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Letter from the President

Welcome to the A.T. Still University family! It is an exciting time to be part of this dynamic, growing
University, and | am pleased you have chosen to pursue your dreams with us. There is no place like ATSU.
Students, faculty, staff, Board of Trustees, and communities work together to achieve outcomes only
possible through extraordinary teamwork and alliances. At ATSU you will experience the benefits of rural
and urban perspectives on healthcare, a commitment to whole person and whole community health, a
family approach to nurturing student learning and personal growth, interprofessional experiences, and an
inclusive and collaborative environment.

May your time at ATSU be filled with professional success and a great sense of accomplishment as you
learn to become tomorrow's healers and healthcare leaders.

Yours in service,
Craig M. Phelps, DO, '84
President

P.S. Do you have an idea to make ATSU a better place to learn? Email your idea to ATSU Idea Box at
ideas@atsu.edu, and | will personally respond.
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The effective date of the 2021-22 Catalog is June 1, 2021. This catalog expires on May 31, 2029.

The curriculum outlined within this catalog represents the requirements for students beginning their program of study
during the 2021-22 academic year and remains valid for the duration of the student's academic experience.

View the 2021-22 University academic calendar at http://atsu.edu/academic-calendar.

Missouri Campus

800 W. Jefferson Street
Kirksville, MO 63501
660.626.2121

Academic Affairs

Norman Gevitz

Senior Vice President for Academic Affairs
660.626.2726

ngevitz@atsu.edu

Human Resources

HR Missouri Campus

Arizona Campus

5850 E Still Circle
Mesa, AZ 85206
480.219.6000

Student Affairs

Lori Haxton

Vice President for Student Affairs
660.626.2236

Ihaxton@atsu.edu

ATSU Admissions

Residential Admissions
866.626.2878 ext.2237

Donna Wyatt admissions@atsu.edu
Assistant Vice President of Human Resources
660.626.2790 Arizona School of Health Sciences

Online Admissions
877.469.2878
onlineinquiry@atsu.edu

dbrown@atsu.edu

HR Arizona Campus

Tonya Fitch
Director of Human Resources College of Graduate Health Studies
480.219.6007 Online Admissions

877.626.5577
cghsonlineadmissions@atsu.edu

tfitch@atsu.edu

The A.T. Still University (ATSU) Catalog provides students with important information about policies, procedures,
requirements, and services. Students are required to read, understand, and adhere to the provisions of the Catalog.
An updated version of the Catalog is published each academic year. The yearly update (and any subsequent updates
during the academic year) supersedes all prior editions and provides the latest rules, policies and procedures to
create the most up-to-date student reference.

The provisions of the Catalog do not constitute an irrevocable contract between ATSU and its students since plans,
policies, requirements, and services may be altered from time to time. Therefore, ATSU reserves the right to amend
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modify, add, or delete information within the Catalog at any time without advance notice. The content, assessment
methods, grading scale, and method of delivery of courses may sometimes need to be modified from what is stated
in this Catalog and courses may even be delayed or cancelled.

Students are also required to thoroughly review the University Student Handbook for important additional policies,
procedures, requirements, and services.

A.T. Still University's policy prohibiting discrimination, harassment, and retaliation (ATSU Policy #90-210), may be
found in its entirety within the ATSU Policies section.

The University complies with the Drug-Free Workplace Act of 1988 and the Drug-Free Schools and Communities Act
Amendments of 1989.

ATSU Information

A.T. Still University of Health Sciences serves as a learning-centered university dedicated to preparing highly
competent professionals through innovative academic programs with a commitment to continue its osteopathic
heritage across all programs and focus on whole person healthcare, scholarship, community health, interprofessional
education, diversity, and underserved populations.

The body is a unit; the person is a unit of body, mind, and spirit;

The body is capable of self-regulation, self-healing, and health maintenance;

Structure and function are reciprocally related; and

Rational treatment is based upon an understanding of the basic principles of body unity, self-regulation, and
the interrelationship of structure and function.

5. Application of these tenets is whole person healthcare.

Mo~

Established in 1892 by Andrew Taylor Still, DO, the founder of osteopathy, A.T. Still University of Health Sciences
(ATSU) began as the nation's first college of osteopathic medicine and has evolved into a leading university of health
sciences comprised of a growing community with a rich history in education and osteopathic healthcare. Today,
ATSU offers master's degrees across allied health disciplines; doctorates in athletic training, audiology, health
administration, health education, health sciences, medical science, nursing, occupational therapy, and physical
therapy; as well as doctorates in dental medicine and osteopathic medicine.

ATSU provides graduate and professional programs in healthcare fields at campuses in Kirksville, Missouri and
Mesa, Arizona on more than 200 acres with six prestigious schools. Learning environments include residential and
online medical degree opportunities as well as community-based partnerships worldwide. ATSU has more than 700
employees dedicated to its not-for-profit mission and an average annual enroliment of over 3,700 students from 35
countries.

ATSU is renowned for its preeminence as a multidisciplinary healthcare educator. The University is focused on
integrating the founding tenets of osteopathic medicine and the advancing knowledge of today's science. ATSU
continually earns distinctions as the graduate health sciences university with best-in-class curriculum and a
community outreach mission to serve the underserved. The University has a rich history of leadership in both
healthcare education and correlated research.
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ATSU instills in students the compassion, experience and knowledge required to address the whole person and
shape healthcare in communities where needs are greatest. Inspired to influence whole person healthcare, ATSU
graduates contribute to the future of integrated care while also leading with a selfless passion in the communities they
serve.

Arizona School of Dentistry & Oral Health — Mesa, AZ

Arizona's first dental school, the Arizona School of Dentistry & Oral Health (ATSU-ASDOH) began addressing the
nation's oral healthcare needs in 2003. ATSU-ASDOH students are encouraged to become caring, community-
minded healthcare leaders, serving those in need. Students learn through a strong foundation of critical inquiry,
evidence-based practice, research, cultural competency, an orientation to prevention, and interdisciplinary healthcare
experiences. The relationship of oral health to total healthcare is an essential component of the mission, teaching,
and clinical experiences at ATSU-ASDOH.

Arizona School of Health Sciences — Mesa, AZ

In 1995, A.T. Still University's Arizona School of Health Sciences (ATSU-ASHS) began educating compassionate
allied healthcare professionals while integrating the tenets of osteopathic medicine and advancing whole person care.
With residential and online offerings, ATSU-ASHS' programs include athletic training, audiology, medical science,
occupational therapy, physical therapy, and physician assistant studies. Clinical training sites are utilized throughout
Arizona and the United States.

College of Graduate Health Studies — Kirksville, MO

In 1999, A.T. Still University's College of Graduate Health Studies (ATSU-CGHS) began educating and preparing
current and future health professionals for leadership positions in a variety of healthcare settings. ATSU-CGHS' goal
is to provide comprehensive and relevant health studies instruction through high quality, innovative online education.
ATSU-CGHS's distinguished online doctoral and master's programs have provided the flexibility necessary for
working professionals to meet their career development goals. Curriculums reflect the most current advancements in
the industry and prepare graduates to be proactive in navigating the ever-changing healthcare tide. ATSU online
students also have opportunities to gain real-world clinical experience in their hometowns or in other areas of the
country.

Kirksville College of Osteopathic Medicine — Kirksville, MO

Established in 1892 as the first college of osteopathic medicine, A.T. Still University's Kirksville College of
Osteopathic Medicine (ATSU-KCOM) has a rich history of leading comprehensive medical education, research, and
healthcare. ATSU-KCOM is a professional and graduate institution offering the doctor of osteopathic medicine degree
and the master of science degree in biomedical sciences. ATSU-KCOM's graduates represent a diverse group of
osteopathic physicians practicing in every state and several foreign countries. The College, accredited by the
American Osteopathic Association and the Higher Learning Commission, takes pride in its strong curricula,
outstanding faculty, clinical experiences, scientific research, service programs, and regional training programs.

ATSU-KCOM is located in the city of Kirksville, a community of about 20,000 residents in northeast Missouri. The
campus encompasses 163 acres with 22 buildings, which includes the latest addition, the Interprofessional Education
Building.

Missouri School of Dentistry & Oral Health — Kirksville, MO

Established in 2013, A.T. Still University's Missouri School of Dentistry & Oral Health (ATSU-MOSDOH) offers an
innovative curriculum with an emphasis on public health, leadership, and practice. ATSU-MOSDOH addresses the
oral healthcare disparities in Missouri and across the nation. In addition to the issues of oral health and skills of
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dentistry, students learn from and are encouraged to become caring, community-minded healthcare providers. ATSU-
MOSDOH students spend the first and second year studying the basic sciences and clinical introductions in the
classroom setting and complete dental simulation exercises in the Kirksville campus simulation clinic. Third-year
students work side by side with licensed dentists in our St. Louis clinic. Fourth-year rotations at community-based
clinics may include experiences at a community health center, Indian Health Service clinic, and Veteran's
Administration clinic. Additionally, students who do not already have either a certificate or master's degree in public
health earn a Certificate in Public Health with Dental Emphasis while enrolled at ATSU-MOSDOH.

School of Osteopathic Medicine in Arizona — Mesa, AZ

A.T. Still University's School of Osteopathic Medicine in Arizona (ATSU-SOMA) was established in 2006 and
comprises a team of clinicians, educators, and students who share a passion and commitment for whole person
healthcare. Using a unique 1+3 model, ATSU-SOMA partners with community health centers across the United
States to place students in clinical settings within their second year of study. Osteopathic principles and practices are
integrated throughout the curriculum, and the osteopathic manipulative treatment program is designed for primary
care applications. This provides distinctive training in the value of healing touch in patient care.

A.T. Still University is accredited by the Higher Learning Commission - 230 S. LaSalle Street, Suite 7-500 - Chicago,
IL 60604 — info@hlcommission.org - 800.621.7440. The Higher Learning Commission is recognized by the U.S.
Department of Education.

The following agencies have accredited various programs at ATSU:

e The Accreditation Council for Occupational Therapy Education (ACOTE) of the American Occupational
Therapy Association (AOTA)

e The Accreditation Review Commission on Education for the Physician Assistant (ARC-PA)

e The American Board of Physical Therapy Residency and Fellowship Education (ABPTRFE)

e The Commission on Accreditation of Athletic Training Education (CAATE)

e The Commission on Accreditation in Physical Therapy Education (CAPTE)

e The Commission on Dental Accreditation (CODA)

e  The Commission on Osteopathic College Accreditation (COCA) of the American Osteopathic Association
(AOA)

e The Council on Academic Accreditation in Audiology and Speech-Language Pathology (CAA)

e The Council on Education for Public Health (CEPH)

Degree-granting authority for ATSU-ASDOH, ATSU-ASHS, and ATSU-SOMA has been given by the Arizona State
Board for Private Postsecondary Education. At the Arizona campus, if the complaint can not be resolved after
exhausting the institution's grievance procedure, the student may file a complaint with the Arizona State Board for
Private Postsecondary Education. The student must contact the State Board for further details. The State Board
address is 1740 W. Adams, Ste. 3008, Phoenix, AZ 85007, phone 602.542.5709, website address:
WWW.ppse.az.gov.

Students with complaints or concerns are encouraged to first utilize the University's internal complaint or review
policies as noted in student's school section of the Catalog or University Student Handbook. If the issue cannot be
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resolved internally, students may also file a complaint with the appropriate state agency your current state of
residence listed at https://www.atsu.edu/about-atsu#complaint-resolution.

A.T. Still University is an institutional participant in the National Council for State Reciprocity Agreement (NC-SARA)
initiative. Our listing can be found under our main campus, A.T. Still University of Health Sciences in Missouri at

http://www.nc-sara.org/states/mo.

Chair
Linnette Sells, DO, FAOASM, '82
Alpharetta, GA

Secretary
Rosie Allen Herring, MBA
Washington, D.C.

Jonathan Cleaver, DO, FAOCD, FAAD,
FASMS, '08
Kirksville, MO

Herb Kuhn
Jefferson City, MO

Alan Morgan, MPA
Stafford, VA

Isaac Navarro, DMD, MPH, '08
Visalia, CA

Gary Wiltz, MD
Franklin, LA

Marco Clark, EdD
Austin, TX

Floyd Simpson lll, MBA, CFP, CFA
Philadelphia, PA

Vice Chair
G. Reid Downey Il
Atlanta, GA

Reid W. Butler, JD
Phoenix, AZ

Geoffrey Hoffa, DHSc, '14, MS, PA-C, '00,
DFAAPA
Phoenix, AZ

Michelle Mayo, PhD
Durham, NC

Paulina Vazquez Morris, JD, MBA, MHSA
Paradise Valley, AZ

Bertha Thomas, BPhil
Kirksville, MO

Danielle Barnett-Trapp, DO, '11
Anthem, AZ

Linda Eremita, MUA
Pittsburgh, PA

A.T. Still University of Health Sciences does not have a pending petition in bankruptcy, nor is the institution operating
as a debtor in possession, nor has the institution filed a petition within the last five years, nor has it had a petition in
bankruptcy filed against it within the preceding five years that resulted in reorganization under Chapter 11 of the

United States Bankruptcy Code.
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The faculty listing is updated as part of the first quarterly addendum each year.

Rawa A. Alammari, PhD, MS
Assistant Professor
ASDOH Pre-Doc Education

Heather R. Andrew, RDH, BS
Instructor
ASDOH Pre-Doc Education

Eric S. Bjerke, DMD
Assistant Professor
ASDOH Pre-Doc Education

Michelle M. Bordges, RDH
Adjunct Faculty
ASDOH Pre-Doc Education

Jean M. Brady, MA, RDH
Instructor
ASDOH Pre-Doc Education

Jonathan J. Brennan, MD, DMD,
MPH

Associate Dean of Innovation and
Curriculum; Assistant Professor
ASDOH Administration

Gary P. Brigham, DDS, MSD
Adjunct Faculty
ASDOH Orthodontics Education

Carleigh R. Canterbury, DDS
Assistant Professor
ASDOH Pre-Doc Education

Anthony C. Caputo, DDS
Adjunct Faculty
ASDOH Pre-Doc Education

Sonja A. Carl, DMD
Adjunct Faculty
ASDOH Pre-Doc Education

Clark Chen, DMD
Adjunct Faculty
ASDOH Pre-Doc Education

Jeffrey T. Cohen, DDS
Assistant Professor
ASDOH Pre-Doc Education

Richard J. Cohen, DDS
Assistant Professor
ASDOH Pre-Doc Education

Wayne Cottam, DMD, MS
Vice Dean; Associate Professor
ASDOH Administration

Vance S. Cox, DDS
Adjunct Faculty
ASDOH Pre-Doc Education

Joseph Creech, DDS

Director of Pediatrics; Associate
Professor

ASDOH Pre-Doc Education

Russell Crockett, DMD
Adjunct Faculty
ASDOH Pre-Doc Education

Paul G. Culver, DDS
Adjunct Faculty
ASDOH Pre-Doc Education

Daniel L. Custis, DDS
Adjunct Faculty
ASDOH Pre-Doc Education

Christopher J. DeMoss, DDS
Assistant Professor
ASDOH Pre-Doc Education

Luke W. Denton, DDS
Adjunct Faculty
ASDOH Pre-Doc Education

Sandra L. DeVita, RDH, BSN
Instructor
ASDOH Pre-Doc Education

Roberto E. DiVito, DDS, PLLC
Adjunct Faculty
ASDOH Pre-Doc Education

Earl Duffy, DDS
Adjunct Faculty
ASDOH Pre-Doc Education

Rachel L. Duffy, DMD, MPH
Assistant Professor
ASDOH Pre-Doc Education

MaiLy T. Duong, DMD, MPH, MAEd,
FAGD, FSCD

Associate Director of Special Needs;
Associate Professor

ASDOH Pre-Doc Education

Tamer EI-Gendy, DMD, BDS, MS
Director of Prosthodontics;
Professor

ASDOH Pre-Doc Education

Ryan H. Engelberg, DDS
Adjunct Faculty
ASDOH Pre-Doc Education

Robert T. Erickson, DDS, MS
Director of Radiology; Associate
Professor

ASDOH Pre-Doc Education

Karen M. Fallone, RDH
Instructor
ASDOH Pre-Doc Education

Irwin Feinberg, DDS
Adjunct Faculty
ASDOH Pre-Doc Education

Philip J. Fernandez, PhD
Adjunct Faculty
ASDOH Orthodontics Education

Andrew Forman, DDS, MS
Adjunct Faculty
ASDOH Orthodontics Education

Barbara B. Giancola, DDS
Adjunct Faculty
ASDOH Pre-Doc Education

Patricia H. Glick, DMD
Adjunct Faculty
ASDOH Pre-Doc Education

Ellen Gohlke, RDH, BS
Instructor
ASDOH Pre-Doc Education

Michael S. Goodman, DDS
Adjunct Faculty
ASDOH Pre-Doc Education

Saul E. Grajales, DMD, MSD
Adjunct Faculty
ASDOH Pre-Doc Education

Victoria G. Green, MS, RDH
Instructor
ASDOH Pre-Doc Education

Terri G. Hanger, RDH, MEd
Instructor
ASDOH Pre-Doc Education

Laurence A. Harlan, DDS
Adjunct Faculty
ASDOH Pre-Doc Education

Eric J. Harris, DDS

Director of Dental CCU; Assistant
Professor

ASDOH Pre-Doc Education
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Emily J. Hawkins, RDH
Adjunct Faculty
ASDOH Pre-Doc Education

Catherine A. Helzer, RDH, BS
Instructor
ASDOH Pre-Doc Education

Alfredo I. Hernandez, DDS
Associate Professor
ASDOH Pre-Doc Education

Richard Y. Hernandez, DDS
Assistant Professor
ASDOH Pre-Doc Education

David E. Hoffman, DMD
Adjunct Faculty
ASDOH Orthodontics Education

Roy P. Holexa, DDS

Director Dental CCU; Assistant
Professor

ASDOH Pre-Doc Education

Brandon Holyoak, DDS
Adjunct Faculty
ASDOH Pre-Doc Education

Scott E. Howell, DMD, MPH
Directory of Public
Health/Teledentistry; Associate
Professor

ASDOH Pre-Doc Education

Alice W. Hsieh, DDS
Adjunct Faculty
ASDOH Pre-Doc Education

Eugene F. Jasper, DDS
Adjunct Faculty
ASDOH Pre-Doc Education

Michael L. Johnson, DDS
Adjunct Faculty
ASDOH Pre-Doc Education

Heather Johnson, RDH, MEd
Co-Director Dentistry in the
Community; Instructor
ASDOH Pre-Doc Education

Janet L. Jordan-Richmann, DDS
Adjunct Faculty
ASDOH Orthodontics Education

Matthew B. Kahn, DDS, MS
Director ASDOH AEGD Clinical;
Assistant Professor

ASDOH Pre-Doc Education

Sabah Kalamchi, DDS
Director of Oral & Maxillofacial
Surgery; Professor

ASDOH Pre-Doc Education

Zinaida Kaleinikova, DMD
Assistant Professor
ASDOH Pre-Doc Education

Sara E. Karlin, DDS
Adjunct Faculty
ASDOH Pre-Doc Education

Sulieman A. Kassisieh, DDS, MS
Adjunct Faculty
ASDOH Orthodontics Education

Mark A. Kerr, DDS
Adjunct Faculty
ASDOH Pre-Doc Education

Eric B. Kosel, DMD
Assistant Professor
ASDOH Pre-Doc Education

Satish S. Kumar, DMD

Director Periodontics; Professor
Tunure

ASDOH Pre-Doc Education

Michael LaCorte, DDS
Adjunct Faculty
ASDOH Pre-Doc Education

Michael P. Lazarski, DMD, MPH
Adjunct Faculty
ASDOH Pre-Doc Education

Anna Lee, DDS
Adjunct Faculty
ASDOH Pre-Doc Education

William B. Leibow, DDS, MSD
Director of Endodontics; Assistant
Professor

ASDOH Pre-Doc Education

Alyssa S. Levin, DDS, MS
Adjunct Faculty
ASDOH Orthodontics Education

Robert D. Levine, DDS

Director Dental CCU; Assistant
Professor

ASDOH Pre-Doc Education

Kimberly Lovell, RDH, BS
Instructor
ASDOH Pre-Doc Education

Timothy L. Lukavsky, DDS
Assistant Director Special Needs;
Assistant Professor

ASDOH Pre-Doc Education

James Lynskey, PT, PhD
Adjunct Faculty
ASDOH Pre-Doc Education

William M. Madaio, DMD
Assistant Professor
ASDOH Pre-Doc Education

Tannaz Z. Malekzadeh, DMD, MAEd
Assistant Professor
ASDOH Pre-Doc Education

Katie L. Martin, DMD, MPH, MS
Adjunct Faculty
ASDOH Pre-Doc Education

Erin Maruska, DMD, MPH
Assistant Professor
ASDOH Pre-Doc Education

Natasha Y. May, DDS
Adjunct Faculty
ASDOH Pre-Doc Education

Elizabeth McCarthy, MEd, BSDH,
AZEFDA

Instructor

ASDOH Pre-Doc Education

Katie V. Meier, RDH, BS
Adjunct Faculty
ASDOH Pre-Doc Education

Neisha Merrell, RDH, BS
Instructor
ASDOH Pre-Doc Education

Victoria G. Michaels, LCSW
Director of ASDOH BRITE Program;
Instructor

ASDOH Pre-Doc Education

Mindy Z. Motahari, DMD
Assistant Dean Comprehensive
Care; Assistant Professor
ASDOH Administration

