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INTRODUCTION

Mission Statement

Our Mission: To be the leading provider of technical training for students seeking entry-level careers
as automotive, diesel, medium/heavy equipment, collision repair, motorsports, motorcycle and marine
technicians; welders; and CNC machining technicians. Our transportation related technician training
programs provide students with fundamental skills applicable and transferable to a variety of related
professions requiring an ability to diagnose, service and repair gas and diesel engines, mechanical,
electrical and hydraulic equipment and electronic systems.

UTI’s Philosophy

Universal Technical Institute, Inc., (UTI) is dedicated to providing students with the technical education
needed to begin successful careers as technicians in the automotive, diesel, industrial and collision-repair
fields. We provide a positive learning environment that encourages students to successfully complete
their training programs and apply their knowledge and skills in technician careers. UTI’s balance of theory,
diagnosis, demonstrations and practical lab work consistently develops graduates who are accepted
throughout the industry and recognized as potential leaders in their fields.

Administration

Universal Technical Institute of Arizona, Inc.; Universal Technical Institute of California, Inc.;

Universal Technical Institute of lllinois, Inc.; Universal Technical Institute of Massachusetts, Inc.;
Universal Technical Institute of Northern California, Inc.; Universal Technical Institute of Pennsylvania,
Inc.; Universal Technical Institute of Phoenix, Inc.; Universal Technical Institute of Texas, Inc.; Universal
Technical Institute of Northern Texas, LLC; Universal Technical Institute of Southern California, LLC;
and Universal Technical Institute of North Carolina are wholly owned subsidiaries of UTI Holdings,

Inc. Officers of the subsidiaries are Kimberly J. McWaters, Chairman of the Board and Chief Executive
Officer; Bryce H. Peterson, Chief Financial Officer and Executive Vice President; and Chad A. Freed,
Executive Vice President of Business Development and General Counsel.

History

UTl was founded in Phoenix, Arizona, in 1965, with an automotive
curriculum. Over the past five decades, the campus has grown from
11 students and a single building to a modern training facility that
accommodates the Automotive Technology Il and Diesel Technology Il
training programs. In 2004, the campus relocated to a new 282,000
square-foot facility in Avondale, Arizona.

Through the years, in a continuing effort to match student skills
with the needs of the industry, UTI has developed and expanded
with additional curriculum and campuses. In 2003, UTI became
a public company through a successful initial public offering of its
common stock.

In 2004, the Orlando campus was approved to offer Automotive
Technology training. Diesel Technology training was added in 2015.

In 2005, Universal Technical Institute of Northern California, Inc.,
opened in Sacramento, California.

In 2009, UTl established a campus in the Dallas/Fort Worth, Texas area. This location is designed to utilize a
more compact space and primarily service the residents of the greater Dallas area. This campus is the first
campus in the UTI family to provide all of its programs utilizing a blend of face to face and online modalities.

The campus in Rancho Cucamonga opened in 1998. In 2004, that campus relocated to a new,
larger facility.

In 2015, UTl established a campus in Long Beach, California.

UTI Home Office
Scottsdale, Arizona

O1  Course Catalog —2017-2018
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WHY UTI STANDS OUT

Scholarship Programs

UTI makes available sponsored scholarships to students who
qualify. Specific conditions, criteria and awards vary by state.
For more information, visit our website at uti.edu/scholarships.

Scholarships include but are not limited to the following:

Participants who compete in the National Automotive Dealers
Association Competition and place first through sixth are eligible
to receive one of 264 scholarships. These scholarships can

be used at the Universal Technical Institute of Pennsylvania
campus, and are valued at 25% to 100% of the student’s
program tuition (ranging from $7,675 to $50,550). Students

are judged during a timed hands-on competition by a panel of
National Automotive Dealers Association judges. Winners are
placed by the judges based on their scores.

Pennsylvania residents who apply for the Boys & Girls Clubs

of America Scholarship and are one of the 15 scholarship
recipients are eligible to receive one of 15 scholarships. These
scholarships can be used at the Universal Technical Institute
of Pennsylvania campus and are valued at 63% to 100% of the
student’s program tuition (ranging from $33,500 to $42,950).
The Boys & Girls Clubs of America Scholarship is a two-part
scholarship submission that includes an essay and a self-
produced video. Submitted videos will be reviewed for eligibility
and narrowed down to the top 10 finalist videos for each

Boys & Girls Clubs of America region (five regions total). All
finalist videos will be forwarded to the Boys & Girls Clubs of
America for final review and scholarship selection.

Participants who compete in the FFA (Future Farmers of
America) Competition and place first through sixth are eligible
to receive one of 264 scholarships. These scholarships can
be used at the Universal Technical Institute of Pennsylvania
campus, and are valued at 25% to 100% of the student’s
program tuition (ranging from $7,675 to $50,550). Students
are judged during a timed hands-on competition by a panel of
National FFA Organization judges. Winners are placed by the
judges based on their scores.

Participants who compete in the Ford AAA Competition

and place first through sixth are eligible to receive one of

264 scholarships. These scholarships can be used at the
Universal Technical Institute of Pennsylvania campus, and
are valued at 25% to 100% of the student’s program tuition
(ranging from $7,675 to $50,550). Students are judged during
a timed hands-on competition by a panel of Ford AAA judges.
Winners are placed by the judges based on their scores.

Participants who compete in the SkillsUSA Competition

and place first through sixth are eligible to receive one of

264 scholarships. These scholarships can be used at the
Universal Technical Institute of Pennsylvania campus, and
are valued at 25% to 100% of the student’s program tuition
(ranging from $7,675 to $50,550). Students are judged during
a timed hands-on competition by a panel of SkillsUSA judges.
Winners are placed by the judges based on their scores.

Participants who compete in the Top Tech Challenge
Competition and place first through sixth are eligible to receive
one of 12 scholarships. These scholarships can be used at
the Universal Technical Institute of Pennsylvania campus,
and are valued at 25% to 100% of the student’s program tuition
(ranging from $7,675 to $50,550). Students are graded based
on performance at multiple hands-on workstations. Winners
are placed based on their scores compared to those of

other competitors.

New Jersey residents who participate in the New Jersey
Cooperative Education Association Charles V. Rosica Scholarship
Program and are recognized as the top two finalists are eligible
to receive one of two scholarships. These scholarships can

be used at the Universal Technical Institute of Pennsylvania
campus, and are valued at 25% to 50% of the student’s program
tuition (scholarship amount is $15,000). Students are evaluated
through an interview by a panel of New Jersey Cooperative
Education Association judges. Winners are placed by New Jersey
Cooperative Education Association judges.

New Jersey residents who participate in the New Jersey
Cooperative Education Coordinators Association (NJCECA)
Scholarship Program and are recognized as the top two
finalists are eligible to receive one of two scholarships. These
scholarships can be used at the Universal Technical Institute of
Pennsylvania campus, and are valued at 50% of the student’s
program tuition (ranging from $15,350 to $25,275). Students
are interviewed by a panel of NJCECA judges. Winners are
placed by NJCECA judges.

Pennsylvania residents who apply for the mikeroweWORKS
Scholarship and are one of the five top finalists are eligible to
receive one of five scholarships. These scholarships can be used
at the Universal Technical Institute of Pennsylvania campus,
and are valued at 63% to 100% of the student’s program tuition
(ranging from $29,950 to $31,900). The mikeroweWORKS
Scholarship is a two-part scholarship submission that includes
an essay and a self-produced video. Essay submissions are
graded by the UTI Scholarship Department using a pre-defined
eligibility and grading matrix. All students with eligible essays
will have their videos posted online on the UTI Facebook page
for public voting.



Significant Investment in Facilities
and Equipment

UTI has made significant investments in the latest vehicles,
equipment and up-to-date facilities to give our students valuable
hands-on training that’s in demand with employers in the
automotive and diesel industries.

UTl training facilities encompass the following campuses:

e Avondale, Arizona, campus — 49 classrooms, 26 labs and
approximately 248,000 square feet of space

e Dallas/Fort Worth, Texas, campus — 10 classrooms, 6 class
labs, 2 main labs, 1 resource center and approximately
97,000 square feet of space

e Long Beach, California, campus — 13 classrooms, 19 class
labs, approximately 142,600 square feet of space

e Orlando, Florida, campus — 22 classrooms, 6 labs,
7 class-labs, 2 learning resource centers and approximately
154,200 square feet of space

e Sacramento, California, campus — 48 classrooms, 12 labs
and approximately 245,000 square feet of space

e Rancho Cucamonga, California, campus — 50 classrooms,
8 labs and approximately 187,000 square feet of space

All training areas have the required lighting, heating,
ventilation, cooling and plumbing/sanitation facilities as
determined by local requirements.

Curriculum Development

UTI maintains a national curriculum development department
to design and modify our programs according to industry needs.
Working closely with industry advisory boards, curriculum
development professionals determine the skills needed by
technicians in today’s job market and develop curriculum to
convey that knowledge.

UTl experts — all with years of industry and teaching experience
— produce our course guides and laboratory assignments.
Course guides are used in classroom activities, outside of class
study and during lab experiences. Supplemental textbooks are
provided in up-to-date, easy-to-read formats for students to
study, reinforcing material covered in the classroom and lab.

Industry-Aligned Training Program

UTI refined its curriculum delivery program to train the way
the industry trains its technicians in the field. Using a blended
learning approach, students complete foundational Interactive
Online Learning (IOL) modules before engaging in instructor-
led discussions of real-world application that culminate in
hands-on lab tasks which give students an opportunity to
apply what they’ve learned by using the tools and training aids
they’ve been discussing.

NATEF Accreditation

UTl is one of the few private career schools in the nation to
offer Automotive Technology, Diesel & Industrial Technology,
and Collision Repair and Refinish Technology programs that are
accredited by the National Automotive Technicians Education
Foundation (NATEF), a non-profit organization that evaluates
technician training programs against standards developed by
the automotive, truck and collision industries.

Note: Any new UTI campus or program is required to graduate
its first class before becoming eligible to receive NATEF
accreditation. Therefore, not all programs may be NATEF
accredited. Contact the Education Department at your campus
for more information.

Experienced Instructors

Before joining UTI, all instructors are required to have a
combination of field experience and training sufficient to meet
accreditation standards and state regulations in the states in
which the school is licensed or approved to operate. Due to
their experience and training, UTI instructors are able to share
information and insights with students that otherwise might take
years to learn on the job.

UTl updates its instructors through a variety of seminars and
workshops that keep them abreast of new technology so they can
pass that knowledge along to students. Instructors also continue
their education and improve their teaching skills through training
provided by the Center of Excellence in Education.

All of UTI's Automotive Technology I, Diesel Technology I,
Automotive and Diesel Technology Il, and Collision Repair

& Refinish Technology instructors are required to be ASE
certified in the areas they teach. In addition, Collision Repair
& Refinish Technology instructors also are required to be
certified by I-CAR for the areas they teach. UTI's Welding
instructors have more than five years of industry experience in
addition to being certified in the welding processes, positions
and materials for the areas they teach. Many UTl instructors
are Master Certified and some have achieved the distinction of
acquiring multiple Master Certifications.

~  Course Catalog — 2017-2018
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Manufacturer Paid Manufacturer-Specific
Advanced Training Programs

UTI's manufacturer paid Manufacturer-Specific Advanced
Training (MSAT) programs are for the following manufacturers:

e BMW of North America, LLC

e Infiniti USA

e International Truck and Engine Corporation
e Mercedes-Benz

e Peterbilt Motors Company

e Porsche Cars of North America, Inc.

e Volvo Car USA, LLC

These programs offer qualified students the opportunity to

train for challenging and rewarding careers with worldclass
manufacturers. To qualify, students must interview successfully
and meet the established GPA, attendance, driving record, drug
testing, relocation and entrance-exam requirements. Also, MSAT
applicants cannot have a felony conviction or pending felony
charge to qualify for admission. To be eligible for acceptance into
any Manufacturer-Specific Advanced Training program, you must
be a U.S. citizen or present a current visa. The effective period

of the visa must cover the entire period of attendance, including
the training program and dealership employment obligation.
Tuition for these programs is sponsored by the manufacturer in
accordance with established terms of employment.

Note: These MSAT programs are not part of UTI’s accreditation.
Additionally, these programs are not regulated or approved by
any state regulator or licensing agency. Program availability and
locations vary.

Custom Training Group

UTI’s Custom Training Group (CTG) designs and implements
MSAT graduate training programs offered to qualified

UTI graduates. CTG also delivers specialized training and
consulting services to mass transit systems, fleet operations
and automotive service providers. Working closely with
automotive manufacturers, equipment suppliers and
information services, CTG provides on-site technical training.

CTG has provided technical services to organizations such as
Exxon, NAPA , Fluke, BP Qil, Houston Police Department, Austin
Metro Transit, University of South Florida, International Training
Institute of the Sheet Metal and Air Conditioning Industry, New
Flyer Industries and several departments of education.

Student Support Staff

UTI has an experienced and highly skilled staff dedicated to
assisting students. We help students determine whether they
qualify for financial aid, assist them in obtaining affordable
housing and part-time employment, and offer support in many
more areas.

Graduate Employment Assistance

Although we cannot guarantee employment, we do place
great emphasis on assisting UTI graduates to obtain entry-level
technician positions as they begin their careers.

Graduate Refreshers

To refresh their knowledge, graduates can retake any course

they have successfully completed as often as they desire at no
additional tuition cost (provided the course is still offered and
space is available). Students will be responsible for any other
costs, such as lab fees associated with any course they may wish
to retake. Graduate refreshers are treated as audited courses and
do not impact a student’s CGPA or overall attendance rate (i.e., do
not replace the previous attempt(s)).

Industry Alliances

To respond to the high demand for highly qualified technicians in
the automotive and diesel industries, UTI has built alliances with
many leading manufacturers. UTl is able to provide students
with Manufacturer-Specific Advanced Training programs
through alliances with internationally renowned organizations,
such as BMW, Cummins, Daimler Trucks North America,

Ford, GM, Infiniti USA, Mercedes-Benz, NASCAR, Navistar
International Corporation, Nissan, Peterbilt Motors Company,
Porsche, Toyota, Volvo, Axalta Coating Systems and Snap-one.

Tuition Reimbursement Incentive
Program (TRIP)

Because the demand for UTI graduates is high, many
companies participate in the Tuition Reimbursement Incentive
Program (TRIP). This program has been implemented to help
companies attract and retain top technicians by offering our
graduates tuition reimbursement. TRIP employers assist the
graduates they hire by making all or a portion of their monthly
student loan payments. These employers demonstrate a

high level of commitment to the UTI graduates they hire while
investing in their present and future technician workforces.

Note: Not all employers participate in the TRIP program. Ask the
Employment Services department for more information about
participating companies.



Articulation Opportunities

UTI strongly supports education as the key to a successful future.
Part of this support involves arranging strategic alliances with
other institutions of higher education for students interested in
continuing their education after graduation. UTI has developed
articulation agreements with several schools around the country
that make it possible for graduates to transfer some of the

credits earned at UTI. This provides UTI graduates with excellent
opportunities to transfer to advanced degree programs.

UTI has credit-acceptance programs with City University

of Seattle,* a private, nonprofit higher education institution
serving working adults who want to pursue further educational
opportunities without interrupting their careers. With campus
locations throughout the United States and around the world, City
University of Seattle offers UTI graduates an opportunity to obtain
an associate or bachelor’s degree in less time (usually less than
four years, depending on the number of UTI credits accepted™)
via distance learning from wherever their careers may take them.

UTI graduates also can earn an associate, bachelor’s or master’s
degree in some of the fastest growing fields at DeVry University,
which has more than 85 locations in major metropolitan

areas across the country. Students can transfer course credit

as technical specialty or elective course credit into DeVry’s
baccalaureate program for a Bachelor of Science degree in
Technical Management. Also, most programs are offered online,
meaning courses can be taken anywhere, anytime.

Ferris State University offers education and training with
career-focused associate, bachelor’s and master’s degrees;
professional development certificates; and customized training
courses. Graduates of UTI’s Automotive Technology program
may be able to obtain 48 semester transfer credit hours toward
Ferris State’s Bachelor of Science degree in Automotive
Management or Automotive Engineering Technology. Ferris
State also offers the Great Lakes Scholarship to residents in

21 states, which allows them to qualify for in-state tuition.

The University of Phoenix also has made it possible for students
at applicable UTI campuses who are earning an associate
degree to transfer some of the credits earned directly to
University of Phoenix toward a Bachelor of Science degree in
Management.* With campuses located in most major cities
nationwide and online, the university is prepared to accept those
graduates who meet their admissions requirements and want to
continue their education to obtain its bachelor’s degree.

UTl also has teamed with Wayland Baptist University (WBU) to
offer UTI graduates an opportunity to continue their education
through a credit transfer program. WBU has campuses in
Arizona, Texas and other states as well as online programs.

Western International University (WIU) offers UTI graduates
an opportunity to continue on to earn a bachelor’s degree
through a credit transfer program. A number of UTI’s credits
may transfer into various bachelor’s degree programs at WIU.*
The University has residential campuses in Arizona and online
degree programs.

UTI students may transfer applicable credits to the Bachelor of
Science in Business Administration degree program at Argosy
University.* With locations in Arizona, California, Texas, and
nine other states, plus Online Programs, Argosy University
offers degree programs designed to equip students with the
communication, critical thinking, and problem-solving skills
needed to pursue an entry-level career choice.

UTI students will be provided detailed information on these
important continuing education opportunities during the
career development portion of their training. Enrolling
students may obtain information directly from their Admissions
Representative. In all cases, UTI graduates must meet the
admissions requirements of the accepting campus in order to
transfer credit and complete a program.

*The institution accepting UTI credits determines if and how
many credits will be accepted.

Transfer of UTI Course Credits to
Another Institution

With the exception of the Avondale, Rancho Cucamonga

and Sacramento campuses, UTl’s campuses are considered
vocational institutions and do not offer degree programs or
academic programs at the college level. Students receive
diplomas upon successful completion of the training programs
at all other campuses. However, the credits earned do not
automatically transfer to another school unless that school is
willing to accept them from a transferring student.

UTI does not ensure the transferability of any credits to any
other institution. In most cases, the credits earned at UTI will not
transfer to another postsecondary institution. An institution’s
accreditation does not guarantee credits earned at that

institution would be accepted for transfer by any other institution.

Students must contact the registrar of the receiving institution to
determine what, if any, credits that institution will accept.

AGGREDITATION AND
STATE LIGENSING

UTlis accredited by the Accrediting Commission of Career
Schools and Colleges (ACCSC). ACCSC is a recognized
accrediting agency by the U.S. Department of Education.

ACCSC

Accredifing Commission of Career Schools and Colleges

Agency Approvals

In many states, UTl is an approved vendor recipient of third-
party tuition funds from the agencies listed below. Approvals
vary by state for each UTI campus. UTI's Agency Department
can provide information on the programs available for each
campus location.

e Vocational Rehabilitation Services

e Workforce Innovations and Opportunities Act
e Trade Adjustment Act

e U.S. Department of Veterans Affairs

e Native American Tribes
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State Licensing

Approvals apply to campuses denoted at the end of each agency
listing with an “A” for the Arizona campus, “C” for the California
campuses, “F” for the Florida campus and

“T" for the Texas campus.

Licensed by the Alabama Community College System pursuant
to the Alabama Private School License Law, Code of Alabama,
Title 16-46-1 through 10. F

Licensed by the Arkansas State Board of Private Career
Education. F T

Approved and licensed to operate by the Arizona State Board for
Private Postsecondary Education. A

Universal Technical Institute is a private institution approved
to operate by the California Bureau for Private Postsecondary
Education. Approval to operate means the institution is
compliant with the minimum standards contained in the
California Private Postsecondary Education Act of 2009 (as
amended) and Division 7.5 of Title 5 of the California Code of
Regulations. C

Agents licensed by the Colorado Department of Higher
Education, Private Occupational School Board. A, C

Licensed by the Commission for Independent Education, Florida
Department of Education. Additional information regarding this
institution may be obtained by contacting the Commission at
325 W. Gaines St., Suite 1414, Tallahassee, FL, 32399-0400,
Toll-free: 888-224-6684. F

Authorized under the Georgia Nonpublic Postsecondary
Education Institutions Act of 1990. F

This institution is authorized by the Indiana Commission for
Higher Education/Indiana Board for Proprietary Education,
101 W. Ohio St., Suite 300, Indianapolis, IN 46204-1984,
317-232-1033. A

Approved by the Kansas State Board of Regents. A, T

Licensed by the Kentucky Commission on

Proprietary Education, 300 Sower Boulevard, 4th Floor,
Frankfort, KY 40601, 502-664-4185. Student Protection Fund
— KRS 165A.450 requires each school licensed by the Kentucky
Commission on Proprietary Education to contribute to a Student
Protection Fund which will be used to pay off debt incurred due
to the closing of a school, discontinuance of a program, loss of
license, or loss of accreditation by a school or program. To file

a claim against the Student Protection Fund, each person filing
must submit a completed “Form for Claims Against the Student
Protection Fund.” This form can be found at the website at
www.kcpe.ky.gov. F

Licensed by the Louisiana Board of Regents. F, T

Universal Technical Institute is licensed as a private career
school with the Minnesota Office of Higher Education pursuant
to Minnesota Statutes, sections 136A.821 to 136A.832.
Licensure is not an endorsement of the institution. Credits
earned at the institution may not

transfer to all other institutions. A

Licensed by the Mississippi Commission on Proprietary Schools
and College Registration, Certificate No. C-117.  F

Approved to operate by the Missouri Coordinating Board for
Higher Education. A

Authorized to offer post-secondary degree programs in the State
of Montana. A, C

Approved by the Nebraska Department of Education. A

UTI Representatives comply with all applicable legal
requirements to recruit in the State of Nevada.

Registered with the New Mexico Higher Education
Department. A

Approved by the Ohio State Board of Career Colleges
and Schools. Certificate registration numbers are
98-04-1487T (AZ) and 98-04-1485T (FL). A, F

Licensed by the Oklahoma Board of Private Vocational
Schools. T

Licensed by the Oregon Higher Education Coordinating
Commission. A, C (Sacramento)

UTI Representatives comply with all applicable legal
requirements to recruit in the State of Rhode Island.

Licensed by the South Carolina Commission on Higher
Education, 1122 Lady St., Suite 300, Columbia, SC 29201, 803-
737-2260. Licensure indicates only that minimum standards
have been met and is not an endorsement or guarantee of
quality. F

Authorized by the Tennessee Higher Education Commission.
This authorization must be renewed each year and is

based on an evaluation by minimum standards concerning
quality of education, ethical business practices, and fiscal
responsibility. F

Approved and regulated by the Texas Workforce Commission,
Career Schools and Colleges Section, Austin, TX. T

UTI Representatives comply with all applicable legal
requirements to recruit in the State of Virginia.



(Degree Programs) Universal Technical Institute is authorized

by the Washington Student Achievement Council and meets

the requirements and minimum educational standards
established for degree-granting institutions under the Degree-
Granting Institutions Act. This authorization is subject to
periodic review and authorizes Universal Technical Institute
to advertise and recruit for specific degree programs. The
Council may be contacted for a list of currently authorized
programs. Authorization by the Council does not carry with it an
endorsement by the Council of the institution or its programs. Any
person desiring information about the requirements of the act
or the applicability of those requirements to the institution may
contact the Council at P.O. Box 4340, Olympia, WA 98504-3430.
A, C (Sacramento)

(Non-Degree Programs) Authorized to operate in the state of
Washington under WA RCW 28C.10. A, C (Sacramento), F, T

Approved by the Wisconsin Educational Approval Board. A, F
Licensed by the State of Wyoming as a post-secondary

proprietary school under W.S. 21-2-401 through 21-2-407.
A, C (Sacramento)

For more information or to view the campus licenses and
accreditation documents, please visit the Office of the
Campus President.

Memberships

Active memberships are held in the following organizations:
e American Boat & Yacht Council

e Arizona Fleet Maintenance Council

e Arizona Guidance and Personnel Association

e Arizona Private School Association

e Arizona Trucking Association

e Arizona Veterans Program Association

e Automotive Aftermarket Industry Association

e Automotive Service Association

e Automotive Training Managers Council

e Automotive Wholesalers of Arizona

e Automotive Youth Educational Systems

e Better Business Bureau

e (California Association of Private Postsecondary Schools
e Career Colleges and Schools of Texas

e Central Florida Hispanic Chamber of Commerce

e (Chamber630

e Chester County (Pennsylvania) Chamber of Business
and Industry

e (Chicagoland Apartment Association

e Collision Industry Council

e Exton Chamber of Commerce

e Greater Houston Partnership

e Houston Auto Body Association

e Houston Automobile Dealers Association

e Houston Chamber of Commerce

e |llinois Chamber of Commerce

e |Independent Automotive Service Association
e Inter-Industry Conference on Auto Collision Repair
e International Autobody Congress & Exposition

International Automotive Technicians Network

Irving Chamber of Commerce

Lisle Area Chamber of Commerce

Massachusetts Association of Private Career Schools
Mooresville-South Iredell (NC) Chamber of Commerce
Naperville Area Chamber of Commerce

National Association of Student Financial Aid Administrators
National Auto Body Council

National Automotive Technicians Education Foundation
National Institute for Automotive Service Excellence
National Rehabilitation Association

Natomas Chamber of Commerce

NextEd

North American Council of Automotive Teachers

North Carolina Association of Career Colleges and Schools
North Carolina Business Committee for Education
North Carolina Motorsports Association

Orlando Chamber of Commerce

Pennsylvania Private School Association

Phoenix Chamber of Commerce

Rancho Cucamonga Chamber of Commerce
Sacramento Hispanic Chamber of Commerce
Sacramento Metro Chamber of Commerce

SEMA

Servicemembers Opportunity Colleges

SkillsUSA

Society for Technical Communication

Statesville (NC) Chamber of Commerce

Texas Industrial Vocational Association

Technology & Maintenance Council (American
Trucking Association)
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ADMISSION PROGEDURES AND
ENTRANGE REQUIREMENTS

The school determines, with reasonable certainty and in
advance of class start date, that the applicant has proper
qualifications to complete training. Each Enrollment Agreement
and other pertinent information submitted by the applicant will
be reviewed prior to starting classes.

All students, upon acceptance of an Enrollment Agreement, are
conditionally admitted to UTI. The conditional status remains
until the student’s documentation is judged acceptable.
Allowing adequate lead time (ideally 30 days minimum) for both
evaluation of the document(s) submitted and an alert regarding
any deficiency prior to any planned relocation to attend school is
highly advised.

To comply with the school’s entrance requirements prior to
starting or re-enrolling, students must supply and UTI must
accept one of the following documents:

e Standards-based high school diploma recognized by the
student’s state (documented with a copy of the diploma,
a transcript provided by the high school or a DD Form 214
showing verification of high school graduation). Diplomas
and transcripts are evaluated upon receipt. UTI evaluates
diplomas for validity and reserves the right not to accept
those deemed invalid. Note: Students who are residents of
the state of Tennessee and attending MMI-Orlando or UTI-
Houston, and all students at NASCAR Tech are required
to submit copies of their official high school transcripts
rather than copies of their high school diplomas to satisfy
admissions requirements; or

e State-issued GED or state-authorized equivalent exam.
Students who are residents of the state of Tennessee and
attending MMI-Orlando or UTI-Houston, and all students at
NASCAR Tech are required to submit copies of their official
GED transcripts rather than copies of their certification to
satisfy admissions requirements.

e Evidence of having previously attended a Title IV-eligible
program at a postsecondary institution under the Ability to
Benefit (ATB) provision prior to July 1, 2012 (documented
with a copy of the official ATB test scores and transcript).
Note: This provision does not apply to the UTI-Avondale or
UTI-Rancho Cucamonga locations, as these locations do not
accept ATB students.

e Successful completion of a degree program at the
postsecondary level (associate degree and beyond proven
by submission of an official transcript from the college); or

e Successful completion of an officially recognized home
schooling program. The home schooling documentation
required by UTI for review varies based on state
requirements. If home schooling was completed in a state
that issues a secondary school completion credential, a
copy of the credential is required. If the state has no such
requirements, additional documentation — including a
transcript showing all courses, grades and graduation date,
and a notarized statement — must be submitted for review.
The campus Registrar or designee will review home school
documents and notify the applicant if further documentation
is required.

Special Notes on Certificates of Completion
and Special Education Diplomas

Students possessing a certificate of high school completion
(i.e., completed all courses but did not pass all state
standards-based requirements such as testing), or high school
diploma or transcript indicating the student earned a special
education diploma that did not meet all of the state standards-
based requirements must provide a copy of a state-issued GED
or state-authorized equivalent exam prior to starting class.

Special Notes on UTI Re-enrollees
Previously Accepted Under Ability to
Benefit (ATB) Provision

e Students whose prior ATB enrollment resulted in graduation
can re-enroll.

e Students whose prior ATB enrollment resulted in
withdrawal can re-enroll provided they meet all other
re-enrollment criteria.

e Former ATB students who may have been accepted to begin
coursework but never attended and whose enrollment was
therefore canceled must provide a copy of a state-issued GED
or state-authorized equivalent exam prior to starting class.



Special Notes on Transfers from Other
Institutions who Previously Attended
Under ATB Provision

Students whose prior ATB enroliment can be validated with
acceptable documentation demonstrating they had attended
a Title IV-eligible program of study prior to July 1, 2012, may be
accepted for enrollment at UTI.

e |tisnot necessary for these students to have received
federal financial aid while attending the previous school.

e Atranscript from the previous institution is required to verify
attendance. These students may submit a copy of official
ATB scores from the previous school or take a new ATB test
for UTI admission.

e |faprospective student fails on these attempts, he or she
must earn a GED certificate or state-authorized equivalent
exam before reapplying.

Foreign Education

Foreign education documents from outside the United States
or its territories that cannot immediately be confirmed as valid
proof of high school completion by a college official must be
submitted for assessment by a third-party evaluation agency at
the prospective student’s expense.

ATB — California Campuses Only

The California Bureau for Private Postsecondary Education
requires any student attending a campus located in California
show proof of ability to benefit from the training provided, prior
to signing an enrollment agreement. Therefore, any prospective
student who wishes to attend a UTI campus in the state of
California and has not received a diploma or GED from a school
providing secondary education must test and pass the Ability
to Benefit (ATB) exam as part of the enroliment process. The
ATB is for the purpose of enrollment only and is not intended to
replace the GED/ high school diploma requirement necessary to
be officially admitted.

Ability to Benefit compliance is determined by an eligible

score on the Wonderlic Basic Skills (210 passing score) and
Verbal Skills (200 passing score). These tests and their passing
scores have been developed by Wonderlic and approved by

the U.S. Department of Education. In order to comply with

state guidelines, Ability to Benefit tests must be administered
independently of the school. Beyond assisting in finding a test
site and an approved independent test administrator, the school

has no role in the administration of this exam. Issues relating to
the exam must be addressed with the approved independent test
administrator or test publisher (Wonderlic). Students who do not
pass each test of the first set may retake a second version if they
meet the retake criteria determined by Wonderlic. Students who
do not pass each test of the second set will not be permitted to
sign an enrollment agreement as planned, and may return after
six months and retake both versions of the test (as determined
by Wonderlic). If a prospective student fails on these attempts,
he or she must earn a GED certificate before reapplying. UTI
reserves the right to substitute or change the ATB test it uses

for this purpose, provided the new test is approved by the U.S.
Department of Education for use as an ATB test.

Additional Admission Procedures/
Entrance Requirements

In addition to the general Admissions Procedures/ Entrance
Requirements provided above, applicants for Cummins Engines
and Cummins Power Generation programs must satisfy all of the
following requirements:

1. Bea UTlor NASCAR Tech graduate, or a UTI or NASCAR
Tech student who has no more than 10 courses remaining
in his or her current UTI or NASCAR Tech program;

2. Have a valid motor vehicle record (MVR);

3. Have no current MVR convictions of driving under the
influence of alcohol and/or drugs; and

4. Complete a personal interview with the Advanced Training
Manager. (For Cummins Engines and Cummins Power
Generation, applicants instead will meet with the campus
Student Development Advisor.) Only an applicant who meets
requirements 1 through 3 will be eligible for an interview.

Satisfying all admissions requirements does not guarantee
admission to the program. If the number of qualified applicants
exceeds the number of available spots, the institution will select
the most qualified applicants based upon GPA, attendance and
interview responses.

Computer Equipment

The Learning Resource Center has computers available for
student use, including completion of interactive online learning.
Students who would like to access their interactive online
learning off campus will need access to a computer with the
minimum specifications listed below.
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COMPUTER:

e 4GB memory (8 GB recommended)

e 1280 x 1024 graphics resolution or higher
e Audio output

e Broadband Internet connection (4 Mbps download or faster)

SYSTEM SOFTWARE:
Operating Systems

e Windows 7

e Windows 8

e Windows 10

Web Browsers

e Internet Explorer 9 or later (Compatibility View Mode
enabled)

e Chrome 48 or later

SOFTWARE:

e Adobe Flash 11 or later
e Java7orlater

e Adobe Reader

Non-matriculating Students

For those students who do not enroll in a full, approved program
and are therefore ineligible for federal student aid and a degree/
diploma from an accredited program, proof of high school
graduation, GED or state-authorized equivalent exam is not
required. If a student chooses later to enroll in a full program, all
admissions requirements listed above must be satisfied.

Criminal Background Conditions for
Admissions and Active Enrollments

UTlis committed to providing a safe learning environment for all
students and faculty. An application from a prospective student
that indicates a history of being convicted of or pleading guilty or
no contest to a violent crime or other type of felony will be subject
to further review by UTI before being accepted. This policy
extends to those students who have already enrolled or are active
students. Conviction of a felony while attending or while awaiting
a first class start is grounds for termination or denial. Certain
felony convictions and charges or convictions for drug offenses
will also limit an applicant’s eligibility to apply for and receive

federal student loans and grants. With regard to admissions
decisions, UTI, after its review, will notify students in writing of its
decision to accept or deny the application for enroliment.

UTI will not accept applicants who:

e Have been convicted, or pleaded guilty or no contest to a
violent crime involving a weapon, resulting in a felony.

e Have been convicted of, or pleaded guilty or no contest to
sexual assault, attempted sexual assault or other sexually
related crime, including but not limited to child pornography
or any non-consensual, involuntary sexual act, resulting in
a felony.

e Have been convicted of, or pleaded guilty or no contest to
any felony within one year of expected enroliment date.

e Have been convicted of, or pleaded guilty or no contest
to a felony and released from prison/jail within one year of
expected enrollment date.

e Have been convicted of, or pleaded guilty or no contest
to murder, attempted murder, vehicular manslaughter, or
involuntary or voluntary manslaughter, resulting in a felony.

e Have been convicted of, or pleaded guilty or no contest
to selling, transporting, delivering, cultivating and
manufacturing, or intending to sell illegal drugs or controlled
substances, resulting in a felony unless such conviction or
pleais more than 15 years old.

e Have been convicted of, or pleaded guilty or no contest to
human trafficking, resulting in a felony.

e Have been convicted of, or pleaded guilty or no contest to
two or more felonies unless the most recent felony is more
than 10 years old.

The above restrictions apply to convictions received as an
adult, as well as those received as a juvenile if the applicant
was convicted as an adult. An applicant’s entire criminal
background, including misdemeanor convictions, is considered
when reviewing his or her application for enroliment. Applicants
convicted of a misdemeanor after their most recent felony
conviction and within the past year are ineligible for enrollment
until at least one year after their most recent conviction.
Applicants who were convicted in a military court proceeding
(e.g., general court-martial) fall under the same felony

review process and must provide all appropriate background
paperwork. Applicants from states that do not use felony

and misdemeanor language have the same requirements for
equivalent offenses.

Applicants who have a pending felony charge must resolve

the situation to final disposition before consideration by the
appeals committee. Also, applicants who have a disposition of
adjudication withheld and have not completed the requirements
of their disposition will be required to complete all aspects of
their adjudication and receive final disposition before being
reviewed by the appeals committee. Finally, applicants who
have a disposition of adjudication withheld and have proof

of final disposition will be required to go through the criminal
background process and be reviewed by the appeals committee.

For the safety and security of the campus and depending upon
the circumstances, it may be advisable to deny application
based on the applicant’s past criminal background even if the
applicant does not fall into the above categories. Applicants with
a criminal background will be reviewed on a case-by-case basis.



Actively enrolled students are expected to notify Financial Aid and Student Services representatives
if they are charged or convicted, or there are changes in charge/conviction status related to
aviolent crime, felony or drug offense while attending UTI. Students who incur a qualifying

offense will be subject to the same process and evaluation as new applicants, which may lead to
termination of enroliment.

The Operations Shared Services Manager has the responsibility of reviewing and approving enrollment
agreements to ensure proper qualifications in accordance with admissions standards. Applicants who
are denied admission will be notified promptly in writing by the campus.

In support of a drug-free environment, UTI students agree, as a condition of acceptance, to UTI’s
Substance Abuse Prevention policy. Specific details are published in this catalog and are available
upon request from the Student Services Department.

UTI, based on information obtained during the interview process, may request a criminal background
check on any applicant. Adverse reports will be taken into consideration regarding acceptance.

International Students

This school is authorized under federal law to enroll non-immigrant students. In addition to the general
admissions requirements, all non-immigrant applicants who have entered or wish to enter the U.S. for
educational studies must secure and provide documentation of M-1 visa status prior to registration.

Students must also demonstrate proficiency in the English language during the admissions interview.

If a student requires certification of high school equivalency, students may take the General
Educational Development (GED) exam, a battery of tests administered by the state Department of
Education that provides adults an opportunity to receive certification indicating an equivalency
to a high school diploma, or state-authorized equivalent exam. UTl is required to report to the
U.S. Citizenship and Immigration Services all students issued 1-20s who do not attend class as
scheduled. In the event the same student has received three [-20s —regardless of the length of
time between each — and the student has not attended class as planned, UTI reserves the right
not to issue additional I-20s or allow re-enrollment.

Itis each student’s responsibility to be aware of certain rules and regulations that govern his or her
stay in the United States and enrollment in school. For example, students attending school on M-1
visas are not eligible to take Leaves of Absence.

English Language Proficiency
Allinstruction at all UTI campuses is conducted in English.

English language proficiency is determined by an interview with an admissions representative.
Successful completion of the interview marks proficiency appropriate for classroom learning. No
standard English language test is administered. UTI does not provide English language learning services.

Manufacturer Paid Manufacturer-Specific Advanced Training Program

Acceptance Standards

To be eligible for acceptance into any Manufacturer Paid Manufacturer-Specific Advanced Training
(MSAT) program, you must be a U.S. citizen or present a current visa. The effective period of the

visa must cover the entire period of attendance, including the training program and dealership
employment obligation, and must be a visa eligible for this type of program. M-1 visas are NOT
eligible for this type of training. To qualify, students must interview successfully and meet established
GPA, attendance, driving record, drug testing, relocation and entrance-exam requirements. Also,
MSAT applicants must have no felony convictions in order to qualify for admissions. Tuition for these
programs is sponsored by the manufacturer in accordance with established terms of employment.

Note: Manufacturer-paid MSAT programs are not part of UTI’s accreditation. Additionally, these
programs are not regulated or approved, and locations vary.

Enrollment

Classes are not conducted on a term basis; enroliment may take place at any time during the year.
However, instruction may begin only when classes are scheduled. UTI classes are scheduled
approximately every six weeks.

Graduation Documents

UTI awards Associate of Occupational Studies (AOS) degrees, diplomas and certificates. The
graduation documents awarded for the programs in which students are enrolled are listed in
the Catalog Addenda, which also outline the length and cost of each program.
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Course Schedules

Courses are three weeks in length. New students can enroll approximately every six weeks.
Certain start dates may be limited. Check with the Admissions Office at your campus or your
Admissions Representative regarding availability.

Start dates, holidays and vacation schedules are included in the back of this catalog. Because
class sessions vary among all UTI campuses, specific times are listed on the Enrollment
Agreement for each campus. Each student’s actual class time is determined at orientation. UTI
reserves the right to change the times of its scheduled classes at its discretion, and class start/
end times may vary during peak enrollment periods at the discretion of the Campus President.
UTl reserves the right to change a student’s session at any time based upon course availability.

Change of Start Date

A student may change start dates after signing an Enrollment Agreement. If a change in start
date is requested within 72 hours after signing the Enrollment Agreement and making an initial
payment, no reregistration fee will be charged. If a change in start date is requested after the
72-hour period, the agreement will be canceled and a new agreement with its own separate
terms must be signed.

Tools and Supplies

All tools necessary for training are supplied with the following exceptions: Each student in the
Automotive Technology Il and/or Diesel Technology Il programs is required to have a digital
multimeter that meets or exceeds specifications set by UTI. This meter is used throughout
the program and ultimately will be an essential tool for students when they graduate and
obtain employment in the occupational field. The approved digital multimeter is available
for purchase at the campus and the current cost of the multimeter is listed on the Catalog
Addendum included with this catalog.

Each student in the Welding Technology program is required to have welding safety apparel
and basic tools that meet or exceed specifications set by UTI. The apparel is made up of a
welding helmet, jacket and gloves that will be used throughout the program, and the tools
consist of a chipping hammer, MIG pliers and wire brushes. Ultimately, these items will be
essential for students when they graduate and obtain employment in the occupational field.
The approved welding safety apparel and tools are available for purchase at the campus and
the current cost is listed on the Catalog Addendum included with this catalog.

Students in the Automotive Technology Il and/or Diesel Technology Il Programs who are near
graduation and have no outstanding obligations to the school will receive a Career Starter Tool
Set Voucher, redeemable for a choice of Snap-one tool sets with a retail value of up to $1,000.
Vouchers should be redeemed with your campus Snap-ons tools representative prior

to graduation.

Students in the Automotive Technology Il and/or Diesel Technology Il Programs are only eligible
to receive tools through this offer one time. Students who have transferred to another campus
within the MMI/UTI/NASCAR Tech system after having received a Snap-one tool voucher will
not be eligible to receive another Snap-one tool voucher through this offer. Students will also
have access to tool discounts through the Snap-one Student Excellence Program as long as
they are attending classes at UTI full time.

The major tools and equipment that students will use are described individually in the course
descriptions for each program (where appropriate).

