Everest College wants you to make the best educational decision, one that will positively impact your future. To help you make a good

Gardena Campus
School Performance Fact Sheet Data 2010 — 2011

decision about enrolling in one of our programs, Everest College wants you to know the following program information:

Completion Rates

Number of 0
Program (Program Length | Students Who A\/Satilljgglr:?or Graduates® Completion Co:n5ole/¥ion
in months) Began Graduation? Rate* Rpt 5
Proaram’ raduation ate
2010 | 2011 | 2010 | 2011 | 2010 | 2011 | 2010 2011 2010 | 2011
Dental Assistant (10)
196 104 195 104 14 7 7% 7% 44% 64%
Massage Therapy (9)
121 67 121 67 33 9 27% 13% 50% 72%
Medical Assistant (10)
655 316 647 316 43 23 7% 7% 41% 58%
Medical Insurance Billing
and Coding (8)
309 180 307 180 24 18 8% 10% 52% 66%
Pharmacy Technician (8)
167 125 165 125 1 2 1% 2% 45% 62%
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Completion Rates (continued)

"“Number of Students Who Began Program” is the number of students who began the program who are scheduled to complete the
program within the reporting calendar year.

2:Students Available for Graduation” is the number of students who began program minus the number of "Students unavailable for
graduation," which means those students who have died, been incarcerated, or called to active military duty.

3“Graduates” is the number of students who completed the program within 100% of the published program length.
*“Completion Rate” is the number of Graduates divided by the Number of Students Available for Graduation.

®“150% Completion Rate” is the number of students who completed the program in the reported calendar year within 101-150% of the
published program length divided by the Number of Students Available for Graduation in the published program length period.
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Placement Rates

Number of Placement
Program (Program Students Number of A(\B,;E;glé?;e]f(s)r E(:aﬁ)uaetg?n Rate %
Length in months) Who Began Graduates? Emblovment’ thep Fiyel q4 Employed in

Program’ ploy the Field®

2010 | 2011 | 2010 | 2011 | 2010 | 2011 | 2010 | 2011 | 2010 | 2011

Dental Assistant (10)
196 | 104 14 7 14 7 10 6 71% | 86%

Massage Therapy (9)
121 67 33 9 33 9 31 8 94% | 89%

Medical Assistant (10)
655 | 316 43 23 43 23 20 15 47% | 65%

Medical Insurance Billing

and Coding (8)
309 | 180 24 18 24 18 12 12 50% | 67%

Pharmacy Technician (8)

167 | 125 1 2 1 2 1 1 100% | 50%

APPLICANT’S INITIALS/DATE /
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Placement Rates (continued)

" “Number of Students Who Began Program” means the number of students who began the program who are scheduled to complete
the program within the reporting calendar year.

2 “Number of Graduates” is the number of students who have completed the program within 100% of the published program length.

*Graduates available for employment” means the number of graduates minus the number of graduates unavailable for employment.
"Graduates unavailable for employment" means graduates who, after graduation, die, become incarcerated, are called to active
military duty, are international students that leave the United States or do not have a visa allowing employment in the United States, or
are continuing their education in an accredited or bureau-approved postsecondary institution.

*“Graduates Employed in the Field” means graduates who report that they are gainfully employed within six months of graduation in a
position for which the skills obtained through the education and training provided by the institution are required or provided a significant
advantage to the graduate in obtaining the position.

® “Placement Rate” is calculated by dividing the number of graduates gainfully employed in the field by the number of graduates
available for employment.
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Salary and Wage Information**

50th

Mean 25th . 75th
Occupation ety 2071 e Hizem Relative | Percentile Perce.ntlle Percentile
. SOC | Employment | Hourly | Annual (Median)
Title Estimates Wage Waage Standard Hourly Hourl Hourly
9 9 Error (1) Wage Wagg Wage
Dental Assistant | Dental 31- 10,440 $16.52 | $34,373 3.97 $12.84 $15.69 $19.74
(10) Assistants 9091
Massage Therapy | Massage 31- 2,130 $18.65 | $38,797 5.12 $13.30 $16.17 $22.14
(9) Therapists 9011
Medical Assistant | Medical 31- 23,910 $15.12 | $31,449 2.18 $11.74 $14.60 $17.92
(10) Assistants 9092
Medical 29- 5,090 $18.91 | $39,338 1.89 $14.19 $17.24 $21.94
Medical Insurance | Records 2071
Billing and Coding | and Health
(8) Information
Technicians
Pharmacy Pharmacy 29- 6,570 $18.11 | $37,682 1.58 $15.48 $17.84 $20.92
Technician (8) Technicians | 2052
APPLICANT’S INITIALS/DATE /
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Salary and Wage Information (continued)

Mean Wage is the estimated total wages for an occupation divided by its weighted survey employment. The wage is provided for
hourly and annual wage rates.

Most employees are paid at an hourly rate by their employers and may work less than or more than 40 hours per week. The
Mean Annual Wage is calculated by multiplying the mean hourly wage by a "year—round, full-time" hours figure of 2,080 hours
per year (52 weeks by 40 hours). Thus, the annual wage estimates may not represent the actual annual pay received by the
employee.

** Salary figures were taken from data collected and provided by the California Employment Development Department’s (EDD)
Occupational Employment Statistics (OES) 2011 survey (Los Angeles County). The wages have all been updated to the first
quarter of 2012 by applying the US Department of Labor's Employment Cost Index to the 2011 wages. Occupations are
classified using the Standard Occupational Classification (SOC) codes. For access to wage data, additional information, and
details of the survey methodology, see the Overview of the OES Survey on the California EDD website at
http://www.labormarketinfo.edd.ca.gov. This data does not reflect what actual graduates from this campus are earning.

Everest College does not guarantee that you will graduate, obtain employment or earn a specific salary or
salary range. Upon hiring, you should expect entry-level wages. Your individual success will depend on your
attendance, grade point average, interviewing skills, hard work and other characteristics unique to you. If
anyone associated with the school has made statements or even implied anything contrary to the
representations on these disclosures, you will immediately notify a school representative.
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The programs mentioned are not represented to lead to any one particular outcome, including a job specified in the program title. We
have only counted those students performing job duties in the multiple occupations, titles or fields that utilize the core skills learned in
the program or where those core skills provided a significant advantage to the graduate in obtaining the position. A list of representative
employment positions is available from the school president.

This fact sheet is filed with the Bureau for Private Postsecondary Education. Regardless of any information you may have relating to
completion rates, placement rates, starting salaries, or license exam passage rates, this fact sheet contains the information as
calculated pursuant to state law.

Any questions a student may have regarding this fact sheet that have not been satisfactorily answered by the institution may be
directed to:

Bureau for Private Postsecondary Education
P.O. Box 980818
West Sacramento, CA 95798-0818
Phone: (888) 370-7589 Fax: 916-263-1897
Website: www.bppe.ca.gov

| certify that the above information has been provided to me in writing and nothing | have been told or shown contradicts this
information. | have read and understand the information provided above.

Applicant’s Signature Date
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