Janet L. Nihill, RDH, BS
Instructor
ASDOH Pre-Doc Education

Matthew Pagani, DDS
Adjunct Faculty
ASDOH Pre-Doc Education
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Michael K. Papademetriou, MS,
DMD

Clinical Director Orthodontics;
Associate Professor

ASDOH Orthodontics Education

Jeffery L. Parent, DDS

Associate Dean for Patient Care &
Clinic Education; Assistant Professor
ASDOH Administration

Jae H. Park, DMD, MSD, MS, PhD
Director Orthodontics; Professor
Tenure

ASDOH Orthodontics Education

David J. Parks, DDS
Assistant Professor
ASDOH Pre-Doc Education

Bharat S. Patel, DDS
Adjunct Faculty
ASDOH Pre-Doc Education

Seena B. Patel, DMD, MPH
Director, ASDOH Oral Medicine;
Associate Professor

ASDOH Pre-Doc Education

Diane C. Paz, DBH, MEd, RDH
Instructor
ASDOH Pre-Doc Education

Maureen E. Perry, DDS, MPA
Associate Dean, Advanced Education
& Strategic Partnerships; Professor
ASDOH Administration

Jonetta A. Podmanik, RDH, MEd
Instructor
ASDOH Pre-Doc Education

Klud Razoky, BDS

Associate Dean, Pre-Clinical
Education & Simulation- Clinic
Operations; Associate Professor
ASDOH Administration

Bobbie L. Repp, RDH-AP, BS
Adjunct Faculty
ASDOH Pre-Doc Education

Robert S. Roda, DDS, MS
Adjunct Faculty
ASDOH Pre-Doc Education

Treven B. Rollins, DMD
Adjunct Faculty
ASDOH Orthodontics Education

Barnett R. Rothstein, DMD, MSD
Adjunct Faculty
ASDOH Orthodontics Education

Cliff H. Running, DDS
Adjunct Faculty
ASDOH Orthodontics Education

Ferdinand G. Ruocco, DDS
Directorof Dental CCU; Assistant
Professor

ASDOH Pre-Doc Education

Phillip J. Santucci, DDS
Adjunct Faculty
ASDOH Orthodontics Education

Rebecca Schaffer, DDS
Adjunct Faculty
ASDOH Pre-Doc Education

Heather N. Schneider, DMD
Adjunct Faculty
ASDOH Pre-Doc Education

Austin Shackelford, DMD
Assistant Professor
ASDOH Pre-Doc Education

Thomas S. Shipley, DMD, MS
Adjunct Faculty
ASDOH Orthodontics Education

Marc Shlossman, DDS, MS
Associate Professor
ASDOH Pre-Doc Education

Azfar Siddiqui, BDS, DMD, MSc
Adjunct Faculty
ASDOH Pre-Doc Education

Darrell Sims, DDS
Adjunct Faculty
ASDOH Pre-Doc Education

Steven R. Sluyk, DDS
Adjunct Faculty
ASDOH Pre-Doc Education

Larisa R. Smith, DMD
Adjunct Faculty
ASDOH Pre-Doc Education

Rick M. Smith, DDS, MS
Adjunct Faculty
ASDOH Pre-Doc Education

Richard L. Sparks, DDS, MS
Adjunct Faculty
ASDOH Orthodontics Education

Ann E. Spolarich, RDH, PhD
Assistant Dean Research; Professor
ASDOH Administration

Lindsay G. Springer, DMD, MPH, MS
Assistant Professor
ASDOH Pre-Doc Education

George B. Spruce, DDS, MPH
Assistant Dean for American
Indian Affairs; Assistant Professor
ASDOH Administration

Dale N. Steiner, DMD

Director of Dental CCU; Assistant
Professor

ASDOH Pre-Doc Education

Oksana Stoj, DMD
Adjunct Faculty
ASDOH Pre-Doc Education

Robin Sutton, DDS
Adjunct Faculty
ASDOH Pre-Doc Education

Timothy Taylor, DDS
Adjunct Faculty
ASDOH Pre-Doc Education

Yvette M. Thornton, RDH, MPH
Co-Director Dentistry in the
Community; Instructor
ASDOH Pre-Doc Education

Hanann Tomeh, DDS
Assistant Professor
ASDOH Pre-Doc Education

Robert M. Trombly, DDS, JD
Dean; Professor
ASDOH Administration

Colleen Trombly, RDH, MHSA
Assistant Professor
ASDOH Pre-Doc Education

Judy K. VanGheluwe, DDS, MS
Adjunct Faculty
ASDOH Pre-Doc Education

Jessica Walker-Livingston, BSDH,
RDH, AP

Adjunct Faculty

ASDOH Pre-Doc Education

Mitzi M. Wasden, DDS, MS
Adjunct Faculty
ASDOH Pre-Doc Education

Richard C. Westergard, DDS
Adjunct Faculty
ASDOH Pre-Doc Education

Lynne M. Whitcomb, DDS
Adjunct Faculty
ASDOH Pre-Doc Education

Bruce A. White, DDS
Assistant Professor
ASDOH Pre-Doc Education
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Sharla S. Wilde, RDH, BS
Instructor
ASDOH Pre-Doc Education

Angela S. Wilson, DMD
Adjunct Faculty
ASDOH Pre-Doc Education

Spencer G. Wilson, DDS
Adjunct Faculty
ASDOH Pre-Doc Education

Janet Woldt, PhD, MS

Associate Dean Academic
Assessment; Associate Professor
ASDOH Administration

Leila Zadeh, DMD
Adjunct Faculty
ASDOH Pre-Doc Education

Xingzhong Zhang, DDS, MSD, PhD
Assistant Professor
ASDOH Orthodontics Education

ATSU-ASHS Faculty

Andrew P. Albrecht, DPT
Adjunct Professor
Physical Therapy

Franchesca G. Alexander, PA-C
Adjunct Professor
Physician Assistant

Jennifer L. Allen, PT, DPT, OCS,
SCS, CHT

Adjunct Professor

Athletic Training Program

Heather C. Allen, DPT, MPT
Adjunct Professor
Post Professional PT

Bart Anderson, DHSc, AT, ATC
Professor
Athletic Training Program

Lacee M. Andrews, MS, BS
Instructor
Occupational Therapy

Julie K. Arndt, PT
Adjunct Professor
Physical Therapy

Howard E. Asaki, PA-C
Adjunct Professor
Physician Assistant

Jason Avakian, PT, DScPT
Adjunct Assistant Professor
Physical Therapy

Jarett J. Axelrod, DPT, IAMT
Adjunct Professor
Physical Therapy

Cailee Bacon, PhD, ATC
Associate Professor
Athletic Training Program

Shelley P. Baltodano, AuD
Adjunct Assistant Professor
Audiology

Jessica B. Basha, DPT
Adjunct Professor
Physical Therapy

Ralph C. Bay, PhD
Professor
Interdisciplinary Health Science

Kari S. Bernard, PA-C, PhD
Associate Director of Research &
Capstone Activities; Associate
Professor

Doctor Medical Science PA

Jessica D. Best, DPT
Adjunct Professor
Physical Therapy

Annette Bettridge, MS, PA-C
Assistant Professor
Physician Assistant

Erika L. Biggs, PA-C
Adjunct Professor
Physician Assistant

Kayla D. Black, DPT, PT, CCS
Adjunct Assistant Professor
Physical Therapy

Rachel E. Blackburn, DPT
Adjunct Professor
Physical Therapy

Kellie H. Bliven, PhD, ATC
Director of Clinical Anatomy;
Professor Tenure
Interdisciplinary Health Science

Erica M. Bodie, AuD
Adjunct Assistant Professor
Audiology

Elton Bordenave, PhD, MED
Associate Professor
Audiology

Lori Bordenave, PT, DPT, PhD
Department Chair Physical
Therapy; Associate Professor
Physical Therapy

Gregory D. Borgmeyer, AuD
Adjunct Assistant Professor
Audiology

Bettie B. Borton, AuD
Adjunct Assistant Professor
Audiology

Carolyn R. Bower, AuD
Adjunct Assistant Professor
Audiology

Jenny C. Bradley, DPT
Adjunct Professor
Post Professional PT

Lauren E. Braley, DPT
Adjunct Faculty
Physical Therapy

Gabriel Brooks, PT, DPT, MSPT,
SCS, MTC

Adjunct Faculty

Physical Therapy Orthopedic
Residency Program

Sara D. Brown, MS, ATC
Adjunct Professor
Athletic Training Program

Amy M. Brugge, EdD ATR ATC
Adjunct Professor
Athletic Training Program

Tabitha C. Buck, AuD
Department Chair; Audiology;
Professor Tenure

Audiology
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Ann L. Burch, PT, EdD, MPH
Dean; Associate Professor
ASHS Administration

Karen Bustillo, PT, OCS
Adjunct Professor
Physical Therapy

Jeffrey D. Butler, DO
Adjunct Professor
Physician Assistant

Andrew S. Bzowyckyj, PharmD, BCPS,
CDE

Adjunct Assistant Professor
Audiology

Janina J. Carter, AuD, CCC-A
Adjunct Assistant Professor
Audiology

James Cawley, MPH, PA-C
Adjunct Professor
Advanced Pa (Non Degree)

Maria Centeno Vazquez,
Director of Speech Language
Pathology; Associate Professor
Speech Language Pathology

Michael E. Champion, DHS, PA-C,
MSc, MBA, MMSc, MEd

Adjunct Assistant Professor
Doctor Medical Science PA

Avinash S. Chandran, PhD, MS
Adjunct Assistant Professor
Athletic Training Program

Kyle Cherney, PT, DPT, OCS
Adjunct Professor
Physical Therapy

Cynthia Churgin, FNP, CNM, PA-C
Adjunct Professor
Physician Assistant

Monica I. Cioffi, DPT, PT, MS
Adjunct Professor
Post Professional PT

Chad A. Clements, MS, ATC
Associate Professor
Interdisciplinary Health Science

Tess L. Coon, PA-C
Adjunct Assistant Professor
Physician Assistant

Rachel F. Cornwell, AuD
Adjunct Assistant Professor
Audiology

Alisha M. Crabtree, MAdM, MS, PA-C
Adjunct Professor
Physician Assistant

Wilson Craghead, PA-C
Adjunct Professor
Physician Assistant

Karen E. Crawford, MEd
Adjunct Professor
Advanced Pa (Non Degree)

Francis Crosby Jr., DHSc, MPAS, PA-
C

Adjunct Professor

Doctor Medical Science PA

Christina M. Cuka, DSc, DPT
Assistant Professor
Physical Therapy

Rebekah F. Cunningham, PhD
Adjunct Associate Professor
Audiology

Maria C. Daab, DPT, MPT
Adjunct Professor
Post Professional PT

Patricia Dabrowski, AuD
Director of Clinical Education;
Associate Professor
Audiology

Randy Danielsen, PhD, PA-C
Emeritus

Director DMSc; Professor Tenure
Doctor Medical Science PA

Richard E. Davis, EdD
Adjunct Faculty
Doctor Medical Science PA

Lora Davis, PT, DPT, MS
Adjunct Professor
Physical Therapy

Melinda M. Delbridge, MS
Instructor
Occupational Therapy

Sondra M. DePalma, DHSc, PA-C,
CLS, CHC, DFAAPA, FNLA, AAC
Adjunct Assistant Professor
Doctor Medical Science PA

Kimberly DeVore, MS, PA-C
Director of Clinical Education;
Assistant Professor
Physician Assistant

Kara Dewease, AuD
Adjunct Assistant Professor
Audiology

Thomas B. Dewey, DAT, ATC, CSCS
Adjunct Teaching Assistant
Athletic Training Program

Rachel Diamant, PhD, OTR/L, BCP
Adjunct Professor
Occupational Therapy

Michelle O. DiBaise, DHSc, PA-C,
DFAAPA

Department Chair; Program
Director; Professor

Physician Assistant

Skyler J. Dixon, PT, DPT
Adjunct Faculty
Physical Therapy

Tonya L. Doty, MS
Adjunct Professor
Occupational Therapy

David Doubblestein, PT, PhD, CLT,
Cert MDT, LLCC

Assistant Professor

Physical Therapy

Nilma Z. Elias-Santiago, PT, DPT
Adjunct Professor
Post Professional PT

Tracy A. Ellison, PT, DPT, NCS
Assistant Professor
Physical Therapy

Anne W. Ensor, PT, DPT, WCS
Adjunct Professor
Post Professional PT

Alison C. Essary, DHSc, MPHE, PA-C
Adjunct Professor
Doctor Medical Science PA

Robert M. Evans, DMSc, PA-C
Adjunct Associate Professor
Physician Assistant

Jolie C. Fainberg, MA
Adjunct Assistant Professor
Audiology

Susan Falsone, PT, MS
Associate Professor
Athletic Training Program

Deanne Fay, PT, DPT, PhD
Director of Program; Professor
Tenure

Physical Therapy

Timothy O. Fearon, PT, MS
Adjunct Professor
Physical Therapy
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Sabrina A. Finklea-Strickland, MSN,
FNP-BC, PHN, FCN

Assistant Professor

Physician Assistant

Larry P. Fisher, PA-C, MPAS, DHSc
Adjunct Assistant Professor
Doctor Medical Science PA

Krista M. Fitzgerald, AuD
Adjunct Assistant Professor
Audiology

Alexandra M. Fulleman, PA-C
Adjunct Professor
Physician Assistant

Brandi M. Fulwider, OTD, MS
Assistant Professor
Occupational Therapy

Mara E. Funke, MPH
Adjunct Professor
Occupational Therapy

John M. Galbraith, OTD, MS
Adjunct Instructor
Occupational Therapy

Kelsey J. Garcia, PhD, ATC
Assistant Professor
Interdisciplinary Health Science

Gloria D. Garner, AuD
Adjunct Assistant Professor
Audiology

Rachel E. Geoghegan, DAT, MSHRD
Adjunct Faculty
Athletic Training Program

Michael J. Gerg, DOT, OTR/L, CHT,
CEES, CWCE

Adjunct Assistant Professor
Occupational Therapy

Meryl A. Glenn, OTD, MS, OTR/L,
CBIS

Instructor

Occupational Therapy

John A. Graves, DPT
Adjunct Professor
Physical Therapy

Suzanne Greenwalt, DPT, MS
Adjunct Professor
Post Professional PT

Heather I. Guerra, AuD

Clinic Director of Student
Engagement for the AFA Balance &
Hearing Institute; Assistant
Professor

Audiology

Jyothi Gupta, PhD

Department Chair; Program Director;
Professor Tenure

Occupational Therapy

Feigi S. Halberstam, AuD
Adjunct Assistant Professor
Audiology

Troy D. Hale, AuD
Associate Professor
Audiology

Janice F. Hamilton, PA-C, MPAS
Adjunct Associate Professor
Physician Assistant

Evan M. Hansen, PT, DPT
Adjunct Faculty
Physical Therapy

Nicolette A. Harris, MD, MPH,
FAAFP

Director AT - Student Recruitment;
Assistant Professor
Interdisciplinary Health Science

Jessica W. Hayes, PT, DPT
Assistant Professor
Physical Therapy

Alan M. Haynie, RRT
Adjunct Faculty
Physician Assistant

Elizabeth H. Heick, PT, CWS
Adjunct Professor
Post Professional PT

Katherine K. Hench, PT, DPT, NCS
Adjunct Assistant Professor
Physical Therapy

Rebecca J. Hlavac, MS
Instructor Anatomy
Interdisciplinary Health Science

Cheri A. Hodges, PT, DPT
Associate Professor
Physical Therapy

Brian V. Hortz, PhD, ATC
Adjunct Professor
Athletic Training Program

Brittney L. Hulsey, MS, MS, PA-C
Assistant Professor
Physician Assistant

Malgorzata Imundi, PT, MS, MBA
Adjunct Professor
Physical Therapy

Sara Jagger, AuD
Adjunct Assistant Professor
Audiology

Colette M. Januszewski, PT, DPT
Adjunct Faculty
Physical Therapy

Amie M. Jasper, DPT
Adjunct Professor
Post Professional PT

Garrett J. Johnson, PT, DPT
Adjunct Assistant Professor
Physical Therapy

Michelle L. Johnson, DPT
Adjunct Professor
Physical Therapy

Katherine M. Jones, MA, OTR/L,
CLT-LANA

Assistant Professor
Occupational Therapy

Jason D. Karstens, PT, DPT
Adjunct Faculty
Physical Therapy

Pamela V. Kays, PT, DPT, EdD
Director of Curriculum; Assistant
Professor

Physical Therapy

Day D. Keller, PA-C
Adjunct Professor
Physician Assistant

Dana Kernan, PT, DPT, ATC, MTC
Adjunct Professor
Physical Therapy

Angela C. Kiselyk, EdD, MS PA-C
Director of Progression and
Retention; Assistant Professor
Physician Assistant

Amisha Klawonn,
PT,DPT,0CS,FAAOMPT
Adjunct Professor

Physical Therapy Orthopedic
Residency Program
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Alison Klossner, PT, DPT
Adjunct Professor
Post Professional PT

Kristin R. Knight, MS
Adjunct Assistant Professor
Audiology

Linda J. Knutson, PA-C, MEd
Adjunct Faculty
Physician Assistant

Adair N. Kredit, MPT
Adjunct Professor
Physical Therapy

Jamie Kuettel, PT, DPT, NCS, GCS
Director of Progression &
Retention; Assistant Professor
Physical Therapy

Kevin R. Kupferer, PA-C, DHS, MsClI
Adjunct Assistant Professor
Doctor Medical Science PA

Kenneth C. Lam, ScD, ATC
Professor
Interdisciplinary Health Science

Katherine E. Larson, PT, DPT, OCS
Adjunct Professor
Physical Therapy

John L. LaRue, PT, DPT, CSCS
Adjunct Assistant Professor
Physical Therapy

Robin R. Latto, MPH, PA-C
Adjunct Professor
Physician Assistant

R Laursen, MS, ATC
Adjunct Professor
Athletic Training Program

Mary K. Laxton, DHSc, PA-C,
DFAAPA

Adjunct Assistant Professor
Doctor Medical Science PA

Lauri Lazarus, PT
Adjunct Professor
Physical Therapy

Jedediah E. Lee, PT, DPT, OCS,
SCS

Adjunct Assistant Professor
Physical Therapy

Joy D. Levine, PhD, DPT
Adjunct Assistant Professor
Post Professional PT

Sarah A. Limberg, MS, PA-C
Adjunct Professor
Physician Assistant

Virginia L. Little, PhD, MS
Director of Research; Assistnat
Professor

Physical Therapy

Elizabeth Lopez-Murray, DHEd, PA-
C

Adjunct Professor

Advanced Pa (Non Degree)

Chandrika Lotwala, DPT, PT
Adjunct Professor
Physical Therapy

Melanie M. Lyon, MS, PA-C
Adjunct Faculty
Physician Assistant

Linda S. MacConnell, DMSc, MAEd,
MPAS, PA-C

Associate Professor PA

Physician Assistant

James C. Manton, PT, DPT, OCS
Director of Orthopedic Residency
Program; Assistant Professor
Physical Therapy

Ashley N. Marshall, PhD, MEd,
ATC, CES, PES

Adjunct Faculty

Athletic Training Program

Jessica Martinez, PhD
Adjunct Professor
Athletic Training Program

Renee M. Mazurek, DPT
Adjunct Professor
Post Professional PT

Nicole S. McCants, PT, DPT
Adjunct Faculty
Physical Therapy

Lisa A. McDaniel, MS, PA-C
Adjunct Professor
Physician Assistant

Mariel K. McDonald, MPAS, PA-C
Adjunct Professor
Physician Assistant

Tara L. Mclsaac, PT, PhD
Adjunct Professor
Physical Therapy

Andrea N. McKelvy, MPAS
Adjunct Professor
Physician Assistant

Beatrice A. McNeff, PT, DPT
Adjunct Professor
Post Professional PT

Robert A. McPherson, PA-C
Adjunct Assistant Professor
Physician Assistant

Zarin Mehta, PhD
Associate Professor Tenure
Audiology

Brooke Menzie, MS, PA-C
Adjunct Professor
Physician Assistant

Philemon R. Merrill, PA-C, MEd
Adjunct Professor
Physician Assistant

Ami N. Mikhail, PA-C, MS
Assistant Professor
Physician Assistant

Ashley E. Miranda, PT
Adjunct Professor
Physical Therapy

Vanessa B. Mitchell, PA-C
Adjunct Professor
Physician Assistant

Leon A. Moak, DMSc, PA-C
Adjunct Assistant Professor
Doctor Medical Science PA

Bernard A. Muriithi, PhD
Director of Research; Assistant
Professor

Occupational Therapy

Janet L. Mutschler, MHS
Adjunct Professor
Post Professional PT

Paul Nelson, MS
Adjunct Professor
Physical Therapy

Mary C. Ormson, AuD
Adjunct Assistant Professor
Audiology

John Ortiz, PhD, MA
Adjunct Assistant Professor
Occupational Therapy

Lindsy R. Palisca, DPT
Adjunct Professor
Physical Therapy
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Elizabeth D. Palmer, AuD
Adjunct Assistant Professor
Audiology

