse

e  Aging

e  Suicidality
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Section C: Postdoctoral Internship Hours (36 units)

DRP students must be registered psychological assistants with the California Board of Psychology (BOP) prior to
beginning a practicum/internship at their field placements in order for these hours of supervised professional experience
to count toward licensure. The Board of Psychology in California requires 3,000 such hours for licensure. It is the student's
sole responsibility to contact the BOP, determine her/his eligibility to be a registered psychological assistant, and get the
psychological assistantship at the field placement site registered in writing with the BOP before beginning the field
placement.

®  PSY96050 - Post Doctoral Clinical Training | (3 units) (Postdoc Practicum)
®  PSY96060 - Post Doctoral Clinical Training | (3 units) (Postdoc Practicum)
®  PSY96150 - Post Doctoral Clinical Training Il (7.5 units) (Postdoc Practicum)
®  PSY96160 - Post Doctoral Clinical Training Il (7.5 units) (Postdoc Practicum)
®  PSY96250 - Post Doctoral Clinical Training Ill (7.5 units) (Postdoc Internship)
®  PSY96260 - Post Doctoral Clinical Training Ill (7.5 units) (Postdoc Internship)

Section D: Other Requirements

CPPR exam: Passage of Clinical Proficiency Progress Review (CPPR), a written and oral case exam, near the end of the
year during which the student completes PSY85310/PSY85323.

Section E: Recommendations

® 15 hours of personal psychotherapy completed within 15-month period
e  Conference attendance, 6 hours total

E-Learning Instructional Design Certificate

School: California School of Forensic Studies, California School of Education, California School of Management &
Leadership, California School of Professional Psychology and San Francisco Law School

Modality(ies): Online
Calendar(s): 8-week term

CIP Code: 13.0501

Program Description/Overview

The E-Learning Instructional Design Certificate will be offered as a CE certificate through the Department of Online
Learning. It is a post-baccalaureate certificate designed to provide individuals with the opportunity to learn how to create
and implement effective learning experiences on digital platforms through an understanding of instructional design
principles and technology.

Professional Behavior Expectations/Ethical Guidelines

Respectful Speech and Actions: As an institution of higher education, the University has the obligation to combat racism,
sexism, and other forms of bias and to provide an equal educational opportunity. Professional codes of ethics and the
academic code shall be the guiding principles in dealing with speech or actions that, when considered objectively, are
abusive and insulting.

Professional Behavior: This program is a graduate-level professional program, and each member of the program, both
students and faculty, are expected to engage in professional behavior and conduct. Students should always display
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empathy, self-control, friendliness, generosity, cooperation, helpfulness, and respect in all of their interactions with other
students, staff, and faculty. Students will strive to exemplify professional behavior in all aspects of their participation in this
program, to be on time in all engagements, to thoughtfully and diligently complete activities and assignments, and to treat
all other program members with respect and dignity.

Credit Units

Total Credit Units: 9
Total Core Credit Units: 9
Total Elective Credit Units: N/A

Total Concentration Credit Units: N/A
Curriculum Plan

8-Week Calendar
Term 1 (3 units)

e ELR60350 - Instructional Design and Technology: Learning Theories & Models (3 units)
Term 2 (3 units)

e ELR61120 - Instructional Design: Media and Technology (3 units)
Term 3 (3 units)

e ELR62410 - Instructional Design Evaluation (3 units)

Master of Arts in Clinical Counseling

School: California School of Professional Psychology
Modality(ies): On-ground, online
Calendar(s): 8-week term

CIP Code: 42.2803

Program Description/Overview

This program prepares master's level mental health professionals to be competent counselors who apply
psychotherapeutic techniques to assess, treat and prevent cognitive, mental, and emotional issues related to personal
growth, adjustment to disability, psychosocial and environmental stressors, substance abuse and crisis and trauma.

Clinical counseling focuses on promoting resilience, mental wellness and prevention rather than pathology.
The 60-unit curriculum incorporates all of the California State Board of Behavioral Sciences (BBS) educational

requirements and clinical hours requirements outlined in the Business and Professions Code (BPC) Section 4999.30 for
Licensed Professional Clinical Counselors (http://www.bbs.ca.gov/pdf/publications/lawsregs.pdf).
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Program Learning Outcomes/Goals

The following learning outcomes integrate the core competency areas of the Council for Accreditation of Counseling and
Related Educational Programs (CACREP) 2016 Standards as well as the Professional Practice Competencies of Alliant-
IMPACT.

1. Professional Identity, Values and Dispositions: Students will demonstrate an understanding of the counseling
profession, the role and function of counselors in multiple settings and professional organizations. Students will
demonstrate behavior and dispositions that reflect the values and attitudes of counseling.

2. Counseling Skills and helping relationships: Students will demonstrate their ability to use intentional counseling
skills while maintaining empathic, nonjudgmental, and professional dispositions. Students will display
knowledge of counseling skills and can effectively integrate and apply counseling techniques

3. Lifespan Development: Students will demonstrate an understanding in applying theory and research in the
needs of others at all development levels and assist in their emotional growth and development.

4. Career Development: Students will demonstrate an understanding and application of the career development
process over the life span, career decision making process, assessment and sources of information used to
provide career counseling.

5. Group Counseling: Students will display knowledge and understanding of theories and principles of group
dynamics and can facilitate group process using methods and skills in a group experience.

6. Assessment: Students will demonstrate knowledge of selecting, administering, and interpreting assessment
instruments and testing techniques in counseling. including individual and group approaches to assessment and
evaluation.

7. Multicultural Counseling: Students will demonstrate an understanding of issues and trends in a multicultural
and diverse society and its intersectionality as it pertains to their own experience, the counseling profession and
the clients they serve.

8.  Principles of the diagnostic process: Students will demonstrate proficiency using diagnostic tool to identify the
etiology, prevention and treatment of mental disorders, co-occurring disorders and differential diagnoses.

9. Counseling Research Methods and Program Evaluation: Students will demonstrate an ability to critique and use
research methods, statistical analysis, and program evaluation to advance counseling practice.

Training Model

The program integrates a strengths-based and resilience perspective to foster critical consciousness and reflective
thinking, developing practitioner skills in diagnosis, treatment planning and psychological interventions with individuals
and groups. The program uses academically-, experientially-, and research-based clinical practice approaches and direct
community service learning in coursework and field placements. The program also integrates the principles of mental
health recovery-oriented practice. The program is built on the model of cultural humility, which embraces life-long learning
and encourages openness to self-care.

Empower Clients Through Multicultural Competence: The program helps students develop a multicultural competence
and strong foundation in social justice advocacy to empower the clients and communities they will serve. Students in the
program are encouraged to break down the walls of race, gender and age to build a community amongst themselves.
Many students speak of not only the education they receive through this program but also the relationships they build with
their peers. Being able to look past different cultures and views in the classroom helps students to be able to venture into
outside communities during their fieldwork and serve as effective culturally competent clinical counselors. This process
gives students the confidence they need to reach out to those communities of need that they may have not been able to
reach before.

Professional Behavior Expectations/Ethical Guidelines

1. Students are expected to maintain a high degree of ethical conduct throughout the program. In the light of
working with some of the most vulnerable populations, it is vital that counseling trainees exercise a high degree
of care in working with clients and abide by the American Counseling Association Ethical Standards
(https://www.counseling.org/resources/aca-code-of-ethics.pdf) as well the regulations set for by the California
Board of Behavioral Science.

2. Students are expected to demonstrate consistent depth of curiosity and a driving desire to learn more about the
complexities of the human condition and mental health, to engage in metacognitive exploration of their thought
processes as we engage in processes of deconstructing counseling, its assumptions and impact.
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Students are expected to consistently engage in self-reflection, to hear and accept feedback appropriately, and
to respond in a mature manner in areas of interpersonal sensitivity and clinical judgment.

Developing the ability to be both aware of and sensitive to aspects of cultural diversity is a lifelong, ongoing
process that is never complete. You can expect to be challenged to recognize and address your "growth
edges."

Faculty, staff and supervisors have professional, ethical obligations to evaluate and ensure the interpersonal
competence of trainees. Students will at times be required to participate in learning activities that require
different levels of self-disclosure. This can include, but is not limited to, exploration of one's beliefs and values
and the potential impact of one's disposition toward the backgrounds and histories of a community, clients,
peers, faculty, and supervisors.

Students can expect assignments and classroom experiences that call for student self-disclosure of a personal
nature, in an atmosphere of respect and confidentiality, to an extent not expected in other academic disciplines.
Thus, the respectful and confidential handling of material self-disclosed by yourself and other students play a
central role in your education here.

Pursuit of personal growth, and willingness to work on personal issues/problems that could interfere with
provision of counseling. Personal growth opportunities include experiential activities associated with courses,
self-study, participating in activities outside of courses that promote self-development, and engaging in personal
counseling. Examples of classes that contain many opportunities for personal growth experiences include (but
are not limited to) Multicultural Counseling and Counseling Skills and Techniques with Lab.

Licensure

Graduates are eligible for licensure as Licensed Professional Clinical Counselors (LPCCs) in the state of California upon
completion of post-degree intern hours and passing of the licensure exams. Candidates for licensure as an LPCC in
California are required to complete a total of 3,000 hours of supervised professional experience after the completion of the
master's degree. Candidates must then pass written examinations for licensure. Continuing education is required to
maintain the license.

As each state has its own requirements for licensure as an LPCC, it is imperative that students planning to pursue
licensure in a state other than California contact the licensing board in the applicable state for information on that state's
requirements. For further information on licensure in California or other states contact:

California Board of Behavioral Sciences
1625 North Market Blvd., Suite S-200
Sacramento, CA 95834

(916) 574-7830

www.bbs.ca.gov
BBSWebmaster@bbs.ca.gov

or

American Counseling Association
5999 Stevenson Ave.

Alexandria, VA 22304

(800) 347-6647
www.counseling.org

or

California Association for Licensed Professional Clinical Counselors
1240 India Street, Unit 1302

San Diego, CA 92101-8552

www.calpcc.org

Notice for International Applicants

While we welcome international students into our Master of Arts in Clinical Counseling program, it is important to note that
due to their visa status international students will likely be unable to obtain certification/licensure in the U.S. post degree
completion.
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The California Board of Behavioral Sciences (https://www.bbs.ca.gov/applicants/Ipcc.html) requires that Licensed
Professional Clinical Counselor applicants complete post-graduate supervised hours over 104 weeks (2 years). For
students on F-1 visas, U.S. law only permits one (1) year of Optional Practical Training post-graduation for qualifying
students in this program. Therefore, international students will likely be unable to complete the hours required to apply for
licensure in California. International applicants interested in obtaining licensure outside of California should review the
certification/licensure requirements of those other states.

It may be possible for international students to use training received in this program towards certification/licensure in their
respective home countries, but our program is tailored to U.S. requirements. Alliant highly recommends that international
applicants wishing to become certified/licensed in their home country review the certification/licensure requirements in
their home country.

Programmatic Accreditation

The curriculum incorporates the educational requirements set out by the California Board of Behavioral Sciences and the
Council for Accreditation of Counseling and Related Educational Programs (CACREP) 2016 Standards.

Internship, Practicum, and/or Dissertation Information

Students in the program participate in a one-year fieldwork sequence of practicum (100 hours over at least 2 terms) and
internship (600 hours over 3 terms), beginning at the end of their first year of coursework. Students will collaborate with
the resources of the CSPP Office of Placement and Training (OPT) to locate and be placed in approved field agencies in
the surrounding communities to gain the supervised training required for graduation.

Students begin to acquire "real world" experience during practicum at the end of their first year in the program, with
unique observation experiences with clients in agency settings. As they progress in the program through practicum and
internship, students build on this initial exposure and develop their portfolio of clinical skills - gaining professional
confidence along the way. Students receive a total of 700 hours of clinical experience counseling individuals, families and
groups. Of these, a minimum of 280 hours are direct client counseling supervised clinical experience.

Through their fieldwork, interns have opportunities to engage in clinical training experiences that serve a broad range of
client populations. Students gain experience with individual, family, group, and couple therapy, and gain experience with
adults, children, families and couples. They learn to counsel individuals who are struggling with anxiety and depression,
social skills, difficult behavior, anger management, grief and loss, relationship problems, sexual concerns, divorce,
infidelity, intimacy, and emotional closeness along with many other conditions. Working with families and couples: For
LPCCs who would like to expand their scope of practice to include couples and families, the BBS requires that they take
() 6 semester units of elective coursework in MFT and (ii) 500 hours of documented supervised experience working
directly with couples, families, or children as part of their 3000 hrs. postgraduate internship.

Credit Units

Total Credit Units: 60
Total Core Credit Units: 54
Total Elective Credit Units: 6

Total Concentration Credit Units: N/A

Degree Requirements

To graduate from the program, students are required to complete:
1. 700 hours of fieldwork, with 280 hours of direct client contact

2. Successful completion of the Counselor Preparation Comprehensive Exam, a national exam administered by
the Center for Credentialing & Education (CCE), used by many clinical counseling programs nationwide
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Elective Requirements

6 elective units are required for the completion of the program.

The program offers the following 2 credit electives:

e (COU67310 - Counseling Emergency Responders (2 units)

(] PSY66380 - Grief and Loss in Clinical Counseling (2 units)

e COU67860 - Motivational Interviewing (2 units)

® COU67550 - Play Therapy and Expressive Arts in Clinical Counseling (2 units)

Curriculum Plan

8-Week Calendar (On-ground)
Term 1 (6 units)

e COU67150 - Counseling Theories (3 units)
e (COU67260 - Professional Counseling Orientation, Law and Ethics (3 units)

Term 2 (6 units)

e (COU67130 - Counseling Skills and Techniques (with required Lab) (3 units)
e (COUG67240 - Multicultural Counseling and Techniques (3 units)

Term 3 (6 units)

e COU67300 - Career Development Theories and Techniques (3 units)
e (COU67270 - Lifespan Development (3 units)

Term 4 (6 units)

e (COU67330 - Group Counseling Theories and Techniques (with required Lab) (3 units)
e (COU67290 - Chemical Dependence and Addiction Issues (3 units)

Term 5 (5.5 units)

e (COU67320 - Sexuality and Sex Therapy (2 units)
e (COU67340B - Clinical Counseling Practicum | (0.5 units)
e COU67350 - Psychopathology, Diagnosis and Treatment Planning (3 units)

Term 6 (5.5 units)

e (COU67340C - Clinical Counseling Practicum Il (0.5 units)
e COUG67400 - Psychopharmacology (3 units)

(] Elective (2 units)

Term 7 (5 units)
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e COU67390 - Counseling Research Methods and Program Evaluation (3 units)
e (COU67430C - Clinical Counseling Internship (2 units)

Term 8 (5 units)

e (COU67380 - Assessment in Clinical Counseling (3 units)
e (COU67430D - Clinical Counseling Internship (2 units)

Term 9 (5 units)

e COUG67430E - Clinical Counseling Internship (2 units)
e (COU67410 - Clinical Mental Health Counseling (3 units)

Term 10 (5 units)

e (COUG67370 - Couple and Family Counseling (3 units)

(] Elective (2 units)

Term 11 (5 units)

e (COU67360 - Crisis, Trauma and Emergency Response Issues in Counseling (3 units)

(] Elective (2 units)

8-Week Calendar (Online)

The following curriculum plan is a sample and serves only as a general guide. Curriculum plans and course sequence are
subject to variation depending on a student's start term. Students must complete all coursework required for their program
as set forth in their individual master plan of study.