Lab Fees

This fee is in addition to tuition and is listed on the Catalog Addendum included with this catalog.

Instructional Materials and Uniforms

The cost of course books, safety glasses and at least two uniform shirts (varies by location) are
included in tuition. Additional work shirts may be purchased on campus.

Registration/Testing/Orientation

Registration is normally conducted the week prior to the first week of class. Testing and
orientation are also scheduled prior to that first week. Please check with your campus for the
current schedule.



ASE GERTIFICATION AND
NATEF ACCREDITATIONS

WHAT ARE ASE CERTIFICATION AND NATEF
ACCREDITED PROGRAMS?

ASE Certification

ASE certification is an industry-recognized standard for
professional technicians. To become ASE certified, a
technician must have two years of work experience and pass
ASE certification examinations. A graduate from one of UTI’s
NATEF accredited programs is able to substitute his or her
training for one year of work experience toward ASE'’s two-year
work requirement. In addition, UTI’s curriculum is designed to
help prepare students for taking ASE examinations and all UTI
Automotive, Diesel and CRRT instructors are ASE certified in the
areas they teach.

NATEF Accreditation

NATEF accreditation means UTI’'s Auto, Diesel and CRRT
programs have been accredited by the National Automotive
Technicians Education Foundation (NATEF), a non-profit
organization that evaluates technician training programs against
standards developed by the automotive, truck and collision
industries. UTI is one of the few private career schools in the
nation to offer NATEF-accredited Automotive Technology, Diesel
& Industrial Technology, and Collision Repair and Refinish
Technology programs.

HOW DID UTI’'S AUTOMOTIVE TECHNOLOGY I,
DIESEL TECHNOLOGY II, AND COLLISION REPAIR AND
REFINISH TECHNOLOGY PROGRAMS BECOME

NATEF ACCREDITED?

UTI completed an extensive self-evaluation and application
process. Upon NATEF’s review, an evaluation team conducted
on-site inspections at all UTI campuses, reviewing curriculum,
teaching techniques, facilities, equipment, training aids, task
sheets, tools, budgets and safety measures.

Note: Any new campus or program is required to graduate

its first class before applying to receive NATEF accreditation.
Therefore, some UTI programs and their campuses may not yet
be NATEF accredited.

To confirm NATEF accreditation of a program and it campus,
a student may contact the Education Director at the
applicable campus.

UTI'S NATEF ACCREDITED PROGRAMS

UTI offers a variety of NATEF accredited program

options including:
We support...

AUTOMOTIVE TECHNOLOGY Il — INCLUDING THE

FOLLOWING ACCREDITED AREAS:

1. Brakes

Electrical/Electronic Systems

Engine Performance

Suspension and Steering

Automatic Transmission and Transaxle
Engine Repair

Heating and Air Conditioning

8. Manual Drive Train and Axles

DIESEL TECHNOLOGY Il — INCLUDING THE
FOLLOWING AREAS:

1. Diesel Engines

Suspension and Steering

Brakes

Electrical/Electronic Systems

Preventive Maintenance Inspection
Drive Train

Heating, Ventilation and Air Conditioning
8. Hydraulics

AUTOMOTIVE & DIESEL TECHNOLOGY Il
Includes all of the areas listed above.

N O oA W

N OO N

COLLISION REPAIR AND REFINISH — INCLUDING THE

FOLLOWING ACCREDITED AREAS:

1. Structural Analysis and Damage Repair

2. Nonstructural Analysis and Damage Repair
3. Mechanical and Electrical Components

4. Painting and Refinishing

Course Catalog — 2017-2018
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PROGRAM DESCRIPTIONS

The listings below are the core Automotive Technology Il
and Diesel Technology Il programs and Manufacturer-Specific
Advanced Training along with their descriptions and objectives.

Note: Manufacturer-Specific Advanced Training may not be
taken by themselves and require the completion of a core
program or prerequisites as shown in the course description for
each Manufacturer-Specific Advanced Training.

AUTOMOTIVE AND DIESEL TECHNOLOGY II
PROGRAMS OVERVIEW

As a student in UTI's Automotive Technology Il and Diesel
Technology Il programs, you will learn how to diagnose,
maintain, and repair domestic and imported automobiles,

as well as light- and medium-duty diesel trucks. You also will
learn how to troubleshoot problems of all kinds, using the latest
engine analyzers, handheld scanners and other computerized
diagnostic equipment. Topics covered will include basic

engine systems, computerized fuel injection, anti-lock brakes,
passenger restraint systems and computerized engine controls.

UTl’s core programs are Automotive Technology Il, Diesel
Technology Il and Automotive & Diesel Technology Il. These
programs include on-campus and online* education to provide
greater flexibility to the student. Classes at the Avondale, Dallas
and Orlando campuses are 4.5 hours a day Monday through
Friday with a 20-minute-break at 110 minutes into the day.
Classes at the Sacramento and Rancho Cucamonga campuses
are 4 hours and 25 minutes a day, Monday through Friday, with
a 15-minute break at 140 minutes into the day. Classes at the
Long Beach campus are 5 hours and 5 minutes a day Monday
through Friday with a 15-minute break and a 40-minute break.
In addition to class hours, interactive online learning is part of
the student’s learning experience.

*Students Receiving VA Educational Benefits and Interactive
Online Learning (IOLs)

Veteran students who are utilizing educational benefits are
required by the VA to complete the IOL portion of their training
on campus where applicable. A qualified instructor is available

in the Learning Resource Center to provide assistance to all
Veteran students who may need support while they complete
their I0OLs. Students may complete their IOLs before or after their
regularly scheduled class time.

Where required, the IOL completion will be incorporated into the
student’s overall lab grade. Students must ensure they miss no
more than 15% of the overall IOL time for each course in order to
receive a passing lab score.

Automotive Technology Il
Train for a Career as an Automotive Technician

51 weeks, 61 semester credits
Hours: 1,289.03 didactic/lab/IOL, 90.97 assessment

As a student in UTI's Automotive Technology Il program, you
will learn how to diagnose, maintain and repair domestic and
imported automobiles.

AUTOMOTIVE TECHNOLOGY Il PROGRAM OBJECTIVE

The objective of UTI's Automotive Technology Il program is

to prepare students for entry-level automotive technician
positions with the basic knowledge and skills required to
diagnose malfunctions in the complete automotive mechanical
and electrical systems, and make all necessary repairs

and replacements.

UTI’s Automotive Technology Il program offers an innovative
educational approach that combines hands-on training with
online instruction. Through a combination of classroom
instruction, hands-on work in the lab and self-paced, online
learning, students will become proficient in troubleshooting,
diagnosing, servicing and repairing domestic and foreign
automobiles. Students will learn the fundamentals of

engines, powertrains, undercar, electrical systems, electrical
and electronic applications, high performance engines,
performance applications, braking systems, steering and
suspension systems, manual and automatic transmissions, and
HVAC systems. Students also will learn to diagnose driveability
concerns in addition to training in service operations.

As an Automotive Technology Il student, you also will train

on hybrid and alternative-fuel vehicles. Students will learn to
perform basic maintenance and repairs on hybrid systems and
components, including hybrid vehicle batteries and electric
motors and controls.

HOURS
N Total
Course Didactic/ re || Tt (.)rroetgilt
Clock
AD12-101 Introduction to Engines 66.34 516 715 3.0
AD12-102 Introduction to Powertrains 69.09 541 745 35
AD12-103 Introduction to Automotive
Physical Science: 66.84 566 725 3.0
Undercar Systems
AD12-104 Automotive Physical Science
Principles: Electrical 70.34 566 76.0 3.5
Fundamentals
AD12-105 Electrical Applications 76.09 541 815 35
AT12-150 Power & Performance I:
Engine Build 80.84 516 86.0 4.0

AT12-151 Power & Performance Il:

Bolt-On Performance /659 541 820 35

AT12-152 Braking Systems 68.84 516 740 3.0
AT12-153 Steering and Suspension Systems 68.84 516 740 3.0
AT12-154 Manual Transmissions 7759 541 83.0 35
AT12-155 Automatic Transmissions 80.59 541 86.0 40

AD12-156 Technology Principles and
Consumer Communication of 8159 541 870 40
Automotive HVAC

AD12-157 Advanced Electrical Applications 81.09 541 86.5 4.0

AT12-201 Introduction to Driveability 79.59 541 850 35

AT12-202 Applications of Driveability 81.09 541 865 4.0

AT12-203 Power & Performance Ill:

Computer Performance Tuning 8L59 491 865 40

AT12-204 Advanced Technology/Hybrid &

Service Advising 82.09 541 875 4.0

Total ‘ 1,289.03 ‘ 90.97 ‘ 1,380 ‘ 61 ‘



Diesel Technology Il
Train for a Career as a Diesel Technician

45 weeks, 53.5 semester credits
Hours: 1,120.1 didactic/lab/IOL, 82.4 assessment

In UTI's Diesel Technology Il program, students get hands-on
training with powerful trucks and engines, including products
from Navistar International Corp.; Cummins, Inc.; Detroit

Diesel Corporation; Caterpillar; Mack Trucks, Inc.; Mercedes
Engines and Volvo Trucks North America. Today’s diesel

engines, commercial vehicles and heavy-equipment systems

are highly sophisticated, with advanced computer controls and
electronic functions. Students will work on it all — from preventive
maintenance to the latest in high-tech electronics, including air
brakes, hydraulics and transport refrigeration.

DIESEL TECHNOLOGY Il PROGRAM OBJECTIVE

The objective of the Diesel Technology Il Program is to provide
students with the basic knowledge and skills to diagnose
malfunctions in mechanical and electrical systems, and make
necessary repairs and replacements. This program is intended
for students who want to learn the diesel and industrial trade

or practicing technicians who want to upgrade their skills. It is
designed to prepare students for entry-level positions as service
technicians in diesel engine repair facilities, medium/heavy truck
repair facilities or truck dealerships; or industrial applications
that include material handling, construction equipment and
transport refrigeration.

The program will provide students with the basic knowledge
and skills to diagnose malfunctions in mechanical and electrical
systems, and make necessary repairs and replacements.

This program is intended for qualified novices who want to learn
the Diesel trade, or practicing technicians who want to upgrade
their skills. It is designed to prepare students for entry-level
positions as service technicians in diesel engine repair facilities,
medium/heavy truck repair facilities or truck dealerships;

or for industrial applications that include material handling,
construction equipment and transport refrigeration.

HOURS
N Total
Course DldLaacbtlc/ Pesess || it groetgilt
Clock
AD12-101 Introduction to Engines 66.34 516 715 3.0
AD12-102 Introduction to Powertrains 69.09 541 745 35
AD12-103 Introduction to Automotive
Physical Science: 66.84 566 725 3.0
Undercar Systems
AD12-104 Automotive Physical Science
Principles: Electrical 70.34 566 760 35
Fundamentals
AD12-105 Electrical Applications 76.09 541 81.5 3.5

AD12-156 Technology Principles and
Consumer Communication of 8159 541 870 4.0

Automotive HVAC
AD12-157 Advanced Electrical Applications 81.09 541 865 4.0
DT12-161 Hydraulics 66.59 641 73.0 3.0
DT12-162 Steering and Suspension 67.09 5.41 725 3.0
Systems
DT12-163 Drive Train 7784 516 830 35
DT12-164 Brakes 80.34 566 860 4.0
DT12-211 Diesel Engines 8059 541 860 4.0

DT12-212 Diesel Engine Fuel Systems

and Accessories 80.59 541 86.0 40

DT12-213 Preventative Maintenance 81.59 541 87.0 4.0
DT12-214 Transport Refrigeration 74.09 541 795 35
Total 1,120.10‘ 82.40 | 1,202.5 ‘ 53.5

Automotive and Diesel Technology Il
Train for a Career as an Automotive & Diesel Technician

75 weeks, 90 semester credits
Hours: 1,897.75 didactic/lab/IOL, 135.25 assessment

UTI's NATEF-accredited Automotive and Diesel Technology Il
program combines all of the core Automotive and Diesel
courses UTI offers. By mastering each of these fields, students
will have the flexibility to qualify for positions in both industries.
Also, students can choose to specialize their diesel training

by enrolling in the Cummins Power Generation Manufacturer-
Specific Advanced Training or the Cummins Engines or the
DTNA Finish First Manufacturer-Specific Advanced Training.

AUTOMOTIVE AND DIESEL TECHNOLOGY I
PROGRAM OBJECTIVE

The objective of UTI's Automotive and Diesel Technology I
program is to provide students with the basic knowledge and
skills to obtain entry-level positions as automotive and medium/
heavy truck technicians, including diagnosing malfunctions

in complete mechanical and electrical systems, and making
necessary repairs and replacements.

The Automotive and Diesel Technology Il program will prepare
students to work as service technicians in automotive repair
facilities, automotive dealer service departments, diesel
engine repair facilities, medium/heavy truck repair facilities
and truck dealerships.

Course Catalog — 2017-2018
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UTI's Automotive and Diesel Technology Il program for
entry-level technician training gives students the best of

both worlds: every Automotive Technology Il course and Diesel
Technology Il course that UTI offers. By training in each of these

fields, students will have the flexibility to qualify for positions in
both industries.

HOURS
. Total
Course DldLaacglc/ Pesess. || Tl CTr(:atgilt
Clock
AD12-101 Introduction to Engines 66.34 516 715 3.0
AD12-102 Introduction to Powertrains 69.09 541 745 35
AD12-103 Introduction to Automotive
Physical Science: Undercar 66.84 566 725 3.0
Systems
AD12-104 Automotive Physical Science
Principles: Electrical 70.34 566 76.0 35
Fundamentals
AD12-105 Electrical Applications 76.09 541 815 35
AT12-150 Power & Performance I:
Engine Build 80.84 516 86.0 4.0

AT12-151 Power & Performance II:

Bolt-On Performance /659 541 80 35

AT12-152 Braking Systems 68.84 516 740 3.0
AT12-153 Steering and Suspension Systems 68.84 5.16 74.0 3.0
AT12-154 Manual Transmissions 7759 541 83.0 35
AT12-155 Automatic Transmissions 80.59 541 86.0 4.0

AD12-156 Technology Principles and
Consumer Communication of 81.59 541 87.0 4.0

Automotive HVAC
AD12-157 Advanced Electrical Applications 81.09 541 86.5 4.0
AT12-201 Introduction to Driveability 79.59 541 850 35
AT12-202 Applications of Driveability 81.09 541 865 4.0

AT12-203 Power & Performance lll:
Computer Performance Tuning

AT12-204 Advanced Technology/Hybrid &
Service Advising

8159 491 865 40

82.09 541 875 40

DT12-161 Hydraulics 66.59 641 730 3.0
DT12-162 Steering and Suspension Systems 67.09 5.41 725 3.0
DT12-163 Drive Train 77.84 516 83.0 35
DT12-164 Brakes 80.34 566 86.0 4.0
DT12-211 Diesel Engines 80.59 541 86.0 4.0

DT12-212 DieseIEngineAFue\Systems 8059 541 860 4.0
and Accessories

DT12-213 Preventative Maintenance 81.59 541 870 4.0
DT12-214 Transport Refrigeration 74.09 541 795 35

Total ‘ 1,897.75 ‘ 135.25 ‘ 2,033 ‘ 90 ‘

Automotive Essentials Technology Il
Training for a Career as an Automotive Technician

42 weeks, 49.5 semester credits
Hours: 1,050 didactic/lab, 75.49 assessment

As a student in UTI's Automotive Technology Il program, you
will learn how to diagnose, maintain and repair domestic and
imported automobiles.

AUTOMOTIVE ESSENTIALS TECHNOLOGY II
PROGRAM OBJECTIVE

The objective of UTI's Automotive Essentials Technology Il
programs is to prepare students for entry-level automotive
technician positions with the basic knowledge and skills
required to diagnose malfunctions in the complete automotive
mechanical and electrical systems, and make all necessary
repairs and replacements.

UTI's Automotive Essentials Technology Il program offers an
innovative educational approach that combines hands-on
training with online instruction. Through a combination of
classroom instruction, hands-on work in the lab and self-
paced, online learning, students will become proficient in
troubleshooting, diagnosing, servicing and repairing domestic
and foreign automobiles. Students will learn the fundamentals
of engines, powertrains, undercar, electrical systems, electrical
and electronic applications, braking systems, steering and
suspension systems, manual and automatic transmissions, and
HVAC systems. Students also will learn to diagnose driveability
concerns in addition to training in service operations.

As an Automotive Essentials Technology Il student, you also will
train on hybrid and alternative-fuel vehicles. Students will learn
to perform basic maintenance and repairs on hybrid systems
and components, including hybrid vehicle batteries and electric
motors and controls.

HOURS
R Total
Course D|dLaacglc/ nesasa || (st CTroet(?ilt
Clock
AD12-101 Introduction to Engines 66.34 5.16 71.5 3.0

AD12-102 Introduction to Powertrains 69.09 5.41 74.5 3.5
AD12-103 Introduction Automotive

Physical Science: 66.84 5.66 72.5 3.0
Undercar Systems
AD12-104 Automotive Physical Science
Principles: Electrical 70.34 5.66 76.0 3.5
Fundamentals
AD12-105 Electrical Applications 76.09 5.41 81.5 3.5
AT12-152 Braking Systems 68.84 516 74.0 3.0
AT12-153 Steering and Suspension 6884 516 74.0 3.0
Systems
AT12-154 Manual Transmissions 7759 541 83.0 3.5
AD12-155 Automatic Transmissions 80.59 5.41 86.0 4.0

AD12-156 Technology Principles and
Consumer Communicationof ~ 81.59 5.41 87.0 4.0

Automotive HVAC
AT12-157 Adva_nce_d Electrical 81.09 541 865 4.0
Applications
AT12-201 Introduction to Drivability 79.59 541 85.0 3.5
AT12-202 Application of Drivability 81.09 5.41 86.5 4.0
AT12-204 Advan_ced Tec_h_nology/Hybr\d 8209 541 875 4.0
& Service Advising

Total ‘ 1,050 ‘ 75.49 ‘ 11255 ‘ 49.5 ‘



STUDENT PAID
MANUFAGTURER-SPEGIFIC
ADVANGED TRAINING

UTI Automotive and Diesel students can take their training to

a higher level by supplementing their core training programs
with Manufacturer-Specific Advanced Training (MSAT). MSAT
training provides manufacturer-specific training that can lead to
entry-level career opportunities with major automotive and diesel
manufacturers. The following Manufacturer-Specific Advanced
Training is available to UTI students:

Ford Accelerated Credential Training (FACT) — 15-week
Manufacturer-Specific Advanced Training available at
UTI's Avondale, Sacramento, Rancho Cucamonga and
Orlando campuses.

GM Technician Career Training — 12-week
Manufacturer-Specific Advanced Training available at
UTI's Avondale campus.

Nissan Automotive Technician Training (NATT) —
nine-week Manufacturer-Specific Advanced Training available at
UTI's Long Beach and Orlando campuses.

Toyota Professional Automotive Technician (TPAT) —
12-week Manufacturer-Specific Advanced Training available at
UTI's Sacramento campus.

Cummins Engines — 12-week Manufacturer-Specific Advanced
Training available at UTI's Avondale campus.

Cummins Power Generation — 12-week
Manufacturer-Specific Advanced Training available at UTI's
Avondale campus.

Daimler Trucks North America (DTNA) Finish First —
12-week Manufacturer-Specific Advanced Training at UTI’s
Avondale campus.

SMOG — nine-week elective available at UTI’s Rancho
Cucamonga and Sacramento campuses.

PROGRAM OBJECTIVES

All Manufacturer-Specific Advanced Training programs
complement UTI’s accredited Automotive Technology I,
Diesel Technology Il and Automotive & Diesel Technology Il
training programs.

Ford FACT

Students enrolled in the Ford FACT Manufacturer-Specific
Advanced Training will receive the same Ford Service
Technician Specialty Training (STST) that Ford provides to its
dealership technicians. The coursework will focus on electrical
and electronic systems, advanced braking systems, climate
control, steering and suspension systems, gasoline engine
repair, engine performance, noise vibration and harshness
diagnosis, diesel engine repair, diesel engine performance
and Ford’s Quick Lane technician training.

FACT students have the opportunity to earn Ford STST
credentials. As a result of achieving the credentials, graduates
can become Ford Certified Specialists within the Ford and Lincoln
dealer network. Additionally, students can obtain Ford Quick Lane
hands-on skills and certification that Ford, Lincoln and Quick
Lane dealers desire in their technicians.

Each student will have his or her Ford Motor Company training
history stored under the student’s STARS ID, Ford’s Standardized
Training and Resource System.

AZ, FL, Rancho Cucamonga and Sacramento, CA campuses

15 weeks, 20 semester credits
Hours: 412 didactic/lab, 38 assessment

HOURS
- Total
Course D|szcbt|c/ Pesass || st CTroet:jﬂilt

Clock
ADTF-130 Ford Systems 1 85 5 90 4
ADTF-131 Ford Systems 2 84 6 90 4
ADTF-132 Ford Systems 3 82 8 90 4
ADTF-137 Ford Systems 4 81 9 90 4
ADTF-138 Ford Systems 5 83 7 90 4

Total‘ 415 ‘ 35 ‘ 450 ‘ 20

GM Technician Career Training

Students enrolled in the GM Technician Career Training
Manufacturer-Specific Advanced Training will receive the same
GM Service Technical College training that GM provides to its
dealership technicians. The GM STC coursework will focus on:

e F[lectrical and electronic systems including vehicle networks,
diagnostics and repair procedures

e Engine mechanical and measurements

e [Engine performance

e Braking systems

e Chassis control systems

e Noise, vibration and harshness

e HVAC systems and operation

e 6.6 Duramax Diesel operation, diagnosis and service

e Introduction to vehicle maintenance and inspection

Course Catalog — 2017-2018
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GM Technician Career Training students have the opportunity to FL and Long Beach, CA campuses

earn GM STC course credits that can elevate you to Bronze, 9 weeks, 11.5 semester credits
Silver and Gold certification status in multiple service areas Hours: 216 didactic/lab, 54 assessment
within the GM Dealer network.
HOURS
N Total
Course DldLaacbtlc/ e || [ (;rroetgilt
Clock
NATT-001 Electrical Systems 60 30 90 3.5
NATT-002 Chassis & Engines 78 12 90 4.0
NATT-003 Drive Trains & Climate Systems 78 12 90 4.0

Total‘ 216 ‘ 54 ‘ 270 ‘11.5‘

Toyota Professional Automotive
Technician (TPAT)

The TPAT curriculum is equivalent to the training that Toyota
provides to its dealership technicians. The TPAT Manufacturer-
Specific Advanced Training will develop knowledge and skills
specific to Toyota and Lexus procedures and vehicles, qualifying
students for opportunities within the dealer network.

The Toyota coursework is focused on electrical and electronic
systems, suspension, steering and alignment, braking
systems, climate control, engine performance, automatic

and manual transmissions and transfer cases, Toyota Hybrid
General Service and Toyota’s Express Maintenance training.
ASE test preparation and training is included throughout the

AZ campus Manufacturer-Specific Advanced Training.

12 weeks, 16 semester credits
Hours: 326 didactic/lab, 34 assessment

HOURS
— Total
Course DldLaacl;uc/ resess. || st ()Troet:ilt
Clock
ADTG-001 GM Systems 1 82 8 90 4
ADTG-002 GM Systems 2 83 7 90 4
ADTG-003 GM Systems 3 80 10 90 4
ADTG-004 GM Systems 4 81 9 90

Total‘ 326 ‘ 34 ‘ 360 ‘ 16 ‘

Nissan Automotive Technician Training
(NATT)

Students enrolled in the NATT program will have the
opportunity to enhance the skills they developed it the core
Automotive Technology Il and Automotive & Diesel Technology |I
programs. Students enrolled will receive bumper-to bumper
training on Nissan and Infiniti products with a focus on electrical
systems, engines, chassis, drive trains and climate systems. With
NATT, students can earn credit within the Nissan and Infiniti
Technician certification structure that will increase their value to

Nissan and Infiniti dealerships nationwide. Each student will have Sacramento, CA campus
his or her NATT training history stored under the student’s Nissan 12 weeks, 16 semester credits
Virtual Academy ID. Hours: 289 didactic/lab, 71 assessment
HOURS
N Total
Course DldLaacbtlc/ e || s (;I'roetgilt
Clock
TPAT-011 TPAT 1 74 16 90 4
TPAT-012 TPAT 2 73 17 90 4
TPAT-013 TPAT 3 71 19 90 4
TPAT-014 TPAT 4 71 19 90

Total‘ 289 ‘ 71 ‘ 360 ‘ 16 ‘



Cummins Engines

Students enrolled in Cummins Engines will train exclusively on
Cummins mid-range and heavy-duty engines, which power
everything from Dodge Ram trucks, RVs, emergency vehicles
and buses to one of every four tractor trailers on the road in the
United States. Each graduate has the opportunity to achieve
Cummins qualifications by passing a written test and hands-

on evaluation for 2007 through 2013 Cummins mid-range and
heavy-duty engines. Each student will have his or her Cummins
training history stored under the student’s Cummins Promotion
ID number.

AZ campus
12 weeks, 15 semester credits
Hours: 282 didactic/lab, 78 assessment

HOURS
Course D|dLaacbt|c/ PR, mil CTroetgilt
Clock
CMNS-101 Cummins Course 1 78 12 90 4.0
CMNS-102 Cummins Course 2 66 24 90 35
CMNS-103 Cummins Course 3 78 12 90 4.0
CMNS-104 Cummins Course 4 60 30 90 35

Total‘ 282 ‘ 78 ‘ 360 ‘15.0‘

Cummins Power Generation

The Cummins Power Generation Manufacturer-Specific
Advanced Training provides the skill and knowledge students
will need to understand the fundamentals of power generation;
Cummins generator engines and their controls; and the
installation, preventive maintenance, testing and servicing of
power generators. Application of power generators include
standby, prime and rental power for healthcare, RVs, data
centers, commercial/office buildings and entertainment venues.

AZ campus
12 weeks, 16 semester credits
Hours: 303 didactic/lab, 57 assessment

HOURS
R~ Total
Course DldLaacl;flc/ - groetgilt
Clock
CPGN-101 Cummins Power Generation 73 17 90 4
Course 1
CPGN-102 Cummins Power Generation 75 15 90 4
Course 2
CPGN-103 Cummins Power Generation 78 12 90 4
Course 3
CPGN-104 Cummins Power Generation 77 13 90 4
Course 4

Total‘ 303 ‘ 57 ‘ 360 ‘ 16 ‘
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Daimler Trucks North America (DTNA)
Finish First

Students will receive hands-on training on the following DTNA
brands: Freightliner, Western Star and Detroit Diesel Engines.

Graduates of the Manufacturer-Specific Advanced Training
must pass written and hands-on certification testing as well as
DTNA-prescribed, module-based training. Students will have
the opportunity to earn Professional Level Certification in the
areas of heavy-duty truck systems, electrical troubleshooting,
electronic systems and HVAC diagnostics. They also will have
the opportunity to earn two Detroit Diesel Engine certifications
for major repair and basic diagnostics. Each student will have his
or her DTNA training history stored under the student’s DTNA
Aftermarket Resource Center ID.

AZ campus
12 weeks, 16 semester credits
Hours: 335 didactic/lab, 25 assessment

HOURS
R Total
Course DIdLaacl;“C/ e || s CTroetélilt

Clock
FLNR-101 Freightliner Finish First Course 1 84 6 90 4
FLNR-102 Freightliner Finish First Course 2 84 6 90 4
FLNR-103 Freightliner Finish First Course 3 77 13 90 4
FLNR-104 Freightliner Finish First Course 4 90 0 90 4

Total‘ 335 ‘ 25 ‘ 360 ‘ 16 ‘

SMOG

In addition to achieving their core Automotive Technology I

or Automotive & Diesel Technology Il program objectives,
students enrolled in the Smog elective will receive all required
training necessary to take the California Smog Check Technician
Licensing Exam. The applicant must provide proof of one of

the following:

e Completion of training course(s) approved by BAR in the
following areas: electrical/electronic systems, engine
performance and advanced engine performance.

e (Certification or a passing score from the National Institute for
Automotive Service Excellence in the certification categories
of Electrical/Electronic Systems (A6), Engine Performance
(A8) and Advanced Engine Performance Specialist (L1).

To qualify to take the examination, the applicant must provide
proof of one of the following:

e Successful completion within the last 24 months of the
Basic Clean Air Car course. To qualify for the course, the
applicant must have one year of automotive experience and/
or education in the engine performance area.

e Possession of a valid and unexpired intern technician license
and one year of verifiable experience in the vehicle engine
performance area after obtaining the license.

e Possession of either an Associate of Arts (AA) degree,
Associate of Science (AS) degree or certificate in Automotive
Technology from a state-accredited or recognized college,
public school or trade school with a minimum of 360 hours of
coursework in the engine performance area, and successful
completion of BAR’s Basic Clean Air Car course within the
last 24 months.

e Possession of a valid and unexpired smog check technician’s
license other than an intern technician license.

For more information, go to: https:/www.bar.ca.gov/Industry/.

Rancho Cucamonga and Sacramento, CA campuses
9 weeks, 12 semester credits
Hours: 258 didactic/lab, 12 assessment

HOURS

Course Didactic/
Lab Assess.

Total
Inst.
Clock

Total
Credit

ADSM-101 Phase 1-ADSM-101 (Smog 1)
Level | Engine and 85 5 90 4
Emission Controls

ADSM-102 Phase 2-ADSM-101 (Smog 2)
Level | Engine and 86 4 90 4
Emission Controls

ADSM-103 Phase 3-ADSM-101 (Smog 3)
Level Il BAR Smog 87 3 90 4
Check Training

Total ‘ 258 ‘ 12 ‘ 270 ‘ 12 ‘



PROGRAMS

Automotive Technology Il Program
AUTOMOTIVE TECHNOLOGY II

Program 179 — Long Beach, CA, DFW, AZ, FL campuses

Program 5000 — Rancho Cucamonga and
Sacramento, CA campuses

51 weeks, 61 semester credits
Hours: 1,289.03 didactic/lab/IOL, 90.97 assessment

Automotive Technology Il with 1

Industry Emphasis
AUTOMOTIVE TECHNOLOGY Il WITH 1 INDUSTRY
EMPHASIS (NISSAN NATT)

Program 010 — FL and Long Beach, CA campuses

60 weeks, 72.5 semester credits
Hours: 1,505.03 didactic/lab, 144.97 assessment

AUTOMOTIVE TECHNOLOGY Il WITH 1 INDUSTRY
EMPHASIS (SMOG)

Program 5101 — Sacramento, CA campus

60 weeks, 73 semester credits
Hours: 1,547.03 didactic/lab, 102.97 assessment

AUTOMOTIVE TECHNOLOGY Il WITH 1 INDUSTRY
EMPHASIS (TOYOTA TPAT)
Program 5102 — Sacramento, CA campus

63 weeks, 77 semester credits
Hours: 1,578.03 didactic/lab, 161.97 assessment

AUTOMOTIVE TECHNOLOGY Il WITH 1 INDUSTRY
EMPHASIS (FORD FACT)
Program 172 — AZ, and FL campuses

Program 5100 — Rancho Cucamonga and
Sacramento, CA campuses

66 weeks, 81 semester credits
Hours: 1,704.03 didactic/lab, 125.97 assessment

AUTOMOTIVE TECHNOLOGY Il WITH 1 INDUSTRY
EMPHASIS (GM)
Program 273 — AZ campus

63 weeks, 77 semester credits
Hours: 1,615.03 didactic/lab, 124.97 assessment

Automotive Technology Il with 2
Industry Emphases

AUTOMOTIVE TECHNOLOGY Il WITH 2 INDUSTRY
EMPHASES (FORD FACT AND SMOG)
Program 5200 — Sacramento, CA campus

75 weeks, 93 semester credits
Hours: 1,962.03 didactic/lab, 137.97 assessment

AUTOMOTIVE TECHNOLOGY Il WITH 2 INDUSTRY
EMPHASES (TOYOTA TPAT AND SMOG)
Program 5201 — Sacramento, CA campus

72 weeks, 89 semester credits
Hours: 1,836.03 didactic/lab, 173.97 assessment

AUTOMOTIVE TECHNOLOGY Il WITH 2 INDUSTRY
EMPHASES (FORD FACT AND GM)
Program 274 — AZ campus

78 weeks, 97 semester credits
Hours: 2,030.03 didactic/lab, 159.97 assessment

Diesel Technology Il
Program 290 — DFW, AZ, FL & CA campuses

45 weeks, 53.5 semester credits
Hours: 1,120.1 didactic/lab/IOL, 82.4 assessment

Diesel Technology Il with 1 Industry Emphasis

DIESEL TECHNOLOGY Il WITH 1 INDUSTRY EMPHASIS
(CUMMINS ENGINES)

Program 296 — AZ campus

57 weeks, 68.50 semester credits

Hours: 1,402.10 didactic/lab, 160.40 assessment

DIESEL TECHNOLOGY Il WITH 1 INDUSTRY EMPHASIS
(CUMMINS POWER GENERATION)
Program 297 — AZ campus

57 weeks, 69.50 semester credits
Hours: 1,443.10 didactic/lab, 119.40 assessment

DIESEL TECHNOLOGY Il WITH 1 INDUSTRY EMPHASIS
(DAIMLER TRUCKS OF NORTH AMERICA)

Program 298 — AZ campus

57 weeks, 69.50 semester credits

Hours: 1,455.10 didactic/lab, 107.40 assessment
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Automotive and Diesel Technology Il
Program 279 — Long Beach, CA, DFW, AZ, FL campuses

Program 5500 — Rancho Cucamonga and
Sacramento, CA campuses

75 weeks, 90 semester credits
Hours: 1,897.75 didactic/lab/IOL, 135.25 assessment

Automotive and Diesel Technology Il
with 1 Industry Emphasis

AUTOMOTIVE AND DIESEL TECHNOLOGY Il WITH
1 INDUSTRY EMPHASIS (NISSAN NATT)
Program 030 — FL and Long Beach, CA campuses

84 weeks, 101.5 semester credits
Hours: 2,113.75 didactic/lab, 189.25 assessment

AUTOMOTIVE AND DIESEL TECHNOLOGY Il WITH
1 INDUSTRY EMPHASIS (SMOG)
Program 5601 — Sacramento, CA campus

84 weeks, 102 semester credits
Hours: 2,155.75 didactic/lab, 147.25 assessment

AUTOMOTIVE AND DIESEL TECHNOLOGY Il WITH
1 INDUSTRY EMPHASIS (TOYOTA TPAT)
Program 5602 — Sacramento, CA campus

87 weeks, 106 semester credits
Hours: 2,186.75 didactic/lab, 206.25 assessment

AUTOMOTIVE AND DIESEL TECHNOLOGY Il
WITH 1 INDUSTRY EMPHASIS (GM)

Program 173 — AZ campus

87 weeks, 106 semester credits

Hours: 2,223.75 didactic/lab, 169.25 assessment

AUTOMOTIVE AND DIESEL TECHNOLOGY Il
WITH 1 INDUSTRY EMPHASIS (FORD FACT)
Program 255 — AZ and FL campuses

Program 5600 — Rancho Cucamonga and
Sacramento CA campuses

90 weeks, 110 semester credits
Hours: 2,312.75 didactic/lab, 170.25 assessment

AUTOMOTIVE AND DIESEL TECHNOLOGY Il WITH
1 INDUSTRY EMPHASIS (CUMMINS ENGINES)
Program 256 — AZ campus

87 weeks, 105 semester credits
Hours: 2179.75 didactic/lab, 213.25 assessment

AUTOMOTIVE AND DIESEL TECHNOLOGY I
WITH 1 INDUSTRY EMPHASIS (CUMMINS
POWER GENERATION)

Program 257 — AZ campus

87 weeks, 106 semester credits
Hours: 2,220.75 didactic/lab, 172.25 assessment

AUTOMOTIVE AND DIESEL TECHNOLOGY Il WITH
1 INDUSTRY EMPHASIS (DAIMLER TRUCKS OF
NORTH AMERICA)

Program 258 — AZ campus

87 weeks, 106 semester credits
Hours: 2,232.75 didactic/lab, 160.25 assessment

Automotive and Diesel Technology Il
with 2 Industry Emphases

AUTOMOTIVE AND DIESEL TECHNOLOGY Il WITH
2 INDUSTRY EMPHASES (TOYOTA TPAT AND SMOG)

Program 5701 — Sacramento, CA campus

96 weeks, 118 semester credits
Hours: 2,444.75 didactic/lab, 218.25 assessment

AUTOMOTIVE AND DIESEL TECHNOLOGY Il WITH
2 INDUSTRY EMPHASES (FORD FACT AND SMOG)

Program 5700 — Sacramento, CA campus
99 weeks, 122 semester credits
Hours: 2,570.75 didactic/lab, 182.25 assessment

AUTOMOTIVE AND DIESEL TECHNOLOGY Il WITH
2 INDUSTRY EMPHASES (FORD FACT AND GM)

Program 181 — AZ campus

102 weeks, 126 semester credits
Hours: 2,638.75 didactic/lab, 204.25 assessment

Auto Essentials Technology Il
with 1 Industry Emphasis

AUTO ESSENTIALS TECHNOLOGY Il WITH
1 INDUSTRY EMPHASIS (FORD FACT)
Program 05104 — AZ campus

57 weeks, 69.5 semester credits
Hours: 1,465.01 didactic/lab, 110.49 assessment

AUTO ESSENTIALS TECHNOLOGY Il
WITH 1 INDUSTRY EMPHASIS (GM)
Program 05106 — AZ campus

54 weeks, 65.5 semester credits
Hours: 1,376.01 didactic/lab, 109.49 assessment

Auto Essentials Technology Il
with 2 Industry Emphases

AUTO ESSENTIALS TECHNOLOGY Il WITH 2 INDUSTRY

EMPHASES (FORD FACT AND GM)
Program 05203 — AZ campus

69 weeks, 85.5 semester credits
Hours: 1,791.01 didactic/lab, 144.49 assessment



GOURSE DESCRIPTIONS

Course descriptions for the Automotive Technology Il and Diesel
Technology Il courses are as follows.

INTRODUCTION TO ENGINES (AD12-101)

Students learn fundamentals of engine repair and operation
by learning the various components that make up the internal
combustion engine. Students are taught to perform the steps
necessary to diagnose and service automobiles with engine
mechanical-related concerns.

Major equipment used in this course: various engines, engine
components, and precision measuring equipment

Prerequisites: None

INTRODUCTION TO POWERTRAINS (AD12-102)

Students learn to diagnose and service driveline concerns on
rear wheel drive vehicles related to driveshaft, U-joint, differential
and axle assemblies. Also, students will be able to diagnose and
service manual transmission clutch, flywheel and clutch control
systems. This course includes an introduction to automatic
transmissions in which students will be able to diagnose and
service some of the basic automatic transmission concerns
related to leaks, identify possible causes for shift concerns and
perform regular fluid maintenance procedures.

Major equipment used in this course: clutch trainers,
transmission trainers, rear axle trainers and driveshaft trainers

Prerequisites: None

INTRODUCTION TO AUTOMOTIVE PHYSICAL SCIENCE:
UNDERCAR SYSTEMS (AD12-103)

Upon completion of this course, students will have learned

to diagnose and service automotive undercar systems using
principles and theory of physical science. Topics include Hooke's
law, transformation of kinetic to thermal energy, Pascal’s law of
hydraulics, and brake fluid properties.

Major equipment used in this course: wheel balancers, tire
machines, vehicle hoists and brake lathes

Prerequisites: None

AUTOMOTIVE PHYSICAL SCIENCE PRINCIPLES:
ELECTRICAL FUNDAMENTALS (AD12-104)

Upon completion of this course, students will have learned to
diagnose and service electrical circuits, batteries and starting/
charging systems through physical science education using
quantitative principles in electricity. Topics rooted in natural
and physical sciences include but are not limited to Ohm'’s

law, Watt’s law, operations and properties of electrical circuits
and components, magnetism/electromagnetism, and battery
chemistry.

Major equipment used in this course: digital multimeters,
charging and starting system testers, and electrical
system simulators

Recommended but not required: AD12-101, AD12-102,
AD12-103

ELECTRICAL APPLICATIONS (AD12-105)

Students learn about the electrical and electronic devices that
support engine management systems. They also become able to
diagnose malfunctions with the various engine control sensors.

Major equipment used in this course: digital multimeters,
and oscilloscopes

Prerequisite: AD12-104

POWER AND PERFORMANCE I: ENGINE BUILD (AT12-150)

Students gain knowledge of basic engine rebuilding procedures
when given an exacting set of specifications (blueprinting).

Small block domestic performance engines are disassembled,
measured and reassembled with emphasis on high performance
engine building techniques and practices. Students learn

basic cylinder head design and the operation of a flow bench in
improving cylinder head flow characteristics. Computer-aided
component selection and blueprinting procedures are stressed
along with proper block preparation and cylinder head assembly.
Cylinder head designs, valve train geometry, roller rockers and
lifters, and connecting rod angularity also are explained during
this course. Camshaft theory and operation with respect to lift,
duration, lobe separation and valve opening/closing speeds are
discussed. Block decking, compression ratio calculations and
varying bore/stroke combinations are covered. Students become
aware of all aspects of building an engine to order and how the
proper selection of components that complement each other will
lead to satisfactory results.

Major equipment used in this course: Chevrolet 350 small
block engines, flow bench and computers

Prerequisites: AD12-101, AD12-104, AD12-105, AT12-201,
AT12-202

POWER AND PERFORMANCE II: BOLT-ON
PERFORMANCE (AT12-151)

Students gain knowledge in the operation of dynamometer
testing with emphasis on tuning and component selection for
optimum performance. Both chassis and engine dynamometers
are utilized to garner a better understanding for students in
regards to engine vs. rear wheel horsepower. High performance
induction, ignition and power train theories are explained with
emphasis on using formulas to calculate correct header and
carburetor size. Utilization of dynamometer data helps students
understand what changes to an engine’s induction, exhaust and
fueling system do in regard to the performance capability of the
internal combustion engine.

