International Sports Sciences Association (ISSA)

2011 School Performance Fact Sheet

(CA BPPE Regulations Section 94910 & Article 16 Sections 94928 and 92929)

“This fact sheet is filed with the Bureau for Private Postsecondary Education. Regardless of any
information you may have relating to completion rates, placement rates, starting salaries, or license
exam passage rates, this fact sheet contains the information as calculated pursuant to the state law”

“Any questions a student may have regarding this fact sheet that have not been satisfactorily answered
by the institution may be directed to the Bureau for Private Postsecondary Education:

State License and Contact Information:

Bureau for Private Postsecondary Education
1625 North Market Blvd. Suite S-202
Sacramento, CA 95834

Phone: 916-574-7720
http://www.bppe.ca.gov

(A) Course Completion Rates

In accordance with DETC National accreditation standards to determine the “Unit of
Measurement,” the ISSA considers how a student enrolls in a course or program. The unit of
measurement is based on the segment of curricula a student is contracted to pay for (what he
or she signed up for and are financially committed to according to the contract). If it is by
quarter in a degree program, then the ISSA will use a quarter as the unit of measurement to
determine the completion rate if it is self paced then the ISSA will use the specified period as
indicated on the contract.

The ISSA selects a random sample of names of people who started the course/quarter, i.e.,
submitted at least one lesson, and track them for a determined time. We select enough names
so that we end up with at least 100 randomly selected students who completed the
course/quarter. To determine the time frame, we allow enough time so that the last student
who enrolled in that course/quarter has had enough time to complete it. For example, if it
normally takes a student two year to complete a certificate course or 5 to 10 weeks to complete
a college online course, then we go back that full period of time and select randomly 100 names
prior to that date.

To calculate the “Completion Rate,” we then take the number of students who completed the
course/quarter and divide it by the number of people who enrolled (in accordance with our



DETC National accrediting guidelines we do not include those who dropped during the 7-day

cancellation period, those who never submitted any required assignments/examinations, those

who were cancelled by the institution for nonpayment, or those who never provided the

required information to be enrolled in the course such as not providing official transcripts. To
report the “Number of Cancellations,” we count those people who dropped during the 7-day

(or the amount of time specified) cancellation period, those who never submitted any required

assignments/examinations, and those who were cancelled by the institution for non-payment

and/or non-compliance.

Certified Fitness Trainer (CFT) 87%
Specialist in Fitness Nutrition (SFN) 85%
Specialist in Exercise Therapy (SET) 85.4%

Specialist in Strength & Conditioning (SSC) 86.3%

Youth Fitness Trainer (YFT) 86.9%

Specialist in Senior Fitness (SSF) 86.5%

Name of Course Date of # of #of #of # of students Completion
Sample | Students | Cancellations | Active completing/graduates Rate
For in students eligible for jobs #/%
Cohort | Cohort in Cohort
Certified Fitness Trainer | Dec 1 100 30 70 61 87%
(CFT) - Dec
4,
2009
Specialist in Exercise | Dec 7 | 100 36 64 54 85%
Therapy (SET) - Dec
22,
2009
Specialist in Fitness Dec 7 100 38 62 53 85.4%
Nutrition (SFN) - Dec
22,
2009
Specialist in Strength and | Sep 100 34 66 57 86.3%
Conditioning (SSC) 10 -
Dec
31,
2009
Specialist in Senior Oct 8 100 31 69 60 86.9%
Fitness (SSF) - Nov
17,
2009
Youth Fitness Trainer | Nov 6 100 33 67 58 86.5%
(YFT) - Dec




30,
2009

Data from sample taken above and applied to total number of students who began each
program as listed in the below chart.

Students completing within published program length — 100% completion rate

Program Calendar Number of Students 100% Completion
Year students who | available for Graduates Rate
began graduation
program
CFT 2011 7,532 5,272 4,587 87%
SFN 2011 2,844 1,820 1,547 85%
SET 2011 1,718 1,065 910 85.4%
SSC 2011 1,138 751 648 86.3%
SSF 2011 742 512 445 86.9%
YFT 2011 790 529 458 86.5%

Associates of Exercise Science with an Emphasis in Personal Training

“This program is new. Therefore, the number of students who graduate, the number of

students who placed, or the starting salary you can earn after finishing the educational program
are unknown at this time. Information regarding general salary and placement statistics may be

available from government sources or from the institution, but is not equivalent to actual

performance data.”