The online program includes two residencies. Residencies will be held in California and are part of the indicated terms.
Term 1 (6 units)

e (COU67150 - Counseling Theories (3 units)
e (COU67260 - Professional Counseling Orientation, Law and Ethics (3 units)

Term 2 (5 units)

®  Elective (2 units)
e (COU67390 - Counseling Research Methods and Program Evaluation (3 units)

Term 3 (6 units)

e (COUG67380 - Assessment in Clinical Counseling (3 units)
e (COU67350 - Psychopathology, Diagnosis and Treatment Planning (3 units)

Term 4 (6 units)
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Includes residency.

e (COU67130 - Counseling Skills and Techniques (with required Lab) (3 units)
e (COUG67240 - Multicultural Counseling and Techniques (3 units)

Term 5 (6.5 units)

e (COU67290 - Chemical Dependence and Addiction Issues (3 units)
e (COU67410 - Clinical Mental Health Counseling (3 units)
e (COU67340B - Clinical Counseling Practicum | (0.5 units)

Term 6 (6.5 units)

e COUG67400 - Psychopharmacology (3 units)
e (COUG67270 - Lifespan Development (3 units)
e (COU67340C - Clinical Counseling Practicum Il (0.5 units)

Term 7 (3 units)
e COU67300 - Career Development Theories and Techniques (3 units)

Term 8 (6 units)

Includes residency.

e (COU67330 - Group Counseling Theories and Techniques (with required Lab) (3 units)
e (COU67360 - Crisis, Trauma and Emergency Response Issues in Counseling (3 units)

Term 9 (7 units)
e (COU67320 - Sexuality and Sex Therapy (2 units)
e (COUG67370 - Couple and Family Counseling (3 units)
e (COU67430C - Clinical Counseling Internship (2 units)

Term 10 (4 units)

e (COU67430D - Clinical Counseling Internship (2 units)

(] Elective (2 units)

Term 11 (4 units)

e COUG67430E - Clinical Counseling Internship (2 units)

(] Elective (2 units)

Master of Arts in Marital and Family Therapy

School: California School of Professional Psychology
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Modality(ies): On-ground, online
Calendar(s): Semester

CIP Code: 51.1505

Program Description/Overview

This program prepares students for careers as professional marriage and family therapists. Couple and family therapy
students receive intensive theoretical and practical skill-based training, focusing on relationships and interaction patterns.
Students are trained to integrate treatment models in an international, multicultural environment. Graduates go on to work
with individuals and families in hospitals, clinics, social service agencies, churches, educational institutions and private
practice.

Students are responsible for completing each program requirement on time, and keeping up to date with exact event
dates, procedures, and any rule or deadline changes made by Alliant and/or the California Board of Behavioral Sciences
(BBS).

All requirements for this program are also part of the PsyD in MFT program. Students who complete the MA program,
apply in a timely manner, and are accepted into the doctoral program may apply all master's requirements toward the
completion of the MFT doctoral program.

Emphasis/Concentration/Tracks

Chemical Dependency

The Chemical Dependency Concentration will prepare students to work with individuals, couples, and families who have
experienced addiction.

Program Learning Outcomes/Goals

Program Goals (PGs)

1. PG 1 Practice: The program graduates students who are able to deliver MFT professional services competently
2. PG 2 Diversity: The program graduates diverse students prepared to meet the needs of diverse communities.
3. PG 3 Community: The program engages various communities through the application of the knowledge and
skills of couple and family therapy.
4. PG 4 Scholarship: The program contributes to both the understanding and creation of couple and family therapy
scholarship
Student Learning Outcomes (SLOs)

1.  SLO 1 Practice Foundational Knowledge and Skills: Master's and doctoral students comprehend and
demonstrate MFT conceptual, perceptual, executive, evaluative, professional, and theoretical skills.

2. SLO 2 Diversity Knowledge and Skills: Master's and doctoral students comprehend and demonstrate
knowledge of human diversity with a multicultural and international emphasis.

3. SLO 3 Community Knowledge and Skills: Master's and doctoral students comprehend and demonstrate
knowledge of how to engage community behavioral health care resources.

4. SLO 4 Scholarship Foundation Knowledge and Skills: Master's and doctoral students demonstrate a basic
knowledge of MFT research methodologies and scholarship.

Training Model

The program provides training for a career as a professional marriage and family therapist. Students are trained to treat
relational mental health issues with individuals, couples, and families from a systemic perspective. Skills are developed in
the mental health assessment, diagnosis, and treatment of individuals and relationship systems. The program provides an
integrative approach to the major systemic theories and interventions. It fulfills all academic requirements for application to
the State of California's examination for a marriage and family therapist license (Section 4980.40 and 4980.41 of Business
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and Professions Code). Licensed marriage and family therapists work in a variety of settings including hospitals, clinics,
social service agencies, churches, the military, educational institutions, and private practice.

Professional Behavior Expectations/Ethical Guidelines

AAMFT Code of Ethics

Licensure

Graduates of this program are eligible for licensure as Marital and Family Therapists (MFT) in the state of California upon
completion of post-degree intern hours and passing of the licensure exam. Candidates for licensure as an MFT in
California are required to complete a total of 3,000 hours of supervised professional experience, at least 1,700 of which
must be completed after the completion of the master's degree. Candidates must then pass written examinations for
licensure. Continuing education is required to maintain the license. Because each state has its own requirements for
licensure as an MFT, it is imperative that students planning to pursue licensure in a state other than California contact the
licensing board in the applicable state for information on that state's requirements. For further information on licensure in
California or other states contact:

California Board of Behavioral Sciences
1625 North Market Blvd., Suite S-200
Sacramento, CA 95834

(916) 574-7830

BBS.info@dca.ca.gov

or

American Association for Marriage and Family Therapy
112 South Alfred Street

Alexandria, VA 22314-3061

(703) 838-9808

coamfte@aamft.org

Programmatic Accreditation

Commission on Accreditation for Marriage and Family Therapy Education (COAMFTE) of the American Association for
Marriage and Family Therapy (AAMFT)

Internship, Practicum, and/or Dissertation Information

Practicum: the practicum experience is the student's beginning work as a MFT clinician, working with client couples,
families, and individuals in a community-based clinic. The practicum is a minimum one-year commitment in which
students accrue at least 500 client contact hours, at least 200 of which must be with couples and families; MFT students
receive at least 100 hours of individual and group supervision, at least 50 hours of which are based on direct observation
or audio/videotape. During the practicum year, students can accrue more than 1,000 of the 3,000 hours of experience
(including direct client contact, supervision, and professional development) required for MFT licensure in the state of
California.

Three consecutive semesters of practicum are required for a minimum total of nine (9) units. If all clinical requirements are
completed in three semesters, the fourth semester of practicum is not needed. In that instance, students are able to take
an elective class. Some students may need to take four (4) practicum classes to complete their 500 required hours.

PSY73690 - Practicum Extension (0 units): if students do not complete all clinical hours after three practicums, they need
to stay an additional semester and take a fourth practicum. If students have less than 50 clinical hours to complete, they
do not enroll in practicum but will be monitored by their local clinical training coordinator. However, if they have 50 hours
or more to complete, they need to enroll in practicum extension.
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Credit Units

Total Credit Units: 60
Total Core Credit Units: 57
Total Elective Credit Units: 3

Total Concentration Credit Units: N/A

Degree Requirements

Students in the program must pass a comprehensive exam as a part of their degree program. Full-time students should
take the exam in June of their second year. Part-time students should take the exam in the year they are completing the
program. Students who fail the exam will be offered student-specific remediation plans to ensure they have developed
necessary knowledge and competencies. These remediation plans may include retaking the exam, writing papers on
specific topics, retaking classes, and/or any other elements deemed necessary by faculty based on the student's exam
performance. A student who fails to successfully complete the remediation plan by the given deadline will be referred to
the Student Evaluation Review Committee for further action, including possible dismissal from the program.

During the program, the student must supplement his or her academic and clinical work with 50 hours of professional
development activities. These include approved workshops, colloquia, and seminars. Twenty-five of these hours may
involve personal counseling or psychotherapy with a licensed mental health professional who is not core faculty at the
University.

Emphasis/Concentration/Track Requirements

Chemical Dependency

The Chemical Dependency Concentration will prepare students to work with individuals, couples, and families who have
experienced addiction. This concentration area includes the 39 units that the California Association for Alcohol/Drug
Educators (CAADE) requires for their accredited Chemical Dependency Certificate program. Students who select this
concentration will receive this certificate upon their completion of the master's program, which they can include on their
resume or CV. Students who choose this Concentration will be prepared to work with families facing addiction, and they
will understand the best care clinical practices for treating chemical dependency in the family from a systemic perspective
in the current managed care market. Students in this concentration must choose a practicum site that allows them the
opportunity to obtain a minimum of 250 hours working with clients who experience addiction (i.e., a residential treatment
center or intensive outpatient program). These 250 hours can be included in the total 500 hours required to complete the
CFT master's degree.

Elective Requirements

One elective is required for completion of the program, and it is taken during the first or second summer semester.
Students may take their elective class online. The class must be taken at the University. The course (on-ground or online)
must be pre-approved by the Site Director.

Curriculum Plan
Semester Calendar
Academic Year 1 - Semester 1 (13 units)

e PSY63100 - MFT Law and Ethics (3 units)
e PSY63120 - MFT Theories and Techniques | (3 units)
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e PSY63130 - MFT Techniques Lab | (1 unit)
e PSY63260 - Diversity and the Family (3 units)
e PSY63280 - Individual and Family Life Cycle (3 units)

Academic Year 1 - Semester 2 (13 units)

e PSY63110 - Introduction to Psychopathology (3 units)

e PSY63220 - MFT Theories and Techniques Il (3 units)

e PSY63230 - MFT Techniques Lab Il (7 unit)

e PSY63600 - Preparing for Community Practice (3 units)

e PSY73300 - Chemical Dependency and the Family (3 units)

Academic Year 1 - Semester 3 (8 units)

e PSY63030 - Group Therapy (3 units)
e PSY63170 - Parent-Child Therapy Techniques (2 units)

e PSY73600 - MFT Practicum (3 units)
or

(] Elective (3 units)

Academic Year 2 - Semester 1 (9 units)

e PSY63250 - Trauma and Crisis Intervention (3 units)
e PSY73110 - Couples Therapy (3 units)
e PSY73600 - MFT Practicum (3 units)

Academic Year 2 - Semester 2 (9 units)

e PSY73020 - MFT Research Methods (3 units)
o PSY73140 - MFT Assessment (3 units)
e PSY73600 - MFT Practicum (3 units)

Academic Year 2 - Semester 3 (8 units)

e PSY67560 - Psychopharmacology (3 units)
e PSY73120 - Sex Therapy in Marriage and Family Therapy (2 units)

e PSY73600 - MFT Practicum (3 units)
or

®  Elective (3 units)

Master of Arts in Organizational Psychology

School: California School of Professional Psychology
Modality(ies): On-ground, hybrid
Calendar(s): Semester

CIP Code: 52.1003
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Program Description/Overview

This program combines coursework in psychology and organizational theory with specialized courses in organization
development and change, diversity and inclusion, industrial-organizational psychology, consulting to organizations, and
human resources management. The curriculum includes a brief applied practice internship experience, which students
can complete across a variety of settings, including consulting firms, major corporations and other businesses,
government agencies, and not-for-profit community organizations.

Courses are primarily offered in evening, weekend, hybrid formats allowing working students to attend school outside of
their work hours. The program also requires that 240 internship hours be performed. Students have the opportunity, with
permission of the site Program Director, to take certain equivalent courses in their program at other campuses.

Program Learning Outcomes/Goals

1. Understands and can critically evaluate the organizational and consulting psychology research and scholarship.

2. Ability to apply evidence-based professional practice of organizational and consulting psychology to assess and
intervene at the individual, group, and organizational levels.

3. Knowledge of statistical and survey tools appropriate for applied research in such areas as organizational
consulting, selection testing, surveys, and program evaluations

4. Ability to integrate knowledge of ethical and legal behavior in organizational studies and professional practice.

5. Development of a positive, pro-active and non-judgmental attitude towards diverse cultural and international
identities and in interpersonal and professional interactions.

6.  Ability to deliver culturally competent professional services in their respective areas to diverse populations.

Training Model

The program combines coursework, professional practice, and research in industrial-organizational and consulting
psychology. Academic studies are integrated with a half-time (or equivalent) practicum. Since most practica* are
completed in business organizations, not-for-profit organizations, or public sector agencies, they provide good
opportunities to build relationships with practitioners in the field outside of the university. Underlying this program is the
belief that effective organizational change is founded on a thorough understanding of the relevant research literature and
experience about human behavior in the workplace. Change is also based on practitioners' ability to develop relationships
with their clients and coworkers to work jointly on issues relating to organizational effectiveness.

Graduates are prepared for careers in a wide variety of OP practice areas, including consulting to managers and leaders,
team development and consultation, organizational assessment and design, coaching, human resources management,
organization development and change, diversity and inclusion work, and talent management.

Coursework in the program covers three primary areas: theory, research, and professional practice. In addition, courses
focus on multicultural and international applications of behavioral science and management-related knowledge and skills.
Students in the program will complete the required coursework and one elective in areas such as organizational theory,
scientific foundations of organizational psychology, group development, consulting skills, and/or intervention skills.

Professional Behavior Expectations/Ethical Guidelines

As professionals-in-training, students in the program are required, in addition to any university-wide behavioral
requirements, to comply with the ethics code of the American Psychological Association (see apa.org) and be familiar with
other professional guidelines and standards. Any ethical or professional behavior problems may be referred to the SERC
and Program Director for action.

Internship, Practicum, and/or Dissertation Information

Students develop professional practice related skills in organizational psychology and organizational consulting through a
variety of professional training experiences, including class projects, case studies, in-class simulations, and the practicum.
The practicum is designed to provide students with in-depth supervised professional practice learning experiences. In
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their second year of a full-time program, students participate in 240 hours of supervised professional practicum in the
business community, non-profit or public sector - for a total of 2 semester hours.

Credit Units

Total Credit Units: 50
Total Core Credit Units: 47
Total Elective Credit Units: 3

Total Concentration Credit Units: N/A

Prerequisite Courses

Two approaches are possible to satisfy program pre-requisites:

1. Anundergraduate or graduate degree in psychology from a regionally accredited university or equivalent;

2. Completion of the following three courses in psychology from a regionally accredited university or equivalent:
a. Introduction to Psychology;
b.  Statistics course with a grade of B or better;
c.  One other course in psychology.

Elective Requirements

Elective options for students must be approved by the site Program Director but generally can be chosen from among
courses in the following areas: Organizational, Clinical, or Forensic Psychology; Business, Management, or Leadership.
Note that students must have completed the prerequisites for the courses submitted or the site PD for approval.

The availability of these elective courses will vary from session to session and from campus to campus.
Curriculum Plan

Semester Calendar
Academic Year 1 - Semester 1 (12.5 units)

e ORGG60030A - Professional Practice Meetings (0.5 units)

e ORG60050 - Introduction to Scholar Practitioner Model (2 units)

e ORG64350 - I/O and Consulting Psychology: Theory, Research, and Practice (3 units)
e PSY60210 - Advanced Statistics | (3 units)

e PSY67000 - Data Analysis (1 unit)

e PSY84120 - Social and Personality Psychology (3 units)

Academic Year 1 - Semester 2 (14.5 units)

e ORGB60030B - Professional Practice Meetings (0.5 units)
e ORG60040 - Survey Methods (2 units)

e ORG71000 - Consultation and Facilitation Skills (3 units)
e  ORG73300 - Cultural Diversity in Organizations (3 units)
e ORGB82200 - Human Resource Management (3 units)
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®  Elective (3 units)

Academic Year 2 - Semester 1 (12 units)

e ORG63300 - Work Motivation and Productivity (3 units)

e ORG64100 - Group Processes and Team Interventions (3 units)
e ORG74400 - Business Principles (3 units)

e ORGB81200 - Talent Staffing and Selection (3 units)

Academic Year 2 - Semester 2 (11 units)

e  ORG72000B - Practicum in Organizational Studies (2 units) *

e ORG72150 - Training and Development (3 units)

e ORG75250 - Organizational Change and Development (3 units)

e PSY74370 - Ethical, Legal, and Professional Issues in Organizational Psychology (3 units)

Notes:

*Other practicum option (permission of the Internship Director required, 2 total units required):

o  ORG72000A - Practicum in Organizational Studies (1 unit)

Master of Arts in Organizational Psychology

School: California School of Professional Psychology
Modality(ies): On-ground, online, hybrid
Calendar(s): 8-week term

CIP Code: 52.1003

Program Description/Overview

This program prepares students with a foundation for a variety of careers on the human side of organizations by
combining organizational psychology and organization development theories, concepts and methods with a practical
focus. Careers include jobs in organizational leadership, talent management, organization development, training and
development, human resources, diversity and inclusion, and related practice areas. This degree prepares students for
work in all kinds of organizations including corporations, government, and not-for-profits. The program provides a pathway
to the PsyD in Organization Development in Fresno and the PhD in Organizational Psychology in San Diego and Los
Angeles, each of which prepares students for consulting careers and more specialized or more diverse careers.