Major equipment used in this course: Ford Roadster or
T-bucket replicas, chassis dynamometer, engine dynamometer,
high performance cylinder heads, camshafts, nitrous oxide
systems and computers

Prerequisites: AD12-101, AD12-104, AD12-105, AT12-150,
AT12-201, AT12-202
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BRAKING SYSTEMS (AT12-152)

Students diagnose and service wheel bearings, brake power
assist systems, brake hydraulic systems, brake electrical
systems, anti-lock, traction control, and stability control systems.

Major equipment used in this course: hydraulic press, hub
trainers, chassis trainers, ABS/traction control/stability control
equipped vehicles and brake trainers

Prerequisites: AD12-103, AD12-104, AD12-105
STEERING AND SUSPENSION SYSTEMS (AT12-153)

Students perform alignments, diagnose and service
independent suspension systems, steering columns, power
assist steering systems and performance suspension systems.

Major equipment used in this course: chassis trainer, alignment
machine, steering column trainer

Prerequisites: AD12-103, AD12-104, AD12-105
MANUAL TRANSMISSIONS (AT12-154)

Students troubleshoot and repair rear axle noise and vibration
complaints, properly diagnose limited slip and locking differential
concerns, and properly select and use specialty tools associated
with driveline repairs. Students also troubleshoot and repair 4WD
and AWD systems and components, and diagnose and repair
longitudinal and transverse manual transmissions/transaxle
complaints associated with clutch, shifter mechanisms,
synchronizers, final drive and half shaft assemblies.

Major equipment used in this course: hydraulic press, manual
transmission/transaxle trainers, differential trainers, transfer
case trainers and axle trainers

Prerequisite: AD12-102

AUTOMATIC TRANSMISSIONS (AT12-155)

Students diagnose and service electronic automatic
transmission and transaxle concerns related to electronic
control systems faults, and perform external hydraulic system
diagnosis using proper equipment. Students also perform
torque converter and clutch slip diagnosis to accurately
distinguish between engine performance and transmission-
related faults. In addition, students will also properly
disassemble and perform in depth inspection and testing to
identify root cause of internal failures on electronic automatic
transmissions and transaxles.

Major equipment used in this course: automatic transmissions
and transaxles, transmission dynamometer, solenoid tester,
and electronic service information

Prerequisites: AD12-102, AD12-104, AD12-105

TECHNOLOGY PRINCIPLES AND CONSUMER
COMMUNICATION OF AUTOMOTIVE HVAC (AD12-156)

Upon completion of this course, students will have learned the
technology principles of automotive heating, ventilation and

air conditioning (HVAC) through diagnosis and service of HVAC
systems and sub systems, refrigerant systems and electronic
climate control systems. Students will have learned to ethically
communicate with consumers through HVAC work orders,
diagnosis and billing for consumer satisfaction. Theory and
application of principles include but are not limited to refrigerant/
refrigerant oil chemistry, compliant refrigeration environmental
techniques, and thermal energy and heat transfer.

Major equipment used in this course: A/C recovery and
recycling machine, manual A/C system trainers, automatic
climate control trainers, A/C system electrical trainers, clip cars
and manifold gauge sets

Prerequisites: AD12-104, AD12-105



ADVANCED ELECTRICAL APPLICATIONS (AD12-157)

Upon completion of this course, students will have learned about the function, operation, and diagnosis
of electrical and electronic devices that support vehicle body electrical systems. Students will diagnose
and service automobiles with concerns related to malfunctions of supplemental restraints systems;
entertainment systems; and popular electronic safety, comfort and convenience systems. They will
receive an applied general education in physical sciences and technology. Students will study the science
of electricity, electrical principles, magnetism, electromagnetism and electronic components such as
electrochromatic mirrors, transistors and capacitors. They will explore electronic networking of vehicle
body electrical systems. Students will gain experience in the use of technology and troubleshooting
procedures. They will use the learned scientific principles to isolate problems, use vehicle electrical
schematics, and perform component and circuit testing. Students will perform tasks related to the
inspection and diagnosis of electrical and electronic systems using a variety of test equipment, including
digital multimeters, graphing multimeters, oscilloscopes and diagnostic scan tools.

Major equipment used in this course: scan tools, air bag simulator, mini vans, lighting systems
trainers, instrument panel trainers, wiper system trainers, power window trainers, power door lock
trainers, power seat trainers and network system trainers

Prerequisites: AD12-104, AD12-105
INTRODUCTION TO DRIVEABILITY (AT12-201)

Students diagnose and service automobiles with driveability concerns related to malfunctions within
computer controls, engine mechanical, and fuel delivery injection and air induction systems.

Major equipment used in this course: scan tools, oscilloscopes, diagnostic break out boxes, fuel
injection system testers and evaporative emissions system testers

Prerequisites: AD12-101, AD12-104, AD12-105

APPLICATIONS OF DRIVEABILITY (AT12-202)

Students diagnose and service automobiles with driveability concerns related to malfunctions within
computer controlled fuel injection, forced induction, variable camshaft timing and lift, ignition, and
emission control systems.

Major equipment used in this course: scan tools, oscilloscopes and diagnostic break out boxes
Prerequisites: AD12-101, AD12-104, AD12-105, AT12-201

POWER AND PERFORMANCE I1l: COMPUTER PERFORMANCE TUNING (AT12-203)

Students learn how vehicle modifications and performance-oriented equipment can change the
engine computer’s ability to function at its peak. Students use aftermarket software to change
the calibration of the vehicle’s powertrain control module (PCM) to better manage performance
enhancements and modifications.

Major equipment used in this course: chassis dynamometer, turbocharged engines, Honda and Acura
performance cars, Ford performance cars, GM performance cars, SCT, Hondata and HP Tuners PCM
tuning software

Prerequisites: AD12-101, AD12-104, AD12-105, AT12-150%, AT12-151%, AT12-201, AT12-202

*Recommended but not required

ADVANCED TECHNOLOGY/HYBRID AND SERVICE ADVISING (AT12-204)

Students learn theory, diagnosis and repair information necessary to safely and effectively service hybrid
vehicles and alternative fuels systems and technology. Students learn the principles of service advising
and how they fit into service operations. They learn written and verbal communication standards

typical of a professional dealership environment in providing customer service, questioning techniques,
efficient diagnosis of customer concerns, report completion, organization and co-worker/management
interaction skills.

Major equipment used in this course: hybrid vehicles, hybrid drive system components, scan tools
and alternative fuels trainers

Prerequisites: AD12-101, AD12-102, AD12-103, AD12-104, AD12-105, AT12-152, AT12-153,
AD12-156, AD12-157, AT12-201, AT12-202
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HYDRAULICS (DT12-161)

This course covers diagnosis of the hydraulic and hydrostatic
system operation, and related pump and control systems. These
tasks are performed on test simulators. After completing the
hydraulic course, students will have the basic skills needed to
safely diagnose and perform repairs on the hydraulic system.

Major equipment used in this course: MF100 hydraulic trainer,
MF300 hydraulic trainer, MF450 hydraulic trainer, log splitter,
hose crimp machine and mini excavator

Prerequisites: AD12-104, AD12-105*

*Recommended but not required

STEERING AND SUSPENSION SYSTEMS (DT12-162)

The course introduces students to the diagnosis and service

of wheels and tires, front hub assemblies, steering linkage,

gear boxes, steering column, power steering pumps, and rear
suspension systems and alignment. After completing the course,
students will have the basic skills needed to perform steering and
suspension repairs and wheel alignments.

Major equipment used in this course: wheel alignment
equipment, wheel balancers and power steering analyzers

Prerequisites: AD12-103, AD12-104, DT12-161*
*Recommended but not required

DRIVE TRAIN (DT12-163)

This course provides students with an understanding of the drive
train. By providing an overview and beginning diagnostics on the
clutch system, students will learn the basics of the drive train
before proceeding to the more complex manual and automated
transmissions. This course includes the tasks of diagnosing and
servicing clutch systems, driveline, drive axle, single and twin
countershaft manual transmission, electronically automated
standard transmissions, PTO, 4X4 configurations, and transfer
case. After completing the course, students will have the basic
skills needed to perform drive train repairs.

Major equipment used in this course: OEM-style specialty
transmission and differential tools, heavy-duty lifting devices,
precision measuring devices, and computers with OEM service
and information programs

Prerequisites: AD12-102, AD12-104, AD12-105,* DT12-161*

*Recommended but not required

BRAKES (DT12-164)

This course begins with a fundamental overview of brakes,
including brake theory, foundation, and types of brakes along
with the air supply system. Students are introduced to a variety
of tools used for diagnosing concerns with the brake system.
This course also covers hydraulic brake systems, ABS electronic
systems, automatic traction control, power assist units, and high
pressure brake system diagnostics.

Major equipment used in this course: medium and heavy duty
trucks, truck brake/chassis simulators, lifting equipment, wheel
dollies, pneumatic tools, seal and bearing installers, special brake
overhaul hand tools, 3/4 in. torque wrenches, wheel/bearing
sockets, digital multimeters and scan tools, PC-based diagnostic
software and computers and brake system display boards

Prerequisites: AD12-103, AD12-104, AD12-105, DT12-161
DIESEL ENGINES (DT12-211)

This course begins with basic engine fundamentals and
manufacturer identification. The focus of the course is to remove
and disassemble a cylinder head, then assemble and install a
cylinder head, piston and liner assembly, and all components.
During these procedures, students perform diagnostic tests and
service the engine and components. Overviews, diagnostics,
and servicing of the lubrication system, cooling system, air
induction/exhaust system, starting aids, turbochargers and
charge air coolers, engine brakes, EGR systems, and exhaust
gas after treatment devices round out the course.

Major equipment used in this course: Mid-Range International
and Cummins diesel engine, Detroit large bore engine, OEM
service information, pressure and vacuum test equipment and
OEM specialty tools

Prerequisites: AD12-101, AD12-104, AD12-105, DT12-161,
DT12-163



DIESEL ENGINE FUEL SYSTEMS AND
ACCESSORIES (DT12-212)

The focus of the diesel engine fuel systems and accessories
course is diesel fuel systems, including mechanical system
components, the electrical system and injectors; and diesel
engine diagnostics. Students learn about comprehensive
diagnostics and service on the following systems: low pressure
common rail, hydraulic electronic unit injection (HEUI), high
pressure common rail system, high pressure injection-time
pressure (HPI-TP), electronic management and engine retarder.
At the conclusion of the course, alternate and multi-fuel systems
are introduced and students will perform diesel engine failure
mode diagnostics.

Major equipment used in this course: Detroit Diesel DD Series
engines, Detroit Diesel Series 60 engines, Cummins heavy-
duty model engines, Cummins MidRange model engines,
International DT 466E and MaxxForce DT Series engines, and
Caterpillar MidRange model engines

Prerequisites: AD12-101, AD12-104, AD12-105, DT12-161,
DT12-163, DT12-211

PREVENTATIVE MAINTENANCE (DT12-213)

This course introduces students to different inspections
according to FMCSA guidelines and manufacturer
specifications. Dividing the vehicle into systems and
subsystems ensures proper total vehicle inspection and
documentation. This course teaches standards to ensure the
vehicle is properly maintained and able to pass a DOT inspection
in accordance to FMCSA regulations. In addition, an overview is
presented on hybrid units and the isolated batteries system.

Major equipment used in this course: heavy-duty diesel
tractors, medium-duty diesel trucks, electronic diesel exhaust
emission tester, computerized driveline vibration analyzer,
OEM diagnostic computer/software, electronic scan tools,
computerized vehicle alignment systems, electronic scan tools
and vehicle wheel lift systems

Prerequisites: AD12-103, AD12-104, AD12-105, DT12-161,
DT12-162, DT12-163, DT12-164, DT12-211, DT12-212

TRANSPORT REFRIGERATION (DT12-214)

This course provides a fundamental overview of standard
refrigeration theories, including refrigerant, refrigerant oil, and
the refrigeration system. It also covers regulatory policies and
procedures, including EPA 608 requirements. Students will also
be introduced to the multiple refrigeration system diagnostic
procedures. This includes a full day of the refrigeration system
brazing procedure with an instructor demonstration. The
course also includes the diagnostics and servicing of auxiliary
power units.

Major equipment used in this course: Thermo King® transport
refrigeration systems, Carrier® transport refrigeration systems,
auxiliary power unit (APU) systems, refrigerant reclaiming
equipment and OEM diagnostic computer/software

Prerequisites: AD12-101, AD12-104, AD12-105, AD12-156,
DT12-161

DFW-R PROGRAM
DESCRIPTIONS

The listings below are the core Automotive Technology Il and
Diesel Technology Il programs along with their descriptions
and objectives.

AUTOMOTIVE AND DIESEL TECHNOLOGY I
PROGRAMS OVERVIEW

As a student in UTI’'s Automotive Technology Il and Diesel
Technology Il programs, you will learn how to diagnose,
maintain, and repair domestic and imported automobiles,

as well as light- and medium-duty diesel trucks. You also will
learn how to troubleshoot problems of all kinds, using the latest
engine analyzers, handheld scanners and other computerized
diagnostic equipment. Topics covered will include basic

engine systems, computerized fuel injection, anti-lock brakes,
passenger restraint systems and computerized engine controls.

*Students Receiving VA Educational Benefits and Interactive
Online Learning (I0Ls)

Veteran students who are utilizing educational benefits are
required by the VA to complete the IOL portion of their training
on campus where applicable. A qualified instructor is available

in the Learning Resource Center to provide assistance to all
Veteran students who may need support while they complete
their IOLs. Students may complete their IOLs before or after their
regularly scheduled class time.

UTI's Residential programs at the Dallas campus are Automotive
Technology Il, Diesel Technology Il and Automotive & Diesel
Technology Il. The IOL requirement above doesn’t apply to these
programs at the Dallas campus as these programs are

6 hours a day Monday through Friday with a 15-minute break
and a 30-minute meal period and all work is completed in class.

Where required, the IOL completion will be incorporated into the
student’s overall lab grade. Students must ensure they miss no
more than 15% of the overall IOL time for each course in order to
receive a passing lab score.
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Automotive Technology Il

TRAINING FOR A CAREER AS AN
AUTOMOTIVE TECHNICIAN

Program 191 — DFW Campus

51 weeks, 68 semester credits
Hours: 1,419 didactic/lab, 111 assessment

UTI's Automotive Technology Il Residential Program offers

an innovative educational approach that combines hands-on
training with online instruction. Through a combination of
classroom instruction, hands-on work in the lab and online
learning, students will become proficient in troubleshooting,
diagnosing, servicing and repairing domestic and foreign
automobiles. Students will learn the fundamentals of

engines, powertrains, undercar, electrical systems, electrical
and electronic applications, high performance engines,
performance applications, braking systems, steering and
suspension systems, manual and automatic transmissions, and
HVAC systems. Students also will learn to diagnose driveability
concerns in addition to training in service operations.

As an Automotive Technology Il Residential student you also will
train on hybrid and alternative-fuel vehicles. Students will learn
to perform basic maintenance and repairs on hybrid systems
and components, including hybrid vehicle batteries and electric
motors and controls.

AUTOMOTIVE TECHNOLOGY Il PROGRAM OBJECTIVE

The objective of UTI's Automotive Technology Il program is

to prepare students for entry-level automotive technician
positions with the basic knowledge and skills required to
diagnose malfunctions in the complete automotive mechanical
and electrical systems, and make all necessary repairs

and replacements.

HOURS
N Total
Course Didactic/ Pess || st CTroetgilt
Clock

AD12-801 Introduction to Engines 83.75 6.25 90 4
AD12-802 Introduction to Powertrains 83.5 6.5 90 4
AD12-803 Introduction to Automotive

Physical Science: Undercar 83.25 6.75 90 4

Systems
AD12-804 Automotive Physical Science

Principles: Electrical 83.25 6.75 90 4

Fundamentals
AD12-805 Electrical Applications 83.5 6.5 90 4
AT12-850 Power & Performance I: Engine

Build 83.75 6.25 90 4
AT12-851 Power & Performance II: Bolt-On

Performance 83.5 65 90 4
AT12-852 Braking Systems 83.75 6.25 90 4
AT12-853 Steering and Suspension 8375 625 90 4

Systems ’ )
AT12-854 Manual Transmissions 83.5 6.5 90 4
AD12-855 Automatic Transmissions 83.5 6.5 90 4
AD12-856 Technology Principles and

Consumer Communication of 83.5 6.5 90 4

Automotive HVAC
AT12-857 Advanced Electrical Applications  83.5 6.5 90 4
AT12-901 Introduction to Drivability 82.5 7.5 90 4
AT12-902 Application of Drivability 83.5 6.5 90 4
AT12-903 Power & Performance Ill: 8375 6.5 90 4

Computer Performance Tuning
AT12-904 Advanced Technology/Hybrid &

Service Advising 8325 675 90 4

Total‘ 1,419 ‘ 111 ‘ 1,530‘ 68 ‘

Diesel Technology Il
TRAIN FOR A CAREER AS A DIESEL TECHNICIAN
Program 192 — DFW Campus

45 weeks, 60 semester credits
Hours: 1,252.75 didactic/lab, 97.25 assessment

In UTI's Diesel Technology Il Residential program, students get
hands-on training with powerful trucks and engines, including
products from Navistar International Corp.; Cummins, Inc.; Detroit
Diesel Corporation; Caterpillar; Mack Trucks, Inc.; Mercedes
Engines and Volvo Trucks North America. Today’s diesel
engines, commercial vehicles and heavy-equipment systems

are highly sophisticated, with advanced computer controls and
electronic functions. Students will work on it all — from preventive
maintenance to the latest in high-tech electronics, including air
brakes, hydraulics and transport refrigeration.

DIESEL TECHNOLOGY Il PROGRAM OBJECTIVE

The objective of the Diesel Technology Il Program is to provide
students with the basic knowledge and skills to diagnose
malfunctions in mechanical and electrical systems, and make
necessary repairs and replacements. This program is intended
for students who want to learn the diesel and industrial trade

or practicing technicians who want to upgrade their skills. It is
designed to prepare students for entry-level positions as service
technicians in diesel engine repair facilities, medium/heavy truck
repair facilities or truck dealerships; or industrial applications
that include material handling, construction equipment and
transport refrigeration.

The program will provide students with the basic knowledge
and skills to diagnose malfunctions in mechanical and electrical
systems, and make necessary repairs and replacements.

This program is intended for qualified novices who want to learn
the Diesel trade, or practicing technicians who want to upgrade
their skills. It is designed to prepare students for entry-level
positions as service technicians in diesel engine repair facilities,
medium/heavy truck repair facilities or truck dealerships;

or for industrial applications that include material handling,
construction equipment and transport refrigeration.

HOURS
Course idacti Total
DIdf:;IC/ Assess. Instl.‘ CT?;(?ilt

AD12-801 Introduction to Engines 83.75 6.25 90 4
AD12-802 Introduction to Powertrains 83.5 6.5 90 4
AD12-803 Introduction to Automotive

Physical Science: Undercar 83.25 6.75 90 4

Systems
AD12-804 Automotive Physical Science

Principles: Electrical 83.25 6.75 90 4

Fundamentals
AD12-805 Electrical Applications 83.5 6.5 90 4
AD12-856 Technology Principles and

Consumer Communication of 83.5 6.5 90 4

Automotive HVAC
AT12-857 Advanced Electrical Applications ~ 83.5 6.5 90 4
DT12-861 Hydraulics 83.5 6.5 90 4
DT12-862 gteermg and Suspension 835 6.5 9 4

ystems

DT12-863 Drive Train 84 6 90 4
DT12-864 Brakes 83.5 6.5 90 4
DT12-911 Diesel Engines 83.5 6.5 90 4
DT12-912 Diesel Engme Fuel Systems and 835 6.5 %0 4

Accessories
DT12-913 Preventative Maintenance 83.5 6.5 90 4
DT12-914 Transport Refrigeration 83.5 4

Total ‘ 1,252.75 ‘ 97:25 ‘ 1,350 ‘ 60



Automotive and Diesel Technology I

TRAIN FOR A CAREER AS AN
AUTOMOTIVE/DIESEL TECHNICIAN

Program 193 — DFW Campus

75 weeks, 100 semester credits
Hours: 2,087.5 didactic/lab, 162.5 assessment

UTI’'s Automotive and Diesel Technology Il Residential program
combines the entire core Automotive and Diesel courses UTI
offers. By mastering each of these fields, students will have the
flexibility to qualify for positions in both industries.

AUTOMOTIVE AND DIESEL TECHNOLOGY Il
PROGRAM OBJECTIVE

The objective of UTI's Automotive and Diesel Technology Il
program is to provide students with the basic knowledge and
skills to obtain entry-level positions as automotive and medium/
heavy truck technicians, including diagnosing malfunctions

in complete mechanical and electrical systems, and making
necessary repairs and replacements.

The Automotive and Diesel Technology Il program will prepare
students to work as service technicians in automotive repair
facilities, automotive dealer service departments, diesel
engine repair facilities, medium/heavy truck repair facilities
and truck dealerships.

UTI's Automotive and Diesel Technology Il program for
entry-level technician training gives students the best of

both worlds: every Automotive Technology Il course and Diesel
Technology Il course that UTl offers. By training in each of these
fields, students will have the flexibility to qualify for positions in
both industries.

HOURS
— Total
Course D|dLaacbtlc/ Assess. | Inst. g:):gilt
Clock
AD12-801 Introduction to Engines 83.75 6.25 90 4
AD12-802 Introduction to Powertrains 83.5 6.5 90 4
AD12-803 Introduction to Automotive
Physical Science: Undercar 83.25 6.75 90 4
Systems
AD12-804 Automotive Physical Science
Principles: Electrical 83.25 6.75 90 4
Fundamentals
AD12-805 Electrical Applications 83.5 6.5 90 4
AT12-850 gz\ﬁlgr & Performance I: Engine 83.75 6.25 90 4
AT12-851 Power & Performance Il: Bolt-On 83.5 6.5 90 4
Performance
AT12-852 Braking Systems 83.75 6.25 90 4
AT12-853 gteenng and Suspension 8375 6.5 90 4
ystems
AT12-854 Manual Transmissions 83.5 6.5 90 4
AD12-855 Automatic Transmissions 83.5 6.5 90 4
AD12-856 Technology Principles and
Consumer Communication of 83.5 6.5 90 4
Automotive HVAC
AT12-857 Advanced Electrical Applications  83.5 6.5 90 4
AT12-901 Introduction to Drivability 82.5 7.5 90 4
AT12-902 Application of Drivability 83.5 6.5 90 4
AT12-903 Power & Performance Ill: ) 83.75 6.25 90 4
Computer Performance Tuning
AT12-904 Adva_mced T_e_chnology/Hybrld & 8325 6.75 90 4
Service Advising
DT12-861 Hydraulics 83.5 6.5 90 4
DT12-862 gteenng_and 83.5 6.5 90 4
uspension Systems
DT12-863 Drive Train 84 6 90 4
DT12-864 Brakes 83.5 6.5 90 4
DT12-911 Diesel Engines 83.5 6.5 90 4
DT12-912 Diesel Engine Fuel Systems
and Accessories 83.5 6.5 %0 4
DT12-913 Preventative Maintenance 83.5 6.5 90 4
DT12-914 Transport Refrigeration 4

Total ‘ 2,087.5 ‘ 162.5 ‘ 2,250 ‘ 100 ‘

DFW-R COURSE DESCRIPTIONS

INTRODUCTION TO ENGINES (AD12-801)

Students learn fundamentals of engine repair and operation
by learning the various components that make up the internal
combustion engine. Students are taught to perform the steps
necessary to diagnose and service automobiles with engine
mechanical-related concerns.

Major equipment used in this course: various engines, engine
components, and precision measuring equipment

Prerequisites: None
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INTRODUCTION TO POWERTRAINS (AD12-802)

Students learn to diagnose and service driveline concerns on rear wheel drive vehicles related to
driveshaft, U-joint, differential and axle assemblies. Also, students will be able to diagnose and
service manual transmission clutch, flywheel and clutch control systems. This course includes
an introduction to automatic transmissions in which students will be able to diagnose and service
some of the basic automatic transmission concerns related to leaks, identify possible causes for
shift concerns and perform regular fluid maintenance procedures.

Major equipment used in this course: clutch trainers, transmission trainers, rear axle trainers and
driveshaft trainers

Prerequisites: None

INTRODUCTION TO AUTOMOTIVE PHYSICAL SCIENCE: UNDERCAR SYSTEMS
(AD12-803)

Students learn to diagnose and service automotive undercar systems using principles and
theory of physical science. Topics include Hooke’s law, transformation of kinetic to thermal
energy, Pascal’s law of hydraulics, and brake fluid properties.

Major equipment used in this course: wheel balancers, tire machines, vehicle hoists

Prerequisites: None

AUTOMOTIVE PHYSICAL SCIENCE PRINCIPLES: ELECTRICAL FUNDAMENTALS
(AD12-804)

Students learn to diagnose and service electrical circuits, batteries and starting/charging
systems through physical science education using quantitative principles in electricity. Topics,
rooted in natural and physical sciences, include but are not limited to Ohm’s law, Watt’s law,
operations and properties of electrical circuits and components, magnetism/electromagnetism,
and battery chemistry.

Major equipment used in this course: digital multimeters, charging and starting system testers,
electrical system simulators

Prerequisites: AD12-101/801%, AD12-102/802*, AD12-103/803*

*Recommended but not required

ELECTRICAL APPLICATIONS (AD12-805)

Students learn about the electrical and electronic devices that support engine management
systems. They also become able to diagnose malfunctions with the various engine control sensors.

Major equipment used in this course: digital multimeters, and oscilloscopes
Prerequisite: AD12-104/804

POWER AND PERFORMANCE I: ENGINE BUILD (AT12-850)

Students gain knowledge of basic engine rebuilding procedures when given an exacting set of
specifications (blueprinting). Small block domestic performance engines are disassembled,
measured and reassembled with emphasis on high performance engine building techniques
and practices. Students learn basic cylinder head design and the operation of a flow bench

in improving cylinder head flow characteristics. Computer-aided component selection and
blueprinting procedures are stressed along with proper block preparation and cylinder head
assembly. Cylinder head designs, valve train geometry, roller rockers and lifters, and connecting
rod angularity also are explained during this course. Camshaft theory and operation with respect
to lift, duration, lobe separation and valve opening/closing speeds are discussed. Block decking,
compression ratio calculations and varying bore/stroke combinations are covered. Students
become aware of all aspects of building an engine to order and how the proper selection of
components that complement each other will lead to satisfactory results.

Major equipment used in this course: Chevrolet 350 small block engines, flow bench
and computers

Prerequisites: AD12-101/801, AD12-104/804, AD12-105/805, AT12-201/901, AT12-202/902



POWER AND PERFORMANCE II: BOLT-ON PERFORMANCE (AT12-851)

Students gain knowledge in the operation of dynamometer testing with emphasis on tuning and
component selection for optimum performance. Both chassis and engine dynamometers are utilized
to garner a better understanding for students in regards to engine vs. rear wheel horsepower.

High performance induction, ignition and power train theories are explained with emphasis on
using formulas to calculate correct header and carburetor size. Utilization of dynamometer data
helps students understand what changes to an engine’s induction, exhaust and fueling system do
in regard to the performance capability of the internal combustion engine.

Major equipment used in this course: Ford Roadster or T-bucket replicas, chassis

dynamometer, engine dynamometer, high performance cylinder heads, camshafts, nitrous
oxide systems and computers

Prerequisites: AD12-101/801, AD12-104/804, AD12-105/805, AT12-150/850, AT12-201/901,
AT12-202/902

BRAKING SYSTEMS (AT12-852)

Students diagnose and service wheel bearings, brake power assist systems, brake hydraulic
systems, brake electrical systems, anti-lock, traction control, and stability control systems.

Major equipment used in this course: hydraulic press, hub trainers, chassis trainers,
ABS/traction control/stability control equipped vehicles and brake trainers

Prerequisites: AD12-103/803, AD12-104/804, AD12-105/805
STEERING AND SUSPENSION SYSTEMS (AT12-853)

Students perform alignments, diagnose and service independent suspension systems, steering
columns, power assist steering systems and performance suspension systems.

Major equipment used in this course: chassis trainer, alignment machine, steering column trainer
Prerequisites: AD12-103/803, AD12-104/804, AD12-105/805

MANUAL TRANSMISSIONS (AT12-854)

Students troubleshoot and repair rear axle noise and vibration complaints, properly diagnose limited
slip and locking differential concerns, and properly select and use specialty tools associated with
driveline repairs. Students also troubleshoot and repair 4WD and AWD systems and components,
and diagnose and repair longitudinal and transverse manual transmissions/transaxle complaints
associated with clutch, shifter mechanisms, synchronizers, final drive and half shaft assemblies.

Major equipment used in this course: hydraulic press, manual transmission/transaxle trainers,
differential trainers, transfer case trainers and axle trainers

Prerequisite: AD12-102/802
AUTOMATIC TRANSMISSIONS (AT12-855)

Students diagnose and service electronic automatic transmission and transaxle concerns related
to electronic control systems faults, and perform external hydraulic system diagnosis using

proper equipment. Students also perform torque converter and clutch slip diagnosis to accurately
distinguish between engine performance and transmission-related faults. In addition, students
will also properly disassemble and perform in depth inspection and testing to identify root cause of
internal failures on electronic automatic transmissions and transaxles.

Major equipment used in this course: automatic transmissions and transaxles, transmission
dynamometer, solenoid tester, clip car and electronic service information

Prerequisites: AD12-102/802, AD12-104/804, AD12-105/805

TECHNOLOGY PRINCIPLES AND CONSUMER COMMUNICATION OF AUTOMOTIVE
HVAC (AD12-856)

Students learn the technology principles of automotive heating, ventilation and air conditioning
(HVAC) through diagnosis and service of HVAC systems and subsystems, refrigerant systems, and
electronic climate control systems. Students learn to communicate ethically with consumers
through HVAC work orders, diagnosis and billing for consumer satisfaction. Theory and application
of principles include but are not limited to refrigerant/refrigerant oil chemistry, compliant
refrigeration environmental techniques, and thermal energy and heat transfer.

Major equipment used in this course: A/C recovery and recycling machine, manual A/C system
trainers, automatic climate control trainers, A/C system electrical trainers, clip cars and manifold
gauge sets

Prerequisites: AD12-104/804, AD12-105/805
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ADVANCED ELECTRICAL APPLICATIONS (AD12-857)

Upon completion of this course, students will learn the basic
principles of electronic devices used to support engine
management systems. They will learn about electronic test
equipment and service tools. Students will learn to diagnose and
service automotive engine management components, circuits
and systems. They will receive applied general education

in physical sciences and technology. Students will study

the science of electricity, electrical principles, electronics,
diagnostic processes, sensors, circuits and electronic control
units, including the application of these topics in automotive
technology. They will explore the physical sciences through
activities such as performing calculations on electrical circuits
using Ohm’s law and Watt’s law, as well as use scientific test
equipment to diagnose electronic circuits and components.
Students will gain experience in the use of technology and
troubleshooting procedures. They will use the learned scientific
principles to isolate problems; use vehicle electrical schematics;
perform sensor, circuit and control unit testing; and learn to

use electronic test equipment to inspect and repair engine
management system concerns.

Major equipment used in this course: scan tools, air bag
simulator, mini vans, lighting systems trainers, instrument
panel trainers, wiper system trainers, power window trainers,
power door lock trainers, power seat trainers and network
system trainers

Prerequisites: AD12-104/804, AD12-105/805
INTRODUCTION TO DRIVEABILITY (AT12-901)

Students diagnose and service automobiles with driveability
concerns related to malfunctions within computer controls,
engine mechanical, and fuel delivery injection and air
induction systems.

Major equipment used in this course: scan tools, oscilloscopes,
diagnostic break out boxes, fuel injection system testers and
evaporative emissions system testers

Prerequisites: AD12-101/801, AD12-104/804, AD12-105/805
APPLICATIONS OF DRIVEABILITY (AT12-902)

Students diagnose and service automobiles with driveability
concerns related to malfunctions within computer controlled
fuel injection, forced induction, variable camshaft timing and lift,
ignition, and emission control systems.

Major equipment used in this course: scan tools, oscilloscopes
and diagnostic break out boxes

Prerequisites: AD12-101/801, AD12-104/804, AD12-105/805,
AT12-201/901

POWER AND PERFORMANCE I1l: COMPUTER
PERFORMANCE TUNING (AT12-903)

Students learn how vehicle modifications and performance
oriented equipment can change the engine computer’s ability to
function at its peak. Students use aftermarket software to change
the calibration of the vehicle’s powertrain control module (PCM) to
better manage performance enhancements and modifications.

Major equipment used in this course: chassis dynamometer,
turbocharged engines, Honda and Acura performance cars,
Ford performance cars, GM performance cars, SCT, Hondata
and HP Tuners PCM tuning software

Prerequisites: AD12-101/801, AD12-104/804, AD12-105/805,
AT12-150/850%, AT12-151/851%, AT12-201/901, AT12-202/902

*Recommended but not required

ADVANCED TECHNOLOGY/HYBRID AND SERVICE
ADVISING (AT12-904)

Students learn theory, diagnosis and repair information necessary
to safely and effectively service hybrid vehicles and alternative
fuels systems and technology. Students learn the principles of
service advising and how they fit into service operations. They
learn written and verbal communication standards typical of

a professional dealership environment in providing customer
service, questioning techniques, efficient diagnosis of customer
concerns, report completion, organization and co-worker/
management interaction skills.

Major equipment used in this course: hybrid vehicles, hybrid
drive system components, scan tools and alternative fuels trainers

Prerequisites: AD12-101/801, AD12-102/802, AD12-103/803,
AD12-104/804, AD12-105/805, AT12-152/852, AT12-153/853,
AD12-156/856, AD12-157/857, AT12-201/901, AT12-202/902

HYDRAULICS (DT12-861)

This course covers diagnosis of the hydraulic and hydrostatic
system operation, and related pump and control systems.
These tasks are performed on test simulators. After completing
the hydraulic course, students will have the basic skills needed
to safely diagnose and perform repairs on the hydraulic system.

Major equipment used in this course: MF100 hydraulic trainer,
MF300 hydraulic trainer, MF450 hydraulic trainer, log splitter,
hose crimp machine and mini excavator

Prerequisites: AD12-104/804, AD12-105/805*

*Recommended but not required

STEERING AND SUSPENSION SYSTEMS (DT12-862)

The course introduces students to the diagnosis and service

of wheels and tires, front hub assemblies, steering linkage,

gear boxes, steering column, power steering pumps, and rear
suspension systems and alignment. After completing the course,
students will have the basic skills needed to perform steering and
suspension repairs and wheel alignments.

Major equipment used in this course: wheel alignment
equipment, wheel balancers and power steering analyzers

Prerequisites: AD12-103/803, AD12-104/804, DT12-161/861*

*Recommended but not required



DRIVE TRAIN (DT12-863)

This course provides students with an understanding of the drive
train. By providing an overview and beginning diagnostics on the
clutch system, students will learn the basics of the drive train
before proceeding to the more complex manual and automated
transmissions. This course includes the tasks of diagnosing and
servicing clutch systems, driveline, drive axle, single and twin
countershaft manual transmission, electronically automated
standard transmissions, PTO, 4X4 configurations, and transfer
case. After completing the course, students will have the basic
skills needed to perform drive train repairs.

Major equipment used in this course: OEM-style specialty
transmission and differential tools, heavy-duty lifting devices,
precision measuring devices, and computers with OEM service
and information programs

Prerequisites: AD12-102/802, AD12-104/804, AD12-105/805,
DT12-161/861*

*Recommended but not required

BRAKES (DT12-864)

This course begins with a fundamental overview of brakes,
including brake theory, foundation, and types of brakes along
with the air supply system. Students are introduced to a variety
of tools used for diagnosing concerns with the brake system.
This course also covers hydraulic brake systems, ABS electronic
systems, automatic traction control, power assist units, and high
pressure brake system diagnostics.

Major equipment used in this course: medium and heavy duty
trucks, truck brake/chassis simulators, lifting equipment, wheel
dollies, pneumatic tools, seal and bearing installers, special brake
overhaul hand tools, 3/4 in. torque wrenches, wheel/bearing
sockets, digital multimeters and scan tools, PC-based diagnostic
software and computers and brake system display boards

Prerequisites: AD12-103/803, AD12-104/804,
AD12-105/805, DT12-161/861

DIESEL ENGINES (DT12-911)

This course begins with basic engine fundamentals and
manufacturer identification. The focus of the course is to remove
and disassemble a cylinder head, then assemble and install a
cylinder head, piston and liner assembly, and all components.
During these procedures, students perform diagnostic tests and
service the engine and components. Overviews, diagnostics,
and servicing of the lubrication system, cooling system, air
induction/exhaust system, starting aids, turbochargers and
charge air coolers, engine brakes, EGR systems, and exhaust
gas after treatment devices round out the course.

Major equipment used in this course: Mid-Range International
and Cummins diesel engine, Detroit large bore engine, OEM
service information, pressure and vacuum test equipment and
OEM specialty tools

Prerequisites: AD12-101/801, AD12-104/804, AD12-105/805,
DT12-161/861, DT12-163/863

DIESEL ENGINE FUEL SYSTEMS AND ACCESSORIES
(DT12-912)

The focus of the diesel engine fuel systems and accessories
course is diesel fuel systems, including mechanical system
components, the electrical system and injectors; and diesel
engine diagnostics. Students learn about comprehensive
diagnostics and service on the following systems: low pressure
common rail, hydraulic electronic unit injection (HEUI), high
pressure common rail system, high pressure injection-time
pressure (HPI-TP), electronic management and engine retarder.
At the conclusion of the course, alternate and multi-fuel systems
are introduced and students will perform diesel engine failure
mode diagnostics.

Major equipment used in this course: Detroit Diesel DD Series
engines, Detroit Diesel Series 60 engines, Cummins heavy-
duty model engines, Cummins MidRange model engines,
International DT 466E and MaxxForce DT Series engines, and
Caterpillar MidRange model engines

Prerequisites: AD12-101/801, AD12-104/804, AD12-105/805,
DT12-161/861, DT12-163/863, DT12-211/911

PREVENTATIVE MAINTENANCE (DT12-913)

This course introduces students to different inspections
according to FMCSA guidelines and manufacturer
specifications. Dividing the vehicle into systems and subsystems
ensures proper total vehicle inspection and documentation.
This course teaches standards to ensure the vehicle is properly
maintained and able to pass a DOT inspection in accordance

to FMCSA regulations. In addition, an overview is presented on
hybrid units and the isolated batteries system.

Major equipment used in this course: heavy-duty diesel
tractors, medium-duty diesel trucks, electronic diesel exhaust
emission tester, computerized driveline vibration analyzer,
OEM diagnostic computer/software, electronic scan tools,
computerized vehicle alignment systems, electronic scan tools
and vehicle wheel lift systems

Prerequisites: AD12-103/803, AD12-104/804, AD12-105/805,
DT12-161/861, DT12-162/862, DT12-163/863, DT12-164/864,
DT12-211/911, DT12-212/912

TRANSPORT REFRIGERATION (DT12-914)

This course provides a fundamental overview of standard
refrigeration theories, including refrigerant, refrigerant oil, and
the refrigeration system. It also covers regulatory policies and
procedures, including EPA 608 requirements. Students will also
be introduced to the multiple refrigeration system diagnostic
procedures. This includes a full day of the refrigeration system
brazing procedure with an instructor demonstration. The course
also includes the diagnostics and servicing of auxiliary power units.

Major equipment used in this course: Thermo King® transport
refrigeration systems, Carrier® transport refrigeration systems,
auxiliary power unit (APU) systems, refrigerant reclaiming
equipment and OEM diagnostic computer/software

Prerequisites: AD12-101/801, AD12-104/804, AD12-105/805,
AD12-156/856, DT12-161/861, DT12-211/911, DT12-212/912
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WELDING TECHNOLOGY

Program Description

With UTI's Welding Technology program, students can gain the
training required to pursue a rewarding career as an entry-level
welder and fabricator. UTI’s welding program can give students
the education and skills required in today’s construction, pipe or
fabrication industries.

Students in UTI‘s Welding program will learn about the
procedures and equipment required to weld using Gas Metal
Arc, Shielded Metal Arc, Flux-Cored Arc and Gas Tungsten
Arc welders. Students will also learn how to weld in the flat,
horizontal, vertical and overhead positions used for plate

or sheet metal and the fixed, rolling and overhead positions
used for pipe. Additionally students will learn how to cut metal
using thermal cutting techniques and develop, fabricate and
calculate the cost of projects. Successful graduates should
have the skills and knowledge necessary to pass industry
welding tests or American Welding Society (AWS) certifications
used in structural, construction or pipe projects.

The welding program is designed in three phases from basic
welding and fabrication skills to intermediate and then on to
advanced techniques using different types of metal transfer.
The curriculum has been developed with Lincoln Electric to
train entry-level welders in all forms of welding and application.
Graduates who successfully complete the program will be able
to weld using GMAW, SMAW, GTAW and FCAW equipment on
different materials, giving them a skillset valued and/or required

by employers in the construction, pipe and fabrication industries.

Program Objective

The objective of UTI's Welding Technology program is to train
students as entry-level welders and equip them with the basic
knowledge and skills required to carry out the welding of
plate, pipe and sheet metal in the flat, horizontal, vertical and
overhead positions using different methods of metal transfer.
The Welding program is designed to prepare students to work
as entry-level welders in the construction, structural, pipe and
fabrication industries.

Program 560 — AZ and Rancho Cucamonga, CA campuses

36 weeks, 36 semester credits
Hours: 501 didactic/lab, 399 supervised lab

HOURS
— Total
Course D'dLaaCJ'C/ Assess.| Inst. CTr(ggilt

Clock

WELD-101 Introduction to Welding, Safety 53 29 75 3
and Careers

WELD-102 Principles of Welding 53 22 75 3
WELD-103 Gas Metal Arc Welding (GMAW-1) 42 33 75 3
WELD-104 Shielded Metal Arc Welding (SMAW-1) 42 33 75 3
WELD-105 Engineering and Fabrication 57 18 75 3
WELD-123 Gas Metal Arc Welding Il (GMAW-2) 34 41 75 3
WELD-124 Shielded Metal Arc Welding Il (SMAW-2) 34 41 75 3
WELD-125 Flux-Cored Arc Welding (FCAW) 38 37 75 3
WELD-126 Gas Tungsten Arc Welding (GTAW) 42 33 75 3
WELD-130 Pipe Welding 38 37 75 3
WELD-131 Welding Applications | (GMAW & FCAW) 34 41 75 3
WELD-132 Welding Applications Il (SMAW & GTAW) 34 41 75 3

Totals| 501 | 399 |900| 36

Course Descriptions

INTRODUCTION TO WELDING, SAFETY AND CAREERS
(WELD-101)

In this course students will be introduced to the various types

of welding methods and equipment used. Students will learn
about personal protection and safety while operating welding
equipment. Students will also be introduced to two different types
of thermal cutting using both plasma and oxy/fuel equipment. Also
covered will be the many careers and positions that a successful
welder may pursue and how to become certified in the industry.