Dana Palmer, DPT, BMRPT
Adjunct Professor
Post Professional PT

Adrienne R. Parry, DPT
Adjunct Professor
Post Professional PT

Raymond Pavlick, PhD
Director of Didactic Education;
Professor

Physician Assistant

Stacy L. Payne, AuD
Adjunct Assistant Professor
Audiology

Forrest Q. Pecha, MS
Adjunct Professor
Athletic Training Program

Mia R. Pendergrass, AuD
Adjunct Assistant Professor
Audiology

David H. Perrin, PhD
Adjunct Professor
Athletic Training Program

Seth R. Peterson, PT, DPT, CSCS,
0CSs

Adjunct Professor

Physical Therapy

Jeanne L. Peterson, MS, PA-C
Adjunct Professor
Physician Assistant

Kathleen A. Petkovsky, PT, CHT
Adjunct Professor
Physical Therapy

Matthew L. Press, MHS, OTR/L,
ATP

Adjunct Professor
Occupational Therapy

Monica L. Queen, PT, DPT
Adjunct Assistant Professor
Physical Therapy

Jennifer L. Radziak, OTD, OTR/L,
CHT

Assistant Professor
Occupational Therapy

James A. Randolph, DPT
Adjunct Professor
Post Professional PT

Melinda A. Rawcliffe, PA-C
Adjunct Faculty
Physician Assistant

Kelly M. Reavis, PhD, MPH, MS
Adjunct Assistant Professor
Audiology

Colin T. Rigney, PT, DPT, OCS
Adjunct Professor
Physical Therapy

Carrie Robinson, PT, DPT, OCS
Assistant Professor
Physical Therapy

Tamara L. Roehling, PT, DPT, PhD
Director Post Professional;
Assistant Professor

Post Professional PT

Christina N. Romeo, PT, DPT, CLT
Adjunct Assistant Professor
Physical Therapy

Karen G. Roos, PhD, MSPT
Adjunct Professor
Athletic Training Program

Hayley J. Root, MS
Adjunct Faculty
Interdisciplinary Health Science

James R. Roush, PT, PhD, ATC, ATL
Adjunct Professor
Physical Therapy

Makkeda N. Rubin Deloney, DPT
Adjunct Professor
Physical Therapy

Lindsay M. Ruder, PA-C
Adjunct Professor
Physician Assistant

Maria K. Rundell, DPT, PT, NCS,
MSCS

Adjunct Faculty

Physical Therapy Neurologic
Residency Program

Andrea B. Ruotolo, AuD

Director Post-Professional Program;
Associate Professor

Audiology

Marlene B. Salas-Provance, PhD,
MHA, MA

Vice Dean; Professor

ASHS Administration

Cecelia R. Sartor-Glittenberg, PT,
PhD, NCS

Director of Neurologic Residency;
Associate Professor Tenure
Physical Therapy

Andrea Sauers, PhD
Adjunct Professor
Athletic Training Program

Eric L. Sauers, PhD, ATC
Department Chair; Professor
Tenure

Interdisciplinary Health Science

Leslie Schmeltz, AuD
Adjunct Associate Professor
Audiology

Emily S. Schubbe, DPT
Adjunct Professor
Physical Therapy

Julietta R. Shapiro, PA
Adjunct Professor
Physician Assistant

Tania L. Shearon, MOT, CHT, PYT-
C:

Assistant Professor

Occupational Therapy

Sarah M. Shuker, PA-C, BS
Adjunct Professor
Physician Assistant

Albert F. Simon, DHSc, PA-C
Associate Director of DMSc;
Associate Professor

Doctor Medical Science PA

Kimberly G. Skinner, AuD, PhD
Assistant Professor
Audiology

Griffith Skjelstad, PT, DPT
Adjunct Assistant Professor
Physical Therapy

Wayne S. Smith, DPT
Adjunct Professor
Physical Therapy

Victoria K. Smith, PA-C
Adjunct Faculty
Physician Assistant

Sara M. Sorace, PA-C
Adjunct Instructor
Physician Assistant

Corrie J. Stayner, MS
Adjunct Professor
Physical Therapy

Adam M. Story, PT, DPT, OTR/L,
OTD, MTC
OT Fieldwork Coordinator;
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Instructor
Occupational Therapy

Nicole Strout,
Adjunct Instructor
Interdisciplinary Health Science

Julie Stylinski, MA
Adjunct Assistant Professor
Audiology

Kimberly S. Terrell, MS
Adjunct Professor
Athletic Training Program

Anna Thatcher, PT, DPT, SCS, OCS,
ATC, CSCS

Adjunct Professor

Physical Therapy

Ashley B. Thrasher, EdD, MS
Adjunct Professor
Athletic Training Program

Tessa M. Tibben, DHSc, MS, PA-C
Assistant Professor
Physician Assistant

Toni M. Torres-McGehee, PhD, ATC
Adjunct Assistant Professor
Athletic Training Program

Michele Tourne, PT DPT PCS
Adjunct Professor
Physical Therapy

Karla M. Tuzzolino, DPT
Adjunct Professor
Physical Therapy

Alison R. Valier, PhD, ATC, FNATA
Professor
Athletic Training Program

Jeannette D. Vaughn-Dotterer, PA-
C

Adjunct Professor

Physician Assistant

Melanie Venne, AuD
Adjunct Assistant Professor
Audiology

Brian J. Vesci, DAT
Adjunct Professor
Athletic Training Program

Christine Vining, PhD, CCC-SLP
Director of Speech Language
Pathology Clinical Education ;
Assistant Professor

Speech Language Pathology

Michelle R. Wagoner, DPT
Adjunct Professor
Physical Therapy

Michael C. Waits, DPT
Adjunct Professor
Physical Therapy

Stacy E. Walker, PhD, ATC, FNATA
Adjunct Professor
Athletic Training Program

Andrew P. Walker, PA-C
Adjunct Faculty
Physician Assistant

Sarah E. Walsh, MS, BS, PA-C
Assistant Professor
Physician Assistant

Joseph G. Weber, DHSc, MBA,
MPAS, PA-C

Adjunct Associate Professor
Doctor Medical Science PA

Lorie L. Weber, MS, PA-C
Assistant Professor
Physician Assistant

Connie M. Weglarz, PT, DPT
Adjunct Professor

Physical Therapy Neurologic
Residency Program

Amanda N. Westergard, DPT
Adjunct Professor
Physical Therapy

Jefferson J. Wetherington, MS, AT,
ATC

Adjunct Professor

Athletic Training Program

Trissan D. White, AuD
Adjunct Assistant Professor
Audiology

Roxanne L. White, DPT
Adjunct Professor
Physical Therapy

Tawna C. Wilkinson, PT, DPT, PhD,
PCS

Adjunct Associate Professor
Physical Therapy

Richelle M. Williams, PhD, ATC
Adjunct Professor
Athletic Training Program

Wendy E. Williams, DPT
Adjunct Professor
Post Professional PT

Amy E. Wing, MMS, PA-C
Assistant Professor
Physician Assistant

Andrew P. Winterstein, PhD
Adjunct Professor
Athletic Training Program

Laura S. Witte, PhD, PA-C
Adjunct Professor
Physician Assistant

Rebecca L. Wolf, JD, MPH, OTR/L
Assistant Professor
Occupational Therapy

Jodi L. Young, DPT, OCS, FAAOMPT
Adjunct Associate Professor
Physical Therapy

Amanda Zappler Isley, AuD
Adjunct Assistant Professor
Audiology

Hugo Bravo-Chavez, MS, PA-C
Associate Professor

Central Coast Physician Assistant
Program

Steve R. Clarke, MD

Medical Director; Assistant
Professor

Central Coast Physician Assistant
Program

Corey M. Cooper, BS

Instructor

Central Coast Physician Assistant
Program
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Eric G. Jahn, PA-C

Assistant Professor

Central Coast Physician Assistant
Program

Daniel E. McDermott, DMSc, PA-C
Associate Professor

Central Coast Physician Assistant
Program

John R. McMullen, MS, PA-C, EdD
Department Chair; Program
Director; Professor

Central Coast Physician Assistant
Program

Christina M. Snyder, MS, BS
Assistant Professor

Central Coast Physician Assistant
Program

Cristina Tipei, PA-C

Assistant Professor

Central Coast Physician Assistant
Program

Sara A. Wilson, MPAS, PA-C
Associate Professor

Central Coast Physician Assistant
Program

George M. Ackerman, PhD, JD, MBA,
MS

Adjunct Faculty

Doctor of Health Sciences

Katherine M. Adler, DHA, FACHE
Adjunct Faculty
Doctor of Health Administration

Elif Aksoylu, DMD, MPH
Adjunct Faculty
Master of Public Health

Jeffrey L. Alexander, PhD, FAACVPR,
ACSM CEP

Associate Professor

Doctor of Health Sciences

Donald S. Altman, DDS, DHSc, EdD.
MPH, MBA, MA

Dean

CGHS Administration

Jayme D. Ambrose, DNP, RN
Adjunct Faculty
Doctor of Nursing Practice

Candace L. Ayars, PhD
Assistant Professor
Doctor of Health Education

Angel A. Baez Vega, PhD
Adjunct Faculty
Doctor of Health Administration

Jonna J. Belanger, PhD, MS
Adjunct Faculty
Master of Science in Kinesiology

Marjorie Belizaire, MD
Adjunct Faculty
Master of Public Health

Trevor W. Bennion, DHSc, MS
Adjunct Faculty
Master of Science in Kinesiology

Joshua Bernstein, PhD, CHES
Associate Professor
Doctor of Health Education

Anneta Bitouni, DDS, MPH, MS
Adjunct Faculty
Master of Public Health

Ray A. Borges, DHSc, MBA, MA
Adjunct Faculty
Doctor of Health Sciences

Erin K. Breitenbach, PhD, MA
Department Chair; Associate
Professor

Doctor of Health Education

Leanna J. Brown, MBA, DNP, ACNP-
BC

Adjunct Faculty

Doctor of Nursing Practice

Valerie A. Browne, EdD, RN, CNE
Adjunct Faculty
Doctor of Nursing Practice

Douglas R. Brtek, EdD
Adjunct Faculty
Doctor of Health Education

Holly B. Buenger, JD
Adjunct Faculty
Doctor of Health Administration

Travis J. Bunker, MS
Adjunct Faculty
Master of Science in Kinesiology

Kerin L. Burdette, DDS, MPH
Adjunct Faculty
Master of Public Health

Eric H. Carver, DHSc, MPA, MABMH
Adjunct Faculty
Doctor of Health Sciences

Sayyid A. Cato, PhD, MA
Adjunct Faculty
Doctor of Health Education

Jeffrey G. Chaffin, DDS, MPH, MBA,
MHA

Assistant Professor Public Health
Dental

Master of Public Health - Dental
Emphasis

Lilia A. Chavarria, EdD, MHSc
Adjunct Faculty
Doctor of Health Administration

Carol L. Chevalier, DHSc, MPH, MS,
CSSGB CPC

Adjunct Faculty

Doctor of Health Sciences

Robert Clegg, PhD, MPH
Department Chair; Associate
Professor

Doctor of Health Administration

Maurya D. Cockrell, DHEd
Adjunct Faculty
Doctor of Health Education

Jo N. Conley, DM, MBA, BNS
Adjunct Faculty
Doctor of Health Administration

Derek S. Connor, DHA
Adjunct Faculty
Doctor of Health Administration

Brittani H. Cookinham, DPT, PT, ATC,
LAT

Adjunct Faculty

Master of Science in Kinesiology

Kirk A. Davis, EdD, MBA, BS
Adjunct Faculty
Doctor of Health Education

Sohini Dhar, MPH, BDS
Adjunct Faculty
Master of Public Health
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Kathleen D. DiCaprio, PhD
Department Chair; Associate
Professor

Doctor of Health Sciences

Thomas A. DiDonna, DHSc, MSN,
RN

Adjunct Faculty

Doctor of Health Sciences

Lihua Dishman, DBA, MBA
Associate Professor
Doctor of Health Administration

Diane Drexler, DNP, MBA, FACHE
Adjunct Faculty
Doctor of Nursing Practice

Sarah R. Everman, PhD
Associate Professor
Master of Science in Kinesiology

Helen J. Ewing, DHSc, MN, RN
Adjunct Faculty
Doctor of Nursing Practice

Charles M. Ferruzza, DPT
Adjunct Faculty
Master of Science in Kinesiology

John W. Fick, EdD, FACHE
Associate Professor
Doctor of Health Administration

Jimmie Flores, PhD, DM, MS
Adjunct Faculty
Doctor of Health Administration

Alan O. Freeman, DM
Adjunct Faculty
Doctor of Health Administration

Lisa J. Friedrich, MA
Adjunct Faculty
Doctor of Health Administration

Paul T. Frizelle, PT, DPT, MS, OCS,
MTC

Adjunct Faculty

Master of Science in Kinesiology

Scott E. Gaines, MS, BS
Adjunct Faculty
Master of Science in Kinesiology

Christina L. Garcia, PhD, RN
Adjunct Faculty
Doctor of Nursing Practice

Carey Gaukler, MPH
Adjunct Faculty
Master of Public Health

Yvette S. Ghormley, PhD, MS
Adjunct Faculty
Doctor of Health Education

Jennifer M. Glenn, MS, BS
Adjunct Faculty
Master of Science in Kinesiology

Jaana T. Gold, DDS, PhD, MPH,
CPH

Professor Tenure

Master of Public Health - Dental
Emphasis

Laura Gray, PhD, EdS, MED, BA
Adjunct Faculty
Doctor of Health Education

Michael P. Halasy, DHSc, MS, PA-C
Adjunct Faculty
Doctor of Health Sciences

J M. Hamblin, DHSc, MPA
Adjunct Faculty
Doctor of Health Sciences

Brent Harper,
Adjunct Faculty
Doctor of Health Education

Larry Hearld, PHD, MHA
Adjunct Faculty
Doctor of Health Education

Adrienne R. Herrenbruck, PhD, MS
Adjunct Faculty
Master of Science in Kinesiology

Jeremy M. Hodder, DHSc, MSc, PG
Dip Law, BScN, RN

Adjunct Faculty

Doctor of Health Sciences

Tracy L. Hultgren, MS, BFA
Adjunct Faculty
Master of Science in Kinesiology

Aaron T. Hunt, PhD, MPH
Adjunct Faculty
Master of Public Health

Samuel Imarhiagbe, PhD
Adjunct Faculty
Doctor of Health Administration

JoAnn Jordan, PhD, MPH
Adjunct Faculty
Doctor of Health Education

Mountasser B. Kadrie, PhD
Adjunct Faculty
Doctor of Health Administration

Preeti H. Kamat, PhD, MPH
Adjunct Faculty
Master of Public Health

Gibbs Kanyongo, PhD, MA
Adjunct Faculty
Doctor of Health Education

Lynda T. Konecny, DHEd, DHSc,
MCHES®

Associate Professor

Doctor of Health Education

Linda F. Koonce, DHA, MBA
Adjunct Faculty
Doctor of Health Administration

David M. Larson, MS
Adjunct Faculty
Master of Science in Kinesiology

Laurie Latvis, DHA
Adjunct Faculty
Doctor of Health Administration

Joan S. Leafman, PhD
Adjunct Faculty
Master of Public Health

Daniel B. Leask, MBA
Adjunct Faculty
Doctor of Health Administration

Gregory S. Loeben, PhD, MA
Practicum Director; Associate
Professor

Master of Public Health

Ashley S. Love, DrPH, MPH, MS, CPH
Adjunct Faculty
Master of Public Health

Clair A. Lunt, DHSc, MN, RN
Adjunct Faculty
Doctor of Nursing Practice

Donald P. MacLean, MBA
Adjunct Faculty
Doctor of Health Administration

Pietro Marghella, DHSc, MS
Adjunct Faculty
Master of Public Health

Ana Mascarenhas, DrPH
Adjunct Faculty
Master of Public Health

Rochelle I. Mascarenhas, MPH,
BDS

Adjunct Faculty

Master of Public Health
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Kathleen M. Mathieson, PhD, CIP
Associate Professor
Doctor of Health Sciences

Tracy M. Matthews, PhD, MA
Adjunct Faculty
Doctor of Health Sciences

Eric P. Matthews, PhD, MS
Associate Professor
Doctor of Health Sciences

Michael D. McCunniff, DDS
Adjunct Faculty

Master of Public Health - Dental
Emphasis

Rodney K. McCurdy, PHD, MHA
Adjunct Faculty
Doctor of Health Administration

Mary-Katherine S. McNatt, DrPH,
MPH, MCHES, CPH, COI
Department Chair; Associate
Professor

Master of Public Health

Andrea Merritt, EdD, MBA, CHC, CIA,
CHCO

Adjunct Faculty

Doctor of Health Education

Susan M. Miedzianowski, PhD, MS
Adjunct Faculty
Doctor of Health Administration

James D. Mikeska, MS
Adjunct Faculty
Master of Science in Kinesiology

Natalie A. Milani, PhD
Adjunct Faculty
Doctor of Health Sciences

Christopher M. Miller, DHSc
Adjunct Faculty
Master of Public Health

Trisha N. Miller, PhD, MPS
Adjunct Faculty
Master of Public Health

Trenise Moore, DHSC, MPH
Adjunct Faculty
Doctor of Health Education

Jill C. Moore, MHA
Adjunct Faculty
Master of Public Health

Olawunmi M. Obisesan, PhD, DHEd,
MPH

Adjunct Faculty

Doctor of Health Education

Arsenio Paez,
Adjunct Faculty
Doctor of Health Education

Patrick A. Palmieri, DHSc, EdS,
MBA, MSN,ACNP, RN

Adjunct Faculty

Doctor of Health Sciences

Lisa A. Palucci, DNP, RN, NE-BC,
CPHQ, CSSGB

Adjunct Faculty

Doctor of Nursing Practice

Karin A. Polifko, PhD, MSN, BSN
Department Chair; Associate
Professor

Doctor of Nursing Practice

Jeromea M. Pollock, MS, BS
Adjunct Faculty
Master of Science in Kinesiology

Scott J. Rankin, DDS, MS
Adjunct Faculty

Master of Public Health - Dental
Emphasis

Marni Rawiszer, MPH, BS
Adjunct Faculty
Master of Public Health

Matthew R. Rhea, PhD
Professor
Master of Science in Kinesiology

Tracie J. Rogers, PhD
Department Chair; Assistant
Professor

Master of Science in Kinesiology

Elizabeth K. Sambach, MS
Adjunct Faculty
Master of Science in Kinesiology

Katherine E. Schultz, MS
Adjunct Faculty
Doctor of Health Education

Sabrina Segal, DBA, MBA
Adjunct Faculty
Doctor of Health Education

Elizabeth Segura, DNP, APRN, FNP
Adjunct Faculty
Doctor of Nursing Practice

Emily W. Smith, JD
Adjunct Faculty
Doctor of Health Administration

Phillip M. Stephens, DHSc, PA-C
Adjunct Faculty
Doctor of Health Sciences

Lisa M. Tavallali, PhD
Adjunct Faculty
Doctor of Health Administration

Melanie M. Tidman, DHSc, MA,
OTR/L

Adjunct Faculty

Doctor of Health Sciences

James C. Townsend, DHSc,
MBA/HCM, MIS

Adjunct Faculty

Doctor of Health Sciences

Daryl O. Traylor, MPH, MS
Adjunct Faculty
Master of Public Health

Cande L. Tschetter, PhD, APR
Adjunct Faculty
Doctor of Health Administration

John D. Vizzuso, DBA, MS
Adjunct Faculty
Doctor of Health Administration

Lisa A. Wallace, PhD
Adjunct Faculty
Doctor of Health Sciences

Sheri L. Walters, PT, DPT, MS, SCS,
ATC/L, CSCS

Assistant Professor

Master of Science in Kinesiology

Meghan E. Wendland, DDS, MPH
Adjunct Faculty
Master of Public Health

Letha D. Williams, PhD, FACHE
Adjunct Faculty
Doctor of Health Administration

Lynette M. Williamson, EdD, MBA,
BS

Adjunct Faculty

Doctor of Health Education

Sally M. Willis, PhD
Adjunct Faculty
Doctor of Health Administration

Bobbi A. Winter, DHSc, MSc, MBA,
MSN, RN

Adjunct Faculty

Doctor of Nursing Practice

Josefine 0. Wolfe, PhD, MPH
Assistant Professor
Master of Public Health

Ellen M. Wollman, PhD
Adjunct Faculty
Doctor of Health Sciences

A.T. Still University of Health Sciences
2021-2022 University Catalog

29



Marjorie L. Wright, DMD, MPH
Adjunct Faculty

Master of Public Health - Dental
Emphasis

ATSU-KCOM Faculty

James Adams, DO
Assistant Professor
Anatomy

Zulfigar Ahmad, PhD
Professor
Biochemistry

Suhail Akhtar, PhD, MS, BSc
Assistant Professor
Biochemistry

Robert W. Baer, PhD
Professor
Physiology

Jonathan Beary, DO
Department Chair; Assistant
Professor

Neurobehavioral Sciences

Ralph Boling, DO
Associate Professor
Surgery

Michael W. Bradbury, PhD, MPhil
Department Chair; Professor

William F. Brechue, PhD
Department Chair; Professor

Kelly D. Burchett, DO
Assistant Professor

Biochemistry Physiology Surgery

Kent Campbell, DO Neal R. Chamberlain, PhD Yingzi Chang, MD, PhD
Assistant Professor Professor Professor