The master's program is to be completed full-time in one year. Two courses are normally taken each term for full-time.
The program may be taken with one course per term, which extends the duration of the program. Courses are offered on

weekday evenings and some weekends in Los Angeles and San Diego, online, and in executive format (Friday - Sunday)
once per month in Fresno. All of these allow working students to attend school while maintaining their work commitments.

Program Learning Outcomes/Goals

PLO1: Describe and apply organizational psychology principles, concepts, models, theories, and/or methods.

PLO2: Describe and apply ethical and legal principles to situations in organizational psychology.
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PLO3: Demonstrate a positive, pro-active, and non-judgmental attitude towards diverse cultures and identities.
PLO4: Design culturally competent professional services in respective areas for diverse populations.
PLO5: Analyze data, evaluate results and communicate findings using applied research methods.

PLOG6: Work effectively in teams and apply teambuilding concepts.

Training Model

Students learn theories and cases in the classroom and gain hands-on experience through class projects. Coursework
prepares students to critically evaluate evidence-based principles of the discipline and integrate these principles into the
management and development of human talent in work environments. Coursework provides progressive learning
integrating advanced critical thinking, evaluation of research-based models, technical skill development, and applied
learning techniques.

Multicultural and diversity issues, ethical practices, as well as proficiency in business concepts are integrated across
courses as cross-cutting competencies. Integrating competency development across courses prepares graduates to
provide professional-level services in organizations.

Professional Behavior Expectations/Ethical Guidelines

As professionals-in-training, students in the program are required, in addition to all university-wide conduct requirements,
to comply with the ethics code of the American Psychological Association and be familiar with professional guidelines and
standards appropriate for practitioners in a business setting.

Credit Units

Total Credit Units: 33
Total Core Credit Units: 33
Total Elective Credit Units: N/A

Total Concentration Credit Units: N/A
Curriculum Plan

8-Week Calendar

Term 1 (6 units)

e  ORG62000 - Organizational Psychology (3 units)
e ORG62010 - Leadership (3 units)

Term 2 (6 units)

e ORG62020 - Team Facilitation (3 units)
e ORG62030 - Coaching and Mentoring (3 units)

Term 3 (6 units)
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e ORG62040 - Ethics and Diversity (3 units)
e  ORG62050 - Organizational Change and Development (3 units)

Term 4 (6 units)

e ORG62060 - Applied Research (3 units)
o ORG62070 - Talent Management (3 units)

Term 5 (6 units)

e ORG62080 - Motivation, Employee Engagement, and Retention (3 units)
e ORG62090 - Capstone for Master's in Organizational Psychology (3 units)

Term 6 (3 units)

e ORG62100 - Talent Development (3 units)

Master of Science in Clinical Psychopharmacology

School: California School of Professional Psychology
Modality(ies): Online
Calendar(s): 8-week term

CIP Code: 42.2709

Program Description/Overview

The overall goals of this postdoctoral program are to educate practicing psychologists to work collaboratively with other
health care professionals who prescribe medication, to integrate medication and its management in treatment of mental
and behavioral disorders, and to prescribe safely and effectively in states and federal agencies that allow psychologists to
prescribe. The program conforms to the recommended curriculum of the American Psychological Association and
contains 450 hours of classes. The curriculum is designed with the rigor and breadth necessary to train professionals in
psychopharmacology. At the same time, it focuses on issues central to the clinical demands and interests of practicing
psychologists.

The program offers Continuing Education credit for most courses.
Classes are held online using state of the art, real-time software. Classes are live. Students participate in classes from

their own computer. The online platform provides opportunities for study sessions, chats, discussion assignments, sharing
of references and related readings, and many other learning resources.

Program Learning Outcomes/Goals

On completion of this program:

1.  Students will have a basic understanding of the scientific foundations of psychopharmacology.

2. Students will have a basic understanding of the clinical applications of psychopharmacology.

3. Students will have a basic understanding of research and legal/ethical issues related to the practice of
psychopharmacology.
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4. Students will feel sufficiently knowledgeable in psychopharmacology to engage in collaborative assessment and
treatment planning with prescribing professionals (or to pursue prescription authority in jurisdictions where it is
authorized).

5. Students will have sufficient knowledge of psychoactive medications to judge which patients are likely to benefit
from pharmacotherapy, and the appropriate medication regimen.

6. Students will understand contraindications and risks of psychoactive medication, including in special
populations (e.g., age, gender, ethnicity, medical diagnosis).

7.  Students will be able to use resources to obtain up to-date evidence-based information on specific medications
and treatment guidelines.

Licensure

The overall goals of the program are to educate practicing psychologists to work collaboratively with other health care
professionals who prescribe medication, to integrate medication and its management in treatment of mental and
behavioral disorders, and to prescribe safely and effectively in states and federal agencies that allow psychologists to
prescribe.

California does not currently grant prescriptive authority to psychologists through a psychopharmacology program. Other
states have granted prescriptive authority to psychologists as part of their licensure process. This program is designed to
prepare licensed psychologists to prescribe safely and effectively in states and federal jurisdictions where they have
prescriptive authority.

Credit Units

Total Credit Units: 30
Total Core Credit Units: 30
Total Elective Credit Units: N/A

Total Concentration Credit Units: N/A
Curriculum Plan
8-Week Calendar
Term 1 (3 units)
e PPH77000 - Clinical Biochemistry, Methodology and Research (3 units)
Term 2 (3 units)

e PPH77010 - Neuroscientific Basis of Psychopharmacology I: Neurophysiology, Neuroimaging, &
Neuroanatomy (3 units)

Term 3 (3 units)

e  PPH77020 - Neuroscientific Basis of Psychopharmacology II: Neurochemistry, Neuropathology (3

units)

Term 4 (3 units)
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e PPH77030 - Clinical Medicine I: Pathophysiology (3 units)
Term 5 (3 units)

e PPH77040 - Clinical Medicine II: Pathophysiology and Physical Assessment (3 units)
Term 6 (3 units)

e PPH77050 - Clinical Pharmacology (3 units)
Term 7 (3 units)

e PPH77060 - Advanced RxP (3 units)
Term 8 (3 units)

e PPH77170 - Special Populations | (3 units)
Term 9 (3 units)

e PPH77180 - Special Populations Il (3 units)
Term 10 (3 units)

e  PPH77190 - Pharmacotherapy and Case Seminar (2.5 units)
e  PPH77200 - Capstone and Practicum in Clinical Psychopharmacology (0.5 units)

California School of Education

Administrative Services Credential

School: California School of Education
Modality(ies): Online, hybrid
Calendar(s): 8-week term

CIP Code: 13.0499

Program Description/Overview

This program prepares practicing educators for leadership within educational settings. The program emphasizes the
development of knowledge, skills, and dispositions characteristic of effective and innovative administrative leaders
inclusive of the capacity for problem solving, conflict resolution, and working with diverse individuals, families, and
communities. Practical situations in educational settings are thematically integrated with theory in all aspects of the
curriculum.

Program Learning Outcomes/Goals
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This program equips students with the skills to facilitate school-level and systemic change; create and sustain a culture of
innovation and collaboration; successfully lead curriculum development; interpret and use data to support student
success; provide effective feedback, support and evaluation for teachers; build a community network of support for
students and schools; and ensure equitable and excellent educational opportunities and support for all students.

1. Lead change in educational organizations in a diverse and global society.
Understand the philosophical and social underpinnings of world educational systems, multiculturalism and
futuristic educational trends and developments.
3. Evaluate the political, societal, economic, legal and cultural influence on learning organizations.
Demonstrate and articulate effective theories and principles of teaching and leading adult learners.
5. Model personal and professional ethics, integrity, justice and fairness.

&>

Credit Units

Total Credit Units: 30
Total Core Credit Units: 30
Total Elective Credit Units: N/A

Total Concentration Credit Units: N/A
Curriculum Plan

8-Week Calendar

Term 1 (6 units)

e ELM78100 - Educational Leadership (3 units)
e ELM78600 - Assessment and Accountability (3 units)

Term 2 (6 units)

e ELM78200 - School Law and Ethics (3 units)
e ELM78300 - Management of Human Resources (3 units)

Term 3 (6 units)

e  ELM78400 - Instructional Leadership for Student Learning (3 units)
e ELM78500 - School, Family and Community Relations (3 units)

Term 4 (6 units)

e ELM78700 - School Finance and Plant Operations (3 units)
e ELM79910A - Research Seminar & Field Experience (3 units)

Term 5 (3 units)
e ELM79910B - Research Seminar & Field Experience (3 units)

Term 6 (3 units)
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e ELM79910C - Research Seminar & Field Experience (3 units)

Authorization in Autism Spectrum Disorders

School: California School of Education
Modality(ies): Online
Calendar(s): 8-week term

CIP Code: 13.1013

Program Description/Overview

The program is a CCTC-approved program which enriches both the practice and knowledge of the education specialist.
This program provides students with education to increase their knowledge, skills and abilities for providing classroom
interventions and support for K-12 students with autism spectrum disorders. The content covers the
language/communication, socialization, behavioral, sensory, and academic needs of student with ASDs, as well as
classroom accommodation and classroom interventions. The program also focuses on the development of collaborative
student support relationships with other school-based service providers such as speech/language pathologists, school
psychologists and behavioral interventionists. A focus on working with families is also incorporated in this program.

Program Learning Outcomes/Goals

The candidate:

1. Will identify the unique characteristics of students with ASD; specifically, the candidate will demonstrate unique
knowledge of cognition and neurology and the core challenges associated with language and communication,
social skills, behavior, and processing and their implications for program planning and service delivery.

2. Will demonstrate knowledge, skills, and abilities to implement evidence-based and multi-faceted methodologies
and strategies necessary in teaching and engaging students with ASD from acquisition through generalization.

3. Will demonstrate the ability to collaborate as a member of a multidisciplinary team with all service providers and
effectively interact with families.

Licensure

Candidates must have a Preliminary or Clear Education Specialist (Mild/ Moderate) Credential in California.
Programmatic Accreditation

California Commission on Teacher Credentialing (CCTC)

Internship, Practicum, and/or Dissertation Information

45 hours of experience working with students with an Autism Spectrum Disorder.

Credit Units

Total Credit Units: 8
Total Core Credit Units: 8

Total Elective Credit Units: N/A
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Total Concentration Credit Units: N/A

Degree Requirements

In order for candidates to be recommended for the Autism Spectrum Disorders Authorization to CCTC, the following are
required:

41-4 credential application form;

All credential coursework completed (B or higher/minimum GPA of 3.0 required);
Tuition balance paid in full;

Proof of valid Education Specialist Instruction (Mild/Moderate Credential; and
Program Completion Document.

aprON=

Curriculum Plan

8-Week Calendar
Term 1 (2 units)
e EDUG8300 - Introduction to Autism Spectrum Disorders (2 units)
Term 2 (2 units)
e EDUG68310 - Advanced Strategies for Teaching Students with Autism Spectrum Disorders (2 units)
Term 3 (2 units)

e EDUG68320 - Assessment, Behavior, and Socialization for Students with Autism Spectrum
Disorders (2 units)

Term 4 (2 units)

e EDUG68340 - Autism Collaborative Mentoring and Seminar (2 units)

Certificate in California Teachers of English Learners (CTEL) Leading
to CLAD Certification

School: California School of Education
Modality(ies): Online
Calendar(s): 8-week term

CIP Code: 13.1401

Program Description/Overview

The California Teachers of English Learners (CTEL) program leading to CLAD Certification is fully approved by the
California Commission on Teacher Credentialing (CCTC). The CTEL program provides candidates the knowledge, skills,
and abilities needed to deliver effective instruction to culturally and linguistically diverse learners in order to promote their
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English language development and mastery of grade level subject content. To accomplish this purpose, the program
offers a curriculum that combines research-grounded theories with hands-on classroom applications that focus on
language structure and language development; standards-based assessment; instruction for literacy and English
language development (ELD); specially designed academic instruction delivered in English (SDAIE); and culture, inclusion
and language learning.

Program Learning Outcomes/Goals

Candidates will develop competency in the area of language structure and use (phonology, morphology, syntax,
discourse, and pragmatics).

Candidates will develop competency in area of first and second language development and their relationships
to academic achievement. This understanding will encompass areas such as stages of language acquisition,
factors affecting language development, and the impact of sociocultural and political factors.

Candidates will develop competency in the area of the assessment of English learners, including types of
standards-based assessment as well as language and content area assessment.

Candidates will develop competency in the area of English language literacy and content development
programs.

Candidates will develop competency in the area of the approaches and methods utilized in ELD and content
area instruction. This includes an understanding of the teaching of English listening, speaking, reading, writing,
and grammar, as well as the principles Specially Designed Academic Instruction in English (SDAIE).
Candidates will develop competency in the area of cultural concepts and perspectives. Participants will
demonstrate knowledge of cross-cultural interaction as well as cultural diversity in California and the United
States.

Candidates will develop competency in the area of the role of culture in the classroom and school context, and
family and community involvement in cultural inclusion.

Credit Units

Total Credit Units: 12

Total Core Credit Units: 12

Total Elective Credit Units: N/A

Total Concentration Credit Units: N/A

Curriculum Plan

8-Week Calendar

Term 1 (3 units)

CTE74100 - Theory and Method of Second Language Teaching (3 units)

Term 2 (3 units)

CTE70400 - Development of Cross-Cultural Competencies (3 units)

Term 3 (3 units)

CTE74160 - Assessment and Instruction of English Learners (3 units)

Term 4 (3 units)
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e CTE74210 - Principles of Linguistics (3 units)

Doctor of Education in Educational Leadership and Management

School: California School of Education
Modality(ies): Online
Calendar(s): 8-week term

CIP Code: 13.0406

Program Description/Overview

This degree prepares the candidate for leadership in a comprehensive consideration of educational settings inclusive of
public and private schools, lower and higher educational settings, and government entities, as well as other private and
public organizations.

Emphasis/Concentration/Tracks

This program offers three tracks:

1. K-12 Public School and Charter School Leadership
2. Social Justice
3. Higher Education Administration

Program Learning Outcomes/Goals

This program prepares competent, confident, and conscientious educational leaders, committed to service and social
justice for all in a global society, with the knowledge, skills and abilities to exemplify the following outcomes:

1. Lead change in educational organizations in a diverse and global society.

2. Understand the philosophical and social underpinnings of world educational systems, multiculturalism and
futuristic educational trends and developments.

Evaluate the political, societal, economic, legal and cultural influence on learning organizations.

Demonstrate and articulate effective theories and principles of teaching and leading adult learners.

Model personal and professional ethics, integrity, justice and fairness.

Evaluate and design research that addresses educational issues.

Apply educational leadership theory and leadership practice skills to address challenges in Higher Education.

No ok ow

Internship, Practicum, and/or Dissertation Information

The dissertation phase begins after the student has successfully completed all required courses and has passed the
comprehensive Exam. Students may conduct a research or an applied dissertation, and consider either quantitative or
qualitative research methods, after consultation with the course instructor for Dissertation Plan. Students who follow the
dissertation guided process should be able to complete their dissertation at the end of the Dissertation Preparation
course.