Major equipment used in this course: oxyacetylene welding/
cutting equipment, plasma cutter, grinder, power saw, sheet
metal cutter, VRTEX Virtual welding equipment

Prerequisites: None

PRINCIPLES OF WELDING (WELD-102)

In principles of welding students will be introduced to the
different types of joints, positions and symbols used throughout
welding technology. Students will learn about the properties of
metal, their classification and how to use tools to prepare it for
welding. Also covered will be inspection and defect testing of
welds for the purposes of certification.

Major equipment used in this course: VRTEX Virtual welding
equipment, GMAW MIG welder, SMAW stick welder, grinder,
power saw, sheet metal cutter

Prerequisite: WELD-101

GAS METAL ARC WELDING (GMAW-1) (WELD-103)

In gas metal arc welding, also referred to as “MIG welding”
students will learn how to set up and use GMAW equipment and
the accessories required to weld. Students will learn the modes of
metal transfer and discover the different gases available to shield
aweld. Students will then use a MIG welder to perform the basic
positions of a lap, tee, butt and butt with backing weld to produce
steel fillet and groove style joints in the flat and horizontal planes.
Students will also learn basic maintenance of a GMAW style
welder including gas hook up and wire spool replacement.

Major equipment used in this course: VRTEX Virtual welding
equipment, GMAW MIG welder, grinder, power saw, sheet
metal cutter

Prerequisites: WELD-101



SHIELDED METAL ARC WELDING (SMAW-1) (WELD-104)

In shielded metal arc welding (often referred to as “stick welding”), students will learn how to set up
and use SMAW equipment and accessories required to weld. Students will learn the modes of metal
transfer and discover the different electrodes/rods available to carry out specific weld types. Students
will then use a SMAW welder to perform the basic positions of a lap, tee butt and butt with backing
weld to produce steel fillet and groove style joints in the flat and horizontal planes.

Major equipment used in this course: VRTEX Virtual welding equipment, SMAW stick welder, grinder,
power saw, sheet metal cutter

Prerequisites: WELD-101
ENGINEERING AND FABRICATION (WELD-105)

In this course the student will learn how to read blueprints and interpret the codes, standards, terms
and definitions used in welding documentation. In addition students will acquire the applied math,
measurement and geometry skills needed for planning, preparation and fabrication of projects.
Students will also be introduced to project planning, quality control and the use of design software to
build projects.

Major equipment used in this course: computer-based design software
Prerequisites: WELD-101

GAS METAL ARC WELDING Il (GMAW-2) (WELD-123)

The GMAW-2 course builds upon the knowledge and skills a student has previously learned, and in
addition to the flat and horizontal planes will perform vertical and overhead welds to produce lap, tee,
butt and butt with backing joints on both steel and aluminum. Additionally, students will learn how to
correctly maintain a GMAW welder, change out whips/guns, set up different shielding gas and replace
the rollers.

Major equipment used in this course: VRTEX Virtual welding equipment, GMAW MIG welder, grinder,
power saw, sheet metal cutter

Prerequisites: WELD-101, WELD-102, WELD-103, WELD-105
SHIELDED METAL ARC WELDING Il (SMAW-2) (WELD-124)

In this course, students will bring the skills they have learned from stick welding in previous courses to
perform horizontal, vertical and overhead welding operations on flat steel plate using fillet and groove
style joints. Additionally, students will learn how to correctly maintain and service a SMAW welder,
replace the electrode/stick holder and perform carbon arc gouging on steel plate.

Major equipment used in this course: VRTEX Virtual welding equipment, SMAW stick welder, carbon
arc gouging whip, grinder, power saw

Prerequisites: WELD-101, WELD-102, WELD-104, WELD-105
FLUX-CORED ARC WELDING (FCAW) (WELD-125)

During this course, students will discover the benefits of both gas and gasless flux-cored welding

and where they are used. Students will learn how to set up, service and operate flux-cored welding
equipment. Students will perform all joint types and carry out welds in the flat, horizontal, vertical and
overhead planes.

Major equipment used in this course: VRTEX Virtual welding equipment, GMAW/FCAW welder with
MIG gun, grinder, power saw, sheet metal cutter

Prerequisites: WELD-101, WELD-102, WELD-104, WELD-105
GAS TUNGSTEN ARC WELDING (GTAW) (WELD-126)

This course will introduce the student to gas tungsten arc welding, its characteristics and safety.
Using the information they have learned in previous courses, students will develop the skills
necessary to make gas tungsten arc welds on different metals, using both direct and alternating
current methods.

Major equipment used in this course: GTAW TIG welder, grinder, power saw, sheet metal cutter

Prerequisites: WELD-101, WELD-102, WELD-104, WELD-105
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PIPE WELDING (WELD-130)

The pipe welding course will introduce students to the different
methods of welding pipe and tube using multiple types of metal
transfer. Students will learn the welding positions used, from
horizontal rolling to stationary or vertical, along with how to use
the correct tools and equipment for cutting and beveling of joints
during assembly.

Major equipment used in this course: GMAW MIG welder,
SMAW stick welder, FCAW welder, GTAW TIG welder, grinder,
power saw, pipe rollers, pipe cutters, CNC plasma cutter

Prerequisites: WELD-101, WELD-102, WELD-103, WELD-104,
WELD-105, WELD-123, WELD-124, WELD-125, WELD-126

WELDING APPLICATIONS | (GMAW & FCAW) (WELD-131)

Welding Applications I is designed to allow a student to build
specific projects using the skills they have learned throughout the
program. Students will use their previously learned blueprinting
and project planning skills along with both GMAW and FCAW
metal transfer equipment to fabricate specific projects. During
this course the student will be able to demonstrate their ability to
perform multiple weld types in all positions.

Major equipment used in this course: GMAW MIG welder, FCAW
welder, grinder, power saw, sheet metal cutter

Prerequisites: WELD-101, WELD-102, WELD-103,
WELD-104, WELD-105, WELD-123, WELD-124, WELD-125,
WELD-126

WELDING APPLICATIONS Il (SMAW & GTAW) (WELD-132)

Welding Applications Il is designed to allow a student to build
specific projects using the skills they have learned throughout the
program. Students will use their previously learned blueprinting
and project planning skills along with both SMAW and GTAW
metal transfer equipment to fabricate specific projects. During
this course the student will be able to demonstrate their ability to
perform multiple weld types in all positions.

Major equipment used in this course: SMAW stick welder, GTAW
TIG welder, grinder, power saw, sheet metal cutter

Prerequisites: WELD-101, WELD-102, WELD-103, WELD-104,
WELD-105, WELD-123, WELD-124, WELD-125, WELD-126

STUDENT PAID
MANUFAGTURER-SPEGIFIC
ADVANGED TRAINING COURSE
DESCRIPTIONS

Ford FACT

The Ford FACT Manufacturer-Specific Advanced Training offered
by UTlis the same training Ford Motor Company provides its
technicians. UTl and Ford Motor Company reserve the right to
update FACT training at any time it is determined necessary by
Ford in order to ensure FACT students receive the latest
information, technology and subject content to be successful in
the Ford dealer service network.

FORD SYSTEMS 1 (ADTF-130)

Students will learn Ford-specific procedures for performing
battery, starting and charging systems diagnosis and circuit
diagnosis. They will receive training in electronics theory and
operation. They will use diagnostic tools to troubleshoot and
repair electrical problems. Students will learn to use the latest
equipment to diagnose noise, vibration and harshness concerns.
Students are also trained to use the Ford Motor Company online
service publications and resources to diagnose and repair Ford
and Lincoln vehicles.

Major equipment used in this course: electrical training aids,
digital multimeter, charging and starting diagnostic equipment
and special tools, electronic vibration analyzer (EVA) and special
service tools

Prerequisites: All Automotive Technology Il courses except
AT12-150, AT12-151, AT12-203, AT12-204



FORD SYSTEMS 2 (ADTF-131)

Students will learn Ford-specific training in the areas of
electronic system diagnosis, networks and multiplexing,
electronics feature group and safety systems. Students will
receive Ford’s Quick Lane Technician training, which includes
the Ford process of performing quality vehicle inspections and
maintenance procedures.

Major equipment used in this course: electronic trainers,
digital multimeter, PC-based integrated diagnostic software and
special service tools

Prerequisite: ADTF-130
FORD SYSTEMS 3 (ADTF-132)

Students will be trained to diagnose and service Ford braking
systems. They will learn to diagnose and repair advanced
braking systems using dedicated tools and procedures.
Students will learn to diagnose and repair Ford’s base and
electronic steering systems. They will also acquire Ford-specific
training in multiplexed steering and suspension systems.

Major equipment used in this course: system specific
trainers, PC-based integrated diagnostic software, on-car
brake lathe, and special service tools and equipment

Prerequisite: ADTF-131
FORD SYSTEMS 4 (ADTF-137)

Students will learn Ford-specific ignition systems, fuel and air
systems, OBD Il monitors, emission systems diagnosis and repair
procedures, and diagnostic process and routines. Advanced PC-
based diagnostic systems will also be taught. Advanced climate
control systems will also be covered. FACT students have the
opportunity to become Ford Quick Lane Certified as they receive
additional hands-on training in Ford’s vehicle service procedures
including safety and multipoint inspections.

Major equipment used in this course: PC-based integrated
diagnostic software, PC/ED usage, evaporative testing
equipment, specialized AC testing, and service and refrigerant
recovery equipment

Prerequisite: ADTF-132
FORD SYSTEMS 5 (ADTF-138)

Students will learn Ford-specific gasoline engine repair
diagnosis and repair procedures required to service

today’s high-tech engines. They will learn about diesel
engine fundamentals, fuel injection and direct injection
turbocharged applications, including the 6.0L, 6.4L and 6.7L
Ford Powerstroke engines. Students will acquire knowledge
in electronic components used for engine control operation,
including diagnostic and repair procedures. They will gain
knowledge in diesel terminology, diesel engine operation,
fuel systems and service publication/reference manual use.
Students will acquire knowledge in electronic components
used for engine control operation and control, and failure
strategies. Automotive measuring tools and Ford-specific
engine diesel repair technology are also covered.

Major equipment used in this course: PC-based integrated
diagnostic software and specialized service tools and equipment

Prerequisite: ADTF-137

GM Technician Career Training
GM SYSTEMS 1 (ADTG-001)

This course covers specific General Motors vehicle system:
components, operation, descriptions and diagnostic
procedures. Topics include electrical theory, service information
navigation, electrical connector system identification; terminal,
connector and wire harness repair, common circuit types and
functions used in GM electrical architectures, Global Diagnostic
System 2 (GDS2) and the Multiple Diagnostic Interface
(MDI); serial data communication systems and discrete and
communicated input and output functions. This course is
designed to provide the student with the skills necessary to
properly diagnose electrical system concerns on current and
future General Motors vehicle platforms.

Major equipment used in this course: electrical training aids,
digital multimeter, GM electrical training boards, GM electronic
diagnostic tools (scan tools), GM online information system
(Service Information) and special tools and equipment

Prerequisites: all Automotive Technology Il courses except
AT12-150, AT12-151, AT12-203 and AT12-204

GM SYSTEMS 2 (ADTG-002)

This course covers specific General Motors vehicle system:
components, operation, descriptions and diagnostic
procedures. Topics include engine theory, engine subsystem
(lubrication, cooling and valvetrain) diagnosis and service
procedures, including disassembly and assembly of engines,
making precision measurements, and determining necessary
actions to facilitate proper repairs. Additional topics will
include: engine controls and management subsystems (fuel,
ignition and emission controls), including diagnosis and service
of drivability and emission related concerns. This course is
designed to provide the student with the skills necessary to
properly diagnose powertrain system concerns on current and
future General Motors vehicle platforms.

Major equipment used in this course: engine mechanical
training aids, precision measuring tools, digital multimeter, GM

electronic diagnostic tools (scan tool), GM online information
system (Service Information) and special tools and equipment

Prerequisite: ADTG-001
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GM SYSTEMS 3 (ADTG-003)

This course covers specific General Motors vehicle system:
components, operation, descriptions and diagnostic procedures.

Topics include braking, steering and suspension and NVH theory.

Braking, Chassis and NVH diagnosis and service procedures,
including disassembly and inspection, and determining
necessary actions to facilitate proper repairs. Additional topics
will include: chassis and braking controls and management
subsystems (ABS, TCS, ESP, Power Steering), including
diagnosis and service of noise vibration and harshness concerns.
This course is designed to provide the student with the skills
necessary to properly diagnose chassis system concerns on
current and future General Motors vehicle platforms.

Major equipment used in this course: brake, chassis and
suspension training aids, Road Force Tire Balancer, tire
changing equipment, digital multimeter, GM electronic
diagnostic tools (scan tool), GM online information system
(Service Information) and special tools and equipment

Prerequisite: ADTG-002

GM SYSTEMS 4 (ADTG-004)

This course covers specific General Motors vehicle system:
components, operation, descriptions and diagnostic
procedures. Topics include HVAC theory, HVAC subsystem
(Heating, Refrigerant, Air Distribution) diagnosis and service
procedures. Additional topics will include: diesel engine
performance subsystems (fuel supply, injection and emission
controls), including diagnosis and service of drivability and
emission related concerns. Also included in this course are
maintenance topics covering the inspection and maintenance of
vehicle systems. This course is designed to provide the student
with the skills necessary to properly diagnose HVAC, Diesel
Engine system concerns and perform maintenance tasks on
current and future General Motors vehicle platforms.

Major equipment used in this course: engine mechanical
training aids, precision measuring tools, digital multimeter, GM
electronic diagnostic tools (scan tool), GM online information
system (Service Information) and special tools and equipment

Prerequisite: ADTG-003

Nissan NATT
NISSAN ELECTRICAL SYSTEMS (NATT-001)

Students will learn how to correctly inspect and recommend
repairs for Nissan electrical systems and components. They
will learn to use voltmeters, ammeters and DVOMs to check
charging and starting systems. They will learn the proper
techniques to diagnose ECU problems and safely remove and
replace them. Also covered will be the basics of the simple
oscilloscope and how to capture and analyze waveforms.
Diagnostic functions of the Consult Il will be learned, including
pulling DTCs and diagnosing ABS codes. Troubleshooting steps
to find the root cause and make lasting repairs will be stressed
during all lab activities.

Major equipment used in this course: simulator boards,
electrical training aids, digital multimeter, ASIST, Consult I,
Nissan Virtual Academy, SIR, student computers, and Nissan
and Infiniti vehicles to support the lab

Prerequisites: All Automotive Technology Il courses except
AT12-150, AT12-151, AT12-203, AT12-204

NISSAN CHASSIS AND ENGINES (NATT-002)

Students will learn how to correctly inspect and repair

Nissan chassis systems and components. They will learn to
check steering, and anti-lock braking and traction control
systems. They will also learn the proper techniques to identify
and perform basic functional checks on Nissan engines.

Also covered will be the methods of verifying valve timing,
removing and replacing timing belts and/or chains, and setting
valve clearances. Engine noise diagnosis will be learned.
Troubleshooting steps to find the root cause and make lasting
repairs will be stressed during all lab activities.

Major equipment used in this course: alignment rack, ProCut
brake lathe, ESM and ASIST workstations, Consult Ill, Consult
I, SIR, Nissan Virtual Academy, Nissan and Infiniti vehicles to
support the lab

Prerequisites: NATT-001

NISSAN DRIVE TRAINS AND CLIMATE SYSTEMS
(NATT-003)

Students will learn how to correctly inspect, disassemble

and reassemble Nissan clutches, manual transmissions

and manual transaxles. They will also learn the function and
diagnosis of both manual and automatic temperature climate
control systems. Evacuation, recovery and recharging of these
systems in compliance with EPA standards will be learned.
Troubleshooting steps to find the root cause and make lasting
repairs will be stressed during all lab activities. Students will learn
the service procedures for a Nissan Express Technician.

Major equipment used in this course: Nissan clutches, manual
transmissions, manual transaxles, ACR5 AC Service Center,
Consult Il, digital multimeter, ASIST workstation, SIR, Nissan
Virtual Academy, student computers, and Nissan and Infiniti
vehicles to support the lab

Prerequisites: NATT-002



Toyota TPAT
TPAT 1 (TPAT-011)

Students will learn about the Toyota culture, traditions and
product line. They will also learn to perform customer service
using recommended methods. Toyota wiring diagrams and
electrical diagnostic tools will be used to perform diagnosis
on various electrical circuit problems, such as open and
short circuits, circuit resistance and feedback problems. ASE
certification preparation and training will be emphasized
throughout the course.

Major equipment used in this course: electrical training aids,
digital multimeter, Toyota electrical training boards, Toyota
Techstream scan tool, online information system, and special
tools and equipment

Prerequisites: All Automotive Technology Il courses except
AT12-150, AT12-151, AT12-203, AT12-204

TPAT 2 (TPAT-012)

Students will learn Toyota Hybrid general service procedures.
Students will learn Toyota safety and repair procedures related
to air conditioning diagnosis and service procedures. Students
will learn to diagnose engine control systems, recover diagnostic
trouble codes, inspect fuel system components and diagnose
performance concerns.

Major equipment used in this course: A/C diagnostic tools and
equipment, A/C recovery unit, Toyota Techstream scan tool, TIS
online information system, and special tools and equipment

Prerequisite: TPAT-011
TPAT 3 (TPAT-013)

Students will perform tire and wheel service, inspect suspension
components, diagnose power steering problems, diagnose vehicle
handling concerns and perform various alignment methods.

Also covered will be various brake systems components and
hydraulic circuits. Students will learn to diagnose ABS and traction
control systems. ASE certification preparation and training will be
emphasized throughout the course.

Major equipment used in this course: Road Force wheel
balancer, alignment equipment, brake tools, Toyota specific
manual transmission and transaxle tools and equipment, TIS
online information system, and special tools and equipment

Prerequisite: TPAT-012
TPAT 4 (TPAT-014)

Students will learn about the components of automatic
transmissions, manual transmissions and transaxles. Students
will receive training on their operation and power flow. Removal
of manual transmission/transaxle, clutch and components,
and procedures for diagnosing faulty components will be
included. Students will become Toyota Maintenance Certified
in the TPAT Manufacturer-Specific Advanced Training. They
are also trained in Toyota Express Maintenance procedures,
including vehicle maintenance service, safety and multipoint
inspections. ASE certification preparation and training will be
emphasized throughout the course.

Major equipment used in this course: Toyota specific
automatic transmission and transaxle tools and equipment,
TIS online information system, and special tools and equipment

Prerequisite: TPAT-013

Cummins Engines
CUMMINS COURSE 1 (CMNS-101)

Students will be trained to perform electrical circuit diagnosis,
and harness and connector repair using Cummins procedures.
They will learn to use Cummins Insite computer-based
software while performing ECM recalibrations, templates and
other procedures. Training will also include Cummins online
information systems. Students will receive training and testing to
be qualified on BETT and Insite.

Major equipment used in this course: electrical training aids,
digital multimeter, QSOL, Insite, various manufacturer connector
repair kits and student laptops

Prerequisites: completion of UTI Diesel program or equivalent

CUMMINS COURSE 2 (CMNS-102)

Students will be trained on MidRange electronic Cummins diesel
engines. They will learn the diagnosis and repair of cooling
systems, fuel systems, intake air systems, variable geometry
turbo (VGT) chargers, and aftertreatment emission-related Smart
components and diagnostics. Students will also receive training
and testing, and meet associated competencies to be qualified
on the following engines: 2007 ISB/ISC/ISL CM2150, 2007 ISM
CM876 and ISXCM871.

Major equipment used in this course: QSOL, Insite, EDS (Expert
Diagnostic System), digital multimeters, coolant evacuation tool,
students laptops, 2007 ISB/ISC/ISL CM2150 engines, 2007 ISM
CM876 engine and ISX CM871 engine

Prerequisite: CMINS-101
CUMMINS COURSE 3 (CMNS-103)

Students will learn the diagnosis and repair of cooling systems,
fuel systems, and aftertreatment emission related components
and diagnostics on Cummins ISX and ISM Engines. Students
will also receive training and testing to be qualified on XPI fuel
system diagnostics and the following engines: ISX 11.9 CM2250
engine, ISXCM871 engine, 2007-2009 ISM CM876 engine and
2010 ISX15 CM2250 engine.

Major equipment used in this course: QSOL, Insite, student
laptops, digital multimeters, ISX 11.9 CM2250 engine, ISX
CM871 engine, 2007 ISM CM876 engine and 2010 ISX15
CM2250 engine

Prerequisite: CMNS-102
CUMMINS COURSE 4 (CMNS-104)

Students will be trained to perform NOW overhauls on Cummins
heavy-duty engines. They will learn proper teardown, inspection
and assembly procedures using Cummins warranty specs.
Students will also receive training and testing to be qualified on the
following engines: 2002 ISX NOW, ISX CM870/871 engine. They
will receive training and testing to meet associated competencies
on the following engine: ISX12 CM2250 engines.

Major equipment used in this course: QSOL, Insite, student
laptops, 2002 ISX NOW engine, ISX CM870/871 engine, ISX 11.9
CM2250 engine and 2013 ISX CM2350 engine

Prerequisite: CMNS-103
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Cummins Power Generation
CUMMINS POWER GENERATION COURSE 1 (CPGN-101)

Students will be introduced to the basic concepts of power
generation. They will learn the basic operation of a generator,
the types of generators, ratings and features. Students will learn
the importance of electrical safety throughout the program.
This course teaches fundamentals of AC/DC electrical systems
used for power and control in industrial, commercial, agricultural
and residential applications using virtual training technology
and hands-on application. Students will learn industry-relevant
skills included in subject areas such as basic electrical circuits,
electrical measurement, circuit analysis, inductance and
capacitance, combination circuits, and transformers. They

will be introduced to schematics and wiring diagrams, and
electrical safety. This course also will familiarize students with
grounding. Students will learn the operation of system grounding
and a ground-fault protection device, and the construction of a
grounding system. Students also will learn about lightning and
surge protection. They will be able to describe the operation

of a lightning protection system and surge arresters. Students
will learn how to install a surge arrester for a circuit. They will

be introduced to battery systems, including battery operation,
capacity characteristics, battery types and battery banks.
Major equipment used in this course: digital multimeter,
workstation with AC/DC power supply, output and input device
component set, transformer module, capacitor/inductor set,
online simulators

Prerequisites: completion of UTI Diesel program or equivalent

CUMMINS POWER GENERATION COURSE 2 (CPGN-102)

The Power and Industrial Electronics Learning system will
teach students how to operate, adjust and troubleshoot
electronic components, circuits, and systems used in

power generation machine applications. Students will learn
oscilloscope usage, linear power supplies, power supply
filtration and regulation, solid state relays, discrete sensing
devices, thermal sensing devices, amplifiers and op amps,
analog sensing, solid state switching, and solid state speed and
power control. Students also will learn about motor control.
Electric motor control teaches electric relay control of AC
electric motors found in industrial applications. Students will
gain understanding of the operation, installation, design and
troubleshooting of AC electric motor control circuits for many
common applications. They will develop skills in interpreting
schematics, system design, motor start/stop circuits, motor
sequence control, reversing motor control and motor jogging.
Safety is emphasized throughout, highlighting motor safety,
lockout/tagout and safety interlocks.

Major equipment used in this course: manual fault insertion
system, interface to automatic fault insertion system, electronic
filter components, transistor components, diode components,
electronic sensor, amplifier components, digital multimeter,
signal generator and electronic troubleshooting software

Prerequisite: CPGN-101

CUMMINS POWER GENERATION COURSE 3 (CPGN-103)

Students will be introduced to troubleshooting as it relates

to motor control. They will learn control component, motor
starter, power component and systems troubleshooting. This
course will also teach students about reversing motor control,
automatic input devices and basic timer control (on-delay and
off-delay). Students will learn about rotating electric machines.
This portion of the course will introduce electrical circuits

and work through many industry tasks in electrical systems,
including rotating electric motors, split-phase AC motors,
three-phase AC induction motors, DC generators, alternators,
alternator synchronization methods, and synchronous motors.
Students will learn industry-relevant skills, including how to
operate, install, and analyze the performance alternators and
synchronous motors. Topics covered will include installation,
operation, performance measurement, performance analysis,
alternators, synchronous motors, power factor correction,
synchronizing alternators, field excitation and reversing
synchronous motors. Students also will learn the skills needed
to do preventive maintenance on all size gensets.

Major equipment used in this course: fault controller module;
electronic troubleshooting software; power on/off switch; online
fault control for both manual and automatic; 613-01W motors
workstation; digital instrumentation module with AC volts, DC
volts and DC current; pony brake unit; three-phase induction
motor; DC motor/generator; single phase multi-purpose motor
for capacitor start and split-phase AC motor; capacitive load
unit; alternator/synchronous motor; and synchronizing switch
and light unit

Prerequisite: CPGN-102



CUMMINS POWER GENERATION COURSE 4 (CPGN-104)

Students will have the opportunity to earn 3 Cummins
qualifications in Fundamentals of AC Generators, Fundamentals
of Controls and Fundamentals of Transfer Switches. The
Fundamentals of AC Generators course enhances the
previously learned information within core and Basics of AC
Generators while offering a greater depth of understanding

as to maintenance and troubleshooting procedures. By solely
dealing with AC generators, this course will offer a much greater
depth of understanding on the subject matter. Upon successful
completion of this course and having acquired this additional
knowledge and subsequent skills, the participant will be qualified
at a Cummins Capable Technician level. Fundamentals of
Transfer Switches introduces participants to the basic operation
and troubleshooting principles of automatic transfer switches
then applies those principles to practical hands-on exercises.
Fundamentals of PowerCommand Controls introduces the
participants to Cummins commercial genset PowerCommand
controls. This course will cover the basic subsystems, controls
hardware, safety, sequence of operation, configuration, and
troubleshooting of CPG PowerCommand controls.

Major equipment used in this course: basic standard and metric
hand tools; Fluke 87 multimeter; functional OTEC transfer switch;
PO/P1, UC22/27 and HC4/5/6 generators; and running gensets

Prerequisite: CPGN-103

Daimler Trucks North America (DTNA)
Finish First

FREIGHTLINER FINISH FIRST COURSE 1 (FLNR-101)

Students will learn how to access DTNA service information
systems such as ServicePro, Servicelink, PartsPro and EZ
Wiring, and become familiar with the DTNA web-based modules.
They will learn to locate service bulletins and use DTNA and
component vendor service information systems. Students will
be trained to find adjustment specifications on different types of
suspensions and prepare a vehicle for suspension adjustment.
They will learn to identify the types of clutches used on DTNA
vehicles and prepare a vehicle for a clutch adjustment. Students
will learn the importance of proper wheel seal installation. They
will go over ABS systems and learn to identify correct plumbing
routing using the brake plumbing schematic.

Major equipment used in this course: ServicePro, Servicelink,
PartsPro, EZ Wiring, DTNA service manuals, ARC, student
laptops and appropriate vehicles to support the lab

Prerequisites: completion of UTI Diesel program or equivalent

FREIGHTLINER FINISH FIRST COURSE 2 (FLNR-102)

Students will learn to read DTNA wiring diagrams and
schematics, trace circuits, locate electrical components and
become familiar with DTNA electrical power distribution,
electrical systems and circuit routing. They will practice vehicle
electrical system inspections, service and repair, including
starting/charging systems and electrical/electronic circuits that
include OEM wire harnesses on live vehicles and simulators.
Students will be introduced to multiplex electrical theory

and operation, data link systems, and test/repair multiplexed
dashboard gauge clusters and engine/transmission systems as
well as fault code diagnosis. They will use DTNA-recommended

electronic diagnostic tools and computer-based software to
provide effective vehicle electronic system troubleshooting on
live trucks.

Major equipment used in the course: electrical training aids,
ServicePro, ServicelLink, PartsPro, EZ Wiring, DTNA service
manuals, student laptops and appropriate vehicles to support lab

Prerequisite: FLNR-101
FREIGHTLINER FINISH FIRST COURSE 3 (FLNR-113)

Students will learn to locate and identify heating system
components and the types of water control valves. Students

will diagnose refrigerant-related problems and isolate them in
dual evaporator systems. Students will learn to use diagnostic
routines in conjunction with applicable service documentation
to troubleshoot HVAC systems on a vehicle. Students will learn
to identify the components that comprise Park Smart auxiliary
HVAC system, and the tools and resources to assist in the
diagnostics of parked HVAC systems. Students will become
familiar with M2 model vehicle systems and understand the
unigue M2 multiplexed electrical systems. They will learn to
identify the different Cascadia and Western Star truck models
and the fundamentals of electronics for each vehicle. Students
will be able to identify power distribution circuits, emergency
power responses and power distribution changes for EPA 2010
on the Cascadia and Western Star models. Students will become
familiar with Cascadia and Western Star’s unique multiplexed
electrical systems. Students will troubleshoot electronic
problems and diagnose potential problems on the Cascadia and
Western Star vehicles.

Major equipment used in the course: ParkSmart bench unit,
blower motor, CTC/ATC board, M2 Ccontrol panel, Service-
Link, ServicePro, PartsPro, EZ Wiring, DTNA service manuals,
student laptops and appropriate vehicles to support lab

Prerequisite: FLNR-112
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FREIGHTLINER FINISH FIRST COURSE 4 (FLNR-114)

Students will be introduced to all the core competencies
required DD engine diagnostics. Key sections include how

to gather important service information stored the on DTNA
network like Power Service Literature, relating concepts of basic
electricity to the DD engine sensor system, detailed usage of the
DiagnosticLink electronic service tool, how to program engine
controller using DiagnosticLink professional and an overview of
using DDEC Reports. Students will be introduced to major repair
with emphasis on the systems of the engine (air, coolant, lube,
fuel). As the students disassemble and reassemble the engine,
they will learn how to properly use Power Service Literature for
tasks including how to set the gear train and gear lash, set valve
lash and engine brake lash. The course will cover component
differences the student will see between the different releases
of DD engines (EPAQ7, EPA10, GHG14 and GHG17) and basic
failure analysis of key components. Students will learn how all
the components of the fuel system from the fuel tank to the
injector work together on a properly running engine. Based on
that knowledge, students will then learn how to use the latest
electronic service routines and troubleshooting material to
diagnose fault code or symptom based issues with the fuel
system. The course will cover the evolution of the DD engine fuel
system from its initial EPAO7 release through the latest GHG17
release. Students will focus on the components, operation and
diagnostics of the DD engine’s air and aftertreatment system.
On the air system side, the course will look at the evolution of the
turbocharger and EGR system components over the different
DD engine releases. Students will learn the proper operation
and diagnostics of air system components (both electronic
faults and symptom based issues). The ATS system will include
a detailed study of the DOC and DPF filters, their related sensors
and the all aspects of the regeneration process. The SCR system
will be covered by examining the major components of both the
air-assisted system (EPA10) and the liquid only system (GHG14
and GHG17). Students will study ATS diagnostic procedures
both fault code and symptom based issues with a combination
of log file analysis and hands-on exercises.

Major equipment used in the course: electrical training
aids,ServiceLink, ServicePro, PartsPro, EZ Wiring, DTNA service
manuals, student laptops, and DD Engines to support labs

Prerequisite: FLNR-113

SMOG

PHASE 1-ADSM-101 (SMOG 1) LEVEL | ENGINE AND
EMISSION CONTROLS (ADSM-101)

Level 1 requires the student to apply much of what they have
learned in the prerequisite 6 courses. This course covers

Smog Safety, Advanced Electronics and the BAR Composite
Vehicle, Engine Diagnosis, Induction Systems, and Fuel Systems
(Carburetion and Fuel Injection).

Major equipment used in this course: volt meter, battery/
starting/charging systems tester, low amp current probe,
vacuum gauge, vacuum transducer, DSO (Vantage Pro),
compression tester, cylinder leak down tester, emissions analyzer
(five gas machine), ignition oscilloscope (MODIS and various
adapters), propane enrichment tool and MODIS

Prerequisites: AD12-101, AD12-104, AD12-105, AT12-201,
AT12-202, AD12-157

PHASE 2-ADSM-102 (SMOG 2) LEVEL | ENGINE AND
EMISSION CONTROLS (ADSM-102)

Topics covered are: Powertrain Management, On-Board
Diagnostics, Multiplexing, CAN, Mode 6, Emission Control
Systems w/Enhanced EVAP, Exhaust Systems and Aftermarket
Parts, and Advanced 5-Gas Analysis. This course covers real
world diagnostics and effective repair strategies, with a strong
emphasis on advanced electrical diagnostics. Lab/shop time is
highly emphasized, enabling students to build confidence and
experience in the areas of diagnostics and drivability repairs. The
current BAR 2013 Update in “Diesel Technology” is a separate
course included as part of the curriculum during this phase.
Online training is required.

Major equipment used in this course: smog machine, MODIS,
smoke machine and low-pressure fuel evap. tester

Prerequisite: ADSM-101

PHASE 3-ADSM-103 (SMOG 3) LEVEL Il BAR SMOG
CHECK TRAINING (ADSM-103)

This course covers the California Smog Check Program Laws
and Regulations, the Emission Inspection System (EIS) and Low
Pressure Fuel Evaporative Tester (LPFET) equipment calibration
and maintenance, Visual Inspection and Functional testing
procedures, as well as OEM, Aftermarket Parts, and California-
legal engine changes. Students will conduct complete Smog
Checks on a variety of vehicles. Online training is required. At
the end of this course, students will submit applications to BAR
for Smog Check Inspector (EO) Licensing.

Major equipment used in this course: smog machine, DSO
(Vantage Pro), ignition oscilloscope (MODIS and various
adapters), timing light, MODIS, propane enrichment tool,
emissions analyzer (five gas machine), lambda calculator,
infrared high-temperature gun and vacuum pump

Prerequisite: ADSM-102



GOLLISION REPAIR & REFINISH TEGHNOLOGY

Collision Repair & Refinish Technology Program Objective

The objective of UTI’s Collision Repair & Refinish Technology program is to qualify students as entry-
level collision repair technicians equipped with the basic knowledge and skills to analyze, repair and
refinish collision-damaged vehicles. The CRRT program is designed to prepare students to work as
entry-level collision repair and refinish technicians or estimators for dealerships, collision centers or
fleet repair facilities.

Core Collision Repair & Refinish Technology

45 weeks, 60 semester credits

With UTI’s Core Collision Repair & Refinish Technology (CRRT) program, students can gain

the training required to pursue a rewarding career as an automotive collision repair and refinish
technician. UTI's CRRT program can give students the highly specialized education for which many
collision centers and dealerships are searching.

Students in UTI’s Core CRRT program will learn to repair and refinish structural and non-structural
damage as well as prepare cost estimates on all phases of repair and refinishing. Students will also
learn to repair mechanical and electrical damage. Successful graduates will have the opportunity to
achieve certifications in Axalta refinishing, 3M plastics repair, and Chief Automotive measuring and
straightening systems.

The CRRT program is divided into five distinct modules that collectively cover all facets of collision
repair and refinish training. The curriculum is based on the industry standard, I-CAR Live. The I-CAR
curriculum was developed to train entry-level technicians in auto body repair, and includes the I-CAR
Steel Welding Qualification Test and Aluminum Welding Qualification Test (SWQT & AWQT). Graduates
who successfully complete the program will be recognized as an I-CAR Platinum individual for Non-
Structural Technician Level 1, Steel Structural Technician Level 1, Aluminum Structural Technician
Level 1 and Refinish Technician Level 2, giving them a status valued and/or required by employers

in the collision repair and insurance industries. If a student successfully achieves the Axalta refinish
certification, he or she will also receive Refinish Technician Level 3.

Program 745 — Sacramento and Long Beach, CA campuses
45 weeks, 60 semester credits
Hours: 1,246 didactic/lab, 104 assessment

HOURS
B D'dLZCJ'C/ Assess. Tr?gf.l (;T:):gilt
Clock
Module I: Non-structural Repair
CRRT-101 Exterior Panel Alignment 83.25 6.75 90 4
CRRT-103 Exterior Panel Replacement 83.25 6.75 90 4
CRRT-123 Exterior Panel Repair | 83.00 7.00 90 4
CRRT-124 Exterior Panel Repair Il 83.00 7.00 90 4
Module Il: Structural Repair
CRRT-105 Welding and Cutting 83.25 6.75 90 4
CRRT-125 Structural Damage Analysis 83.00 7.00 90 4
CRRT-126 Structural Alignment and Replacement 83.00 7.00 90 4
Module 111: Refinishing
CRRT-108 Introduction to Refinishing 83.00 7.00 90 4
CRRT-109 Vehicle Preparation for Painting 83.00 7.00 90 4
CRRT-127 Finish Applications 83.00 7.00 90 4
CRRT-128 Skills Application 83.50 7.00 90 4
Module IV: Mechanical & Electrical Repair
CRRT-113 Power Systems & Controls 82.75 7.25 90 4
CRRT-114 Drive Train and Related Systems 82.75 7.25 90 4
CRRT-115 Vehicle Undercar and SRS 83.00 7.00 90 4
Module V: Damage Analysis, Estimating & Customer Service
CRRT-130 Damage Analysis | 83.00 7.00 90

Total‘ 1,246 ‘ 104 ‘ 1,350 ‘ 60 ‘
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Core Collision Repair & Refinish
Technology with Estimating

48 weeks, 64 semester credits

With UTI's Core Collision Repair & Refinish Technology (CRRT)
program with Estimating, students can gain the training required
to pursue a rewarding career as an automotive collision repair
and refinish technician or as an estimator. UTI’'s CRRT program
can give students the highly specialized education for which
many collision centers and dealerships are searching.

Students in UTI's CRRT program with Estimating will learn to
repair and refinish structural and non-structural damage as well
as repair mechanical and electrical damage. Students will also
spend an additional three weeks focusing on damage analysis,
estimate preparation using industry software programs, and
tracking of customers’ vehicles through all stages of a collision
facility repair process. Successful graduates will have the
opportunity to achieve certifications in Axalta refinishing,

3M plastics repair, and Chief Automotive measuring and
straightening systems.

The CRRT program is divided into five distinct modules that
collectively cover all facets of collision repair and refinish
training. The curriculum is based on the industry standard,
|-CAR Live. The I-CAR curriculum was developed to train
entry-level technicians in auto body repair, and includes the
I-CAR Steel Welding Qualification Test and Aluminum Welding
Qualification Test (SWQT & AWQT). Graduates who successfully
complete the program will be recognized as an I-CAR Platinum
individual for Non-Structural Technician Level 1, Steel Structural
Technician Level 1, Aluminum Structural Technician Level 1,
Estimator Level 1 and Refinish Technician Level 2, giving them a
status valued and/or required by employers in the collision repair
and insurance industries. If a student successfully achieves the
Axalta refinish certification, he or she will also receive Refinish
Technician Level 3.

Program 748 — Sacramento and Long Beach, CA campuses
48 weeks, 64 semester credits
Hours: 1,328.75 didactic/lab, 111.25 assessment

HOURS
Course Didactic/ Lo Assess. | Ineh. qotal
Clock
Module I: Non-structural Repair
CRRT-101 Exterior Panel Alignment 83.25 6.75 90 4
CRRT-103 Exterior Panel Replacement 83.25 6.75 90 4
CRRT-123 Exterior Panel Repair | 83.00 7.00 90 4
CRRT-124 Exterior Panel Repair Il 83.00 7.00 90 4
Module IlI: Structural Repair
CRRT-105 Welding and Cutting 8325 6.75 90 4
CRRT-125 Structural Damage Analysis 83.00 7.00 90 4
gz;;cgr?esnttructural Alignment and 83.00 7.00 90
Module IlI: Refinishing
CRRT-108 Introduction to Refinishing 83.00 7.00 90 4
CRRT-109 Vehicle Preparation for Painting ~ 83.00 7.00 90 4
CRRT-127 Finish Applications 83.00 7.00 90 4
CRRT-128 Skills Application 83.50 7.00 90 4
Module IV: Mechanical & Electrical Repair
CRRT-113 Power Systems & Controls 82.75 7.25 90 4
CRRT-114 Drive Train and Related Systems ~ 82.75 7.25 90 4
CRRT-115 Vehicle Undercar and SRS 83.00 7.00 90 4
Module V: Damage Analysis, Estimating &
Customer Service
CRRT-130 Damage Analysis | 83.00 7.00 90 4
CRRT-131 Damage Analysis Il 8275 7.25 90

Total ‘ 1,328.75 ‘ 111.25 ‘ 1,440 ‘ 64 ‘

Collision Repair & Refinish
Technology Program
51 weeks, 68 semester credits

With UTI's Collision Repair and Refinish Technology (CRRT)
program, students can gain the training required to pursue a
rewarding career as an automotive collision repair and refinish
technician. UTI's CRRT program can give students the highly
specialized education for which many collision centers and
dealerships are searching.

Students in UTI’s CRRT program will learn to repair and refinish
structural and non-structural damage as well as how to prepare
cost estimates on all phases of repair and refinishing. Students
also will learn to repair mechanical and electrical damage.
Successful graduates will have the opportunity to achieve
certifications in Axalta refinishing, 3M plastics repair, and Chief
Automotive measuring and straightening systems.

The program includes an additional six weeks of training
focused on custom body and paint. In the three-week custom
body course, they will learn the concepts of metal fabrication,
shaping and manipulation. Students also will learn the
concepts behind custom painting in a three-week custom paint
course that teaches pin striping and the use of airbrushes.