Available data on AS Degree course completion thus far.

Name of Course Date of # of #of #of # of Completion
Sample | Students | Cancellations Active students Rate
For in students completing #/%
Cohort Cohort Cohort

PTR251: Certified Fitness Trainer | 6/27/11- 22 0 22 22 100
9/4/11

PTR259: Specialist in Fitness 6/27/11- 16 0 16 16 100
Nutrition 9/4/11

BIO105: Fundamentals of 6/27/11- 14 0 14 14 100
Anatomy and Physiology 7/31/11

HIT135: Medical Terminology | 6/27/11- 11 1 10 10 100
7/31/11

PD102: Personal Development | 6/27/11- 5 2 3 3 100
7/31/11

PTR255: Specialist in Strength | 6/27/11- 5 0 5 4 80




and Conditioning 9/4/11
SOC101: Introduction To 6/27/11- 3 100
Sociology 7/31/11
PTR254: Youth Fitness Trainer 6/27/11- 2 100
9/4/11
COMM102: Effective 6/27/11- 1 100
Communication 7/31/11
COMM161: Business 6/27/11- 1 100
Communications 7/31/11
AVERAGE RATE 98%

(B) Job Placement Rates

The job placement rate, calculated by dividing the number of graduates employed in the field by

the number of graduates available for employment for each program that is either (1) designed,

or advertised, to lead to a particular career, or (2) advertised or promoted with any claim

regarding job placement.

Placement rates for those students who reported working information

Program | Calendar | Number Graduates Graduates | Placement | Grads Grads
Year of available for | employed | rate % Who Who
Graduates | employment | in the employed | work work
field in the field | Less at least

than 32 hour
32 hour | per
per week
week

CFT 2011 4,587 4,587 2,294 50% NA NA

SFN 2011 1,547 1,547 1,547 100% NA NA

SET 2011 910 910 910 100% NA NA

SSC 2011 648 648 648 100% NA NA

SSF 2011 445 445 445 100% NA NA

YFT 2011 458 458 458 100% NA NA

*Trainers in gyms are paid $1.00 more per hour for every specialization they acquire which is

why most enroll in our other specialization programs SFN, SET, SSC, SSF and YFT. Therefore

those who graduate as a CFT are already employed in the field as a trainer and returning to seek

skills improvement for pay increases.




Acquired job or work related skills 6 months after graduation: 95%
Received a job promotion: 40.7%
Received a pay increase: 45.4%

(C) License Examination Passage Rates
License exam passage rates: Not applicable
Currently the industry is not regulated on a city, state or federal level and no license
examination currently exist. We are however Affiliates of the National Board of Fitness

Examiners (NBFE)
http://www.nbfe.org/

Congratulations! Your application to become a Full Affiliate of the National Board of Fitness
Examiners (NBFE) has been reviewed and accepted.

The NBFE has completed a comprehensive review of the organization’s Personal Trainer
Certification program, analyzing seven (7) major test areas and sixteen (16) measurable test
objectives to ensure that graduates of the program are prepared to take the NBFE National
Board Exams. Your score is 99.10!

The International Sports Sciences Association (ISSA) is now a Full Affiliate of the NBFE. This
affiliate status will remain current for five (5) years.

NBFE National Board Examination

Passage rate: 100%

National Average Score: 72.963902148%

ISSA graduates Average Score: 78.655714286%

(D) (d1) Salary and wage information

Salary as provided by the Employment Development Department’s Occupational Employment
Statistics: www.edd.ca.gov: $ 18.91 median wage (Fitness Worker)

The following information regarding wages, earning, projections, potential positions, can be
found at the US Bureau of Labor Statistics
http://www.bls.gov/oco/0c0s296.htm

U.S. Bureau of Labor Statistics




Occupational Outlook Handbook, 2010-11 Edition

Projections Data

Projections data from the National Employment Matrix

Projected Change,

Occupational Title 20;3 Empzl(())z;?ent, Employment, 2008-18
ode 2018 Number Percent

Fitness trainers and 5 43156, 10 337,900 76.800 29

aerobics instructors
NOTE: Data in this table are rounded. See the discussion of the employment projections table
in the Handbook introductory chapter on Occupational Information Included in the Handbook.