Credit Units

For students entering without a Master's degree:

Total Credit Units: 61
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Total Core Credit Units: 52

Total Elective Credit Units: N/A

Total Concentration Credit Units: 9

For students entering with a Master's degree:
Total Credit Units: 46

Total Core Credit Units: 37

Total Elective Credit Units: N/A

Total Concentration Credit Units: 9

Credit for Previous Work

Transfer of credit may be awarded on the following basis:

1. Coursework beyond the master's degree may be transferred from a regionally accredited institution. All such
coursework must have been earned in addition to the master's degree required coursework.
2. Credit that has been used to complete a second master's degree may be considered for transfer.

Degree Requirements

Students must complete a requisite Comprehensive Examination upon conclusion of their coursework. All ELM courses

must be completed before taking comprehensive exams.
Emphasis/Concentration/Track Requirements
K-12 Public School and Charter School Leadership
e ELM88150 - K-12 Public School Principalship (3 units)
e ELMB88560 - K-12 Public School and Charter School Development (3 units)
e ELM88730 - K-12 Public School Urban Education (3 units)
Social Justice
e ELMS88160 - Foundations of Social Justice (3 units)
e ELMB88570 - Global Perspective & Social Development (3 units)
e ELMB88750 - Social Justice and Changing Organizational Structure (3 units)
Higher Education Administration
e ELMB88100 - Psychology of Schooling (3 units)
e ELMB88550 - Current Issues and Trends in Education (3 units)

e ELMB88780 - Student and Personnel Services in Higher Education (3 units)

Curriculum Plan
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8-Week Calendar (for students entering without a Master's degree)

The following curriculum plan is a sample and serves only as a general guide. Curriculum plans and course sequence are
subject to variation depending on a student's start term. Students must complete all coursework required for their program
as set forth in their individual master plan of study.

Term 1 (6 units)

ELM88100 - Psychology of Schooling (3 units) -Higher Education Administration Track
or

ELM88150 - K-12 Public School Principalship (3 units)- K-12 Public School and Charter School Leadership
Track

ELM88160 - Foundations of Social Justice (3 units)- Social Justice Track
GSEB80300 - Research Design (3 units)

Term 2 (6 units)

ELM88300 - Leadership and Learning Organizations (3 units)
ELM88550 - Current Issues and Trends in Education (3 units)
or

ELM88560 - K-12 Public School and Charter School Development (3 units)- K-12 Public School and Charter
School Leadership Track

ELM88570 - Global Perspective & Social Development (3 units)- Social Justice Track

Term 3 (6 units)

GSEB80330 - Quantitative Research Methods (3 units)
ELM88120 - Educational Philosophy in a Global Society (3 units)

Term 4 (6 units)

ELM88320 - Law, Ethics and Equity (3 units)
ELM88340 - Policy Making and Politics (3 units)

Term 5 (6 units)

ELM88780 - Student and Personnel Services in Higher Education (3 units)
or

ELM88730 - K-12 Public School Urban Education (3 units)- K-12 Public School and Charter School Leadership
Track

ELM88750 - Social Justice and Changing Organizational Structure (3 units)- Social Justice Track
ELM88720 - Financial and Business Management (3 units)

Term 6 (6 units)

ELM81750 - Integrative Technology Systems (3 units)
GSEB80360 - Qualitative Research Methods (3 units)

Term 7 (6 units)
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e ELM82100 - Foundations in Multicultural and Global Educational Systems (3 units)
e ELMB88450 - Leading the Adult Learner (3 units)

Term 8 (6 units)

e  ELM89990 - Special Topics (3 units)
e  ELMB89990 - Special Topics (3 units)

Term 9 (4 units)

e ELMB88400 - Research Writing Workshop (3 units)
e ELMB88220 - Statistics Laboratory (7 unit)

Dissertation (9 units)

Dissertation phase after passing comprehensive exams:

e  GSE99010 - Dissertation Plan (3 units)
®  GSE99020 - Dissertation Proposal (3 units)
e  GSE99200 - Dissertation Preparation (3 units)

8-Week Calendar (for students entering with a Master's degree)

The following curriculum plan is a sample and serves only as a general guide. Curriculum plans and course sequence are
subject to variation depending on a student's start term. Students must complete all coursework required for their program

as set forth in their individual master plan of study.
Term 1 (6 units)

e ELMB88100 - Psychology of Schooling (3 units) -Higher Education Administration Track
or

e ELMB88150 - K-12 Public School Principalship (3 units)- K-12 Public School and Charter School Leadership

Track
(] ELM88160 - Foundations of Social Justice (3 units)- Social Justice Track
e  GSEB80300 - Research Design (3 units)

Term 2 (6 units)

e ELMB88300 - Leadership and Learning Organizations (3 units)

e ELMS88550 - Current Issues and Trends in Education (3 units) -Higher Education Administration Track

or

e  ELMB88560 - K-12 Public School and Charter School Development (3 units)- K-12 Public School and Charter

School Leadership Track
e ELMB88570 - Global Perspective & Social Development (3 units)- Social Justice Track

Term 3 (6 units)

e GSEB80330 - Quantitative Research Methods (3 units)
e ELMB88320 - Law, Ethics and Equity (3 units)

360



Term 4 (6 units)

ELM88780 - Student and Personnel Services in Higher Education (3 units) -Higher Education
Administration Track

or

ELM88730 - K-12 Public School Urban Education (3 units)- K-12 Public School and Charter School Leadership
Track

ELM88750 - Social Justice and Changing Organizational Structure (3 units)- Social Justice Track

ELM88720 - Financial and Business Management (3 units)

Term 5 (6 units)

e ELMB81750 - Integrative Technology Systems (3 units)
e GSEB80360 - Qualitative Research Methods (3 units)

Term 6 (7 units)

e ELM82100 - Foundations in Multicultural and Global Educational Systems (3 units)
or
e (CCS82100 - Foundations in Multicultural and Global Educational Systems (3 units)
e ELMB89980 - Special Topics Field Project (4 units)
Term 7 (1.5 units)
e GSE99010a - Dissertation Plan (1.5 units)
Term 8 (1.5 units)
e  GSE99010b - Dissertation Plan (1.5 units)
Term 9 (1.5 units)
e  GSE99020a - Dissertation Proposal (1.5 units)
Term 10 (1.5 units)
e  GSE99020b - Dissertation Proposal (1.5 units)
Term 11 (1.5 units)
e  GSE99200a - Dissertation Preparation (1.5 units)

Term 12 (1.5 units)

e  GSE99200b - Dissertation Preparation (1.5 units)
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Doctor of Education in Teaching English to Speakers of Other
Languages (TESOL)

School: California School of Education
Modality(ies): On-ground
Calendar(s): Semester

CIP Code: 13.1401

Program Description/Overview

This program is designed to meet the ever-increasing demand for specialists in Teaching English to Speakers of Other
Languages (TESOL) in schools, universities, government, independent agencies and other organizations throughout the
world. The program prepares respected practitioner-scholars with a focus on TESOL theory and methodology, research,
curriculum, technology, and teacher education.

Program Learning Outcomes/Goals

Students in the program will develop competencies in areas related to leadership positions in the field of second language
education. Students will advance their knowledge in the areas of language acquisition, applied research, teacher training,
and language program operation. Throughout the program, students will demonstrate a commitment to professional
development and community engagement.

1. Develop a knowledge base in the structural analysis of language, language development, language acquisition,
and language varieties as related to personal, social, and contextual factors; understand and support the role of
technology in language acquisition.

2. Apply knowledge of language learning and language use and their connections to biological, psychological,
social and cultural factors, and explore how this language learning and use is reflected in language policy and
planning.

3. Demonstrate competence in second language pedagogy, curriculum design and development, program
administration, and language assessment, and apply this knowledge as they develop training and leadership
skills as educators.

4. Engage with the body of TESOL professional literature and conduct field-specific research in furtherance of
advancing the knowledge base of the profession.

5. Develop a commitment toward professional engagement, including establishing a relationship with the TESOL
professional community; demonstrate a commitment to sustained professional development; competence in
scholarly dispositions required of TESOL professionals.

Credit Units

Total Credit Units: 51
Total Core Credit Units: 48
Total Elective Credit Units: 3

Total Concentration Credit Units: N/A

Degree Requirements

A comprehensive exam is required in the student's final semester of course work.
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Elective Requirements

The elective requirement may be satisfied with any graduate level course offered at Alliant subject to TESOL Program
Director approval.

Curriculum Plan

Semester Calendar
Academic Year 1 - Semester 1 (9 units)

e TES84100 - TESOL Theory and Methodology (3 units)

e TESB84410 - Design, Development and Evaluation of Programs for Second Language Learners (3
units)

e TESB84510 - Cultural, Social and Political Issues of Second Language Teaching (3 units)
Academic Year 1 - Semester 2 (9 units)

e TESB84650 - Second Language Assessment (3 units)

e TES84200 - Research in Second Language Acquisition and Applied Linguistics (3 units)

e  GSEB80300 - Research Design (3 units)
Academic Year 1 - Semester 3 (9 units)

e TES84450 - TESOL Field Project (3 units)

e TES84400 - Second Language Program Administration (3 units)

®  Elective (3 units)

Academic Year 2 - Semester 1 (9 units)
e TES84800 - Seminar: Current Topics in TESOL (3 units)
e TESB84600 - Sociolinguistics (3 units)
e GSEB80360 - Qualitative Research Methods (3 units)
Academic Year 2 - Semester 2 (9 units)
e GSEB80330 - Quantitative Research Methods (3 units)
e TES84900 - Advanced Linguistics for TESOL (3 units)
e  GSE99010 - Dissertation Plan (3 units)
Academic Year 2 - Semester 3 (3 units)
e  GSE99020 - Dissertation Proposal (3 units)

Academic Year 3 - Semester 1 (3 units)

e  GSE99200 - Dissertation Preparation (3 units)
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Doctor of Psychology in Educational Psychology

School: California School of Education
Modality(ies): Online
Calendar(s): 8-week term

CIP Code: 42.2806

Program Description/Overview

This program is designed to provide foundation skills within the domain of applied educational psychology to graduate
students who have at least a Master's degree and a license, credential, or certification to practice school psychology,
school counseling, and/or school social work in their state. The goal is for these professionals to build upon their existing
competencies and proficiencies while developing new areas of knowledge so they can be more effective within the
educational environments which they work. The program is offered in an online format for working professionals. It
involves coursework, research/applied work (3 signature assignments), and the PsyD project.

Emphasis/Concentration/Tracks

This program offers two tracks: School Psychology and School Counseling.

Program Learning Outcomes/Goals

Coursework for this program ensures candidates are well-versed in the following professional competency areas:
Professional Skills - Ability to apply educational psychology theory and educational leadership and management theory
including: law, ethics and equity, developmental psychopathology, psychopharmacology, multicultural counseling,

leadership, consultation, and supervision.

Professional Roles - Understanding of the diverse roles and needs of an applied educational psychologist at the doctoral
level.

Applied Research - Ability to implement advanced skills in the area of program development and evaluation, as well as
the implementation of qualitative research methodologies.

Professional Concepts - Ability to be educational psychology leaders versed in the area of social justice to implement
organizational consultation practices, group consultation, and collaborative activities.

Program Outcomes (PO)

This program prepares competent, confident, and conscientious educational psychology leaders, committed to service
and social justice for all in a global society, with the knowledge, skills and abilities to exemplify the following outcomes:

PO1: Lead change in educational organizations in a diverse and global society.

PO2: Understand the philosophical and social underpinnings of world educational systems, multiculturalism and futuristic
educational trends and developments in the field of educational psychology.

PO3: Evaluate the political, societal, economic, legal and cultural influence on learning organizations as it relates to
educational psychology.

PO4: Model personal and professional ethics, integrity, justice and fairness.

PO5: Evaluate and design research that addresses educational issues related to educational psychology.
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PO6: Understand professional codes of ethics and legal mandates, as well as wide range of legal issues, such as,
statutory, regulatory, and case law which affects the delivery of pupil services, with an emphasis on students with special
needs.

Training Model

Training Model

e  During the first year of the PsyD program, students take advanced theory, developmental psychopathology,
program evaluation, and leadership courses. In addition, during the first year, students will take courses and
develop 3 signature assignments; they will obtain professional writing experience and exposure to APA format.
They will present these 3 papers in their Doctoral Project Seminar, Initial Phase I. Using a standardized rubric,
these papers will be reviewed and upon passing of these signature assignments, the student will move to Initial
Phase Il of the doctoral project seminar to develop their PsyD proposal.

e  Students begin to formulate concepts for their PsyD projects within the context of a Doctoral Project Seminar
series - Phase 1-4 to support this endeavor. The Final Phase of the PsyD project is offered in the second year.
Students are expected to complete their doctoral project by the end of the second year.
Areas of study and competencies include:

Professional Skills

Professional skills courses develop applied competencies of educational psychologists working in a school or community
setting. These courses include consultation and also law, ethics and equity in in educational systems.

Applied Research

As qualitative research skills are developed in the educational psychology doctoral program, students learn the basic
principles of school-based research design, program development and evaluation, as well as formulation and
implementation of the PsyD project.

Professional Roles

There is one 8 week professional roles course in the second year. This course promotes the integration of research and
theory through application of knowledge in educational psychology principles into school settings. This course has a
special focus on culturally diverse students.

Professional Concepts

Professional concepts courses focus on the theory and context of work in educational psychology, including leadership,
student and personnel services in high education, organizational psychology and management in educational systems,
developmental psychopathology, as well as psychopharmacology and interdisciplinary group facilitation.

Professional Behavior Expectations/Ethical Guidelines

Candidates are expected to follow Professional Organization Ethical standards such as those of the National Association
of School Psychologists (NASP) and the California Association of School Psychologists (CASP), the American School
Counselor Association (ASCA), and the National Association of Social Workers (NASW).

Internship, Practicum, and/or Dissertation Information

The dissertation phase begins after the student has successfully completed and passed with a grade of B or better all
required courses within the first year and have successfully presented their 3 signature assignments in their Project
Seminar: Initial Phase 1. Students may conduct a research or an applied dissertation, and consider either quantitative or
qualitative research methods, after consultation with the course instructor for Dissertation Plan. Students who follow the
dissertation guided process should be able to complete their dissertation at the end of the Doctoral Project Final Phase
courses.
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Credit Units

Total Credit Units: 50
Total Core Credit Units: 44
Total Elective Credit Units: N/A

Total Concentration Credit Units: 6

Curriculum Plan

8-Week Calendar
Term 1 (6 units)

e EDP80170 - Educational Psychology Practice: Current Trends/Legal Issues in Schools and Child
Psychology (3 units)

e ELMB88300 - Leadership and Learning Organizations (3 units) - School Psychology Track
or

e  ELMB88100 - Psychology of Schooling (3 units) - School Counseling Track
Term 2 (6 units)

e EDP80610 - Multicultural Counseling (3 units)
e ELMB88780 - Student and Personnel Services in Higher Education (3 units)

Term 3 (6 units)

e EDP85180 - Interdisciplinary Group Facilitation (3 units)
e EDP85110 - Organizational Psychology and Management in Systems: Consultation (3 units)

Term 4 (6 units)
e ELMB88320 - Law, Ethics and Equity (3 units) - School Psychology Track
or
e  ELMB82100 - Foundations in Multicultural and Global Educational Systems (3 units) - School Counseling Track
e ELMB88550 - Current Issues and Trends in Education (3 units)

Term 5 (6 units)

e EDP85570 - Consultation and Program Evaluation (3 units)
e EDP85270 - Developmental Psychopathology (3 units)

Term 6 (4 units)
e EDP85500 - Research Design (3 units)

e EDP99010A - Psy.D. Project: Beginning Phase (1 unit)
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Term 7 (4 units)

e EDP85250 - Psychopharmacology (3 units)
e EDP99010B - PsyD Doctoral Project Seminar: Initial Phase Il (1 unit)

Term 8 (4 units)

e EDP85130 - Leadership Supervision (3 units)
e EDP99020A - PsyD Doctoral Project Seminar Initial Phase Il (1 uniz)

Term 9 (4 units)

e EDP80560 - Provision of Services for Children and Adolescents in Alternative Placement (3 units)
e EDP99020B - Psy.D. Project: Intermediate Phase (7 unit)

Term 10 (3 units)

e EDP99310 - Professional Roles (2 units)
e EDP99030A - Psy.D. Project: Final Phase (1 unit)

Term 11 (1 unit)

e EDP99030B - Psy.D. Project: Final Phase (1 unit)

E-Learning Instructional Design Certificate

School: California School of Forensic Studies, California School of Education, California School of Management &
Leadership, California School of Professional Psychology and San Francisco Law School

Modality(ies): Online
Calendar(s): 8-week term

CIP Code: 13.0501

Program Description/Overview

The E-Learning Instructional Design Certificate will be offered as a CE certificate through the Department of Online
Learning. It is a post-baccalaureate certificate designed to provide individuals with the opportunity to learn how to create
and implement effective learning experiences on digital platforms through an understanding of instructional design
principles and technology.