The CRRT program is divided into six distinct modules that
collectively cover all facets of collision repair and refinish
training with a sixth module that includes custom body and
paint. The curriculum is based on the industry standard, I-CAR
Live. The I-CAR curriculum was developed to train entry-level
technicians in auto body repair, and includes the |-CAR Steel
Welding Qualification Test and Aluminum Welding Qualification
Test (SWQT & AWQT). Graduates who successfully complete the
program will be recognized as an |-CAR Platinum individual for
Non-Structural Technician Level 1, Steel Structural Technician
Level 1, Aluminum Structural Technician Level 1 and Refinish
Technician Level 2, giving them a status valued and/or required
by employers in the collision repair and insurance industries. If
a student successfully achieves the Axalta refinish certification,
he or she also will receive Refinish Technician Level 3.



Program 751 — Sacramento and Long Beach, CA campuses
51 weeks, 68 semester credits
Hours: 1,412.00 didactic/lab, 118 assessment

HOURS
Course Didactic/ Pesm Tr?;?.l CTrOetgilt
Clock
Module I: Non-structural Repair
CRRT-101 Exterior Panel Alignment 8325 6.75 90 4
CRRT-123 Exterior Panel Repair | 83.00 7.00 90 4
CRRT-124 Exterior Panel Repair Il 83.00 7.00 90 4
CRRT-103 Exterior Panel Replacement 8325 6.75 90 4
Module IlI: Structural Repair
CRRT-105 Welding and Cutting 8325 6.75 90 4
CRRT-125 Structural Damage Analysis 82.00 7.00 90 4
gs;;;ﬁeittructural Alignment and 83.00 7.00 90 4
Module IlI: Refinishing
CRRT-108 Introduction to Refinishing 83.00 7.00 90 4
CRRT-109 Vehicle Preparation for Painting 83.00 7.00 90 4
CRRT-127 Finish Applications 83.00 7.00 90 4
CRRT-128 Skills Application 83.50 7.00 90 4
Module IV: Mechanical & Electrical Repair
CRRT-113 Power Systems & Controls 82.75 7.25 90 4
CRRT-114 Drive Train and Related Systems 82.75 7.50 90 4
CRRT-115 Vehicle Undercar and SRS 83.00 7.00 90 4
Module V: Damage Analysis, Estimating &
Customer Service
CRRT-130 Damage Analysis | 83.00 7.00 90 4
Module VI: Auto Customizing
CRRT-116 Custom Paint Fundamentals 83.00 7.00 90 4
CRRT-122 Custom Body Fundamentals 82.75 7.25 90
Total ‘ 1,412 ‘ 118 ‘ 1,530 ‘ 68 ‘

Collision Repair & Refinish Technology
with Estimating
54 weeks, 72 semester credits

With UTI’s Collision Repair & Refinish Technology (CRRT)
program with Estimating, students can gain the training required
to pursue a rewarding career as an automotive collision repair
and refinish technician or as an estimator. UTI’s CRRT program
can give students the highly specialized education for which
many collision centers and dealerships are searching.

Students in UTI's CRRT program with Estimating will learn to
repair and refinish structural and non-structural damage as

well as repair mechanical and electrical damage. Students

will also spend an additional three weeks focusing on damage
analysis, estimate preparation using industry software programs,
and tracking of customers’ vehicles through all stages of a
collision facility repair process. Successful graduates will have
the opportunity to achieve certifications in Axalta refinishing,

3M plastics repair, and Chief Automotive measuring and
straightening systems.

Additionally, students will experience six weeks of training based
around custom body and paint. In the three-week custom body
course, students will learn the concepts of metal fabrication,
shaping, and manipulation, while the three-week custom
painting course includes concepts such as pinstriping and the
use of airbrushes.

The CRRT program is divided into six distinct modules that
collectively cover all facets of collision repair and refinish
training. The curriculum is based on the industry standard, I-CAR
Live. The I-CAR curriculum was developed to train entry-level
technicians in auto body repair, and includes the I-CAR Steel
Welding Qualification Test and Aluminum Welding Qualification

Test (SWQT & AWQT). Graduates who successfully complete the
program will be recognized as an |I-CAR Platinum individual for
Non-Structural Technician Level 1, Steel Structural Technician
Level 1, Aluminum Structural Technician Level 1, Estimator
Level 1 and Refinish Technician Level 2, giving them a status
valued and/or required by employers in the collision repair and
insurance industries. If a student successfully achieves the
Axalta refinish certification, he or she will also receive Refinish
Technician Level 3.

Program 754 — Sacramento and Long Beach, CA campuses
54 weeks, 72 semester credits
Hours: 1,494.75 didactic/lab, 125.25 assessment

HOURS
Course DIdLZCthC/ P, }-r?;?.l groetgilt
Clock
Module I: Non-structural Repair
CRRT-101 Exterior Panel Alignment 83.25 6.75 90 4
CRRT-103 Exterior Panel Replacement 83.25 6.75 90 4
CRRT-123 Exterior Panel Repair | 83.00 7.00 90 4
CRRT-124 Exterior Panel Repair Il 83.50 6.50 90 4
Module Il: Structural Repair
CRRT-105 Welding and Cutting 83.25 6.75 90 4
CRRT-125 Structural Damage Analysis 83.00 7.00 90 4
gs;;cleifeittructura\ Alignment and 83.00 7.00 %0
Module 111: Refinishing
CRRT-108 Introduction to Refinishing 83.00 7.00 90 4
CRRT-109 Vehicle Preparation for Painting 83.00 7.00 90 4
CRRT-127 Finish Applications 83.00 7.00 90 4
CRRT-128 Skills Application 8350 6.50 90 4
Module IV: Mechanical & Electrical Repair
CRRT-113 Power Systems & Controls 82.75 7.25 90 4
CRRT-114 Drive Train and Related Systems 82.75 7.25 90 4
CRRT-115 Vehicle Undercar and SRS 82.75 7.25 90 4
Module V: Damage Analysis, Estimating & Customer Service
CRRT-130 Damage Analysis | 83.00 7.00 90 4
CRRT-131 Damage Analysis Il 82.75 7.25 90 4
Module VI: Auto Customizing 83.00 7.00 90 4
CRRT-116 Custom Paint Fundamentals 83.00 7.00 90 4
CRRT-122 Custom Body Fundamentals 83.00 7.00 90 4

Total ‘ 1,494.75 ‘ 125.25 ‘ 1,620 ‘ 72 ‘

Course Catalog — 2017-2018

N
[()



& Universal Technical Institute

GOLLISION REPAIR &
REFINISH TEGHNOLOGY
GOURSE DESCRIPTIONS

Module I: Non-Structural Repair
EXTERIOR PANEL ALIGNMENT (CRRT-101)

Students will learn about the safety requirements for the
collision industry, PPE and MSDS. Additionally, students will
learn to read and interpret a vehicle damage repair report,
assess the damage, and develop a repair plan. Lab work

will include removal of trim, door handle and locks, and the
alignment of door, hood and deck lid panels. Students will learn
to remove and disassemble doors; remove, install and align
fenders, hoods, bumpers and deck lids; and verify and adjust
door seals. Students will also begin developing professionalism
skills that will translate to their future careers.

EXTERIOR PANEL REPAIR | (CRRT-123)

Students will learn the identification of automotive plastics

and how to make repair decisions. Also covered will be repair

of plastics using welding and adhesive technologies. Students
will gain a working knowledge of adhesive repairs and welding
repairs in addition to repairing SMC. Additionally, they will learn
to repair cosmetic sheet metal panel damage and how to use
body metal working tools. They will learn to prepare a damaged
area for the application of body filler. Students will also learn
methods for applying body filler and sanding to various contours.

Prerequisite: CRRT-101

EXTERIOR PANEL REPAIR Il (CRRT-124)

Students will learn about repairing cosmetic steel panel damage
and how to use body metal working tools. They will learn to
shrink stretched metal and prepare a damaged area for the
application of body filler. Also covered will be techniques for
applying body filler and preparing body filler for final finishing
and sanding to various contours.

Prerequisites: CRRT-101, CRRT-105, CRRT-123
EXTERIOR PANEL REPLACEMENT (CRRT-103)

Students will learn to remove and replace both welded and
bonded door skins and quarter panels. Also covered is preparing
door frames for new outer door panels; analysis of intrusion
beams; removal, replacement and alignment of door glass and
door trim panels; and fundamentals of the removal and installation
of convertible tops and power sunroof panels. Students will also
learn procedures for removing a door skin and how to weld and
bond replacement skin to the doorframe. Additionally, they will
learn procedures for replacing stationary glass (windshield or
back glass), removing quarter panels, straightening flanges in
preparation for reinstallation, and applying welding and bonding
procedures to install panels.

Major equipment used in this course: gas metal arc (MIG) welders
Prerequisites: CRRT-101, CRRT-105, CRRT-123, CRRT-124

Module IlI: Structural Repair
WELDING AND CUTTING (CRRT-105)

Students will learn principles of MIG welding, and

oxyacetylene and plasma cutting. The emphasis will be on safe
practices. Also covered will be the application of metal repairs
using MIG welding. Students will learn to set up and tune a MIG
welder for welding steel and aluminum, and how to perform
welds in various positions on a vehicle. Additionally, they will
learn to set up and operate a plasma cutter and an oxyacetylene
torch for cutting.

Major equipment used in this course: gas metal arc (MIG)
welders, oxyacetylene and plasma cutters

Recommended but not required: CRRT-101

STRUCTURAL DAMAGE ANALYSIS (CRRT-125)

Topics covered will include an introduction to damage analysis,
interpreting body-dimension specification sheets, various
measuring systems, steel unitized structures, advanced

high strength steels and how to diagnose damage using
computerized measuring systems. Students will learn to analyze
and interpret vehicle structural damage; measure vehicles using
centering gauges, laser and computerized measuring systems;
and interpret printouts to determine damage location in vehicle
structures. Students will also learn to safely secure a vehicle for
pulling, use squeeze-type resistance welding equipment and
fabricate a rail section.

Major equipment used in this course: centering gauges,
computerized measuring systems and squeeze-type resistance
welding equipment

Prerequisites: CRRT-101, CRRT-105

STRUCTURAL ALIGNMENT AND REPLACEMENT
(CRRT-126)

Students will learn principles of straightening structural parts,
use of pulling systems, and stress-relief methods. Students
will learn how to perform pulling on structural parts and apply
stress-relief methods. Also covered will be principles of panel
replacement and sectioning, steel unitized structures, new
technologies and repair.

Major equipment used in this course: centering gauges,
computerized measuring systems and frame racks from Chief
Automotive Systems

Prerequisites: CRRT-101, CRRT-105, CRRT-125



Module llI: Refinishing
INTRODUCTION TO REFINISHING (CRRT-108)

Students will learn the application of safety and environmental
practices; and surface preparation for refinishing. They will
learn procedures for paint removal, preparation of adjacent
panels for blending, and application of sealers and stone

chip resistant coatings. Students will also learn to analyze
existing finishes of panels/vehicles, remove paint using various
procedures, apply metal conditioners, sand panels in preparation
for primer-surfacer application, and apply primer-surfacer.

Major equipment used in this course: DA sanders, paint guns,
paint booths and computerized paint mixing systems

Recommended but not required: CRRT-101
VEHICLE PREPARATION FOR PAINTING (CRRT-109)

Students will learn equipment preparation, and about refinish
materials and paint area. They will learn about mixing refinish
materials, preparation of spray gun and test panels. Also
covered will be color characteristics, color match and obtaining
blendable matches. Students will learn sanding operations,
mixing paint from vehicle paint codes, applying waterborne
basecoat paints to panels, tinting colors to achieve blendable
matches and applying clear coat.

Major equipment used in this course: DA sanders, paint guns,
paint booths and computerized paint mixing systems

Prerequisites: CRRT-101, CRRT-108
FINISH APPLICATIONS (CRRT-127)

Students will learn about cycle time; principles of blending; and
single stage, base coat, clear coat and tri-coat finishes. Students
will learn to identify and solve paint application problems and
paint finish problems such as mottling, orange peel, sags and
runs. Also covered will be diagnosis and repair of finish defects;
and determining causes of and repairing poor adhesion,
cracking, water spotting and environmental damage. Students
also will learn to detail a vehicle for customer delivery.

Major equipment used in this course: DA sanders, paint guns,
paint booths, computerized paint mixing systems and polishers

Prerequisites: CRRT-101, CRRT-105, CRRT-108, CRRT-109,
CRRT-123, CRRT-124

SKILLS APPLICATION (CRRT-128)

In this course students will apply the training learned in previous
courses to a simulated collision repair facility. Emphasis will be
placed on cosmetic panel replacement and alignment, panel
repair procedures, MIG welding, application and sanding of
body filler, sanding panels in preparation for primer surfacer,
application of primer surfacer, masking procedures, mixing
refinish materials, preparation of spray gun and test panels,
application of paint to panels, tinting of colors to achieve
blendable matches, application of clear coat, and final detail in
preparation for vehicle delivery to customer. Students will also
learn about hazardous airborne pollutants and waste control as it
applies to the collision industry.

Major equipment used in this course: DA sanders, paint guns,
paint booths, computerized paint mixing systems and polishers

Prerequisites: all CRRT courses except CRRT-116, CRRT-122
and CRRT-130

Module IV: Mechanical and
Electrical Repair

POWER SYSTEMS AND CONTROLS (CRRT-113)

Students will learn fundamentals, troubleshooting and repair of
electrical and electronic systems. They will learn to troubleshoot
and repair electrical systems using digital multimeters, read
wiring diagrams and repair damaged wiring harnesses.

Major equipment used in this course: DVOM, electrical training
boards, solder gun, diagnostic scan tools and computerized
information retrieval systems

Prerequisite: CRRT-101
DRIVE TRAIN AND RELATED SYSTEMS (CRRT-114)

Students will learn about air conditioning; cooling and heating
systems; fuel, intake and exhaust systems; and drive trains.
They will learn fundamentals, operation maintenance,
inspection and testing, and repair of these systems. They will
also learn to discharge, recover, evacuate and recharge air
conditioning systems; drain and recover cooling systems; and
simulate removal and reinstallation of drive train assemblies.
Additionally, students will learn about hybrid vehicle safety as it
applies to the collision industry.

Major equipment used in this course: air conditioning recycling
machine, and fuel and cooling system testers

Prerequisites: CRRT-101, CRRT-113
VEHICLE UNDERCAR AND SRS (CRRT-115)

Students will learn the diagnosis and service of steering systems
as well as alignment, suspension and related subassemblies.
Students will learn to analyze steering and suspension systems
for damage, and perform wheel alignments. In addition, they will
learn to analyze and replace damaged or worn brake components
and bleed brake systems. Also covered is the removal, inspection
and replacement of restraint systems. Students will learn to
analyze restraint systems, including seat belts, motorized seat
belts, air bag assemblies and related components.

Major equipment used in this course: computerized wheel
alignment machines, strut spring machines and brake trainers

Prerequisites: CRRT-101, CRRT-113
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Module V: Damage Analysis, Estimating &
Customer Service

DAMAGE ANALYSIS | (CRRT-130)

Topics covered in this course relate to collision facility operation,
customer communication, insurance and estimating. Students
will apply the training learned in previous courses to carry

out damage analysis and write estimates on vehicles using
computer-based estimating software. Emphasis will be placed
on blueprinting and estimating different scenarios of damage,
including front, side, rear and mechanical impact-damaged
vehicles. Students will learn about restraint system damage,
insurance relations in the collision industry, procedures,
documentation and how to work with adjusters. Students also
will learn about inspecting repairs for quality control.

Major equipment used in this course: computers with estimating
software, tram gauge, measuring system, digital cameras

Prerequisites: all CRRT courses except CRRT-116, CRRT-122
and CRRT-128

DAMAGE ANALYSIS Il (CRRT-131)

Students will continue to apply the training learned in CRRT-130
to carry out damage analysis and write estimates on vehicles
using computer-based estimating software. Students will be
introduced to a different estimating software provider and learn
how to convert from one type to another. Students will learn
how to write estimates on vehicles that have damage caused
by hail, theft, fire and flood, and to electrical systems. Students
also will learn about total loss, salvage, storage titling and the
use of recycled parts in the industry. In addition, students will
learn how to schedule, assign and track vehicles, parts and
technicians in the collision facility.

Major equipment used in this course: computers with estimating
software, tram gauge, measuring system, digital cameras

Prerequisites: all CRRT courses except CRRT-116, CRRT-122,
CRRT-128

Module VI: Auto Customizing
CUSTOM PAINT FUNDAMENTALS (CRRT-116)

Students will be taught fundamentals of airbrush techniques,
including the use of stencils and freehand airbrushing; special
effects paint techniques, including the use of candy and pearl
paints; how to apply special effects paint to simulate a wood
grain effect; and the age-old techniques of hand pin striping. The
students also will apply etching to glass.

Major equipment used in this course: airbrushes, paint guns,
paint booth, sand blasting cabinet and safety equipment
associated with all aspects of the Custom Paint
Fundamentals class

Prerequisites: CRRT-101, CRRT-105, CRRT-108, CRRT-109,
CRRT-122

CUSTOM BODY FUNDAMENTALS (CRRT-122)

Students will learn auto body customizing, including frenching
antennas, frenching license plates and fabricating roll pans. They
will learn the skills used to shave door handles and have the
opportunity to work with the equipment and learn the skills
used by some of the top metal fabricators in the field today.

Major equipment used in this course: sheet metal shrinkers,
sheet metal stretchers, English wheels, sheet metal rollers, bead
rollers, sheet metal brakes, sheet metal shears, MIG welder,
oxyacetylene torch and safety equipment associated with all
aspects of the Custom Body Fundamentals class

Prerequisites: CRRT-101, CRRT-105, CRRT-108



Automotive Technology Il with Ford FACT
and Welding

Program 5202 — Sacramento, CA campus
69 weeks, 85 semester credits
Hours: 1,787.28 didactic/lab, 132.72 assessment

WELDING ELECTIVE

Didactic/ FesEm.

Inst. ;
Students enrolled in the Welding elective will develop safety Lab Clock | Credit
practices, knowledge and skills associated with welding in AD12-101 Introduction to Engines 66.34 516 715 3.0
the Diesel and Automotive industry that will supplement the AD12-102- Introduction to Powertrains 63.09 541 745 35
) . . . . . AD12-103 Introduction to Automotive
skills acquired in the core Automotive and Automotive/Diesel Physical Science: Undercar 6684 566 725 3.0
programs. Students learn principles in GMAW (MIG) and SMAW Systems
(stick) welding, and the application of metal repairs using GMAW AD12-104 Automotive Physical Science
) Principles: Electrical 70.34 566 76.0 35
(MIG) welding. Fundamentals
. . . AD12-105 Electrical Applications 76.09 541 815 35
Automotive Technology Il with Welding AT12-150 Power & Performance I: 084 516 860 40
Program 5103 — Sacramento, CA campus Engine Build ' ' o

AT12-151 Power & Performance Il

54 weeks, 65 semlesterlcredlts Bolt-On Performance 76.59 541 820 35
Hours: 1,372.28 didactic/lab, 97.72 assessment AT12-152 Braking Systems 6884 516 740 3.0
HOURS AT12-153 giesfgr?iand Suspension 68.84 516 740 3.0
Course Didactic/ | Ptfl Total AT12-154 Manual Transmissions 7759 541 830 35
La |58 o [Credit AT12-155 Automatic Transmissions 8059 541 860 40
AD12-101 Introduction to Engines 66.34 516 715 3.0 AD12-156 geCh”O'OgYCP””C‘p'?S "ﬁt‘,”d © siso 841 870 40
. ’ onsumer Communication o . . . .

281;—18; :niroguc?on to II:O\tNertrjlns 69.09 541 745 35 Automotive HVAC

- ntroduction to Automotive :
Physical Science: Undercar 66.84 566 725 3.0 AD12-187 ﬁg‘éﬂzgggged”ca' 81.09 541 865 4.0

Systems . . -

AD12-104 Automotive Physical Science AT12-201 Intro.duc.hon to Dr|_veab\.l|.ty 7959 541 850 35
Principles: Electrical 7034 566 760 35 AT12-202 Applications of Driveability 81.09 541 865 4.0
Fundamentals AT12-203 Power & Performance Il _ 81.59 491 865 4.0

AD12-105 Electrical Applications 7609 541 815 35 Computer Performance Tuning

~ . AT12-204 Advanced Technology/Hybrid &

AT12-150 Esgi;éiéiﬁéformance B 8084 516 860 4.0 Service Advising 82.09 541 875 4.0

AT12-151 Power & Performance II: BoltOn 2o oo 541 g0 35 ADTF-130 Ford Systems 1 85.00 500 900 4.0
Performance : : : : ADTF-131 Ford Systems 2 84.00 6.00 90.0 4.0

AT12-152 Braking Systems 68.84 516 740 3.0 ADTF-132 Ford Systems 3 82.00 800 90.0 4.0

AT12-153 Steering and Suspension 6884 516 740 3.0 ADTF-137 Ford Systems 4 81.00 9.00 90.0 4.0
Systems o ADTF-138 Ford Systems 5 83.00 7.00 90.0 4.0

AT12-154 Manual Transmissions 7759 541 830 35 CRRT-105 Welding and Cutting 8325 675 90.0

AT12-155 Automatic Transmissions 80.59 541 86.0 4.0

L Total ‘ 1,787.28 ‘ 132.72 ‘ 1,920 ‘ 85 ‘
AD12-156 Technology Principles and

Consumer Communication of 81.59 541 87.0 4.0
Automotive HVAC
AD12-157 Advanced Electrical Applications 81.09 5.41 86.5 4.0
AT12-201 Introduction to Driveability 7959 541 850 35
AT12-202 Applications of Driveability 81.09 541 86,5 4.0
AT12-203 Power & Performance IlI: . 8159 491 865 4.0
Computer Performance Tuning
AT12-204 Advanced Technology/Hybrid &
Service Advising 8209 541 875 40
CRRT-105 Welding and Cutting 83.25 6.75 90.0 4.0

Total ‘ 1,372.28 ‘ 97.72 ‘ 1,470 ‘ 65 ‘
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Automotive and Diesel Technology Il Automotive and Diesel Technology Il

with Welding with Ford FACT and Welding
Program 5603 — Sacramento, CA campus Program 5702 — Sacramento, CA campus
78 weeks, 94 semester credits 93 weeks, 114 semester credits
Hours: 1,981.00 didactic/lab, 142.00 assessment Hours: 2,396.00 didactic/lab, 177.00 assessment
HOURS HOURS
N Total T Total
SRR D'szcg'C/ Assess. | Inst. (;T?etjilt B D'szcg'C/ Assess.| Inst (;r:):gilt
Clock Clock
AD12-101 Introduction to Engines 66.34 516 715 3.0 AD12-101 Introduction to Engines 66.34 5.16 715 3.0
AD12-102 Introduction to Powertrains 69.09 541 745 35 AD12-102 Introduction to Powertrains 69.09 541 745 35
AD12-103 Introduction to Automotive AD12-103 Introduction to Automotive
Physical Science: Undercar 66.84 566 725 3.0 Physical Science: Undercar 66.84 566 725 3.0
Systems Systems
AD12-104 Automotive Physical Science AD12-104 Automotive Physical Science
Principles: Electrical 70.34 566 760 3.5 Principles: Electrical 7034 566 760 35
Fundamentals Fundamentals
AD12-105 Electrical Applications 76.09 541 815 35 AD12-105 Electrical Applications 76.09 541 815 35
AT12-150 Power & Performance I: AT12-150 Power & Performance I:
; ; 80.84 516 86.0 4.0 :
Engine Build Engine Build 80.84 5.16 86.0 4.0
AT12-151 Power & Performance II: AT12-151 Power & Performance I:
Bolt-On Performance 7659 54l 820 35 Bolt-On Performance /659 541 80 35
AT12-152 Braking Systems 6884 516 740 3.0 AT12-152 Braking Systems 68.84 516 740 3.0
AT12-153 Steering and Suspension 6884 5.16 740 3.0 AT12-153 Steering and Suspension 6884 516 740 3.0
Systems Systems
AT12-154 Manual Transmissions 77.59 541 83.0 35 AT12-154 Manual Transmissions 7759 541 83.0 35
AT12-155 Automatic Transmissions 80.59 541 86.0 4.0 AT12-155 Automatic Transmissions 80.59 541 86.0 4.0
AD12-156 Technology Principles and AD12-156 Technology Principles and
Consumer Communication of 81.59 541 87.0 4.0 Consumer Communication of 8159 541 870 4.0
Automotive HVAC Automotive HVAC
AD12-157 Advanced Electrical AD12-157 Advanced Electrical
Applications 81.09 541 865 40 Applications 81.09 541 865 4.0
AT12-201 Introduction to Driveability 79.59 541 850 3.5 AT12-201 Introduction to Driveability 7959 541 850 35
AT12-202 Applications of Driveability 81.09 541 865 4.0 AT12-202  Applications of Driveability 81.09 541 865 40
AT12-203 Power & Performance Ill: AT12-203  Power & Performance Ill: 8159 491 865 4.0
Computer Performance Tuning 8159 491 85 40 Computer Performance Tuning ’ ' ’ )
AT12-204 Advanced Technology/Hybrid & AT12-204 Advanced Technology/Hybrid& o5 09 541 g75 40
Service Advising 8209 541 85 40 Service Advising
DT12-161 Hydraulics 6659 641 730 3.0 DT12-161 Hydraulics 6659 641 730 30
; : DT12-162 Steering and Suspension
DT12-162 St dS
Syestteennnéan uspension 67.09 541 725 3.0 Systems 67.09 541 725 3.0
DT12-163 Drive Train 77.84 516 83.0 35 DT12-163 Drive Train 7784 516 83.0 35
DT12-164 Brakes 80.34 566 860 4.0 DT12-164 Brakes 80.34 566 860 4.0
) ) DT12-211 Diesel Engines 80.59 541 86.0 4.0
DT12-211 Diesel Engines 80.59 541 86.0 4.0 ) .
) ) DT12-212 Diesel Engine Fuel Systems and
DT12-212 Diesel Engine Fuel Systems and 8059 541 860 40 Accessories 80.59 541 86.0 4.0
DT12-213 éccesstortlfas Maint DT12-213 Preventative Maintenance 8159 541 87.0 4.0
-213 Preventative Maintenance 81.59 541 870 40 DT12-214 Transport Refrigeration 7409 541 795 35
DT12-214 Transport Refrlgelratlon 74.09 5.41 79.5 35 ADTF-130 Ford Systems 1 85.00 5.00 90.0 4.0
CRRT-105 Welding and Cutting 83.25 6.75 90.0 4.0 ADTF-131 Ford Systems 2 84.00 6.00 900 4.0
Total | 198100 | 16200 | 2123 | 94 | ADTF-132 Ford Systems 3 82.00 800 90.0 4.0
ADTF-137 Ford Systems 4 81.00 9.00 90.0 4.0
ADTF-138 Ford Systems 5 83.00 7.00 90.0 4.0
CRRT-105 Welding and Cutting 83.25 6.75 90.0

Total ‘ 2,396 ‘ 177 ‘ 2,573 ‘ 114 ‘



Diesel Technology Il with Welding

Program 051 — Sacramento, CA campus
48 weeks, 57.50 semester credits
Hours: 1,203.35 didactic/lab, 89.15 assessment

AD12-101
AD12-102
AD12-103

AD12-104

AD12-105
AD12-156

AD12-157

DT12-161
DT12-162

DT12-163
DT12-164
DT12-211
DT12-212

DT12-213
DT12-214
CRRT-105

Course

Introduction to Engines
Introduction to Powertrains
Introduction to Automotive
Physical Science: Undercar
Systems

Automotive Physical Science
Principles: Electrical
Fundamentals

Electrical Applications
Technology Principles and
Consumer Communication
of Automotive HVAC
Advanced Electrical
Applications

Hydraulics

Steering and Suspension
Systems

Drive Train

Brakes

Diesel Engines

Diesel Engine Fuel Systems
and Accessories
Preventative Maintenance
Transport Refrigeration
Welding and Cutting

Total‘ 1,203.35 ‘ 89.15

Lab
66.34
69.09

66.84

70.34

76.09

81.59

81.09
66.59
67.09

77.84
80.34
80.59

80.59

81.59
74.09

83.25

HOURS

Didactic/ e

5.16
541

5.66

5.66

541

5.41

5.41
6.41
5.41

5.16
5.66
5.41

5.41

5.41
5.41

6.75

L?:il Tota‘I
Clock Credit
715 3.0
745 35
725 3.0
76.0 3.5
815 35
87.0 4.0
86.5 4.0
73.0 3.0
725 3.0
83.0 35
86.0 4.0
86.0 4.0
86.0 4.0
87.0 4.0
795 3.5
90.0 4.0
1,292.5‘ 57.5 ‘

GURRICULUM INFORMATION

Clock-to-credit-hour Conversion

One semester credit hour equals 45 units (and one quarter
credit hour equals 30 units) comprised of the following
academic activities:

e One clock hour in a didactic learning environment = 2 units

e Oneclock hour in a supervised laboratory setting of
instruction = 1.5 units

e One hour of externship = 1 unit

e One hour of out-of-class work and/or preparation for the
didactic learning environment or supervised laboratory
setting of instruction designed to measure the student’s
achieved competency relative to the required subject matter
objectives = 0.5 unit

Curriculum Changes

The school is continuously seeking to improve the quality of the
education it provides. As a result, the school reserves the right
to make changes to the curriculum. These changes may occur at
any time and may include such items as:

e Varying course offerings and/or course sequence in any
program of study

e Revising the curriculum content of any program or course

e Changing the number of credit hours in any program of study
or any course in any program of study.

Such changes will not negatively affect currently enrolled
students and will be approved in advance by the school’s
state regulatory body. The Education Director can provide
information on plans that the school has for improving
the curricula.

Comparable Program Information
Information on comparable programs, tuition, fees and
program length is available through the Accrediting
Commission of Career Schools and Colleges (ACCSC).
For more information, contact:

ACCSC

Acerediting Commission of Career Schools and Coleges

2101 Wilson Blvd., Suite 302
Arlington, VA 22201
703-247-4212
WWW.aCCSC.0rg

Graduation Rate and Required Disclosures

For more about our graduation rates, the median debt

of students who completed the program and other important
information, please visit our website at www.uti.edu/disclosure.

Course Catalog — 2017-2018
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STUDENT SUPPORT SERVICES

Student Services

The Student Services department offers a wide range of
services designed to assist the academic, social, and personal
needs of the students. Services provided include Housing,
Academic and Personal Advisement, Student Records, Student
Activities, Veterans’ Assistance, and Scheduling. Students
receive additional campus specific information about their
Student Services Department at New Student Orientation.

AWARDS

UTI offers many prestigious student awards. They are direct
reflections of students’ attitudes and performance while
attending UTI, and are awarded based on the criteria described
below. Winners are recognized at graduation and their awards
are mailed to them within 30 days of graduation.

Student of the Course awards are given at the end of each
course as part of an incentive program to encourage initiative
and excellence. Certain Manufacturer-Specific Advanced
Training programs do not issue Student of the Course awards.
Any student repeating a course is not eligible for this award in
the repeated class.

Criteria for the Student of the Course award indicate the
student must receive a grade of at least 90% in each
performance category. In the event of a tie, the award is given
to the student with the highest grade in lab work. In the event of
a second tie, the award is given to the student with the highest
grade in class work. In the event of a third tie, the award is
given to the student with the fewest hours missed during the
course. The final tiebreaker calls for the Instructor to select

one student to receive this award with the option of presenting
multiple awards upon Education Manager approval.

Awards are also presented at graduation to students who
maintain perfect attendance records and those with overall
99% attendance records. Students with any attendance
failures are not eligible for this award.

Students who receive a class work and lab grade of 90% or
higher in three consecutive courses are recognized on the
Director’s Honor List. Students with any attendance failures are
not eligible for this award.

NATIONAL HONOR SOCIETY

The prestigious Alpha Beta Kappa National Honor Society was
founded in 1977 to encourage and recognize superior academic
and laboratory training in honorable fields of endeavor.
Universal Technical Institute became the society’s first member,
receiving its charter as the Alpha chapter. Students with any
attendance failures are not eligible for this award.

Qualifications for nomination to Alpha Beta Kappa include:
e Minimum cumulative grade point average of 3.50 or above
e Attendance of at least 99%

Candidates for nomination are notified after graduation.

OFFICE HOURS

UTlI offices are typically open 8 a.m. to 5 p.m. Monday through
Friday, except on company-observed holidays. Hours may vary
at each location.

STUDENT INSURANCE

UTI provides secondary insurance coverage for injuries to
students only while they are on campus attending classes.
See the Administration or Student Services Department for
more information.

HOUSING

UTI partners with Collegiate Housing Services (CHS) to assist
students who are relocating and need assistance getting
housing. CHS provides a full range of housing services and will
work closely with students to determine the best options.

UTlI’s Housing department can assist students with finding
roommates. The Housing department also works with students
on an individual and ongoing basis to resolve any housing
problems that may arise throughout their rental term.

In addition to the options above, you may also choose to acquire
housing on your own. Please contact the Housing department at
your desired campus for more information.

Employment Services

The Employment Services department is available to all
students and graduates. Services include providing job leads,
assisting with résumés, and providing interview guidance for
local jobs while students are in school and career jobs upon
graduation. Although our employment specialists have been
successful in assisting students to find jobs, no guarantee of
local or graduate employment is made or implied.

Because the Employment Services department uses
occupational contacts from all over the country, graduates
seeking career assistance may need to relocate in order to take
advantage of employment opportunities.

LOCAL EMPLOYMENT ASSISTANCE

UTI students who desire assistance finding local employment
should visit the local Employment Services department at their
campus. A list of job openings in the local area is developed
and maintained at each campus. UTI staff members are
available to meet with students one-on-one to provide leads
and help them find jobs to cover living expenses while they
attend school. To get the most from the services provided

by the Local Employment Services Department, students
should work closely with their Employment Advisors. Students
are encouraged to visit the Employment Services Department
several times a week to pick up new leads until they are hired.



ONGOING CAREER ASSISTANCE

UTI places great emphasis on assisting graduates in beginning
meaningful careers. While employment cannot be guaranteed,
services are available to graduates and alumni through the

UTI National Job Database or by contacting the Employment
Services office at the campus.

CAREER DEVELOPMENT

Through the Career Development class, UTI helps students
strengthen career skills stressed in technical training. This class is
designed to enhance the job search and application skills of each
student. Students become more familiar with services available
through UTI’'s Employment Services department, including:

e Providing information on the enhanced career opportunities
made possible through both student-paid and manufacturer-
paid advanced training programs

e |ocating Tuition Reimbursement Incentive Program
(TRIP) employers

e Providing information on nationwide dealer
employment opportunities

e Maintaining up-to-date job listings

e Contacting students by phone, text and email after graduation
to offer continued job search assistance, allowing us also to
verify their employment

e Assisting students to produce professional résumés

e Providing tips on interview techniques

YOUR RESPONSIBILITIES

To get the most from the services provided by UTI's Employment
Services department, you and your Employment Advisor must
work together as partners. Here’s what you can do to build a
successful partnership:

e Talk to your advisor about exploring the advantages of
continuing your education by taking manufacturer-specific
programs

e Fill out your résumé paperwork and submit it to the
Employment Services department as soon as possible.

e Make the best use of campus career fairs by engaging with
many different employers to find out about their opportunities.

e |fyou don’t have definite career plans, visit the Employment
Services department at least twice a week to check on
employment opportunities as you get close to graduation.

e Provide your advisor with your relocation preferences upon
graduation so he or she or can assist you in identifying job
opportunities in these areas.

e Contactinterested employers to set up interviews. Make
follow-up calls to all potential employers with whom you
have interviewed or sent résumés.

e After graduation, stay in touch with your Graduate
Employment Advisor for job leads and assistance in
your job search. It is also important to keep your contact
information updated so the school can stay in touch with
you as well.

INDUSTRY EXPECTATIONS

To qualify for the best opportunities the industry has to offer, it’s

important for you to do the following:

e Maintain avalid driver’s license

e Maintain a good driving record with very few (if any) moving
violations

e Maintain a good school attendance record

e Display a positive attitude

e Prepare for every interview by researching the company and
knowing the job description

e Remaindrug free

e Maintain a professional appearance

e Demonstrate strong fundamental technical skills

INTERVIEW OPPORTUNITIES

The UTI Employment Services staff works with employers and
students to develop on-campus interview opportunities. These
on-campus interviews are great opportunities for students

to get interview experience and potential job offers before
graduation. Every effort is made to assist graduates in finding
employment in their preferred geographical area. However,

it may be necessary to relocate to areas where career
opportunities are more abundant.

Financial Aid

The Financial Aid department provides students and parents
with expert advisement and application processing related

to various federal and non-federal financial aid programs.
Information and guidance on federal and state grants, federal
and private student loans, internal and external scholarships,
and in-school cash payment plans are available. Financial aid
packages generally consist of a combination of funding from
more than one program or resource. No specific guarantee of
financial aid eligibility is made or implied. For more information,
please contact the Financial Aid department at the campus
where attendance is planned.

Course Catalog — 2017-2018
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DRESS GODE

UTI maintains a professional dress code for all students for
reasons of safety as well as meeting industry standards
for professionalism.

To best prepare students for the industry, the following
standards apply:

e Allstudents must wear approved apparel sold by the school.
Shirts must be kept clean, mended and tucked in. Additional
shirts may be purchased from the school. The UTI uniform
shirt must be buttoned from at least the third fastener
down. Female students must wear the uniform shirt in the
appropriate manner and have no skin or cleavage showing.

e All “hoodies” (i.e., hooded jackets/garments) are prohibited
unless disclosed otherwise by the campus. Please contact
the campus Student Services Department for specific
guidelines regarding outerwear (jackets, hoodies, etc.).

e No mouth grills (gold, silver, etc.) are allowed to be worn on
campus. They must be removed prior to the start date.

e Unless a student is wearing a UTI uniform sweater or a jacket
front zippered or buttoned, a UTI T-shirt or UTI button-down
shirt with collar must be the outermost layer of garment.

e Pants are to be clean and without holes of any kind. Dickies
pants (black or blue) are preferred. However, blue jeans
and work pants are acceptable. Pants are to be worn at the
waistline and supported with a black or brown belt. Sagging
pants are not allowed on campus.

e No pants frayed in the cuff are allowed on campus.

e Pants cannot drag on the ground. They should fit neatly over
the boots.

e Black or brown belts must be worn with the UTI uniform.
Designer belts with studs or beads are not allowed.

e Multicolored pants, cutoffs, shorts, jogging clothes, military
clothes, bib overalls, baggy clothing or clothing with large,
extended pockets are not permitted while attending class
and lab.

e Male students must be clean-shaven or keep beards and
mustaches neatly trimmed.

e Only baseball type caps featuring a UTI logo are permitted
and must be worn with the bill facing forward while on
campus. The wearing of these caps is only allowed in areas
designated by the school. Do-rags, bandanas, visors, skull
caps or pantyhose-type caps are prohibited. However, only
during winter months, a knit black or blue skull cap featuring
a UTl logo may be worn when lab area temperatures fall
consistently below 70 degrees Fahrenheit. Note: This is
campus specific. Please contact the campus to ensure UTI
hats are allowed on campus.

e Students must wear black or brown leather work shoes or
boots of a traditional work boot/shoe style. Oil-resistant
soles are required for auto and diesel students. Work shoes
or boots must be tightly laced and tongue in. Pants must be
worn on the outside of the boots.

HAIR REQUIREMENTS

Haircuts must comply with professional and safety standards
as determined by the school. No outlandish hairstyles are
permitted. The Campus President, Education Director(s) and/
or the Student Services Director will review unresolved disputes
concerning the hairstyle policy on a case-by-case basis and
make a final determination.

Hair Policy — All Students

In all lab settings, hair must be contained away from the face and
eyes, or secured back so it does not pose a safety threat. For long
hair (i.e., beyond the collar), this generally means the hair must
be fastened securely to the back of the head or held away from
the face. Hair can be placed in a bun or single ponytail but the
ponytail should be tucked into the shirt during lab.

General rules to follow:
e Hair must be clean, neat and well groomed.

e Hair may be dyed, provided the color(s) are natural. If
highlighted, hair colors must be subtly blended with no more
than two colors.

e Noradical haircuts or shaving of the hair (e.g., Mohawk style,
extreme styles).

e Nojewelry or bead attachments.
e No designs etched into the hair or scalp.

e Braided or “cornrow” hair is allowed, provided the hair is
clean, neat and tight to the head. Longer braided hair
(i.e., beyond the collar) must follow the hair policy as
stated above.

e Administrators have the final say in disputed matters.
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STUDENT INFORMATION
GUIDE - INTRODUCTION

Universal Technical Institute is licensed in most states throughout
the country, allowing its campuses to offer quality education

and training to career-minded individuals interested in entry-

level technician positions in automotive, diesel, collision repair,
motorcycle, marine and industrial. Some states have specific
regulatory requirements the school must meet when serving the
educational needs of their students.

As such, this section of the catalog lists specific state requirements
that apply to students from those states. This Course Catalog and
any applicable Catalog Addenda comprise the entire Catalog for the
campus. For the most updated Catalog, go to www.uti.edu/catalogs.
Contents and policies included in this catalog are intended to
remain in effect for a period of one year from the date of publication.
However, UTI reserves the right to make changes when required by
Institutional policy or federal, state or accrediting agency regulation.
Such changes will not negatively affect currently enrolled students
and will be approved in advance when required by the school’s state
regulatory body.

UTI will endeavor to provide advance notice of any changes in these
requirements for states in which it is licensed prior to those changes
becoming effective.

Questions regarding any portion of these requirements should

be directed to the Campus President listed in the Administration
Rosters section.

Ownership and Corporate Officers

Universal Technical Institute is owned by UTI Holdings, Inc., which
is owned by Universal Technical Institute, Inc.,
16220 North Scottsdale Road, Suite 100, Scottsdale, AZ 85254.