Earnings

Median annual wages of fitness trainers and aerobics instructors in May 2008 were $29,210. The
middle 50 percent earned between $19,610 and $44,420. The bottom 10 percent earned less than
$16,120, while the top 10 percent earned $60,760 or more. These figures do not include the
earnings of the self-employed. Earnings of successful self-employed personal trainers can be
much higher. Median annual wages in the industries employing the largest numbers of fitness
workers in May 2008 were as follows:

General medical and surgical hospitals $32,140
Fitness and recreational sports centers 30,610
Local government 30,200
Civic and social organizations 25,110
Other schools and instruction 24,230

Because many fitness workers work part time, they often do not receive benefits such as health
insurance or retirement plans from their employers. They are able to use fitness facilities at no
cost, however.

(d2) Employment development department's occupational employment statistics



The following information regarding wages, earning, projections, potential positions, can be
found at the State of California Employment Development Department:

http://www.labormarketinfo.edd.ca.gov/cgi/databrowsing/occExplorerQSDetails.asp?searchCriteria=Cle
rk&careerID=&menuChoice=occExplorer&geogArea=0601000000&soccode=399031&search=Explore+0
ccupation

Contact EDD | Forms & Publications | Online Services

Occupation Profile
Fitness Trainers and Aerobics Instructors

(SOC Code : 39-9031)

in California

Instruct or coach groups or individuals in exercise activities and the fundamentals of sports.
Demonstrate techniques and methods of participation. Observe participants and inform them of
corrective measures necessary to improve their skills. Those required to hold teaching degrees
should be reported in the appropriate teaching category. Exclude "Athletic Trainers" (29-9091).

Employers are usually looking for candidates with Post secondary vocational training .

Occupational Wages Top
Hourly by Percentile
Area Year Period Hourly Mean

25th Median 75th

California 2011 1st Qtr $20.64 $14.43 $19.14 $25.69



Occupational Projections of Employment (also called "Outlook" or "Demand") [Top

Employment

Employment Change

Area Estimated Year-Projected Year Annual Avg Openings
Estimated Projected Number Percent

California 2008 - 2018 31,700 40,400 8,700 27.4 1,450

Industries Employing This Occupation (click on Industry Title to View Employers List) Top]

Number of Employers in State

Industry Title

Other Amusement & Recreation

Industries

Civic and Social Organizations

Accommodation

Offices of Other Health
Practitioners

About Staffing Patterns

Training Programs (click on title for more information)
Program Title

Health and Physical Education, General

of California

10,724

5,329

10,248

30,349

Percent of Total
Employment for Occupation in State
of California

77.3%

7.7%

1.4%

1.2%

Top]



Physical Education Teaching and Coaching

Sport and Fitness Administration/Management

Yoga Teacher Training/Yoga Therapy

About Training & Apprenticeships

About This Occupation (from O*NET - The Occupation Information Network) [Top
Top Tasks (Specific duties and responsibilities of this job.)

Explain and enforce safety rules and regulations governing sports, recreational activities, and the use of
exercise equipment.

Offer alternatives during classes to accommodate different levels of fitness.

Plan routines, choose appropriate music, and choose different movements for each set of muscles,
depending on participants’ capabilities and limitations.

Observe participants and inform them of corrective measures necessary for skill improvement.
Teach proper breathing techniques used during physical exertion.

Teach and demonstrate use of gymnastic and training equipment such as trampolines and weights.
Instruct participants in maintaining exertion levels to maximize benefits from exercise routines.
Maintain fitness equipment.

Conduct therapeutic, recreational, or athletic activities.

Monitor participants’ progress and adapt programs as needed.

More Tasks for Fitness Trainers and Aerobics Instructors

Top Skills used in this Job

Instructing - Teaching others how to do something.



Service Orientation - Actively looking for ways to help people.
Speaking - Talking to others to convey information effectively.