Professional Behavior Expectations/Ethical Guidelines

Respectful Speech and Actions: As an institution of higher education, the University has the obligation to combat racism,
sexism, and other forms of bias and to provide an equal educational opportunity. Professional codes of ethics and the
academic code shall be the guiding principles in dealing with speech or actions that, when considered objectively, are
abusive and insulting.

Professional Behavior: This program is a graduate-level professional program, and each member of the program, both
students and faculty, are expected to engage in professional behavior and conduct. Students should always display
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empathy, self-control, friendliness, generosity, cooperation, helpfulness, and respect in all of their interactions with other
students, staff, and faculty. Students will strive to exemplify professional behavior in all aspects of their participation in this
program, to be on time in all engagements, to thoughtfully and diligently complete activities and assignments, and to treat
all other program members with respect and dignity.

Credit Units

Total Credit Units: 9
Total Core Credit Units: 9
Total Elective Credit Units: N/A

Total Concentration Credit Units: N/A
Curriculum Plan

8-Week Calendar
Term 1 (3 units)
e ELR60350 - Instructional Design and Technology: Learning Theories & Models (3 units)
Term 2 (3 units)
e ELR61120 - Instructional Design: Media and Technology (3 units)
Term 3 (3 units)

e ELR62410 - Instructional Design Evaluation (3 units)

Education Specialist Degree in School Counseling with an Emphasis on
School Based Mental Health with a Pupil Personnel Services Credential

School: California School of Education
Modality(ies): Hybrid
Calendar(s): 8-week term

CIP Code: 13.1101

Program Description/Overview

The mission of Alliant International University is to prepare students for professional careers of service and leadership
while promoting the discovery and application of knowledge with the goal of improving the lives of people in diverse
cultures and communities around the world. Further, The California School of Education's mission and vision statements
reaffirm our values and commitment to collaboration, diversity, and service to candidates, shared leadership, and the
continuous support of the education profession.
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With increasing frequency, schools must find ways to help students learn while coping with a broad array of challenges
that include language and cultural barriers; exposure to violence, victimization, or substance abuse; attention deficit, and
other neurological/ behavioral disorders.

This program prepares students to acquire the Pupil Personnel Services (PPS) credential in school counseling which
allows makes them eligible to be employed in California K-12 schools as a school counselor. This program also prepares
student to receive advanced training in School Based Mental Health which will give the proficiency and confidence to
provide Educationally Related Mental Health Services and Evaluations in the school or private setting. The program will
be of interest to recent college graduates with bachelor's degrees, current educators, school personnel and professionals
in other related fields.

Students seeking the education specialist in school counseling with an emphasis in school based mental health and a
pupil personnel services (PPS) credential, will receive their master's degree (MAE in School Counseling) and education
specialist degree upon completion of the total 70 units.

Program Learning Outcomes/Goals

Program Standards
Coursework for this program assures that each candidate has knowledge and displays leadership in the following areas:

1. Data-Based Decision-Making and Accountability: School counselors have knowledge of varied models and
methods of assessment that yield information useful in identifying strengths and needs, in understanding
problems, and in measuring progress and accomplishments. School counselors use such models and methods
as part of a systematic process to collect data and other information, translate assessment results into
empirically based decisions about service delivery, and evaluate the outcomes of services. Data-based
decision-making permeates every aspect of professional practice.

2. Consultation and Collaboration: School counselors have knowledge of behavioral, mental health, collaborative,
and/or other consultation models and methods and of their application to situations. School counselors
collaborate effectively with others in planning and decision-making processes at the individual, group, and
system levels.

3.  Effective Instruction and Development of Cognitive/Academic Skills: School counselors have knowledge of
human learning processes, techniques to assess these processes, and direct and indirect services applicable to
the development of cognitive and academic skills. School counselors, in collaboration with others, develop
appropriate cognitive and academic goals for students with different abilities, disabilities, strengths, and needs;
implement interventions to achieve those goals; and evaluate the effectiveness of interventions. Such
interventions include, but are not limited to, instructional interventions and consultation.

4. Socialization and Development of Life Skills: School counselors have knowledge of human developmental
processes, techniques to assess these processes, and direct and indirect services applicable to the
development of behavioral, affective, adaptive, and social skills. School counselors, in collaboration with others,
develop appropriate behavioral, affective, adaptive, and social goals for students of varying abilities, disabilities,
strengths, and needs; implement interventions to achieve those goals; and evaluate the effectiveness of
interventions. Such interventions include, but are not limited to, consultation, behavioral
assessment/intervention, and counseling.

5.  Student Diversity in Development and Learning: School counselors have knowledge of individual differences,
abilities, and disabilities and of the potential influence of biological, social, cultural, ethnic, experiential,
socioeconomic, gender-related, and linguistic factors in development and learning. School counselors
demonstrate the sensitivity and skills needed to work with individuals of diverse characteristics and to
implement strategies selected and/or adapted based on individual characteristics, strengths, and needs.

6. School and Systems Organization, Policy Development, and Climate: School counselors have knowledge of
general education, special education, and other educational and related services. They understand schools and
other settings as systems. School counselors work with individuals and groups to facilitate policies and
practices that create and maintain safe, supportive, and effective learning environments for children and others.

7. Prevention, Crisis Intervention, and Mental Health: School counselors have knowledge of human development
and psychopathology and of associated biological, cultural, and social influences on human behavior. School
counselors provide or contribute to prevention and intervention programs that promote the mental health and
physical well-being of students.

8. Home/School/Community Collaboration: School counselors have knowledge of family systems, including family
strengths and influences on student development, learning, and behavior, and of methods to involve families in
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10.

1.

education and service delivery. School counselors work effectively with families, educators, and others in the
community to promote and provide comprehensive services to children and families.

Research and Program Evaluation: School counselors have knowledge of research, statistics, and evaluation
methods. School counselors evaluate research, translate research into practice, and understand research
design and statistics in sufficient depth to plan and conduct investigations and program evaluations for
improvement of services.

School Counseling Practice and Development: School counselors have knowledge of the history and
foundations of their profession; of various service models and methods; of public policy development applicable
to services to children and families; and of ethical, professional, and legal standards. School counselors
practice in ways that are consistent with applicable standards, are involved in their profession, and have the
knowledge and skills needed to acquire career-long professional development.

Information Technology: School counselors have knowledge of information sources and technology relevant to
their work. School counselors assess, evaluate, and utilize information sources and technology in ways that
safeguard or enhance the quality of services.

Program Learning Outcomes

1.

Through the expression and demonstration of educational systems, theories, standards and state
competencies, school counselors utilize these influences to drive the implementation of their school counseling
program that impacts every student, is integral to student success, and promotes academic, career, and
personal/social development.

By providing direct and indirect services to meet students' needs, school counselors utilize counseling theories
and concepts for education with career planning and college admissions knowledge to promote a multi-tiered
approach to their school counseling program with the foundation that school counseling is a part of a continuum
of care that should be available to all students.

School counselors possess leadership qualities that lead to the facilitation of advocacy, collaborations, and
change through self-evaluation, organization of advisory councils, collection of data, action planning, and
program management through the belief of proactive collaboration and the understanding of their critical
responsibilities to implement a comprehensive school counseling program.

School counselors understand the basic concepts of results-based and data-driven school counseling programs
through sampling, methodology, and analysis to provide reports on school profiles and student outcomes in
comparison with the American School Counselor Association (ASCA) National Model believing that school
counseling programs should achieve demonstrable results.

The program is designed to meet the growing need for school counselors and school based mental health professionals
to develop competencies in addressing mental health needs for students in the school community. Coursework in this
program will focus on the following:

1.

2.

Developing multicultural competencies specific to social/emotional issues, and identify best practice procedures
for addressing the myriad of mental health issues for students

Understanding the complexities of collaborating with other professionals working in and outside of school
systems

Assisting in addressing the current critical needs of Crisis intervention, due to critical incidents, suicidality, and
substance abuse, in addition to the many dimensions of PTSD that exist in our student population that effect
their ability to learn and thrive

Developing a variety of intervention skills in order to best meet and address the needs of our school students
and the school community. The program provides courses that address the competencies recommended by
American School Counseling Association.

The ASCA and NASP sites in their policy statements that there should be greater access to mental health services, and
that these services seek to address a wide spectrum of important issues and conditions, such as trauma and crisis
intervention, as well as building such skills as mindfulness and resiliency. With these recommendations in mind, the
courses in our program focus on four areas of mental health:

ON =

Multicultural and diversity issues and understanding Mental Health
Professional collaboration with others

Crisis response and intervention

Intervention

Training Model

This program is offered in hybrid online format with residency requirements and utilizes an apprenticeship model of
training. The residency that is embedded in this program is required. The residency is a one-day weekend meeting during
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each of the individual and group counseling courses and the advanced counseling and therapeutic techniques counseling
courses. Additionally, there is a two-day weekend meeting during the crisis/trauma counseling course and the social
emotional - school based mental health assessment course. The residencies are held one of the northern and southern
campuses. In the case of a national emergency or school closures, the residencies will be held virtually.

Licensure

The program prepares candidates to be eligible for the PPS Credential in School Counseling, approved by the California
Commission on Teacher Credentialing (CTC). Graduation from this program results only in the recommendation to the
California CTC for the PPS Credential in School Psychology. Students interested in this program and working in California
K-12 school systems should review all CTC requirements as published on their website:
https://www.ctc.ca.gov/credentials/reg-services.

Students who desire to pursue licensure as a Licensed Professional Clinical Counselor may require additional coursework
outside of this program. They will also be required to complete additional clinical practice hours and take licensing exams
which are outlined in the Board of Behavioral Sciences Handbook which can be found on the California Board of
Behavioral Sciences website: https://www.bbs.ca.gov/pdf/publications/lawsregs.pdf.

Programmatic Accreditation

California Commission on Teacher Credentialing (CCTC)

Internship, Practicum, and/or Dissertation Information

Students who are seeking the Pupil Personnel Services (PPS) Credential in School Counseling must complete a 100-hour
practicum and a 600-hour internship. Internships may be paid or non-paid. Paid internships are dependent upon the
budgets and policies associated with individual school districts.

Credit Units

Total Credit Units: 70
Total Core Credit Units: 70
Total Elective Credit Units: N/A

Total Concentration Credit Units: N/A

Degree Requirements

1. University Based Comprehensive Exam
Students must take and pass university comprehensive exam with a grade of 80% or better. If the student fails to pass the
comprehensive exam, they will have an opportunity to take and pass an alternative exam. If a student fails the alternative
exam, the student may be referred to the Student Evaluation and Review Committee (SERC). A remediation plan will be
developed to ensure that the student is able to demonstrate competency in a way that is approved by the Program
Director (or equivalent). If the student is unable to demonstrate competency, the student will be referred back to the SERC
team and dismissal is among the options that may be considered.

2. National School Counseling Praxis || Exam
All students are required to take and pass the Praxis 2 exam (a score of 156 is considered "passing") prior to the
completion of their internship and submit their scores to the program. Students are responsible for: 1) paying the
examination fees, 2) going to the local testing center, 3) taking the exam, and 4) are responsible for forwarding the scores
to the School & Educational Psychology Programs. The exam students will need to take is the Praxis Exam: School
Counselor (5421).
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If a student does NOT pass the Praxis 2 exam, the student may be required to retake the exam and will be referred to the
SERC team and/or undergo an evaluation process prior to exiting the program.

IMPORTANT: When registering for a test, students are permitted to send four free score reports to agencies or institutions
of choice. Students must 1) designate Alliant as their institution during the registration processing and 2) designate Alliant
as a score recipient during the registration process.

3. Applicants for admission to the master's degree program in school counseling will need to have a grade point
average of 3.0 on a 4.0 scale in their undergraduate work. Students must also maintain a 3.0 in their studies at
Alliant International University. In a competency-based program, a course grade of "B-" is below the threshold
for graduate work. Students who receive a B- grade or below have not demonstrated competency in at least
one critical area and are at risk for incurring a GPA below 3.0. Furthermore, students that receive a grade less
than "B-" in any required coursework may be required to retake the course. Thus, students receiving a less than
or equal to B- grade may be referred to the Student Evaluation and Review Committee (SERC) and expected to
develop a remediation plan and demonstrate competency in a way that is approved by the program director (or
equivalent). Course remediation does not result in a change of the original grade earned unless the student
successfully repeats the course as part of the remediation plan.

4. Pass all sections of the California Basic Educational Skills Test (CBEST)

Complete the program exit interview

6. Complete the program exit survey

o

Curriculum Plan

8-Week Calendar
Term 1 (6.5 units)

e PPS60010A - Practicum (0.5 units) *
e PPS60090 - Life Span Development (3 units)
e PPS60160 - History of School Supportive Services and Social Psychology in Educational Settings

(3 units) *

Term 2 (6.5 units)

e PPS60020A - Practicum (0.5 units) *
e PPS60220 - School Safety, Violence Prevention, Crisis Intervention (3 units)
e PPS60250 - Methodology of Educational Research (3 units)

Term 3 (6.5 units)

o PPS60030A - Practicum (0.5 units) *
e PPS60100 - Multicultural Children, Adolescents and Their Families (3 units)
e PPS60290 - Behavior Management in the Classroom (3 units) *

Term 4 (6.5 units)
e  PPS60040A - Practicum (0.5 units)
e  PPS60240 - Family, School and Community Collaboration (3 units)

e PPS60450 - Career Counseling (3 units) *

Term 5 (6 units)
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e PPS65700 - Individual Counseling (3 units)
e PPS60310 - Consultation, Program Development, and Evaluation (3 units)

Term 6 (6 units)

e PPS65800 - Group Counseling, Leadership, and Intervention (3 units)

e PPS60140 - Curriculum Instruction and Academic Accommodation and Modification Intervention (3
units)

Term 7 (3 units)
e PPS72150 - Social Emotional and School Based Mental Health Assessment (3 units) *

Term 8 (4 units)

e PPS60360 - School Counseling: Professional Roles: Comprehensive Exam (7 unit) *
e PPS65520 - Psychopathology and Psychopharmacology (3 units) *

Term 9 (3 units)
e PPS72200 - Counseling Law and Ethics (3 units) *
Term 10 (5.5 units)

e  PPS72100A - Field Work/Internship (2.5 units) *
e PPS72250 - Addictions Counseling (3 units)

Term 11 (5.5 units)

e PPS72100B - Field Work/Internship (2.5 units) *
e PPS72300 - Advanced Multicultural Counseling (3 units) *

Term 12 (5.5 units)

e PPS72110A - Field Work/Internship (2.5 units) *
e PPS72350 - Crisis/Trauma Counseling (3 units) *

Term 13 (5.5 units)

e PPS72110B - Field Work/Internship (2.5 units) *
e PPS72400 - Advanced Counseling/Therapeutic Techniques (3 units)

Note

*The courses indicated are core curriculum, assessment and/or internship courses not eligible for transfer credit.
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Education Specialist in School Psychology (with Pupil Personnel
Services Credential and Emphasis in Applied Behavior Analysis)

School: California School of Education
Modality(ies): Hybrid
Calendar(s): 8-week term

CIP Code: 42.2805

Program Description/Overview

The mission of Alliant International University is to prepare students for professional careers of service and leadership
while promoting the discovery and application of knowledge with the goal of improving the lives of people in diverse
cultures and communities around the world. Further, The California School of Education's mission and vision statements
reaffirm our values and commitment to collaboration, diversity, and service to candidates, shared leadership, and the
continuous support of the education profession.