CORPORATE OFFICERS:

Kimberly J. McWaters Chairman of the Board and CEO
Bryce H. Peterson Chief Financial Officer and

Executive Vice President

Chief Marketing Officer and
Executive Vice President

Executive Vice President of Corporate
Development and General Counsel
Executive Vice President of
Admissions and Operations
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Piper P. Jameson

Chad A. Freed

Sherrell E. Smith

Bryce H. Peterson
Chief Financial Officer
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AVONDALE, ARIZONA CAMPUS:

10695 W. Pierce Street, Avondale, AZ 85323
623-245-4600

Mike Romano

Adam Heller

Lindsey Kingsley

Terri Cordero-Meixsell
Cheryl Radke

Campus President

Director National Admissions Center
Director of Student Services
Director of Financial Aid

Sr. Director of Campus
Employment Services

Patrick Bennett Director of Education

DALLAS-FORT WORTH, TEXAS CAMPUS:
5151 Regent Boulevard, Irving, TX 75063
972-505-2200
Jesus Miranda
Renee Doyal
Torri Fears
Gretchen Jenkins

Campus President

Director of Student Services

Director Campus Employment Services
Director of Financial Aid

Director Regional Campus Admissions

EXTON, PENNSYLVANIA CAMPUS:
750 Pennsylvania Drive, Exton, PA 19341
610-458-5595
Robert Kessler
Rosangela Dempster
Randy Trickett
Anthony Castrovillo
Jacqui Arcidiacono
Steve Peterson

Alexander Jimenez

Campus President

Director of Operations and Education
Director of Student Services

Director of Financial Aid

Director of Campus Employment Services
Director Regional Campus Admissions
HOUSTON, TEXAS CAMPUS:

721 Lockhaven Drive, Houston, TX 77073
281-443-6262
Darrin Brust Campus President

Director Regional Campus Admissions
Director of Student Services

Director of Financial Aid

Director Campus

Employment Services

LISLE, ILLINOIS CAMPUS:

2611 Corporate West Drive, Lisle, IL 60532

630-529-2662

Alexander Jimenez
Michael Code
Charlotte Baker
Sandra Walker

Julie Mueller Campus President

Brian Gallagher Director of Education

Kettisha Stamp Sr. Director of Student Services

Lyudmila Berkoff Sr. Director Financial Aid Director

lan Hardie Sr. Director Campus Employment Services
Adam Heller Director National Admissions Center

LONG BEACH, CALIFORNIA CAMPUS:

4175 East Conant Street, Long Beach, CA 90808
562-541-7000
Larry Hohl Campus President

Director of Education

Director of Student Services

Director of Financial Aid

Director Campus Employment Services
Director Regional Campus Admissions

Rebecca Hoskins
Jaslyn Ramirez
Benjamin Duenes
Jennifer Pritchard
Jaime Davalos
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NORWOOD, MASSACHUSETTS CAMPUS:

1 Upland Road, Building 200, Norwood, MA 02062
781-948-2000

Shawn Alexander
Kelly Ormsby
Jessica Correia

Campus President

Director of Operations and Education
Director of Student Services

Director of Financial Aid

Director Campus Employment Services

Jonathan Titmas
Paul Tavares

ORLANDO, FLORIDA CAMPUS:

9751 Delegates Drive, Orlando, FL 32837
321-281-9810

Steve McElfresh
Wayne Lehnert

Campus President
Director of Operations/Education

Tiffany Johnson Director of Student Services
Ted Groff Director of Financial Aid
Mike Coburn Director of Campus

Employment Services

RANCHO CUCAMONGA, CALIFORNIA CAMPUS:
9494 Haven Avenue, Rancho Cucamonga, CA 91730
909-484-1929
Roger Speer
Migdalia Vazquez
Steven Peterson

Campus President

Director of Operations/Education
Director Regional Campus Admissions
Director of Student Services

Sr. Director Financial Aid

Director Campus Employment

Janean Dismukes
Eberelda Gutierrez
Adonis Phillips

SACRAMENTO, CALIFORNIA CAMPUS:
4100 Duckhorn Drive, Sacramento, CA 95834
916-263-9100

Tess Dubois-Carey Campus President

Don Black Director of Operations/Education
Jeffrey Gillming Director of Student Services

Miki Sueoka Director of Financial Aid

Beau Hause Director Campus Employment Services

NASCAR TECHNICAL INSTITUTE, MOORESVILLE,
NORTH CAROLINA CAMPUS:

220 Byers Creek Road, Mooresville, NC 28117
704-658-1950

Jennifer Bergeron
Keith Pittman
Anne Mason

Campus President

Director of Operations/Education
Director of Student Services

Director of Financial Aid

Director Campus Employment Services

Lauren Marocco
Arlyn Davis

UNIVERSAL TECHNICAL INSTITUTE, MARINE MECHANICS
INSTITUTE, AND MOTORCYCLE MECHANICS INSTITUTE,
ORLANDO, FLORIDA CAMPUS:

9751 Delegates Drive, Orlando, FL 32837
407-240-2422

Steve McElfresh
Wayne Lehnert

Campus President
Director of Operations/Education

Tiffany Johnson Director of Student Services
Ted Groff Director of Financial Aid
Mike Coburn Director of Employment Services

MOTORCYCLE MECHANICS INSTITUTE,
PHOENIX, ARIZONA CAMPUS:

2844 W. Deer Valley Road, Phoenix, AZ 85027
623-869-9644

Bryan Fishkind Campus President

Jim Wagnon Director of Education
Michael Jimmerson National Campus Admissions Director
Teri Chakos Director of Student Services

Financial Aid Director
Director Campus Employment Services

Alexandra DeJesus Sr.
Michel Brown

AGADEMIC AND
ATTENDANGE POLICIES

Attendance-Related Policies

GENERAL INFORMATION

Itis essential in the pursuit of a successful technical education

that absenteeism is kept to an absolute minimum. Therefore, all

absences, tardies and early leaves will be recorded, regardless

of the reason. Time missed is recorded in 15-minute increments.

There are no excused absences from scheduled class days (with the

exception of campus closures for weather or emergency oriented

issues), tardies or early leaves. Students cannot miss essential
instruction time beyond prescribed limits as noted for any reason.

Itis, therefore, vital that students immediately contact the Student

Services Department for advice on appropriate options for absence

from school to avoid withdrawal.

e Astudent who has not been granted an official Leave of Absence
and who is absent for 10 or more consecutive, regularly
scheduled school days without providing timely written intent to
return will be suspended upon the 10th day of absence.

e By state regulation, students attending a Texas campus (and
Texas residents attending either NASCAR Tech in North
Carolina or MMI-Orlando in Florida) must be terminated at
the point of exceeding 10 consecutive school days absent,
regardless of intent to return for the next course. The only
exception to termination for these students is an official Leave
of Absence (LOA). A student who was terminated from school
for violation of the attendance policy may not re-enroll before
the start of the next progress evaluation period. This provision
does not circumvent the approved refund policy.

e Suspension will result in a withdrawal from the school and
discontinuation of financial aid eligibility. Further, UTI will notify
local, state and/or federal education benefit agencies about
the withdrawal as appropriate and required, including but
not limited to the U.S. Department of Veterans Affairs. Such
notifications may result in the cancellation of benefits and/or
require the recipient of the funds to repay the agency involved.

Attendance Rate, Academic Standing Policy
and Satisfactory Academic Progress Policy

The Attendance Rate, Academic Standing and Satisfactory
Academic Progress (SAP) policies are guidelines defining how
student academic performances are evaluated at different points
during their programs. These policies apply to all enrolled students
and dictate a student’s ability to remain enrolled.



PROGRAM ATTENDANCE RATE REQUIREMENTS

Students are required to maintain attendance rates throughout

their program that will allow them to achieve no less than a 90%
attendance rate upon graduation. Student attendance rates will

be reviewed after each financial aid payment period (regardless of
whether or not a student is utilizing Title IV funding). Attendance
rates are evaluated during the Satisfactory Academic Progress
review. All successfully completed courses within the same
department group as a student’s current program are included in the
attendance-rate calculation. If a student has two successful attempts
of the same course, the course with the highest overall grade will

be used. (If both attempts have the same overall grade, the attempt
with the highest attendance rate will be used.) Audit and refresher
courses are excluded from the calculation. Minimum attendance
rates that must be achieved at the checkpoints are as follows:

If the current enroliment is less than 15 courses

At all checkpoints, students must have a minimum attendance rate
0f 90%.

If the current enrollment is 15 to 19 courses

Checkpoints/Payment Periods Attendance Rate

First 87%
Second 87%
Third 90%

If the current enrollment is 20 or more courses

Checkpoints/Payment Periods Attendance Rate

First 87%
Second 87%
Third 88%
Fourth 90%

ACADEMIC STANDING POLICY

Two consecutive failures will result in academic probation for the
two courses that follow. Financial aid eligibility will not be affected
during the probation period. Students who fail a course while on
academic probation will be suspended from school, resulting

in withdrawal from school and discontinuation of financial aid
eligibility. Exceptions to the academic standing policy may be made
at the discretion of the Student Services Director or designee.
Students should carefully review the Course Retakes section of this
catalog for information on related transcript and GPA impact as well
as applicable fees. Those who wish to re-enroll after suspension
should refer to the Re-enrollment section of this catalog.

In accordance with Texas standards, students attending a Texas
campus or Texas residents attending MMI-Orlando or NASCAR
Technical Institute must maintain a Cumulative Grade Point Average
(CGPA) of 2.0 at the end of every evaluation period. An evaluation
of a student’s CGPA occurs every six (6) weeks or two (2) courses.
Any student who is not meeting CGPA standards at the end of an
evaluation period will be placed on academic probation for 6 weeks.
If at the end of the evaluation period a student has passed his or
her courses but has not yet achieved a 2.0 CGPA, the student will
be placed on an additional probation period of six weeks. A student
who fails to achieve CGPA standards at the conclusion of two
successive evaluation periods will be terminated.

Note: A student on Texas CGPA academic probation must comply
with all other academic and satisfactory academic standards.
Failure to meet any required expectation will result in the
consequences defined in the sections covering those policies.

CALCULATING THE PROFESSIONALISM GRADE

The following factors are evaluated under professionalism:

Attitude — exhibiting a positive attitude when things go right AND
when things go wrong

Appearance — compliance with dress code

Work Habits & Accountability — demonstrating punctuality (not
arriving late or leaving early), courtesy, safety, cleanliness and ability
to follow rules

Communication — listening and interacting effectively with other
students and staff

Teamwork — cooperating with others

Problem Solving — effectively solving problems and knowing when
to ask for help

Ethics — doing the right thing

Students begin each course with 100 professionalism points.
Each “violation” will result in a deduction of 4.3 points from the
professionalism grade. Receiving more than seven violations
during any course will result in a course failure. Students can
receive violations in their professionalism grade for any violations
of the Code of Conduct or any unprofessional behavior.
Motorcycle Only — Students begin each course with 100
professionalism points. Each “violation” will result in a deduction
of 10 points from the professionalism grade. Students may receive
violations in the professionalism grade for any violations of the
Code of Conduct or any unprofessional behavior. Students also
can receive 10-point professionalism deductions for excessive
tardiness/early departures. Students receive a verbal warning

on the first tardy/early departure. Students receive a written
advisement upon the second tardy/early departure. Upon the third
and for each subsequent tardy/early departure, students receive a
10-point deduction from the professionalism grade.

Number of Violations Professionalism Grade

0 100%
1 96%
2 91%
3 87%
4 83%
5 79%
6 74%
7 70%

8 or more Failure

GRADE POINTS

Each course within a program is assigned semester credit hours
based on the quantity of instructor-led training hours, interactive
online learning (where applicable) and lab hours contained. Course
credit hours are used in conjunction with grade points earned in a
course to determine the cumulative grade point average (CGPA).
The relationship of course’s numeric grade, performance level and
grade points is as follows:

Numeric Grade Performance Level Grade Points
90-100 A 4
80-89 B 3
70-79 C 2
69 or lower F 0

Calculating the Cumulative Grade Point Average (CGPA)

Cumulative grade point average is computed in two steps: (a)
Multiply the grade points earned in the course by the number

of credit hours for that course, and (b) take the sum of these
products and divide by the sum of the credit hours. Failed courses
will be included in the CGPA until they are successfully repeated.
In the case of multiple successful attempts of the same course,
the course with the highest overall grade will be included in the
CGPA calculation. Each course will be used only once in the CGPA
calculation (see Course Retakes section). The following example
shows a CGPA calculation involving three course attempts:
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Numeric . .
Couse | Course | Lol | Crade | Credt | Grace Pt
Grade
Course 1 85 B 3.0 4.0 12.0
Course 2 72 C 2.0 4.0 8.0
Course 3 93 A 4.0 4.0 16.0
Total 12 36.0

CGPA=36+12=3.0
Note: In the event of a discrepancy or disagreement, grade change
requests/appeals must be submitted within 30 days of the course
end date to be considered.
Note: Two consecutive failed classes will result in probation. If the
student receives an academic or attendance failure during the
probationary period, the student will be suspended (withdrawn) from
school. For further details, see the Academic Standing Policy section.

SATISFACTORY ACADEMIC PROGRESS
General Information

The school’s Satisfactory Academic Progress (SAP) policy is based
on federal regulation and applies to all enrolled students. Included
in this policy are the measurement components, relevant definitions
and details of the appeals process.

SAP is evaluated each financial aid payment period, which is
student and program specific. Please see your Financial Aid Advisor
for an individualized explanation of payment period breakdowns.
Failed courses remain in the Cumulative Grade Point Average
(CGPA) until they are successfully repeated. Such courses include
those within the same department group not retaken due to a
program change and legacy courses not taken when students
transfer into the blended learning program. In the event a student
does not retake the failed course, these failures will remain in these
calculations permanently. In addition, all failed courses remain in
the Maximum Timeframe (MTF) and Pace of Progression (POP)
calculations regardless of later completion.

SAP Measurement Components

Note: UTI/NASCAR Tech/MMI does not accept transfer credits
from other Institutions. Students with relevant prior coursework
or experience may attempt to test out of the course. If the student
passes the test, the course status becomes “tested out.” Courses
with the status of tested out are not included in the CGPA, POP

or MTF calculations. Please see the Challenge Course Credit and
Campus Transfer Credit policy in this catalog for more information.
Note: CGPA, POP and MTF calculations are cumulative. If a
student withdraws from school and re-enrolls, the courses from
the previous and current enrollment sequences are included in
these measurements. The calculations do not start over. This
includes courses taken at another UTI/NASCAR Tech/MMI
campus. Internal transfer credits will be included in the
calculations for all three components.

Status Definitions

SAP-related

Statuses Definitions

Students who are meeting CGPA, POP and MTF
Good Standing | requirements at a checkpoint are determined to be in
good standing.

Students in good standing who do not meet one or
more of the measurements listed above at a payment
period checkpoint are automatically placed on
financial aid warning status for the next payment
period. Students in FA warning status will maintain
Title IV eligibility for the duration of the status. To
maintain eligibility beyond one payment period and
return to good standing, students must meet all
three SAP components by the end of the FA warning
period. If students fail to meet the SAP components
by the end of the warning period, they will lose Title
IV fund eligibility but have the option to appeal and
re-establish eligibility and remain in school.

Financial Aid
Warning

Measurements Explanations

Students who successfully appeal will re-establish
Title IV eligibility and are placed on financial aid

. o probation status for the subsequent payment period.
Financial Aid

Probation At the end of the payment period, students must

meet all three SAP components (or the terms of an
academic plan) to continue to receive Title IV funds
and be placed in good standing.

Students must maintain a minimum CGPA of

2.0. CGPA calculations include any successfully
completed courses and any failed courses until
they are repeated. Courses that are dropped, taken

Students will be terminated (withdrawn) from school
under one of the following circumstances: failure to
meet SAP requirements (or the terms of his or her
academic plan) after a FA probation period or does
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Terminated

not have a successful appeal following a FA warning
period. This will result in a loss of Title IV eligibility.

Students have the right to appeal to re-enroll.
Students who successfully appeal must find an
alternative way to fund their education until they
successfully meet all three SAP components.

glrgggl?,t(')\iﬁt as refre;hers, or audited are NOT includec_l inthe

Average (CGPA) _calculatlon. In programs overltwo academic years
in length, a student must achieve a CGPA of 2.0 by
the end of the second academic year in order for
additional financial aid to be awarded, processed or
disbursed.
Students must successfully complete at least
66.67% of the credit hours attempted. However,
depending on the length of the program, earlier

Pace of checkpoints may have lower incremental

Progression requirements.

(POP) POP calculations include all successfully completed

courses, failed courses, repeats and dropped
courses unless the course was dropped-LOA or
dropped-cancelled status. Calculations exclude
courses in tested-out status.

Maximum Time
Frame (MTF)

Students must complete their program in 150% of
the normal duration of the program (measured in
credit hours).

Example: If a student is in a 63 credit hour program,
he or she must not attempt more than 94.5 credits
(150% of 63). At each payment period, the
Institution will assess whether a student can still
meet these terms by graduation.

Students who are not meeting SAP at any given checkpoint will be
advised by a Student Affairs Advisor or designee. The advisement
will include notification of any SAP-related status changes, the
effect on FA eligibility, a review of the appeals process and options
available to the student.




Appeals for Financial Aid Probation and Re-enroliment

Responsible . .
Party Steps Required/Timing
Student The student must submit a written appeal to the Student Services Director or designee. The appeal must include:

e An explanation of the circumstances that prevented the student from meeting SAP along with any relevant supporting
documentation.*

e An explanation of what has changed that will allow the student to meet SAP going forward.
e The student’s plan to ensure he or she will be successful if the appeal is accepted.

Appeals to establish FA probation status must be submitted within one week of the student being notified he or she has failed to
meet the terms of FA warning status.**

Appeals to re-enroll can be submitted at any time. However, the student will not be eligible to re-enroll until at least six weeks
after termination.

The board reviews the appeal and the student’s record to ensure he or she can meet CGPA, POP and MTF requirements by
graduation then makes a determination to accept or deny the appeal.

Appeals for FA probation will be reviewed by the end of week 2 of the subsequent course.

Appeals to re-enroll will be reviewed within 7 days of receipt of the appeal.
The Director or designee informs the student of the decision by the Appeals Board within 24 hours.

Appeals Board

Student

Services For approved appeals of FA probation: If it is not possible for the student to meet SAP by the next checkpoint, the Student Services
Director or Director or designee will partner with the student to develop an academic plan. The plan outlines expectations of the student,
Designee specific benchmark goals the student must meet at the subsequent checkpoint and the deadline for the student to meet CGPA,

POP and MTF expectations. The plan must be developed and implemented within 48 hours of appeal approval.***

* Appeals for FA probation will only be considered if there are mitigating circumstances that prevented a student from meeting SAP
expectations. Mitigating circumstances include, but are not limited to, death in the family, serious iliness, transportation issues, family
emergencies and work-related scheduling issues.

**To allow adequate time for student submission of an appeal for FA probation and the Appeals Board to adjudicate, a student has two
options: (a) take a leave of absence from the course following the FA warning payment period, or (b) begin attending the next course with the
understanding that should the appeal be denied, he or she would not receive Title IV funds and is responsible for any tuition and fees incurred
for that course.

*** A student whose appeal for FA probation is approved will be placed on FA probation status and have Title IV eligibility reinstated for one
payment period or the length of his or her academic plan. A student on FA probation status must meet SAP standards by the end of the
payment period or the terms and benchmark goals set in the academic plan to maintain eligibility.

Academic Standing Policy vs. Satisfactory Academic Progress Policy

Policy Topics and FAQs Academic Standing Satisfactory Academic Progress
Evaluation Points Evaluates students at the end of each course. Evaluates students at the end of each payment period.

and Measurements Measures the results of the course (pass/fail) Measures three things:
and identifies consecutive course failures.

e Cumulative grade point average (CGPA) must be 2.0 at
all checkpoints.

e Pace of progression (POP) varies based on checkpoint, but
Generally must be 66.67% by the next to last payment period.
See next section for details.

e Maximum time frame (MTF) requires a student to complete
his/her program without exceeding 150% of the program’s
original duration.
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Policy Topics and FAQs

Academic Standing

Satisfactory Academic Progress

Evaluation Checkpoint
Details — POP

N/A

If the student’s program is less than 15 courses, all checkpoints must
have a pace of progression of no less than 66.67%.

Note: These values are not rounded up.
Program is 15 to 19 courses:

Payment Period Minimum POP
First 60.00%
Second 66.67%
Third + 66.67%

Program is 20 to 24 courses:

Payment Period Minimum POP
First 50.00%
Second 60.00%
Third 66.67%
Fourth + 66.67%

Program is 25 or more courses:

Payment Period Minimum POP
First 50.00%
Second 55.00%
Third 60.00%
Fourth 66.67%
Fifth + 66.67%

What is included
in measurements?

All attempted courses, including
voluntary repeats.

CGPA: All successfully completed courses and any failed courses
until they are repeated and successfully completed. Does NOT
include refreshers (audits) or courses marked as “tested out.”

POP and MTF: All successfully completed courses, failed courses,
repeats and dropped courses unless the course was dropped-LOA or
dropped-cancelled status. Courses in tested-out status are excluded.

What happens if a
student does not

meet the measurement
criteria?

A student who fails a course is notified via email
and is granted one free repeat. For any failure that
follows, the student will be charged a fee.

A student who fails two consecutive courses is
placed on academic probation for the following two
courses. If a student fails either course while on
probation, he or she is suspended from school.

A student who has been suspended loses Title IV
eligibility while out of school and cannot request
to re-enroll for two course lengths (this may be
shortened to one course length at the discretion
of the Student Services Director or designee).

If the re-enroll request is approved, the student
will return on academic probation for the first
two courses and re-establish Title IV eligibility. If
the student fails either course, he or she will be
terminated from school and ineligible to re-enroll
without an appeal.

A student who fails to meet SAP requirements at the evaluation
point following a payment period is advised by the Student Affairs
Advisor or designee and placed on financial aid warning (FW) for the
subsequent payment period. The student will retain eligibility for
Title IV funding while on FW status.

Students on FW who fail to meet SAP requirements at the end of the
payment period are terminated from school and lose eligibility for
additional Title IV funding.

Can a student appeal
the suspension/
termination status?

There are two types of appeals:

Appeal to have the suspension/termination
waived — The student must provide a written
request, as well as documentation of a mitigating
circumstance by the end of the day. The student
may be allowed to remain in class pending the
appeals at the discretion of the Student Services
Director or designee.

Appeal to re-enroll — A terminated student may
appeal to re-enroll. He or she must submit a
written appeal detailing the circumstances and
what has changed that will allow him or her to
be successful upon re-enrollment. The Appeals
Board will review the appeal. If accepted, the
student may contact the Student Affairs Advisor
or designee to request re-enroliment.

A student who fails to meet the CGPA, MTF or POP requirements
at the evaluation point can apply for an appeal if he or she has
mitigating circumstances. See SAP policy for examples of
mitigating circumstances.

The student must submit a written appeal and include the following:

e An explanation of the mitigating circumstance as to why the student
did not meet SAP. Documentation may be required at the discretion
of the Appeals Board.

e What has changed in the student’s life that will allow him or her to
be successful going forward?

e Student’s action plan should he or she be allowed to continue
enrollment and re-establish Title IV eligibility.

If the appeal is granted, the student will be put on financial aid
probation (FP) status and Title IV eligibility will be reinstated for
the subsequent payment period. If the Student Affairs Advisor
determines a student needs more than one payment period to
make SAP, the Advisor may require an academic plan that details
expectations and benchmark goals for the student.
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Note: An academic probation status may run concurrently with a financial aid warning or financial aid probation status. If a student does not
meet expectations while on financial aid probation or has an appeal denied after a financial aid warning status, the termination overrides the
suspension for the academic probation.




ACADEMIC STANDING EXAMPLE

Course Ac;atgtel:zlc Academic Standing

Course 1 Fail Good standing

Course 2 Pass Good standing

Course 3 Fail Good standing

Course 4 Fail Academic probation (begins with next course)

Course 5 Pass Academic probation

Course 1 Fail Suspended/terminated for not meeting
academic probation standards

Note: This is a general example of academic standing. Each
program has specific course names. The table demonstrates
academic standing requirements only.

TEXAS CGPA ACADEMIC PROBATION EXAMPLE

Course Academic CGPA Academic Standing
Status
Course 1 Fail 0 First course
Course 2 | Pass with 1.38 | CGPA reviewed, placed on
aB probation for next 2 courses
Course 3 Fail 0.95 | Probation
Course 1 Pass with 1.77 | Probation
an A

Note: Student did not pass both courses while on Texas CGPA
academic probation and student did not achieve 2.0 at the end of

the evaluation period. As a result, student’s enrollment is terminated.

EXAMPLE OF MAXIMUM TIME FRAME (MTF)
Program with 63 credits
Credits attempted to date: 28
Credits in remaining required courses: 42
Total: 70

70/63 = 111% (student is on pace to meet MTF requirements at
graduation)

Note: This is a general example of how to calculate Maximum Time
Frame. Each program has specific overall program credits and
credit hour assignments per course.

PROGRAM SPECIFIC
ATTENDANGE AND
GRADING INFORMATION

UTI (Technology Il Program)

The Attendance Rate is calculated by dividing the total hours in
attendance (for all completed courses) by the sum of the total clock
hours for all completed courses. (See program section for each
course’s assigned clock hours.)

For example, after attempting three courses:

Course Clock Hours Hours Absent Hours Attended
EXAMPLE OF CUMULATIVE GRADE POINT AVERAGE (CGPA)
Course 1 67.50 4.50 63.00
Numeric Letter | Grade | Credit |Grade Points x
Course Grade Grade | Points | Hours | Credit Hours Course 2 67.50 2:25 6525
Course 1 65 F 0 N/A 0 Course 3 67.50 0.00 67.50
Course 1 88 B 3 3 9 Total 202.50 6.75 195.75
Course 2 90 A 4 3 12
Course 3 56 F 0 N/A 0 Attendance Rate = 195.75 + 202.5=96.7%
Course 4 62 F 0 N/A 0 e For purposes of evaluating the attendance rate at the
Course 3 08 A 4 3 12 checkpoints, the rate achieved will be rounded to the nearest
Course 4 74 C P 35 7 whole number (e.g., an 89.7% rate will be rounded UP to 90%,
Course 5 32 B 3 35 105 an 89.3% rate will be rounded DOWN to 89%). This rounding
Total 16 505 policy will also be applied to the cumulative attendance rate for

CGPA: 50.5/16 =3.16 (student is currently
meeting CGPA requirements of 2.0 or better)

Note: This is a general example of how to calculate Cumulative
Grade Point Average. Each program has specific course names and
credit hour assignments.

EXAMPLE OF PACE OF PROGRESSION

Course Course | Credits Com- Credits
Status pleted Attempted
Course 1 Pass 3 3
Course 2 Pass 3 3
Course 3 Fail 0 3
Course 4 Fail 0 3
Course 3 Pass 3 3
Course 4 Pass 3.5 3.5
Course 5 Pass 3.5 3.5
Total 16 22

POP 16/22 =72.7% (student meeting POP requirements)

Note: This is a general example of how to calculate Pace of
Progression. Each program has specific course names and credit
hour assignments.

the program. The program transcript, however, will reflect the
unrounded percentage, which may affect eligibility for graduate
programs and/or employment opportunities.

e Astudent who is below the minimum attendance rate at any
checkpoint will be placed on attendance probation. During the
probationary period, students will retain financial aid eligibility.
Students must achieve the minimum attendance rate at the next
checkpoint to successfully complete the probationary period.
Any student on probation who does not achieve the minimum
attendance rate at the next checkpoint will be suspended
from school. The suspension will result in a withdrawal from
the school and a discontinuation of financial aid eligibility. The
suspension period will be a minimum of two courses. Students
may apply to re-enroll following the suspension period, provided
they have the ability to meet the requisite attendance rate by
the next checkpoint as determined by the attendance rate
calculation tool.

e Students experiencing difficulty maintaining acceptable
attendance should contact the school’s Student Services
Department for advisement.
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ATTENDANCE EFFECT ON INDIVIDUAL COURSE GRADES

e Students who are scheduled for a course but do not attend class
on the first and second days must sign in no later than the start
of the third day of the course to avoid failing the course based on
lack of attendance. Also, they must seek immediate advisement
from the Student Services Department to provide written
intent to return to their next scheduled course, thus avoiding
withdrawal from school. Students attending a Texas campus and
Texas residents attending NASCAR Tech or MMI Orlando cannot
provide written intent to return to avoid withdrawal, and should
consult with Student Services for options.

e Students who are scheduled to return from a Leave of Absence
must sign in no later than the start of the first day of the course
they are scheduled to attend. Students who do not return to
class on their scheduled return date will be considered as having
withdrawn unless they have been approved to return the day
after their scheduled return date due to special circumstances
or an additional leave has been requested and approved.

e Students are responsible for keeping track of their own
attendance during each course. The school will notify and advise
them regarding any course failures due to absenteeism. These
activities ordinarily occur during the three to four weeks following
the failed course, depending on the student’s course schedule.

CALCULATING THE COURSE ATTENDANCE
GRADE COMPONENT

Students begin each course with 100 attendance points. Each
15-minute incremental absence, including returning late from
break times or leaving class early, will result in a deduction of

0.75 point from the attendance grade as illustrated in the following
chart. Missing more than 10 hours in any course will result in

an attendance grade of less than 70% and course failure. At the
conclusion of the course, the attendance grade will be rounded

to the nearest whole number and become the official attendance
grade for the course.

Time Absent Attendance Time Absent Attendance
(in hours) Grade (in hours) Grade
0.25 99.25 5.25 84.25
0.50 98.50 5.50 83.50
0.75 97.75 5.75 82.75
1.00 97.00 6.00 82.00
1.25 96.25 6.25 81.25
1.50 95.50 6.50 80.50
1.75 94.75 6.75 79.75
2.00 94.00 7.00 79.00
2.25 93.25 7.25 78.25
2.50 92.50 7.50 77.50
2.75 91.75 7.75 76.75
3.00 91.00 8.00 76.00
3.25 90.25 8.25 75.25
3.50 89.50 8.50 74.50
3.75 88.75 8.75 73.75
4.00 88.00 9.00 73.00
4.25 87.25 9.25 72.25
4.50 86.50 9.50 71.50
4.75 85.75 9.75 70.75
5.00 85.00 10.00 70.00

Note: In Technology Il courses only, students will receive an
attendance infraction each time they are absent, tardy or leave
early from class. Each student can receive a maximum of seven
attendance infractions per course without penalty. The eighth
attendance infraction will result in an attendance failure.

ACADEMIC STANDARDS AND GRADING

The purpose of technical education is to prepare graduates for
employment in their chosen careers. For this reason, academic
evaluation is administered to relate a student’s progress in terms of
employee proficiencies expected by business and industry. Grading
is based on attendance, lab work, classwork and professionalism.
Student progress reports are issued at the end of each course period.
Sponsoring agencies are mailed copies of progress reports, where
permitted by FERPA, on a regular basis. In order to successfully
complete a course, students must achieve at least a 70% numeric
grade in each course performance factor (classwork, lab work,
professionalism and attendance). In the event of a failed course, a
satisfactory grade of 70% or better for a retaken course will replace
the previous unsatisfactory grade in the Cumulative Grade Point
Average and on the transcript.
Overall Course Grade (Technology Il Courses) — Students’ grades
are the weighted average of the following factors:

Class = 40% (30% of the class grade for IOLs/Threaded

Discussion and 70% for assessments)

Lab=40%

Attendance = 10%

Professionalism = 10%

At the conclusion of the course, each category grade is rounded to
the nearest whole number and recorded as the final grade.

INTERACTIVE ONLINE LEARNING (IOL) —
TECHNOLOGY Il COURSES

e Students must complete all test drives within an IOL component
to receive completion credit.

e Completion is awarded when the student completes a test drive
with a passing score of 70% or better. Students who score less
than 70% must continue to take the test drive until they pass.

e The first passing score will become the score of record in the
grade book.

e Students must complete all chapter IOL components before
being eligible to take the chapter test.

e Ifastudent fails to complete the required chapter I0OL
components before the chapter test, he or she must use the
test makeup option to complete the missed chapter test. If the
student already has used the makeup option, he or she receives a
zero for the missed test but is still required to take the missed 0L
components to be eligible for the final exam.

e Students must complete all IOL components to be eligible
to take the final exam. If all IOL components are not
completed prior to the scheduled course final, the student
will fail the course.

e There are also threaded discussion requirements that
students are required to complete.

The following IOLs are considered facilitated, on campus IOLs. If

these I0Ls are completed outside of class, they will not be factored

into the calculation of the student’s last date of attendance or
impact a returning status if the student is on a Leave of Absence.

Please see the Student Services department for additional questions.

Course Facilitated IOL Title
AD12-101 |Gasoline Engine Characteristics
Introduction to In-block Camshaft Engines
AD12-102 |Introduction to Drivelines
Introduction to Gearsets
AD12-103 |Introduction to Suspension Systems
Suspension Systems, Springs, Shocks and Struts




INTERACTIVE ONLINE LEARNING (IOLS) FOR STUDENTS
RECEIVING U.S. DEPARTMENT OF VETERANS AFFAIRS (VA)
EDUCATIONAL BENEFITS

Veteran students who are utilizing educational benefits are required
by the VA to complete the IOL portion of their training on campus
where applicable. A qualified instructor is available in the Learning
Resource Center to provide assistance to all Veteran students who
may need support while they complete their IOLs. Students may
complete their IOLs before or after their regularly scheduled class time.
Where required, the IOL completion will be incorporated into the
student’s overall lab grade. Students must ensure they miss no
more than 15% of the overall IOL time for each course in order to
receive a passing lab score.

UTI (DFW-R Technology Il Program)

The Attendance Rate is calculated by dividing the total hours in
attendance (for all completed courses) by the sum of the total clock
hours for all completed courses. (See program section for each
course’s assigned clock hours.)

For example, after attempting three courses:

Course Clock Hours Hours Absent Hours Attended
Course 1 67.50 4.50 63.00
Course 2 67.50 2.25 65.25
Course 3 67.50 0.00 67.50

Total 202.50 6.75 195.75

Attendance Rate = 195.75 + 202.5=96.7%

e For purposes of evaluating the attendance rate at the
checkpoints, the rate achieved will be rounded to the nearest
whole number (e.g., an 89.7% rate will be rounded UP to 90%,
an 89.3% rate will be rounded DOWN to 89%). This rounding
policy will also be applied to the cumulative attendance rate for
the program. The program transcript, however, will reflect the
unrounded percentage, which may affect eligibility for graduate
programs and/or employment opportunities.

e Astudent who is below the minimum attendance rate at any
checkpoint will be placed on attendance probation. During the
probationary period, students will retain financial aid eligibility.
Students must achieve the minimum attendance rate at the next
checkpoint to successfully complete the probationary period.
Any student on probation who does not achieve the minimum
attendance rate at the next checkpoint will be suspended
and withdrawn from school. The suspension will result in a
withdrawal from the school and a discontinuation of financial
aid eligibility. The suspension period will be a minimum of
two courses. Students may apply to re-enroll following the
suspension period, provided they have the ability to meet the
requisite attendance rate by the next checkpoint as determined
by the attendance rate calculation tool.

e Students experiencing difficulty maintaining acceptable
attendance should contact the school’s Student Services
Department for advisement.

CALCULATING THE COURSE ATTENDANCE
GRADE COMPONENT

Students begin each course with 100 attendance points. Each
15-minute incremental absence, including returning late from break
times or leaving class early, will result in a deduction of 0.625 point
from the attendance grade as illustrated in the following chart.
Missing more than 12 hours in any course will result in an attendance
grade of less than 70% and course failure. At the conclusion of the
course, the attendance grade will be rounded to the nearest whole
number and become the official attendance grade for the course.

Time Absent Attendance Time Absent Attendance
(in hours) Grade (in hours) Grade
.25 99.38 6.25 84.38
.50 98.75 6.50 83.75
.75 98.13 6.75 83.13
1.00 97.50 7.00 82.50
1.25 96.88 7.25 81.88
1.50 96.25 7.50 81.25
1.75 95.63 7.75 80.63
2.00 95.00 8.00 80.00
2.25 94.38 8.25 79.38
2.50 93.75 8.50 78.75
2.75 93.13 8.75 78.13
3.00 92.50 9.00 77.50
3.25 91.88 9.25 76.88
3.50 91.25 9.50 76.25
3.75 90.63 9.75 75.63
4.00 90.00 10.00 75.00
4.25 89.38 10.25 74.38
4.50 88.75 10.50 73.75
4.75 88.13 10.75 73.13
5.00 87.50 11.00 72.50
5.25 86.88 11.25 71.88
5.50 86.25 11.50 71.25
5.75 85.63 11.75 70.63
6.00 85.00 12.00 70.00

Note: In Technology Il courses only, students will receive an
attendance infraction each time they are absent, tardy or leave
early from class. Each student can receive a maximum of seven
attendance infractions per course without penalty. The eighth
attendance infraction will result in an attendance failure.

ACADEMIC STANDARDS AND GRADING

The purpose of technical education is to prepare graduates for
employment in their chosen careers. For this reason, academic
evaluation is administered to relate a student’s progress in terms of
employee proficiencies expected by business and industry. Grading
is based on attendance, lab work, classwork and professionalism.
Student progress reports are issued at the end of each course period.
Sponsoring agencies are mailed copies of progress reports, where
permitted by FERPA, on a regular basis. In order to successfully
complete a course, students must achieve at least a 70% numeric
grade in each course performance factor (classwork, lab work,
professionalism and attendance). In the event of a failed course, a
satisfactory grade of 70% or better for a retaken course will replace
the previous unsatisfactory grade in the Cumulative Grade Point
Average and on the transcript.
Overall Course Grade (Technology Il Courses) — Students’ grades
are the weighted average of the following factors:

Class = 40% (30% of the class grade for IOLs and 70%

for assessments)

Lab=40%

Attendance =10%

Professionalism = 10%

At the conclusion of the course, each category grade is rounded to
the nearest whole number and recorded as the final grade.
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INTERACTIVE ONLINE LEARNING (IOL) —

TECHNOLOGY Il COURSES

e Students must complete all test drives within an IOL component
to receive completion credit.

e Completion is awarded when the student completes a test drive
with a passing score of 70% or better. Students who score less
than 70% must continue to take the test drive until they pass.

e The first passing score will become the score of record in the
grade book.

UTI (Automotive & Diesel Technology)/
NASCAR Tech

The Attendance Rate is calculated by dividing the total hours in
attendance (for all completed courses) by the sum of the total
clock hours for all completed courses. (See program section for
each course’s assigned clock hours.)

For example, after attempting three courses:

Course Clock Hours Hours Absent Hours Attended
Course 1 90 4.50 85.50
Course 2 90 2.25 87.75
Course 3 90 0.00 90.00

Total 270 6.75 263.25

Attendance Rate = 263.25 + 270 =97.5%

e Forpurposes of evaluating the attendance rate at the
checkpoints, the rate achieved will be rounded to the nearest
whole number (e.g., an 89.7% rate will be rounded UP to 90%,
an 89.3% rate will be rounded DOWN to 89%). This rounding
policy will also be applied to the cumulative attendance rate
for the program. The program transcript, however, will reflect
the unrounded percentage, which may affect eligibility for
graduate programs and/or employment opportunities.

e Astudent who is below the minimum attendance rate at any
checkpoint will be placed on attendance probation. During
the probationary period, students will retain financial aid
eligibility. Students must achieve the minimum attendance
rate at the next checkpoint to successfully complete the
probationary period. Any student on probation who does not
achieve the minimum attendance rate at the next checkpoint
will be suspended from school. The suspension will resultin a
withdrawal from the school and a discontinuation of financial
aid eligibility. The suspension period will be a minimum of
two courses. Students may apply to re-enroll following the
suspension period, provided they have the ability to meet the
requisite attendance rate by the next checkpoint as determined
by the attendance rate calculation tool.

e Students experiencing difficulty maintaining acceptable
attendance should contact the school’s Student Services
Department for advisement.

ATTENDANCE EFFECT ON INDIVIDUAL COURSE GRADES

e Students who are scheduled for a course but do not attend class
on the first and second days must sign in no later than the start
of the third day of the course to avoid failing the course based on
lack of attendance. Also, they must seek immediate advisement
from the Student Services Department to provide written
intent to return to their next scheduled course, thus avoiding
withdrawal from school. Students attending a Texas campus and
Texas residents attending NASCAR Tech or MMI Orlando cannot
provide written intent to return to avoid withdrawal, and should
consult with Student Services for options.

e Students who are scheduled to return from a Leave of Absence
must sign in no later than the start of the first day of the course
they are scheduled to attend. Students who do not return to
class on their scheduled return date will be considered as having
withdrawn unless they have been approved to return the day
after their scheduled return date due to special circumstances
or an additional leave has been requested and approved.

e Students are responsible for keeping track of their own
attendance during each course. The school will notify and advise
them regarding any course failures due to absenteeism. These
activities ordinarily occur during the three to four weeks following
the failed course, depending on the student’s course schedule.

CALCULATING THE ATTENDANCE GRADE IN UTI
(AUTOMOTIVE & DIESEL TECHNOLOGY), NASCAR TECH,
COLLISION, AND STUDENT PAID MANUFACTURER-
SPECIFIC ADVANCED TRAINING COURSES

Students begin each course with 100 attendance points. Each
15-minute incremental absence, including returning late from
break times or leaving class early, will result in a deduction of 0.625
point from the attendance grade as illustrated in the following
chart. Missing more than 12 hours in any course will result in an
attendance grade of less than 70% and course failure.

Time Absent Attendance Time Absent Attendance
(in hours) Grade (in hours) Grade
.25 99.38 6.25 84.38
.50 98.75 6.50 83.75
.75 98.13 6.75 83.13
1.00 97.50 7.00 82.50
1.25 96.88 7.25 81.88
1.50 96.25 7.50 81.25
1.75 95.63 7.75 80.63
2.00 95.00 8.00 80.00
2.25 94.38 8.25 79.38
2.50 93.75 8.50 78.75
2.75 93.13 8.75 78.13
3.00 92.50 9.00 77.50
3.25 91.88 9.25 76.88
3.50 91.25 9.50 76.25
3.75 90.63 9.75 75.63
4.00 90.00 10.00 75.00
4.25 89.38 10.25 74.38
4.50 88.75 10.50 73.75
4.75 88.13 10.75 73.13
5.00 87.50 11.00 72.50
5.25 86.88 11.25 71.88
5.50 86.25 11.50 71.25
5.75 85.63 11.75 70.63
6.00 85.00 12.00 70.00

Note: Students will receive a professional infraction in addition to an
attendance grade deduction for tardiness or early departure.