Family Med & Comm Health Microbiology Pharmacology

Lary L. Ciesemier, DO
Professor
Internal Medicine

David Cleaver, DO
Assistant Professor
Internal Medicine

Lloyd J. Cleaver, DO
Professor
Internal Medicine

James L. Cox, PhD
Associate Professor
Biochemistry

Roy R. Danks, DO
Assistant Professor
Surgery

Brian F. Degenhardt, DO

Director Still Research Institute;
Professor

Osteopathic Manipulative Medicine

John DeLeeuw, DO
Assistant Professor
Internal Medicine

Brent L. Dixon, DO
Assistant Professor
Osteopathic Manipulative Medicine

Jonathan D. Easterwood, DO
Assistant Professor
Surgery

Keith S. EImslie, PhD
Department Chair; Professor
Tenure

Pharmacology

Belinda R. Fender, MD
Associate Professor
Internal Medicine

Valena Fiscus, DO, MPH
Assistant Professor
Internal Medicine

Sara B. Funk, BS, PT
Assistant Professor
Anatomy

Timothy Geisbuhler, PhD
Associate Professor Tenure
Physiology

Maura B. Gerdes, DO
Assistant Professor
Internal Medicine

David Goldman, JD, DO, FCLM
Associate Professor
Neurobehavioral Sciences

Shana Greven, DO
Assistant Professor
Osteopathic Manipulative Medicine

Melanie S. Grgurich, DO
Assistant Professor
Family Med & Comm Health

Byunghee H. Han, PhD
Associate Professor
Pharmacology

Julie M. Hessler, DO
Assistant Professor
Family Med & Comm Health

Jeremy J. Houser, PhD
Associate Professor
Anatomy

Shawnee L. Kellison, FNP-BC
Instructor
Family Med & Comm Health

Farid Khalafalla, PhD

Associate Dean Academic Affairs;
Assistant Professor

KCOM Academic Affairs

Jonathon R. Kirsch, DO
Associate Professor
Osteopathic Manipulative Medicine

Peter Kondrashov, PhD
Department Chair; Professor
Tenure

Anatomy

Tatyana Kondrashova, PhD
Associate Professor Tenure
Family Med & Comm Health

James T. Lam, DO
Assistant Professor
Kirksville Family Medicine
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Margaret A. Lemley, DO
Dean; Professor
KCOM Administration

Eric R. Lesh, DO
Assistant Professor
Kirksville Family Medicine

Patricia Lodato, PhD
Assistant Professor
Microbiology

Shanu Markand, PhD
Assistant Professor
Anatomy

David S. Middlemas, PhD
Associate Professor
Pharmacology

Saroj Misra, DO

Associate Dean Clinical Education;
Associate Professor

KCOM Clinical Affairs

Yohei Norimatsu, PhD
Associate Professor Tenure
Physiology

Tim D. Ostrowski, PhD
Professor
Physiology

Jordan Palmer, DO
Assistant Professor
Family Med & Comm Health

Priscilla Phillips, PhD
Associate Professor
Microbiology

Pandurangan Ramaraj, PhD
Associate Professor
Biochemistry

Robert P. Schneider, DO
KCOM Residency Supervisor;
Assistant Professor
Kirksville Family Medicine

Patricia S. Sexton, DHEd
Associate Dean KCOM
Curriculum; Professor Tenure
KCOM Medical Education

William L. Sexton, PhD
Professor
Physiology

Vineet K. Singh, PhD
Professor
Microbiology

Karen T. Snider, DO
Assistant Dean KCOM
Curriculum; Professor
KCOM Medical Education

Eric Snider, DO

Department Chair; Associate
Professor Tenure

Osteopathic Manipulative Medicine

Brent D. Speak, DO
Department Chair; Assistant
Professor

Surgery

David V. Spencer, DO
Adjunct Assistant Professor
Osteopathic Manipulative
Medicine

Billy W. Strait, DO
Associate Professor
Osteopathic Manipulative Medicine

Melissa Stuart, PhD
Department Chair; Professor Tenure
Microbiology

Robert J. Theobald, PhD
Professor
Pharmacology

David Todd, DO
Adjunct Assistant Professor
Osteopathic Manipulative Medicine

Lex Towns, PhD
Professor
Anatomy

Caroline M. VanSickle, PhD, MA
Assistant Professor
Anatomy

Rekha Yesudas, PhD, MPhil, MS, BS
Assistant Professor
Pharmacology

Bruce Young, PhD
Professor
Anatomy

Hesham H. Abdulkarim, BDS,
MSD, ICOIF, ICOIM

Assistant Professor
MOSDOH Clinical Education

Michael F. Abels, DDS

Director of Dental CCU; Assistant
Professor

MOSDOH Clinical Education

Denise Adegoke, DMD
Adjunct Assistant Professor
MOSDOH Clinical Education

Shahnaz B. Ahmed, DDS
Adjunct Assistant Professor
MOSDOH Clinical Education

Richard D. Allinson, DDS
Assistant Professor
MOSDOH Education

Hussein Al-Wakeel, DDS
Assistant Professor
MOSDOH Education

Andre K. Artis, DDS
Adjunct Assistant Professor
MOSDOH Clinical Education

Paul W. Aubrey, DDS
Assistant Professor
MOSDOH Education

Melissa Ausmus, RDH
Adjunct Instructor
MOSDOH Education

Michael J. Backer, DMD
Adjunct Assistant Professor
MOSDOH Clinical Education

Graziela R. Batista, DDS, PhD
Assistant Professor
MOSDOH Education

Mikal Bell Sr., DMD, MS
Adjunct Faculty
MOSDOH Clinical Education
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Grishondra L. Branch-Mays, DDS,
MS

Senior Associate Dean Academic
Affairs; Professor

MOSDOH Administration

Heidi M. Butts-Wiegand, DMD, MSD
Adjunct Assistant Professor
MOSDOH Clinical Education

Aaron Campbell, DDS, MS
Adjunct Assistant Professor
MOSDOH Clinical Education

Robert Collinge, DDS
Adjunct Assistant Professor
MOSDOH Education

Brandon Crivello, DMD

Director of Dental CCU; Assistant
Professor

MOSDOH Clinical Education

Joan M. Davis, RDH, PhD
Assistant Dean Research; Professor
MOSDOH Administration

Steve K. Dawson, DMD
Adjunct Assistant Professor
MOSDOH Clinical Education

Lawrence Doerr, DDS
Adjunct Professor
MOSDOH Clinical Education

David S. Dunivan, DMD
Assistant Professor
MOSDOH Clinical Education

Hashim G. EImshiti, PhD, MS
Assistant Professor
MOSDOH Clinical Education

Forrest Farr, DDS
Adjunct Assistant Professor
MOSDOH Clinical Education

Amanda L. Fitzpatrick, DDS
Adjunct Assistant Professor
MOSDOH Education

Elie Freilich, DDS
Adjunct Assistant Professor
MOSDOH Clinical Education

Charles D. Fuszner, DMD
Adjunct Assistant Professor
MOSDOH Clinical Education

David E. Greaves, DDS

Director of Specialty; Assistant
Professor

MOSDOH Clinical Education

Matthew D. Greaves, DDS, MS
Director of Lead CCU; Assistant
Professor

MOSDOH Clinical Education

Michael R. Greaves, DDS
Director of Dental CCU; Assistant
Professor

MOSDOH Clinical Education

Patricia E. Inks, RDH, MS
Director of DIC/ICSP; Assistant
Professor

MOSDOH Administration

Poonam Jain, BDS, MS, MPH
Vice Dean; Professor
MOSDOH Administration

Emily A. Kennedy, DDS
Adjunct Assistant Professor
MOSDOH Clinical Education

Maria W. Kim, DMD
Adjunct Assistant Professor
MOSDOH Clinical Education

Prashanth Konatham Haribabu,
DDS, MSD, MDS

Assistant Professor

MOSDOH Clinical Education

Gerard Krueger, DDS, MS, FACP
Assistant Professor
MOSDOH Clinical Education

Jenna F. Lew-Feit, DMD
Adjunct Faculty
MOSDOH Clinical Education

Gary C. London, DDS
Adjunct Assistant Professor
MOSDOH Clinical Education

Marsha L. Marden, DMD
Assistant Professor
MOSDOH Clinical Education

Ignacio Marquez, DDS, MS
Director of Dental CCU; Associate
Professor

MOSDOH Clinical Education

Dwight E. McLeod, DDS, MS
Dean; Professor
MOSDOH Administration

Richard G. Meier, DDS
Adjunct Professor
MOSDOH Clinical Education

Romana Muller, RDH, BA, MSDH
Assistant Professor
MOSDOH Clinical Education

Ammar Musawi, BDS, MDS
Assistant Dean MOSDOH
Simulation Clinic & Pre Clinical
Education; Associate Professor
Tenure

MOSDOH Administration

Hamid Nurrohman, PhD, DDS
Associate Professor
MOSDOH Education

Hanan Omar, BDS, MSC, PhD
Associate Professor
MOSDOH Education

Adepitan Owosho, DDS,
FAAOMP, FAAOM, DABOMP
Director of Integrated Human
Sciences; Associate Professor
MOSDOH Education

Marzban G. Patel, DDS
Adjunct Assistant Professor
MOSDOH Clinical Education

Puja N. Patel, DMD
Adjunct Assistant Professor
MOSDOH Clinical Education

Jaymin J. Patel, BDS
Assistant Professor
MOSDOH Clinical Education

Ali Pourian, DDS, MS
Adjunct Assistant Professor
MOSDOH Education

Shaista Rashid, BDS, MS, MPH
Director of Dental CCU; Assistant
Professor

MOSDOH Clinical Education
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Avanija Reddy, DMD, MPH
Director of Dental CCU; Assistant
Professor

MOSDOH Clinical Education

Robert A. Reti, HBSC, DDS
Adjunct Assistant Professor
MOSDOH Clinical Education

Robert Schmidt, DDS

Director of Dental CCU; Assistant
Professor

MOSDOH Clinical Education

Whitney N. Schmitz, BS
Adjunct Instructor
MOSDOH Education

Karl E. Shanker, DDS
Assistant Professor
MOSDOH Clinical Education

Herbert P. Silva, DMD

Director of Dental CCU; Assistant
Professor

MOSDOH Clinical Education

Thomas L. Taylor, DDS
Adjunct Professor
MOSDOH Education

David E. Urbanek, DMD
Adjunct Assistant Professor
MOSDOH Clinical Education

Anthony Van Soest, DMD
Adjunct Professor
MOSDOH Education

Richard J. Vargo, DMD

Director of Dental CCU; Assistant
Professor

MOSDOH Clinical Education

Akshay A. Vij, DDS

Director of Dental CCU; Assisociate
Professor

MOSDOH Clinical Education

Eric S. Von Hoven, DMD
Adjunct Assistant Professor
MOSDOH Clinical Education

John J. Wahle, DDS
Adjunct Assistant Professor
MOSDOH Clinical Education

Eric S. Waldman, DMD
Adjunct Faculty
MOSDOH Clinical Education

Robert M. Waxler, DMD, MS
Assistant Professor
MOSDOH Clinical Education

Roger Zacher, DDS
Adjunct Assistant Professor
MOSDOH Clinical Education

Ahmed Zarrough, DDS, DSc, BDS
Director of Dental CCU; Assistant
Professor

MOSDOH Clinical Education

Christina K. Adams, MD
RDME; Assistant Professor
Clinical Education

LeAnn Allgood, MD
Assistant Professor
Anatomy

Jacob A. Allgood, DO
Department Chair; Associate
Professor

Clinic Science Education

Roger S. Andersen, DO
Assistant Professor
Clinic Science Education

Eboni E. Anderson, DHEd, MSW,
MEd, MA, BA

Director Community Oriented
Primary Care; Assistant Professor
Public Health

Regina Asaro, DO
RDME; Associate Professor
Clinical Education

Eve A. Ashby, DO
RDME; Assistant Professor
Clinical Education

Kimberly S. Au, MD
RDME; Assistant Professor
Clinical Education

Shipra Bansal, MD
Assistant Professor
Clinic Science Education

Thomas B. Bennett, DO
Assistant Professor
Clinic Science Education

Christina Bereda, DO
Clinical Assistant Professor
Osteopathic Principles & Practice

Richard E. Broder-Oldach, DO
Clinical Assistant Professor
Osteopathic Principles & Practice

Victoria L. Bryant, PhD
Assistant Professor
Basic Medical Science Education

Damian J. Bundschuh, DO
Assistant Professor
Osteopathic Principles & Practice

Thomas Byrnes, DO
Assistant Professor
Osteopathic Principles & Practice

Anna Campbell, PhD
Department Chair; Associate
Professor

Anatomy

Nicholas Caputo, DO
Assistant Professor
Clinic Science Education

Jeffrey Castrillon, DO, MS
Clinical Assistant Professor
Osteopathic Principles & Practice

Sharon E. Chu, MD, MPH
RDME; Assistant Professor
Clinical Education

Christopher M. Cirino, DO, MPH
RDME; Assistant Professor
Clinical Education

Mark Coty, PhD

Assistant Dean Curriculum
Integration; Associate Professor
SOMA Administration

A.T. Still University of Health Sciences
2021-2022 University Catalog

33



Tala Dajani, MD, MPH
Assistant Professor
Clinic Science Education

Natasha M. Davis M.D., MD
RDME; Assistant Professor
Clinical Education

Deane C. DeFontes, MD
RDME; Assistant Professor
Clinical Education

David W. Dixon, DO
Adjunct Faculty
Clinic Science Education

Lisa Drummond, DO
RDME; Assistant Professor
Clinical Education

Richard B. English, MD, MHA
RDME; Assistant Professor
Clinical Education

Lindsey B. Faucette, DO, FAAFP
Clinical Assistant Professor
Osteopathic Principles &
Practice

Mark Fischione, MD
Professor
Clinic Science Education

Ruth M. Garcia-Carrasquillo, MD,
FAAP

RDME; Assistant Professor
Clinical Education

Laura J. Grady, DO
Assistant Professor
Clinic Science Education

Andrew D. Grass, PhD
Assistant Professor
Anatomy

Kendra M. Gray, DO
Assistant Professor
Clinic Science Education

Kamalani K. Hanamaikai, DO
Adjunct Faculty
Anatomy

Jeffrey Hansen, PhD
Associate Professor
Basic Medical Science Education

Lafe Harris, DO, MS
Adjunct Faculty
Osteopathic Principles & Practice

Stephanie B. Hartline, DO
RDME; Assistant Professor
Clinical Education

Deborah M. Heath, DO
Professor
Osteopathic Principles & Practice

Derek Higgins, DO
Assistant Professor
Osteopathic Principles & Practice

Jonathan W. Hodgson, DO
Adjunct Professor
Clinic Science Education

Gregory C. Hollick, DO
Assistant Professor
Osteopathic Principles & Practice

Erin S. Honsa, PhD
Assistant Professor
Basic Medical Science Education

John X. Hu, MD, PhD
Associate Professor
Anatomy

Michael R. Hubbard, DO
Assistant Professor
Clinic Science Education

Benjamin E. Ihms, DO
Assistant Professor
Clinic Science Education

Breanne Jaqua, DO, MPH
Assistant Professor
Clinic Science Education

Britani Javed, DO, FAAP
Assistant Professor
Clinic Science Education

Angela C. Jimenez, MD, FAAP
RDME; Assistant Professor
Clinical Education

Andy C. Jou, DO, FACEP
Assistant Professor
Clinic Science Education

Jacob Kaiser, DO
RDME Assistant Professor
Osteopathic Principles & Practice

Terri Kakugawa, DO
Clinical Assistant Professor
Osteopathic Principles & Practice

James F. Keane, DO, MEd
Assistant Professor
Osteopathic Principles &
Practice

Lawrence R. LeBeau, DO
Department Chair GME; Assistant
Professor

Graduate Medical Education

Maurice M. Lee, MD, MPH, FAAFP
Assistant Professor
Clinic Science Education

Robert Lewis, PhD
Assistant Professor
Basic Medical Science Education

Joy H. Lewis, DO, PhD, FACP
Department Chair; Professor
Public Health

Inder Raj Singh Makin, MD, PhD
Professor
Basic Medical Science Education

Melchiorra M. Mangiaracina, DO
Assistant Professor
Osteopathic Principles &
Practice

Joel P. Mascaro, DO
Assistant Professor
Clinic Science Education

Lauren S. McCarver, MD
Assistant Professor
Clinic Science Education

Frederick W. McDonald, DO
Assistant Professor
Clinic Science Education

Erin McFadden, MD
RDME; Assistant Professor
Clinical Education

Thomas McNeilis, DO, MS, FACOG
Assistant Professor
Osteopathic Principles & Practice

Bradley J. Meek, DO
Assistant Professor
Clinical Education

Erin D. Messer, PharmD, MBA
Assistant Professor
Basic Medical Science Education

Ruth Michaelis, MD
Clinical Assistant Professor
Clinical Education
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Anthony T. Mistretta, DO
Assistant Professor
Osteopathic Principles &
Practice

Angelique Mizera, DO
Assistant Professor
Osteopathic Principles & Practice

Jeffrey W. Morgan, DO, FACOI
Associate Professor
Clinic Science Education

Christine M. Morgan, EdD
Assistant Professor
Graduate Medical Education

Robert Q. Murillo, MD
Assistant Professor
Clinic Science Education

Sharon J. Obadia, DO

Associate Dean Clinical Education;
Associate Professor

SOMA Administration

John H. Olson, PhD
Professor
Anatomy

Sharon H. Ong, DO
Clinical Assistant Professor
Clinical Education

Catherine Patrick, DO
Clinical Assistant Professor
Osteopathic Principles & Practice

Janelle J. Pieros, DO
Clinical Assistant Professor
Osteopathic Principles &
Practice

Faith L. Polkey, MD, MPH, FAAP
RDME; Assistant Professor
Clinical Education

Barbara A. Polstein, DO
Assistant Professor
Osteopathic Principles & Practice

Milton P. Pong, PhD
Associate Professor
Basic Medical Science Education

Jeffrey C. Proudfoot, DO, FACOEP
Assistant Professor
Clinic Science Education

Carolina Quezada, MD
Clinical Assistant Professor
InternalMed

Clinical Education

Lorree A. Ratto, PhD
Department Chair SOMA
Humanities and Simulation;
Associate Professor
Medical Simulation

Steven Ritter, DO, MBA, MAS
RDME; Assistant Professor
Clinical Education

Debosree Roy, PhD
Assistant Professor
Public Health

Denise R. Sackett, DO
Associate Professor
Clinic Science Education

Ellen H. Savoini, PhD, MSc
Associate Professor
Anatomy

Frederic N. Schwartz, DO
Senior Advisor to Dean; Professor
SOMA Administration

Aline Sengchannavong, DO
RDME; Assistant Professor
Clinical Education

Catherine A. Shanahan, MD
Chair RDME; Associate Professor
Regional Director Medical Education

Ramakant Sharma, MD
Adjunct Professor
Clinic Science Education

Valerie L. Sheridan, DO
Dean; Assistant Professor
SOMA Administration

Timothy Shipley, PhD
Associate Professor
Basic Medical Science Education

David W. Shoup, DO
Professor
Osteopathic Principles & Practice

Harvey Simon, MD, JD, FAAP
Associate Professor
Clinic Science Education

Mark C. Sivakoff, MD
Associate Professor
Clinical Education

Thomas B. Stason, DO
Assistant Professor
Osteopathic Principles & Practice

Grace Stewart, MD
Assistant Professor
Clinic Science Education

Hardhipriya Sudarsanam, MD
Assistant Professor
Clinic Science Education

Victoria Troncoso, DO
Department Chair; Associate
Professor

Osteopathic Principles & Practice

Lisa M. Tshuma, DBH, PA-C,
MPA

Assistant Professor

SOMA Administration

Rupal S. Vora, MD, FACP
Assistant Dean SOMA Student
Achievement; Assistant Professor
SOMA Administration

Saudamini D. Wadwekar, MD
Assistant Professor
Clinic Science Education

Ray A. Wagner, MD, MS, FAAP
Clinical Assistant Professor
Clinical Education

Lisa D. Watts, DO
Associate Professor
Clinical Education

Christina M. Weaver, DO
Assistant Professor
Clinic Science Education

Kate E. Whelihan, MPH
Instructor
Public Health

Ebony B. Whisenant, MD
Associate Professor

Public Health

Earla J. White, PhD, MED
Department Chair Undergraduate
Medical Education; Associate
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Professor
Undergraduate Medical Education

Gene M. Winfield, DO Robert C. Woodbury, DO Wojciech M. Zawada, PhD
Associate Professor Assistant Professor Department Chair; Professor
Clinic Science Education Osteopathic Principles & Practice Basic Medical Science Education

Arizona School of Dentistry & Oral Health

Dear Students,

First, let me welcome you to what has been acknowledged as one of the most innovative dental schools in America —
the Arizona School of Dentistry & Oral Health (ATSU-ASDOH).