With increasing frequency, schools must find ways to help students learn while coping with a broad array of challenges
that include language and cultural barriers; exposure to violence, victimization, or substance abuse; attention deficit, and
other neurological/behavioral disorders.

The roles of and School Psychologist have expanded and now include additional areas of competencies which require
advanced theoretical knowledge and practical competency beyond the Master's degree level. The National Association of
School Psychologist (NASP) as well as the California Association of School Psychologist (CASP) have identified
Intervention, Counseling, Consultation, Behavior Analysis, Psychometric Evaluation, Organizational Change, Research
and Program Evaluation as being critical professional roles. By expanding our programs to include certificates of
emphasis in Applied Behavior Analysis, we provide critical additional training that expands our graduates' skills.
Additionally, the attainment of an advance terminal degree along with these added areas of expertise (ABA) positions our
graduates as preferred entry level professionals thereby increasing their employability furthering the accomplishment of
our university's missions.

The need to discriminate among qualified behavior analyst practitioners has become increasingly apparent as markedly
increased levels of funding became available for behavior analytic services (Shook & Favell, 2008). As applied behavioral
analysis has grown as a field, the need to protect the public and the profession by developing a credentialing process has
become increasingly important.

To meet this need, the Behavior Analyst Certification Board (BACB) certification program was launched in 1998.
Consequently, the Behavior Analyst Certification Board (BACB) has developed and is steadily improving standards for
who can present themselves to the public as Board Certified Behavior Analyst (BCBA). The BACB certification is intended
to provide a) a basic credential that identified a qualified behavior analysis practitioner, b) increase the quality of behavior
analysis services, and c) increase the amount of behavior analysis services available.

This program prepares students to gain the Pupil Personnel Services (PPS) credential that allows them to be eligible to
assume the role of a school psychologist in California's K-12 schools. This program also prepares students pursue a
pathway to becoming a Board Certified Behavior Analyst which will meet the BACB requirements to sit for the BCBA
examination. The program will be of interest to recent college graduates with bachelor's degrees, current educators,
school personnel and professionals in other related fields.

Students seeking the education specialist degree with an emphasis in applied behavior analysis with a pupil personnel
services credential in school psychology will receive both a master's degree (MAE in School Psychology) and education
specialist degree upon completion of the total 78 units.

Program Learning Outcomes/Goals

Coursework for this program assures that each candidate has knowledge and displays leadership in the following areas:
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Data-Based Decision-Making and Accountability: School psychologists have knowledge of varied models and
methods of assessment that yield information useful in identifying strengths and needs, in understanding
problems, and in measuring progress and accomplishments. School psychologists use such models and
methods as part of a systematic process to collect data and other information, translate assessment results into
empirically-based decisions about service delivery, and evaluate the outcomes of services. Data-based
decision-making permeates every aspect of professional practice.

Consultation and Collaboration: School psychologists have knowledge of behavioral, mental health,
collaborative, and/or other consultation models and methods and of their application to situations. School
psychologists collaborate effectively with others in planning and decision-making processes at the individual,
group, and system levels.

Effective Instruction and Development of Cognitive/Academic Skills: School psychologists have knowledge of
human learning processes, techniques to assess these processes, and direct and indirect services applicable to
the development of cognitive and academic skills. School psychologists, in collaboration with others, develop
appropriate cognitive and academic goals for students with different abilities, disabilities, strengths, and needs;
implement interventions to achieve those goals; and evaluate the effectiveness of interventions. Such
interventions include, but are not limited to, instructional interventions and consultation.

Socialization and Development of Life Skills: School psychologists have knowledge of human developmental
processes, techniques to assess these processes, and direct and indirect services applicable to the
development of behavioral, affective, adaptive, and social skills. School psychologists, in collaboration with
others, develop appropriate behavioral, affective, adaptive, and social goals for students of varying abilities,
disabilities, strengths, and needs; implement interventions to achieve those goals; and evaluate the
effectiveness of interventions. Such interventions include, but are not limited to, consultation, behavioral
assessment/intervention, and counseling.

Student Diversity in Development and Learning: School psychologists have knowledge of individual differences,
abilities, and disabilities and of the potential influence of biological, social, cultural, ethnic, experiential,
socioeconomic, gender-related, and linguistic factors in development and learning. School psychologists
demonstrate the sensitivity and skills needed to work with individuals of diverse characteristics and to
implement strategies selected and/or adapted based on individual characteristics, strengths, and needs.
School and Systems Organization, Policy Development, and Climate: School psychologists have knowledge of
general education, special education, and other educational and related services. They understand schools and
other settings as systems. School psychologists work with individuals and groups to facilitate policies and
practices that create and maintain safe, supportive, and effective learning environments for children and others.
Prevention, Crisis Intervention, and Mental Health: School psychologists have knowledge of human
development and psychopathology and of associated biological, cultural, and social influences on human
behavior. School psychologists provide or contribute to prevention and intervention programs that promote the
mental health and physical well-being of students.

Home/School/Community Collaboration: School psychologists have knowledge of family systems, including
family strengths and influences on student development, learning, and behavior, and of methods to involve
families in education and service delivery. School psychologists work effectively with families, educators, and
others in the community to promote and provide comprehensive services to children and families.

Research and Program Evaluation: School psychologists have knowledge of research, statistics, and evaluation
methods. School psychologists evaluate research, translate research into practice, and understand research
design and statistics in enough depth to plan and conduct investigations and program evaluations for
improvement of services.

School Psychology Practice and Development: School psychologists have knowledge of the history and
foundations of their profession; of various service models and methods; of public policy development applicable
to services to children and families; and of ethical, professional, and legal standards. School psychologists
practice in ways that are consistent with applicable standards, are involved in their profession, and have the
knowledge and skills needed to acquire career-long professional development.

Information Technology: School psychologists have knowledge of information sources and technology relevant
to their work. School psychologists assess, evaluate, and utilize information sources and technology in ways
that safeguard or enhance the quality of services.

The BACB identified the Behavior Analyst Task List detailing areas of competencies necessary to qualify to sit for the
exam. Specialization in the area of applied behavior analysis should optimally occur through organized, competency-
based, postgraduate certification programs that satisfy the Behavior Analyst Task List - Fifth Edition developed by the
BACB. These meet the criteria to become part of the Verified Course Sequence (VCS). The table below outlines the task
list content areas and the number of hours required for each topic.

BCBA-level Content Requirements (BCBA Task List [5th ed.])
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Content Area Number of |

BACB Ethics Code and Code Enforcement System; Professionalism 45
Philosophical Underpinnings; Concepts and Principles %
Note: 45 hours must be taught as one freestanding course on concepts and principles

Measurement, Data Display, and Interpretation; Experimental Design 45
Note: The content must be taught in one freestanding course on concepts and principles

Behavior Assessment 45
Behavior Change Procedures; Selecting and Implementing Interventions 60
Personnel Supervision and Management 30
Total 315

Applied Behavior Analysis Overall Program Learning Objectives

Participants will be competent in the following areas:

HON

SN G

12.

13.
14.
15.
16.
17.

Accurately explain and behavior in accordance with the philosophical assumptions of Behavior Analysis
Accurately identify and explain the four domains of Behavior Analysis

Accurately identify and explain the seven dimensions of Applied Behavior Analysis

Accurately identify and provide examples of the foundational concepts and principles of Applied Behavior
Analysis

Demonstrate the use of behavioral theories and their application to the assessment process

Distinguish among verbal operants such as echoics, mands, tacts, and intraverbals

Demonstrate understanding of measurement including data analysis

Demonstrate understanding of experimental design

Accurately identify socially significant problems and appropriate assessment tools

Accurately identify and explain the fundamental elements of behavior change and specific behavior change
procedures

Demonstrate the use of effective interventions through behavior change systems and behavior change
considerations

Demonstrate understanding of the principles of ABA as it relates to implementation, management and
supervision

Describe and explain key components of a functional behavior assessment

Identify and explain behaviors in objective, measurable and functional terms

Identify evidence-based practices

Identify and explain various applications of ABA principles

Accurately engage in data-based decision-making practices based on the science of behavior

Training Model

This program is offered in hybrid online format with residency requirements and utilizes an apprenticeship model of
training. The residency that is embedded in this program is required. The residency is a one-day weekend meeting during each
of the individual and group counseling courses and two two-day weekend meetings during each of the 3 assessment
courses. The residencies are held at one of the northern and southern California campuses. In the case of a national
emergency or school closures, the residencies will be held virtually.

Licensure

The program prepares candidates to be eligible for the PPS Credential in School Psychology, approved by the California
Commission on Teacher Credentialing (CTC). Graduation from this program results only in the recommendation to the
California CTC for the PPS Credential in School Psychology. Students interested in this program and working in California
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K-12 school systems should review all CTC requirements as published on their website:
https://www.ctc.ca.gov/credentials/reg-services.

The applied behavior analysis course sequence is designed to pursue a pathway to meet the Behavior Analyst
Certification Board (BACB) requirements to qualify to sit for the BACB's Behavior Certified Behavior Analyst (BCBA)
examination. The BACB's BCBA credentialing program is accredited by the National Commission for Certifying Agencies
(NCCA). Students interested in pursuing this certification should review all of the BACB's requirements as published on
their website: https://www.bacb.com.

Programmatic Accreditation

California Commission on Teacher Credentialing (CCTC)

Internship, Practicum, and/or Dissertation Information

Students who are seeking the PPS Credential in School Psychology must complete a 450-hour practicum and a 1200-
hour internship. Internships may be paid or non-paid. Paid internships are dependent upon the budgets and policies
associated with individual school districts.

Credit Units

Total Credit Units: 78
Total Core Credit Units: 78
Total Elective Credit Units: N/A

Total Concentration Credit Units: N/A

Degree Requirements

1. University Based Comprehensive Exam
Students must take and pass university comprehensive exam with a grade of 80% or better. If the student fails to pass the
comprehensive exam, they will have an opportunity to take and pass an alternative exam. If a student fails the alternative
exam, the student may be referred to the Student Evaluation and Review Committee (SERC). A remediation plan will be
developed to ensure that the student is able to demonstrate competency in a way that is approved by the Program
Director (or equivalent). If the student is unable to demonstrate competency, the student will be referred back to the SERC
team and dismissal is among the options that may be considered.

2. National School Psychology Praxis Il Exam
All students are required to take and pass the Praxis 2 exam (a score of 147 is considered "passing") prior to the
completion of their internship and submit their scores to the program. Students are responsible for: 1) paying the
examination fees, 2) going to the local testing center, 3) taking the exam, and 4) are responsible for forwarding the scores
to the School & Educational Psychology Programs. The exam students will need to take is the Praxis Exam: School
Psychology (5402).

If a student does NOT pass the Praxis 2 exam, the student may be required to retake the exam and will be referred to the
SERC team and/or undergo an evaluation process prior to exiting the program.

IMPORTANT: When registering for a test, students are permitted to send four free score reports to agencies or institutions
of choice. Students must 1) designate Alliant International University as their institution during the registration processing
and 2) designate Alliant as a score recipient during the registration process.

3. Applicants for admission to the master's degree program in school psychology will need to have a grade point
average of 3.0 on a 4.0 scale in their undergraduate work. Students must also maintain a 3.0 in their studies at
Alliant International University. In a competency-based program, a course grade of "B-" is below the threshold
for graduate work. Students who receive a B- grade or below have not demonstrated competency in at least
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one critical area and are at risk for incurring a GPA below 3.0. Furthermore, students that receive a grade less
than "B-" in any required coursework may be required to retake the course; those courses will have clearly
stated on the syllabus. Thus, students receiving a less than or equal to B- grade may be referred to the Student
Evaluation and Review Committee (SERC) and expected to develop a remediation plan and demonstrate
competency in a way that is approved by the program director (or equivalent). Course remediation does not
result in a change of the original grade earned unless the student successfully repeats the course as part of the
remediation plan.

4. Pass all sections of the California Basic Educational Skills Test (CBEST)

Complete the program exit interview

6. Complete the program exit survey

o

Curriculum Plan

8-Week Calendar
Term 1 (6 units)

e PPS60090 - Life Span Development (3 units)
e PPS60160 - History of School Supportive Services and Social Psychology in Educational Settings
(3 units)

Term 2 (7 units)

e PPS61010 - Practicum (7 unit) *
e PPS60250 - Methodology of Educational Research (3 units)
e PPS60310 - Consultation, Program Development, and Evaluation (3 units)

Term 3 (4 units)

e PPS61020 - Practicum (7 unit) *
e PPS60480 - Case Study Development: Psycho-educational Assessment (3 units) *

Term 4 (4 units)

e PPS61030 - Practicum (7 unit) *
e PPS60460 - Assessment of Learning Problems and Intervention Strategies (3 units) *

Term 5 (7 units)

e PPS61040 - Practicum (1 unit) *
e PPS60100 - Multicultural Children, Adolescents and Their Families (3 units)
e  PPS60240 - Family, School and Community Collaboration (3 units)

Term 6 (7 units)
e PPS61050 - Practicum (1 unit) *

e PPS65520 - Psychopathology and Psychopharmacology (3 units) *
e PPS60290 - Behavior Management in the Classroom (3 units) *
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Term 7 (4 units)

e PPS61060 - Practicum (7 unit) *
e PPS60490 - Atypical Populations, Alternative Eligibility Assessments (3 units) *

Term 8 (6 units)

e PPS65700 - Individual Counseling (3 units)
e PPS60220 - School Safety, Violence Prevention, Crisis Intervention (3 units) *

Term 9 (6 units)

e PPS65800 - Group Counseling, Leadership, and Intervention (3 units)

e PPS60140 - Curriculum Instruction and Academic Accommodation and Modification Intervention (3
units)

Term 10 (4 units)

e PPS60340 - Professional Roles: Comprehensive Exam (1 unit) *
e PPS72450 - Concepts & Principles (3 units) *

Term 11 (5 units)

e  PPS71010A - Internship (2 units) *
e PPS72500 - Research Methods in Applied Behavior Analysis (3 units) *

Term 12 (5 units)

e PPS71010B - Internship (2 units)
o PPS72550 - Assessment & Intervention in ABA (3 units) *

Term 13 (8 units)
e PPS71020A - Internship (2 units) *
e PPS72600 - Behavior Management in the Classroom (3 units) *
e PPS72650 - Applications of Applied Behavior Analysis (3 units) *

Term 14 (5 units)

e  PPS71020B - Internship (2 units) *
e PPS72700 - Legal & Ethical Considerations for Behavior Analysts (3 units) *

Notes

*The courses indicated are core curriculum, assessment and/or internship courses not eligible for transfer credit.
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Education Specialist in School Psychology (with Pupil Personnel
Services Credential and Emphasis in School Based Mental Health)

School: California School of Education
Modality(ies): Hybrid
Calendar(s): 8-week term

CIP Code: 42.2805

Program Description/Overview

The mission of Alliant International University is to prepare students for professional careers of service and leadership
while promoting the discovery and application of knowledge with the goal of improving the lives of people in diverse
cultures and communities around the world. Further, The California School of Education's mission and vision statements
reaffirm our values and commitment to collaboration, diversity, and service to candidates, shared leadership, and the
continuous support of the education profession.