ACADEMIC STANDARDS AND GRADING

The purpose of technical education is to prepare graduates for
employment in their chosen careers. For this reason, academic
evaluation is administered to relate a student’s progress in terms of
employee proficiencies expected by business and industry. Grading
is based on attendance, lab work, classwork and professionalism.
Student progress reports are issued at the end of each course
period. Sponsoring agencies are mailed copies of progress

reports, where permitted by FERPA, on a regular basis. In order to
successfully complete a course, students must achieve at least a
70% numeric grade in each course performance factor (classwork,
lab work, professionalism and attendance). In the event of a failed



course, a satisfactory grade of 70% or better for a retaken course
will replace the previous unsatisfactory grade in the Cumulative
Grade Point Average and on the transcript.

Overall Course Grade (UTI Automotive & Diesel Technology/
NASCAR Tech/Collision) — Student grades are a weighted average
of the following factors:

Class =50%
Lab=50%

Overall Course Grade (Elective Industry-emphasis Courses) —
Student grades are a weighted average of classwork (50%) and lab
work (50%). However, a score under 70% in any performance factor
(classwork, lab work, attendance or professionalism) is equivalent
to a failed course regardless of the overall course grade. Depending
on the emphasis, there may be additional requirements to pass the
course (see Manufacturer-specific Elective section).

UTI/CNC Machining Technology/Welding

The Attendance Rate is calculated by dividing the total hours in
attendance (for all completed courses) by the sum of the total clock
hours for all completed courses. (See program section for each
course’s assigned clock hours.) For example, after attempting

e Students who are scheduled to return from a Leave of Absence
must sign in no later than the start of the first day of the course
they are scheduled to attend. Students who do not return to
class on their scheduled return date will be considered as having
withdrawn unless they have been approved to return the day
after their scheduled return date due to special circumstances
or an additional leave has been requested and approved.

e Students are responsible for keeping track of their own
attendance during each course. The school will notify and advise
them regarding any course failures due to absenteeism. These
activities ordinarily occur during the three to four weeks following
the failed course, depending on the student’s course schedule.

CALCULATING THE ATTENDANCE GRADE IN UTI CNC
MACHINING TECHNOLOGY AND WELDING

Students begin each course with 100 attendance points.

Each 15-minute incremental absence, including returning late
from break times or leaving class early, will result in a deduction of
0.75 point from the attendance grade as illustrated in the following
chart. Missing more than 10 hours in any course will result in an
attendance grade of less than 70% and course failure.

three courses: Ti|:ne Absent Attendance Tir_ne Absent Attendance
(in hours) Grade (in hours) Grade
Course Clock Hours Hours Absent Hours Attended 0.25 99.25 5.25 84.25
Course 1 75 4.50 70.50 0.50 98.50 5.50 83.50
Course 2 75 2.25 72.75 0.75 97.75 5.75 82.75
Course 3 75 0.00 75.00 1.00 97.00 6.00 82.00
Total 225 6.75 218.25 1.25 96.25 6.25 81.25
Attendance Rate = 218.25 + 225 =97.5% 1.50 95.50 6.50 80.50
e For purposes of evaluating the attendance rate at the 1.75 94.75 6.75 79.75
checkpoints, the rate achieved will be rounded to the nearest 2.00 94.00 7.00 79.00
whole number (e.g., an 89.7% rate will be rounded UP to 90%; 2.25 93.25 7.25 78.25
an 89.3% rate will be rounded DOWN to 89%). This rounding 2.50 92.50 7.50 77.50
policy also will be applied to the cumulative attendance rate 2.75 91.75 7.75 76.75
for the program. The program transcript, however, will reflect 3.00 91.00 8.00 76.00
the unrounded percentage, which may affect eligibility for 3.25 90.25 8.25 75.25
graduate programs and/or employment opportunities. 3.50 89.50 8.50 74.50
e Astudent who is below the minimum attendance rate at any 3.75 88.75 8.75 73.75
checkpoint will be placed on attendance probation. During the 4.00 88.00 9.00 73.00
probationary period, students will retain financial aid eligibility. 4.25 87.25 9.25 72.25
Students must achieve the minimum attendance rate at the next 4.50 86.50 9.50 71.50
checkpoint to successfully complete the probationary period. 4.75 85.75 9.75 70.75
Any student on probation who does not achieve the minimum 5.00 85.00 10.00 70.00

attendance rate at the next checkpoint will be suspended from
school. The suspension will result in a withdrawal from the school
and a discontinuation of financial aid eligibility. The suspension
period will be a minimum of two courses. Students may apply
to re-enroll following the suspension period, provided they have
the ability to meet the requisite attendance rate by the next
checkpoint as determined by the attendance rate calculation tool.
e Students experiencing difficulty maintaining acceptable
attendance should contact the school’s Student Services
Department for advisement.

ATTENDANCE EFFECT ON INDIVIDUAL COURSE GRADES

e Students who are scheduled for a course but do not attend class
on the first and second days must sign in no later than the start
of the third day of the course to avoid failing the course based on
lack of attendance. Also, they must seek immediate advisement
from the Student Services Department to provide written
intent to return to their next scheduled course, thus avoiding
withdrawal from school. Students attending a Texas campus and
Texas residents attending NASCAR Tech or MMI Orlando cannot
provide written intent to return to avoid withdrawal, and should
consult with Student Services for options.

Note: Students will receive a professionalism infraction in addition
to an attendance grade deduction for tardiness or early departure.

ACADEMIC STANDARDS AND GRADING

The purpose of technical education is to prepare graduates for
employment in their chosen careers. For this reason, academic
evaluation is administered to relate a student’s progress in terms of
employee proficiencies expected by business and industry. Grading
is based on attendance, lab work, classwork and professionalism.
Student progress reports are issued at the end of each course
period. Sponsoring agencies are mailed copies of progress

reports, where permitted by FERPA, on a regular basis. In order to
successfully complete a course, students must achieve at least a
70% numeric grade in each course performance factor (classwork,
lab work, professionalism and attendance). In the event of a failed
course, a satisfactory grade of 70% or better for a retaken course
will replace the previous unsatisfactory grade in the Cumulative
Grade Point Average and on the transcript.
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Overall Course Grade (UTI CNC Machining Technology/Welding) —
Student grades are a weighted average of the following factors:
Class =50%
Lab=50%
Overall Course Grade — Student grades are a weighted average
of classwork (50%) and lab work (50%). However, a score under
70% in any performance factor (classwork, lab work, attendance or
professionalism) is equivalent to a failed course regardless of the
overall course grade. Depending on the emphasis, there may be
additional requirements to pass the course.

MMI

The Attendance Rate is calculated by dividing the total hours in
attendance (for all completed courses) by the sum of the total clock
hours for all completed courses. (See program section for each
course’s assigned clock hours.)

For example, after attempting three courses:

Course Clock Hours Hours Absent Hours Attended
Course 1 75 4.50 70.50
Course 2 75 2.25 72.75
Course 3 75 0.00 75.00
Total 225 6.75 218.25

Attendance Rate = 218.25 + 225=97.5%

e For purposes of evaluating the attendance rate at the
checkpoints, the rate achieved will be rounded to the nearest
whole number (e.g., an 89.7% rate will be rounded UP to 90%;
an 89.3% rate will be rounded DOWN to 89%). This rounding
policy will also be applied to the cumulative attendance rate for
the program. The program transcript, however, will reflect the
unrounded percentage, which may affect eligibility for graduate
programs and/or employment opportunities.

e Astudent who is below the minimum attendance rate at any
checkpoint will be placed on attendance probation. During the
probationary period, students will retain financial aid eligibility.
Students must achieve the minimum attendance rate at the
next checkpoint to successfully complete the probationary
period. Any student on probation who does not achieve the
minimum attendance rate at the next checkpoint will be
suspended and withdrawn from school.

e Students experiencing difficulty maintaining acceptable
attendance should contact the school’s Student Services
Department for advisement.

ATTENDANCE EFFECT ON INDIVIDUAL COURSE GRADES

e Students will receive deductions in both the attendance and
professionalism components of the overall course grade for
tardiness or early departure.

e Students will be required to repeat any course in which absences
exceed 10 hours. Under these conditions, the course grade
will be entered as “Failed.” (An explanation is in the Academic
Standards and Grading section.) In keeping with the concept that
all learning opportunities should be maximized, such students
are encouraged to attend the remainder of the course, complete
lab work, and take tests (excluding end-of-course tests). A
numeric grade will not be awarded.

e Students who are scheduled for a course but do not attend class
on the first and second days must sign in no later than the start
of the third day of the course to avoid failing the course based on
lack of attendance. Also, they must seek immediate advisement
from the Student Services Department to provide written
intent to return to their next scheduled course, thus avoiding
withdrawal from school. Students attending a Texas campus and

Texas residents attending NASCAR Tech or MMI Orlando cannot
provide written intent to return to avoid withdrawal, and should
consult with Student Services for options.

e Students who are scheduled to return from a Leave of Absence
must sign in no later than the start of the first day of the course
they are scheduled to attend. Students who do not return to
class on their scheduled return date will be considered as having
withdrawn unless they have been approved to return the day
after their scheduled return date due to special circumstances
or an additional leave has been requested and approved.

e Students are responsible for keeping track of their own
attendance during each course. The school will notify and advise
them regarding any course failures due to absenteeism. These
activities ordinarily occur during the 3 to 4 weeks following the
failed course, depending on the student’s course schedule.

CALCULATING THE COURSE ATTENDANCE
GRADE COMPONENT

Students begin each course with an attendance grade of 100%.
Each 15-minute incremental absence, including returning late
from break times or leaving class early, will result in a deduction
of .75% from the attendance grade as illustrated in the chart
below. Missing more than 10 hours in any course will result in an
attendance grade of less than 70% and course failure.

Time Absent Attendance Time Absent Attendance
(in hours) Grade (in hours) Grade
0.25 99.25 5.25 84.25
0.50 98.50 5.50 83.50
0.75 97.75 5.75 82.75
1.00 97.00 6.00 82.00
1.25 96.25 6.25 81.25
1.50 95.50 6.50 80.50
1.75 94.75 6.75 79.75
2.00 94.00 7.00 79.00
2.25 93.25 7.25 78.25
2.50 92.50 7.50 77.50
2.75 91.75 7.75 76.75
3.00 91.00 8.00 76.00
3.25 90.25 8.25 75.25
3.50 89.50 8.50 74.50
3.75 88.75 8.75 73.75
4.00 88.00 9.00 73.00
4.25 87.25 9.25 72.25
4.50 86.50 9.50 71.50
4.75 85.75 9.75 70.75
5.00 85.00 10.00 70.00

ACADEMIC STANDARDS AND GRADING

The purpose of technical education is to prepare graduates for
employment in their chosen careers. For this reason, academic
evaluation is administered to relate a student’s progress in terms of
employee proficiencies expected by business and industry. Grading
is based on attendance, lab work, class work and professionalism.
Student progress reports are issued at the end of each course
period. Sponsoring agencies are mailed copies of progress reports,
where permitted by FERPA, on a regular basis.

Overall Course Grade:

In order to successfully complete a course, Marine Program
students must achieve at least a 70% numeric grade in each course
performance factor (classwork, lab work, professionalism and
attendance). A numeric grade for each course is determined by the
weighted average of the overall classwork grade (50%) and lab work
grade (50%) for the course.



In order to successfully complete a course, Motorcycle Program
students must achieve at least a 70% overall course grade and

at least a 70% in attendance in each course. A numeric grade for
each course is determined by the weighted average of the overall
classwork, lab work, professionalism and attendance grades for that
course. (Weightings vary per course. See course syllabi for details.)
In the event of a failed course in Marine or Motorcycle, a satisfactory
grade of 70% or better for the repeated course will replace the
previous unsatisfactory grade in the cumulative grade point average
and on the transcript.

AGADEMIG STANDARDS
AND GRADING FOR
MANUFAGCTURER-SPEGIFIC
ADVANGED TRAINING -
STUDENT PAID

UTI and NASCAR Tech

FORD FACT

Students enrolled in Ford FACT are required by Ford Motor Co. to
meet separate objectives by completing 100% of the assigned FACT
modules available through UTI/NASCAR Tech and achieving an
80% or better classroom and lab evaluation grade for each of the
Ford courses in the FACT section of their program to be considered
credentialed by Ford.

The Ford basic electrical and electronics credentials require
students to achieve a minimum 80% in both the classroom and

lab evaluation grades in order to continue their training in FACT.
Students who do not achieve the Ford 80% minimum requirement
for these two credentials will have failed that respective UTI/
NASCAR Tech course and be required to repeat that course in order
to continue in FACT.

Once the basic electrical and electronics credentials have been
achieved, students may pass each UTI/NASCAR Tech course with

a minimum course grade average of 70% or greater in order to
graduate as required by UTI/NASCAR Tech. However, they will not
be eligible to receive any additional Ford credential that falls below
the 80% Ford grading standard.

GM TECHNICIAN CAREER TRAINING

Students enrolled in GM Technician Career Training are required by
General Motors to meet separate objectives by completing 100% of
the classroom designated GM modules available through UTI and
achieving a minimum 80% grade in both classroom and lab work
grades in each OEM curriculum section of the course.

Any student who does not achieve these minimum requirements in
any GM course area will have failed that respective UTI course and
be required to repeat the UTI course and meet the above standards
in order to graduate from the program.

NISSAN NATT

Students enrolled in Nissan NATT are required by Nissan to meet
separate objectives by completing 100% of the required Virtual
Academy and SIRs made available through UTIl and achieving an
80% or above on written tests and a passing score on lab tests in
the Nissan section of their program to be considered credentialed
by Nissan. The academic status of any student who does not meet
these separate requirements, which may exceed the UTI/NASCAR
Tech program graduation requirements, will not be affected.

TOYOTA TPAT

Students enrolled in Toyota TPAT are required by Toyota Motor
North America U.S.A. Inc. to meet separate objectives by
completing 100% of the TPAT modules available through UTI and
achieving a minimum 80% in both classwork and lab work grades in
each OEM curriculum section of the TPAT courses to be considered
credentialed by Toyota.

Any student who does not achieve these minimum requirements

in any TPAT course will have failed that course and be required to
repeat the course in order to graduate from the program.

Toyota TPAT students are required to achieve at least 80% in both
the classroom and lab evaluations, and complete 100% of the
assigned training in each OEM curriculum section to be eligible for
graduation from the course.

CUMMINS ENGINES

The first Cummins Engines course, CMNS-101, has a GATE test in
the second week of the course. Passing the GATE is measured by
scoring a 90% or above on each of the three lab tests and 84% or
above on the BETT written test. Students who do not achieve the
minimum requirements will have failed CMNS-101 and be required
to repeat the course in order to continue in the Cummins Engines
program. Students who fail the GATE will not be allowed to take any
further post-tests in that respective Cummins CMNS-101 course
without a complete course retake.

Having received the initial BETT and Insight credentials, a student
must achieve an 84% in classroom and 90% in lab evaluations on
each credential that follows in order to receive that credential. In
addition, students may not exceed 18 hours of missed time in the
full 12-week course to be eligible for earning credentials. However,
a student may continue the remaining Cummins Engines courses
(CMNS-102, CMNS-103 and CMNS-104) and not earn credentials
by meeting UTI attendance and grading standards of 70% or
greater. The overall grade in the course is evaluated on a scale of
25% test/45% lab/30% professionalism. In order to be considered

a Cummins Engines graduate by Cummins and receive the related
qualifications, students must meet the attendance and education
objectives of an 84% minimum on written tests and a 90% minimum
on lab tests.

Upon completion of the Cummins Engine program, a student

may be classified as either a program graduate or a program
completed student.

CUMMINS POWER GENERATION

The first Cummins Power Generation course, CPGN-101, has a
GATE test in the third week of the course. Passing the GATE is
measured by scoring an 84% or above on both the BETT and safety
written tests, and a 90% or above on the BETT lab test. Students
who do not achieve the minimum requirements will have failed
CPGN-101 and be required to repeat the course in order to continue
in the Cummins Power Generation program. Students who fail

the GATE will not be allowed to take any further post-tests in that
respective CPGN-101 course without a complete course retake.
Having received the initial BETT and safety credentials, a student
must achieve an 84% in classroom and 90% in lab evaluations on
each credential that follows in order to receive that credential. In
addition, students may not exceed 18 hours of missed time in the
full 12-week course to be eligible for earning credentials. However,
a student may continue the remaining Cummins Power Generation
courses (CPGN-102, CPGN-103 and CPGN-104) and not earn
credentials by meeting UTI attendance and grading standards of
70% or greater. The overall grade in the course is evaluated on

a scale of 25% test/45% lab/30% professionalism. In order to be
considered a Cummins Power Generation graduate by Cummins
and receive the related qualifications, students must meet the
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attendance and education objectives of an 84% minimum on written
tests and a 90% minimum on lab tests.

Upon completion of the Cummins Power Generation program,

a student may be classified as either a program graduate or a
program completed student.

DTNA FINISH FIRST

Students enrolled in Finish First are required by DTNA to earn a
passing score of at least 80% in each of four areas: classroom,
lab work, attendance and professionalism. Students who do not
complete DTNA web-based courses assigned for self-study will
not be eligible to take the final exam, thereby failing the course.
Students will be allowed three attempts to pass the final written test.
The highest score for a retry that will be entered in the gradebook
is an 80%. Any student who does not achieve the minimum
requirements in any DTNA Finish First course will have failed that
course and be required to repeat it in order to proceed to the next
Finish First course and graduate from the program.

GOURSE CREDENTIAL REPEAT
POLICIES AND INFORMATION

Ford FACT

The Ford FACT basic electrical and electronics credentials require
students to achieve a minimum 80% in both the classroom and

lab evaluation grades in order to continue their training in FACT.
Students who do not achieve the Ford 80% minimum requirement
for these two credentials will be considered to have failed that
course and be required to repeat it in order to continue in FACT.
Once the basic electrical and electronics credentials have been
achieved, students enrolled in the Ford FACT program who pass the
course with the UTI minimum 70% grade threshold but do not meet
the 80% threshold required by Ford for each credential may repeat
the section of the UTI course related to that subject matter then
repeat the credential final evaluation. All lab final evaluations are
graded as a pass or fail outcome.

Students must make pre-approved arrangements with campus
education management to participate in the course hours during
their off session, keeping in mind the Ford credential prerequisites
must be met prior to the completion of FACT. Students choosing to
repeat the specific section of FACT training during their off session
in order to achieve the Ford credential will not receive course

credit for the time spent in class and the UTI course grade earned
previously will not be adjusted.

Students will receive the Ford credential if they earn the required
80% or better in both the classroom and lab evaluation grades,

and meet all the credential prerequisite requirements. All lab final
evaluations are graded as a pass or fail outcome. Students may take
advantage of this Ford FACT credential repeat opportunity once

per course and there is no additional charge for the makeup hours
completed during a student’s off session.

Mopar TEC

The FCA introduction to electrical classroom credit requires
students to achieve a minimum of 80% in both the classroom and
lab evaluation grades in order to continue their training in the Mopar
TEC program. Students who do not achieve the FCA 80% minimum
requirement for this classroom credit will be considered to have
failed that respective UTI/NASCAR Tech course and be required to
retake the course in order to continue in Mopar TEC.

Once the introduction to electrical classroom credit has been
achieved, students must pass each UTI/NASCAR Tech course with
a minimum course grade average of 70% or greater in order to
graduate as required by UTI/NASCAR Tech. However, they will not
be eligible to receive any additional FCA classroom credit that falls
below the 80% FCA grading standard.

Nissan NATT

The Nissan Electrical Systems credential requires students to
achieve a minimum of 80% in both the classroom and lab evaluation
grades in order to continue their training in the NATT MSAT.
Students who do not achieve the Nissan 80% minimum requirement
for this credential will be considered to have failed that respective
UTI/NASCAR Tech course and be required to repeat that course in
order to continue the NATT MSAT.

Once the Nissan Electrical Systems credential has been achieved,
students who are enrolled in the Nissan NATT MSAT program and
pass the course with the UTI minimum 70% grade threshold but do
not meet the 80% threshold required by Nissan for each credential
may repeat the section of the UTI course related to that subject
matter then repeat the credential final evaluation. All lab final
evaluations are graded as a pass or fail outcome.

Students must make pre-approved arrangements with campus
education management to participate in the course hours during
their off session, keeping in mind that Nissan credentialing
prerequisites must be met prior to the completion of the Nissan
NATT elective program. Students choosing to repeat the specific
section of Nissan NATT training during their off session in order

to achieve the credential will not receive course credit of the time
spent in class and the UTI course grade earned previously will not
be adjusted.

Students will receive the Nissan credential if they earn the required
80% or higher in the classroom, pass the lab evaluation and meet all
the credentialing prerequisite requirements. All lab final evaluations
are graded as a pass or fail outcome. Students may take advantage
of the Nissan credential repeat opportunity once per course and
there is no additional charge for the makeup hours completed
during the off session. A student may also elect to repeat the entire
three-week UTI course following the UTI repeat policy.

Cummins Engines

The Cummins Engine BETT Qualification requires students to achieve
a minimum 84% on a written test. The BETT Circuit Building lab,
BETT Relay and DVOM lab, and Insight lab qualification tests require
the student to achieve a minimum 90% on each lab evaluation.

All the above are required to be credentialed by Cummins in these
areas and to continue training in the Cummins Engines course.
Students who do not achieve the Cummins 84% classroom and
90% lab minimum requirements for these two credentials will be
considered to have failed that respective UTI course (CMNS-101)
and be required to repeat that course in order to continue in
Cummins Engines.



A student who does not achieve the minimum requirements in course
CMNS-101 will be required to seek advisement from Student Services
for a break in attendance until the course is available to repeat.
Having received the initial BETT and Insight credentials, a student
must achieve an 84% on classroom and 90% on lab evaluations

on each successive credential in order to receive that credential.
However, a student may continue the remaining Cummins Engines
courses (CMNS-102, CMNS-103 and CMNS-104) by meeting UTI
grading standards of 70% or higher.

Cummins Power Generation

The Cummins Power Generation BETT Qualification and Safety
course requires students to achieve a minimum 84% on a written
test. The BETT Circuit Building lab, BETT Relay and DVOM lab
qualification tests require the student to achieve a minimum of 90%
on each lab evaluation.

All of the above are required to be credentialed by Cummins

in these areas and to continue training in the Cummins Power
Generation course. Students who do not achieve the Cummins

84% classroom and 90% lab minimum requirements for these two
credentials will be considered to have failed that respective UTI
course (CPGN-101) and be required to repeat the course in order to
continue in the Cummins Power Generation course.

A student who does not achieve the minimum requirements in course
CPGN-101 will be required to seek advisement from Student Services
for a break in attendance until the course is available to repeat.
Having received the initial BETT and Safety credentials, a student
must achieve an 84% on classroom and 90% on lab evaluations

on each successive credential in order to receive that credential.
However, a student may continue the remaining Cummins Power
Generation courses (CPGN-102, CPGN-103, CPGN-104) by
meeting the UTI grading standards of 70% or higher.

Daimler Trucks North America (DTNA)
Finish First

Students enrolled in Finish First are required by DTNA to earn a
passing score of at least 80% in each of four areas: classroom, lab
work, attendance and professionalism. The classroom segment
consists of DTNA web-based training (WBT) courses that are
prerequisites to take the final online course test. The score for a
student’s first attempt at any WBT is entered into the UTI electronic
grade book. Each student is permitted once per course to try
increasing a WBT score to reach the minimum passing score of
80%. (There is no retry for the final online course test.) If a student
does not pass all WBT, the final online course test will not open and
the student will fail the course. A student cannot continue to the
next DTNA Finish First course or be credentialed in Finish First with
a score less than 80% in any of the four areas.

Students who do not achieve the DTNA 80% requirement in
classroom, lab, attendance and professionalism will be considered
to have failed that course and be required to retake it in order to
graduate from the Finish First MSAT. Standard UTI retake policy
will apply.

Students will receive the DTNA credential if they earn the required
80% or better in the classroom, lab, attendance, and professionalism
grades, and meet all the credential prerequisite requirements.

PROGRAM GRADUATION
REQUIREMENTS

Mopar TEC

In order to be considered a Mopar TEC program graduate by FCA,

students are required to meet separate objectives.

e Complete 100% of the FCA classroom credits available through
the Mopar TEC program.

e Achieve a minimum of 80% in both the classroom and lab
evaluation in the introduction to electrical classroom module.

e Once the introduction to electrical classroom credit has been
achieved, students must pass each UTI/NASCAR Tech course
with a minimum course grade average of 70% or greater in order
to graduate as required by UTI/NASCAR Tech. However, they will
not be eligible to receive any additional FCA classroom credit for
coursework that falls below the 80% FCA grading standard.

Nissan NATT

Student enrolled in the Nissan NATT MSAT are required to achieve
an 80% or greater on all written tests and receive a passing score
in lab to be eligible for a credential. A student can pass a UTI/NATT
course and not earn a credential.

Toyota TPAT

Student enrolled in the Toyota TPAT program are required to
achieve at least 80% in class work and 80% in lab work in each
OEM curriculum section of the TPAT MSAT courses to be eligible for
graduation from those programs. Upon successfully completing all
requirements for graduation and satisfying all indebtedness to the
school, the school will award the student the appropriate credential
for the student’s program of study.

DTNA Finish First
Following UTI standards, students in DTNA Finish First are
evaluated in each of four areas:

1. classwork — graded written assignments or activities that do
not require manual manipulation (e.g., tests or Interactive
Online Learning (IOL) activities)

2. lab work — graded hands-on manipulative activities that
require the use of tools, training aids and/or equipment (note
that hands-on manipulative activities may be conducted in the
lab, shop or classroom)

3. attendance

4. professionalism

To become credentialed in DTNA Finish First, a student must earn
passing scores of at least 80% in classwork, lab work, attendance
and professionalism.

Students will be allowed three attempts to pass the final written
test. The highest score for a retry that will be entered in the
gradebook is an 80%. Students who fail their third attempt will have
failed the course and be required to repeat it.

Cummins Engines

To earn credentialing in Cummins Engines, a student must earn an
84% or greater on all written tests and a 90% or greater on all lab
qualifications. In addition, a student must not miss more than 18
hours of the entire 12-week program to be eligible for credentials.
Students must complete all Cummins Virtual College assignments
required by Cummins to receive its qualifications. A student can
pass a UTI/Cummins course and not earn a credential.
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GLASSIFICATION STANDARDS

Ford

Upon completion of the FACT program, a student may be classified
by Ford as:

Program Graduate Student — A student who has earned all of the
Ford credentials offered through the FACT training program and has
met all UTI/NASCAR Tech standards.

Program Completed Student — A FACT student who has earned

a minimum of the basic electrical and electronics credentials and
completed the FACT according to UTI/NASCAR Tech standards.
Students who earn this designation will only receive credit for the
eligible credentials they have earned at the 80% classroom and lab
evaluation grading standard.

FCA

Upon completion of the Mopar TEC elective, a student may be
classified by FCA as:

Program Graduate Student — A student who has earned all of the
FCA classroom credits that are offered through the Mopar TEC
training program, including all FCA web-based training courses
that are listed on the FCA student training planner, and has met all
UTI/NASCAR Tech graduation standards.

Program Completed Student — A student who has earned a
minimum of the introduction to electrical and completed the Mopar
TEC training program according to UTI/NASCAR Tech graduation
standards. Students will only receive credit for the eligible classroom
credits they have earned at the 80% classroom and lab evaluation
grading standard.

Cummins Engines
In order to be considered a Cummins Engines graduate by
Cummins, students are required to meet separate objectives. To
earn credentials in Cummins Engines, a student must earn an
84% or greater on all written tests and a 90% or greater on all lab
qualifications. In addition, students must not miss more than 18
hours in the entire 12-week course to be eligible for credentials.
Students must complete all Cummins Virtual College assignments
required by Cummins to receive its qualifications. A student can
pass a UTI/Cummins course and not earn a credential.
Program Graduate Student — A student who has earned all the
Cummins Engines certifications offered, completed all CVCs/web-
based training in the program guide and met all UTI standards.
These students have met the following objectives:
e Completed 100% of the Cummins certifications through the
Cummins Engines program.
e Achieved 84% or better in classroom and 90% minimum in
lab evaluation.
e Attendance that does not exceed 18 hours missed in the entire
12-week program

e Completed all CVCs/web-based training required by Cummins.

Program Completed Student — A student who has earned a
minimum of the BETT/Insite certification and CVCs, and completed
the Cummins Engines program according to UTI standards.

Cummins Power Generation

In order to be considered a Cummins Power Generation graduate

by Cummins, students are required to meet separate objectives. In

order to receive Cummins Power Generation qualifications, a student

must meet the objective of an 84% minimum on written tests and a

90% minimum on lab tests. Students also must not miss more than

18 hours in the entire 12-week course to be eligible for credentials.

Upon completion of the Cummins Power Generation Program,

a student may be classified as either a program graduate or a

program completed student.

Program Graduate Student — A student who has earned all the

Cummins Power Generation certifications offered, completed all

CLCs/web-based training in the program guide and met all UTI

standards. These students have met the following objectives:

e Completed 100% of the Cummins Certifications through the
Cummins Power Generation program.

e Achieved 84% minimum in classroom and 90% minimum in
lab evaluation.

e Attendance that does not exceed 18 hours missed in the entire
12-week program

e Completed all CLCs/web-based training required by Cummins.

Program Completed Student — A student who has earned a

minimum of the BETT certification and CLCs, and completed the

Cummins Program according to UTI standards.

Student progress reports are issued at the completion of each

course and distributed at the beginning of the next course.

Sponsoring agencies are mailed a copy of the progress reports on

a scheduled basis.

MAKEUP HOURS

All UTI/NASCAR Tech/MMI Locations

At the discretion of campus education administrators, additional
hours of instruction outside the regularly scheduled class hours
may be offered to those who have missed too many hours.
MMI/CNC Machining/Welding students who have missed more
than 10 hours can make up a maximum of 5 hours to bring their
time back to 10 hours. Technology Il students who have missed
more than 10 hours can make up a maximum of 4 hours to bring
their time back to 10 hours. UTI/NASCAR Tech/Tech Il DFW-R
students who have missed more than 12 hours of class or lab time
can make up a maximum 6 lab and classroom hours to bring their
time back to 12 hours.

Requests for making up hours must be submitted to the

Education Manager after being referred by instructors.

Participation is not guaranteed.

Students will be required to provide official and appropriate

documentation. The approved circumstances are:

e Deathin the student’s immediate family (parents, children,
spouse, siblings, etc.).

e Appointments for the student or an immediate family member
(parents, children, spouse, siblings, etc.) for serious illness,
injury or conditions with recurring appointments.

e Actof nature.

Student involved in a serious accident.

e Hospitalization of the student or an immediate family member
(parents, children, spouse, siblings, etc.).

e Subpoenaed court appearance or jury duty (court appearance
not due to a violation the student received).



e Required short-term military service (verified by official email or
memo). Exception: Students in this situation may make up time
to bring them back to zero hours missed in the course.

e Religious holidays (verified by documentation from student’s
religious leader). Exception: Students in this situation may make
up time to bring them back to zero hours missed in the course.

e Pre-approved job interview, orientation or training (verified by
email from Employment Services or SMART comment).

Exceptions: Other situations not noted in this policy approved by

the Education Manager must also be approved by the Education

Director/Director of Operations.

If approved for participation, students will be provided the course

materials for the hours missed and assigned a date to attend.

The makeup time must be completed no later than the last Saturday

(assuming Saturday availability) of the course in which the hours

were missed. It cannot be completed after the course has ended. If

the student does not attend at the assigned time, the opportunity to
make up the missed time is lost.

Note: Under Texas law, a student attending a Texas campus or

a Texas resident attending MMI-Orlando or NASCAR Tech may

only make up 5% of his or her total program hours. Participation

in makeup hours will be governed by the total number of hours a

student has previously made up. Makeup hours shall:

1. be supervised by an instructor approved for the class being
made up;

2. require the student to demonstrate substantially the same
level of knowledge or competence expected of a student who
attended the scheduled class session;

3. be completed within two weeks of the end of the grading period
during which the absence occurred;

4. be documented by the school as being completed, recording
the date, time, duration of the makeup session, and the name
of the supervising instructor; and

5. be signed and dated by the student to acknowledge the
makeup session.

Makeup hours are rolling calculations and do not reset with the

beginning of each new course. Once a student has reached 5% of

the total hours for his or her program, he or she will no longer be
eligible for the opportunity to make up hours under the published

Makeup Hours policy.

MAKEUP WORK

UTI (Technology Il Programs)

This policy will be included in all course-grading procedures of
Technology Il course. Student makeup and retake of class and lab
work for Technology Il is not required but strongly suggested. There
is no cost associated with makeup work.

QUIZ MAKEUP

e Students can make up one missed quiz per course.

e Makeup testing must occur outside of class during the
scheduled makeup windows in the Learning Resource Center.

e Quiz makeup must occur within two business days of a student’s
return to class.

e [fthe End of Course exam was not taken on the last day of class
due to a qualified absence, the student must complete it on the
next business day to be eligible to receive credit for the exam. A
qualified absence is considered to be one of the following:

o Deathin the student’s immediate family (parents, children,
spouse, siblings, etc.).

Appointments for the student or an immediate family
member (parents, children, spouse, siblings, etc.) for serious
iliness, injury or conditions with recurring appointments.
Act of nature.

Student involved in a serious accident.

Hospitalization of the student or an immediate family
member (parents, children, spouse, siblings, etc.).
Subpoenaed court appearance or jury duty (not due to a
violation the student received).

Required short-term military service (verified by official
email or memo). Students in this situation may make up
time to bring them back to zero hours missed in the course.
Religious holidays (verified by documentation from the
student’s religious leader). Students in this situation may
make up time to bring them back to zero hours missed in
the course.

Pre-approved job interview, orientation or training (verified by
email from Employment Services or SMART comment).
Other situations not noted in this policy must be approved
by the Education Manager or Education Director/Director
of Operations. The situation and approvals must be
documented in SMART.

QUIZ RETAKES

e Students can retake one failed quiz per course. The higher of the
two scores will be recorded as the grade for the quiz.

e Any quiz score higher than 70% is not eligible for retake.

e Quizzes that have not been attempted are not eligible for
a retake.

e Retake quizzes will be administered in class the day before End
of Course finals.

e [End of course exams are not eligible for retake.

UTI (Automotive, Diesel & Industrial Technology
and Collision Repair)/NASCAR Tech

This policy will be included in all course-grading procedures.
Student makeup and retake of class and lab work is not required but
strongly suggested. There is no cost associated with makeup work.

QUIZ MAKEUP

e |f astudent misses a test except the End of Course exam, he
or she will be allowed to make it up at the time, date and place
determined by the instructor. The time, date and place of
makeup tests will be covered during each course.

e Students can make up three missed quizzes per course.

e |fthe End of Course exam was not taken on the last day of class
due to a qualified absence, the student must complete it on the
next business day to be eligible to receive credit for the exam. A
qualified absence is considered to be one of the following:

[¢]

Death in the student’s immediate family (parents, children,
spouse, siblings, etc.).

Appointments for the student or an immediate family
member (parents, children, spouse, siblings, etc.) for serious
illness, injury or conditions with recurring appointments.

Act of nature.

Student involved in a serious accident.

Hospitalization of the student or an immediate family
member (parents, children, spouse, siblings, etc.).
Subpoenaed court appearance or jury duty (not due to a
violation the student received).

Required short-term military service (verified by official
email or memo). Students in this situation may make up
time to bring them back to zero hours missed in the course.
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o Religious holidays (verified by documentation from the
student’s religious leader). Students in this situation may
make up time to bring them back to zero hours missed in
the course.

o Pre-approved job interview, orientation or training (verified by
email from Employment Services or SMART comment).

o Other situations not noted in this policy must be approved
by the Education Manager or Education Director/Director
of Operations. The situation and approvals must be
documented in SMART.

QUIZ RETAKES

To encourage students to develop good study habits, maintain good
attendance and achieve top professionalism in each course due
to heightened confidence in understanding the course material,
students meeting the following program requirements may retake
one quiz per course. This program also would allow for improved
knowledge verification in the area in which the student struggled
during the course.
e Student has an attendance grade of 95% or higher

(two hours missed).
e Student has a professionalism grade of 95% or higher

(one infraction).

e Student has requested tutoring during the course.

e Student participated in tutoring during the course.

e Student has completed and passed all lab sheets and tasks
during present course.

e Student must request the retake test a minimum of two course
days prior to EOC exam.

e End of course exams are not eligible for retake.

CNC Machining Technology/Welding

QUIZ MAKEUP

e [f astudent misses a test except the End of Course exam, he
or she will be allowed to make it up at the time, date and place
determined by the instructor. The time, date and place of
makeup tests will be covered during each course.

e Students can make up three missed quizzes per course.

e [fthe End of Course exam was not taken on the last day of class
due to a qualified absence, the student must complete it on the
next business day to be eligible to receive credit for the exam. A
qualified absence is considered to be one of the following:

o Deathinthe student’s immediate family (parents, children,
spouse, siblings, etc.).

o Appointments for the student or an immediate family
member (parents, children, spouse, siblings, etc.) for serious
iliness, injury or conditions with recurring appointments.

o Actof nature.

o Studentinvolved in a serious accident.

o Hospitalization of the student or an immediate family
member (parents, children, spouse, siblings, etc.).

o Subpoenaed court appearance or jury duty (not due to a
violation the student received).

o Required short-term military service (verified by official
email or memo). Students in this situation may make up
time to bring them back to zero hours missed in the course.

o Religious holidays (verified by documentation from the
student’s religious leader). Students in this situation may
make up time to bring them back to zero hours missed in
the course.

o Pre-approved job interview, orientation or training (verified by
email from Employment Services or SMART comment).

o Other situations not noted in this policy must be approved
by the Education Manager or Education Director/Director
of Operations. The situation and approvals must be
documented in SMART.

QUIZ RETAKES

e Students can retake one failed quiz per course. The higher of the
two scores will be recorded as the grade for the quiz.

e Any quiz score higher than 70% is not eligible for retake.

e Quizzes that have not been attempted are not eligible for
a retake.

e Retake quizzes will be administered in class the day before End
of Course finals.

e [End of course exams are not eligible for retake.

LAB MAKEUP — CNC MACHINING/WELDING COURSES ONLY

Students are encouraged to make up and retake any non-EOC lab
during the course. The student should coordinate the activity with

the instructor. The student will have up to 3 weeks following the
conclusion of the course to finalize any makeup/retake lab activities.
Students whose overall lab grade is less than 50% at the conclusion of
the course are not eligible to retake labs after the course has ended.

MMI

MAKEUP WORK — MMI MARINE

This policy will be included in all course-grading procedures.

e |fastudent misses a test or quiz other than the End of Course
test, a makeup test should be taken within two days following
the student’s return and during the approved makeup windows.

e A maximum of one makeup for tests and/or quizzes will be
allowed per course.

e Makeup testing must occur outside class during the scheduled
makeup periods in the Learning Center or designated location.

e There is no cost associated with makeup work.

e [fthe End of Course exam was not taken on the last day of class
as a result of a qualified absence, the student must complete the
alternate exam on the next business day to be eligible for credit on
the exam. If a student is absent on the first day of the next class,
he or she will not be eligible to make up the test using this option.

MAKEUP WORK — MMI MOTORCYCLE

This policy will be included in all course-grading procedures.

e [fastudent misses a test or quiz other than the End of Course
test, a makeup test should be taken within two days following
the student’s return and during the approved makeup windows.

e A maximum of one makeup for tests and/or quizzes will be
allowed per course.

e Makeup testing must occur outside class during the scheduled
makeup periods in the Learning Center or designated location
(when applicable).

e Thereis no cost associated with makeup work.

e |fthe End of Course exam was not taken on the last day of class
as a result of a qualified absence, the student must complete the
alternate exam on the next business day to be eligible for credit on
the exam. If a student is absent on the first day of the next class,
he or she will not be eligible to make up the test using this option.
A qualified absence is considered to be one of the following:

e Death in the student’s immediate family (parents, children,
spouse, siblings, etc.).



e Appointments for the student or an immediate family member
(parents, children, spouse, siblings, etc.) for serious illness,
injury or conditions with recurring appointments.

e Actof nature.

e Studentinvolved in a serious accident.

e Hospitalization of the student or an immediate family member
(parents, children, spouse, siblings, etc.).

e Subpoenaed court appearance or jury duty (not dueto a
violation the student received).

e Required short-term military service (verified by official email
or memo). Students in this situation may make up time to bring
them back to zero hours missed in the course.

e Religious holidays (verified by documentation from the
student’s religious leader). Students in this situation may make up
time to bring them back to zero hours missed in the course.

e Pre-approved job interview, orientation or training (verified by
email from Employment Services or SMART comment).

e Other situations not noted in this policy must be approved
by the Education Manager or Education Director/Director of
Operations. The situation and approvals must be documented
in SMART.

Note: MMI Motorcycle does not offer Quiz Retakes.

GOURSE RETAKE POLIGIES
AND INFORMATION

Course Retakes

All failed courses required for an enrolled program of study must
be retaken until successfully completed. A student who retakes a
course with the intention of improving his or her attendance rate
must get at least the same or higher overall course grade in order to
affect the attendance rate.

A student is permitted to retake only one course for any reason at no
additional charge for the duration of his or her program. If a student
voluntarily repeats a course to improve grades and/or attendance,

it must be done prior to the last course and will be scheduled

as a retake. (After a program is completed, all repeated courses

are considered to be refreshers and do not impact grades and/or
attendance.) Upon the second and subsequent retakes, the student
will incur a tuition charge. Retake fee appeals will be considered if
students had extenuating circumstances (with documentation) that
prevented them from successfully completing the course and/or
they academically failed after exhausting all options and resources.
Appeals must be submitted within 30 days of the end of the course
in question. Students wishing to appeal a retake fee should consult
the Course Retake Fee Appeal Types section in this guide and
contact the Student Services department for more detail on this
appeals process.

A student may retake a previously completed course at no charge

if a class is not available in the student’s scheduled session as long
as space permits. The course will be scheduled as a retake and the
final grade, including an attendance or academic failure, will appear
on the transcript. The course with the highest overall grade will be
included in CGPA calculations. SAP and academic standing policies
apply to voluntary retakes as well as required retakes.