We are committed to community service and addressing the health needs of the underserved. Our efforts to promote
whole person health care in an environment of compassion and collegiality define us. You have been selected to be a
valued member of the ATSU-ASDOH family because of your heart, intellect, and integrity. Please know that your
pathway to success is both challenging and rewarding.

You are now members of the ATSU-ASDOH community that requires your best efforts to demonstrate
professionalism through integrity, empathy, and collegiality. Your actions need to reflect the highest standard of
mature ethical behavior while developing your clinical skills. Your patients, classmates, instructors, and profession
expect and deserve no less.

| wish you great success. Know that we are here to help you succeed and graduate. You have the unique opportunity
to be a community leader, health care provider, and proudly be an ATSU-ASDOH graduate who will be the heart of
our profession! Together we are THE difference!

Sincerely,

Robert M. Trombly, DDS, JD
Dean, Arizona School of Dentistry & Oral Health

The Doctor of Dental Medicine degree program and the Certificate in Orthodontics & Dentofacial Orthopedics
program are accredited by the Commission on Dental Accreditation (CODA), 211 East Chicago Avenue, Chicago, IL
60611, Phone: 800.621.8099.

Please see the State Licensing section under About ATSU for information related to degree-granting authority by The
Arizona State Board for Private Postsecondary Education and A.T. Still University's participation in nc-SARA.
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Vision

ATSU-ASDOH aspires to be a leader in transforming dental education to improve the health of all communities
through service, integrative whole person care and scientific inquiry.

Mission

Educate compassionate community-minded oral health providers to lead the profession.

Core Values

e Public Health Principles and Practice
e Respectful and Collegial Environment
e  Commitment to Social Mission

e |earner Centered Education and Patient Centered Care

e Diversity and Inclusion
e Innovation

e Integrity

e Life Balance

e Lifelong Learning

A.T. Still University — Arizona School of
Dentistry & Oral Health

5850 E. Still Circle

Mesa, AZ 85206
www.atsu.edu/asdoh

Wayne Cottam, DMD, MS
Vice Dean

480.248.8154
wcottam@atsu.edu

Jeffrey L. Parent, DDS

Associate Dean for Patient Care &
Clinic Education

480.245.6267
jefferyparent@atsu.edu

Mindy Motahari, DMD, MEd, '08
Assistant Dean for Comprehensive Care
mmotahari@atsu.edu

Colleen Reidhead, MBA
Director, Business Operations

Robert M. Trombly, DDS, JD
Dean

480.248.8105
rtrombly@atsu.edu

Janet L. Woldt, PhD, MS

Associate Dean for Academic Assessment
480.219.6182

jwoldt@atsu.edu

Klud Razoky, BDS

Associate Dean for Preclinical Education
480.219.6184

krazoky@atsu.edu

Jonny Brennan, MD, DMD, MPH
Associate Dean, Innovation and Curriculum
480.265.8012

jijbrennan@atsu.edu

Monica Nenad, DHSc, CHES
Director of Faculty Development,
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Grading

480.219.6183
creidhead@atsu.edu

Maureen Perry, DDS, MPA, MAEd
Associate Dean, Advanced Education &
Strategic Partnerships

Director, The Center for Advanced Oral
Health

480.248.8120

mperry@atsu.edu

Azra Baab

Associate Director for ASDOH Admissions
480.219.6085

abaab@atsu.edu

Marcia Arbizu

Director, Integrated Community Service
Partnerships

480.219.6099

marbizu@atsu.edu

Accreditation, and Continuing Dental
Education

480.219.6086

mnenad@atsu.edu

Ann Spolarich, PhD, RDH
Director of Research
480.248.8153
aspolarich@atsu.edu

Michele Fiore

Executive Assistant to the Dean and Vice
Dean

480.219.6140

mfiore@atsu.edu

ATSU-ASDOH programs adhere to the University grading scale. See 'Grading' under the ATSU Policies section for
more information.

Immunizations

All current and matriculating ATSU-ASDOH students must be vaccinated against COVID-19 as a means to protect
themselves and others.
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Dental Medicine, DMD (ASDOH)

Doctor of Dental Medicine Program (ASDOH)

The ATSU-ASDOH DMD program is a four-year residential program comprised of 298 credit hours.

Tuition is due twice a year at ATSU. It is due at the beginning of the first and second semesters. Each payment is half
the cost for the entire year. Tuition may be paid any time during the week that it is due. Delinquent tuition penalties
accrue at 1.5% per month, which is 18% per year. For more information on Student Account Collection, please
reference ATSU Policy #50-112 within the Financial Policies section of this catalog.

Student Technology |Medical Equipment

Class/Year Tuition Fee Fee
Class of 2025, year 1 $84,494 $1,150 $10,306
Class of 2024, year 2 $84,494 $1,150 $11,106
Class of 2023, year 3 $84,494 $1,150 $7,630
Class of 2022, year 4 $84,494 $1,150 $7,998

Application Process

ATSU-ASDOH participates in the Associated American Dental Schools Application Service (AADSAS). AADSAS
takes no part in the evaluation, selection, or rejection of applicants. Applications may be obtained at
www.adea.org/aadsasapp/. Application questions should be directed to customer service representatives at
800.353.2237 or via e-mail at csraadsas@adea.org. Applications must be submitted by November 15.

Applicants meeting the minimum GPA requirements will be sent instructions to complete an online secondary
application with a January 15 deadline.

Admission Requirements

Applicants for admission to the first-year DMD class must meet the following requirements prior to matriculation.

1. Applicants must have a minimum cumulative and science grade point average of 2.50 on a four-point scale
(3.0 minimum recommended). The overall and science GPA, the school(s) attended, and the rigor of the
academic course load are all assessed on an individual basis.

2. A formal minimum of three years college or university coursework from a regionally accredited school in the
United States only (90 semester hours or 135 quarter hours). A baccalaureate degree from a regionally
accredited institution is preferred.
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3. All prerequisite courses must be completed prior to matriculation and must have been completed from a
regionally accredited U.S. institution. It is highly recommended that science prerequisite courses be taken
within 5 years of applying, and prerequisite credits for AP or CLEP tests are no longer being accepted.

o General Biology — one year lecture and lab, minimum of 8 semester hours/12 quarter hours

(zoology or microbiology are acceptable alternatives)*

General Chemistry — one year lecture and lab, minimum of 8 semester hours/12 quarter hours*

Organic Chemistry — one year lecture and lab, minimum of 8 semester hours/12 quarter hours*

Human Physiology — 3 semester hours/4 quarter hours™

Biochemistry — 3 semester hours/4 quarter hours — upper division*

Physics (Algebra-based) — one year of lecture and lab, minimum of 8 semester hours/12 quarter

hours*

o Anatomy — 3 semester hours/4 quarter hours*

o English Composition/Technical Writing — minimum of 3 semester hours/4 quarter hours

4. Matriculants are required to submit official transcripts from all colleges and universities attended by the date
of matriculation. The final transcript confirming the required amount of coursework or undergraduate degree
must be submitted by the date of matriculation.

o Individuals who have a reason acceptable to the University for submitting transcripts after the due
date (i.e., late accepts or delays by sending institutions) must submit a letter from their professor
stating satisfactory completion of the course with a passing grade to ATSU-ASDOH admissions
and their official transcripts to Enroliment Services by the first day of the second week of classes.

o Applicants who have graduated from a foreign college or university must submit acceptable
evidence of U.S. degree/course equivalency. Applicants must have foreign transcripts evaluated by
a foreign evaluation service.

O O O O O

World Education Services Inc. Foreign Consultants, Inc.

P.O. Box 745 Credential Evaluation Services
Old Chelsea Station 3000 Dundee Road, Suite 209
New York, NY 10113-0745 Northbrook, IL 60062
212.966.6311 773.761.0000

WWW.wes.org www.foreignconsultants.com
GCE, Inc. Educational Credential Evaluators Inc.
PO Box 9203 P.O. Box 514070

College Station TX 77842 Milwaukee, WI 53203-3470
1.800.707.0979 414.289.3400
www.gcevaluators.com www.ece.org

5. All applicants are required to take the US Dental Admissions Test (DAT) and submit their scores via the
AADSAS site on or before February 1* of the application year. No scores older than three years from the
application date will be accepted. *For the admissions cycle 2020-2021 the submission of the US Dental
Admissions Test (DAT) score has been changed from December 1 to February 1 due to the current
pandemic and prometric testing centers operating at only fifty percent capacity.

6. Applicants must provide a minimum of three (3) letters of recommendation. One letter must be from a
Science Faculty, Committee Member or Academic Advisor, one from a dentist, and one from a Community
Service Supervisor. The letter from the Community Service Supervisor must be from a broad-based
volunteer community service project in which the applicant was involved but not paid.

7. ATSU-ASDOH and many of its clinical affiliations require criminal background checks on matriculants and
students to ensure the safety of patients and employees. The checks are conducted by a vendor selected by
ATSU. The student will pay the cost of the criminal background check directly to the vendor. Failure to
comply with this mandate will result in denial to matriculate. A matriculant with a positive criminal
background screen will be reviewed.

8. Matriculants will meet the minimum technology specifications found at:
https://its.atsu.edu/knowledgebase/asdoh-technology-requirements/

*Highly recommended that science prerequisite courses be taken within 5 years of applying.
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*No longer allowing prerequisite credits for AP and CLEP (starting with the 2016-2017 application cycle).
Transfer Student Admission Transfer Credit

ATSU-ASDOH will consider transfer credit on a case-by-case basis. Please contact Admissions at
admissions@atsu.edu or by phone at 866.626.2878 ext. 2237 for more information.

Advanced Standing Admission

ATSU-ASDOH will consider advanced standing on a case-by-case basis. Please contact Admissions at
admissions@atsu.edu or by phone at 866.626.2878 ext. 2237 for more information.

International Student Admissions

International students applying for admission to the DMD program must be a U.S. citizen or permanent U.S. resident.
ATSU-ASDOH is approved to offer F-1 student visas. In addition to meeting all the general requirements for
admission, applicants must:

e Be proficient in the English language, both written and spoken is required. Written and spoken proficiency in
the English language may be demonstrated by one of the following options:
o Option 1: English is your first language.
o Option 2: Graduated from a regionally accredited four year college/university in the United States
with a BA/BS or graduate degree.
o Option 3: You are demonstrating your English proficiency by submitting acceptable scores on the
Test of English as a Foreign Language (TOEFL). www.ets.org/toefl

e Acceptable minimal scores for ASDOH applications are: The Computer Based Test (CBT), Internet Based
Test (iBT), or the Paper Based Test (PBT) are accepted. The following are the minimum required score
based on test type:

o  CBT: minimum total score of 213 Minimum of 22/Reading Skills section | Minimum of 26/Writing
Skills section
o iBT: minimum total score of 80 Minimum of 22/Reading Skills section | Minimum of 24/Writing Skills
section
o PBT: minimum total score of 550 Minimum of 57/Reading Skills section | Minimum of 61/Writing
Skills section
For registration information for TOEFL contact:

TOEFL Services

Educational Testing Services
P.O. BOX 6151

Princeton, NJ 08541-6151, USA
877.863.3546

609.771.7100

e All prerequisite coursework must have been completed from a regionally accredited U.S. institution.
e Credit for advanced standing will not be given for any work completed in foreign graduate or medical
schools. All students must apply for first-year status.
e International students must have permanent residency status (green card) to be eligible to receive any type
of federal financial assistance.
e F-1 Visa students not having permanent residency status must provide written proof of the ability to finance
their dental education prior to matriculation.
International students seeking to enter a program of study at ATSU-ASDOH must obtain an appropriate visa issued
by the U.S. Government. ATSU-ASDOH is approved to issue a U.S. Department of Homeland Security Form [-20.
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Upon receiving the completed Form 1-20 from ATSU, you will be able to apply for an F-1 student visa. Please contact
Enrollment Services for more information at enrolimentservices@atsu.edu, by phone at 660.626.2019, or visit
https://www.atsu.edu/department-of-student-affairs/enroliment-services/my-academics#f1-student-visa.

Selection of Applicants

The Admissions Committee seeks those individuals capable of meeting the academic standards of ATSU-ASDOH
and its program. Completed applications, in compliance with minimum admission requirements are reviewed on the
quality of academic performance, clinical exposure, extracurricular activities, work and life experiences, interest in
dentistry and oral health, and recommendations. Applicants are evaluated on academic course work, performance on
the DAT, AADSAS essay, letters of evaluation, and interviews. Demonstrated community service through
volunteerism or service-oriented employment is preferred.

Personal interviews may be offered to those applicants who rank among the highest in evaluation of all admission
criteria. The Admissions Committee reserves the right to accept, reject, or defer any application.

Students sent a letter of acceptance are granted a specified time period to notify ATSU-ASDOH of their intention to
enroll. Accepted students must submit the following to Admissions prior to matriculation.

Signed admission agreement
Non-refundable deposits
Copies of official transcripts from every institution attended
Immunization record
5. Criminal background check through the University approved vendor
All ATSU students must meet ATSU requirements be either enrolling in the ATSU student sponsored health plan or
submit a waiver and receive approval for use of another acceptable health coverage plan.

PoODN-~

Admission after acceptance is also subject to the satisfactory completion of all academic requirements.

Statement of Diversity and Inclusion

Diversity and inclusion encompass an authentic understanding and appreciation of difference and, at their core, are
based upon the value each human being brings to our society and each person's access and opportunities to
contribute to our University's cultural proficiency.

A.T. Still University of Health Sciences is committed to equal access for all qualified applicants and students. Minimal
Technical Standards for Matriculation (the "Standards") state expectations of ATSU students. The Standards provide
sufficient information to allow the candidate to make an informed decision for application. Minimal Technical
Standards for Matriculation are a guide to accommodation of students with disabilities. Academic adjustments can be
made for disabilities in some instances, but a student must be able to perform in a reasonably independent

manner. Applicants and current students who have questions regarding the technical standards, or who believe they
may need to request academic adjustment(s) in order to meet the standards, are encouraged to contact Learning and
Disability Resources. Procedures to apply for academic adjustments are found at the conclusion of this policy.

Categories of Technical Standards

The holder of a Doctor of Dental Medicine degree must have the knowledge and skills to function in a broad variety of
clinical situations and to render a wide spectrum of patient care. In order to carry out the activities described below,
candidates for a degree in dentistry must be able to consistently, quickly, and accurately integrate, analyze, and
synthesize data. Students must possess at a minimum, the following abilities and skills: observation; communication;
motor; sensory; strength and mobility; intellectual; conceptual; integrative and quantitative; and behavioral and
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social. These abilities and skills comprise the categories of ATSU-ASDOH's Minimum Technical Standards for
Admission and Matriculation and are defined as follows:

1.  Observation: Candidates and students must have sufficient vision to be able to observe demonstrations,
experiments, and laboratory exercises in the basic and clinical sciences. They must be able to observe
patient accurately at a distance and up close.

2.  Communication: Candidates and students should be able to speak, hear, and observe patients in the
English language in order to elicit information; examine and treat patients; describe changes in mood,
activity, and posture; and perceive nonverbal communication. They must be able to communicate effectively
and sensitively with patients. Communication includes not only speech but also reading and writing. They
must also be able to communicate effectively and efficiently in oral and written form with all members of the
healthcare team.

3. Motor: Candidates and students should have sufficient motor functions to execute movements required to
provide clinical care. Such actions require coordination of both gross and fine motor movements,
equilibrium, and functional use of the senses of touch and vision.

4. Sensory: Candidates and students need enhanced sensory skills such as tactile discrimination and
proprioception.

5. Strength and mobility: The provision of clinical treatment requires sufficient strength and mobility to maintain
appropriate posture either sitting or standing for up to eight (8) hours per day.

6. Visual integration: Adequate visual capabilities are necessary for proper evaluation and treatment
integration, including the assessment of hard and soft tissues, symmetry and range of motion.

7. Intellectual, conceptual, integrative, and quantitative: These abilities include measurement, calculation,
reasoning, analysis, and synthesis. Problem solving, the critical skill demanded of health professionals,
requires all of these intellectual abilities. In addition, candidates and students should be able to comprehend
three-dimensional relationships and to understand the spatial relationships of structures.

8. Behavioral and social: Candidates and students must possess and display the following: a) emotional health
required for full utilization of their intellectual abilities, b) the exercise of good judgment, c) the prompt
completion of all responsibilities attendant to the didactic, preclinical and clinical coursework within the
program as well as to the diagnosis and care of patients, and d) the development of mature, sensitive,
ethical and effective relationships with peers, faculty, staff and patients. Candidates and students must be
able to: a) tolerate physically and mentally taxing workloads, b) adapt to changing environments, display
flexibility, and c) learn to function in the face of uncertainties inherent in the rigors of this academic
professional program; in dealings with peers, faculty, and staff; and in the clinical problems of many patients.
Compassion, integrity, concern for others, interpersonal skills, empathy, and motivation are all personal
qualities that will be assessed during the admission and educational processes.

Additional Information

Records and communications regarding disabilities and academic adjustments with the Director of Learning and
Disability Resources have no bearing on the application process. You may contact the director at Learning and
Disability Resources, A.T. Still University of Health Sciences, 800 W. Jefferson Street, Kirksville, MO 63501,
disabilityresources@atsu.edu, or by phone at 660.626.2774.

Any actions taken by ATSU-ASDOH do not apply to clinical or licensure exams not administered by the School or
University.

Applying for Academic Adjustments

The institution remains open to possibilities of human potential and achievement, providing support for students with
disabilities. The Vice President for Student Affairs is responsible for the administration of and compliance with the
Technical Standards and Academic Adjustments Policy (ATSU Policy #20-110) through the Director of Learning and
Disability Resources. Please see the University Student Handbook for information on how to apply for academic
adjustments, or email disabilityresources@atsu.edu.
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Only one module per academic term may be audited by any one student. Students who audit a module are expected
to attend classes on a regular basis. Successful completion of an audited module will be determined by the instructor
and recorded on the student's transcript as an AU (audit). No letter grade or credit will be awarded for an audited
module, and an audited module may not be changed to a module for credit or vice versa.

No tuition is charged for audited courses by currently enrolled ATSU-ASDOH students.

To be considered for auditing a module, the individual must be enrolled in an ATSU-ASDOH graduate or post-
graduate program. Eligibility to audit a module is at the sole discretion of the ATSU-ASDOH administration. Requests
to audit an ATSU-ASDOH module should go to the appropriate associate dean and must be approved in writing after
consultation with the appropriate faculty member(s).

Individuals approved to audit a module will be notified in writing along with the specific module dates and be required
to pay the associated fee.

Non-ATSU-ASDOH Course

Requests to audit another ATSU course outside of the dental school should go to the chair of the program under
which the course is offered. Requests to audit a course must be approved in writing by an ATSU-ASDOH associate
dean.

ATSU-ASDOH programs adhere to the University grading scale. Doctor of Dental Medicine program students earn
a pass/fail grade for each course. Students do not earn grades for courses. Each course is linked to the 30 ATSU-
ASDOH competencies that must be attained prior to graduation.

Grading Criteria

Faculty are encouraged to use evaluation criteria, when possible, that is based on multiple methods such as
examinations, quizzes, papers, projects, presentations, case studies and/or a final examination. Each course should
have both formative and summative evaluation methods.

e Asingle assessment generally will not be worth more than 40% of the grading criteria with the exception of
certain courses.

e Except for examinations and quizzes, each assessment method must have a grading criteria matrix (e.g., a
grading rubric) established at the time the students are notified of the assignment.

e Mastery of course material shall be recorded as raw scores (e.g., not adjusted or graded on a bell curve).

e ATSU-ASDOH's protocol dictates that the statistical scoring method of curving (also known as grading on a
curve or bell curving) will NOT be applied during calculation to yield a predetermined distribution of grades.
Furthermore, ATSU-ASDOH does not round individual assessment scores or final grades.

For clinical grading, refer to the Clinical Competency Guidebook and syllabus.

Students earning a 74.9% or below will be required to remediate course content and will receive an "F". When
students successfully complete the remediation process with a 75% or higher, the grade of "F" will be changed to a
IIRPII.

If the student does not successfully complete remediation in accordance with the school policies, the grade of "F" will
remain. The student must then retake the course at the student's own expense. This fee is determined by the Finance
Office and is based upon a per credit equation.
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Grading Criteria for Pass/Fail Courses

Grade |Value

P Pass — an average of 75.0% or better on individual modules within a course

F Fail — an average of 74.9% or lower on individual modules within a course

| Incomplete — Extenuating Circumstances

Failing (F) Grade

Students earning a calculated score of 74.9% or below and fail (F) an individual module within a course will be
required to remediate the module. If the remediation process is successfully completed, the final grade in the course
will be submitted to the registrar at the conclusion of the semester as a Remediated Pass (RP). If the remediation
process is unsuccessfully completed, the final grade in the course will be submitted to the registrar at the conclusion
of the semester as a Fail (F) and the student will need to retake the course at their own expense.

Incomplete (I) Grade

ATSU-ASDOH programs adhere to the University's Incomplete Grade Policy.