With increasing frequency, schools must find ways to help students learn while coping with a broad array of challenges
that include language and cultural barriers; exposure to violence, victimization, or substance abuse; attention deficit, and
other neurological/ behavioral disorders.

The roles of and School Psychologist have expanded and now include additional areas of competencies which require
advanced theoretical knowledge and practical competency beyond the Master's degree level. The National Association of
School Psychologist (NASP) as well as the California Association of School Psychologist (CASP) have identified
Intervention, Counseling, Consultation, Behavior Analysis, Psychometric Evaluation, Organizational Change, Research
and Program Evaluation as being critical professional roles. By expanding our programs to include an emphasis in School
Based Mental Health (SBMH), we are adding critical additional training that expands our graduates' skills. Additionally, the
attainment of an advance terminal degree along with these added areas of expertise (SBMH) positions our graduates as
preferred entry level professionals thereby increasing their employability furthering the accomplishment of our university's
mission.

This program prepares students to gain Pupil Personnel Services (PPS) credential that allows them to practice in
California's schools. This program also prepares students to pursue a pathway to licensure as a Licensed Professional
Clinical Counselor which will give the skills and confidence to provide Educationally Related Mental Health Services and
Evaluations in both the school and private practice setting. The program will be of interest to recent college graduates with
bachelor's degrees, current educators, school personnel and professionals in other related fields.

Students seeking the education specialist degree in school psychology with an emphasis in school based mental health
with a pupil personnel services credential in school psychology will receive both a master's degree (MAE in School
Psychology) and education specialist degree upon completion of the total 78 units.

Program Learning Outcomes/Goals

Program Learning Outcomes/Goals Coursework for this program assures that each candidate has knowledge and
displays leadership in the following areas:

1. Data-Based Decision-Making and Accountability: School psychologists have knowledge of varied models and
methods of assessment that yield information useful in identifying strengths and needs, in understanding
problems, and in measuring progress and accomplishments. School psychologists use such models and
methods as part of a systematic process to collect data and other information, translate assessment results into
empirically-based decisions about service delivery, and evaluate the outcomes of services. Data-based
decision-making permeates every aspect of professional practice.

2. Consultation and Collaboration: School psychologists have knowledge of behavioral, mental health,
collaborative, and/or other consultation models and methods and of their application to situations. School
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psychologists collaborate effectively with others in planning and decision-making processes at the individual,
group, and system levels.

Effective Instruction and Development of Cognitive/Academic Skills: School psychologists have knowledge of
human learning processes, techniques to assess these processes, and direct and indirect services applicable to
the development of cognitive and academic skills. School psychologists, in collaboration with others, develop
appropriate cognitive and academic goals for students with different abilities, disabilities, strengths, and needs;
implement interventions to achieve those goals; and evaluate the effectiveness of interventions. Such
interventions include, but are not limited to, instructional interventions and consultation.

Socialization and Development of Life Skills: School psychologists have knowledge of human developmental
processes, techniques to assess these processes, and direct and indirect services applicable to the
development of behavioral, affective, adaptive, and social skills. School psychologists, in collaboration with
others, develop appropriate behavioral, affective, adaptive, and social goals for students of varying abilities,
disabilities, strengths, and needs; implement interventions to achieve those goals; and evaluate the
effectiveness of interventions. Such interventions include, but are not limited to, consultation, behavioral
assessment/intervention, and counseling.

Student Diversity in Development and Learning: School psychologists have knowledge of individual differences,
abilities, and disabilities and of the potential influence of biological, social, cultural, ethnic, experiential,
socioeconomic, gender-related, and linguistic factors in development and learning. School psychologists
demonstrate the sensitivity and skills needed to work with individuals of diverse characteristics and to
implement strategies selected and/or adapted based on individual characteristics, strengths, and needs.
School and Systems Organization, Policy Development, and Climate: School psychologists have knowledge of
general education, special education, and other educational and related services. They understand schools and
other settings as systems. School psychologists work with individuals and groups to facilitate policies and
practices that create and maintain safe, supportive, and effective learning environments for children and others.
Prevention, Crisis Intervention, and Mental Health: School psychologists have knowledge of human
development and psychopathology and of associated biological, cultural, and social influences on human
behavior. School psychologists provide or contribute to prevention and intervention programs that promote the
mental health and physical well-being of students.

Home/School/Community Collaboration: School psychologists have knowledge of family systems, including
family strengths and influences on student development, learning, and behavior, and of methods to involve
families in education and service delivery. School psychologists work effectively with families, educators, and
others in the community to promote and provide comprehensive services to children and families.

Research and Program Evaluation: School psychologists have knowledge of research, statistics, and evaluation
methods. School psychologists evaluate research, translate research into practice, and understand research
design and statistics in enough depth to plan and conduct investigations and program evaluations for
improvement of services.

School Psychology Practice and Development: School psychologists have knowledge of the history and
foundations of their profession; of various service models and methods; of public policy development applicable
to services to children and families; and of ethical, professional, and legal standards. School psychologists
practice in ways that are consistent with applicable standards, are involved in their profession, and have the
knowledge and skills needed to acquire career-long professional development.

Information Technology: School psychologists have knowledge of information sources and technology relevant
to their work. School psychologists assess, evaluate, and utilize information sources and technology in ways
that safeguard or enhance the quality of services.

The program is designed to meet the growing need for School Psychologists to develop advanced competencies in
addressing mental health needs for students in the school community. Coursework in this program focuses on the

following:

1.

2.

Developing multicultural competencies specific to social/emotional issues, and identify best practice procedures
for addressing the myriad of mental health issues for students

Understanding the complexities of collaborating with other professionals working in and outside of school
systems,

Assisting in addressing the current critical needs of crisis intervention, due to critical incidents, suicidality, and
substance abuse, in addition to the many dimensions of PTSD that exist in our student population that effect
their ability to learn and thrive.

Developing a variety of intervention skills in order to best meet and address the needs of our school students
and the school community. The program provides courses that address the competencies recommended by the
National Association of School Psychologists. (See White Papers in NASP
Qualified_Mental_and_Behavioral_Health_Professionals.pdf)

The NASP cites in their policy statements that there should be greater access to mental health services, and that these
services seek to address a wide spectrum of important issues and conditions, such as trauma and crisis intervention, as
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well as building skills in mindfulness and resiliency. With these recommendations in mind, the courses in our program
focus on four areas of mental health:

Multicultural and diversity issues and understanding Mental Health
Professional collaboration with others

1.
2.
3. Crisis response and intervention
4. Intervention

Training Model

This program is offered in hybrid online format with residency requirements and utilizes an apprenticeship model of
training. The residency that is embedded in this program is required. The residency is a one-day weekend meeting during each
of the individual and group counseling courses and two two-day weekend meetings during each of the 3 assessment
courses. Additionally, there is a two-day weekend meeting during the crisis/trauma counseling course and a one-day
weekend meeting for advanced counseling and therapeutic techniques. The residencies are held at one of the northern
and southern California campuses. In the case of a national emergency or school closures, the residencies will be held
virtually.

Licensure

The program prepares candidates to be eligible for the PPS Credential in School Psychology, approved by the California
Commission on Teacher Credentialing (CTC). Graduation from this program results only in the recommendation to the
California CTC for the PPS Credential in School Psychology. Students interested in this program and working in California
K-12 school systems should review all CTC requirements as published on their website:
https://www.ctc.ca.gov/credentials/reg-services.

Students who desire to pursue licensure as a Licensed Professional Clinical Counselor may require additional coursework
outside of this program. They will also be required to complete additional clinical practice hours and take licensing exams

which are outlined in the Board of Behavioral Sciences Handbook which can be found on the California Board of
Behavioral Sciences website. https://www.bbs.ca.gov/pdf/publications/lawsregs.pdf.

Programmatic Accreditation

California Commission on Teacher Credentialing (CCTC)

Internship, Practicum, and/or Dissertation Information

Students who are seeking the Pupil Personnel Services (PPS) Credential in School Psychology must complete a 450-
hour practicum and a 1200-hour internship. Internships may be paid or non-paid. Paid internships are dependent upon the
budgets and policies associated with individual school districts.

Credit Units

Total Credit Units: 78
Total Core Credit Units: 78
Total Elective Credit Units: N/A

Total Concentration Credit Units: N/A

Degree Requirements

1. University Based Comprehensive Exam
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Students must take and pass university comprehensive exam with a grade of 80% or better. If the student fails to pass the
comprehensive exam, they will have an opportunity to take and pass an alternative exam. If a student fails the alternative
exam, the student will be referred to the Student Evaluation and Review Committee (SERC). A remediation plan will be
developed to ensure that the student is able to demonstrate competency in a way that is approved by the Program
Director (or equivalent). If the student is unable to demonstrate competency, the student will be referred back to the SERC
team and dismissal is among the options that may be considered.

2. National School Psychology Praxis || Exam
All students are required to take and pass the Praxis 2 exam (a score of 147 is considered "passing") prior to the
completion of their internship and submit their scores to the program. Students are responsible for: 1) paying the
examination fees, 2) going to the local testing center, 3) taking the exam, and 4) are responsible for forwarding the scores
to the School & Educational Psychology Programs. The exam students will need to take is the Praxis Exam: School
Psychology (5402).

If a student does NOT pass the Praxis 2 exam, the student may be required to retake the exam and will be referred to the
SERC team and/or undergo an evaluation process prior to exiting the program.

IMPORTANT: When registering for a test, students are permitted to send four free score reports to agencies or institutions
of choice. Students must 1) designate Alliant as their institution during the registration processing and 2) designate Alliant
as a score recipient during the registration process.

3. Applicants for admission to the master's degree program in school psychology will need to have a grade point
average of 3.0 on a 4.0 scale in their undergraduate work. Students must also maintain a 3.0 in their studies at
Alliant International University. In a competency-based program, a course grade of "B-" is below the threshold
for graduate work. Students who receive a B- grade or below have not demonstrated competency in at least
one critical area and are at risk for incurring a GPA below 3.0. Furthermore, students that receive a grade less
than "B-" in any required coursework may be required to retake the course. Thus, students receiving a less than
or equal to B- grade may be referred to the Student Evaluation and Review Committee (SERC) and expected to
develop a remediation plan and demonstrate competency in a way that is approved by the program director (or
equivalent). Course remediation does not result in a change of the original grade earned unless the student
successfully repeats the course as part of the remediation plan.

4. Pass all sections of the California Basic Educational Skills Test (CBEST)

Complete the program exit interview

6. Complete the program exit survey

o

Curriculum Plan

8-Week Calendar
Term 1 (6 units)

e PPS60090 - Life Span Development (3 units)

e PPS60160 - History of School Supportive Services and Social Psychology in Educational Settings
(3 units)

Term 2 (7 units)
e PPS61010 - Practicum (7 unit) *

e PPS60250 - Methodology of Educational Research (3 units)
e PPS60310 - Consultation, Program Development, and Evaluation (3 units)

Term 3 (4 units)

e PPS61020 - Practicum (1 unit) *
e PPS60480 - Case Study Development: Psycho-educational Assessment (3 units) *
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Term 4 (4 units)

e PPS61030 - Practicum (7 unit) *
e PPS60460 - Assessment of Learning Problems and Intervention Strategies (3 units) *

Term 5 (7 units)

e PPS61040 - Practicum (7 uniz) *
e PPS60100 - Multicultural Children, Adolescents and Their Families (3 units)
e  PPS60240 - Family, School and Community Collaboration (3 units)

Term 6 (7 units)

e PPS61050 - Practicum (7 unit) *
e PPS65520 - Psychopathology and Psychopharmacology (3 units) *
e PPS60290 - Behavior Management in the Classroom (3 units) *

Term 7 (4 units)

e PPS61060 - Practicum (7 uniz) *
e PPS60490 - Atypical Populations, Alternative Eligibility Assessments (3 units) *

Term 8 (6 units)

e PPS65700 - Individual Counseling (3 units)
e PPS60220 - School Safety, Violence Prevention, Crisis Intervention (3 units) *

Term 9 (6 units)

e PPS65800 - Group Counseling, Leadership, and Intervention (3 units)

e PPS60140 - Curriculum Instruction and Academic Accommodation and Modification Intervention (3
units)

Term 10 (4 units)

e PPS60340 - Professional Roles: Comprehensive Exam (1 unit) *
e PPS72200 - Counseling Law and Ethics (3 units) *

Term 11 (5 units)

e PPS71010A - Internship (2 units) *
e PPS72250 - Addictions Counseling (3 units)

Term 12 (5 units)

e PPS71010B - Internship (2 units) *
e PPS72300 - Advanced Multicultural Counseling (3 units) *
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Term 13 (8 units)

e  PPS71020A - Internship (2 units)
e PPS72350 - Crisis/Trauma Counseling (3 units) *
e PPS60450 - Career Counseling (3 units) *

Term 14 (5 units)

e PPS71020B - Internship (2 units) *
e PPS72400 - Advanced Counseling/Therapeutic Techniques (3 units)

Notes

*The courses indicated are core curriculum, assessment and/or internship courses not eligible for transfer credit.

English for Speakers of Other Languages

School: California School of Education
Modality(ies): On-ground
Calendar(s): 8-week term

CIP Code: 23.0101

Program Description/Overview

The university offers a comprehensive English for Speakers of Other Languages (ESOL) program for non-native speakers
of English who intend to obtain an academic degree at Alliant. The ESOL program is housed in the International
Language Education Center (ILEC) on the San Diego campus.

The ESOL curriculum consists of courses at three proficiency levels. A full-time course load is 4 courses per 8-week
terms. ESL course units do not apply toward a student's academic degree requirements. However, ESOL course units
satisfy visa requirements and are listed on the student's transcript.

Each proficiency level of ESOL courses are two consecutive 8-week terms in length. Students must pass the final exam of
the "B" section in order to advance to the next level.

Program Learning Outcomes/Goals

The objective of the program is to help students reach their academic and professional goals through the development of
English competency. Students develop the English ability that is necessary for the successful completion of university
undergraduate and graduate course work. The courses in the program have been designed to develop academic English
language skills in reading, writing, listening and speaking,

The length of study in the program varies according to the student's entrance level, with most students completing the
English program within one year. Each competency level requires two consecutive 8-week terms of intensive study.

Credit Units

Total Credit Units: up to 36

Total Core Credit Units: up to 36
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Total Elective Credit Units: N/A

Total Concentration Credit Units: N/A
Curriculum Plan

8-Week Calendar
Term 1

e ESL20000A - Low Intermediate Integrated English Skills (1.5 units)
e ESL21000A - Low Intermediate Listening and Speaking (1.5 units)
e  ESL22000A - Low Intermediate Reading and Vocabulary (1.5 units)
e ESL23000A - Low Intermediate Writing and Grammar (1.5 units)

e ESL30000A - Intermediate Integrated English Skills (1.5 units)

e ESL31000A - Intermediate Listening and Speaking (1.5 units)

e ESL32000A - Intermediate Reading and Vocabulary (1.5 units)

e ESL33000A - Intermediate Writing and Grammar (1.5 units)

e  ESL40000A - High Intermediate Integrated English Skills (1.5 units)
e ESL41000A - High Intermediate Listening and Speaking (1.5 units)
e ESL42000A - High Intermediate Reading and Vocabulary (1.5 units)
e ESL43000A - High Intermediate Writing and Grammar (1.5 units)

e ESL20000B - Low Intermediate Integrated English Skills (1.5 units)
e ESL21000B - Low Intermediate Listening and Speaking (1.5 units)
e ESL22000B - Low Intermediate Integrated English Skills (1.5 units)
e ESL23000B - Low Intermediate Writing and Grammar (1.5 units)

e ESL30000B - Intermediate Integrated English Skills (1.5 units)

e ESL31000B - Intermediate Listening and Speaking (1.5 units)

e ESL32000B - Intermediate Reading and Vocabulary (1.5 units)

e ESL33000B - Intermediate Writing and Grammar (1.5 units)

e ESL40000B - High Intermediate Integrated English Skills (1.5 units)
e ESL41000B - High Intermediate Listening and Speaking (1.5 units)
e ESL42000B - High Intermediate Reading and Vocabulary (1.5 units)
e ESL43000B - High Intermediate Writing and Grammar (1.5 units)

Master of Arts in Education- Educational Administration

School: California School of Education
Modality(ies): Online
Calendar(s): 8-week term

CIP Code: 13.0401

Program Description/Overview
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This program prepares practicing educators for leadership within educational settings. The program emphasizes the
development of knowledge, skills, and dispositions characteristic of effective and innovative administrative leaders
inclusive of the capacity for problem solving, conflict resolution, and working with diverse individuals, families, and
communities. Practical situations in educational settings are thematically integrated with theory in all aspects of the
curriculum.