In situations of a student having both Technology Il and
non-Technology Il courses in his or her program of study, it is not
always possible for the course that is voluntarily retaken to replace
the previous course(s) grade. This occurs when courses in one

program do not have direct equivalents in the other program. In
these situations, the course(s) that is voluntarily retaken will remain
on the top of the transcript and included in CGPA calculations as will
the prior course(s) since there is not a direct (1:1) course equivalent.
For more information, please visit the Student Services Department.

Upon graduation, students may come back any time and refresh
classes from their original programs as often as they desire at no
additional tuition cost (provided the course is still offered and there
is space available in the course). Students will be responsible for

any other costs, such as lab fees associated with any course they
may wish to retake. The course can only be taken for informational
purposes to refresh knowledge in the subject area. Class size and
availability may affect a requested return date. Grades or attendance
for refresh courses will not be included in any official transcript.

Course Retake Fee Appeal Types

Type 1 — In this situation, a student is requesting a retake fee be
waived due to extenuating circumstances for which he or she has
“legitimate documentation.” Such documentation is any evidence
the student can provide that clearly connects the student’s failure in
the course to the circumstance outlined in the documentation. Type
1 situations can result from either academic or attendance failures.
The waivers in these situations can be approved at the discretion of
the Student Services Director (or designee).

Type 2 — In this situation, a student is requesting a repeat fee be
waived due to extenuating circumstances for which documentation
is either absent or incomplete. Type 2 situations can result from
either academic or attendance failures. The Student Services
Director should take this type of situation to the Appeals Board.

The waiving of Type 2 repeat fees requires the sign-off of two other
campus directors (preferably the Education Director and Financial
Aid Director).

BREAKS IN ATTENDANGE

Leave of Absence (LOA)

GENERAL GUIDELINES

Students are urged to seek advisement from the Student Services
Department regarding any needed break in attendance. Typically,
students are allowed to take one LOA within a 12-month period. UTI
may grant additional LOAs within the same period in extenuating
situations. Under no circumstances may the total of all LOAs
exceed 180 days in any 12-month period. Students who re-enroll
are subject to the same approvals/requirements, and the 180-day
timeframe does not “reset” with a new enroliment sequence. When
requesting an LOA, a student will need to complete, sign and submit
an LOA request form along with any required documentation, if
applicable. An LOA generally must be requested prior to the period
needed. These requirements apply to all LOA requests.

Student Services personnel will determine LOA eligibility and
approval or denial, and will consult with the Campus President
when necessary. When granting an LOA, the school must have a
reasonable expectation that a student will return. Acceptable LOA
reasons include, but are not limited to:

e Student/family medical issue

e Temporary personal family matter

e Housingissue

e Time to resolve a financial matter

e Student employmentissue

e Bereavement
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e Military service requirements

e Juryduty

e Scheduling conflicts

e Unanticipated travel difficulties

Note: A new student may not take an LOA until day 6 of the course
as he/she is not considered an official start until after the fifth day of
class. Students with an unforeseen need for a break during their first
five class days should instead be carefully evaluated for a “Cancel
with Attendance” status and be advised accordingly.

PERMISSIBLE LATE LOA RETURNS

At times, students know in advance they cannot return from an
LOA on day 1 of the course due to extenuating circumstances.

In these instances, UTI may allow a later return date provided
documentation is submitted during the request process validating
the need for a return on day 2 or day 3. In no instance may a student
return later than day 3. Students who return on day 2 or 3 will

have the opportunity to make up time missed. If a student does
not want to make up time, the hours will reflect as absent for the
day(s) missed prior to the return. Upon approval, the student will
be advised carefully regarding the effect of absence hours on their
course grade, as their official LOA status will have expired.

Due to unforeseen circumstances, a student may determine he/she
is unable to return from an LOA on the agreed-upon return date but
wants to return to his/her scheduled course late rather than take

an additional LOA. In particular, this can happen when the student
encounters travel issues or other unforeseen circumstances. If

the student notifies the Student Services office on or before his/

her scheduled return date to request a late return from LOA, UTI
may approve the request and avert withdrawal, provided that the
student is able to return no later than the third day of the class. The
student should also provide a written statement regarding the late
return request and any supporting documentation, if applicable. If
a longer period is needed, an additional LOA for the duration of a
full course can be considered instead. Upon approval, the student
will be advised carefully regarding the effect of absence hours on
their course grade, as their official LOA status will have expired. Any
student approved for a late return from LOA will be offered the option
to make up the time missed due to the unforeseen circumstances.
In rare circumstances, students may experience a situation that
prevents them from notifying UTI of an inability to return on or
before the expiration of the LOA. In these rare instances, UTI may
approve a later return as long as supporting documentation is
provided, the student can return by day 3 and the student submits
the request in writing. Upon approval, the student will be advised
carefully regarding the effect of absence hours on their course
grade, as their official LOA status will have expired. Any student
approved in this circumstance will be offered the option to make up
the time missed due to the unforeseen circumstances.

ENROLLMENT STATUS

Students who are granted an LOA are not considered to have
withdrawn. Periods during which students are on an approved LOA
will not be included in the maximum time frame calculation or
included as days attended in any withdrawal-related calculation.
Students who do not return to class by day 1 of their scheduled
return course will be considered as having withdrawn from
UTI/MMI/NASCAR Tech unless an additional leave has been
requested and approved, or a late return was approved. Students
who are not able to return by day 1 but wish to remain enrolled
must request and receive approval for an additional LOA within the
parameters as noted in the guidelines.

FINANCIAL RAMIFICATIONS

Taking an LOA will extend original anticipated aid disbursement
dates and can interrupt veteran benefits, including monthly housing
allowance (MHA) payments for students using Chapter 33 benefits.
In some cases, a loss of federal aid can occur based on timing of the
LOA in relation to the federal award year. Further, students who have
borrowed federal student loans must be informed that if they fail

to return from LOA, their last date of attendance will be reported to
the U.S. Department of Education and they will lose the days spent
in LOA status from the six-month grace period associated with the
onset of repayment. For these reasons, students considering an LOA
must receive advisement from the Financial Aid Department prior
to taking the leave. The leave will not involve additional charges to
students. UTI cannot grant a student an LOA to delay the return of
unearned Title IV funds.

LOAS AND INTERNATIONAL STUDENTS

Students attending school on an M-1 visa are not generally eligible
foran LOA. If a student has a medical condition that is documented
by a licensed medical doctor, doctor of osteopathy or licensed
clinical psychologist, a reduced course load (RCL) option can be
reviewed as long as the student plans to remain in the United States.
A student may not be on a reduced course load status for more than
an aggregate of five (5) months.

Withdrawal/Drop Policy

If a student wishes to resume school after being considered
withdrawn, the student must wait at least six weeks (eight weeks for
programs with four week courses) to allow for record processing.
Students who voluntarily decide not to continue their education at
UTI/NASCAR Tech/MMI will be considered withdrawn from school
as of:
e the date UTI/NASCAR Tech/MMI is notified of the student’s
withdrawal, or
e the date the school determines the student is no longer
attending, or
e the date the student is expected to resume classes but fails
to do so following an approved leave of absence (see Leave of
Absence policy) or as stated on a written intent to return to class.
Withdrawn students should refer to the refund policy as described in
their individual Enrollment Agreements. A $100 administrative fee
will be charged for a withdrawal (where applicable).
UTI/NASCAR Tech/MMI will send withdrawal notifications to local,
state and/or federal education benefit agencies as appropriate
and required, including but not limited to the U.S. Department of
Veterans Affairs. Such notifications may result in the cancellation of
benefits and/or the recipient of funds being required to repay funds
to the agency involved.

Re-enrollment

Students in good standing at the time of withdrawal from school
are eligible to reapply for admission. If a student is approved

for re-enrollment, the student may be subject to a probationary
period depending on his or her status at the time of withdrawal.
The Student Services department provides assistance with the
re-enrollment process.

Students may be granted re-enrollment after suspension at the
discretion of the Student Services Director or designee. Terminated
students must submit a successful appeal for re-enrollment and
should consult the Appeals (Other Than FA Probation) section of
this Catalog. Generally, all withdrawn students must wait to resume
school at least six weeks (eight weeks for programs with four-week
courses) to allow for record processing.



Upon re-enrolling from suspension for failing to meet the terms of

an academic probation, students will be placed on a two-course

academic probation and financial aid eligibility will be reinstated.

Failure of either course will result in termination from school. Please

see the Academic Standing vs. Satisfactory Academic Progress chart

for more details. Those who wish to re-enroll and graduate from a

lesser program must first fulfill or resolve any outstanding appeals,

drug treatment counseling, disciplinary concerns, etc., if applicable.

Students in these scenarios should contact Student Services for

additional guidance.

A $100 re-enroliment fee will be charged to return to school

(where applicable).

In order to receive the tuition price at the time of the student’s

original enrollment, the student must re-enroll into the same

program and resume class within six months of his or her last date
of attendance. After six months, students are subject to the current
tuition price.

Students are required to complete at least 25% of the credits for

their program at the location awarding their credentials. Exceptions

to this policy are made for students who transfer to attend an MSAT
program that is not available at their current campus.

Students who are returning from a withdrawal, suspension or

terminated status will receive the tuition price at the time of the

student’s original enrollment if they re-enroll into the same program
or an upgraded program and resume class within six months of their
last date of attendance. After six months, students are subject to
the current tuition price. Graduates who wish to re-enroll will receive
the tuition price at the time of the student’s original enroliment if
they re-enroll and resume class within six months of their graduation
date. After six months, students are subject to the current tuition
price. Note, the tuition for graduates who wish to return will be
based on flat rate tuition where available.

Students who have a balance due must meet the following terms to

be eligible for re-enrollment:

e Ifthe balance dueis $500 or less, the amount must be paid in full.

e |fthe balance dueis $501 to $1,000, at least $500 must be paid
and the student must make arrangements for cash payments or
financial aid to cover the remaining balance.

e |fthe balance due is more than $1,000, half the balance must
be paid and the student must make arrangements for cash
payments or financial aid to cover the remaining balance.

e If an outstanding balance has been transferred to a collection
attorney, the balance must be paid in full prior to re-enroliment.

The Division Controller and Campus President have the right to modify

these requirements depending on the student’s circumstances.

Appeals

Students are encouraged to seek assistance for any type of
concern or problem from an appropriate department Director or
Campus President. The various Directors and Campus Presidents
are identified with contact information in the administration
rosters in this document.

Appeal for re-enrollment following termination: An appeal must be
submitted in writing thoroughly explaining why the student feels

he or she should be approved for re-enroliment. If the termination
was due to failure to meet Satisfactory Academic Progress, the
appeal letter must include details on why the student failed to
maintain SAP (mitigating circumstances), what has changed in
the student’s situation that will allow him or her to demonstrate
SAP by the next checkpoint, and how and why the student feels he
or she would be successful if permitted to re-enroll. The student
must also provide any supporting documentation regarding

the mitigating circumstances (e.g., doctor’s note for medical
condition) leading up to the failure to meet SAP. See the SAP
policy for additional details.

An Appeals Committee will consist of at least three of the
following administrators or their designees: Campus President,
Director of Student Services, Director of Financial Aid, Director of
Employment Services, Education Director, or Campus Admissions
Director/Supervisor.

Appeals received with complete supporting documentation will be
reviewed within seven business days by the Appeals Committee,
which is made up of at least three Directors. Students will be
notified in writing, in person or via telephone of the panel’s decision.
Students are protected from retribution under the harassment
policy listed in this document.

Extenuating circumstances for appeals: A student has the right to
appeal the decision to suspend or terminate his or her training and
the loss of financial aid eligibility where extenuating circumstances
have affected the student’s progress in school. If a student is
deemed unable to meet MTF requirements by graduation, his

or her enrollment will be terminated. Students may appeal this
decision and/or may appeal to request re-enroliment. Extenuating
circumstances include, but are not limited to, death in the

family, serious illness or an accident involving the student and/or
immediate family member. A student is encouraged to submit an
appeal by 5:00 p.m. on the following school day. An appeal must
be submitted in writing to Student Services and thoroughly explain
why the student feels the decision to suspend or terminate training
should be changed. If appealed immediately, the student may,

at the discretion of the Director of Student Services or designee,
be allowed to remain in class until the Appeals Committee has
reviewed the appeal. If the immediate appeal is successful, the
student will be placed on a minimum two-course probationary
period and remain eligible for financial aid.

Note: For Financial Aid Probation status appeals, see Satisfactory
Academic Progress section.

DOUBLE COURSING/PROGRAM
ACCELERATION

All UTI/NASCAR Tech/MMI Locations

All students are considered to be full-time students. However,
students can accelerate their progress through a program by
taking two courses at one time. Students wishing to double their
courses must first meet the criteria stated in this guide. Financial
Aid, Accounting, Employment Services and Student Services must
approve the request. Approvals are subject to space availability and
meeting the criteria below is not a guarantee that double coursing
will be approved.

Double coursing is a privilege and is subject to course availability and
space. All balances must be paid in full prior to doubling. Paperwork
may be required for each course a student wishes to double. All
paperwork must be submitted no later than the second Friday of
the course prior to the course wishing to double. Students meeting
the double course criteria should contact the Student Services
Department for the appropriate paperwork and more information.
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Criteria to Double Course

e Student must have a CGPA of 3.0 or higher.

e Student must have a 90% or higher cumulative attendance rate.
e Student cannot have more than two failures.

e Student must have completed at least 25% of his or her program.

* Exceptions may be granted by the Student Services Director and
Education Director.

Criteria for CNC Machining/Welding
Double Coursing

Taking more than one course at a time in these programs is not
recommended. Exceptions may be granted by the Student Services
Director and Education Director.

Criteria for Ford FACT Double Coursing

Because of the increased academic demand of the FACT program,

double course options related to FACT are limited. In addition

to meeting the UTI standards for double coursing, the following

guidelines must also be followed:

e (Courses ADTA-102, ADTA-103 and ADTA-129 (AT12-150,
AT12-203 and AT12-151 for the Avondale, Dallas, Rancho
Cucamonga and Sacramento campuses) may be doubled
with courses ADTF-132, ADTF-137 and ADTF-138 in any
combination as long as prerequisites are met.

e Courses ADTF-130 and ADTF-131 cannot be doubled with any
other course.

e No two FACT courses can be doubled.

e FACT courses cannot be doubled with any MSAT program.
Doubling of concurrent student paid MSAT programs must be
approved by the Campus Director of Education and the National
Program Manager.

Any exceptions to the FACT standards above must be approved by

the National Program Manager.

Criteria for Mopar TEC Double Coursing

Because of the increased academic demand of the Mopar TEC
program, double course options related to Mopar TEC are limited. In
addition to meeting the UTI/NASCAR Tech standards for double
coursing, the following guidelines must also be followed:

e Course MTEC-001 cannot be doubled with any other course.
e No two Mopar TEC courses can be doubled.
e Mopar TEC courses cannot be doubled with any MSAT programs.

e Mopar TEC courses cannot be doubled with any
elective programs.

Any exceptions to the Mopar TEC standards above must be approved
by the Campus President and Regional Director of Education.

Criteria for Nissan NATT Double Coursing
Because of the increased academic demand of the NATT program,
double course options related to NATT are limited. In addition to
meeting the UTI/NASCAR Tech standards for double coursing, the
following guidelines must also be followed:

e Course NATT-001 cannot be doubled with any other course.
e Notwo NATT courses can be doubled.
e NATT courses cannot be doubled with any MSAT programs.
e NATT courses cannot be doubled with any
ELECTIVE programs.
Any exceptions to the NATT standards above must be approved by
the Campus President and Regional Director of Education.

GRADUATION REQUIREMENTS

To be eligible for graduation, a student must have a Cumulative
Grade Point Average (CGPA) of 2.0 or better, and an attendance
rate of at least 90% (after rounding) and a Pace of Progression
(POP) of at least 66.67% in addition to completing the program

in a time frame not to exceed 150% of the original length of the
program. A candidate for graduation must also have a zero balance
in his or her student account. Upon successfully completing all the
requirements for graduation and satisfying all indebtedness to the
school, the school will award the student the appropriate credential
for the student’s program of study.

TRANSCRIPTS

UTI/NASCAR Tech/MMI maintains a full record of all course attempts
for each student. All attempted and completed courses will appear
on the official transcript. All failed courses remain at the top of a
transcript until successfully repeated. That includes courses within
the same department group not retaken due to a program change
and legacy courses not taken when the student transfers into a
blended learning program. In instances of a course being completed
successfully more than once, the attempt with the highest course
grade will be included in the calculation of the cumulative grade
point average (CGPA). Within 30 days of graduation, each student
will be mailed two copies of his or her official transcript. Additional
certified copies may be obtained anytime thereafter for a nominal
charge by contacting the school. Unofficial transcripts are available
free of charge. The school reserves the right to not issue or award
graduation documents and transcripts to a student until all financial
obligations to the school have been satisfied.

PROGRAM CHANGES

Upgrades or downgrades to programs must be made through

the Employment Services Department. Revisions to existing
enrollment agreements and tuition schedules must be completed
before enrollment in a program is official. A program change may
affect a student’s financial aid eligibility.

A student may upgrade his or her program at any time and be
charged the program cost in effect at the time of original enroliment
for the new program. Before the completion of the first three
courses, a student may reduce or downgrade his or her program
and be charged the tuition price at the time of enroliment. After the
completion of the three courses, a student who wants to shorten or
downgrade the program will be subject to the current tuition price
for the requested program.

For Automotive students who wish to drop an MSAT program or

a core program to add a different MSAT at the same campus,
regardless of the number of courses, the change will be calculated

as an upgrade. Motorcycle students may switch to a different elective
program that is the same number of weeks. A downgrade fee will

not be charged and time of enrollment tuition will be honored.
Automotive and Diesel students who wish to remove a student paid
MSAT such as Daimler Trucks Finish First, Ford FACT, GM Technician
Career Training, Mopar TEC, Nissan NATT and Toyota TPAT from
their program due to an academic failure will not be charged a
downgrade fee and time of enrollment tuition for the new program
will be honored. This does not apply to students who fail the course
due to attendance or professionalism, or wish to downgrade to
graduate sooner. Note, this only applies to students in the Cummins
Engines and Power Generation programs if they fail the course after
passing the GATE test.



A $100 administrative fee will be charged for each program
downgrade requested after completion of the first three courses
(Arizona, California, Florida, Massachusetts and Texas campuses
only). The administrative fee cannot be covered by financial aid and
must be paid prior to processing the change.

When changing programs, students may incur no-fits (i.e., courses
they completed or attempted but are not needed for the new

program). Students are responsible for the cost of the no-fit courses.

The tuition for these courses will be included in their new program
change calculation.

Program changes are at the discretion of the school and can be denied
due to but not limited to excessive absences, space availability, ability
to meet Maximum Time Frame expectations in the new program and
any balance owed the school. The Institute cannot allow a change into
a program no longer offered by the school or for which the school is no
longer licensed and accredited.

GLASS SIZE

Class size is limited to provide adequate personal instruction in
both classroom and lab, and allow adequate access to special
tools and equipment. Maximum classroom or lab enrollment is
30 students. On occasion, when the maximum is exceeded, UTI
will provide an additional instructor to maintain the appropriate
student-to-instructor ratio.

MMI

Class size is limited to provide adequate personal instruction in both
classroom and lab, and allow adequate access to special tools and
equipment. Maximum Theory 1 & 2 classroom enrollment is

60 students. Maximum classroom or lab enrollment for other
courses is 30 students. On occasion, when the maximum is
exceeded, MMI will provide an additional instructor to maintain

the appropriate student-to-instructor ratio.

CLASS TIME/SESSION CHANGES

Permanent class time changes must be requested through the
Scheduling Coordinator. For a session change, a student will be
required to provide documentation supporting the reason, such as
work schedule, child care availability issues or transportation.
Temporary class time changes should be requested through the
Instructor or Education Manager. All requests must be received at
least one day prior to the date of the change and will be accepted
or denied based upon space availability in the class. The Institute
reserves the right to change a student’s class time so class sizes
may be properly scheduled.

ASSIGNMENTS

The type of work expected of a student outside of class may vary
depending on the course and the student’s progress in the course.
Approximately 10% of the quiz questions are based upon these
assignments, which in turn represent 10% of a student’s class
grade. Failure to complete these assignments may result in a lower
academic grade. Elective programs also contain assignments but
may be assessed differently per program.

CHALLENGE GOURSE CREDIT

UTI (AUTOMOTIVE & DIESEL TECHNOLOGY)/NASCAR TECH
A student or sponsoring agency may request challenge exam credit
for any course except the following:

e ADTC-101 Automotive Engine and Repairs

MMI MOTORCYCLE PROGRAMS

A student or sponsoring agency may request challenge exam credit

for only the following courses:

e MOTO-001 Engines, Transmissions and Precision Measurement

e MOTO-002 Chassis, Suspension and Final Drive

e MOTO-003 Electrical Basics

e MOTO-004 Electrical Systems — Note: To challenge MOTO-004,
you must complete or successfully challenge MOTO-003.

e MOTO-005 Vehicle Maintenance

e MOTO-006 Engine Troubleshooting and Noise Diagnostics

MMI MARINE PROGRAM

A student or sponsoring agency may request challenge exam credit
for only the following courses:

e MARN-001 Engines

e MARN-002 Lower Units/Outdrives

e MARN-003 Rigging

e MARN-004 Service Operations

e MARN-005 Fuel & Lubrication Systems
e MARN-006 Electrical Basics

e MARN-007 Electrical Systems — Note: To challenge MARN-007,
you must complete or successfully challenge MARN-006.

COLLISION REPAIR & REFINISH PROGRAM

Students may challenge only the courses below, provided they have
current completion records in the required I-CAR modules listed
and are verified with their I-CAR transcripts:

e CRRT-103 Exterior Panel Replacement

e CRRT-105 Welding and Cutting

e CRRT-108 Introduction to Refinishing

e CRRT-124 Exterior Panel Repair Il

CNC MACHINING/WELDING PROGRAMS

Students may request a challenge exam for all courses in either the
CNC Machining or Welding program based on experience, training
and education. Please see your Education Manager or Education
Director for additional information.

UTI may award course credit when a challenge exam is passed. We
allow challenge testing based on student attestation of prior related
experience, related and current ASE certification, or education
that demonstrates mastery of the content knowledge. Student
attestation consists of having the student document in writing what
prior related experience they have had in the field. Courses with the
tested out status will not be included in MTF, pace of progression,
CGPA or attendance rate calculations. If the request occurred prior
to completion of the first course period of attendance, program
tuition will be decreased based on the number of approved
challenge tests the student passes. Challenge requests made after
the completion of the first course period of attendance will not
decrease program tuition.

Note: Any student using veterans education benefits must
undergo an evaluation for all potential challenges and transfer
course credit to comply with Veterans Affairs (VA) requirements.
Challenge credit will be granted based on successfully completing
an examination. All appropriate credit will be recorded on the
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student’s enrollment record, with the length of the program
reduced accordingly. UTI must notify the VA that all education and
prior training for each VA student has been evaluated and credit
granted where appropriate.

All students receiving VA benefits who have attended another
school, received prior training or have related work experience
must provide official transcripts and/or related documents so
evaluation can take place. Benefit cessation will occur for failure
to provide appropriate documentation within the designated time
frame. Students receiving VA benefits are eligible to challenge
any course based on evaluation of previous training. Students
receiving VA benefits are not limited to the number of courses
they can challenge.

CAMPUS TRANSFER CREDIT

Per the standards of our accrediting body, the Accrediting
Commission of Career Schools and Colleges (ACCSC), a student
must complete at least 25% of the program in which he or she will
earn credentials. The 25% rule was established to maintain the
integrity of accredited institutions and ensure students receive
appropriate training for their tuition dollars. For UTI students, the
25% rule affects how and when a campus transfer can occur. For
example, if a student is enrolled in a program that is 100 credits,
he or she must complete at least 25 of the credits at the campus
from which he or she will graduate. The only exception to this rule
is if the student is transferring to another UTI location to complete
manufacturer-specific training unavailable at the student’s current
campus. In these instances, the 25% rule does not apply. In all
other instances, students must complete at least 25% of their
training at the UTI location that issues their credentials. Note, the
exception to the 25% rule does not apply to students in Auto, Diesel
or Automotive/Diesel who want to withdraw and transfer to another
UTI campus. The exception only applies to program combinations
that include manufacturer-specific training. Students may speak to
ateam member of the Student Services Department to review this
rule in detail and receive answers to any questions they may have
about their specific situations.

RULES AND REGULATIONS

Student Code of Conduct

UTI/NASCAR Tech/MMI success depends on many factors, including
the quality of its instruction, the employment of its graduates and
the image its students project. From the day a student starts at UTI/
NASCAR Tech/MMI, he or she becomes part of a proud tradition and,
as part of that tradition, we expect that student to want to share in
the benefits of that reputation for years to come.

There is more to being a successful technician than learning the
skills in class. Qualities such as dependability, appearance, positive
attitude and good attendance are as important to any employer

as the technical knowledge the employee possesses. The rules
listed below will help develop the qualities necessary to become a
successful student and employee.

UTI/NASCAR Tech/MMI reserves the right to impose a variety of
disciplinary actions, including suspension or permanent termination
from school, on any student whose behavior—on or off campus—
violates the Code of Conduct outlined in this Catalog. To clarify,
school officials will determine in their sole discretion if the Code

of Conduct has been violated. Disciplinary action may be taken
under this Code of Conduct regardless of whether that conduct also
involves an alleged or proven violation of law. Specific instances of
misconduct include, but are not limited to the following:

DRUGS/ALCOHOL

Drug use, substance abuse or possession of drugs, drug
paraphernalia or alcohol while on or off UTI property or during
Institute activities is not tolerated. As a condition of acceptance, UTI
students agree to random and for-cause drug testing throughout
their attendance as set forth in UTI’s Substance Abuse Prevention
Policy included in this guide. UTI also works cooperatively with
police and drug/alcohol agencies to promote prevention strategies
and, where necessary, respond to students who are in possession of
or under the influence of alcohol or illegal drugs.

GUNS/WEAPONS

Possession of guns or weapons on campus (in parking lots, vehicles,
etc.) is not permitted except where state law mandates exceptions to
this prohibition and only to the extent of that mandated exception.
Any knife with a blade longer than 2 inches is considered a weapon
and not permitted on campus.

ILLEGAL ACTIONS

Any action in violation of federal, state or local laws on or off campus
is not tolerated.

DISRUPTIVE BEHAVIOR

Any type of disruptive behavior is not tolerated. Disruptive behavior
includes, but is not limited to, obscene language, profanity,
derogatory comments, racial or sexist remarks, sleeping in class,
or leaving the classroom or shop area without permission.

FIGHTING

Bullying, harassment, fighting, manufacturer bashing, threats or
other acts of violence between students or directed toward UT] staff
is not tolerated on or off campus.

VANDALISM

Vandalism of Institute or personal property of students or staff on
or off campus (including apartment complexes) is not tolerated.

THEFT

Stealing or possessing stolen property on or off campus is
not tolerated.

POSSESSION OF STOLEN PROPERTY
Possessing property known to be stolen that may be identified as
property of UTI or any other person or business is not tolerated.

DESTRUCTION OF PROPERTY

Destruction of Institute or personal property of students or staff on
or off campus is not tolerated.

CIVIL DISTURBANCE

Any conduct that involves disturbing the peace of the Institute and/or
the local community is not tolerated. Disturbing the peace under such
circumstances can be defined as, but is not limited to, disorderly
conduct and failure to comply with the directives of law enforcement
or Institute officials. This includes loud exhaust and stereos.

SPEEDING/RECKLESS DRIVING/EXCESSIVE NOISE

Excessive speed and noise of student motorcycles and cars on and
around campus is not tolerated at any time. Please help us honor

our neighbors and community by riding and driving in a professional
manner. Reckless operation on and around the campus may result in
disciplinary action ranging from a grade reduction up to and including
termination. Speed is not to exceed 5 miles per hour on campus.

UNPROFESSIONAL BEHAVIOR

Any type of behavior on or off campus that is contrary to the
Institute’s mission to provide premier professional technician
training is not tolerated. Unprofessional behavior includes, but is not
limited to, cursing, using vulgar or offensive language, not following
instructions, dishonesty, antagonizing behavior, spreading rumors,
and being disrespectful to others.



CHEATING AND PLAGIARISM

Any form of academic dishonesty is not tolerated. Academic
dishonesty includes, but is not limited to, sharing answers or test
material with another student, and copying another student’s or
other source’s information or test material.

PHOTOGRAPHY AND AUDIO OR VIDEO RECORDING

Audio or video recorders, cameras or any other electronic
reproduction devices are not permitted in the classroom unless
used pursuant to an accommodation plan issued by Student
Services. Unauthorized photography or the audio/video recording
of Instructors, other UTI/NASCAR Tech/MMI staff or other students
without their consent is not permitted by Company policy.
UTI/NASCAR Tech/MMI will abide by any state, local or federal
laws that require UTI/NASCAR Tech/MMI to allow recordings.

LAPTOP COMPUTERS

The use of laptop computers is allowed during class time for the
purpose of note-taking only. Laptops or any other electronic devices
are not allowed during tests or quizzes. Please see an Education
Manager for the Laptop Computer Agreement.

CELLULAR PHONES AND PAGERS

Cellular phones and pagers are to be turned off and out of sight
while students are in class. Cell phone usage is only allowed during
official break times or in the case of an extreme emergency with
prior authorization from Instructors.

ATTITUDE

Proper attitude must be shown at all times. Profanity; derogatory
comments; and racial, ethnic or sexist remarks are not tolerated
between students or from students to staff. Such conduct is grounds
for termination.

SMOKING/CHEWING TOBACCO
Smoking, including the use of electronic cigarettes, and chewing
tobacco are only allowed in designated areas. Each campus posts
the locations of designated smoking/chewing areas.
When not in use, electronic smoking devices (e.g., e-cigarettes,
e-cigs, e-cigars, e-pipes, personal vaporizers, electronic nicotine
delivery systems) must be stored in appropriate cases. Battery-
powered devices are prohibited on UTI premises unless carried
in cases that prevent activation of the battery or noncombustible
cases. Cases should:
e Securely hold the device and ensure smoking devices are not
accidently activated.
e Allow the battery and activation component to be
stored separately.

e Be made of non-combustible material, such as metal.

No charging is allowed on or within UTI premises, and no portable
charging cases are allowed.

FOOD

In order to maintain a clean, professional environment and avoid
distraction, food and drinks are not allowed in labs, computer labs
or shop areas. Food is also not allowed in the classrooms unless the
campus specifically allows students to eat in the classrooms during
lunch or break times to accommodate campus space limitations.
Students are allowed to bring drinks into the classroom during class
time (some restrictions may apply). Littering on campus is subject to
disciplinary action.

MINI AND POCKET BIKES
Mini and pocket bikes are not allowed on campus.

SKATEBOARDING
Skateboarding is prohibited on campus.

TEST DRIVE/TEST RIDE

Test drives and test rides are prohibited. Vehicles are not to be
removed from campus property. UTI training vehicles may only

be driven in and out of labs when supervised by the instructor.
Motorcycle Mechanics Institute vehicles may not be ridden into or
out of labs.

Student Property

The Institute bears no responsibility or obligation for any student’s
personal belongings that are lost, stolen or damaged on or off the
school premises or during any school activities. Additionally, the
school has no responsibility with respect to any disputes arising
between students or for any damages or injuries arising therefrom.

Vaccination Policy

The school recommends the student receive the following
vaccinations or immunizations within the 12 months immediately
preceding the start of the student’s program of study at the school:

e tetanus-diphtheria e two (2) rubeola
e polioseries e varicella

e mumps e hepatitis-A

e rubella e hepatitis-B

e chickenpox

General Rules for All

e Students are allowed to have only one post or stud type
earring per ear. Dangling earrings, hoops and other visible
body piercing (including facial and tongue piercing) are not
allowed. Industrial bars of any size or shape cannot be worn.
Ear piercings larger than standard earrings (typically no larger
than a dime) must be plugged with solid black or brown plugs ).
Even with these color plugs, piercings that are extremely large
or outlandish and unprofessional as determined by the Campus
President, Education Director(s) and/or Student Services Director
are not allowed.

e |D badges must be worn at all times when on campus. The
badge must be above the waist on the outermost layer of
clothing and can easily be viewed by any staff member.

e No vulgarity or profanity may be displayed on any article of
clothing, the student, or his or her vehicle if parking at or near
the campus.

e Drug- or gang-related materials worn, flashed or otherwise
displayed, whether intentional or not, are not acceptable and
will be dealt with as violations.

o Nogang-related hats, baseball type caps or other headgear
may be worn on campus or at school activities.

o No gang-related jewelry, insignia, colors, paraphernalia,
materials, apparel, clothing or attire may be worn or carried
on campus.

o No gang-related tattoos can be visible. If a student has one,
it must be covered by clothing.

o Nogang-related bumper stickers or decals can be on
student vehicles while parked on campus.

e Safety glasses must be worn at all times while working in labs.
Prescription glasses may be worn with approved side shields.
Sunglasses or shaded safety glasses cannot be worn during
class unless a doctor’s request is presented and approved by
Education and/or Student Services.

e Chain wallets, key rings, key chains, cell phones or any other
items that hang from the waistline of the pants are not allowed
in lab areas, as they may cause a safety concern or scratch the
training aids.
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e Pod-type electronics with or without headphones are not
permitted in class.

e Cell phones must be shut down, turned off and put away (out of
sight in pocket or backpack). They may not be worn clipped to
clothing or on a belt.

Note: Students in violation of the Dress Code may be dismissed from
class and charged with the absence. The Campus President and/or
the Education Director will review unresolved disputes concerning
any dress code related policy on a case by case basis and make a
final determination.

Some campuses may have stricter dress code and hair
requirements. Please consult the Student Services Department for
local dress code information.

Disciplinary Actions
WRITTEN NOTICE

A written statement to the student that UTI/NASCAR Tech/MMI
regulations have been violated with the possibility that stronger
disciplinary action could occur in the event of future violations.

REMOVAL FROM CLASS

A student can be subject to removal from class. This can be done

by the Instructor, Education Manager, Education Director, Director
of Student Services, Director of Student Experience, Student Affairs
Advisor, or Campus President. Such students are required to go to
the Student Services department for advisement related to absence
for the remainder of the course to avoid withdrawal from school.
The attendance and professionalism grade of the student will be
affected. The repeat fee policy will apply if the student is removed
for the remainder of the course.

RESTITUTION

Repayment for damage to or theft of property may take the form of
repairing or replacing property. Failure to do so may result in further
disciplinary action.

PROBATION

A student’s on-campus activities may be limited for a specified
period of time. The student is advised in writing of probable
suspension or termination for further violations.

SUSPENSION

A student may be suspended due to a violation of the Code of
Conduct, attendance policy, academic standing or policy guidelines,
or for other performance or behavioral problems. The suspension will
result in a withdrawal from school and discontinuation of financial aid
eligibility. A student who is suspended must re-enroll and complete a
new Enroliment Agreement after the suspension period.

TERMINATION

Termination actions are for situations that warrant action more severe
than suspension. Depending on the severity of the situation, students
may be terminated due to a violation of UTI/NASCAR Tech/MMI rules
including, but not limited to, theft, cheating, illegal drug use, behavior
that jeopardizes the safety of others, or more than one suspension

for academic standing policy or attendance violations. Students who
violate the CGPA or MTF pace of progression requirements under our
Satisfactory Academic Progress policy at the end of a Financial Aid
Probation period or Financial Aid Warning period without a successful
appeal will be terminated and must appeal to re-enroll (see SAP
policy for more details). Students who are terminated from UTI/
NASCAR Tech/MMI must be approved for re-admittance through the
appeals process. Students who are terminated from the school and
fail an appeal request cannot re-enroll.

Student-Assigned Email Addresses

UTl assigns email addresses to students, and uses these addresses
to communicate important messages and reminders. Students are
expected to check email on a regular basis and are responsible for
any information communicated this way.

UTI Student and Visitor Internet Access
(U-WEB) Acceptable Use Policy

U-WEB is an Internet service (the “Service”) provided to the visitors
and students (collectively, “You” or “Your”) of Universal Technical
Institute, Inc. (UTI).

The U-WEB Acceptable Use Policy (the “Policy”) is intended to help
enhance the use of the Internet by preventing unacceptable use.
You, as a user of this Service, must comply with this Policy. By using
the U-WEB Service, You acknowledge and agree to follow this Policy
and the terms of this Policy as stated herein. Your violation of this
Policy may result in the suspension or termination of Your access to
the Service, criminal and /or civil liability, or other actions by UTI,
including but not limited to cooperation with legal authorities and/or
third parties involved in the investigation of any suspected or alleged
crime or civil wrongdoing. Violation of this policy may also affect Your
status as a student at UTI.

THE U-WEB ACCEPTABLE USE POLICY PROHIBITS
THE FOLLOWING:

1. lllegal or Harmful Activity — You may access and use U-Web
Services only for lawful purposes. It is prohibited to transmit,
receive, post, store or access any material that violates
applicable criminal or civil laws.

2. Offensive Content — Download, storage or retransmission
of content that is obscene, indecent, lewd, harassing,
inflammatory, harmful, libelous, defamatory, threatening and
invasive of publicity rights or privacy is prohibited.

3. Harmful or Malicious Content — Intentionally downloading,
developing or releasing malicious content that is harmful to the
U-Web or other users of the UTI network such as viruses, Trojan
horses, worms, time bombs, zombies or computer programs
that may damage, intercept or capture any personal information,
system, program or data is prohibited.

4. Infringement — It is prohibited to use the UTI U-Web to
download, store or retransmit any content that infringes on the
intellectual property rights of others protected by copyright,
trademark, patent or trade secrets. This includes unauthorized
distribution, copying and/or posting of pictures, software,
logos, articles, musical works and videos.

5. Fraudulent Activity — Operating fraudulent business operations
and practices such as offering of fraudulent services,
promotions, goods or schemes (i.e., get rich quick schemes,
pyramid schemes) is prohibited.

6. U-WEB Network Security — You may not attempt to circumvent,
disable or modify the function or configuration of any host
network or security device by any means. Examples of network
security violations include:

a. Hacking — Unauthorized access to UTI systems or networks,
including probing, scanning or testing the vulnerability of
any UTI network or system in an attempt to breach the
access or authentication controls, is strictly prohibited.

b. Interception — The use of network packet sniffers,
hardware keyloggers, eavesdropping or monitoring of
UTI data or traffic on any UTI networks or systems by any
means is prohibited.



c. Intentional Interference — Intentionally interfering with
any UTI network or host with denial-of-service attacks,
news bombing, mail bombing, other flooding techniques
or deliberate attempts to overload a system, network or
user is prohibited.

d. System Restrictions Avoidance — Intentionally using
electronic means or manual methods to avoid any
information security policy limitations established by UTI
or attempting to circumvent, disable or bypass security
devices such as firewalls, web content filters (proxies),
remote access systems and intrusion detection systems
is prohibited.

e. Personal Wi-Fi Wireless — Operation or connection of
non-approved wireless access points to the UTI network
is prohibited.

f. Personal Cellular Device Tethering — Connection of cellular
access devices to UTI hosts or networks to bridge Internet
access is prohibited.

7. Excessive Consumption of Network Resources — Consuming

a disproportionate amount of available UTI network resources

resulting in disruption or degradation of the U-Web services by

others is prohibited.
The restrictions provided above are not exhaustive but are provided
as a framework for the types of activities that fall into the category of
unacceptable use of the Service.

INDEMNIFICATION

You agree to indemnify, defend and hold harmless UTl and its
affiliates, officers, employees, agents, suppliers, sponsors or other
partners from any and all third-party claims, liabilities, costs, and
expenses, including reasonable attorneys’ fees, arising from or
related to Your access or use of the Service, any content You transmit
through the Service, Your violation of this Policy, or Your violation

of any rights of another. This means, primarily You agree You are
responsible to pay for any costs or damages that result from Your use
of this service and You agree to reimburse or pay for any damages or
costs that UTI might incur as a result of Your use. Your indemnification
obligations under this Policy shall survive any termination or
expiration of the Policy.

FILTERING AND LOGGING

UTI uses an Internet content filtering and monitoring application
that may log Your usage of the Service and prevent access to
certain inappropriate websites. These sites may include shopping
sites, gambling sites, pornographic sites, hacking sites, etc. Your
attempted access to these restricted sites by users may be logged
and periodically reviewed by UTI. In appropriate circumstances, UTI
at its sole discretion reserves the right to review and/or monitor any
transmissions sent or received through the Service.

Disclaimer of Warranties and Limitation
of Liability
LIMITATION OF LIABILITY

You assume total responsibility for use of the Service and the
Internet, and access the same at Your own risk. UTl and its
affiliates, officers, employees, agents, suppliers, sponsors or

other partners have no responsibility whatsoever for the content
accessible or actions taken on the Internet and the Service, and
shall not be liable to You for any direct, indirect, incidental, special
or consequential damages of any kind including but not limited to
any loss of use, business and/or profit arising out of or related to the
Service or this Policy. Under no circumstances will UTI and/or its
affiliates, officers, employees, agents, suppliers, sponsors or other

partners of the Service be liable to You or any third parties for any
amount. This section of the Policy shall survive any termination or
expiration of the Policy.

DISCLAIMER OF WARRANTIES

The Service is provided on an “as is” and “as available” basis.
UTl and its affiliates, officers, employees, agents, suppliers,
sponsors or other partners make no warranty of any kind—written
or oral, statutory, express or implied—including any warranty of
merchantability, infringement or fitness for a particular purpose.
No advice or information given by UTI and its affiliates, officers,
employees, agents, suppliers, sponsors or other partners of the
Service shall create a warranty. UTI and its affiliates, officers,
employees, agents, suppliers, sponsors or other partners do not
warrant the Service will be uninterrupted, error-free, or free of
viruses or other harmful components. This section of the Policy
shall survive any termination or expiration of the Policy.

REVISIONS TO THIS ACCEPTABLE USE POLICY

UTI reserves the right to revise, amend or modify this Policy, or
implement additional policies and agreements at any time and in any
manner. Notice of any revision, amendment, modification or update
will be either provided directly to You or posted on the Service.
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