At the discretion of the course director, a course final grade of "I" may be temporarily recorded on a student's
transcript should they experience extenuating circumstances that prevent them from completing an individual
module(s) within a course. The student and course director must sign an Incomplete Agreement Form that
specifically outlines module requirements and the specified amount of time in which requirements must be completed
in order to receive course credit. The student may need to retake the course when it is offered again during the next
academic year or as determined by the course director. Copies of the signed agreement will be placed in a student's
file that resides in Enrollment Services and with the course director. Once all course requirements are successfully
completed and at the conclusion of the semester, the student's "I" grade will be replaced with a "P" grade as earned
in the individual module and course.

At the conclusion of the semester, a Record of Grade Change will be forwarded to Enroliment Services. If the work
was not finished within the period of time specified in the agreement, the final individual module grade and final
course grade will become an "F". Students earning an "F" for a course will be required to repeat the course prior to
graduation. The "F" as well as the retake grade will remain on their transcript. The student must then retake the
course at the student's own expense. This fee is determined by the Finance Office and is based upon a per credit
equation.

Remediation Process

All students earning a 74.9% or below in an individual module within a course (unless requesting a grade of
incomplete) will be officially notified by their Course Director via email. Students earning a 74.9% or below are
automatically required to participate in the remediation process and will receive an "F" grade for the individual
module and will be placed on Academic Caution. The Course Director will work in conjunction with the course
instructor to create a Remediation Plan unique to that student's individual needs.

At the discretion of the Course Director, students may be scheduled to complete the remediation process during
student breaks, holidays, or any other dates in which the University is open for business. This may include
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administering assessments during Fall Break, Thanksgiving Break, Winter Break, Spring Break, and/or Summer
Break. Students will always be notified in advance of their remediation schedule.

To successfully complete and pass the remediation process, students must receive an equivalent of a 75.0% or
higher on their Remediation Plan. Remediation Plans may include additional assignments, examinations, quizzes,
case studies, projects, oral or slide presentations and/or typed papers and are determined at the discretion of the
instructor. Remediation Plan assessments should provide an opportunity for students to demonstrate comprehension
of the module content and be directed toward the content areas within the course in which the student was deficient.
It is the responsibility of the student to ensure they have met and passed all requirements outlined in their
Remediation Plan by the determined deadlines.

The student must fulfill all the requirements outlined in the remediation plan within 60 days of not passing the module.
The course director has the discretion to extend the remediation period if needed.

Students who successfully complete the remediation process with a grade of 75.0% or higher will receive a final
grade of "RP" for the course. If all module remediation requirements are not successfully completed in accordance
with school policies, the final individual module grade will remain an "F" and a final course grade of "F" will be
recorded on the student's transcript. The student will be placed on academic probation and must then retake the
course at the student's own expense. Students will be notified by the Finance Office in regards to their fee.

Students who fail when retaking a course will be referred to the Academic Progress Committee (APC) and/or may be
recommended for dismissal. Students may be allowed to repeat up to two courses while in dental school. Students
required to retake a third course may be recommended for dismissal.

Academic Appeals

The individual professional and graduate programs of ATSU, through their faculty and established school procedures,
retain principal responsibility for assessing student performance. Disputes concerning unsatisfactory progress
evaluations should be reconciled through the processes and procedures described under the DMD

program. Additional guidelines regarding academic appeals, including grade appeals, promotion, and/or dismissal
appeals will be found within the ATSU Policies section, Academic Appeals policy.

Academic Progress Oversight Committee (APC)

Purpose: To assess, monitor, and facilitate the academic progress and success of students in a manner which
includes the input of didactic and clinical faculty, as well as administration. The Academic Progress Committee (APC)
is charged with monitoring the student's overall performance and progress towards attainment of competency. This
includes the ability of the student to learn and integrate knowledge, experiences, critical thinking and problem-solving
skills, communication skills, professionalism, ethical values, and technical clinical skills while caring for their patients
and their communities.

Inherent in the assessment of student progress and student success is the assessment of a student's professional
behavior. The profession of dentistry demands the utmost in professionalism, as dentists are required to serve others
by respectfully treating patients and providing them with the best care; working humanely, attentively, and efficiently
with staff; managing resources wisely; and representing the profession to the public. The many facets of
professionalism include respecting others (e.g., colleagues, classmates, faculty, administration and patients);
maintaining high ethical standards and unwavering integrity; and, accepting instruction. Professionalism is observed
in a person's work habits, their time management skills, their attire, and adherence to rules and procedures.

Academic Progress Committee Charge
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1. Establish academic policy and procedure for the ATSU-ASDOH predoctoral dental education program
consistent with those established by A.T. Still University.

2. Review the academic performance of all predoctoral dental students.

3. To make determinations on a student's academic standing and ability to meet technical standards consistent
with the policies of A.T. Still University and ATSU-ASDOH.

4. To set conditions of progression in the program for students, including but not limited to:

a. Students who have demonstrated outstanding progress and abilities;

b. Students in current or potential academic difficulty;

c. Students who may not meet the ATSU-ASDOH Technical Standards;

d. Students who may lack fithess for the profession.

5. Potential committee determinations include, but are not limited to:

a. Recognition of outstanding achievement (e.g.: honors) and/or recommendations for advanced
curricular opportunities;

b. Progression without restriction;

Progression with status of academic caution, probation, or modification/extension of program;

d. Progression with conditions, which may include but are not limited to: meeting with designated
faculty on a scheduled basis; restriction or suspension of clinical privileges; an individualized
education plan (IEP) which may include remedial didactic, simulation or clinical activities; delayed
placement on ICSP rotations; professional counseling; completion of anger management course;
obtaining a medical, psychological examination; or, other conditions believed by the APC to assist
the student in successfully progressing through the program;

e. Recommendation to the Dean regarding:

1. Graduation;

2. Repetition of an academic year;

3. Dismissal with the option to withdraw;

4. Dismissal;

5. Leave of absence.

6. When requested by the Dean, conduct an investigation to determine if charges that a student violated the

ATSU Code of Academic Conduct or the Code of Behavioral Standards have merit and/or if they can be
disposed of administratively by mutual consent of the parties involved.

o

Meetings

The APC meets as necessary to fulfill its charge as determined by the Chair. It is anticipated at least once to review
student progress during the semester and once to review student progress as of the end of the semester.

Composition

Ex-Officio Members (Voting) include the Associate Dean, Academic Assessment (Chair), Vice Dean, Associate Dean,
Patient Care & Clinic Education, Associate Dean, Pre-Clinical Education & Simulation Clinic Operations, and

the Assistant Dean, Comprehensive Care. Ex-Officio Members (Non-Voting) include the Associate Vice President of
Student Affairs. Faculty members appointed annually by the Dean, limit of 6 consecutive 1-year terms (Voting), Two
D3/D4 Clinical Faculty - CCU and Specialty Representative, and Two D1/D2 Faculty - Biomedical Sciences and Pre-
Clinical.

Quorum

A quorum is established when a simple majority of the voting members, or their designees, are present at the
meeting.

Protocol & Procedure

A.T. Still University of Health Sciences 47
2021-2022 University Catalog



Recommendations to the Dean for Student Dismissal, Withdrawal, Repetition of the Year or Leave of Absence: If the
APC is considering recommending to the Dean that a student to be dismissed, withdraw, repeat a year, or take a
leave of absence, the APC must notify the student and schedule a meeting to allow the student the opportunity to
present significant information relative to the recommendation under consideration, which the committee may not
otherwise possess. It should be noted that the purpose of the meeting is not to appeal any decisions (as the decision
would not be made), nor is it a forum to appeal a grade or assessment. If the student chooses not to meet with the
committee as scheduled, the committee may proceed with deliberation and notify the Dean of a final recommendation
as appropriate.

Relationship to the Academic Progress Committee (APC): The Chairs of the D1/D2 and D3/D4 Student Success
Committees (SSC) will meet with the Chair of the APC within one week after each SSC meeting. At this meeting, the
chairs will determine any student issues that should be brought to the APC for discussion or action.

D1/D2 Student Success Committee (D1/D2 SSC)

The charge of the D1/D2 Student Success Committee is to support each course instructor/director as they facilitate
the academic success of their students. This committee is tasked with assessing student progress through the
DS1/DS2 years. All students will be assessed regarding academic progress for the current semester according to
criteria as published in each course syllabi. The D1/D2 SSC will provide a venue for feedback, discussion, and
advisement related to student academic progress based on collective input from the wide variety of faculty
interactions in the ATSU-ASDOH program. This may include, but is not limited to, recommendations to the Associate
Dean for Pre-Clinical Education and Simulation Clinic Operations regarding:

Enrichment, advanced, or alternative opportunities for students who have shown outstanding abilities.

Student participation in research or other elective experiences.

Support activities or experiences for students who are at risk of failing a course.

Support activities or experiences for students who need improvement in one or more of the six ATSU-

ASDOH Competency Domains (i.e., Foundation Knowledge; Professionalism and Leadership; Patient

Management; Critical Thinking; Technical Clinical Skills; Self Assessment).

Development of formal Individualized Education Plans (IEPs).

6. Development of formal IEP as requested by the Associate Dean for Academic Assessment for integration of
students with advanced standing (e.g., transfer students) into the clinic.

7. Refer specific student discussions to the chair of the APC for further action as appropriate.

HPODN =

o

Composition

Ex-Officio Members (Voting) include the Chair, Associate Dean, Pre-Clinical Education and Simulation Clinic
Operations, and the Assistant Dean, Comprehensive Care. Ex-Officio Members (Non-Voting) include the Associate
Dean for Academic Assessment, and the Associate Dean for Patient Care & Clinic Education. Faculty Members
Appointed by the Dean Annually (Voting) include five faculty members who are serving/have served as a course
instructor in the D1 or D2 year whenever practical, including at least one faculty member who is responsible for the
clinical sciences curriculum and at least one who is responsible for the biomedical sciences curriculum.

Meetings

At least two meetings per semester will be scheduled by the Chair, which may be reflected on the academic calendar
to review student progress during the semester and at/near the end of the semester. Other faculty members may be
invited to participate in D1/D2 SSC discussions and provide feedback on student progress as determined by the
Chair.

Relationship to the Academic Progress Committee (APC)
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The Chair of the D1/D2 SSC meets with the Chair of the APC within one week after each SSC meeting. At this
meeting, the chairs will determine any student issues that should be brought to the APC for discussion or action.

D3/D4 Student Success Committee (D3/D4 SSC)

The ATSU-ASDOH clinic education system is designed to provide each student with a wide variety of clinical
educational experiences to develop the knowledge, skills and values expected of graduate general dentists. During
their clinical training, students work in their Comprehensive Care Units (CCU), where they collaborate to provide
comprehensive care for their assigned patients working with their CCU Director and a variety of faculty members.
Students also participate in several internal rotations to gain clinical experiences in specific dental disciplines and in
the management of diverse patient populations. During Integrated Community Service Partnership (ICSP) rotations,
students immerse themselves in different cultures and socioeconomic environments, providing preventive,
restorative, and surgical oral healthcare in community clinics in underserved areas.

With the support of the Assistant Dean for Comprehensive Care, each CCU Director works with their assigned
students to manage the scope of clinical educational experiences and monitor the student's overall performance and
progress towards attainment of competency. A key responsibility for CCU Directors is to facilitate each student's
ability to self-assess and to develop their individual education goals throughout their clinical program. This includes
goals related to the ability of the student to learn and integrate knowledge, experiences, critical thinking and problem-
solving skills, communication skills, professionalism, ethical values, and technical clinical skills while caring for their
patients and their communities.

The charge of the D3/D4 Student Success Committee (SSC) is to support each CCU Director as they facilitate the
academic success of their students. This committee will be tasked with assessing student progress through the
DS3/DS4 clinic years. All students will be assessed regarding clinical progress for the current semester. Faculty will
evaluate clinic progress according to the clinic syllabus and Clinical Education Manual. The D3/D4 SSC will provide a
venue for feedback, discussion, and advisement related to student clinical progress based on collective input from the
wide variety of faculty interactions in the ATSU-ASDOH Clinical program. This may include, but is not limited to,
recommendations to the Associate Dean of Patient Care and Clinic Education regarding:

1. Enrichment, advanced, or alternative clinical opportunities for students who have shown outstanding
abilities.

2. Student participation in ICSP rotations.

Support activities or experiences for students who are at risk of failing a course.

4. Support activities or experiences for students who need improvement in one or more of the six ATSU-
ASDOH Competency Domains (i.e., Foundation Knowledge; Professionalism and Leadership; Patient
Management; Critical Thinking; Technical Clinical Skills; Self Assessment).

5. Development of formal Individualized Education Plans (IEPs) as requested by CCU Directors, the Assistant
Dean for Comprehensive Care, or the Academic Progress Committee (APC).

6. Development of formal IEP, as requested by the Associate Dean for Academic Assessment for integration of
students with advanced standing (e.g., transfer students, GOHLD program) into the clinic.

7. Refer specific student discussions to the chair of the APC Committee for further action as appropriate.

.

Composition

Voting Members include the Chair: Associate Dean, Patient Care and Clinic Education, Assistant Dean,
Comprehensive Care, CCU Directors: All CCU Directors who have responsibility for assigned students, Discipline
Clinic Directors: Emergency/Oral Medicine, Endodontics, Non Surgical Periodontics, Oral Radiology, Oral and
Maxillofacial Surgery, Pediatric Dentistry, Periodontics, Prosthodontics, and Special Needs (SNCU), ICSP
Representative, and a Behavioral Sciences Representative. Non-Voting Member(s) include the Associate Dean, Pre-
Clinical Education & Simulation Clinic Operations.

Meetings
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At least two meetings per semester will be scheduled by the Chair, which may be reflected on the clinic calendar to
review student progress during the semester and at/near the end of the semester. Whenever practical, meetings will
be placed in the clinic rotations so that all clinical faculty members will be able and expected to attend or designate
the appropriate proxy. All student evaluations will be collected by CCU Directors from adjunct faculty prior to the
meeting to facilitate discussion. Other faculty members may be invited to participate in D3/D4 SSC discussions and
provide feedback on student progress as determined by the Chair.

Relationship to the Academic Progress Committee (APC)

The Chair of the D3/D4 SSC meets with the Chair of the APC within one week after each SSC meeting. At this
meeting, the chairs will determine any student issues that should be brought to the APC for discussion or action.

The purpose of the status of Caution and Probation is to identify and provide appropriate support to dental students
who are not making adequate academic progress and/or demonstrating the professional conduct required to
matriculate through the DMD degree program in a timely manner.

Students who have been designated with the status of Caution or Probation by the appropriate ASDOH Academic
Progress Committee (APC) or Student Success Committee* may be directed to available support services including
counseling, tutorial assistance, special scheduling, and/or other activities that may help the student improve
academic performance or professional behavior. Support strategies and measurable performance/behavior goals for
the student may be summarized in an Individualized Education Plan (IEP) established by committee or assigned
ASDOH faculty member.

Students who are not successful in the completion of an IEP, fail to adequately progress or complete the academic or
clinical portion of the program, or violate the University Academic Code of Conduct or University Code of Behavioral
Standards may be subject to repetition of one or more semesters, or be dismissed from the program.

* ASDOH student progress is monitored by the D1/D2 Student Success Committee, the D3/D4 Student Success
Committee, and the Academic Progress Committee.

Definitions

e  Caution: Caution is a status designated by the APC or appropriate Student Success Committee which
serves to notify the student that they have been identified by the faculty as being at risk to successfully
complete and graduate from the DMD program with their class. The student will be informed in writing of the
rationale for the faculty's concerns which may include issues regarding the student's academic performance,
behavior, conduct, and/or professionalism. Students who have received a notice of Caution are considered
to be in "good standing" within the DMD program and notice of Caution is not reported to University
Enrollment Services, nor is the status of Caution recorded in the student's official transcript. This notice is
provided to assist the student with information and strategies on how to remain in "good standing" and
matriculate through DMD program as planned, and to avoid progressing to the status of Probation, repetition
of all or part of an academic year, and/or dismissal from the program.

e Probation: Probation is a status designated by the APC and serves as a warning that the dental student's
academic performance or professionalism falls below the School's and University's criteria for "good
standing" and therefore is reported to the University Offices of Enrollment Services and Student Affairs.
Placing a student on Probation is not intended to be a punitive action, but rather reflects a serious and
significant concern of the faculty, providing official acknowledgement that the student is in jeopardy of
repetition of all or part of the academic year, or being dismissed if the issue at hand is not corrected.
Students on Probation are expected to take steps to improve, which may include the development and
successful completion of an Individualized Education Plan (IEP). Students on Probation may be required to
meet regularly with support personnel including but not limited to support staff, counselors, faculty and/or
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administrators. Students on Probation are ineligible to participate in co-curricular and other School and
University activities which require academic "good standing" as noted below in this policy. (College Parents
of America,2009, November 29). What to Do If Your College Student Is on Academic Probation. Retrieved
from https://www.collegeparentcentral.com/2009/11/what-to-do-if-your-college-student-is-on-academic-
probation/)

e Repetition of One or More Semesters:A student who is unable to remain in "good standing" and/or fails to
demonstrate adequate academic progress as determined by the Academic Progress Committee (APC) may
be required to repeat one or more semesters and/or be required to participate in a modified/extended
program curriculum.

e Dismissal: Dismissal of a student occurs when the student is dismissed from the program by the Dean on
an involuntary basis due to serious academic or behavioral issues as determined by the APC and is no
longer enrolled in the DMD degree program.

o Dismissal with the Option to Withdraw: Dismissal with the option to withdraw may be recommended by
the APC or Dean to provide the student with a limited opportunity to voluntarily withdraw from the DMD
program rather than being subject to involuntary dismissal from the program.

e Withdrawal: Withdrawal by a student from the program occurs when a student voluntarily withdraws and is
no longer enrolled in the DMD program.

Note: Students who are dismissed or withdraw from the program and subsequently are readmitted to the program will
be reviewed by the APC to determine if the status of Probation is in order upon re-enrollment.

Scope and Criteria

Caution: A student may be assigned the status of Caution for any one of the following reasons as determined by the
APC or appropriate Student Success Committee including but not limited to:

e  Failure of an ASDOH module or required College of Graduate Health Studies (CGHS) course
e A demonstrated pattern of passing modules or courses at minimal performance levels

e A demonstrated pattern of unprofessional behavior
Note: Students with the Caution status must realize that failure to improve academic performance or unprofessional
conduct may lead to the status of Probation, the repetition of one or more semesters, or Dismissal from the program.

Probation: A student may be assigned the status of Probation by the APC for any one of the following reasons as
determined by the APC, including but not limited to:

e  Failure of a total of two ASDOH modules and/or CGHS courses
e  Failure of one ASDOH course

e Failure to maintain a 3.0 GPA within CGHS

e The initiation of an Individualized Education Plan

e Violations of the University Academic Code of Conduct

e Violations of the University Code of Behavioral Standards

e  Failure to comply with or meet the ASDOH Technical Standards

e Accrual of 5 Professionalism Compliance Citations or a continued demonstrated pattern of unprofessional
behavior

e A combination of unprofessional behavior and module/course failure

e Deficient clinical performance and/or judgement
Guidelines for Limited Activities for Students on Probation: Unless otherwise permitted by the APC, students on
Probation may not:

e serve as an officer in any ATSU or ASDOH organization, or as an ambassador
e participate in ASDOH interview days

o represent ASDOH and/or CGHS in University programs and committees, e.g., the Falls Prevention program,
IPE activities
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e participate in ATSU- or ASDOH-and/or CGHS-related co-curricular activities (e.g., humanitarian outreach
trips scheduled on the academic calendar)

e attend or represent ATSU or ASDOH and/or CGHS at conferences/events supported by ATSU or ASDOH

e be excused from curricular activities for professional development

e participate in ATSU or ASDOH and/or CGHS research programs
Note: Students previously on probation who exhibit any of the previously noted probation-worthy behaviors, may be
placed back on probation, be recommended for repetition of all or part of the academic year, or recommended for
dismissal from the program.

Repetition of Semester(s) / Dismissal: Students may be required to repeat one or more semesters by the APC or
be dismissed from the program by the dean upon recommendation of the APC for any one of the following reasons
that include but are not limited to:

e  Failure of a third module within ASDOH

e Violations of the University Academic Code of Conduct

e Violations of the University Code of Behavioral Standards

e  Failure to comply with or meet the ASDOH Technical Standards

e A continued demonstrated unresolved pattern of unprofessional behavior
e Deficient clinical performance and/or judgement

Appeals

Academic actions by the APC and/or the Dean may be appealed as follows:

e  Caution and Probation: The decision to place a student on the status of Caution or Probation may not be
appealed.

e  Repetition of Semester(s): The student may appeal the APC's decision for the student to repeat one or more
semesters. The appeal may only be based on: 1) a procedural error by the APC or the Dean; 2) evidence of
bias by an APC member; or, 3) new and significant information which was not previously considered by the
APC.

e A written appeal to the Chair of the APC must occur within seven academic days (business days, excluding
holidays and/or University closure dates) of the notification to the student of the decision and must contain a
signature of the student (emails and faxes are acceptable). The APC will review the appeal and issue a
recommendation to the Dean. The Dean will review the APC recommendation and make a final decision,
which will be without further appeal, within seven academic days of receipt of the student's appeal.

e Dismissal: The student may appeal the decision by the Dean to be dismissed from the program to the ATSU
Senior Vice President of Academic Affairs according to the process outlined in the ATSU policy section of
the ATSU Catalog (catalog.atsu.edu).