Program Learning Outcomes/Goals

This program equips students with the skills to facilitate school-level and systemic change; create and sustain a culture of
innovation and collaboration; successfully lead curriculum development; interpret and use data to support student
success; provide effective feedback, support and evaluation for teachers; build a community network of support for
students and schools; and ensure equitable and excellent educational opportunities and support for all students.

Credit Units

Total Credit Units: 33
Total Core Credit Units: 33
Total Elective Credit Units: N/A

Total Concentration Credit Units: N/A
Curriculum Plan

8-Week Calendar

Term 1 (6 units)

e ELM78100 - Educational Leadership (3 units)
e ELM78600 - Assessment and Accountability (3 units)

Term 2 (6 units)

e ELM78200 - School Law and Ethics (3 units)
e ELM78300 - Management of Human Resources (3 units)

Term 3 (6 units)

e  ELM78400 - Instructional Leadership for Student Learning (3 units)
e ELM78500 - School, Family and Community Relations (3 units)

Term 4 (6 units)

e ELM78700 - School Finance and Plant Operations (3 units)
e ELM79910A - Research Seminar & Field Experience (3 units)

Term 5 (6 units)

e ELM79910B - Research Seminar & Field Experience (3 units)
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e ELM79910C - Research Seminar & Field Experience (3 units)
Term 6 (3 units)

e ELM79910D - Research Seminar & Master's Thesis (3 units)

Master of Arts in Education- School Counseling with Pupil Personnel
Services Credential

School: California School of Education
Modality(ies): On-ground, Hybrid
Calendar(s): 8-week term

CIP Code: 13.1101

Program Description/Overview

With increasing frequency, schools must find ways to help students learn while coping with a broad array of challenges
that include language and cultural barriers; exposure to violence, victimization, or substance abuse; attention deficit, and
other neurological/behavioral disorders.

This program prepares students to gain the Pupil Personnel Services (PPS) credential that allows them to eligible to
secure employment in California's schools. The program will be of interest to recent college graduates with bachelor's
degrees, current educators, school personnel and professionals in other related fields.

Program Learning Outcomes/Goals

Program Standards
Coursework for this program assures that each candidate has knowledge and displays leadership in the following areas:

1. Data-Based Decision-Making and Accountability: School counselors have knowledge of varied models and
methods of assessment that yield information useful in identifying strengths and needs, in understanding
problems, and in measuring progress and accomplishments. School counselors use such models and methods
as part of a systematic process to collect data and other information, translate assessment results into
empirically-based decisions about service delivery, and evaluate the outcomes of services. Data-based
decision-making permeates every aspect of professional practice.

2. Consultation and Collaboration: School counselors have knowledge of behavioral, mental health, collaborative,
and/or other consultation models and methods and of their application to particular situations. School
counselors collaborate effectively with others in planning and decision-making processes at the individual,
group, and system levels.

3. Effective Instruction and Development of Cognitive/Academic Skills: School counselors have knowledge of
human learning processes, techniques to assess these processes, and direct and indirect services applicable to
the development of cognitive and academic skills. School counselors, in collaboration with others, develop
appropriate cognitive and academic goals for students with different abilities, disabilities, strengths, and needs;
implement interventions to achieve those goals; and evaluate the effectiveness of interventions. Such
interventions include, but are not limited to, instructional interventions and consultation.

4. Socialization and Development of Life Skills: School counselors have knowledge of human developmental
processes, techniques to assess these processes, and direct and indirect services applicable to the
development of behavioral, affective, adaptive, and social skills. School counselors, in collaboration with others,
develop appropriate behavioral, affective, adaptive, and social goals for students of varying abilities, disabilities,
strengths, and needs; implement interventions to achieve those goals; and evaluate the effectiveness of
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10.

1.

interventions. Such interventions include, but are not limited to, consultation, behavioral
assessment/intervention, and counseling.

Student Diversity in Development and Learning: School counselors have knowledge of individual differences,
abilities, and disabilities and of the potential influence of biological, social, cultural, ethnic, experiential,
socioeconomic, gender-related, and linguistic factors in development and learning. School counselors
demonstrate the sensitivity and skills needed to work with individuals of diverse characteristics and to
implement strategies selected and/or adapted based on individual characteristics, strengths, and needs.
School and Systems Organization, Policy Development, and Climate: School counselors have knowledge of
general education, special education, and other educational and related services. They understand schools and
other settings as systems. School counselors work with individuals and groups to facilitate policies and
practices that create and maintain safe, supportive, and effective learning environments for children and others.
Prevention, Crisis Intervention, and Mental Health: School counselors have knowledge of human development
and psychopathology and of associated biological, cultural, and social influences on human behavior. School
counselors provide or contribute to prevention and intervention programs that promote the mental health and
physical well-being of students.

Home/School/Community Collaboration: School counselors have knowledge of family systems, including family
strengths and influences on student development, learning, and behavior, and of methods to involve families in
education and service delivery. School counselors work effectively with families, educators, and others in the
community to promote and provide comprehensive services to children and families.

Research and Program Evaluation: School counselors have knowledge of research, statistics, and evaluation
methods. School counselors evaluate research, translate research into practice, and understand research
design and statistics in sufficient depth to plan and conduct investigations and program evaluations for
improvement of services.

School Counseling Practice and Development: School counselors have knowledge of the history and
foundations of their profession; of various service models and methods; of public policy development applicable
to services to children and families; and of ethical, professional, and legal standards. School counselors
practice in ways that are consistent with applicable standards, are involved in their profession, and have the
knowledge and skills needed to acquire career-long professional development.

Information Technology: School counselors have knowledge of information sources and technology relevant to
their work. School counselors assess, evaluate, and utilize information sources and technology in ways that
safeguard or enhance the quality of services.

Program Learning Outcomes

1.

Through the expression and demonstration of educational systems, theories, standards and state
competencies, school counselors utilize these influences to drive the implementation of their school counseling
program that impacts every student, is integral to student success, and promotes academic, career, and
personal/social development.

By providing direct and indirect services to meet students' needs, school counselors utilize counseling theories
and concepts for education with career planning and college admissions knowledge to promote a multi-tiered
approach to their school counseling program with the foundation that school counseling is a part of a continuum
of care that should be available to all students.

School counselors possess leadership qualities that lead to the facilitation of advocacy, collaborations, and
change through self-evaluation, organization of advisory councils, collection of data, action planning, and
program management through the belief of proactive collaboration and the understanding of their critical
responsibilities to implement a comprehensive school counseling program.

School counselors understand the basic concepts of results-based and data-driven school counseling programs
through sampling, methodology, and analysis to provide reports on school profiles and student outcomes in
comparison with the ASCA National Model believing that school counseling programs should achieve
demonstrable results.

Training Model

This program is offered in hybrid online format with residency requirements and utilizes an apprenticeship model of
training. The residency that is embedded in this program is required. The residency is a one-day weekend meeting during
each of the individual and group counseling courses. The residencies are held one of the northern and southern
campuses. In the case of a national emergency or school closures, the residencies will be held virtually.

Licensure
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The program prepares candidates to be eligible for the Pupil Personnel Services (PPS) Credential in School Counseling,
approved by the California Commission on Teacher Credentialing (CTC). Graduation from this program results only in the
recommendation to the California CTC for the PPS Credential in School Counseling. Students interested in this program
and working in California K-12 school systems should review all CTC requirements as published on their website:
https://www.ctc.ca.gov/credentials/reg-services.

Programmatic Accreditation

California Commission on Teacher Credentialing (CCTC)

Internship, Practicum, and/or Dissertation Information

Students who are seeking the PPS Credential in School Counseling must complete a 100-hour practicum and a 600-hour
internship. Internships may be paid or non-paid. Paid internships are dependent upon the budgets and policies associated
with individual school districts.

Credit Units

Total Credit Units: 49
Total Core Credit Units: 49
Total Elective Credit Units: N/A

Total Concentration Credit Units: N/A

Degree Requirements

1. University Based Comprehensive Exam
Students must take and pass university comprehensive exam with a grade of 80% or better. If the student fails to pass the
comprehensive exam, they will have an opportunity to take and pass an alternative exam. If a student fails the alternative
exam, the student may be referred to the Student Evaluation and Review Committee (SERC). A remediation plan will be
developed to ensure that the student is able to demonstrate competency in a way that is approved by the Program
Director (or equivalent). If the student is unable to demonstrate competency, the student will be referred back to the SERC
team and dismissal is among the options that may be considered.

2. National School Counseling Praxis || Exam
All students are required to take and pass the Praxis 2 exam (a score of 156 is considered "passing") prior to the
completion of their internship and submit their scores to the program. Students are responsible for: 1) paying the
examination fees, 2) going to the local testing center, 3) taking the exam, and 4) are responsible for forwarding the scores
to the School & Educational Psychology Programs. The exam students will need to take is the Praxis Exam:
SchoolCounselor (5421).

If a student does NOT pass the Praxis 2 exam, the student may be required to retake the exam and will be referred to the
SERC team and/or undergo an evaluation process prior to exiting the program.

IMPORTANT: When registering for a test, students are permitted to send four free score reports to agencies or institutions
of choice. Students must 1) designate Alliant as their institution during the registration processing and 2) designate Alliant
as a score recipient during the registration process.

3. Applicants for admission to the master's degree program in school psychology will need to have a grade point
average of 3.0 on a 4.0 scale in their undergraduate work. Students must also maintain a 3.0 in their studies at
Alliant International University. In a competency-based program, a course grade of "B-" is below the threshold
for graduate work. Students who receive a B- grade or below have not demonstrated competency in at least
one critical area and are at risk for incurring a GPA below 3.0. Furthermore, students that receive a grade less
than "B-" in any required coursework may be required to retake the course; those courses will have clearly
stated on the syllabus. Thus, students receiving a less than or equal to B- grade may be referred to the Student
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Evaluation and Review Committee (SERC) and expected to develop a remediation plan and demonstrate
competency in a way that is approved by the program director (or equivalent). Course remediation does not
result in a change of the original grade earned unless the student successfully repeats the course as part of the
remediation plan.

4. Pass both sections of the California Basic Educational Skills Test (CBEST)

Complete the program exit interview

6. Complete the program exit survey

o

Curriculum Plan

8-Week Calendar
Term 1 (6.5 units)

o PPS60010A - Practicum (0.5 units) *
e PPS60090 - Life Span Development (3 units)
e PPS60160 - History of School Supportive Services and Social Psychology in Educational Settings
(3 units) *
Term 2 (6.5 units)

o PPS60020A - Practicum (0.5 units) *
e PPS60220 - School Safety, Violence Prevention, Crisis Intervention (3 units) *
e PPS60250 - Methodology of Educational Research (3 units)

Term 3 (6.5 units)

o PPS60030A - Practicum (0.5 units) *
e PPS60100 - Multicultural Children, Adolescents and Their Families (3 units)
e PPS60290 - Behavior Management in the Classroom (3 units) *
Term 4 (6.5 units)
e  PPS60040A - Practicum (0.5 units)
e  PPS60240 - Family, School and Community Collaboration (3 units)
e PPS60450 - Career Counseling (3 units) *
Term 5 (6 units)

e PPS65700 - Individual Counseling (3 units)
e PPS60310 - Consultation, Program Development, and Evaluation (3 units)

Term 6 (3 units)
e PPS65800 - Group Counseling, Leadership, and Intervention (3 units)
Term 7 (4 units)
e PPS60360 - School Counseling: Professional Roles: Comprehensive Exam (I unit) *
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e PPS60140 - Curriculum Instruction and Academic Accommodation and Modification Intervention (3
units)

Term 8 (2.5 units)

e PPS72100A - Field Work/Internship (2.5 units) *
Term 9 (2.5 units)

e PPS72100B - Field Work/Internship (2.5 units) *
Term 10 (2.5 units)

e PPS72110A - Field Work/Internship (2.5 units) *

Term 11 (2.5 units)

e PPS72110B - Field Work/Internship (2.5 units) *
Notes

*The courses indicated are core curriculum, assessment and/or internship courses not eligible for transfer credit.

Master of Arts in Education- School Psychology with Pupil Personnel
Services Credential

School: California School of Education
Modality(ies): Hybrid
Calendar(s): 8-week term

CIP Code: 42.2805

Program Description/Overview

With increasing frequency, schools must find ways to help students learn while coping with a broad array of challenges
that include language and cultural barriers; exposure to violence, victimization, or substance abuse; attention deficit, and
other neurological/behavioral disorders.

This program prepares students to gain the Pupil Personnel Services (PPS) credential that allows them to practice in
California's schools. The program will be of interest to recent college graduates with bachelor's degrees, current
educators, school personnel and professionals from other related fields.

Students seeking the master's degree, plus Pupil Personnel Services (PPS) credential in school psychology, will receive
their degree upon completion of the total 60 units.

Program Learning Outcomes/Goals

Coursework for this program assures that each candidate has knowledge and displays leadership in the following areas:
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10.

1.

Data-Based Decision-Making and Accountability: School psychologists have knowledge of varied models and
methods of assessment that yield information useful in identifying strengths and needs, in understanding
problems, and in measuring progress and accomplishments. School psychologists use such models and
methods as part of a systematic process to collect data and other information, translate assessment results into
empirically-based decisions about service delivery, and evaluate the outcomes of services. Data-based
decision-making permeates every aspect of professional practice.

Consultation and Collaboration: School psychologists have knowledge of behavioral, mental health,
collaborative, and/or other consultation models and methods and of their application to situations. School
psychologists collaborate effectively with others in planning and decision-making processes at the individual,
group, and system levels.

Effective Instruction and Development of Cognitive/Academic Skills: School psychologists have knowledge of
human learning processes, techniques to assess these processes, and direct and indirect services applicable to
the development of cognitive and academic skills. School psychologists, in collaboration with others, develop
appropriate cognitive and academic goals for students with different abilities, disabilities, strengths, and needs;
implement interventions to achieve those goals; and evaluate the effectiveness of interventions. Such
interventions include, but are not limited to, instructional interventions and consultation.

Socialization and Development of Life Skills: School psychologists have knowledge of human developmental
processes, techniques to assess these processes, and direct and indirect services applicable to the
development of behavioral, affective, adaptive, and social skills. School psychologists, in collaboration with
others, develop appropriate behavioral, affective, adaptive, and social goals for students of varying abilities,
disabilities, strengths, and needs; implement interventions to achieve those goals; and evaluate the
effectiveness of interventions. Such interventions include, but are not limited to, consultation, behavioral
assessment/intervention, and counseling.

Student Diversity in Development and Learning: School psychologists have knowledge of individual differences,
abilities, and disabilities and of the potential influence of biological, social, cultural, ethnic, experiential,
socioeconomic, gender-related, and linguistic factors in development and learning. School psychologists
demonstrate the sensitivity and skills needed to work with individuals of diverse characteristics and to
implement strategies selected and/or adapted based on individual characteristics, strengths, and needs.
School and Systems Organization, Policy Development, and Climate: School psychologists have knowledge of
general education, special education, and other educational and related services. They understand schools and
other settings as systems. School psychologists work with indiv