Active Listening - Giving full attention to what other people are saying, taking time to understand the
points being made, asking questions as appropriate, and not interrupting at inappropriate times.

Monitoring - Monitoring/Assessing performance of yourself, other individuals, or organizations to make
improvements or take corrective action.

Learning Strategies - Selecting and using training/instructional methods and procedures appropriate for
the situation when learning or teaching new things.

Social Perceptiveness - Being aware of others’ reactions and understanding why they react as they do.
Coordination - Adjusting actions in relation to others™ actions.

Judgment and Decision Making - Considering the relative costs and benefits of potential actions to
choose the most appropriate one.

Critical Thinking - Using logic and reasoning to identify the strengths and weaknesses of alternative
solutions, conclusions or approaches to problems.

More Skills for Fitness Trainers and Aerobics Instructors

Top Abilities (Attributes of the person that influence performance in this job.)

Trunk Strength - The ability to use your abdominal and lower back muscles to support part of the body
repeatedly or continuously over time without ‘giving out’ or fatiguing.

Stamina - The ability to exert yourself physically over long periods of time without getting winded or out
of breath.

Gross Body Coordination - The ability to coordinate the movement of your arms, legs, and torso
together when the whole body is in motion.

More Abilities for Fitness Trainers and Aerobics Instructors

Top Work Values (Aspects of this job that create satisfaction.)

Relationships - Occupations that satisfy this work value allow employees to provide service to others



and work with co-workers in a friendly non-competitive environment.

Achievement - Occupations that satisfy this work value are results oriented and allow employees to use
their strongest abilities, giving them a feeling of accomplishment.

More Work Values for Fitness Trainers and Aerobics Instructors

Top Interests (The types of activities someone in this job would like.)

Social - Social occupations frequently involve working with, communicating with, and teaching people.
These occupations often involve helping or providing service to others.

Realistic - Realistic occupations frequently involve work activities that include practical, hands-on
problems and solutions. They often deal with plants, animals, and real-world materials like wood, tools,
and machinery. Many of the occupations require working outsi

More Interests for Fitness Trainers and Aerobics Instructors

Alternate Titles

Personal Trainers; Trainers; Fitness Instructors; Group Exercise Instructors; Group Fitness Instructors;
Fitness Directors; Fitness Technicians; Fitness Coordinators; and Private Trainers.

Related Links

Career Information

Local Area Profile

Compare Occupations

View Similar Occupations

O*Net - The Occupation Information Network

(d3) Salary and wage information

Consisting of the total number of graduates employed in the field and the annual wages or salaries of
those graduates stated in increments of five thousand dollars ($5,000).



$0 - $5,000.00 3.3%

$5,001.00 - $10,0000.00 3.4%
$10,001.00 - $15,000.00 6.9%
$15,001.00 - $20,000.00 10.3%
$20,001.00 - $25,000.00 13.8%
$25,001.00 - $30,000.00 6.9%
$35,001.00 - $40,000.00 8.5%
$40,000.00 - $45,000.00 17.2%
$50,000.00 + 29.7%

CFT SFN SET SSC SSF YFT
0-5K 76 51 30 21 15 15
5- 10K 78 53 31 22 15 16
10-15K 158 107 63 45 31 32
15- 20K 236 159 94 67 46 47
20-25K 317 214 126 89 61 63
25-30K 158 107 63 45 31 32
35-40K 195 132 77 55 38 39
40 - 45K 395 266 157 112 77 79
50K + 681 460 270 193 132 136

This fact sheet is filed with the Bureau for Postsecondary Education. Regardless of any information you
may have relating to completion rates, Working rates, starting salaries or license exam passage rates,
this fact sheet contains the information as calculated pursuant to state law.

Any questions a student may have regarding this fact sheet that have not been satisfactorily answered
by the institution may be directed to:

The Bureau for Private Postsecondary Education
2435 Capitol Oaks Drive, Suite 400, Sacramento, CA 95833
(916) 431-6959 ~ (888) 370-7589

www.bppe.ca.gov ~ bppve@dca.ca.gov




Please read, initial, and date below prior to signing an enrollment agreement:

Student Signature: date:

School Representative Signature: date:
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