Removal of the Caution or Probation Status:

These guidelines are employed to assist the student in concentrating on improvement in the student's academic
progress or in improving professional behavior. The Caution or Probation status of students is reviewed by the
Academic Progress Committee and/or the appropriate Student Success Committee minimally at the end of each
semester. The status may also be reviewed upon the request of the appropriate course director or the Associate
Dean for Academic Assessment. If an IEP was developed, the APC or SSC will review whether the student has met
the plan's objectives to remove or modify their status. Otherwise, to remove or modify the status of Caution or
Probation, the APC will consider a variety of factors relevant to the student's situation, including but not limited to
remediation of modules, improvements in academic performance, clinical performance, and/or professional
behaviors.

Responsibilities:
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e Decisions regarding Caution are communicated to the student in writing by the Associate Dean for
Academic Assessment, the Chair of the D1/D2 Student Success Committee (SSC), or the Chair of the
D3/D4 SSC.

e Decisions regarding Probation are communicated to the student in writing by the Associate Dean for
Academic Assessment.

e Actions of Probation are communicated to the Enrollment Services and Student Affairs by the Associate
Dean for Academic Assessment.

e  Students may be required to meet with the APC and/or appropriate Student Success Committee to discuss
their Caution or Probation status.

e Students have the option to request a meeting with the APC to discuss a recommendation to repeat one or
more semesters or dismissal from the DMD program.

e Decisions regarding Dismissal are communicated to the student in writing by the Dean.

Student Academic Promotion and Graduation Policy

This policy defines the academic criteria necessary for student progression and promotion from one year to the next
of the 4-year program, culminating in graduation from the program. This policy applies to all ASDOH

students. Exceptions are made for transfer students only, based on admission status and individualized education
plans developed.

First Year Promotion

Prior to being promoted from the first year to the second year of the ASDOH predoctoral dental education program,
the student must successfully pass all D1 courses and maintain a cumulative GPA of at least 2.0.

Second Year Promotion

Prior to being promoted from the second year to the third year of the ASDOH predoctoral dental education program,
the student must successfully pass all D2 courses and maintain a cumulative GPA of at least 2.0, as well as 2.0 in the
preclinical courses. Students must also pass all preclinical competencies prior to treating patients in the clinic.

Third Year Promotion

Prior to being promoted from the third year to the fourth year of the ASDOH predoctoral dental education program,
the student must successfully pass all D3 courses; and, maintain a cumulative GPA of at least 2.0.

Graduation

Prior to graduating from the ASDOH predoctoral dental education program, the student must successfully pass all D4
courses; have an overall GPA of at least 2.0; demonstrate attainment of all ASDOH competencies; complete the
certificate program in public health or obtain a master in public health (MPH) degree; file all necessary graduation
forms; and, attend the commencement ceremony.*

*Students may request the Dean's approval to be absent from the ceremony.
Responsibilities

The Associate Dean for Academic Assessment is responsible for:
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e Ensuring that students meet the academic requirements previously noted before being promoted to the next
year.
e Presenting promotion and progress issues to the appropriate Academic Progress Committee.
e Notifying students who have not been promoted to the subsequent year of the program and working with the
Academic Progress Committee in developing an individualized education plan.
e Communicating all related decisions to ATSU Enrollment Services.
The Course Directors are responsible for:

e  Ensuring that students successfully complete individual courses in cooperation with the Associate Dean for
Academic Assessment.
The Staff is responsible for:

e Ensuring that the accurate student grade records are kept in cooperation with the Associate Dean for
Academic Assessment.
The Student is responsible for:

e Completing each course.
e  Keeping a personal record of grades received for each course.
e Contacting the course instructor and course director if courses cannot be completed within the time allotted
for the course due to excused or unexcused absences.
ATSU Enrollment Services is responsible for:

e  Officially recording the course grades that appear on student transcripts.
e Providing accurate information to the Associate Dean for Academic Assessment regarding student grades.

Academic Standards, Guidelines, and Requirements

Academic Integrity

The purpose of this policy is to support the ATSU-ASDOH community of students, staff and faculty in the collective
commitment to maintaining academic integrity at ATSU-ASDOH. Academic integrity has been defined as, "a
commitment to six fundamental values: honesty, trust, fairness, respect, responsibility, and courage." Academic
integrity is essential to the success of the School's mission as educators and provides a foundation for responsible
conduct in ATSU-ASDOH graduates as they enter the dental profession. These fundamental values are essential to
create a student-centered learning environment and patient-centered clinics, providing the value to the ATSU-
ASDOH graduate's dental degree and forming the basis for the esteemed profession of dentistry.

Defining Fundamental Values and Behaviors that Maintain Academic Integrity

e Honesty: Academic integrity requires intellectual and personal honesty in teaching, learning, research and
service, and is the prerequisite for full realization of trust, fairness, respect, and responsibility. It begins with
oneself and extends to others, whether in the classroom, simulation clinic, clinic or community. Dishonest
behavior not only jeopardizes the welfare of the academic community and violates individual rights, it can
also tarnish the reputation of ATSU-ASDOH and diminish the worth of the degrees we grant. Cultivating
honesty lays the foundation for lifelong integrity, developing in each of us the courage and insight to make
difficult choices and accept responsibility for actions and their consequences, even at personal cost.

e Trust: Academic integrity fosters a climate of mutual trust, encourages the free exchange of ideas and
enables all to reach their highest potential. Trust is also promoted by faculty who set clear guidelines for
assignments and for evaluating student work; by students who prepare work that is honest and thoughtful;
and by schools that set clear and consistent academic standards. Trust enables us to collaborate to share
information and circulate ideas. The ATSU-ASDOH community is based on trust, creating an environment in
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which all members of the community are expected to treat others — and be treated — with fairness and
respect.

e Fairness: Academic integrity establishes clear standards, practices and procedures, and expects fairness in
the interactions of students, faculty, and administrators. For students, important components of fairness are
predictability, transparency, reasonable expectations, and a consistent and just response to dishonesty.
Fair, accurate, and impartial evaluation is essential in dental education, and fairness with respect to grading
and assessment is essential to the establishment of trust between faculty and students. Faculty, staff and
students each have a role in ensuring fairness, and a lapse by one member of the community does not
excuse misconduct by another.

e Respect: Academic integrity recognizes the participatory nature of the learning process and honors and
respects a wide range of opinions and ideas. Students and faculty must respect themselves and each other
as individuals, not just as a means to an end. They must also respect themselves and each other for
extending their boundaries of knowledge, testing new skills, building upon success, and learning from
failure. Students show respect when they value and take advantage of opportunities to gain new knowledge,
by taking an active role in their own education, contributing to discussions as well as listening to others'
points of view, and performing to the best of their ability. Being rude, demeaning, or disruptive to others
undermines climates of respect. Members of the faculty show respect by taking students' ideas seriously, by
recognizing them as individuals, helping them develop their ideas, providing full and honest feedback on
their work, and valuing their perspectives and goals.

e Responsibility: Academic integrity upholds personal accountability and depends upon action in the face of
wrongdoing. Every member of an academic community-each student, faculty member, and administrator-is
responsible for upholding the integrity of education, scholarship and research. Being responsible means
taking action against wrongdoing, resisting negative peer pressure, and serving as a positive example.
Responsible individuals should take responsibility for their own honesty and should discourage and seek to
prevent misconduct by others. This may be as simple as covering one's own answers during a test or as
difficult as reporting a friend for cheating. Whatever the circumstances, members of an academic community
must not tolerate or ignore dishonesty on the part of others. Holding oneself and others to high standards of
integrity is often challenging and requires courage.

e Courage: An element of character that allows learners to commit to the quality of their education by holding
themselves and their fellow learners to the highest standards of academic integrity even when doing so
involves risk of negative consequences or reprisal. Being courageous means acting in accordance with
one's convictions. Like intellectual capacity, courage can only develop in environments where it is tested.
Academic communities of integrity, therefore, necessarily include opportunities to make choices, learn from
them, and grow.

Expectations

With a goal of establishing clear expectations for students and faculty, the following are provided as examples of
behavior that are not consistent with ATSU-ASDOH's commitment to academic integrity including cheating,
plagiarism and collusion. These examples are intended to be illustrative and not exhaustive, and are not to be read
as a limitation to the School's right to discipline for infractions that are not specifically listed.

e Cheating is defined as giving or receiving unauthorized aid without the consent or knowledge of the faculty,
before, during or after an educational activity (e.g., an assignment, examination, quiz, paper, laboratory
project, patient based competency, etc.). Examples include, but are not limited to:

o Access to Unauthorized Examination Material and Study Aids -Giving or gaining access to current
or previous examination materials or study aids without the express consent of appropriate faculty
member, course director, and/or examining organization. Materials include written copies or digital
content of past examinations, unreleased versions, individual questions, and answer keys. This
also includes the creation of unauthorized study aid materials through systematic memorization,
photography, or computer "hacking", as well as the purchase or sale of such unauthorized
materials.
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o Receiving Unauthorized Assistance, Collaboration or Copying — Copying, collaborating or receiving
unauthorized assistance during an academic exercise, whether in a proctored or online
environment. Unauthorized assistance includes, but is not limited to: copying from another
student's exam or paper; collaborating with another student, both in person and through digital
communication; use of notes, text books, digital or online resources, etc. during an examination or
educational activity unless explicitly allowed by the Course Director.

o Failure to Follow Examination Protocol-Failure to comply with directions given by the Course
Director, proctor or designee who is governing a didactic, preclinical or clinical examination (e.g.,
removing a typodont tooth during a competency assessment; bringing cell phones, books,
backpacks into the exam; failing to sit in assigned seats; leaving room without permission; failure to
end exam as directed, etc.)

e Plagiarism is defined as the use of another's work or ideas without acknowledgment. A fundamental
assumption is that work submitted by a student is a product of his/her own efforts. Examples of plagiarism
include, but are not limited to:

o  Contributions without Acknowledgment-The submission of any papers or assignments which fail to
acknowledge another's work or contribution. This includes specific phrases or entire passages,
sentences, paragraphs or longer excerpts, without quotation marks or documentation. One may
also plagiarize by paraphrasing the work of another and/or submitting the style of another, which is
retaining another writer's ideas and structure without documentation.

o Purchase of Submissions -The submission of work of another that was purchased, received as a
gift, or obtained by any means.

o Project or Laboratory Submissions -The submission of a written or laboratory project which was
created in whole or in part by another.

o Multiple Submissions or Self-Plagiarism-The submission of academic work for credit which has
already been submitted for credit by the student in another course or module, unless explicitly
allowed by the course director.

e Collusion is defined as secret or illegal cooperation or conspiracy, especially in order to cheat or deceive
others and include, but are not limited to:

o Unauthorized collaboration with another person in preparing academic assignments which are
offered for credit. This includes collaboration with others on written "take- home" or online
examinations, or other educational activity intended to be an individual effort. This also includes
allowing others to edit papers or written assignments in any substantive way.

o Deliberate misrepresentation of each individual's contributions to a project

Reporting of Prohibited Actions by Students: Consistent with ATSU-ASDOH's stated commitment to these
fundamental values, every member of an academic community — each student, faculty member, and administrator —
is responsible for upholding its academic integrity. As such, each is responsible to report any suspected breach by a
student to the module or course director and Associate Dean for Academic Assessment as soon as possible, but no
later than 10 business days, following the discovery of the breach.

Process

1. The Associate Dean for Academic Assessment, in conjunction with the Associate Dean for Clinical
Education and Student Success, will investigate any suspected breach of academic integrity by students
and report these findings to the Vice Dean.

2. In the event that there is a determination that a student has acted in a manner that is in violation of these
expectations of academic integrity, the individual will be subject to the appropriate academic disciplinary
actions in accordance with ASDOH policy, including dismissal from the program.

The Purpose and Defining Fundamental Values and Behaviors that Maintain Academic Integrity sections of this policy
were adopted with modifications from The Fundamental Values of Academic Integrity 2nd Edition, The International
Center for Academic Integrity, April 2014, https://www.academicintegrity.org/wp-
content/uploads/2017/12/Fundamental-Values-2014.pdf.

Attendance
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Please refer to the Absence Policies section of the ATSU University Catalog for details regarding Extended Absences
(6-15 consecutive days) and the Student Leave Policy (15+ consecutive days).

Attendance in General

Attendance of all classes, labs, and clinic sessions is expected. Specifically, students are expected to:

e Arrive early to class;

e  Stay for the entire class;

e Respect the instructor's time; and

e Communicate directly with the appropriate reporting person for absences.

Didactic Courses

Students are expected to be in class and stay for the duration of the class time. Attendance is mandatory for all
assessments per the policy below.

Sim-Clinic Class Attendance

Attendance is mandatory for all lectures and sim-clinic sessions. At the discretion of the course director, students who
miss more than 10% of sim-clinic sessions and/or associated lectures due to approved absences involving
extenuating circumstances will earn an incomplete "I" final grade and must retake the course when it is offered again
or as determined by the course director.

Students who miss more than 10% of sim-clinic sessions or a course with mandatory attendance due to unapproved
absences will earn a failing "F" final grade and must retake the course when it is offered again at their own

expense. Please note that random attendance may be taken during the duration of the course by the instructor of
other designated personnel.

Assessment Attendance

Attendance is mandatory for all assessments (e.g. exams, quizzes, test, group and individual projects and
presentations). The outcome for students missing an assessment for any reason will be determined by the course
director on a case-by-case basis and may include but not be limited to:

e Arequest to provide official documentation (doctors note clearly articulating the student's inability to attend
class, proof of emergency or crisis, etc.)

e  Earning a zero (0) score on the missed assessment if unapproved.
e The student being reported to the Academic Progress Committee (APC).

e A change in academic status (Academic Caution or Probation) as determined by the APC.
No call, no show absences for an assessment will result in an automatic zero (no credit) for the assessment and the
student reported to the APC.

Clinic Attendance

Clinical attendance follows attendance policy and clinic syllabus language as outlined below.

The ATSU-ASDOH clinical experience is based on a curriculum that provides significant opportunities for students to
develop knowledge, skills, and values to become a competent general dentist. Our learning environment is greatly
enhanced by promoting peer collaboration and by maximizing direct patient care opportunities. ATSU-ASDOH
students are admitted in part due to the experiences they bring to the ATSU-ASDOH community and what they can
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offer to their peers in seminars and clinic/simulation activities. As such, student participation in scheduled
clinic/simulation activities and seminars is essential and required for all clinical courses.

The primary expectation of students when they are scheduled in the clinic is that they are prepared and available to
treat all patients as assigned for the entire clinic session. This includes being prepared and on time to manage any
scheduled patient(s) at the start of each clinic session and staying for the duration of any session as a provider or
assisting others providing patient care.

On-call — CCU and Internal Rotation Directors have the discretion to allow students to leave the clinic and remain on
call and available to return to clinic in less than 10 minutes. Please note that if an on-call student is not available as
requested, it will be considered an unapproved absence.

Minimum Clinic Course Attendance Requirements

Students must attend a minimum of 90% of scheduled sessions to pass any clinical course. The Office of Clinical
Education may provide students with a maximum number of days per semester that a student may be absent from
the clinic and still meet the 90% attendance requirement. At the discretion of the course director, students who fail to
meet the 90% attendance requirement may receive a final grade of Fail "F" or an Incomplete "I" as indicated in the
course syllabus. Students will be required to remediate missed sessions or retake the course when it is offered again.
If an "I" final grade has been earned, upon the successful completion of all course attendance requirements, the
grade will be changed to reflect the actual grade earned in the course.

A student who does not participate in a scheduled clinic/simulation activity or seminar will be categorized as follows
for the purposes of this policy:

e Approved absence;
e Alternative curricular activity;
e Unapproved absence.

Approved Absences

Any absence from scheduled clinic activities and seminars in the ATSU-ASDOH clinics for D2, D3, or D4 students
must be approved by the Office of Clinical Education following published protocols, including providing documentation
as requested. A student absence will typically be approved for the following reasons:

e Unplanned or unscheduled events

o lliness and family emergency — Students who are ill or who are involved in a serious personal or
family emergency may be approved for absence. Please note that students should make every
effort to schedule non-urgent medical appointments at times that are not in conflict with classes or
assigned clinic sessions. The Office of Clinical Education may require verification from the student's
health care provider to approve an excused absence due to illness or medical appointments.

o Bereavement — Students may be approved for up to five days absence in the event of a death of a
family member. The number of days will be determined by the Office of Clinical Education based on
the specific circumstances of each situation.

e Planned, scheduled events

o Non-urgent and preventative medical appointments — Students should make every effort to
schedule non-urgent medical appointments at times that are not in conflict with scheduled clinic
sessions, simulation lab and seminars.

o Professional meetings and invited scientific or educational presentations — Students who are
serving as ASDOH representatives or when an invited presenter at a scientific or educational
meeting. Please note that students choosing to attend a professional meeting will not typically be
approved.
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o Religious holidays — ATSU-ASDOH respects the student's need for absences due to religious
holidays and cooperate in scheduling approved absences. Please note that the absence will be
approved for the actual day of observance only, and that this does not include participation in
retreats, meetings, or other activities associated with the student's religious affiliation.

o Jury duty, court dates and military duty — Students with legal obligations including jury duty,
subpoena and military duty.

o Post-graduate interviews and student externship programs — Post-graduate education program
interviews and related formal student externships. Please note that this includes reasonable travel
time, but does not include study or preparation time.

e Planned, personal time — Students may request personal time off for reasons other than those listed above
up to a maximum of 5 days per semester. Approval by the Office of Clinical Education will be based on the
provider needs of the clinic, the outstanding oral health needs of the student and their dental team's
assigned patient pool, the student's academic progress, and adequate notice of the request.

Participation Credit for Approved Absences

Students missing seminar, clinic or simulation time due to absence, regardless of whether it is approved, will not
receive participation credit for the session. Students may be given the opportunity to earn participation credit that the
discretion of the course director if the absence was approved as noted above. Please note that neither approved
absence nor notification of absence excuses the student from meeting all clinic course requirements.

Alternative Curricular Activities

Alternative curricular activities are not considered as an absence from the clinic, as they are considered part of the
ATSU- ASDOH curriculum. Students who participate in alternative curricular activities without prior approval from the
Office of Clinical Education will be considered to have an unapproved absence. The following may be approved as
alternative curricular activities.

e  ATSU-ASDOH research externships;

e ATSU-ASDOH elective enrichment courses;

e MPH Practicum;

e  Clinical licensure examinations (please note that this does not include information preparation or travel
time); and

e NBDE Part 1 or Part 2 (please note that this does not include study time).

Unapproved Absences

Unapproved absences will be considered for disciplinary action by the Academic Progress Committee, with possible
actions to include additional clinical assignments, repetition of a term, or dismissal from the program. Students should
also consult the appropriate course syllabus to determine the ramifications of an unapproved absence on their grade
and ability to pass the course.

D3 & D4 Students at External Rotation Sites

Attendance is required at external sites during the listed business hours of the site. Furthermore, students must be in
attendance for at least 90% of each rotation unless an excused absence is obtained. Situations in which a legitimate
emergency exists will, of course, always be considered.

Please refer to the current ICSP Student Policy Manual for details on requesting an approval for an absence from an
external rotation site.
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Immunizations

ATSU-ASDOH requires all students to provide proof of their immunizations in order to matriculate. This is necessary
for the protection of the patient, students, faculty and staff of ATSU-ASDOH and external rotation sites. It is the
responsibility of the student to maintain up-to-date immunization protection. Failure to maintain year-to-date
immunizations may prevent a student from entering the clinical phase of their education and/or be removed from their
didactic courses until the proper documentation is received by ATSU-ASDOH.

Immunizations must be verified by providing copies of immunization records from a US licensed Physician (DO or
MD), Physician Assistant (PA), and/or Nurse Practitioner (NP). All copies must contain:

ok wh =

6.

Student Name

Student Date of Birth

Name of clinic/office immunization was received including address and phone number
Name of provider at the clinic/office immunization was received

Date of immunization

Report of results for any titers

Any non-US immunization records are not acceptable. All non-US immunization records must be translated,
documented and approved by a US Licensed Physician (DO or MD), Physician Assistant (PA), or Nurse Practitioner

(NP).

1.

6.

Diphtheria/Tetanus/Pertussis: Students are required to receive either the primary series of
Diphtheria/Tetanus/Pertussis or booster dose within ten (10) years prior to the beginning of the academic
year and must ensure it is up to date while at ATSU-ASDOH.
Polio: Students are required to provide documentation that they have received the primary series of polio
vaccine. If documentation cannot be produced, the student must receive the primary series of inactivated
polio vaccine.
Measles, Mumps, and Rubella: Students born after 1956 are required to provide documentation of the MMR
vaccine prior to matriculation and a titer completed within a year of matriculation to ATSU-ASDOH showing
immunity. If the titer does not show immunity, student must complete a MMR booster and provide proof of
booster within 30 days of negative MMR titer.
Hepatitis B: Students must complete the 3 series of Hepatitis B immunizations along with a titer (completed
no more than 1 year of matriculation) demonstrating POSITIVE result. If the titer comes back negative, the
student must complete a booster no more than 1 year before matriculation.
Tuberculosis: Student must submit a negative TB skin test completed 6 months before matriculation date.

a. Students may select TB skin test, X-Ray OR Quantiferon Blood test

b. TB skin tests must show results and induration on the report

c. X-ray must have radiologist report of no active TB present. Copies of X-ray films are NOT

accepted
d. Quantiferon Blood test must have report showing no active TB present
e. If the TB skin or Quantiferon blood test is positive, student must complete an X-ray and submit
radiology report of no disease (copies of films are not accepted).

f.  TB screenings MUST be updated every year for ATSU-ASDOH no matter which test is given.

g. **Clinical external rotation sites may require additional testing for their site**
Varicella (Chicken Pox): Must show two immunizations, doctor documentation of disease AND a positive
Varicella titer. Titer must be completed no more than one year before matriculation to ASDOH. If titer is
negative, Varicella booster is required within 30 days of negative Varicella test.

Please use the table below to understand the immunization requirements for ATSU-ASDOH upon matriculation and
during your time as a student.

. Titer Booster
Required required? |required? Notes
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If titer is Titer/Booster must be
MMR Proof of two immunizations |Yes NEGATIVE co_mpleted V\{Ithln 1 year
prior to matriculation

Titer/Booster must be

Proof of three If titer is s
HepB | munizations Yes NEGATIVE |completed within 1 year
prior to matriculation
Proof of two immunizations — Titer/Booster must be
. . If titer is I
Varicella or proof of disease by Yes completed within 1 year
. . NEGATIVE . . .
medical provider prior to matriculation
Tetanus |One current Tdap Yes NA Tetanus must be renewed
every 10 years
Polio Proof of Polio immunization |[No NA Most recent polio

vaccination required

One of the following must be completed no more than 6 months before
matriculation to ATSU-ASDOH. No expired TB tests will be accepted. If
you are pregnant, please see our office for exception. TB test must be
renewed annually while a student at ATSU-ASDOH, regardless of TB
test.

Tuberculosis
(TB)

Report of skin test must include:

e Date skin test was completed
e Date skin test was read
Two Step Skin test e Reading of skin testin mm
e  Signature of health provider who read the test

e  All skin tests must have oomm reading to be considered as a
negative result.
e Any skin test that does NOT show oomm reading, students
must receive an X-Ray showing no sing of active TB
Only use this option if you have tested positive for a two step skin TB test
or have received a TB Immunization.
During your 4th year, you may have to update the X-Ray option more
than once if you choose to use this option as proof of a clear TB. This
can be expensive AND expose yourself to unnecessary radiation.
X-ray report must include the following:

e Name of student

e Name of Physician completing the report

e Contact information for the clinic/doctor

e Report must be on official clinic letterhead

e  Signature of doctor who completed the report

e  Report must show that student is clear of any sign of active TB
No radiographs or other medical reports that do not directly address TB
screening of the lungs will be accepted as proof of TB testing.

X-Ray Imaging
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The blood test is a blood draw option if the student does not wish to do a
2 Step TB test. Report can take up to 5 days to receive and costs more
QuantiFERON TB  |than a skin test. Report must include:

Gold Test (Blood
test) e Date of blood draw

e Report of blood test showing no TB disease

e Report must be on official letterhead of clinic where test was
completed with contact information

This is NOT required at matriculation. We ask that if you have a current
flu shot for the current flu season to provide documentation. Students
can update their flu shots on campus during the flu shot clinic in the fall
or can obtain one from their private clinic/physician.

Influenza (Flu)

All incoming ATSU-ASDOH students will be required to take the CPR
CPR Course offered at ATSU-ASDOH during Orientation Week. We will not
accept other CPR courses in lieu of this course.

COVID-19 Vaccination

As A.T. Still University is committed to maintaining a safe campus and university community, all current and
matriculating ATSU-ASDOH students must be vaccinated against COVID-19 as a means to protect themselves and
others, including patients they come in contact with during internal and external clinical experiences. To request a
medical or religious exemption, students should contact the ATSU-ASDOH Director, Integrated Community Service
Partnership, whose office manages all immunization records. Please note that many of ATSU-ASDOH's external
clinical partners require students to be vaccinated prior to training in their facilities and exemptions may not be
accepted. Consequently, unvaccinated students may be delayed in completing or unable to successfully complete
program requirements.

Exemptions

Under certain religious or health circumstances, a request for exemption from preventive health requirements may be
granted. ATSU-ASDOH cannot guarantee placement in clinical rotations, however, when this exemption is granted.
Consequently, students receiving an exemption from preventive health requirements may take longer to complete the
curriculum and graduate, or the student may not be able to complete the curriculum and graduate.

CPR Training

ATSU-ASDOH requires that all residential students obtain and maintain, at a minimum, Cardiopulmonary
Resuscitation (CPR) certification. American Heart Association or American Red Cross certifications are accepted and
all CPR certifications must be in-person class training. No online CPR certifications are accepted.

All matriculated students will complete CPR certifications during their 1st week (Orientation Week) with their class.

Prior CPR certifications will not be accepted in lieu of CPR training with your class. Non-compliance at any time
during a student's enroliment may result in disciplinary action. A random sample of student records will be audited
periodically to confirm continuous coverage. These Cardiopulmonary Resuscitation certification requirements can be
substituted with a Basic Life Support certification.

**NOTE: specific external rotation sites may not accept the student's CPR certification. Therefore, it will be the
student's responsibility to obtain the correct CPR certification as required by the site.**
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HIPAA Training

ATSU-ASDOH requires that all residential students complete Health Information Portability & Accountability Act
(HIPAA) training. Training is offered online by ATSU and must be completed during your first two months at ASDOH.
This training must be completed annually.

Student Dress Code

The purpose of this policy is to set forth guidelines for ASDOH predoctoral program student attire and appearance in
program-related activities. The image presented through interactions with your patients will be a major influence in
the acceptance of treatment by the patient. A professional practitioner's appearance is often equated by the patient
with the practitioner's level of skill. Therefore, students are expected to present themselves in a manner befitting the
profession of dentistry and thus are expected to maintain high standards of personal hygiene and professional
appearance at all times. Further, from a health and safety standpoint, appropriate attire should minimize the potential
of harboring pathogens while participating in clinic-related activities.

General Attire and Appearance — Students are expected to maintain high standards of personal hygiene and
professional appearance at all times while participating in University and program-related activities, regardless of
location. Clean and well-kept scrubs in a designated style and color are the default attire for all classroom, lab, clinic,
and community activities. See table below for examples of appropriate attire and appearance.

e ATSU-ASDOH Clinics and Simulation Clinic: For clinic and clinic simulation activities, emphasis is on the
safety of our students, staff, faculty, and patients, and to ensure that the appearance of student dentists is
reflective of other faculty and staff. Students are required to follow clinic policy as published in the ASDOH
Clinic Manual, including use of appropriate Personal Protective Equipment (PPE) which is consistent with
federal, state and local regulatory requirements.

e ATSU-ASDOH External Rotations (ICSP) and Community Events/Activities: Faculty/Staff supervisors at
external ICSP sites and ATSU-ASDOH Community Events may require students to modify standard attire to
be consistent with site/event policies.

e ASDOH Name Badge: ASDOH Student Name Badge must be worn at all times while on campus and for all
ATSU-ASDOH activities with patients and members of the community, regardless of location.

e ATSU ID Badge: Students are required to wear their ATSU ID Badge at all times while on campus
consistent with University policy.

e ATSU-ASDOH Special Events on Campus: Faculty/Staff supervisors for special events on campus may
modify student dress code. Examples include Research Day, Give Kids a Smile, designated Friday Fun
Scrub days, holidays, etc.

e Attire and Appearance for Evenings, Weekends and Holidays: Students on campus during regular class and
clinic hours should wear appropriate scrubs whether or not attending class or clinic. Students who visit
campus outside of regular program hours for study or student organization meetings should be aware that
our campus is utilized by multiple educational programs and by outside community organizations. High
standards of personal hygiene are expected, and attire may also include casual clothing that is clean, well-
kept and non-offensive.

Enforcement — Noncompliance with the student dress code is considered unprofessional behavior and may prohibit
the student from participating in ATSU-ASDOH classes or activities. Determination of inappropriate attire and/or
appearance may be made contemporaneously by the supervising faculty member or responsible administrator for the
program activity. A pattern of repeated violations of the dress code may result in academic and/or administrative
actions as outlined in course syllabi or academic policy. Actions include but are not limited to failure of a
module/course, loss of clinic privileges, or removal from an ICSP rotation.

Responsibility/Authority:

e Students — Each student is responsible for compliance with this policy.
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e Faculty/Staff — Faculty/Staff are responsible for monitoring compliance and reporting violations to
course/module directors and/or administration. Faculty Course/Module Directors are responsible for
enforcement and action as it relates to their assigned course/module.

e Administration — ASDOH administration is responsible for approval of scrub style and color, as well as policy
enforcement/actions and policy interpretation. In addition, administration shares responsibility for monitoring
compliance and reporting to Faculty Course/Module Directors. Clinic Administration, with the advice and
recommendation of the Infection Control Committee, is responsible to develop clinic dress policy for all
faculty, staff and students that is consistent with federal, state and local regulation (e.g.: OSHA, CDC).

Examples of Acceptable Dental Student Attire and Appearance

Acceptable Not Acceptable (unprofessional & inappropriate attire
and appearance)

Scrubs |Class assigned color Unapproved scrub colors
Nfeatly pressed unaltered scrub top and bottom Mismatched tops and bottoms
with approved logo

Matching top and bottom Scrubs with logos other than ATSU/ASDOH

Professionally properly fitting scrub tops and

bottoms that aren't too tight or too loose Materials sewn into or onto scrubs

Revealing scrub bottoms

Footwear |Must be in good repair and clean

Jewelry activities Excessive jewelry
Simple earrings - studs/small loops Visible body, facial or oral piercing (earrings or single
nose stud exempted)
Simple wedding bands and watches are
appropriate
Jackets, sweaters and sweatshirts with no logos |Jackets, sweaters and sweatshirts with logos other
Outerwear

Close toed solid material shoes

Socks that cover exposed skin when seated

Should not interfere with laboratory or clinical

or with ATSU/ASDOH logos

Flip flops (rubber shower shoes)

Unkempt or dirty shoes and shoe laces

Any type of sandals

Exposed skin when seated, including ankles

than ATSU/ASDOH
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Hoodies - Hoods should not be worn over head while
in class or clinic

Scarves |Neat and clean

Of such a length or style so as not to interfere
with laboratory or clinical activities

Hair longer than chin length must be pulled back

Hair away from face (to keep out of patient's face) Bangs that obstruct vision
Facial hair must be neatly trimmed so as not to . . . . N
interfere with the use of PPE Hair hanging past face into patient operating field
Hats, hoods, or headwear of any kind, unless it serves
a religious purpose
Nails |Neat and clean Excessively long and/or dirty nails
Of such a length or style so as not to interfere
with laboratory or clinical activities, or cause
patient discomfort
ID Badge ATSU studfer?t |dent|'f|cat|on (ID) badge must be No ID
worn and visible while on campus
ASDOH Student Name Badge ID not VISIb|e. to patients, faculty, staff & students
(under PPE is okay)
Perfume, aftershave, or cologne should be avoided so
In General |Socially acceptable personal hygiene as not to affect others in close proximity including

patients

Tattoos - must be socially acceptable if visible Use .Of toba'cco products should be avoided when

treating patients
OSHA. compliant (Clinic and Simulation Offensive body odor
Activities)

Tattoos - offensive/inappropriate

Please note that determination of appropriate attire and appearance may be made contemporaneously by the
responsible supervising faculty member or administrator responsible for the program activity.
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The ATSU-ASDOH Curriculum Committee is comprised of a variety of faculty members representing the five required
domains: Fundamentals of Dentistry, Clinical Dentistry, Community Dentistry, Patient and Practice Management and
Professional Development. The Curriculum Committee is responsible for coordination, integration, and evaluation of
all domains and courses across the four-year curriculum. The Committee is responsible for directing course content
and delivery methods.

The curriculum is designed in a linear form; that is, students must successfully complete the schedule of courses
offered in sequence. Following is a summary of the courses required at ATSU-ASDOH. Note that the sequence and
courses may change from year to year as the science of dentistry changes.

The following is a list of academic criteria necessary for student progression and promotion from one year to the next
of the four-year dental school program, culminating in graduation from the program. This policy applies to all ATSU-
ASDOH DMD students. Exceptions are made for transfer students only, based on admission status and
individualized education plans developed.

Curriculum: Descriptions and Credit Values

Each domain has a course that bears its name every semester across the four years, embracing a 'spiral curriculum’
to revisit topics with greater depth and intentional repetition of concepts. Below you will find a brief description of the
overarching domains along with a more detailed breakdown of the content addressed in each throughout the
student's educational track.

A typical course schedule consists of the following. Additional course options may be available and listed below under
Other Courses.

First Year: Fall Semester

ASDO 5000 - Fundamentals of Patient Management 1A 27 credit hours

Basic Science Core Module

Medical Microbiology and Immunology: This submodule introduces the dental student to the biology of microbes -
viruses, bacteria, fungi, protozoa, and helminthes - with an emphasis on medical microbiology. Essential microbial
physiology, genetics and immunology are presented with medically important microbial infections discussed from the
standpoint of etiology, epidemiology, pathogenesis, and prevention.

Oral Microbiology: This submodule introduces dental students to the fundamentals of oral microbiology, with a focus
on oral microbial ecology, the dental plaque biofilm, the microbiology of dental caries and periodontal disease, and
microbial approaches for preventing oral diseases. This submodule is designed to follow directly from Medical
Microbiology and Immunology, and to build directly on the knowledge and concepts learned in those submodules.
This submodule is designed to analyze major mechanisms of important oral infectious diseases and the resultant
useful and harmful responses of the host. The focus is on understanding underlying processes using key example
oral diseases to give depth for evaluating microbial virulence mechanisms. This basic material will help students
connect with future basic science and clinical experiences, and locate and evaluate new information concerning past,
present and future oral infectious diseases and their treatments. The submodule starts with an overview of oral
immunology and microbiology. Then it progresses through an analysis of key oral viral and fungal diseases, followed
by oral ecology and biofilms. This is followed by the microbiology of gingivitis, periodontal & endodontic diseases. The
submodule ends with the microbiology of dental caries, starting with an examination of basic tooth structure (e.g.,
hydroxyapatite) as well as saliva composition, and their relationship to lesion development. Key aspects of the
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microbiology of dental caries, with emphasis on understanding oral biofilms are next addressed. Several important
anti-caries therapies, both current and potential, are examined in detail. The submodule emphasizes oral bacterial
biofilms and plaque-related microbial diseases.

Craniofacial Embryology: This submodule studies the structure, function and development of the craniofacial
complex with emphasis microscopic anatomy of the epithelia, teeth, salivary glands, tongue and tonsils.

Craniofacial Histology: This submodule studies the histology and basic physiology of the integument, connective
tissues bone and muscle of the craniofacial complex.

Physiology: This submodule covers the fundamental concepts related to normal physiology that will be covered in
greater detail within each body system.

Clinical Pathology: This submodule covers more in depth first the clinical pathology associated with each of the
systems discussed in previous submodules and later relates the pathology to their effect on the body systems, oral
cavity and oral conditions.

Pharmacology: This submodule integrates and reinforces the basic science material by combining the clinical
aspects of the pathology of a certain system, its oral manifestations and dental management with the
pharmacological basis for its treatment. Using patient cases to illustrate these concepts, students analyze medical
histories to discuss the dental implications of the specific pathology, while emphasizing its pharmacological
management. This submodule will also introduce the dental student to the basic concepts and principles of
pharmacology with emphasis on drug classes of significance to dentistry.

Metabolism: This submodule presents the biochemical concepts and metabolic pathways involved in basic human
systems. It integrates metabolic pathways with concepts of cell biology and physiology by focusing on the function on
the pathways, the cellular and organ localization of the pathways, and how they are regulated and coordinated with
each other.

Genetics: Given the extensive developments regarding the genetic basis for oral disease, dental genetics is
presented to develop a basic understanding of genetics and its link to oral conditions.

Body Systems - Musculoskeletal: This module examines the musculoskeletal and articular systems from a gross
anatomical viewpoint focusing on the upper extremities, skull, and vertebral column. Additionally, the cranial nerves
will be introduced along with the clinically-relevant gross anatomy of the thorax will be outlined and discussed. By
necessity of the topic, some human physiology will also be discussed where necessary.

Body Systems - Hematology: The histology, function and clinical application of blood and its components are
presented in this module. Immune functions of blood will be detailed in a subsequent module.

Body Systems - Endocrinology: The endocrine system presents the first organ-centric system. The basic anatomy,
physiology, pathophysiology and clinical applications of the endocrine systems are presented.

Body Systems - Cardiovascular: This module will cover core principles in the complexities of the cardiovascular
system in its various roles (maintenance of cardiac output, mean arterial pressure, hemostasis; and the
pathophysiology of cardiovascular system disease, etc.). A core knowledge base will be presented and problem
solving skills, information retrieval skills, and teamwork will be encouraged.

Body Systems - Respiratory: This module will cover the principles of the respiratory system with its functions (blood
gases and exchange of materials with tissues; pathophysiology of respiration and pulmonary disease, etc.).

Dental System - Dental Anatomy: Discussion of the morphology and nomenclature of individual teeth of the primary
and permanent dentition, as well as eruption patterns. External and internal crown and root morphology of both the
permanent and primary dentitions will be presented.
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Dental System - Head & Neck Anatomy: This module is a comprehensive treatment of the clinical gross anatomy of
the head and neck as well as a detailed discussion of the cranial nerves applicable to the practice of dentistry.

ASDO 5100 - Clinical Dentistry 1A 11 credit hours

Fundamentals - Clinic I: This module is intended to be a "break" from the intense biomedical science modules during
that semester and to introduce principles and concepts in dentistry fundamental to the understanding of the pre-
clinical curriculum. Topics of instruction in this module include Introduction to Dental Anatomy and Terminology,
History of Dentistry, Introduction to Research and Evidence Based Dentistry, Public Health, Ethics, Dental Business,
Radiology, Behavioral Science, Introduction to Preventive Dentistry, and Simulation Clinic exercises to introduce the
manual dexterity and basic operative skills that will be necessary for the pre-clinical courses. Included is the topic of
the use of appropriate infection control precautions to protect against transmission of blood-borne and other
occupational microbial pathogens utilizing evidence-based infection control and safety policies and practices.

Fundamentals - Operative Dentistry & Lab I: This module will introduce the students to the basic theory and
techniques of operative dentistry. Students will have the opportunity to combine the theoretical understanding and
integration of clinical skills with medical science knowledge, develop technical skills in operative dentistry through the
learning of basic intracoronal preparation and restorations in single teeth, investigate evolving technology, material
science, and research, perform self-assessments, and develop a their professional conduct, attitude and
appearance. The module will provide students the opportunity to apply clinical and professional skills in a simulated
practice environment.

Periodontics I: This course focuses on the application of basic sciences to clinical problems in periodontology.
Students will be able to focus on the classification of periodontal diseases, diagnosis and management of periodontal
diseases and non-surgical and surgical treatment. Emphasis will be placed on etiology, pathogenesis, treatment
modalities and therapeutic and preventive periodontics in a clinical setting. Students will be able to support their
treatment decisions with evidence-based literature.

ASDO 5200 - Community Dentistry 1A 4.0 credit hours

Fundamentals of Community Dentistry I: The module focuses on community-based health promotion and disease
prevention measures to improve the oral health of the population, as well as the characteristics of dental care delivery
systems and the social, political, psychological and economic factors affecting utilization within the system.

Service Learning: Students participate in service learning opportunities in the community as part of the community
dentistry curriculum.

ASDO 5300 - Practice Management and Professional Development 1A 1 credit hours
Collaborative Dental Rounds I: The module is a team based module and structured on forming a team of the four
classes D1-D4. The main purpose of the module is to integrate the D1 didactic material and the D2 pre-clinical
modules with the D3 and D4 clinical experience using evidence—based decision making and case based learning into
the Curriculum.

Professionalism I: The purpose of this module is to impress upon students the importance of professional behavior
in their lives and careers.

First Year: Spring Semester

ASDO 5001 - Fundamentals of Patient Management 1B 11 credit hours

Body Systems - Neuroscience: This module covers the central nervous system, peripheral nervous system, cranial
nerves, special sensory and autonomic nervous system which will be explored in terms of their structure, function,
dysfunction, and clinical relevance to medicine and dentistry.
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Body Systems - Gastrointestinal System: This module will demonstrate core principles in the complexities of the
Digestive System in its various roles (digestion, absorption, transport at the molecular level, motility, the mucosal
immune system, pathophysiology of digestive system disease, etc.). A core knowledge base will be presented and
problem solving skills, information retrieval skills, and teamwork will be encouraged.

Body Systems - Genitourinary: This module will demonstrate core principles in the renal and urinary tract. It will
cover the normal physiology, pathology, pharmacology and other details related to diseases in this area. Essentials
related to male and female reproduction will also be covered.

Dental System - Dental Anatomy: Discussion of the morphology and nomenclature of individual teeth of the primary
and permanent dentition, as well as eruption patterns. External and internal crown and root morphology of both the
permanent and primary dentitions will be presented.

Dental System - Head and Neck Anatomy: This module is a comprehensive treatment of the clinical gross anatomy
of the head a